WESTERN FOREBT PRODUCTS INC,

MINISTRY OF LABOUR <
REFERRAL NUMBER "-%3 (FL{ >
REFERTO MNQ DHMO MAG-ACDD EAD

D ber 15, 2005
ecember recevso:  [EC 2 2 2005

Honourable Michae! dedong

: -
Minister of Labour and Citizen Services DRAFT REPLYDD INFOTD m;ﬁ REPLY DIRECTC
P.0O. Box 8052 Stn Prov Gowt N S s
Victoria, B.C. '

VaW gE2

Dear Minister:
Re: Western Pulp’s Sguamish Pulp Mill

We are writing to provide you with the mandated notice pursuant to Section 64 of the
Employment Standards Act that we will permanently close our Squamish Pulp
Opsration effective Wednesday, March 8, 2006. As a result of this decision, 282
employees will be terminated effective the same date.

We are cognizant of the importance of this operation as a major employer in the
Squamish area and the ramifications which will flow from its closure. To this end, we
have issued appropriate notice to Local #3 of the Pulp, Paper and Woodworkers of
Canada, our employees’ accredited bargaining agent, under Section 54 of the Labour
Relations Code, which mandates that we and the Union meet in good faith to endsavor
to develop an adjustment plan.

Yours truly, Mansry of

Siitts Development and Labousy
WESTERN FOREST PRODUCTS INC, '
‘ JAN T 1 2006

Office of the Director
Employment Standnrd-
ransh

Dase A g

Dave Ingram, General Manager
Western Pulp Limited

Waestern Forest Product Ino. (Western Pulp Limited)
Suite 1800, Bentall Centre, Box 51 Vancouver, BCV7X 1M5 : LBR-2013-00042
Tel (604) 665-8801 Fax (604) 665-B806 page 1




December 12, 2005

Attention: Minister of Labour and
Citizen’s Services
Mr. Michael de Jong

British Columbia Labour Board
P.0O. Box 9052 '
STN PROV GOVT

Victoria BC

V8W 9E2

Re: Store Closure

Dear Mr. de Jong;

i
MINISTRY OF LABOUR ;
ReFERRALNLYBER L 3 %320

REFERTO MINGQ DMQ MAQ ACOQ EAQD

recewen:  DEC 19 2005

DRAFT REPLY 3 ,mFoaﬁeu REPLY DIRECTOY
REMARKS _¢

Ministry ot
Siiils Developrent and Later

DEC 21 2005

(3[fica =F the Pirerinr
sapoyment Standadi.

Braach

This is to notify you that we will be closing our Zellers store at Fort St. John,

British Columbia on February 18, 2006.

On December 12, 2005, notice was given to all of our staff, which consisted of:

3 - Management

6 — Supervisors

23 — Full Time

42 — Part Time (Regular)

The following is our severance package that was given to the associates, on

December 12, 2005.

Length of Service

Termination Allowance

1 year or more but less than 5
completed years of service

1 week/completed year

More than 5 years of completed service

5 weeks for the first years of service
and 1.5 weeks per completed year of
service for each subsequent year up to
a maximum of 30 weeks in toial.

LBR-2013-00042
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Supervisory Personnel

Length of Service Termination Allowance
(includes all lengths of service) 2 weeks per completed year of service
up to a maximum of 52 weeks.

We have implemented a job freeze in the Market and hope we will be able to
place a large majority of the above staff.

Should you have any questions please do not hesitate to call.
Yours Truly,

)
TR 4aN

Per * Kathy McLeod
Regional Human Resource Manager
Zellers Inc.

LBR-2013-00042
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receve:  DEC 0 9 2005

Simi Ly

facsimile o DRAET REPLYD INFOD FIL% REPLY DIRECTD

Gifice ol the Director

Fmphwmant Sipndardy REMARKS

" Braach |
vo: The Minister of Labour and Citizen’s Services DATE: Dreeember-8-2005
FaX NUMBER:  1-250-356-6595

rrom: QLT Inc. NUMBER OF 2 (including cover sheot)

PAGES:

In accordance with the requirements of Section 64 of the B.C. Employment Standards
Act, QLT hereby provides notice to the Minister that it has today communicated a
group termination, as defined by the Act.

A copy of the notice which has been given to all affected employees follows.

Each of the employees has been offered a severance package which exceeds the
minimum standards prescribed by the legislation.

If the Ministry or the Employment Standards Office requires any further information
in this connection, we would invite you to contact Ms. Jennifer Breeze, Legal Counsel,
by phone (604-707-7364), fax (604-873-0816), or email: jbreeze @qltinc.com.

QLT Inc.
Per;

Jerinifek Breeze
al Counsel

Confldansiality Nasleat
This facsimile wransmission 15 intended solely for the use of the individual or enthy o whom It is addressad and may contiin
information that is privilegad and confidential, if you are not the intended recipient of this facsimlie, or person responsisla for
dellvering this facsimile o the intanded recipient, you are hereby notified that any disclasurs, copylng or disiributon, or the taking
of any action in rellanca upon the contants of this ficsimile Is stricdy prohibited.

Ifyou did not receive all pages, please contact sender.

LBR-2013-00042
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@ QLT Ine, 887 Great Northarn Way ¢ 604.707.7000

Vancouver, BC Canada VST 475 f 604.707.7001
www.qliinc.com

memorandum

ro:  All Affected Employees pate: December 8, 2005

raoM: QLT Inc. pe:  Notice of QLT Inc.’s ("QLT™) Budget
Reduction and Restructuring Activities

In connection with the budget reduction and restructuring activities being curently
being undertaken by QLT in Vancouver, we wish to provide you with the following
information:

Number of Employees Affected

Approximately 68 employeés of QLT will be affected by the immediate reduction in
staff. This does not include employees of QLT USA, Inc. in Fort Collins, Colorado,

Effective Dates of the Termination

Those employees who will depart as part of the immediate reduction in force will be
advised immediately and their termination will be effective on January 2, 2006. A
small number of affected employees will be asked to remain with QLT for a few
additional months where needed for transition or other reasons.

Reasons for the Termination

QLT’s current budget reduction and restructuring activities.

P.e2
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. CASCADIA () {7
Forest Products Lid.
e ' Suite 400 - 925 West Georgia Street
Vancouver, BC Canada VBC 3L2

Direct  604-648-4563
Office  604-648-4500

ratr Ey BPEABOUR
December 9, 2005 | 7 gl NoMeeR £ 2 S =

SRTO MING DM MAQY ACQY E;\hm

The Honourable Mike de Jong 7
Minister of Labour & Citizens’ Services svenr DEC 15 2006
P.O. Box 9052, Stn. Prov. Govt. 5

Victoria, B.C. V8W 9E2 RAFTREPLYTD INFOTD FILED) REPLY DIRECTDS

Dear Sir; REMARKS E‘S =R

Cascadia Forest Products and it’s predecessor companies have operated the Island Phoenix sawmill in
Nanaimo, British Columbia for a number of years, Due to economic conditions, the Company has been
forced to temporarily lay-off employees at the mill from time to time. It had always been anticipated that
with improvements in economic circumstances, the mill would be a viable operation.

Circumstances have not improved and Cascadia has reviewed all options available to it with respect to the
resumption of operations. The Company has concluded that it must permanently close the mill.

Based on our current employee listing, 170 employees will be affected by this closure, We will abide by
all of the relevant provisions of the Collective Agreement, the Labour Code and the Employment
Standards Act in administering this closure. To that effect, this letter constitutes notice that the Company
will be permanently closing its Island Phoenix sawmill on March 3, 2006.

Cascadia has also provided Section 54 notice under the British Columbia Labour Relations Code to the
Union and has offered to meet with the Union for the purposes of developing an Adjustment Plan.

If you require any further information, please feel free to contact the writer directly.

Yours very truly,

Yours very truly, ' .

Hugh Sutcliffe, President
Cascadia Forest Products Ltd. .

cc: Tony Sudar, Greg Antosz

LBR-2013-00042
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August 15, 2005 éf /# Id. /]/0 25‘5/5 b AUG 1 5 2005

Otiice of the Director
' Emplbyfient Stitdards
BY FAX: (250) 356-6595 Branch

Honourable Michael de Jong
PO Box 9592 Stn Prov Govt
Viewria, BC

VW 9E2

Re: Notice of Group Termination
Please accopt this letter as official notification of group terminations as required by
Section 64 of the Employment Standards Act,
Number of employees affected: 71
Effective date of terminations: October 14, 2005
Reasons for terminations: Termination of the service contract for Sodexho at

Inglewood Care Centre (725 Inglewood Ave.,
West Vancouver, BC)

If you have any questions or concerns regarding this marter please contact me directly at
(604) 453-0208, extension 19,

Hada Ltd.

Director, Human Reqourcus

Ce: Director, Employment Standards (by fax: (250) 356-1886)

Sodexhe, #210-4400 Dominion Streat, Burmaby, British Celumbia V5G 4G3
Telaphane: 604-433-0208 - Fax: 604-453-0209 » Internet: htspy/www.sodexhaCA.com

Member of Sodaxha Alliance

LBR-2013-00042
page 7
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Methanex Carporation

1800 Watarfrap, Canvre
200 Busrard Sueer
Vantouver, British Cnlumbia
Canads VBT 3V

A Rasponsible Care® Cowmpany

felephone: (5041 361 2500
Facsimiie: (504} 661 2576

August 30, 2005

The Honourable Graham Bruce :
Minister of Skills Development & Labour
Facsimile: ~ 250-356-6585

Cear Mr Graham Bruce

“[n accordance w1th Sectfon 64 of the Employment Standards Act this letter is to formaHy
advise you that Methanex has reached the very difficuit decision to close our Kitimat,
British Columbia, facilities. We plan o shut down our methanol and ammonia production’
in early January 2006 mth f nai closure of the plant scheduled for March 31 2006,

As you may be aware, Methanex hes been facmg operatlcnal uncertamty in Kltimat for o
many years: Wittt the high price: of natural gas'in North America, the Kitimat plant is not
economically viable for us to operate any foniger, We ha\fe been looking at alternatives .
for the plant, but have reached the conclusion that unfortunate!y we can no {onger"-.'-- :
.contmue operatmg this facahty to produce elther methanol or ammoma SREN

The shutdown wm result in the Ioss of jObS for most of our 127 emp[oyees at the Kmmat o
site, We will continue ta employ these employees at the plant during the shut down -
“operations from January to the end of March 2006.  ‘We will be fooking for ‘every

- opportunity to transfer our skilled employees to other sites if they are willing t6 relocate. -
Job vatancies at our other locations in Trinidad and Chile are certamly open to Kitimat .. -
- employees subject to our standard competitive posting and immigration procedures. We
are also making ‘aflowances for employses who- find alternate empicyment dunng the .

'Iast Six weeks to Ieave early, whtle retalnmg severance benef‘ ts I e

_ Durlng the past few years we have made a concentrated eﬁort to keep our emp!oyees :
~ informed and updated about the economic factors affecting the plant. We've held regular -
employee bnefmgs with local managerment and with the President and CEO. In the fali of =
2004, at the request of employees, we produced & detailed information package for .
. every emplcyee that outfined exactly what the compensatlon ‘package would look lke = ...
“should we” ever decide to close the. plant Our. prOposed Kmmat Transmon program TR
prowded detailed information on six key eiements e : kS S
. workmg notice - _ o
Outplacement and financial plennmg :
benefits
pension
severance payment
community adjustment allowance

LBR-2013-00042
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A copy of the Transition Program communication package is attached. We are confident
that the amounts of notice and severance pay thai we are prowdmg exceed the statutory
requirements by a comfortable margin.

Some of our current and future communication and dates of interest to our employees
are as follows; )

Date ' Action

August 30, 2005 | Methanex Pressdent and CEQ, Bruce Aitken, traveied to
' Kitimat to make the announcement in person to employees
at the plant site. A personalized (etter from Mr. Aitken, a
Glusestion and Answer document and a copy of the enclosed
Transition  program paokage was provided to -each
employee ) .

Sept, 6, 2005 Indmduat fetters to be distributed to each employee '
providing formal nofice of redundancy together with details
of personalized severance paokages and career transtt'.on
package

Jan.2,2008 . Ptant Shutdown Methanol and ammonia produc’non ceases.

March 31, 2006 Plant c!oaure Employees termmafed

o As an actwe member & the Kitimat commumty we recogn!ze that the lmpact of ThIS' L

closure is significant. We will be reviewing all of our community programs, sponsorships,

~as well as schotarships over_the . coming months "and taldng with the various
" stakeholders. Itis to be expected that our mvo!vement in these programs will be reduced._ o

. aswe exlt the commumty and wm eventuai!y cease

‘ 'Although the future of the Slte is unoertaln at thls pomt - Methanex may ¢ choose to se!i ;t
or dismantie it - we Intend to keéep the Commumty Advisory Panel in place until the plant

"+ site is in a safe and benign condition, We are committed to keeping the community well, -
: mformed of alt of the ac’uwties that wm be undertaken durmg the shutdown aetmtles B

410l

After the Kmmat facmty is closed Methanex wm no }onger have any methanol produchon KPR

_'.,faomttes operatmg in North America. However, we stilf plan to operate as a Canadien - -~ . -

- company and there are no plans to move our head office outside of Vancouver, Qur

.. west coast location is ideal for a global company. We can easily connect during office ©

" hours with most of our operating ttme zones, as welt as travel to and from our p!ants and . -
marketmg oﬁ' ces worldmde : - : , ST

e 1 you should have any ques’uons or requ:re further mformation regardmg the ctosure of_ . e

our Ktttmat facmty, p]ease contact me dlrectty at [604)661 2683

| Smcereiy.

LIV
4 |

Marilyn Duggan
Director, H_qman Resources

LBR-2013-00042
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SELBY PROPERTY INVESTMENTS (1983) L'TD,

310 — 1755 West Broadway MINISTRY OF R
Vancouver, BC V6J 455 5 ?lﬁjz‘{
Tel: 604.730.6610

Fax: 604.730.4645 SEP 01 2005
MINISTER'S SIGNATURE (I
DIRECT REPLY[J MA DI
Fytd AC FILE
August 30, 2005 s
VIA COURIER . .
) Ministry of ‘
MINISTRY OF LABOUR & Skills Developmient and Labour
CITIZENS’ SERVICES 56p B & 2005
PO Box 9052 Stn Prov Govt :
Victoria, BC ‘ Oifive of tha Dappeiat
VW 9E2 ' Eraplg ol Stagdards

Rranch

Attention: Honourable Michael de Jong
Dear Sir:

Re: Notice of Group Termination to All Employees of the Vancouver Airport
Conference Resort '

Pursuant to Section 64 of the Employment Standards Act (Group Termination), please
find enclosed copies of the Notices of Group Termination to all employees that are
employed at the Vancouver Airport Conference Resort. As it states in Section 64, the
following information is included in the Notice of Group Termination:

Number of employees affected: 255
Effective date of termination: November 30, 2005 at 11:59 PM

Reason for termination: Closure of hotel facility for extensive repositioning
and renovation 4

This Notice has also been delivered pursuant to Section 54 of the Labour Relations Code.

Yours tryly,

C‘oprﬁi LW?J N

o prge 1ot \edtz
| pou Bukls ggsS I
cc.  Hospitality Industrial Relations (w/out encls.)

Encls.

LBR-2013-00042
page 10




' r1RUG 11 2!!§h15 45 FR MINISTER OF LABoUR N25B 356 6595 TD 51886

L O 1)

F.@3-84

Accenturs Business Ssrvices for Utilities

=
aCCEﬁture 14" Floor, 401 West Georgla Street

Business Services Vancouver, BC
for Utilities , V6B BAT

August 11, 2005

Canadian OHice & Professional Employees Linion (COPE), Local 378
45985 Canada Way

Burnahy, BC,

V5G 4L9

Attention: Andy Ross, President

Dear Mr. Ross:

Re: Notice of Ciosure — ABSUI Kelowna Qperations

Please accept this as notice under Section 54 of the Labour Relations Code, Section 64 of
the Employment Standards Act and Article 7 of Coliective Agreement between the parties as
well as any other Article or statutory provision that may apply,

In light of the Gollective Agreement and statutory obligations, 1 wish to advise you that
Accenture Business Services for Ufilities Incorporated (ABSUI) has made a decision to close
its Kelowna-based operations. The closure date of this site will be on or about December 8§,
2008, However, work may start to be transitioned earlier.

This decision impacts 1 employees who are members of COPE. Employees will receive
notice of layoff today and regular status ermployees will further ba entitled to severance pay
as per Article 7.06 of the Collective Agreement. A list of impacted staff is attached.

As per the terms of Anicle 7 of the Collestive Agreerment and s, 54 of the Labour Relalions
Code, we invite the Union to meet with the Company g0 we can look at further ways to
potentially mitigate the impact of this decision on our employees,

Sin .

Leh| Posyniak
Exadtivd Vice President, Human Resources

¢c.  Honourable Michael de Jong, Minister of Labour and Citizen's Services
William (Bill} Bell
Jackie Brown

LBR-2013-00042
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TOTEM

AUTOMOTIVE GROUP |

FORD LINCOLN SALES
AND LEASING INC,

396 Southwest Marine Drive
Vancouver BC V5X 2R6
Adminstration:

Tel 604.327.0431

Fax 604,326,1078

Toll Pree 1.888.937.7555
Email admin@totemford.com
Web Site www.totemford.com

oy ()

July 19, 2005

DELIVERED BY REGISTERED MAIL

Mamam, of
The Minister of Employment Skills

Rick Connolly,

PO Box 9570 Stn. Prov. Govt JUL g i g@ﬂi“'

Victoria, B.C.

Vistor, Office of !hé Dueuor
_,m'ployr Acnt Stand
| l g}gi{ f, Frds

Minister Connolly,

CIY 7 05908

$ D{E%!meaﬁ tand Laboy,

Yours truly,

Andy
President

LBR-2013-00042
page 12
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The Honourable Michael de Jong July 18, 2008
PO Box 9052,
STN PROV GOVT, Fax: 260.256-6588
Victoria, BC
VEBW gE?
Dear &ir;

Re: Labour Relations Code and Employment Standards Act Notices - Coast Casino
Corporation, Rayal Towers Casino

We are writing 1o advise the Minister that despite our best efforts, we are unable to continue our

Royal Towers casino operation,

Please find enclosed a copy of our letier to the Teamster Local 213 and a sample lefter to an
employege glving notices under Section 54 of the Labour Relations Code, the collective

[ agreemett and Sections 63 and 64 of the Employment Standards Aot
if you have any questions or concerns abolit these notices or the dosure, please do not hesitata

o contact the writer,

Yours truly,

Coast Casino Corporatioh R
Dave Gadhla - President
4

Enclosures

210 - 4240 Masor St. Burnaby British Coltmbis Cuniads VSG 182
' Telephode: §04-413-0166 » Facsimile: §04412-0)17
UL 13 2085 12:35 LBR-2013-00042
884 412 @117 | L,PABE. oo
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PAN FISH

July 18, 2005 Alpha Procasging

A Division of Pan'Figh Canada Lid,
Ministry of Labour P.O. Box 155
C/Q Employment Standards Branch ' Tﬁgﬂiﬁ?'mm
Znd Flogr, 6475 Metral Drive, . \ * Facsimile; 250-845-8310

Nanaimo, BC, VOT 208
By FAX: 2B0-390-8185
Attention: fan McNeil

Dear Mr. McNeil

This letter will serve notics thet Pan Fish Canada, Alpha Processing Division, will be laying off
sbout 100 people on or around August 24" 2005. This will be a tesmporary layoff resulting
from the lack of farrmed salmon to be procsssed in our facility, ¢ & result of lower than-
expectad volumes from a contract we have bsen working on. We are working fo secure
other source of product to fil in the gap, which may include sporedic employment
opportuniies. Should we be unsuccessful in this, the lay off could continue untl early
November, 2008, when we expect to have significant volures of our owrt fish to harvest.

