B.C. Reg. 228/2007 Deposited June 21, 2007
0.C. 436/2007 effective September 30, 2007

Public Service Act
PUBLIC SERVICE OATH REGULATION

Form of oath

1 The prescribed form of oath for the purposes of section 21 of the Public
Service Act is as follows:

As a member of the British Columbia Public Service, 1. Linda Bell
do solemnly Swear@'ﬁrm/'[circle one] that I will

I loyally serve the people of British Columbia through their democratically elected government,
2 honour and faithfully abide by the Standards of Conduct for Public Service Employees, and

3 to the best of my ability,

(a) act with integrity. putting the interests of the public and the public service above
my own personal interest and avoiding all conflicts of interest, whether real or
perceived,

(b) safeguard confidential information, not divulging it unless | am either authorized
to do so or required to do so by law,

(c) base my advice. recommendations and decisions on the objective evidence that is
available to me,

(d) serve the government impartially. and

(e) conduct myself honestly and ethically, in a manner that maintains and enhances
the public's trust and confidence in the public service and does not bring it into

disrepute.
S
sworn{Affirmed )/circle one] by me, at ..........Victoria . this ... L) day of
e R s 2009,

Person administering Oath or Affirmation

Note: this regulation repeals B.C. Reg. 51/87.

[Provisions of the Public Service Act, R.S.B.C. 1996, c. 385, relevant to the enactment of this
regulation: sections 21 and 25]
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INFORMATION FOR NEW APPOINTMENTS

VRE CET j‘!

MAR 0 4 2009

Re: Policy Statement - Standards of Conduct

Policy concerning Standards of Conduct may be found at ca_:smﬁ%ﬁ?pfm,; -
) VANCOUVE{—‘_J:‘?‘:LANL:.- BT a1 |

www.bcpublicservice.ca/policies2/down/9 standards ofconduct.pdf

The objectives of this directive are to describe the standards of conduct expected of
employees and to define Employer and employee responsibilities related to them. Public
Service employees who breach the policies in this directive may be subject to disciplinary

action up to and including dismissal.

You will note that some of the principles described in this statement are reflected in the Oath of

Employment taken by all employees upon entering the Public Service.

Would you please ensure you read the directive and adhere to the principles declared and the

procedures to be followed, noting especially the accountabilities of employees.

Please sign the statement at the bottom of this memorandum and return to Client Services, BC
Public Service Agency within ten working days. Please retain the attached policy statement for

your records.

| hereby acknowledge that | have received a copy of the policy on Standards of Conduct and

that | have read and understood this policy.

) y - :
xu\fwm B\ L veda Bel\ Medn 139999
Signature Name Date '
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Information and Communications Technology (ICT) Agreement

Information Management and Information
Technology Management

R R VAN , have received
a copy of the Standards of Conduct and Chapter 12, Core Policy and
Procedures Manual and understand my responsibilities regarding the
appropriate use of government information and communications
technology.

J‘L e U\ Mok o 'F\\QQC\

EMployee Slgnature Date

Pc: BCPSA HR Client Services for Employée Personnel File
MAR Ul' 2009
L CLJENT srr AR _,
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