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Firth, Janet EMNG:EX

From: Minister, EMH EMH:EX
Sent: Wednesday, November 14, 2012 11:24 AM
To: Minister, JTST JTST:EX
Subject: FW: I Oppose the Temporary Foreign Worker Program in Tumbler Ridge

For�your�response.�
�

From: Coleman.MLA, Rich [mailto:Rich.Coleman.MLA@leg.bc.ca]
Sent: Tuesday, November 13, 2012 8:40 AM 
To: Minister, EMH EMH:EX 
Subject: FW: I Oppose the Temporary Foreign Worker Program in Tumbler Ridge 

From:
Sent: November-13-12 8:30 AM 
To: Bond.MLA, Shirley; Bell.MLA, Pat; Coleman.MLA, Rich; Lekstrom.MLA, Blair; bob.zimmer@parl.gc.ca
Subject: Re: I Oppose the Temporary Foreign Worker Program in Tumbler Ridge 

����������������OPPOSITION�to�TEMPORARY�FOREIGN�WORKS�in�TUMBER�RIDGE,�B.C.�

Dear�Members�of�Parliament�and�Members�of�Legislative�Assembly�of�British�Columbia,�
�

I�think�former�Premier�Bill�Bennett�had�great�vision�(like�
his�father�before�him�to�construct�the�WAC�Bennet�Dam),�to�open�the�coal�fields�in�Tumbler�Ridge.�This�has�
provided�great�wealth�for�the�province�for�many�years,�both�in�employment�and�a�continual�supply�of�tax�
revenue�for�the�province.���
�
Unfortunately�as�I�reach�retirement,�I�was�shocked�to�see�that�the�province�is�considering�allowing�temporary�
workers�from�China�to�do�underground�mining�in�Tumbler�Ridge.�I�wanted�to�express�my�deep�objection�and�
dissatisfaction�of�these�permits�and�hope�this�has�been�stopped�at�this�time?��Can�you�please�advise�me�of�the�
current�position�of�the�province�of�BC�in�this�permitting�process?��

Here are 5 good reasons to oppose the temporary foreign worker program  

Reason 1: The TFW program is seriously flawed and is open to wide-spread 
abuse. 

Reason 2: The TFW program drives down wages and severely limits the 
rights of workers entering Canada. 

Reason 3: With expected retirements and slowing birthrates, our workforce 

.
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needs immigration, not temporary workers. 

Reason 4: These workers have almost no rights because they are temporary 
and can be sent home on a moment's notice. 

Reason 5: This program has not been about solving labour shortages; it's 
been more about entrenching low wages. 

The B.C. Federation of Labour welcomed the decision by the federal government 
to expand the review of the Temporary Foreign Workers program from the specific 
case of mining workers in northeast British Columbia to include a review of the 
entire national program, but called for the review to be open and transparent for all 
Canadians to be involved. 

"This program is seriously flawed and is open to wide-spread abuse," said 
Federation President Jim Sinclair. "The government was forced to lift the curtain 
on one case involving temporary foreign workers and found that our concerns 
about the entire program were obviously justified." 

The Federation of Labour called for a review after it was uncovered that miners 
from China were being charged upwards of $12,000 to come to Canada for work. 
It was also revealed that the company, HD Mining advertised jobs with a 
requirement that Mandarin be spoken. Despite getting more than 300 Canadian 
applicants, the company claimed that there were no suitable applicants from 
Canada. 

The Federation has long opposed the Temporary Foreign Program, because the 
program drives down wages and severely limits the rights of workers entering 
Canada. 

"This program is not about immigration and nation building, but rather about 
exploiting workers who have almost no rights because they are temporary and can 
be sent home on a moment's notice," said Sinclair. "Workers come here, they are 
filling full time permanent jobs, they can stay up to four years, yet they do not have 
the right to raise families, complain about safety concerns or simply change jobs if 
it is unsafe or abusive." 

"This program has not been about solving labour shortages; it's been more about 
entrenching low wages. Sinclair noted the review comes at an important time as 
some employers are claiming that it is ok to hire workers and pay them the same 
wages as they might have received in their country of origin. As well, the federal 
government recently introduced policy deeming it possible for employers to pay 
some foreign workers 15 percent less than their Canadian counterparts. 

"We know that over the long run with expected retirements and slowing birthrates, 
our workforce requires continued reliance on immigration," said Sinclair. "But let's 
invest in real immigration programs that allow prospective citizens the same rights 
as all Canadian workers. It's how we built Canada and how we should continue to 
build Canada." 

Details of the review are not known but the Federation is calling for a fully 
transparent review by a third party that is not under government control. 
Canadians deserve a full explanation. Today more than 70,000 temporary foreign 
workers are residing in BC. 
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Firth, Janet EMNG:EX

From: Brody, Margo X EMNG:EX
Sent: Monday, December 10, 2012 10:22 AM
To: EMNG Correspondence EMNG:EX; Musgrove, Kate MEM:EX
Subject: CLIFF 74128 Direct email  Reply

Importance: High

A�direct�email�response�for�CLIFF�74128�
I�will�send�the�word�document�in�another�email.��
Kate�confirmed�that�the�ADM�did�not�need�to�approve.��
Thanks.��
Margo�Brody��
�
_____________________________________________
From: Hoffman, Al EMNG:EX  
Sent: Monday, December 10, 2012 10:16 AM 
To
Subject: FW: Reply to
Importance: High 
�

Email:

pc: Jake.Jacobs@gov.bc.ca

Dear

Thank you for your email dated November 28, 2012 to Jake Jacobs regarding Mining in BC-Foreign workers 
and safety practices.  As Chief Inspector of Mines, I am pleased to respond on his behalf.  