Our employess were nformed of this possibility in a crew meeting on June 26™, 2005, and
have subsequently been informed in writing.

Please contact me If you have any questions.

Rogs Campbell
Human Resources Marnager

LBR-2013-00042
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Jovde Dykun
Vica-Praidont
Humnan Rascices

Yellow Pages Groupr

() (

%2,755‘ 1€

May 30%, 2008

Government of British Columbia

Ministry of Skills Development and Labour
P.Q. Box 8052, Stn Prov Gowl

Vietoria, British Columbia VBW 8E2

Attention: The Honourable Graham Bruce, Mipister of Skills Development and Labour

Re: MNotice Purguant to Section 84(1) of the Employment Standards Act

This serves as notice to the Governmant of British Columbla, that the Yellow Pages
Group Co. shall terminate the employmant of 140 of its employees at its office located at
4260 Still Creek Drive, Burnaby, effactive May 31* and June 1%, 2005,

The company publishes and distributes web-based and print advertising directorias
across Canada,

Further to the integration of the Yellaw Pages Group Co. and Advertising Directory
Solutions Inc. {doing business as “SupeiPages”), some duplicate activities are required to
be abolished therefore resulting in workforce reduction, The company has also decided
to centralize some opearational functions in various centres,

Wa confirm that in addition to separate correspondence to each employee outlining their
respective severance entitlements, each employee shall receive a copy of the enclosed
notice,

-Wa further confirrn thal the Employar shall meet or exceed its obiigations topay
severance as required pursuant to the Act. The Employer shall also provide professional
career counseling services for affacted amployees,

We would be pleased to provide you with further infarmation as you may require. !

Yours truly,

o E .
» ? . s )
co.  Affacted employses

18 Plnos dy Commarta
2* foot
Ba des Soputy, Verdun, Oubtas HIE 248

» Telaphaoa {514) 2342030
Fax {514} 5244880
e dysunidliyeg, em LBR-2013-00042
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APR 2 S 2005 |

EMPLOYLILT BARDARDS
_ EBF-{.«%{}GF{ - LITWER MANLAND
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April 28, 2005
e WA
My o
Sitils Drovrinresont and P abeur

Minister of Labour

¢/o Ministry of Labour MAaY 03 o0p8
Parliament Buildings
Victoria, BC e o i

Fapalevsr e Sinfaed?

(At

Dear Mr. Minister:
Re: Employment Standards Act, Section 64

Please accept this letter as notice of group termination pursuant to section 64 of the
Employment Standards Act (the "Act").

On May 4th, 2005 Nokia Products Ltd. {"Nokia") will terminate, effective immediately, the
employment of a group of employees at Nokia's Fraserwood Facility located at #250 -
6651 Fraserwood Place Richmond B.C V6W 1J3. At this time we estimate the group
size to be between 50 and 60. The precise number will be determined on May 4, 2005.
Nokia will be providing to each terminated employee pay in lieu of notice of:

(1) 8 weeks as required under section 64 of the Act and
(2) any additional length of service entitlements arising under section 63 of the Act.

The terminations relate to a restructuring of Nokia's operations.

Yours truly, i
Mike Sargen
Senior Manager, Human Resources Canada
Nokia
Tei. 604 214 7750
250 - 6651 Fraserwood Place Fax 604 214 7795

Richmond, BC, Canada V&W 1J3

LBR-2013-00042
page 16
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February 11,2005. - 7 | 1 e L
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- British Columbia Labour.B.oard' P VEH A" u ,i[ -
#210 4946 Canada Way '
- Burnaby British Columbla
.- V5G4J6. Do

S Re:,. Store Closure '

| ‘Dear Mlmstry of Labour R

B ','Thts IS to notlfy you that we W|IE be closrng one of our Zellers store at Canwest Shoppmg
."Centre V;ctorla | . . _ R

i :On February 10 2005 notlce was glven to aII of. our staff whrch consrsted of
2 - Management T S -
‘. 4-Supenisors S '
S M4WFullTime L=
36 Part Ttme (Regular)

B ‘,':The followmg is our severance package that was g:ven to the assocrates on February 10

' ,,-2005 SR e T e
. Length ofServ:ce T [ Termmatron Al!owanoe N
3 1year or more but less than5 - ‘lweek/completed year

|| .completed years of service. ol %
-More than 5 years of completed serwee ‘-5 weeks for the flrst years of servrce
- : .. . land 1.5 weeks per completed year, of
‘serwce for each subsequent year up to
a maxrmum of 30 weeks ln total

o

."-Superwsory Personnel R
U Length of Serwce T Termlnat:on Allowance _ 1."
' (mcludes all Iengths of serwce) |2 weeks per completed year-of : ser\uce
. : : . - ,up to a maxtmum of 52 weeks '

116 Bonme Doon Shopplng Centre S
Edmonlon Alberta T6C 4E3

s, vews
Telephone (780) 461- -14900 - R ]

 LBR-2013-00042 -
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We have implemented a job freeze in the Market and hope we will be able to place a large
majority of the above staff.

Should you have any questions please do not hesitate to call.

Yours Truly,

Kathy MclLeod
Regional Human Resource Manager
Zellers Inc.

LBR-2013-00042
page 18



Ministry of Skills Development & Labour Ministry of

#101 - 10475 - 138 Street _ Skills Development and Labour
Surrey, BC - ,
V3T 43}[(4 MAR 0 2 2005
Phone 604 586-4251 Office of the Director
Facsimile: 604 586-4249 Employngent itandard::

fanch

To Whom It May Concern:
RE: Store Closure

Please be advised that Sears Canada Inc. will be announcing the closure of its
Surrey Outlet location on Friday, February 25, 2005. Sears has recently been
advised that the Surrey City Centre Mall has given notice that they will be
terminating the lease agreement and as a result, the Surrey Outlet store will be
closing on June 11, 2005. It's expected that Sears will completely exit the
location by June 15 of this year.

In the next few months our efforts will be focused on minimization of job loss
wherever possible through opportunities for continued employment at other
Sears locations in the region. However, where this option is not possible,
severance arrangements, resume preparation and job search assistance, in
keeping with company policies will be provided to all affected associates.

| may be contacted for any further information or clarification on this matter. Store
location information:
Surrey Outlet
10045 King George Hwy I
Surrey, BC V3T 2W2

Sincerely;

%ﬁw Ty&g? 7
lia Mogridge

Regional HR Director Pacific Region
Phone: 604.685.7489 ext 4040

LBR-2013-00042
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Richmond, December 21, 2004 Siills Develapuert and banour e Af ;(/[ 0 5/7
» Jh 05 200 e — l

Ministry of Labour '

PO Box 9594 Stn Prov Govt office of fhe, B

Victoria BC V8W 9K4 R enchy

Subject:  Notice of Group Termination

Pursuant to section 64 of Employment Standard Act

Dear Mr. Minister,

Pursuant to section 64 of Employment Standard Act, Sonoco Flexible Packaging Canada
Corporation with its head office located at 1 North Second Street Hartsville SC 29550, hereby
gives notice, that it intends to cease all operation at its plant located at 13320 River Road
Richmond, British, Columbia V6V 1W7, effective March 30, 2005 and consequently has today

given notice of group termination to its employees This plant is being closed for economic
reasons.

The company is mainly mvolved in ﬂex1ble packagmg at the Rlchmond plant It is antlclpated
that 77 employees will be. termmated from employment as a. resqu of this closure.'You will ﬂnd"_
attached a list of all employees that will be affected by the closure.

The production employees are represented by the Pulp, Paper and Woodworkers of Canada ,
Local 5 and their office is located # 707 - 12th Street, New Westminster, British Colombia ;
Union Counselor Dan Kibsey, phone number (604) 540-4925, fax number (604) 520-1443.- A
copy of this notice has been sent to the Union.

Please be advised that employees will receive appropriate notice under the terms of the
collective agreement or the provisions of the Employment Standards Act. Union employees
will also receive a severance allowance for plant closure under the provisions of the collective
agreement. As well the company will provide notice to the PPWC, Local 5 pursuant to section
54 of the Labour Relations Code.

Sonoco Flexible Packaging Canadao Corperafion
13320 River Road

Richmond, British, Columbia V6V w7

lel: 604-273-9277

fox: 604-273-4889

LBR-2013-00042
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Unfortunately, due to the significance of the losses that have been sustained and those that are
projected, we will not be able to maintain full plant operation after March 31, 2005.

However, all employees will receive salary and benefit continuation for the apphcable notice
periods.

Yours truly

= (10
Marc Bray

Operations Manager
Cc: Dan Kibsey (Local 5, PPWC)

Attachment — Employee lists

LBR-2013-00042
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The Minister ;
The Ministry of Labour and Citizens Services - ; DEC 8 oo
Employment Standards Branch Mimsicy of i A

Gth Floor ) < iir Develormeny and 'h“tﬁf . Auonn cre i Glifies

1483 Douglas Strest R ;_E;_-‘j‘}‘_{f_qu_:f it Standards Branch
Victoria BC V8W 3K4 NEC 2 2 9006 S el
December 19, 2006 - Office of the Diredic.

Emplovment Standarg

Re: Leisure Aguatics (1999) lncorporated — Notie&“of Group Termination

This notice is provided to you pursuant to the terms of Section 64 of the Employment
Standards Act [RSBC] 1996.

Leisure Aguatics (1999) incorporated (“Leisure Aguatics”) is a corporatlon incorporated
under the Business Corporat:ons Act, [SBC 2002] C.26, whose head office address is 1501
Haultain Street, Victoria, BC, VB8R 2K1. The sole business of Leisure Aquatics is to operate
the Surrey Sport and i_eisure Complex {the “Complex”) in Surrey, BC under an
agreement with the City of Surrey. Leisure Aquatics has been advised by the City of
Surrey that the agreement that Leisure Aquatics has with Surrey to operate the
Complex will not be extended beyond the current contract end date of March 31, 2007.
Surrey has advised that it intends to put out an RFP and call for proposals. While
Leisure Aquatics believes it has a very good chance of winning the proposal
competition, there is no absolute certainty that it will. This development has put
Leisure Aquatics and its employees in a very difficult position since the Complex is the
only entity Leisure Aquatics manages and if Leisure Aquatics is not successful in the
RFP process, the company will cease operations at the end of the current contract
and, consequentily, there will be no work for the employees of Leisure Aquatics.
Section 64 of the Employment Standards Act [RSBC] 1996 requires the employer to
give timely notice of termination (in this instance three months) in those instances
where a large number of employees are all laid off/fterminated at the same time.

Enclosed please find a copy of a generic notice of termination sent to the employees
of Leisure Aquatics. The total number of employees affected by the notlce will be 161
employees.

All inquiries should be directed to Mr. Stan Anderson, Chairman of Leisure Aquatics at:

Leisure Aquatics {(1999) Inc.

1501 Haultain Street,

Victoria BC V8R 2K1

Telephone 250 598 8685 Fax 250 598 9605

Yours truly,

Stan Anderson
Chairman, Leisure Aquatics (1 999) Inc.
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December 7, 2006 AL DERWOO D ge

GROUP
Director of Employment Standards Branch ¥
Ministry of Labour and Citizens’ Services RE@ E VED
Employment Standards Branch : DEC 14 2006

Deer Lake Cenire
210-4946 Canada Way

Burnaby ' EMPLOYMENT STANDARDS
V5G 46 BRANCH - LOWER MAINLAND
Dear Sir/Madam:

RE: Group Termination Provision —~ Employment Standards Act- Section 64

We are writing to advise you that Alderwoods Group Ltd. is formally notifying you of the
intent to terminate the employment of a group of employees at its Burnaby locatiori: As
a result of an acquisition of Alderwoods Group Ltd.by Service Corporation Internattonal
(SCY), support center functions will be consolidated in Houston, Texas. The result of this
consolidation will be the closure of our Burnaby office located at 4333 Still Creek Drive,
Burnaby, British Columbia.

The closure of our Burnaby location will result in termination notice for no more than 340
employees in any two month period. All employees will be provided with, in writing, both
the individual notice and the group termination notice required pursuant to the
Employment Standards Act. This notice will be both working notice and pay in lieu
thereof.

Attached is a list of functions that will be eliminated and the corresponding termination
dates for each of the groups.

if you have any questions about the closure of the Burnaby location, please do not
hesitate to contact me at (604) 456-6543.

Thank you in advance for your consideration.

Yours,

Alderwoods Group

DeborahA aynar CHRP

Senior Manager, Human Resources

CC: Jane Jones, SVP, Human Resources

4333 Stilt Creek Drive Telephone: 604.419.5700

Burnaby, B.C. Facsimile: 604.419.9797
V5C 656 www.alderwoods.com

LBR-2013-00042
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,GORPORATE RECOVERY 1100 - 1177 Wost Hastings Strost % k y
Vanetuvar, BT Vi
/ & INSOLVENCY Tl dCKay.Ca
Fex: BO4-GB7-5617
mﬂiﬁﬁ%ﬂ%ﬂ?&%&ﬁgﬂm e-mall Trosteat@van.MecKayCo.ca
Insoivensy - Rostmyhring Profasionae wnrMacKay o o

Clitl: 2507

BY FACSIMILE: (250) 356-1886

Ministry of
Pecemper 11, 2006 Stills Development and .about
DEC 1 3 2006
Minister of Labour and Citizen's Services e ot Disec
e
Employee Standards Branch Bm;foygm Frdiont

200 - 880 Douglas Sireet Branch
Victoria, BC VBW 2B7 '

Atlention; Pat Cullitane, Director
Dear Sirs;
RE: LANDMARK TRUSS AND LUMBER INC., IN REGEIVERSHIP

On Necember 11, 2006 MacKay & Company Ltd. {"MacKayCa") accepted an appointment as
Recejver Manager of Landmark Truss and Lumber Ine. ("Landmark”} of Abhotsford, BC under
the terms of a General Securily Agreement held by Bond Mezzanine Fund Limited Partnership.

This letter Is fo advise you that all employees of Landmark are being terminated as of today’s
daie. We have been advised that there are approximately eighly employees at Landmark.

We are including & copy of the termination Jetter being given to all employees for your reference.
If you have any questinns, please feel free to contact the undersigned.

Yours very fruly,
MACKAY & COMPANY L.TD.
Regeiver Manager of Lamdmark Truiss & Lumber Ine.

Per: Wﬁw’ - g

Russell D. Law, CA, CIRP, CFE
(Chartered Insolvensy and Restructuring Professlonal)

RPI/kk
Encl,

CC:  Employment Standards Branch
By Facsimile: (250) 962-0476

rackay.ca s the Trademark of The MacKay Group inc.
LBR-2013-00042
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Ministry of

alkills Development and Labous

November 28, 2006 )
. DEC 05 2006

The Honourable Olga llich _ ' Office of the Director
Minister of Labour and Citizens’ Services Employment Standards
Government of British Cojumbia Branch
PO Box 9052, Stn Prov Govt
Victoria, Brifish Columbia
VBW OE2
Dear Ms. llich: : 2

Re:  Langley 203" Street Bakery Closure

This letter is notice pursuant to Section 63 of the Employment Standards Act of group termination
" notice.

This will advise you that Canada Bread Company, Limited is closing the Langley 203rd Street
bakery by the end of March 2007. The closure, which will affect some 135 howrly employees and
12 salaried employees, will be complete in March 2007. We will continue to operate the
distribution centre and continue to employ approximately 30 employees. Regional offices wili also
remain in the facility employing an additional 70 pecple.

The large majority of the employees are represented by a collective bargaining agreement with
the National Automobile, Aerospace, Transportation and General Workers Union of Canada
(CAW — Canada) Local 114. We will be meeting with the CAW Local 114 to discuss the closure
and closure issues.

The declsion to close the bakery was based on the nesd to address the marginal profitablity of
the West region in the face of an increasingly competitive Canadian baking industry.

This was a very difficult decision to anrive at and we are committed fo easing the transition for
affected employees and their families. To this end, we will be providing reemployment assistance +
and counselling services. In addition, employees will receive severance and benefit protection to
ensure that they are treated fairly and in keeping with the Company’s values and standards.

If you require any further information please call me at my Toronto office, (416) 626-4346.

Sincerely,

Mw——
lan MacPherson

Vice President, Human Resources
Fresh Bakeries '

c.c.. Harry Moon, CAW 114

CANADA BREAD COMPANY, LIMITED LBR-2013-00042
10 FOUR SEASONS PLACE, ETOBICOKE, ONTARIO, CANADA M9B 6H7 page 25
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o . REFERRAL NUMBER
e Mig “7 ot EFERTO MNO OMOD MAQ ACO EAD
Skills Development and Laboar
November 14, 2008 MY g@ NG RECEWED: NOY 9 4 7006
Honourable Qlga ltich fe i
Minister of Labour and Citizen SBWiC&LS)i:ﬁ;.ﬁ{c:t sz)::;:iafrfii WE&‘WE WFOQ FILMEPLY Dmmm
P.0. Box 9062 Sin Prov Govt Humeh REMARHS Wlh’ -
Victoria, B.C. —
VBW 9E2
Dear Minister:

Re: Western Forest Pmducts {ne.- New Wastminster Division

We are writing to provide yau with the required notice pursuant to Section 64 of the Employment
Standards Act that we will permanently close our New Westminster Sawmill Manufacturing _
Operation effective Wadnesday, February 7, 2007. As a result of this decision, 284 employees
wilt be terminated effactive the same date.

The decision to permanently closa this operation is part of our overali Coastal consolidation
strategy to improve the sustainability of our business and the industry. As part of this stratagy,
we are also announcing today the re-opening of our Saltair Sawmill in Ladysmith, BC targeting a
start —early Februaty 2007, dependant on the availability of employaes, This operation has been
under temporary closure since October 2005 and upon reopening will employ approximately

135 employees on a 2 shift basis.

| am available to you to discuss this matter at your convenience.

Yours truly,
WESTERN FOREST PRODUCTS INC.

Per. :
‘ | 4_/ | 3
Duncan Kerr

Senior Vica Pr_esident & Chief Operating Officer

¢. Horourable Rich Coleman, Minister of Forasts and Range
Daug Konkin, Deputy Minister of Farasts and Range

DLN/dk

Westem Forest Products Inc.

