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MINISTRY OF SOCIAL DEVELOPMENT AND SOCIAL INNOVATION 
MEETING NOTE 
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DATE:  October 31st, 2014  
 
PREPARED FOR: Honourable Don McRae, Minister of Social Development and 

Social Innovation 
 
MEETING DETAILS:  Meeting with Heidi Bernhardt, President/ED, Centre for ADHD 
       Awareness, Canada (CADDAC). 
 
 
BACKGROUND: 
 
The Centre for ADHD Awareness Canada (CADDAC) is a national, non-profit 
organization providing leadership in awareness, education and advocacy for  Attention 
Deficit Hyperactivity Disorder (ADHD).  
 
The CADDAC states that individuals with ADHD create substantial short and long-term 
healthcare costs, in addition to significant overall socioeconomic costs for Canada. They 
state that individuals with ADHD are more likely to enter the workforce at the unskilled or 
semi-skilled level; have greater periods of unemployment; are more likely to be 
dismissed; change jobs more frequently; and earn considerable less money over their 
lifetime. They may also have a higher than average dependency on social welfare, and 
subsequently contribute fewer taxes.  
 
October is Attention Deficit Hyperactivity Disorder (ADHD) Awareness Month in Canada 
and  the CADDAC will be holding their  National ADHD Conference in Vancouver on 
November 1st and 2nd, 2014. 
 
They have requested to meet with the Minister on November 4th at 3:15pm to provide a 
fulsome briefing on the how ADHD impacts the adults and families of British Columbia. 
  
 
ISSUES: 
 
The CADDAC state that a 2013 study recommends placing increased focus on the earlier 
diagnosis of adolescent ADHD because it is such a strong predictor of mental and 
physical health problems, workplace impairment and financial issues.  

They advise that currently no ADHD screening for those on social assistance exists and 
not all postsecondary institutions, and very few employers, offer appropriate 
accommodations that could assist adults with ADHD reach their potential.  
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RECOMMENDED RESPONSE: 
 
We understand the impact that hidden disabilities like ADHD can have on British 
Columbians and their ability to contribute to the labour market and ensure a better life for 
themselves and their families. 
 
We know that most people with disabilities, including ADHD, who are able to work, want 
to work. Yet the employment rate for people with disabilities is around 18 percentage 
points lower than people without disabilities. 
 
This needs to be addressed and by working together we can create a more inclusive, 
accessible British Columbia. We have been working with the members of the Minister’s 
Council on Employment and Accessibility, the Presidents Group, the B.C. Coalition of 
People with Disabilities, and have talked to the citizens of this province to find out where 
things are working, and what needs to be improved. 
The Minister’s Council on Employment and Accessibility was established to identify 
solutions and strategies that will help increase employment and access for people with 
disabilities. A key recommendation coming out of Minister’s Council was the creation of 
the Presidents Group – A network of influential business leaders who will engage with 
businesses, employers and the Minister’s Council to champion employment opportunities 
for people with disabilities. 

We are working closely with both of these groups as we try to increase employment 
opportunities for people with disabilities, including sharing best practices, innovative 
solutions and personal experiences. 

We recently renewed the Canada–British Columbia Labour Market Agreement for 
Persons with Disabilities. The funding from the agreement will help us, as a government 
move forward with our commitment to becoming the most progressive jurisdiction in 
Canada for people with disabilities. With a far reach across government and across the 
province, these dollars assist us to provide things like assistive technology, supported 
employment, education grants, employment and skills training programs, workplace 
accommodations and more. 
We also have a number of programs and services in place to serve all British Columbians 
with disabilities, including those with ADHD (for the purpose of assisting clients in the 
program ADHD is considered a disability). 
 
The Employment Program of BC (EPBC), which launched in April 2012, has helped more 
than 6,700 people with disabilities reach their employment goals. Through eight-five 
WorkBC Centres EPBC is designed to provide a range of flexible services and supports 
to meet individual needs.  
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The Employment Program of BC provides case managed services to facilitate 
employment planning, including disability and employment focused workshops, skills 
training, self-employment, specialized assessments and job coaching on the worksite and 
extended follow-up support to ensure individuals with ADHD retain employment. Clients 
with disabilities, including ADHD, may attend training part-time or full time and extended 
timelines to complete training are available for individuals who require such flexibility 

Access to supports for employed individuals with ADHD who are at risk of losing their job 
due to their disability related needs are also available.  Supports include access to 
individualized support to retain employment including support and negotiations with 
employers, access to disability supports and on the job support for both the employee 
and employer.   
Placement services are also offered, including job development services, customized 
employment services, unpaid work experiences, wage subsidies with employers, job 
creation partnerships on community projects and project based labour market training.   

Since April 2012, government, through the Employment Program of BC, has spent more 
than $69.3 million to support employment services for individuals with a variety of 
disabilities, including ADHD. We are continuing to work together to ensure all British 
Columbians have the individualized support they need. 

 
 
Prepared by: Reviewing  path: 
 
Jennifer Gough 
Director, Program Contract, Policy and 
Client Inclusion 
Employment & Labour Market Services 

 
Nichola Manning, ADM/Karen MacMillian, Manager Executive 
Operations/Sheila Taylor,DM 
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