Long Wall mining is not safer or less safe than other underground coal mining methods.  It is all about 
mitigating the risks related to ground control, noise and dust exposure to workers and the prevention of the 
initiation of a methane and/or coal dust explosion.  

Underground coal mining (UCG) in general requires a specific skill set because of the ever present risk of a 
methane and/or coal dust explosion.  The equipment used, its electrical and mechanical design are significantly 
different than that required for underground hard rock mines or open pit mines.  

The decision to allow the use of Temporary Foreign Workers is a federal government decision. This decision is 
under review and before the courts so it would be inappropriate for me to comment at this time. 

The safety of foreign workers and all mine workers is a concern and the responsibility of the Ministry of 
Energy, Mines and Natural Gas.

Sincerely yours,

Al Hoffman, P.Eng. 
Chief Inspector of Mines�
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Firth, Janet EMNG:EX

From: Coleman.MLA, Rich LASS:EX
Sent: Monday, January 21, 2013 4:10 PM
To: Minister, EMH EMH:EX
Subject: FW: Chinese Mine Workers
Attachments: chinese mine onership.rtf

�
�

From:
Sent: December-20-12 6:40 PM 
To: Coleman.MLA, Rich 
Subject: Chinese Mine Workers 

Just some thoughts on the Chinese mine workers. 
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December 20, 2012 

Dear Public Servant: 

I was reading about the importation of Chinese workers into Canada bacause there are not enough 
qualified Canadian workers.  It would seem that Canada has given up sovereignty of  our jobs along 
with our resources.  I don't think in our country, with our unemployment rate as high as it is that we 
can be giving jobs away to foreign nationals.  Maybe China should fund the education of our people to 
do those jobs, or they could advertise in the USA and European countries which have many qualified 
coal miners who could move here for a good paying Canadian job.   

When you let a Foreign Company set the qualifications that favour their own nationality in our 'home 
and native land'  you kick Canadians in the teeth.   

'The company said of the 300 applications it received, 218 applicants didn’t respond to an interview 
request while the remainder weren’t hired because they lacked underground long-wall mining 
experience. And, no doubt many if not all the applicants didn’t speak Mandarin, something the company 
listed in its posting. For this reason, we suspect many Canadians were dissuaded from applying. '                    
http://iuoe115.com/tag/hd-mining/ 

It would seem the lack of underground longwall mining experience is a non-issue as miners can be 
trained in short order according to  this web site.    http://iuoe115.com/tag/hd-mining/ 

'In the mean time HD Mining could be training Canadian miners in long-wall mining techniques.  It 
would take about six weeks for a miner to complete a course.' 

How can you in good conscience require Canadians to speak Mandarin in Canada.  It should be against 
the law to hire people to jobs where there is a safety issue due to the use of heavy equipment who don't 
speak English or French.   Of course if all the workers speak Mandarin then it is easy for the Chinese 
management to keep them in the dark about their rights as workers in Canada.  I think that is the 
reason the Canadian government, ie. YOU, have allowed this.  Bring in foreign workers who can't speak 
or read English and you can turn them into slaves, they don't know there are rights for workers, or 
perhaps even if they do find out they won't qualify to be treated fairly because they are foreign 
nationals who don't have access to worker rights in our country.   

It's easy to spout platitudes that have no teeth when you are trying to deceive people. 

"We have always maintained that British Columbians will be first in line for jobs at any new mine 
openings in our province," said Bell's statement  
http://ca.finance.yahoo.com/news/steelworkers-suggest-b-c-coal-mines-controlled-chinese-013708645.
html   This spoken with true meaning but with the understanding that it won't happen in this situation. 

I AGREE WITH THE UNIONS 

'The unions say qualified Canadians should be hired to do the work at the Murray River mine or the 
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Chinese miners should be granted landed immigrant status to Canada rather than temporary work 
status.' 

To put it bluntly, I think there is some behind the scenes skulduggery going on.    The Chinese want 
the coal, we want 'JOBS, JOBS, JOBS' but there is a point where the jobs created have to benefit 
Canadians as well as the Chinese.  The Chinese are top notch negotiators and will play on your 
weaknesses, like your desire for JOBS, they will tell you that there are lots of other places that they can 
get coal, but in the end if you hold the line they will buy from us even if we don't sell out  to all their 
demands.   

THE GOVERNMENT SHOULD NOT BE ABLE TO HIDE INFORMATION ABOUT THE CHINESE DEAL. 

'Hunt said the B.C. government has refused to make public the details of the Chinese mining deals, 
which came after Asian economic missions by Jobs Minister Pat Bell and Premier Christy Clark.' 

'The union has been embroiled in a court battle to overturn 201 temporary foreign work permits 
allowing Chinese miners to come to Canada on the grounds there aren't Canadians qualified to do the 
work at the proposed Tumbler Ridge-area facility.' 

Whose fault is it that there are not enough qualified Canadian workers??  Who has control over the 
curriculum offered at Canadian Educatonal Institutions?  Who can streamline the training of Canadians 
so they can work in the mine?  IT'S YOUR JOB.  Are you doing a good job?? 

You are servants of the taxpayers who employ you.  If you can't negotiate then hire someone who can.  
If you need advice then find out who is the best qualified and hire them.  It would seem that the 'ASIAN 
ECONOMIC MISSION' was not a success for Canadian taxpayers, but perhaps you benefitted enough for 
all of the rest of us. 

You better come up with a good story to placate Canadian workers before the next election or you won't 
be making anymore decisions for us.   
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Pages 31 through 32 redacted for the following reasons:
- - - - - - - - - - - - - - - - - - - - - - - - - - - -
Non-Responsive
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