#k TOTAL PRAGE.B2 %

11/14/2006 TUE 15:03 [TX/REsRDofHGoddo
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6 November 2006

s o1 D MINISTRY OF LABOUR

Emﬂlo}'m_cn;‘ Szamﬁrds REFERRAL MUMSER il[(o i 7? é ]

Papait

The Honourable Olga lllich REFERTO MINCI C#0) MAR ACQY SADH
Minister of Labour and Citizens' Services ' -
PO Box 9052, Stn Prov Govt. ' receveo: - NOY 18 2008

Victoria, BC V8W 9E2

DRAFTREPLY} IHFOD FILCEY REPLY DIRECTEY

Re: Pine Valley Mining Corporation REMARKS _ e N -

Mine Closure

Mack Law Corporation is general corporate counsel to Tercon Mining PV Ltd.
Until October 20, 2008, Tercon's unionized employees carried on mining
operations for Ptne Valley Mining Corporation at its Falls Mountain Ming. On that
date, an unforeseeable event occurred: Pine Valley Mining Corporation filed a
petition in B.C. Supreme Court under the Companies’ Creditors Arrangement
Act, and ceased operation of the mine.

This closure has resulted in at least a temporary closure of the Mine and the
layoff of 98 of Tercon’s unionized employees. They retain recall rights for 12
months, :

Given these circumstances, in my view, it is unnecessary to provide you with
notice pursuant to s. 64 of the Employment Standards Act. However, out of an
abundance of caution, | am writing to provide you with notice under that section
advising that on October 20, 2006,.98 unionized employees were laid off due to
the unanticipated closure of the Falls Mountain Mine near Chetwynd, BC.

Given that these employees have rights of recall for 12 months, it is not
anticipated that there will be any terminations until October 20, 2007. Such
terminations wil result from the expiration of their recall rights.

Yours very truly, -~ |
TERCON MINING PV L

Per: MACKAAW CORPORATION
Malcolrh J. Smith

MJS/sm

ce:. Christian Labour Association of Canada

100, 2079 Falcon Road
Kamloops, BC Canada VZC 4]2 B

N LBR-2013-00042 .
" - Telephone (250) 372- 0922 -
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0732989 B.C. Ltd.
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1000-595 Burrard Street

Vancouver, BC

November 7, 20086

Honourable Olga ilich

Minister of Labour and Citizen Services
P.O. Box 2052 Stn Prov Govi

Victoria, B.C.

V8W SE2

Dear Minister:

MINISTRY OF LABOU

O
. REFERRAL NUMBER 5?:6 //(0

REFERTO MINQI DM MACD ACQ EAD)
receve: - NOV 09 2008

DRAFT REPLY() INFODI FILEG"REPLY DIREGTCS
REMARKS - '

»

Re: Crowne Plaza Hotel Georgia -and- 0732989 B.C. Ltd. (the “Company"’)

The Company will be cibsing the Crowne Plaza Hotel Georgia for extensive renovations as of

January 2, 2007.

Pursuant to Section 64 of the Employment Standards Act, we are writing to inform you that the
Company will be terminating the employment of its employees at the Crowne Plaza Hotel
Georgia effective January 2, 2007. The closure will affect the employment of 151 employees.

We are available to you to discuss this matter at your convenience. You can contact me at

(206) 215-9853.
Yours truly,

0732989 B.C. LTD,

W

Per: '
Steven E. Schneider

JGS/1462808

Ministry of
Skills Devetopment and Labour

NOV 1 4 2006 P

Office of the Director
Employment Standards
Branch .

LBR-2013-00042
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349 Terminal Avarue, 2 Floor REFERTO MINCO DMLl MALY ACLT EAQ
Vancouver, BC V6A 217
(604) 633-4400 ' a
Fax {604) 633-4440 receweD: - NOV 0 & 2006
DRAFTREPLYLY INFOI? FILIIY REPLY DIRECTD
October 27, 2006 Remnxs_@_q_m

Ministry of Labour and Citizens’ Services
Parliament Buildings — Room 342

Ministry of
PO Box 90052 | Skills Development and Laboye

Stn Prov Gowvt . _
Victoria, BC VEW 9E2 | BV 05 2006

e )
Office of the Director
Emplasinant Standapds

Attention: Honourable Olga llich, Minister
Breangh

Dear Sirs/Mesdames;
Re: Emplopment Standards Act, Section 64

Please accept this letter as advance notice of group termination pursuant to Section 64 of
the Emplayment Standards Act.

Effective as of midnight on the night of December 8, 2006, Istonish Incorporated (the
“Employer”) will terminate the employment of 65 employees employed at the -
Employer’s Vancouver offices located at 200-369 Terminal Ave. The reason for these
termingtions is the closure of part of Istonish’s operations due to the cancellations of
contracts with clients and decreasing call volumes.

For your information, the employees themselves have been given formal notice of group
termination last week and this week,

Yours truly,

(040 Clod

Robert W. Claar
Chief Financial Officer
Istonish Incorporated

VANOI: 2296268: vl

LBR-2013-00042
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MINISTRY OF LABQUR

i REFERRAL NUMBER ___, 5- ‘5’ 5’/ ( Keith J. Murray

“REFERTO MIN[D DM MAQY ACTR EADR Dirgct Mo. 604 861 2232
kmurray@harrisco.com

Qur file 014854.056
September 5, 2006 receveo:  SEP 0 8 2006
By Courier . DRAFTREPLYC) IWFOR) FUERXREPLY DIRECTDD |
- o e Loy . S caBdn. | pRis & COMPANY
anafe & Conﬁdent[af %"@ m}_\i‘x a’—H—-“’;: Fﬂﬂi labour and employment lowsyers
o
o " 1 B
Minister of Labour and Citizen Services - Minieiry of
Room 311 Parliament Buildings aicills Development and Labour
PQ ng 9052 Stn. Prov. Govt. sep 9 0 9006 14th Floor Bentall 5 T 604 684 6633
Vigtoria, BC V8W 9E2 T G 550 Burrard Street F 604 684 6632
" N . . ~ Vancouver, B.G. info@harrisco.com
Fo : ufice of the Director Canada V6C 285 harlsco.com
Ailtention: Olga Llich _ £ oyt s
E T paach

Dear Sirs and Mesdames:
Re: Written Notice of Términation Pursuant to Section 64 of the Employment Standards Act

-On behalf of Pro=Vita Care Management Inc.,; | am writing to advise that Pro-Vita-has terminated its -
contract to provide health care aide services at Arranglen Gardens, which is located at 2300
Fowler Road, in Qualicum, BC.

Pursuant to Section 64 of the Employment Standards Act, we are providing you with the following
information:

»  Approximately 55 employees will be affected by the closure. Fifty-four of that number are
bargaining unit employees represented by the Hospital Employees’ Union, The
remaining affected person is a salaried manager.

o The termination date for all employees will be November 19, 2006.

e The terminations are a result of the termination of the contract to provide health care aide
services at Arranglen Gardens.

e The trade union and the affected employees have been given writien notice of
termination, pursuant to the requirements of the Employment Standards Act. We have
also provided notice to the trade union pursuant to Section 54 of the Labour Relations

Code.

Note that the Section 64 notice is without prejudice to the Employer's position that Section 64 has
not been triggered in this case, as it is only the inclusion of “casual” employees that results in the
number of terminations being greater than 50. However, notwithstanding that position, the
Employer has nevertheless served this notice, to avoid any potential liability.

LBR-2013-00042
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Please contact the writer at 604.891.2232 if you have any questions regarding this matter.

Yours very truly,
Harris & Company

Par:

-

Keith J. Murray

KUMftdm

cc  Client
Ceneralf003080,002/132719.1

LBR-2013-00042
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receves:  SEP 0 8 2005

DRAFT REPLLC! INFOOY FILEEX REPLY DIRECTLY

REMARKS e i

N The Nuance Group (Canada) Inc.
180-5Z00 Hollybridge Way
Richmond, B.C. Canada V7C 4N3 |
Telephone: (604) 270-6289
Telefax: (604) 270-0324

NOTICE TO THE MINISTER
SECTION 64 EMPLOYMENT STANDARDS ACT

Ministry of

VIA COURIER
Skills Development and Labour

August 15, 2006 , ‘ o

¢ SEP 1 2 2006
The Honourable Olga Ilich Office of the Director
Minister of Labour & Citizens’ Services S _ Employment Standnrs
PO Box 9052 . Deadtl
STN PROV GOVT

Victoria, BC V8W 9E2
Dear Ms. Minister:

Re:  Closure of British Columbia Operations of The Nuance Group (Canada) Inc.
(“Nuance)

Nuance operates duty-free stores at the Vancouver International Airport (*YVR™) in downtown
Vancouver, and Whistler. In addition, Nuance also operates a warehouse in Richmond.,

The Hotel, Restaurant & Culinary Employees & Bartenders Union, Local 40 is certified to
represent a bargaining unit of employees at Nuance.

As of May 31, 2007, Nuance’s contract to operate duty-free stores will expire. Nuance was not
the successful bidder going forward. Accordingly, Nuance will cease all operations in British
Columbia effective May 31, 2007.

In accordance with Section 64 of the Employment Standards Act, we hereby provide you with the
attached Notice of Group Termination. The trade union and each of the affected employees have
also received notice. All of the affected employees will receive at least twelve weeks’ notice of
their termination or layoff. '

LBR-2013-00042
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We are enclosing for your information and review all of the documents pertaining to the closure
of Nuance’s operations. Specifically enclosed are:

1. The Notice of Group Termination as prescribed by Section 64 of the Employment
Standards Act copies of which have been provided to the trade union and all affected
employees;

2. Copies of the Notice to Local 40 pursuant to Section 54 of the Labour Relations Code;
3. Sample copies of the layoff letters addressed to the union employees;

4, A sampie copy of the termination letter to non-union employees;

5. A sample copy of the letter to employees on maternity and disability leave.

We trust you will find that everything is in order. Should you have any questions, please contact
the writer at (604).270-6289 ext. 206.

Yours truly,

THE NUANCE GROUP (CANADA) INC.

Scott Higgmsa
General Manager, British Columbia

LBR-2013-00042
page 33
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g JTINEL group

The Nuance Group (Canada) Inc.
180-5200 Hollybridge Way
Richmond, B.C. Canada V7C 4N3
Telephone: (604) 270-6289
Telefax: (604) 270-0324
NOTICE OF GROUP TERMINATION
SECTION 64 — EMPLOYMENT STANDARDS ACT
THE NUANCIE GROUP (CANADA) INC,

UNIT 180 - 5200 HOLLYBRIDGE WAY, RICHMOND, B.C.

The Nuance Group (Canada) Inc. hereby provides notice of gtoup termination in accordance
with Section 64 of the Employment Standards Act.

To:
o All Employees Affected

¢ Hotel, Restaurant & Culinary Employees & Bartenders Union, Local 40
#100 — 4853 Hastings Street '
Burnaby, B.C. V5C 2L1

o Ministry of Labour & Citizens’ Services
PO Box 9052, STN PROV GOVT
Victoria, B.C. V8W 9E2

Attention: The Honourable Olga Ilich, Minister of Labour & Citizens’ Services

e Employment Standards Branch
PO Box 9570, STN PROV GOVT |
Victoria, B.C. V8W 9K1

Attention:
Director of Employment Standards

LBR-2013-00042
page 34
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Number of Employees Affected and Dates of Termination

DATES OF TERMINATION NUMBER OF EMPLOYEES
May 31, 2007 | B 7
TOTAL NUMBER OF EMPLOYEES AFFECTED 174

REASONS FOR TERMINATION
The reasons for the closure and resﬁlﬁng terminations of employment are:

e Nuance is closing its British Columbia operations and terminating all of its
employees as a result of a shortage of work resulting from the loss of the
Vancouver duty-free contract. . . . . . . ___

A copy of this notice is being provided to each affected employee.
Dated at the City of Richmond, Province of British Columbia, this 24" day of August, 2006

Yours truly,
THE NUANCE GROUP (CANADA) INC.

o

v
1

Scott Higginsofi ‘Z/A
General Manager, British Columbia

LBR-2013-00042
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Sy YMCA.

We build strong kids,
strong families, strong communities,

Ministry of
Skilts Development and Labour

Augast 23, 2006 fts Develop ~ MINISTRY OF LABOUR

SEP 0 5 2006 REFERRAL NUMBER 275 3,/

REFER
Offiee of the Director O MNT oMO Mg AT EAQ

Hon. Olga Tlich  Employment S‘tandards
Ministet of Labout Rl RECEIVED: AUG 3 ] 2006
P.O. Box 9052, Stn. Prov. Gov't.
Victoria, BC V8W 9F2 DRAFT REPLYQ) INFORY FILE Y RepLy DIRECTG

REMARKS . 2l o e st

To The Honourable Olga Ilich:

This lettet is to advise that the employment of approximately 61 employees of the YMCA at it’s
facility at 955 Burrard Street, Vancouver, B.C,, including approximately 2 employees represented by
local 882 of the International Union of Operating Engineers, approximately 44 employees
represented by Local 244 of the Service Employees International Union, and approximately 15 non-
union employees will cease effective December 31%, 2006.

The reason for the tetminations is that the YMCA will be closing this facility for re-construction.

This letter constitutes group termination notice as requited by the B.C. Bmployment Standards Aet.
Letters with the requisite information have also been sent to each of the employees affected, as well
as the unions representing employees at the facility.

Should you have any questions, please do not hesitate to contact me at 604-622-4966.

Sincerely,

q & J2——
Dcms Ga

on
nd Association Services

cc: SEIU, Local 244
TUOFE, Local 882

YMCA Association Services, 200-1166 Alberni Street, Vancouver, BC V6L 323 / www.vanymea.org
Child Care, Tel: (604) 2049622 / Faxx (604) 2949414  Executive Offices, Tel: (604) 6819622 / Fax: (604) 688-0220
Finance & Administration, Tel: (604) 6828101 / Fax: (604) 681-8036

YMCA Mission: The YMUA is a chariable association dedicated 10 the development of people in sphit, mind and bady s well as the improvement of local, national mlx_cgl_;\;eﬁt-)\glignHéaﬁl&nmities.
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August 3, 2006

VIA TELECOPY AND COURIER

Ministry of Labour and Citizens' Services
Second Fioor, 634 Humboldt Street

PO Box 95984, Stn Prov Govt

Victoria, BC

V8w gVv3

Faxi# 250-356-5186

Attention: Mr. Rick Gonnolly, Labour, Associate Deputy Minister
Dear Sirs/Mesdames:
Re: Compass Group Canada (Beaver) Ltd. ("Compass"): Employment Standards Act

("ESA"), Section 64, Notice of Group Termination of Compass' Employees at
TELUS' Locations within the Province of British Columbia

In compliance with section 64 of the ESA, please be advised of a group termination of
Compass' employees servicing its. TELUS food service contract as a result of TELUS'
termination of its current commercial contract with Compass for the provision of food services at
“various TELUS' locations within the Province.

More specifically, and in further compliance with section 64(2) of the ESA, Compass specifies
the following:

a. The number of employees affected: 53

b. The effective date(s) of the termination(s): December 1, 2006.

C. The reasons for the termination: TELUS' termination of its commercial contract
with Compass for the provision of food services by Compass to various TELUS'
locations within the Province. ‘

| trust the above is the information you require pursuant to section 64 of the ESA.

Should you have any questions or comments, please do not hesitate to contact the
undersigned.

Yourm

Paul Emanuel

Regional Director
G Telecommunication Workers' Union, Attention: Ms. Betty Carrasco, Business Agent

LBR-2013-00042
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e Blackboard

Otfiee of e Diregior

Employment Sundard:

el

VIA FASCIMILE (250-356-6595) AND FIRST CLASS MAIL MINISTRY OF LABRQUR
REFERRAL NOVRER 75 2077

REFERTO MNQ DMQ) MAD ACL EAQ

* Hon. Michael de Jong

Ministry of Labour and Citizens” Services -

PO Box 9052 receven:  JUL 2 00 2006

STN PROV GOVT

Victoria, BC V8W 92 - . DRAFT REPLYQY mpo&a@ pém' DIRECTE)
REMARKS

RE:  ESA Part 8, Section 64 Notice of Group Termination

Dear Mr. de Jong

a

'Blackboard Inc., based in Waslungton DC recent!y acqulred We‘oCT Inc. and all its
subsidiaries, mcludmg ‘WebCT Educational Technologies Corporation, which is located in
- Vancouver, Blackboard will be consolidating many of its corporate functions, including most of
its Product Development and Client Support functions, in the United States primarily in

Washington, DC.

Per ESA Part 8, Section 64, this letter is to inform you that Blackboard will be offering nearly all
of the WebCT Educationat Technologies Corporation employees in Vancouver, BC the option to
relocate to Washington, DC. The main employees who will not be offered relocation are those
employees who are not performing at an acceptable level, and those employees for whom we
cannot obtain visas. WebCT Educational Technologies Corporation will retain a small office in

Vancouver,

82 employees will be offered the choice of 1elocation or termination and 7 will be terminated

+ without being offered relocation. If no one were to choose to move, 43 of the terminations would
take place on September 30, 2006, 15 would take place on October 13, 2006 and 28 would take
place on November 30, 2006, In addition, one termination will take place on August 2 and two
on August 9. All affected employees have been or will be provided a notice of group termination.

Please contact Alyssa Senzel at 1-202-463-4360 x2311 if you have any questions. Ms. Senzel is i
Blackboard's Employment Counsel. Thank you for your attention.

Yours truly,

Maithew Small o
General Counsel . :

PAGE 09
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' " ' Ministry of
Overwartea Food Group  skiits bevelapment and Labour

A thviston of Ovenwsiizea Foacl Group LB a Jan Pattizon buriagss

e HAY 1 6 2006

Minister o Labour and Citizens’ Survices Office of the Director May 2, MBESTRY OF LABOUR

The . el . Buiployment Staiturds
11)1(1;112218815 ghl{.} Michael Do Jong e ——— gg,L[a
ér[\N PROV GOVT REFERTO MINGY DM MAD ACQ EAQ

Victorip BC VEW 912 S -
ictoria BC V8§ vcves  MAY g 9 2008
Dear it 7
: DRAFTREPLY(D INFO
Re:  Notice pursuant to Section 64(1)(c) of the Employment Steqdyzds Act
Overwaitea Kood Group Store Closure

L FILEQY REPLY DIRECTL

We write this lotter pursuant to section 64(1)(c) of the Employment Standards Aet. Overwailea
FFood Group LP (the “Compuny”} has decided to permanently close its Save-On-Foads Store and
Gias Bar #1976 located at 2701 Cliffe Avenue in Courtonay, British Columbia (the “Store™) on
July 29, 20006 ut 6:00 PM.

The Company has made the decision to close the store due to the ongoing significant financial
und competitive issues facing the siore,

There are currently 103 employees employed in the Store. We expeet that more than SO but less
than 100 employees will bo terminated as a result of the permancent closure of the Store. The
elf eetive date of their termination will be July 29, 2006. At this time, for a variety of reusons, we

cannot be certaint of the exact number of cmployecs who will be tenminated as a result of the
Store closure. For inslance, we do not know how many employees will secure employment in
another Company store, how nyany will be offercd bul refuse reasonable alternative employmeil,
how many will be offered but refuse altemative work or employment nmade available (hrough a
sentorily systen, of how many will resign prior to the closurc, Many of tlie employecs are
represented by the United Food and Commereial Workers Union Locals 1518 and 247 and there
are Colleelive Agreement provisions dealing with store closures, iucluding provisions for
employces (o exereise their senjority in other stores of the Company.

: , , . 4
Inaccordance with the Employment Standards dct and the Labour Relations Code, the Company
has given the required notice to the employees in the Store and the Unions. The Company will
- be working with the Unions on an adjustment plan under Section 54 of the Labowr Relutions
( rm’('

Yours qincurcly, '
Arl Van I’sIt

Vieo President, Human Resources & Labour Relations

MalnCffice Websitp

Mail Addrass: {ox Y200, Vaneauvar, B.C |, Canada VBB 4E< wiyw.overyailen,com
SheelAddicas 19865 - D2A Avenve. Langlay, B.C., Canada VM 3B6 wyw saveonfoods.com

Teluphone, ¢ (604} BB0-207D vww.urhanfare com

LBR-2013-00042
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Mr. Michael de Jong '
Minister of Labour MINISTRY QF LABOQUR
British Columbia, Ministry of Labour _ ,4’%[(5,L [ @
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MINISTER'S SIGNATURE [} "

DIRECT REPLYL] MAT o 2
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BC ESA Group Notice of Termination of Employment

Dear Mr. de Jong,

It is with deep regret that I have to inform you of the decision that the Vancouver Mill will be

closed, effective June 16", 2006. Accordingly, the employment of 280 elntgloﬁfees (234
Unionized employees, 46 Salaried employees) will be terminated effective June 167, 7006. This
group termination notice js defivered to your attention as required by British Columbia
Employment Standards Act and constitutes at Jeast 12 weeks notice. Furthermore, notices were
sent to all impacted employees, the bargaining agent (CEP regional office and local 7 84),

Over the past three (3) years, the Vancouver operation has undergone many significant £hanges in
an attempt to remain competitive in today’s very challenging coated paper business environment,
The Company recognizes the commendable hard work petformed by all Vancduver mill
employees and it has been greatly appreciated. Unfortunately, due to a number of uacontrollable
external factors such as currency, fierce growing competition & despite the very positive
improvements achieved at the Vaticouver Mill, the mill’s financial results remain significantly
unprofitable.  Therefore, the decision has been taken to close the Vancouver operation
permanently after more than 45 years of existence. ‘

We hope that the above meets your expectations as per the ESA requirements and if you would .
need any other information please do not hesitate to contact me.

Sincerely,

o) 00—
Claude Belley

Yice- President, Dlomtar Inc.

Vancouver Mill
(604) 527-2501

ce: CEP local 789
CEP. Dave Cole (Vice nrecident Wastern Raaginn)

LBR-2013-00042

MAR 24 2086 12:26 _ Fed 597 DR14 PagRAd. s




‘. .
\: ) : (*\ , (,... S J Wé’ 5&6’2
EaglePi £

3O g
\5\\“\&% “\,\;\%%“ gt ¢ " L !
2 W '
t;&‘(";’“ N 9 % 1‘@5 " et
February 28, 2006 ot ng«r (250) 356-6595
Lo\ e

Minisiry of

. Skitls D }

The Honourable Michael De Jong QW il Devetopment and Labour
Minister of Labour and Citizens’ Services / BB B 4 a0

PO Box 9052 Stn Prov Gowvt L

Victoria, BC V8W 9E2 Uilige of tiwe Director
. | Employiient Stindards
Bt

Re: Notice of Group Termination —~ Additional Emplovees Affected

Further to our letters dated February 7, 2006 and February 17, 2006, we wish to advise
that we have issued notice today to a further 18 employees. This is due to a revision in
our production schedule based on actual orders as of foday’s date, and brings the total
number of potential terminations to 256. All other circumstances remain the same.

The text of the letter to employees and a copy of our letter to the union is attached for
your reference.

If you have any questions, please contact me directly at (604) 543-4352.

Sincerely,

Margaret Ostrom.
Human Resources Manager

Encl. copy of letter to CAW
_copy of letter to employees

c: Francine Cousineau, Managing Director
David Tate, Production Manager
File

LBR-2013-00042
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February 17, 2006

2kills Development and Labow

B Ministry of
7 e Development and Labour

FER 2 1 2006

Office of the Direcior
Enployment Standards
Branch

Ministey of

FER 2 1 2006

Offiee ol the Drecter

fimplovment Standards
TREER

By Fax: (250) 356-6595
MINISTRY OF LABOUR L(?) 163

REFERRAL NUMBER

AGTY - BAER
The Honourable Michael De Jong - REFERTO MIND  DMD e .
Minister of Labour and Citizens’ Services ‘ 0%
PO Box 9052 Stn Prov Govt cecenen: FEB 2070
Victoria, BC V8W 9E2 —
Re: Naotice of Group Termination - Revised Date REMARKS

e —————

Further to our letter dated February 7, 2006, we wish to advise that we have amended
our estimate of the date iayoffs may begin from May 15, 2006 to May 8, 2006. All other

circumsiances remain the same,

The text of the letter to employees and a copy of our letter to the union is attached for

your reference,

If you have any questions, please contact me directly at (604) 543-4352,

Sincerely,

L ﬂﬁw‘ >

Margaret
Human Resources Manager

Encl. copy of letter to CAW
copy of letter to employees
c: Francine Cousineau, Managing Director

David Tate, Production Manager
File :

FEB 17 2085 15:14
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February 7, 2006 | BY FAX: (250) 356-6595

The Honecurable Michael De Jong
Minister of Labour and Citizens' Services
PO Box 9052 5in Prov Govt

Victoria, BC V8W 9E2

Re: Notice of Group Termination

As required under the provisions of 5,64 of the Employment Standards Act, and out of
an abundance of caution, we are providing written notice that we expect{c be
permanently laying off up to 189 employees, comprising 178 members of the CAW and
11 norn-union staff, during the two month period commencing May 15, 20068. We are
advising both the unjon and the unionized employees today, as well,

This represents a reduction to a single shift, due fo the expiration this summer of
production contracts with a number of customers.

We hope that we will be able to secure additional contracts to postpone or, preferably,
eventually rescind these layoffs, and will keep the Ministry, the Union, and our
employees apprised

If you have any preliminary questions, please contact me directly at (604) 5434352,

Margaret Ustrom
Human Resources Manager

Sincerely,

Encl. copy of letter to CAW
copy of letter to employees

e Francine Cousineau, Managing Director
\/David Tate, Production Manager
File

LBR-2013-00042
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ENERGY PRODUCTS
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~F0)
MAR" 1 32005

MINFSTER s

FACSIMILE RAET RO TR,
Date : 0(9 ?/\F\QO‘)( \6 - 6
To :
At C Pusastesm oF [ABwmE Ministry of
o No. : ( Q\C,Q\ O)%(o LeaS Skills Development and Labour
Fom  : pANRGReeT Oegeor , MAR 14 2006
Subject Office of the Director
N cj“ \Q;C_ 0@ G EQN‘\P 1,6(2_34 1 R’—'\ 0\\) Emplogment Stapdards

Branch
Total number of pages including this page :
Orighaltofollow:  ONo H(Yes = B ByMal 0 By Courler

=i T e e R e s — T e T ey
This message (including-any attachments) is strictly private and for the sole use of the Intended reciplents. Any

other use or retransmission Is strctly prohiblted. If you received this message I emror, please notify us

Immediately and destroy the message and any attachment{s). Thankyow. ==~

Message: '
N EYE R‘&SQMDCD MsTee Fels L emeiaqecs -

=
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HEALING HANDS NURSINGuERYZFSES, LTD-
REFERRALNUMBER M A b DS

: REFERTO M) Wiy e TT—
To:  Hon. Michael De Jong MINGY By Wews ACQ EAp

inistr : itd ervices
Ministry of Labour and Citizens S | ReceED: /Y 03

Wi

Date: Thursday, April 27, 2006

DRAFT I?ﬁ'ﬂ.',‘?’r‘}‘ I QF\JD Flie i REPLY D'RECTD
From: Chuchi Onas & Luchi Tupas — Directors ReMaris_ e
GROUP TERMINATION NOTICE 77— ———

Since there will be a total of 55 employees affected, as per Labouriegislation requirgments,
this Group Termination Notice is hereby given to you at least 8 weeks before the date of
termination, - : ,

e

Healing Hands Nursing Services Ltd. will cease providing the contracted services (Nurses,
Care Aides and Recreational Activities) at Willingdon Park Hospital at Midnight (2400H) of
July 18™, 2006.

Willingdon Park Hospital T.td. has decided to exercise their option of cancelling the service

. contract without cause as long as a 90 day notice is gwen to Healing Hands Nursing Services

Itd. We were informed of their decision on April 19", 2006.

We all wish you well in the future,

Ministry of
Skills Development and Labour

MAY 1 0 200

Office of the Direcior
Brtoloyuent Standards
Brangt

Page { of 1

4230 Boundary Road Bumal;y, BC VSR2M9, Canada  Tel No: 604-433-0506; Fax No: 604-433-0523; Email: healingiBmis@{dveoas2
page 45
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Mareh 2, 2006 Office of the Director
- Employment Stanedards
BY FAX: (250) 356-6595 . Viranch

Honourable Michasl de Jong
PO Box 9592 Sin Prov Govt
Victoria, BC
VW 952 |
Re: Notice of Group Termination

Please accept this letter as official notification of group terminations as required'-'-.by
Section 64 of the Employment Standards Act, ) L

Number of employees affected: 95
Eifective date of terminations: Tane 30, 2006

Reasons for terminations: Expiry of the service contract for
: Sodexho MS Canada L4d,
at Simon Fraser University,
8888 University Drive,
Burnaby, B.C. V5A 186

If you have any questions or concerns regarding this matter please contact me directly at
(604) 291-5847. '

Sincerely,

M, Facilities
Sodexho MS Canada Lid.

Ce: Director, Employment Standards (by fax: (250) 356-1886)

fjme

ssfu rewritelminisier notice

' Sodaxhe, AG 2030-8888 Unlversity Drive, Bumaby, Beitish Columbla V5A 156
Telaphone: 604-291-4372 « Fax: 604-291-5856

Member of Sodexho Alliance LBR-2013-00042
page 46
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PLACER DOME coRPORATE OFrice MINIBTREMELAROUR ey

dome.com
P.O, Box 49330 Bentall Station  REFEFFEAD NW |acerdome.co
WA, placeraoma.cofm

Sulte 1600‘40?5 Dunsmulr St REFEGTO MIND DMD  MAET. ACDD |
Vancouver British Columbia )

Canada V7 X 1P1

receven:  FEB 2 0 7603

Director, Vancouver Human Resources '

Barry Baker

DRAFTY REPLY[:! INFO FJLE. 't REPLY DIRE:

REMAFIS 6%%
February 17, 2006 - )
VIA COURIER
) ) Ministry of

Ministry of Labour and Citizens’ Services Skills Development and Labogy
Room 301 Parliament Building
Victoria, BC V8V 1X4 FEB 2 4 2006
Attention:  Honourable Michael de Jong, : Office af the Director’

Minister of Labour and Citizens® Services F'ﬂiﬂ@j'gsm t;lflﬂﬁdl‘ﬁs

ranen

Dear Minister de Jong:

Re:  Placer Dome Inc.
Notite pursuant to Section 64 of the Employment Standaids Act

I am writing to you pursuant to section 64 of the Employment Standards Act.

Barrick Gold Corporation (“Barrick™) has acquired a controlling interest in Placer Dome Inc. (“Placer Dome™).
Barrick will be reviewing the operations of Placer Dome in order t¢ determine how the combined operations of
Batrick and Placer Dome are to be performed. It is anticipated that certain positions located in Vancouver will

be eliminated. As a result, it is likely that 50 or more employees at a single location are to be terminated within
a two-month period.

When the terminations might occur depends on various factors and therefore Placer Dome is unable to give the
notice to employees required by sections 64 and 63 of the Employment Standards Act.

However, Placer Dome will be providing the employees with notice and termination pay as provided for by

section 64(4) that at a minimum meets the requirements of sections 64 and 63 for each employee and in/most
cases well exceeds those requirements

Placer Dome will also be providing regular employees (i.e., émployees other than temporary contract
employees) whose employment is terminated with 1e-emp10yment counselling. e

Should you have any questions, please do not hesitate to contact the undersigned.
Yours truly,

PL,

Barry C
Director, Vancouver Human Resources

ce: Craig Beasley, Barrick Gold Corporation
David Simpson, Barrick Gold Corporation

Bruce Grist, Fasken Martineau DuMoulin
LBR-2013-00042
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ESE BURMNABY

FEB.16.2896. 4:5@PM  REC 'CY CATERERS No.amr P o PO
Legency L.aterers td®
Page 1 of
FAXT RM‘
To: Emplayment Standards Branch From: Pater Scott
Company: Fax. No: 604-060-7047
Subject; Group Termlneiﬂon rLetl:er Date: February 16, 2006

Pleasa be advised that the attached letter is hetng given to all of our affected employees in the next

two days.

J@C;}oo(a s o2
é(m)ﬁ;%aﬂm To /ﬁ Gutl

T
mé»o

RECEIVELS

FEB 16 2006
EMPLOYMENT STAND 7DS

}M/fwz&,wﬂ Nph e

A %(w/é»
ey o

et i =

e i u«-—-

BHANGH - LOWER MAINLAND

CuH H 43857

Ministry of
Skills Development and Laboyr

FEB 2 0 200

f}mce of the Director
Employment Standards
Branek

FEED FAX THlS END
4/14}@ WW %F r jF
N g2
Dapt ___
Fax Mo,: _._

Postdt”

"B Mo of P ﬁ I
from: , E_.W_
DBIC

Company;
Fox Nos wiccmﬁpfﬁ__,_-
Comments: M—j—%{m—‘ﬁjm .
e~

A 2
fax prd 7601E

At Regency Cararers Ltg. we work hand 10 create professlonal, vnigus, ¢reative and valuable salutons to your eatering needs, Therefors this prapasal,
Inclutling menus, Is Intanded solely for the person oF entity i which It Ts Addressed and Is ta be copsldered praprisiary, confidentlat apd pitvileged
Infarmatian, Any review, dissemination, cativing, printing of other Hse of it Infarmation by parsong sr enttien ochay then the addresses s

arohiblioed,

25 - 8980 Fraserwood Court, Burnahy, BC, V5] 5G|

Tel: 604—431 7788 Fax: 604-431-9788 e-mall: pscott@resencycaterers.com

www. regencycaterers,.com
"Where we know how to feed people”

LBR-2013-00042
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February 17, 2006

john Doa
XXRKX 5T
Vancouver, BC, VBR 5Y3

Dear Mr. Doe:

This {etter is to Inform you that your employment with Regency Caterers Ltd, will be
terminated effective April 28, 2006, This termination 15 not for catise and is part of a group
termination affecting 55 to 60 employees at Regency Caterers Ltd, As set out below, we are
providing you with 10 weeks working notice to assist you In the transition to new

employment.

We reset that after six years of providing Starbuicks with our sandwiches and salads, they
have decided to terminate thelt contract with Regancy Caterers Lid. effectiva April 26, 2006.
This was strictly a business decision on Starbucls part and is in ne way a reflection of the high
quality product that we have continued to provide to them over the years. Unfortunately, as a
result of the loss of this coniract with Starbucks, Rezency Caterers Lid. must terminate the 85
to 60 employees due to a lack of business.

Givan the number of affected employaes In this group termination, we are obliged to provide
you with 8 weaks notice pursuant to the Employment Stanclards Act in British Columbia-
recognition for your service with Regency Caterers Ltd., we are giving you an add@anal 20
weeks working notice. You will be required to continue to report to work for your

scheduled shifts until April 28, 2006. During this time you will coniinue to receive your
ragular salary and the terms and eonditlons of your employment will remain the same.

Your confribution to Regency Caterers has been enormously appreclated and [ wish you all the
bast in the futtre, 1am bifterly disappointed that Starbucks has made this decision, especlally
as it had nothing to do with our services. 1 look forward to working with you all for the next

two and & haif months.

Yours truly,

President

25 — 8980 Fraserwood fourt, Burnaby, BC, V5] 617
Tel 604-431-7788 Tax; 404-431.0788 e-mall: [nfo@regancycatersis.com Www.tegencycatarers.cam
“Where we imow how fo feed people” ‘ .

LBR-2013-00042
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CLEECTRONIC AR']“S"’

St
w_,;f{...w uug /uf? JAN 3 1 2008

D W W}é}‘& % EMPLOYMENT STANDARDS

BRANCH -~ LOWER MAMNLAND

January 31, 2006
RE: NOTICE SECTION 84 EMPLOYMENT STANDARDS ACT

VIA COURIER

Minister of Labour and Cifzens' Services and Government House Leader
£0 Box 9052,

2tn Prov Gowt,

Vietaria, Britlsh Columbia

VW gE2

Attention; Honourable Mike Da Jong - Minister of Labour and Otfzens' Services and Govornment
House Laader

Purguant to Section 64 of the Employment Standards Act, R.8.B.C, 1998, ¢. 113 as amended, | am writing
an bahalf of Elzetronlc Arts {(Canzds), Inc, ("EA™} to advige that an Fabmary 1, 2008 EA will be terminating
the .employment of more than 50 employess. Further, within 2 months of February 1, 2006 EA will be
terminating additional employees for a complebs fofal of between 101 and 150 employees,

The following EA locations will be affectad:

4330 Sanderson Way, Bumaby BC VAG 4X1
19th Floor 280 Howe St, Vancouver BC VBC 3R8B
4621 Canada Way, Burnahy BC VA5G 4X8

3001 Waybume Drive, Burnaby BC V5 4W3

N

This action is necessary so that EA may properly aligr itself with changing markst conditions,

Sincerely, o e e
¥ BAIAK DARTNELL
y Lega! Qounsel

bdartnellfea.com

. B4 456 3600 [mainl
Brian Darinell ELECTRONIC ARTS" 604 456 4361 [prrrer!

Legal Counses! : 604 456 3766 traxi
Elactronic Arts (Canada), Inc.

Electronie Arts (Caviads), Inc.
4330 Sanderson Way, Burnaby, BC
ot Dirsctor of Employment Standards o Ganada VEG 4%1 -

vewier, eacanada.com
Electronic Arte (Canadal, (nc, 4330 Sandarson Way, Burnaby, 8¢ Canada V3G 4%X% 1y 604 456 3600 1eax1 BO4 456 5000 wwunsacanada.com

LBR-2013-00042
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Care Service at its Best

Ministry of
May 30, 2007 Skills Development and Labour

SHM Q4 iy}
- Hon, Olga Ilich,

Minister of Labour and Citizens’ Services Offige of the Director
Room 342 Parliament Buildings F“‘?m‘g@‘“ Si‘“”d",‘“’*
Victoria, BC aned

V8Y 1X4

Dear Honourable Minister:

Re: Windermere Care Centre Termination Notices

Please find attached copies of group termination letters provided to the employees at
Windermere Care Centre.

Yours fruly,
PER: SIMPE Q CARE INC

Cpniatini=

Janie Robznson

LBR-2013-00042
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inistry of
Seventh Floor M v ¢ and Labour PETER C.M. FREEMAN, QC
1175 Douglas Stkél{s Development at RALSTON §, ALEXANDER, QC

%”ﬁ%
MICHAEL S. GREENE
Victoria, British Columbia RICHARD N. STEWART; Law Corporation

\ CANADA VAW 2E1 ANDREW STEWART
) JAN 2 QQOB ERIC J, WOODHOUSE, siso of Yukon Bar
Phone: 250-385-1411  ~ JOHN C. ADAMS, aiso of Ontario Bar

JOHN VAN CUYLENBORG

Fax: 250-413-3300
Office of the Dtrr:cl(g "ROBERT J.M. JANES, also of Onlario Bar
Employment Standards ROBERT S. SHEFFMAN
ROBERT C. FREEDMARN, also of Alberta Bar

. J) ) . J—— - Brancht DOMINIQUE NOUVET, also of Ontario Bar
_ Sy ‘ : BEATRICE C. McCUTCHEON _
! AWYERS RONALD €. COOK, QC, Assoclate Counsel JULIE AKEROYD
: MICHAEL B. PAINE, Assaclate Counsel JAY NELSON
ARTHUR M, ROBERTS, QC, Retired NAV 5, PARHAR
J. RUSSELL IMPETT, Refired s REBECCA F, ALLEYNE
PETER MARSON, Retired ) "ANNE WRONA

JENNY L. BIEM, Aricled Student
STEPHEN G. CHAPMAN, Articled Student

Reply Attention Andrew Siewart " Emall: astewart@cookroberis.bc.ca
Our File 20062 Direct Line; 250-413-3321
December 18, 2007 REGISTERED MAIL ..
Ministry of Labour and Citizen's Services Employment Standards Branch

PO Box 9052, Stn Prov Govt PO Box 9570, Stn Prov Govt

Victoria, BC V8W 9E2 Victoria, BC V8W 9K1

Attention: Olga llich, Minister Attention: Pat Cullinane, Director
Dear Sir:

RE: Group Termination Notice — Section 64 (1) of the Employment Standards Act
Maxwell International School

We confirm that we act on behalf of the Maxwell International School Society and in that capacity
this letter constitutes notice of group termination of employment pursuant o Section 64(1) of the
Employment Standards Act. ‘

There will be 67 employees affected by this termination notice and the effective date of their

termination will be June 30, 2008. .

The reasori for the termination is that the School will be discontinuing its operations effective June
30, 2008. .

All of the effected employees have been provided with written notice of termination.

Yours fruly,

MINISTRY OF LABOUR

CO0 BERTS LLP : : . REFERRAL MUMBER =007

P appER 7O MKDI DMQ MAQ ACQY EALL
er: ‘

ﬁg\%ﬁ‘;‘;s ewart . meeray DEC 19 007

cc. Maxwell International School Society

Attention: Saeed Samimi DRAFT REPLYD) INFOQ FILEW” REPLY DIRECTO)

REMARKS L

LBR-2013-00042
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Keith J. Murray

Diract No. 604 891 2232
Kmurray@harristo.cam
Our file 003084.001

October 28, 2007
@ HARRIS & COMPANY

Inbanr aal eavploynzent bowyers
By Fax

Private & Confidential
14th Fleor Bentall & T 004 684 6832

580 Burrard Street F 804 684 6832

) Vancouver, B.C, infa@heresco.com
Minister of Labour and Citizens' Services Caneds V6C 2B5 narrisco.com
P.O. Box 9052, Stn Prov Govt
Victoria, B.C.. v8W 9E2
Attention: Honourable Qlga llich
Dear Sirs and Mesdames:
Re: CANPAR Industries, Grand Forks, British Columbia — Section 64, Employment

Standards Act Notice

This letter serves as formal notics under Section 64 of the Employment Standards Act that
CANPAR Industries will be discontinuing operations at its particleboard facility in Grand Forks,
British Columbla, on or before Decernber 21, 2007 (subject to raw material availability). The
closure of the particleboard facllity.is the result of the significant deterioratton in the market for our
product, price-cutting by our competition, and the impact of the increase in the value of the
Canadian dollar. The majority of aur product is exported into the LLS. market.

We anticipate tr;at sighty-eight (88) employees will be terminated within a two month period, as a
result of the clogure. We anticipate these terminations will occur on December 21,2007, Eight-
one (81) ‘Of these employees are represented by the International Union of Operaiing Engineers,
Local 115.

Both the Trade Union and ¢ach employee affected by the Sectlon 64 notice have been glven
written notice of termination as reculred by the Employment Standards Act.

10/26/2007 FRI 14:44 [TX/KHBRN2D13619242
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- If you have any questions with respect to this notlee, please contact the undersigned at 604-801-
2232,

Yours very truly,
Harris & Company

Per:

e

Keith J. Murray

K.?M/ad

ce Client

oc: Brian Cochrane, International Urion of Operating Engineers, Local 1186
Ganeral/0D3094.001/1 70000.1

-
.

10/26/2007 FRI 14:44 [TX/REBREO1ERA0F2
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10-12-07;10:13AM;BROWNLEE LLP ;780 424 3264 # 1

Suite 2200, Commorce Place

10155 - 102 Street

Edmonton, AB Canada T57 408
Tolephone: (780) 497.4800
Telecopier: (780)424-3254
E-Mail:  e-mail@brownleolaw.com

B ® @] X B = WebSite; wavw.brownleelaw,com

B rrdigtars & Soliaiters

MINISTRY OF LABOUR

REFERRAL NUMBER 4' q 3"}"7

REFERTO MIND DMO MAGG ACD) Ean

Refer to; B.F. Coombs
Direct Line:  (780) 407-4864
RECENED:  OCT 12 2007 E-mail: beoombs@brownleelaw.com
: Your File#: 77066-0004/BFC -
Our File#:

DRAFT REPLYL INFOOQ FlLEﬁ"ﬁEPLYDIREGTD

RemRks _d_ oS o FAX MEMO
TO: Hon, Olga lich
October 12,2007 . AT: Labour & Citizens’ Services
. . FAX#: 1-250-356-6595
Labour & Citizens’ Services ‘ # OF PAGES; 3
P.0O. Box 9052
Stn. Prov. Govt. — -
Victoria, B.C. Ministry o
V8W 9E2 Skills Development and Labour
Attention:  Honourable Olga Ilich ocT22 2007
Minister of Labour and Citizens’ Services Office of the Director
Employment Standards
Dear Minister llich: Branehi

Re:  Group Termination ~ Section 64, Employment Standards Act
Mackenzie Developments Ltd. '

We are the solicitors for Mackenzie Developments Ltd. Mackenzie Developments Ltd. is the
owner and operator of the Alexander Mackenzie Inn (the “Inn”) and Mackenzie Inn Mall (the
“Mall™). These businesses are located at 9223 — 100 Street and 9803 — 93 Avenue, Fort Si. John,
British Columbia. To date, the Inn and the Mall employ more than 50 employees but less than
100 employees, combined. Attached as Schedule “A” to this letter is a list of employees to date.

Due to the sale of the Inn and the Mall, Mackenzie Developments Ltd, was required to terminate
without cause the employment of all employees. All employees’ last day of work shall be
October 24, 2007, being the closing date of the sale of the subject businesses.

‘We wish to assure you that the group termination provisions of Section 64 of the Employment
Standards Act, R.S.B.C. 1996, ¢, 113, shall be complied with,

{10/10/2007 ,F0624937.D0OC; 1}

LBR-2013-00042
10/12/2007 FRI 08:12 [TX/EE9%R3%77961
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We trust you will find the foregoin

;780 424 32854

-

g to be in order. Should you have any questions or concerns,

please do not hesitate to contact the writer directly.

Enclosure

{10/10/2007 ,E0624937.D0C;: 1}

LBR-2013-00042
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~ 2826 Bryn Maur Road, Victoria, BC V9B 3T4  Phone: (250) 391-3995 Fax: (250) 391-3996

Ministry of
Skills Development and Labour

SEP 12 o0

September 12, 2007

Qifice of the Director -

Employment Standards ~ ViaFax: 250 356-6595
Psnph ' '
: | . MINISTRY OF LABOUR
Honourable Olga Hlich 'REFERRAL NUMBER MDO{ =
Minister of Labour and Citizens' Serwce REFERTC MNQ DMOY MAQ ACD EAQ
P. 0. Box 9052, Stn'Prov Gov't ‘ } ‘
' Victoria, BC, V8W 9E2 : REcEVeD: - SEP 1 3. 007

.Honourab]e Olga llich; : |

o 9 ' - ORAFT.REPLYLY INFOLD FFLEE/REPLY mm:crc:;

REMARKS L

Re:. Juan de Fuca Home Support Services Ltd.

In accordance with Section 64(1)(c} of. the Employment Standards Act, this letter is to
notify you of the closure of Juan de Fuca Home Support Services Ltd, effectrve February

29, 2008.

This closure will affect approximately 230 regular employees plus approximately 146
casual employees, all of whom will be laid off from work no later than February 29,
2008. .

Notice of the closure of Juan de Fuca Home Support Services Ltd. was given to the
bargaining agents and all employees in letters dated September 6, 2007 Copies of
-these letters are attached for your reference. _

Please accept my apologies for not sendlng copzes of these letters to you on
September 6,-2007.

Yours truly,

Robin Mchllan
Executive Director 7
Juan de Fuca Home Support Services

cc: Gary Fane, Nurses' Bargaining Association .
- George Heyman, Community Bargaining Association

enclosures

LBR-2013-00042 -
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Tele(CARE

management

September 6, 2007

Rel: k3947

“Double Registered”

Minister of Labour and Citizens’ Services Minisiry of » -
¢c/o _ Skitls Development and Labour
Director, Employment Standards Branch 0

Ministry of Labour and Citizens’ Services SEP 1 2007

PO Box 9570, Stn Prov Govt Office of the Director
Victoria, BC V8W 9KI Fmployment Standards

The Honourable Olga lllich Minister:
Re: Employment Standards Act, Section 64

Please accept this letter as notice of group termination pursuant to Section 64 of the
Employment Standards Act.

Effective December 6, 2007 TCM Telecare Management Inc. (the “Employer”) will terminate
the employment of all of its 168 employees. The reason for the terminations is that the
Ministry of Health is terminating its contract with E-Comm for the provision of the BC
‘NurseLine service. The Ministry has entered into an agreement under which a new
organization under the Emergency and Health Services Commission called HealthlLines
Services BC will provide this service,

The trade union presently certified for the majority of the employees affected by this
contract termination and all of the employees are also being given formal notice
contemporaneously with this notice to you.

.

Ken Shymanski

EF

Yours tuly,

-Presidént & CEO

cc. Union

GendEMMoT2 k700 1MiEgdent [nc. 250 - 4170 Still Creek Drive, Burnaby, BC V5C 6Cé e Tel: 604-215-5172 o Falggé?gggg:&%%‘lz
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Southern Vancouver Isiand

Ministry of
Skills Development and Labour

SEP | 0 ogpy

August 25, 2007

Office of the Director
Employment Standards
Brarich

Re: Notice of Termination of Employment, effective October 31, 2007 A '

As you know, Town & Country Mall has begun work on extensive renovations to the
existing mall. Our landlords have officially given notice for us to vacate the building,
effective October 31, 2007. The reconstruction of the mall is expected to last between 2-3
years, It is therefore our sad duty to announce the group termination of most of our
incredibly wonderful and valuable employees.

We want to thank all of you for an incredible 15 years at this location. Town & Country
has always held a special place in our hearts and we will cherish the memories of so
many of you, -

Personal notices will be mailed to each of you over the next week. If you do not receive

your notice, or if you have any questions or concerns, please feel free to contact Frank at
812-9711 or Tracy at 727-3899. _ A

Frank & Tracy Naccarato

Victoria, BC V8W 9K4

Full Moon Foods Ltd. (est. 1992)

#34 -3442 Saanich Road Victoria, BC V8X 1W7 e Phone: (250} 475-3881 Fax: (250)475-3832
’ LBR-2013-00042
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5 Ministry of AL k bﬁ’lﬂzxfaz/ Ik
Skills Development and {fatur Auld U] _Jf //
| Ty % B
JUL | 7 9007 Ry %;;/
o q_~
Office of the Directo ‘ .
Employ:gem %;,;;:Zardrs Health Services Corp.
TARE
June 27, 2007 rae
Sent Via Fax and Registered Mail
MINISTRY. OF LABBUR
Minister of Labour and Citizens’ Services : REFERRAL NUMBER .-2onrr -4}?1/0
c/o Ministry of Labour and Citizens’ Services REFERTO NG OMO WAQ) ACDH FADD
PO Box 9052 . y :
Stn Prov Govt receve:  JUL § 3 2007
Victoria, BC V8W 9E2 ' ‘
DRAFT REPLYQ INFOQI FILEEB/REPLYDIRECTE!
The Honourable Olga Ilich Minister: : REMARKS LAT

Re: Employment Standards Act, Section 64 - Withdqt Prejudice Notice

Please accept this letter as notice of group termination pursuant to Section 64 of the _
Employment Standards Act.

Effective as of 6:30 a.m. September 1, 2007 Sterling Health Services Corp. (the “Employer™)
will terminate the employment of 34 regular and 26 casual employees employed at the Eden
Care Centre at 9100 Charles Street, Chilliwack, BC.

The reason for the terminations is that Fraser Valley Care Centre Management has terminated
its services agreement with Sterling. Note that the Section 64 notice is without prejudice to
the Sterling's position that Section 64 has not been triggered in this case, as it is only the
inclusion of “casual” employees that results in the number of terminations being greater than
50. However, notwithstanding that position, Sterling has nevertheless served this notice, to
avoid any potential liability.

The trade union presently certified for the majority of the employees affected by the

cancellation of the services agreement, as well as all the employees, are also being given

formal (and without prejudice) notice. Sterling is also giving notice to the trade union
Py §uiant to Section 54 of the Labour Relations Code.

‘Pér Donna Moroz

¢c: Union

-2013
Suite Z%enera%l% Hamilton Sfreet, Vancouver, BC V6B 288  Office 604.261.2616  Fax 604.734.7601 E 6Q4.720. 3 9




Minis{i"y Of fi g a!m- 1y
Skills Develanmen® 227 17
JBN 1 a ?fm; CORPORATION
Bilms, Packaging. Reswlts.

Office of the Direvii

Employment Gtandnria
E}rann

June 5, 2007

Ministry of Labour and Citizens’ Services
P.0. Box 9052, Stn. Prov. Govt.
Victoria, B.C. V8W 9E2

Att'n:  Honourable Olga Illich
Minister

Dear Minister:

Re: Notice of Group Termination

PLIANT

MINISTRY OF LABUJ;;{ §C7

REFERRAL NUMBER
REFERTO MNQ) DM HAD w0tT EAD

recewen: — JUN O 8 2007

DRAFT REPLYQ) INFORX FILEWF REPLY DRECTOY
REMARKS __lemtatotin ¢

K
<k

By letter dated March 14, 2007, Pliant Packaging of Canada LLC (“Pliant”) provided notice of
group termination pursuant to s. 64 of the British Columbia Employment Standards Act (the
“Act”). At the time, we noted that, due to a permanent plant closure, the employment of 97
persons would be terminated during the two-month period from May 15 to July 14, 2007.

We are writing at this time to advise that the employment of a further 11 persons will be
terminated in the period from August 11 through August 15, 2007. As these terminations will
also fall within a two-month period during which more than 50 persons will be terminated -

all of whom were give termination notice pursuant to our letter of March 14, 2007 - we are
writing to provide notice pursuant to s. 64 of the Act for those 11 persons. s

Please do not hesitate to contact the writer should you requ:re anything further. 1 can be

reached at 757.820.0179.

Michael Bly
Director of Human Resources
Pliant Corporation

LBR-2013-00042
page 62
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PLIANT

Teles Pabagng Konlie

March 15, 2007

_ MINISTRY OF LABOUR ,
Mindstry of Labour and Citizens' Services ' REFERMAL NIYBER _ Ll :,1"3) @’4 ‘

Ps(}. Box 9952, Stn, P.r(l\". GQ\’{. HEFERTO MMNTI. DM MAQY A5 !5;5

Victoria, $.C. VAW 9E2 N

. secesm: MAR 2 O 2007

Art'ie Honourable Olga ilich o i

Minister Gaapy pEPLY ) O g epLy OIEGTE
HEMAES

Dear Minjstor:

Re: Notice of Group Termination .
We are wiiting o provide notice pursuant to s, 64 of the Brtish Columbia Employment
Stamdords Act (the "Aci™) that Pliant Packaging of Canada LLC {“Pliant™) will be terminating
the employment of more than 80 of its employees from its facitity in Langley, British
Cotumbia during a 2 month perod, The ekact number of employees who will he affectad is
§7. The offective dates and number of termination are as follows:

s May 15 - 5ix (b} employess

s Kay 18 - Thirteen {13} employees

s June 9 - Eighteen {18} employees

e June 15 Fifteen (15) employoecs

¢ June 30 - Elghtoen [18) employess

« July 14 - Twenty Seven {27} eniployees

Pliant has determined that it will be parmanently closing its facility in Langley in the Fall of
this year. Thus, it will be necessary to terminate the employment of all employess ovar the
intervening months, Should the group termination provisions of s, 64 of the Act require it, we
shall provide furthor notice at the relevant time.

Please do not hesltate to contact the writer shoutd you require anything further, | can be
reached at 757.820.0179,

Yours truly, ( .
—

7} | ! H 4 el
t : i e - P
1 N L 1; i) f"“"x\_
=, = 5 =,

Michael Bly o S
Director of Human Resourecss

Pliant Corporation

LBR-2013-00042
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__ Ministry of Yo, U‘
Skég\gﬁaevr < -2 Dabouy
June 1, 2007 ” i 1 B Arac MINISTRY OF LABOUR
‘ WS INT arermavuseer__ F.0 ](QO
Notice of Termination to the Minister office of the Dircetor REFERTO MING DMD MARY ACT EAD
Ewmployment Sinndards }
The Minister Brancl: 7 recenen: JUN 0§ 2007
The Ministry of Labour and Citizens Services
gt[!n':pllggin ent Standards Branch DRAFT REPLY(Q) INFDQ/FILEEE"’%EF-LYDIREGTD
1483 Douglas Street REMARKS £y sads
Victoria BC V8W 3K4

Re: Leisure Aquatics {1999) Incorporated — Notice of Group Termination

This notice is provided to you pursuant to the terms of Section 64 of the Employment
Standards Act [RSBC] 1996.

Leisure Aquatics (1999) Incorporated (“Leisure Aquatics”) is a corporation incorporated
“under the Business Corporations Act, [SBC 2002] C.26, whose head office address is 1501
Haultain Street, Victoria, BC, V8R 2K1. The sole business of Leisure Aquatics is fo operate
the Surrey Spoﬁ and L.eisure Complex (the “Complex”) in Surrey, BC under an
agreement with the City of Surrey. Leisure Aquatics has been advised by the City of
Surrey that Leisure Aquatics was not successful in the recent RFP competition and
the agreement that Leisure Aquatics has with Surrey to operate the Complex will not
be renewed. The Complex is the only entity Leisure Aquatics manages and since
Leisure Aguatics was not successful in the RFP process, the company will cease
operations at the end of the current extended contract on September 5,2007 and,
consequently, there will be no work for the employees of Leisure Aquatics. Section 64
of the Employment Standards Act [RSBC] 1996 requires the employer to give timely
hotice of termination (in this instance 12 weeks) in those instances where a large

number of employees are all laid offfterminated at the same time,

LBR-2013-00042




LEISURE RECREATTONE

Enclosed please find a copy of a generic notice of layoff/ termination sent to the
employees of Leisure Aquatics. The total number of employees affected by the notice
will be 153 employees (the Group Termination). The effective date of the notice of
layoff/termination is September 3,2007. This letter is notice to the Ministry of Labour |
and Citizens Services of the aforementioned Group Termination.

All inquiries should be directed to Mr. Stan Anderson, President of Leisure Aquatics at:

Leisure Aquatics {1999) inc.

1501 Haultain Sireet,

Victoria BC

VB8R 2K1

Telephone 250 598 8685 Fax 250 598 9605

Yours Truly

%XM’_‘“ .

Alexandra Horn

Executive Administrator to the Board of Directors
for and on behalf of

Stan Anderson
President Leisure Aqguatics Inc.

encl,

LBR-2013-00042
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U Catalyst

Catalyst P
May 30, 2007 M;N!STR\’ OF LABO ’ ; (p P gﬁfbe;?gwision
REFERRAL NUMEER 4000 Stamp Avenue
: = Port Alberni, British Columbia
REFERTO MNGQ  DMD) MA@/ A0 EAD Canada VOY 517
: s Tel: 250723 2161
RECEIVED: JUN 0w 2007 Fax: 250 724 7493
Honourable Olga Ilich g o T
INFO FiLeE? RERLY DIRECTL]
Minister of Labour and Citizens' Scrvice®™ " REPLYQD
PO Box 9052, Stn. Prov. Govt. REMARKS _&
Vietoria, BC

VEW 9E2 Mlmstry of

Skifls Developmem and Labour

JUN 4 1 ongy

Offfee of the Director
Employment Stedards
Brasch

Re: 8.64 Notice for Notice to the Minister
Dear Minister,

We write to provide you with notice pursuant to S.64 of the Employment Standards Act of our
intention to terminate approximately 160 positions at our Port Alberni operation effective August
31, 2007.

Foreign exchange losses caused by the rapid rise in the value of the Canadian dollar have outpaced
modest price gains for some of our lowest-return business. The company has taken the decision to
indefinitely curtail a papermachine at Port Alberni to meet address our competitive position.

We have provided notice to the Communications, Energy and Paperworkers’ Union of Canada,
Locals 686 and 592 and the Canadian Office and Professional Employees Union Local 15 and will
be contacting the potentially affected employees.

Should you have any questions please do not hesitate to contact me, 7

Yours truly,

Mg

Mike Putzke
Vice President Operations
Port Alberni/Crofton

LBR-2013-00042
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GLOBAL SERVICES

Ministry of
gkills Development and Labour  MINISTRY OF LABOUR

REFERRAL NUMBER ___ 7 79 "

May 7, 2007 MAY 179007 rergrro wwa o MO A0 BAD
Office of the Director .

The Honourable OlgaTlich "™ Bemen receven: - MAY 4 0 2007

Minister of Labour and Citizen’s Services '

PO Box 9052 : DRAFT REPLYTR  INFOR2 FELEMEFL\‘DIREOTD

STN PROV GOVT A N oy

Victoria BC, VEW 9E2

Dear Minister Ilich,

Sutherland Global Services Canada ULC (“SGSC”) writes pursuant to Section 64-of the British
Columbia Emplovment Standards Act (“Act”™).

Attached is a copy of notice provided today to SGSC employees whose positions will be eliminated
effective June 15, 2007. While SGSC is confident it will be able to offer all employees reasonable
alternative employment, and as such the group termination provisions of the Act will not apply, SGSC
has elected to provide you notice under.section 64 of the Act out of an abundance of caution.

Yours truly,

Sutherland Global Services Canada ULC

By: /(// ey @C{/uﬁ/ Al

Phil Madden
Site Director

1701 Kosmina Road ® Vernon, BC V1T 8T1 ® (800) 388-4557 Ext. 4960 Fax:(250) 5454848 12 10042
page 67



<SGS Letterhead>

May €, 2007 o

Ministry of
PERSONAL AND CONFIDENTIAL akills Development and Labour
<Employee name> ‘ MAY 1-7 9067
<Address> _

Office of the Director
Employment Standards
. Branch
Dear <Employee name>,

As you know, as a result of the loss of our eBay account, Sutherland Global Serviceé Canada ULC
(“SGSC”) will be eliminating your position effective June 15, 2007. The closure of the eBay program is
currently estimated to affect between 110 and 130 employees.

SGSC is in the process of finding you another reasonable position within the company. If you refuse that
position, your employment will end effective June 15, 2007.

Between now and June 15, 2007, we expect you to co-operate with our efforts to find you a new position,
Your co-operation includes taking assessments for the Symantee, Microsoft and McAfee programs to

determine which program is most suitable for your skill set.

Since SGSC is offering you a reasonable alternative position, the company will not be offering you a
severance package.

We hope that you choose to continue working with SGSC and that you take the assessments and accept
work in one of our other programs. If you do not, we look forward to you continuing to work in a diligent
and professional manner in your current position until your employment ends on June 15, 2007.

You may direct any questions or concerns to our Human Resources Manager, Yancy Ochoa, at
1.800.388.4557 ext. 4704.

Yours truly,

Sutherland Global Services Canada ULC

By:

Phil Madden
Site Director

LBR-2013-00042
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Xantrex Technalogy Inc.

MINIBTRY OF LABOU& 3999 r;ez;o; Way
: urnahy,
REFERTO MINGDY DMQ MAQD ACR EAGH 604 422 8595 Phone
_ 604 420 1591 Fax
receven:  MAY 0 2 2007 v xEnrex.com
Date May 1, 2007 DRAFT REPLYQ) INFOO) FILE&”REPLY DIREGTD
y &
REMARKS _Lagy B9P2 . Ministry of
; ini
VIA FAX (250356 6399) Skills Development and Labour
Ministry of Labowr and Citizens® Scrvices | : MAY 08 2007 |
PO BOX 9052 Sta. Prov Govt at =®
Victoria, BC V8W SE2 : +  Office of the Diregior
~ Employment Standards
Branch

Attention: Honourable Olga llich

This is to provide notice, pursuant to Section 64 of the BC Employment Standards Act that we
intend to give notice of termination of employment to over fifty employees at a single location in
a two-month period. The termination of employment itself will not be effective before September
1, 2007, however, we are going fo be giving notice to our employees May 2, 2007 of this yeat.

If you havs any questious about this notice of gronp termination, you may contact myself at the
following contact information:

Shelley McCloskey
Vice President Fhuman Resources at Xmﬂrex

DM_VAN/255325.00001/6662313.1

LBR-2013-00042
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| Ministey of
Slills Deveiopment and Labour

RS mafiﬁéﬁawé-sf

_excéllence inseafood

Qffice of the Director

“Employment Standards
Hpagih

" PRIVATE AND CONFIDENTIAL
,- o MINISTRY OF LABOUR

March 29, 2007 ’ | REFERRAL NUMBER ___ 7 75~ 20
REFERTO MIN[;] DMQ MALD Agg EAI:!

| Ministry of Labour and Citizens’ Serv1ces .
Honourable Olga Ilich, Minister : —— APR ﬂ i ST

" P.0.Box 9071, Stn Prov Govt

- Victoria, BC- VEW 9E2
o K : DRAFT REPLYC) tNFOL:a FILEa/RcPLvmnecm

- Re: Notice of Plant Closure | REMARKS 4T o

. Dear Honourable Olga Iheh Mlmste1

-Englewood Paekmg Company (“EPC”) cunently operates the Englewood Fish Processmg
Plant in Port McNeill. EPC is controlled by Batchelor Bay Holdings and Marine Harvest
‘Canada Tnc, As 4 result of restructuring at Marine Harvest Canada, a decision has been made
close the Englewood Plant and transfer the processing work to the existing Alpha Plant in Port
‘Hardy, which is controlled by Mallne Harvest Canada: The Englewood Plant is scheduled to

ciose onJune 30, 2007.

Continued employment at the Alpha Plant will ‘oe offered to every. Englewood Plant employee o L
'Accordingly, we are not of the view that section 64 of the Employment Standards Act applies, .

. due to section 65(1)(f). However, to ease the transition for all affected: emoloyees 1nc]udmg._;;f'- .
any that choose not to accept employment at the Alpha Plant, we are treating the closure-as-if'a -
group termination has occurred and providing all notlees that Would be reqmred 1f Part g.of the

Act dld apply

'Currently there are 116 full-time employees and. four management staff The employees will
be informed of the Englewood Plant closure on"March 29, 2007.. The: offers 1o transfér to the
Alpha Plant will be extended to the employees ‘at thiat time. . We are optlmlstze that many
employees will opt to continue their employment at the Aipha PIant sy i

Box 1120 Port McNeill, BC Canada VON 2R0. . oz
@ 250 9283056 @ 250-928:3176 @ wwwenglewoodpackmg com - page 70




The Alpha Plant is a modern facility. It is located in Port Hardy, about a 30 minute drive from
Port McNeill. Finally, we have prepared and intend to provide several documents to the
employees that explain the closure, the employment at the Alpha Plant and notice entitlements.

Thank you for your time. Should you have any questions or concerns, please feel free to
contact Ken Crewe, Director of Human Resources for Marine Harvest Canada at (250) 286-

1144, .
Sincerely,
Blaine Tremblay

Plant Manager
Englewood Packing Company

LBR-2013-00042
page 71




LAWYERS & TRADE-MARK AGENTS

Our File: 44878.001

4 .

b
February 14,‘ 2007 : MINISTRY OF LABOUR

VIA REGULAR MAIL AND FAX 250-356-6595 REFERRAL NUMBER L &
’ - REFERTG HING DM@ MAD AEQ EAD
Ministry of Labour and
Citizens' Services _ RECENED: FER 20 2807
PO Box 9052 ' L :
Stn Prov Govt IZI/
Victoria BC V8W 9E2 DRAFT REPLYLD  INFOOO FILE EPLY DIREQTY
REMARstZ Z)‘@@“ lE

ATTENTION: Honourable Olga Tlich

Dear Sirs/Mesdames:

- RE: Notice of Group Termination
Employment Standards Act, 5.64(3)(b)

T am legal counsel for SITEL Teleservices Canada Inc. Ihave been instructed to inform the Minister, for
the purposes of 5.64(3)(b) of the British Columbia Employment Standards Act, of the pending termination
- of call volume at-my client’s Kelowna facility.

This termination of call volume will affect approximately 210 employees. Notice of termination to
these 210 employees is required due to the fact that they support only call volume from a single customer.
That customer will discontinue sending call volume to the Kelowna facility after May 13, 2007,

In accordance with 5.64(3)(b) of the Act, I have determined that an additional 12 wecks of notice (or pay ,
in Heu or a combination thercof) are required in the circumstances. Please be advised that my client’s
employees have now been provided with 12 weeks’ working notice of the closure,

If the Minister has any further questions in this regard, or if I may be of any assistance whatsoever, please
do not hesitate to contact me directly.

Ministry of

MR
glalls Devetnnment and 1.7

FEB 2 6 2007

Office of the pireclo-

. Employment Standard:
cc: Client- Andie Gordman (Omaha) 402-963-6945 Branch

and Darlene Hay (Kelowna) 250-762-4571

301-1665 Ellis Street E-mail; smithson@pushormitchell.com Telephone: (250) 762-2108

Kelowna, B.C. Canada VIY 2B3 www.pushormitchell.com Fax: (288} 2623500642
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Bleke, Cassels & Graydon LLP
Barristers & Solicitors

Patent & Trade-mark Agents
595 Burrard Street, P.O. Box 49314

Ministry of
Skills Development and Labour

MAY 1 4 207 : Suite 2600, Three Bentall Centre
] Vancouver BC V7X 1L3 Canada
Office of the Director Tel: 604-631-3300 Fax: 604-631-33089
Employment Standards
Braneclt

Randy J. Kaardal

. . Direct: 604-631-3323
VIA FAGSIMILE: 604-660-7047 C /,-# ]‘é’ K7W rancysasni@vises.com
ORIGINAL TO FOLLOW BYVCOUREER ' Reference: 94833/8

May 9, 2007

‘Minister of Labour

Deer Lake Centre

210-4846 Canada Way

Burnaby, BC V6G 4J6 Te .
Re: Termination of Employees at Nanaimo Seniors Village

Dear Sirs/Mesdames:

We are counsel for CareSource Solutions Inc. (“CareSource™).

Pursuant to section 64 of the Employment Standards Act, we write to advise the Minister that on May 9, 2007,
CareSource Solutions Inc. provided written notice to its employees located at the Nanaimo Seniors Village that
their employment with CareSource will terminate effective September 5, 2007, as CareScurce’s services contract
with the Nanaimo Senlors Village has been terminated effective September 5, 2007.

We can also advise that CareSource will be terminating the employment of 90 full or part-time regular employees
as well as approximately 75 casual staff at this location.

Should you require any additional information, please contact the undersigned.

Yours truly,

- Rahdy J. Kaardal |
RJK/nah
N ———
PLJ{ I = 1Y u’?
MAY 19 fﬁﬁ?
EMPLOYMENT STANDARDS
BRANCH - LOWER MAIMLAND _J
50562594, 1

Blake, Cassels & Graydon LLP is a limited liability partnership under the taws of Onfario

MONTREAL OTTAWA TORONTO CALGARY VANCOUVER NEW YORK CHICAGO LONDON BERMNA013-0nEikRes.com
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Ministry of
Skills Development and Labour

) FEB 0 5 9007 MINISTRY OF LABOUZL
lSTON }SI" j Office of the Director REFERRAL NUMBER __ éfz,? -

Employment Stairtards

Bragen REFERTO MNDI DMO MAD ACQ EAD

recenven:  JAN 2 6 2007

DRAFT REPLYCY INFOD FILE®F” REPLY DIRECTOY

REMARKS @300

January 22, 2007

Ministry of Labour and Citizens’ Services
Parliament Buildings — Room 342

PO Box 90052

Stn Prov Govt

Victoria, BC V8W 9E2

Attention; Honourable Olga Hich, Minister
Dear Sirs/Mesdames:
Re: Employment Standards Act, Section 64

Please accept this letter as advance notice of group termination pursuant 1o Section 64 of
the Employment Stemdards Act.

Effective as of midnight on the night of March 31, 2007, Istonish Incorporated (the
“EBmployer”) will terminate the employment of 60 employees employed at the
Employer’s Vancouver offices Jocated at 300-369 Terminal Ave. The reason for these
terminations is the closure of Istonish’s operations due to the cancellations of contracts
with clients and decreasing call volumes.

i tion, the employecs themselves have besn given formal notice of gro
For your information, the eniployecs themselves have been given formal notice of group
termination January 17, 2007,

Yours truly,

%Mﬁ/ |

Robert W. Claar
Chief Financial Officer
Istonish Incorporated

4601 DTC Banlovard, Suite 808, Denves, Colorado 80237
Phone 303-713-9700 Fax 303-771-1866

VANOL: 2296268: v1

LBR-2013-00042
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: JAN-23-07 1:18PN; PAGE 2/2
SENT PY: ISTONISH; 876 767 7676; = 3

isTonisi)

January 22, 2007

Ministry of Labour and Citizens’ Services
Parliament Buildings - Room 342
PO Box 90052
Stn Prov Govt
 Victoria, BC V3W 9B2

Attention: Fononrable Olga Uich, Minister
Dear SirsfMesdames;
Re: Employment Stundards Act, Scction 64

Pleaze fiocept this letter 83 advance hotice of group termination pursuant to Section 64 of
the Employment Stemdards Act,

Effective as of midnight on the night of March 31, 2007, Istonish ¥ncorporated (the
“Employer”) will terminate the employment of 60 employees employed at the
Employer’s Vancouver offices located at 300-369 Terminal Ave. The repson for these
terminations is the closure of Istonisl’s operations due to the cancellations of contracts
with clients and decreasing eall volumes.

For your fnformation, the employees themselves have been given formal notice of group
termination Januaty 17, 2007,

Yours truly,

o Tl

Roberi W, Claar
Chief Financial Officer
Istonish Incorporated

4691 DTC Broll avard, Swite 800, Pauve, Colarads 80237
Thope 303-713-0H0 Fax 303-771-1866

VANG!: 2206268: vl

" LBR-2013-00042
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Sodexho

January 08, 2007
Ministry of -

BY FAX: (250) 356-7292 Bldits Development and La
JAN 12 2007

bout

Honorable Claude Richmond

PO Box 9592 Sin Prov Govt Office of the Direstor
Victoria, BC : Emp]g;,»;gcgm S;ﬁiid{lfdb
V8W 9E2 ranc

Re: Notice of Group Termination

Please accept this letter as official notification of group terminations as required by
Section 64 of the Employment Standards Act.

Number of employces affected: 95
Effective date of termination: Match 31, 2007

Reasons for termination: Expiry of the service contract for
Sodexho MS Canada Ltd.
at Simon Fraser University,
8888 University Drive,
Burnaby, B.C. V5A 186

If you have any questions or concerns regarding this matter please contact me directly at
(604) 291-5847.

Sincerely,

Mohammed Khan

GM, Facilities
Ce: Director, Employment Standards (by fax: (250) 356-1886)

/mk

LBR-2013-00042
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Minisiry of
Labour and Citizens’ Services

MAY 17 7008

May 2, 2008 Office of the Director
Employment Standards

_Branch

Hon. Olga Hich,

Minister of Labour and Citizens’ Services
Room 342 Parliament Buildings

Victoria, BC

V8V 1X4

Dear Honourable Minister:

Re: Inglewood Care Centre Termination Notices

Care Service at its Best

MINISTRY OF LABQUR
nerERmaL e [HFALL

REFERTO MINCK DMII MAD ACR EAQ

rRecemed:  MAY 0 6 7008

/59 emp! 01/?3
DRAFT REPLY) WFOLY RILE{ REFLY DIRECTO
REMARKS _Lee e ¢

Please find attached copies of group termination letters provided to the employees at

Inglewood Care Centre.

Yours truly,
PER: SIMPE Q CARE INC.

anie Robinson

LBR-2013-00042
page 77
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S1VPE

8 Care

Care Service af its Best

nygy il Egz vrge — BV

Ministry of
June 19, 2008 Labour and Citizens’ Services
JUL 15 2008
Hon. Olga llich, Offi ‘
Minister of Labour and Citizens’ Services Enf;’f;f,ﬁeﬁesg;‘;iﬁg‘;“
Room 342 Parliament Buildings Branch
Victoria, BC
V8Y 1X4

Dear Honourable Minister:

Re: Pioneer Square, Heritage Square and Creekside Landing Termination Notices

Please find attached copies of group termination letters provided to the employees at the
above three (3) sites.

Yours truly, ’ ‘
PER: SIMPE Q CARE INC. MINISTRY GOF LABQUR X .
- - REFERRAL NUMBER .p"' 6\0182
5@\/_/7 REFERTO MND MG 'MAD ACQI FAQY
R.o5;
Sthonme N0 Sgn Recened:  JUN 23 2009
£ {°, Janie Robinson £ mp / byees -
DRAFTREPLY(D INFOL FiLEQH REPLY DIRECT (G
REMARKS

LBR-2013-00042
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DM0-LABOAR
MiNISTRY OF LABQ 5 &\
REFERRAL NUMBER __.
REFERTO MMD OMQ MAD ACQD EAO
recewen: SEP 2 B 7008 24 September 2008
ey D ROl PLED) REFLY BIRESTES Via Registered Mail
REMARKS
' Ministry of
Labour and Citizens' Services
The Honourable lain Black
Minister of Labour and Citizens' Services IAN 7 7 7008
PO BOX 9052, STN PROV GOVT. ' ‘ :
- Victoria, BC Office of the Director
VISW OE2 : ) Fraploy %”mt ? a':é ards
. g Fanch

Re: - Tercon Mining TR Ltd. —and- CLAC, Local 68
Employment Standards Act

In compliance with s, 64 of the Employment Standards Act, | am writing to you on behalf
- of Tercon Mining TR Lid. ("TR LTD") to advise you that effective December 31, 2008,
- TR Ltd. will lay off alt of its workforce of 108 employees at the Peace River Coal Mine at
Tumbler Ridge, B.C., indefinitely because the contract that it has with Peace River Coal
L.td. for the provision of services at that mine will cease on that date,

. if you have any questions regarding this, piease do not hesitate to contact the writer.

Yours truly,
. TERCON MINING TR LTD.

AVt

m Green
Vice President, Operations ' N S

CG/lsm




B5/28/2888 17:38 12584874728 EXCELL. PENTICTON FAGE

i ' {

Ministry of Labour and Citizens’ Services VIA FAX: 250 356 6595
P.O. Box 9052

STN PROV GOVT

Victoria, BC

VSW 9E2

Attn: Honourable Olga Ilich;
Minister of Labour and Citizens® Services

Dear Minister;
Re: Closure of Penticton Call Centre operated INFONXX

It 1s with regret that we advise you that INFONXX/Excell, has determined that it must
close our Penticton call centre effective October 9th, 2008. This decision has been a
difficult one, but our inability to fill the cenire has made it necessary. We do indeed
regret leaving the Penticton community and the impact this will have on all of our valued
employees.

All of our employees are being provided with notice of termination today. Pursuant to s,
64 of the Employment Standards Act, we hereby provide you with the following
information:

Closure date:  October 9, 20083;

Number of employees affected: 191.

Reason for closure: currency exchange and staffing difficulties;

The dates of termination of employment vary according to each employees’
position and length of service, and are any ofi Angnst 21 throngh to October 9,
2008

e o 8 9

If you have any questions, please do not hesitate to contact the undersigned.

Yours ttuly,

=D

Dee Brooks HR Manager for
Sonya Stephens
VP Human Resources

05/28/2008 WED 16:27 [TX/RIBRIB01BZ0DI2
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ART" "IN MOTION

MINISTRY OF LABQUR

December 11, 2008 REFERRAL KIIMERR . b% ‘-f’
REFER 10 fewlt  ORO MADD Act;] EAQ)

prmvy DEN 192008
S i

DRAFT REPLYQ ;rs*'r’czz)/ﬁsgez/ﬁapw DIRECTOY

REMARKS

Minister of Labour,
Parliament Buildings,
PO Box 9052,

Stn Provincial Govt,
Victoria BC VEW 9E2

To Whom It May Concern:

This is notice pursuant to section 64 of the Employment Standards Act that the
employment of 94 employees at Art in Motion LP located at 2000 Hartley Avenue
Coquitlam, British Columbia V3K 6W5 will be terminated on February 15, 2009 due to a
sale of the assets of the business.

Yours truly,

Ministry of
Labour and Citizens’ Services

IAN T4 7009

Office of the Director
Allan Achtemichuk Employment Standards d

Chief Bxecutive Officer ... Branch

2000 Hartley Ave, Coquitlam, BC, Canada V3K 6W5
Tel 604.525.3500 | Toll Free 800.663.1308 | Fax: 604.525.6166 | Toll Free ¥ax: 877.525.6166 |
www.artipmotion.com
LBR-2013-00042
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Paas

usan Knoerr ( ’J Teck Con"i\f 2 Limited +1 778.296.4937 Dir

Manager, CESL Operations Suite 3300, 550 Burrard Street +1 778.296.4908 Fax
Susan.Knoerr@teck.com Vancouver, BC Canada V6C 083 www.teck:com
BY COURIER

December 8, 2008

MINISTRY OF LABOUR :
REFERAAL NUMBER 7)‘67349! TQCK

REFERTD MINDQ MG MALY ACO EAQY

Honourable lain Black I et

Minister of Labour and Citizen Services recces JAN 0 9 2008

P.O. Box 9052

STN PROV GOVT Dkl ity ly SRl Pabyr Ap Y RRESICR
Victoria, B.C. G L
V8W 9E2

Dear 8ir:
r

Re:  Group Termination ét Cominco Engineering Services Ltd.’s Operations at 12380
Horseshoe Way, Richmond B.C. V7A 4Z1

This is notice pursuant to Section 64 of the Employment Standards Act of group termination of

employment. In accordance with Section 64, each employee who will be affected will be

receiving an individual notice of termination of employment.

The total number of employees who will be affected is 68.

The effective date of the terminations of employment will be March 15, 2009.

The reason for termination is the lack of sufficient metallurgical testing programs at the Cominco
Engineering Services L.td. facilities.

Should you have any questions, please do not hesitate to contact me.

Yours truly,
. Ministr v of
J[@. M& @RlLt ' Labour and Citizens’ Services
Susan B. Knoerr JAN T4 2009
Manager, CESL Operations _ '
Office of the Director

cc.  Honourable lain Black Employtnent Standards

Minister of Labour and Citizen Services W‘*m@—«mﬁﬁi&?ﬁph

A e el

Employment Standards Branch,
#210, 4946 Canada Way,
Burnaby, BC

V5G4J6

LBR-2013-00042
826456.3 page 82




< Ministry of C \)

Labour and Citizens’ Services ‘ 5
S D (Laseur
MYRA FALLS OPERATIONS neC 1.5 7008 MINISTRY OF ;Aaau% A 140
i : ) REFERRAL NUMBER -
P.O. Box 8000, Campbell River, BC VAW 5Ex ctor
Phone: (260) 267 G271 Fax. (250) 2677123 | %f;fé;tem?é:gesgifms %EFERTO MNO BMO MAQ AcO BADY
November 27, 2008  Branch

- ReezveD: DEC 0 1 2008
Honourable Olga ilich . , .

Minister of Labour and Citizens' Services . DRAFTREPIYDY ﬁef@g/men REPLY DYiSCIL)
P.O. Box 9052 Stn. Prov. Govt BEMARKS o - '

Victoria, BC. VBW 9E2

Dear Minister Hich:

Further to my letter to you of October 28, 2008 regarding our mining operation being put
into care and maintenance, please be advised that those plans have been adjusted and
this letter is intended to replace my previous one. - '

Pursuant to the provisions of Section 54 of the British Columbia Labour Relations Code,
and, on a provisional basis, Section 64 of the British Columbia Employment Standards
Act, please be advised that NVI Mining Lid., Myra Falls Operations, has begun a process
“that will reduce our mining operations at Myra Falls to a care and maintenance basis
effective the end of day shift January 24, 2009.

Our hourly workforce of approximately 220 employees are being notified that they will be
temporarily laid off. As we identify those workers who will work during the care and
maintenance period (approximately 24) their individual letters will be rescinded. The
recent collapse of the commodity market has seriously impacted the economic viability of
the mine and necessitated this action by the Company. A copy of the notice issued to
employees is attached.

We have been in communication with the Canadian Auto Workers, Local 3019 during the
process. A copy of the formal notification to the Union is attached.

In addition to the reduction of hourly employees, approximately 40 salaried employees will
be laid off as well. .

If you require additional information please do not hesitate to contact me. My, contact
information is noted below.

Yours truly,

NVI Mining Ltd.
MYRA FALLS OPERATIONS

Dave Keiver
Human Resources Supenntendent

(250) 287-9271 ext. 260

dkeiver@bc.breakwater.ca

LBR-2013-00042
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GE Money

Ministry of
Labour and Citizens’ Services Duncon J. dé Chasteloln
. General Counsel - Canada
DEC 0 la. 7808 2300 Meadowvole Boulevard,
A Mississouga, ON LSN 5PS
Cenada
Office of the Director 1905 858 5460
Employment Standards F 905 858 5292
Branch A » duncandechastelgin@ge.com

December 3, 2008 | \ ReQz 5"50 %

BY COURIER AND REGISTERED MAIL
PRIVATE & CONFIDENTIAL

Minister of Labour and Citizens’ Services

c/o Pat Cullinane, Director of the Employment Standards Bronch
2000 - 880 Douglas Street

Victorig, BCV8W 2v7

Dear Sirs:

Re: Group Termination

I am General Counsel for GE Money which operates a Call Centre in Vancouver. | am
writing further to the requirements of section 64 of the Employment Standards Act
{the “ESA") to provide notice of group termination at the Vancouver Call Centre. We
have been advised that notices to the Minister under section 64 can be addressed
care of the Director of the Employment Standards Branch.

Further to the requirements of section 64 of the ESA, | can advise os follows:

(a) 127 employees at the Vancouver Call Centre will be affected and have
their employment terminated;

(b) the effective date of termination for all employees will be February 25,
2009, being 12 weeks after the date on which the notice of termination
is being given to affected employees, Actual terminotion dates of
employment may vary slightly for a small number of offected
employees who are on disability leaves,

(©) The reasons for these terminations are as follows: GE Money's
© Vancouver Call Centre provides services to consumer finance
businesses, including credit cards. In the face of declining'demand for
such services and increasing competition, GE Money must manage its
individual business lines by exiting challenging markets, aligning the
organization and implementing better cost control, so as to enhance
customer value, maximize shareholder return and position the
business for long-term success. This has lead to the decision to close

the Vancouver Call Centre,

Approprite LegelEny
LBR-2013-00042
page 84



I believe this Is the information required.

Yours truly,

cc.  J.Geoffrey Howard, Gowling Lafleur Henderson LLP

LBR-2013-00042
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A F2*5D
Weyerhaeus cr C) Waeyerhaeuser Company Limited

Hardwoods & Industrial Products

Dslta Dlvislon 7160 Tiloury Read - Delia, BG V4G 1B7 Canada « Tel (804) 846-0878 « Fax (604) 952-3769
Ministry of ‘ )
Labour and Citizens’ Services -2 m Mo ( LABOMR’)
MINISTRY OF LABOUR
By Fax: 250 356-6595 DEC 04 7008 e
y REFERRAL 1 R oy
: Office of the Director REFLA 1 1.0, =00 MAQ AGQ EALY
November 25, 2008 Employrgcnt ?tandards i ’
Branch e
Ministty of Labour and Citizens' Services reseo: - NOV 2.9 2008
PO Box 9052 STN PROV GOVT ATt o e
Victotia, BC V8W 9E2 PRAF™ " ¥ WU 70y RERLY DIREGTQ
Attention: Honourable Iain Black, Minister REMARKS
Deax Sir:

Re: Notice of Group Termination (Employment Standards Act, Section 64)

Please accept this ag notice of group termination of employment, provided pursvant to Section 64 of the
Employment Standards Act, for a group of employees of Weyerhaeuger Company Limited, employed at
the Weyerhaeuser Hardwoods and Industrial Products (Delia) mill. The mill is located at 7150 Tilbury
Road in Delta, BC,

The number of employees affected 1s 89 (efghty—nine).
The cffective date of termination of employment of these employees is Januaty 24, 2009,

The reason for the termination of employment of these employees is a decision fo permanently cloge the
operation due to matket conditions.

Concurrent notice of termination hes heen provided to the individual employees effected, and o the
United Steelworkers of America, Local 1-3567, which tepresents these employees,

Yours truly

/P

Business Manager

Redidy Short {

Weyerhaguser Hardwoods and Tndustrial Products (Delta)

LBR-2013-00042
?68686
11/25/2008 TUE 16:42 [TX/ NO 86251
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pL/Ep/ZUUs WUE 9148 FAX 604 6874030 Imperial Metals Weul/402

L O a

Ministry of

Labour and Citizens’ Services ] mpe ri ai

BY FAX | :
250 356-8595 DEC 04 2008 _=______;>:b HZ)CLM‘S Metalg
Novembdr 25, 2 ¢e of the Ditestor MINISTRY OF LABOUR jmperial Metals Corporation

plo}'igeﬁt itmidardﬁ RENERRAL NUMBER 580 Hornby Street, Suite 200
s 2lane Vancouver, B.C.
Honourable Iain Black. TTUTTREFER TO MINTY DM MAD  ACO EAQ Canada VGC 3B6

Minister of Labour and Citizen Services Tl 604.669.8950

P.O. Box 9052, STN Prov Govt P N e

Victoria Bs‘itis)h Columbia Recz®: - NOV 25 2008 s o, [ G04.687.4030

VW Qé 2 www.imperlalmetals.com

DRAST REPLY(D INFODD FILEQD REPLY DIRECTL]

Re: Notice of Layoff  REMARKS

Dear Sir;

Since this summer copper prices have declined by more than 55%, In order to maintain operating status
at the Mount Polley Mine, we must reduce costs and restructuie operations. We regref,j{tliat this must
include manpower reductions. ‘

We anticipaie that these reductions along with other cost saving measures will allow us to sustain current
operations af Mount Polley until commaodity prices strengther.

Please be aware that Mount Polley Mining Corporation is serving notice of permanent layoff to 49
employees on November 25, 2008, The mine currently employs approximately 397 people. These
permanent layoffs are scheduled to take effect on February 5, 2009, It is our sincere hope that the
combination of improved metal prices and other cost saving measures will allow us to rescind these
notices before they take effect.

We are attaching a copy of the news release to be distributed today.,

Should you have any questions regarding this decision, please do not hesitate to contact me.

Sincerely

SRPORATION

President

Encl.

ce: Honourable Richard Neufeld, Minister of Energy, Mines and Petroleum Resources
(250-356-2965)
Honourable Gordon Hogg, Minister of State for Mining (250-387-1803)
Mr. Scott Nelson, Mayor and Council, Williams Lake (250-392-4408)
Mr. Douglas Sweency, Chief Inspector of Mines (250-952-0491)
Mr. Bruce Milligan, Mines Inspector, Prince George (250-565-4328)

11/25/2008 TUE 00:44 [TX/RERNB1858&D
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.- —_ . = -p VT WA LU WULRLGE M:AHON

WOLRIGE MAHON LIMITED

Trustces in Bankrupley. Reveivers, Liguidalors

Direct: 404 691 6813
meheavers@wolrigemahon.com

November 24, 2008

BY FAX: 250-356-6585

Minister of Labour and Citizens” Services

Dear Sirs:

Re:  Bigfoot Industrics (n corporate partnership), Bigfoot industries Inc.
and 684417 B.C, Lid. (together “Bigfoot™)

On November 20, 2008 Wolnge Mahon Limited was appointed receiver of the above noted
entjties.

Wi understand that on November 18, 2008, prior to vur appointment, these entities had tenminated
approximately 60 employees as the buginess could not contitme for financial reasons.

Yours very truly,
WOLRIGE MAHON LIMH}ED

Reeciver of Bigfoot

Ninth Tlaar Cammeroo Place 400 Burrard Streel Vuucouver British Celumbia  VBEC 3B7
Talophane: 604 684 6212 Fax: 604 638 3497

www.woelrigemahan,com

2
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S t - . " ~ Vancouver Telephone Compi
T ITrn dba STARTE

GLOBAL COMMUNICAFIONS .
’ Ministry of

Labour and Citizens’ Services —_ \33 N (LMS‘ owA
MINISTRY OF LABOUR

DEC 04 7008 RererraAL NumaEr b ISIAER |
November 17, 2008 Office of the Director REFERTO MING OMD MAQ ACO EAD
Employment Standards ,
' Brogeh. ccsa RECEWED:  NOV 2@ 2008
Honourable lain Biack
Ministry of Labour and Citizens’ Services
b
PO Box 9052 STN PROV GOVT RAFTREPLYCY INFORFILED) REPLY DIREOTED
Victoria, BC V8W 9E2 REMARKS S
Dear Sirs/Madam: o

This is to inform you that Vancouver Telephone Company Limited will shut down operatic
our call center and outsource our business to a Canadian based outside vendor. We wi
notice to our employees on November 18, 2008 at the following location.

1166 Alberni Street, Suite 400
Vancouver, British Columbia
Canada V6E 3Z3
170 Employees will be affected by this closure over the course of the follpwing days:

# Emplovees Termination Dates

39 2/06/09
29 2/13/09
42 2/20/09
58 227109
2 3127109
If you need any additiona! information, . please do not hesitate contacting me. A
Sincer

Angela Parler

Senior Director, Human Resources & Administration
Startec Global Operating Company
aparler@americatel.com

Phone: (240) 314-4121

Fax: (301) 610-4302

'LBR-2013-00042
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GIB i-";&c_%:i\-= LT AR -!."'qu_gl_gpMines Limited

Ministry of Labour and Citizens Services November |3, 2008

P.O. Box, 9052, STN PROV GOVT :

Victoria. B.C, .

VBWY 9E2 —> DMo @MB .

_ Lab Ministry of MINISTRY OF LABOUR
Sg?:)tirl?(l)nes Ltd. abour and Citizens’ Services | ccon woveer _QAAAD 4t
McLeese Lake, BC DEC 0 4 M08 REFERTO WMINQd DMO MACH ACOH EAQ
VOL 1PO )

Tel: (250)297-6211 Office of the Director receve:  NOY 2 0 2008
Fax: (250)297-6546 Emplaymgﬁt Standards
o BARREL ... 4 DRAFT REPLYDY 1NFOEAH_ED REPLY DIRECTD

- Attention: Honourable lain Black
REMARKS

I§ear Mr. Black

Re: Notice of Indefinite Layoff

As required under Section 64 of the Employment Standards Act this letter has been provided to advise
that Taseko Mines Ltd. (Gibraltar Mine Operation) has given notice of the indefinite layoff of 50 -100
employees. The layoff will be effective January 13, 2009.

The planned number of employees to be indefinitely laid off is (76) seventy-six in total, affecting (67)
sixty-seven hourly employees and (9) nine salaried employees. However, notice of layoff will be
provided to all of the employees directly affected during the layoff process. Attached is a copy of the
letter to the Christian Labour Association of Canada, Local 68 which outlines this process in more
detail.

The size of our workforce was increased during our construction period and as we worked on our
Concentrator modernization and mine expansion programs. As our Concentrator and mining fleet are
now upgraded and more efficient than in the past, the size of our workforce is inconsistent with our
new operating strategy. Due to these improvements and the uncertainty within the commodities market
it has become necessary for us to make changes to our Mine operating plan in order to further reduce
costs. e .

These hq—:ceésary changes will lead to redundancy in a number of our existing positions and result in an
indefinite reduction of our workforce. )

Sincerely,

p

Kim Barrowman
General Manager
Gibraltar Mines Ltd.

TASEKO MINES LIMITED #300 — 905 West Pender Street Vancouver, B.C., Canada, V6C 1.6
Tel. 778-373-4533 Fax. 778-373-4534 LBR-2013-00042
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ISLAND PACIFIC INSTITUTE FOUNDATION

clo P.O. Box 2369 SIDNEYBC V8L 3Y3

WISty Of

- T.abour and Citizens’ Services
' MINISTRY OF LABOUR
October 29, 2008 NOY 70 7008 B FERRAL NUMRER AN
Honourable lain Black Qfﬁc;z: of the Di{{ectlc}r RERER T Lt DR MADD ACDY EADD
. - Prninlawr 31 andards
rgigﬂ gg;;bour AR L M heeoveoe DCT 29 7688
STN. PROV. GOVERNMENT . /
VICTORIA, BC V8W 9E2 PRAFT I BFOTY FIED) RERLY DIRECTO
| RENRG .

’

Dear Minister,

Re: Notice of Group Termination - Regarding Section 64 of the Employment Standards Act of
British Columbia in respect to Island Pacific Institute Foundation (Dunsmuir Lodge}.

Attached please find the written Notice of Group Termination which has been prepared in
accordance with Section 64 of the Employment Standards Act, RSBC 1996, Chapter 113, in
connection with the impending termination of employees at Dunsmuir Lodge. Employees are
receiving written notices of lay-off between October 28 and November 30, 2008 with a Notice
of Group Termination.

Island Pacific Institute Foundation is giving this notice both in its own right and as
representatives and operators of Dunsmuir Lodge.

We will be pleased to provide further information or notices about this initiative as you may
require. In that regard please do not hesitate to contact me.

Yours truly,

Gayle Gorrill,
Member. Board of Directors
Island Pacific Institute Foundation

LBR-2013-00042
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ISLAND PACIFIC INSTITUTE FOUNDATION

c/o P.O. Box 2369 SIDNEY BC V8L 3Y3

NOTICE OF GROUP TERMINATION

In accordance with s.64 of the Employment Standards Act of British Columbia, RSBC 1996,
Chapter 113, this constitutes written notice of Group Termination.

Dunsmuir Lodge will close down its business effective March 31, 2009.

In connection with this development, the Employer will terminate the employment of a total of
81 employees. The Employer will terminate the employment of 77 employees on March 31,
2009. The Employer will terminate the employment of four {4) of the employees on a date to
be determined by operational requirements but falling between March 31 and April 30, 2009.
Island Pacific Institute Foundation is giving this notice both in its own right and as

representatives and operators of Dunsmuir Lodge.

Signed this October 28, 2008

Gayle Gorrill,
Member, Board of Directors
Island Pacific Institute Foundation

LBR-2013-00042
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beor i ELECTRONIC ARTS"
1abour snd Citizens’ Services !

St 2T

Offies of the Director

Bmploym2lht Sandards 3 wf-’-} .
Branch PR dMo (Lﬂ!ﬁd
= i OHIBTRY OF LABGUR{
REFERRAL NUMBER ., “{*
Ociober 30, 2008 REFERTO MINQ ODMQ MAD AcQ EAD
RE: NOTICE SECTION 64 EMPLOYMENT STANDARDS ACT recenve:  QCT 20 2008

VIA COURIER |
DRAFT REPLYQ) INFOQ FILED RERLY DIREOTL)

Minister of Labour and Citizens' Services REMARKS _

Rm. 342 — 501 Bellville Street )

Victoria, British Columbia

V8V 1x4

Attention: Honourable [ain Black - Minister of Labour and Citizens' Services

Pursuant ,\to’rsec'ﬁon 84 of the Employment Standards Act, R.S.B.C. 1996, ¢. 113 as amended, | am writing
on. behalf of Electronic Arts (Canada), Inc. (“EA”) to advise that on October 30, 2008, including the two
month period prior to that date, EA will terminate the employment of more than 60 employees,

e ---Thé_fd_]ldwmg EA locations will be affected:

. 4. 4330 and 4334 Sanderson Way, Burnaby BC V5G 4X; and
02705 18th Floor 250 Howe St, Vancouver BC VBC 3R8

"""""" e "-_-'j""'--'-This action is necessary so that EA may properly align itsef with changing market conditions.

Sincerely,

ES

Brian Dartnell
Senior Counsei
Electronic Arts (Canada}, inc.

cc: Director of Employment Standards

LBR-2013-00042
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07/07/2008 15:41 FAX 250 287 5642 CATALYST PAPER CORP [#ooz2/002
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Catalyst

July 7, 2008 Cotatyst Papes
£k Falls Division
4405 North [sland Highway

Hon, Jain Black FAX: (250) 356-6593 PO-BOXAODO
ll\)/hcl)negzrx ogf Ois,azbour and Citizens® Services g:;“a%‘?'{vgﬁﬂsggm umbia
Stn. Prov. Govt. Tel: 250 287 5200

Victoria, B.C. Fax: 250 287 5616

VW 952

Dear Hon. Iain Black

Pursuant to the group termination provisions set out in Section 64 of the Employment Standards
Act, this letter will advise you that Catalyst Paper, by means of permanent partial mill closure, wili
reduce the workforce by 377 hourly employees and 63 staff at its Elk Falls Division.

Accordingly, we are providing 16 weeks’ notice to the affected employees with the effective date of
termination for the majority of employees being November 30, 2008 and the remaining balance of
employees being completed by March 31, 2009.

Sincerely,

ichard Demchuk,
Diractor, Human Resources

LBR-2013-00042
page 94
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Synovate " Tel 250 649 7400

325 Brunswick Street Fax 250 649 7410 MINIST,

Prince George, BC WWW.synovate.com RY OF LABOUR

V9L 5T8 Canada ReFeRRAL Nueer ) TG D

REFERTO MIND MO M A EA—!;

Koo JUL 1 1 7008 synovate

DRAET REPLYD) ’ :
July 8, 2008 . WFOBY FILE: . szmey Research reinvented
Y o, REMARYS DIREGTDY
Minister of Labour and Citizen’s "‘Services 3
Honourable Olga IHich Ministry of
P.O. Box 9052 Labour and Citizens’ Service:
Stn Prov. Govt. : -
Victoria, BC V8W 9E2 UCT 77 7608

) . . Office_of the Dircctor
RE: . Notice of Synovate Prince George Facility Closurg Employment Siandards

. DBranch

B S

Dear Minister Iliich:

In accordance with section 64 of the Employment Standards Act, we
are providing the required notice of group termination with regard to
our facility located at 325 Brunswick Street, Prince George, BC. The
Synovate facility will officially close for business on December 12,
2008, and all the employees will be terminated effective that date.

At the time of this writing, the facility employs 95 people, primarily in
an hourly capacity. Per the statutory requirement,-we are providing
each employee with an individual notification letter, as well as
pertinent information to assist them to obtain gainful re- employment
and with applying for employment insurance.

While we recognize the difficuity of this decision and the impact that it
has on the employees, Synovate has been proud to be part of this
community. If you should have any questions, please feel free to
contact me at (559) 451-2822.

Sincerely,

massarelll SPHR-CA

Director, Human Resources
Synovate North America

Synovate 222 S, Riverside Plaza Chicago, IL 60606 USA

hbdogs - 4483528vi

LBR-2013-00042
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North Am
Onie Michae! Ouens Wy ainars —, Assar.b” (AR,
rriths o el MINISTRY OF LABOUR
— REFERRAL NUMBER Q_jS;);"}q'g
S Minisiry of ) REFER TO MINCT DM MAQ ACO EAQ)
Labour and Citizens’ Services )
August 22, 2008 RECEVED: A}{JG‘ 2 2 2008
sep 03 7008
PO Box 9052 ¢ the Director DRAFT AEPLYD INFOOY FILEQY REPLY DIREGTO
sce of ihe "
\S/Fnt Pt_‘ovB%ovt %fg;ieo},mem Srandards REMARKS
ictoria Branch

V8W 9 E2

To Honourable {ain Black, Minister of Labour and Citizens' Services, 2

Today Owens-lllinois  announced the closure of the Lavington, British Columbia
plant, located at, 8622 Hill Drive, Vernon, British Columbia, with production '
being discontinued effective at the close of business on October 31, 2008. As a
result of the closure, 300 employees will be affected and have been given notice
that their employment will be terminated effectiveé November 14, 2008,

This closing was driven by our ongoing global asset utilization process which
identified the opportunity o shift our production to other O-I North American
facilities, resulting in lower energy consumption and production costs while still
meetling current and anticipated market needs.

The Company is aware of and will honour the requirements of the Employment
Standards Act.

Scott Murchison
President, North America Glass Containers

LBR-2013-00042
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August 20, 2008

VIA POST AND COURIER
VIA EMAIL (lcs.minister@gov.be.ca)
VIA FAX (250.356.6595)

e

Honourable Iain Black
Minister of Labour and Citizens' Services Labour a
PO Box 9052, STN PROV GOVT
Victoria, British Columbia Srp 0

Canada V8W 9E2 - 3 2008

Ministry of
nd Clitizens’ Services

Office of the Director
Employment Standards

Minister Black: ' Branch ;

Re:  Notification Pursuant to B,C. Employment Standards Act s. 64

Pursuant to s. 64(1)(c) of the British Columbia Employment Standards Act (“ESA”), please
accept this letter as notification that Lancashire Finance Ltd. (the “Company™) intends to provide

working notice to a group of employees at its location at 333 Seymour St., Vancouver, B.C.

The Company provides marketing and product development services.to a small number of
clients. The Company has received notification that these clients will be severely curtailing the
amount of work being contracted to the Company as a consequence of a downturn in their
respective businesses, effective immediately, and the Company is forced to reduce its workforce

accordingly.

One hundred seventy four (174) employees at this location shall be provided with working notice

pursuant to the ESA, substantially in the form provided as attached Schedule “A”.

Pursuant to s. 64(3)(b) of the ESA, all affected employees shall receive 12 weeks’ working

notice, plus the additional period of notice as prescribed by s. 63,

The number of affected employees and their respective termination dates are as follows:

LBR-2013-00042
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# of Employees Notice Period (Weeks) |... - EndDate. = .
16 13 November 20, 2008
124 14 November 27, 2008
6 14 December 1, 2008
1 15 December 1, 2008
14 15 December 4, 2008
1 15 December 8, 2008
1 14 December 9, 2008
5 16 December 11, 2008
{ 14 December 15, 2008
1 15 December 17, 2008
I 17 December 18, 2008
1 18 December 25, 2008
1 19 January 1, 2009
1 20 Januvary 8, 2009

Yours sincerely,

e ey,

Jim Philip

For and on behalf of Lancashire Finance Lid.

LBR-2013-00042
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ENTERTAINMENT

Tel: 604.688.0806 Fax: 804.685.0298

¢ (8 Eoon, 869 Terminal Avenuo,
Visit us online at: www.radical.ca

aihcaiver; BS, Canada VBA 4C4
" Radical Entsrlainment is a Vivend! Universal Games company.

—_> /\'Ss dc.'bM LM‘“LR .

MINISTRY OF LABQUR
REFERRAL HUMIER 5 0 N2RA|

REFERTO MING DMQO MAQ ACOQ EAQ

recewen:  AUG 2 2 Z(ii8

DRAFT REPLYQY INFOG FILE[} REPLY DIRECTD)
REMARKS

Attenhon_:ﬁ_ffﬁg Honourableé Iain Black

1

Dear Ministet Black:

We write to give notice pursuant to section 64 of the Employment Standards Act that we have terminated the
employment of approximately 160 employees effective August 14", 2008.

We have provided notice to the affected employees as required by the Act

Sincerely,
RADICAL ENTERTAINMENT LTD.

Ministry of

u Labour and Citizens' Services

SEP 03 7008

Office of the Director
Employment Standards
Branch

Leah Rubin

Vice President, Human Resources

LBR-2013-00042
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' i Ministry of

Labour and Citizens' Services

PACIFI C TRANSIT PEFL DA DN
AUG 70 72008

&2 COOPERATIVE
Office of the Director

Employrest Standards
Branch

August 13, 2008

Ministry of Labour and Citizens' Services:
PO box 9594 Stn Prov Govt
Victoria BC V8W 9K4

Amalgamated transit Union - Local 1724 . .
P.O. Box 42083 ot
Champlain Post Office

Vancouver, BC

V5S 4R5

Re: Section 64 Notice

This letter provides notice pursuant to s. 64 of the British Columbia Employment Standards Act of group
termination of certain employees of Pacific Transit Cooperative {*PTC").

The employment of 167 employees at PTC will be terminated effective January 1, 2009, PTC must
Terminate the employment of these employees due to TransLink’s decision to award the Custom
Transit Service contract to MVT Canadian Bus (MVT), PTC will no longer be contracted to provide
HandyDART service for the Vancouver area as of January 1, 2009,

Yours truly,

% 3
Pamela Robinson -
General Manager

Cc: PTC employees

Champlain Square, #300 ~ 3150 East 54" Avenue, Vancouver, BC V55 171

Administration: 604-430-2742 Bookings: 604-430-2692 Cancellations/Dispatch: 60434304389242
page 100
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August 8", 2008 By Fax: (250) 356-8595

The Honourable lain Black

Minister of Labour and Citizens’ Services
PO Box 9052 Stn Prov Govt

Victoria, BC VBW 9E2

Re: Notice of Group Termination

As required under the provisions of 5.684 of the Employment Standards Acf, and out of
an abundance of caution, we are providing written notice that we expect to be
permanently laying off up to 77 employees, comprising 67 members of the CAW and 10
non-union staff, during the two month period commencing October 31, 2008, We are
advising both the union and the unionized employees today, as well.

This represents a closure of our defense facility, due to the expiration of production
contracts with a number of customers.

We hope that we will be able to secure additional contracts to postpone these layoffs,
but a shut down of the defense business is imminent, We will keep the Ministry, the
Union, and our employees apprised.

If you have any preliminary questions, please contact me directly at (604) 543-4352.

Sincerely,

‘Shanda Hope
Human Resources Manager

Encl. copy of letter to CAW
copy of letter to employees

c Jeff Danlel, Plant Manager
File

LBR-2013-00042
08/08/2008 FRI 09:59 [TX/RBIN(G0B410)




07/30/2008 WED 16:44 FAX 250 960 4050 NORTH CENTRAL PLYWOOD [dooi/001
e PN (,--\\

()

Canadian Forest Products Lid.

and affiliated companies

July 30, 2008 ' .
By Facsimile: 250 356-6595 -
Honourable lain Black ' Ministry of -
Minister of Labour and Citizens' Services Labour and Citizens’ Services
PO Box 90562 :
STN PROV GOVT 14 2008
Victoria BC - AUG
VBW 9E2 ' Office of the Director
: : Employment Standards
Branch

Dear Minister llich,
Group termination notice

As per Article 64 of the Employment Standards Act, please be advised that the decision
has been made not to rebuild the North Central Plywood Division of Canadian Forest
Products, which was destroyed by a fire on May 26, 2008, and to permanently close the
plant.

Employees have been advised of the declsmn via a conference call today. Information
letters regarding severance and benefits are being couriered out today. As well, a
transition committee has been created t¢ assist emptoyees

Atotal of 283 employees are affected - 258 employees are represented by the PPWC
Local 25 and 25 are salaried employees. Severance pay-for hourly employees will be in
accordance with the collective agreement.

Salaried employees will leave employment August 8, 2008, and a small number will
continue to work for an undetermined time to assist with the site cleanup arrangements.
They will all be provided with common law severance arrangements.

If you have questions or concerns, please call me at 260.960.4051

Sincerely, . ' :
0&7 VL//K_,_\ MINISTRY OF LABOUR
tj REFERRAL NUMBER 529*00
Reg g Thuriborn REFERTO MINO DMO MAQ ACO EAQ

Plant Manager

RECEVED:  JUL 3 0 2008

DRAFT REPLYD) INFORFILED REPLY DIRECTE)
~ REMARKS s BT Assec DM
o 0 ETRAINCK

5162 Northwood Pulpmill Road, Post Office Box 9000, Prince Georéa, British Columbia V2L 4W2 -
Telsphone 250-962-3500 Fax 250-962-3582 E-malt info@canfor.ca  www.canfor.com
. LBR-2013-00042

07/30/2008 WED 14:36 [TX/Rf%Rd°%302]
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MYRA FALLS OPERATIONS
P.O. Box 8000, Campbell River, BC VAW 5E2 MINISTRY OF LABOUR {
Phone: (250) 287-0271 Fax: {250) 267-7123 REFERRAL NUNEER A2
April 15, 2008 PERLE e pc.r ORCY WAL AGE) EAR
Honourable Qiga llich : weomen AR 17 28
Minister of Labour and Citizens’ Services _
P.O. Box 9052 Stn. Prov. Govt Peamrricen s BNOD PR RELYDREFE
Victoria, BC. V8W 9E2 S B O

|f you require additional information please do not hesitate to contact me. My contact

Dear Minister llich:

Pursuant to the provisions of Section 64 of the British Columbia Employment Standards
Act, please be advised that NV Mining Ltd., Myra Falls Operations, has begun a process
of reducing the size of our workforce to coincide with our current production requirements.

Seventy (70) of our hourly employees have been provided notices of layoff with an
effective date of layoff being June 4, 2008. The letters are dated April 9, 2008 and were
sent by registered mail to the addresses on file that same date.

We have been on communication with the Canadian Auto Workers, Local 3019 during the
process. A copy of the formal notification to the Union is attached. ’

[n addition to the reduction of hourly employees, on March 27, 2008 we commenced
reducing the complement of salaried employees as well. To date, fourteen (14) salaried
employees have been severed, and three (3) additional employees will be severed in the
coming few weeks.

2
information is noted below.,

Yours truly, o
NVI Mining Lid. .
MYRA FALLS OPERATIONS E
M // MYRA FALLS OPERATIONS
%—‘ DAVE KEIVER
Dave Keiver o Human Resources Superintendent

Human Resources Superintendent

PO. Box 8000, Campbe!l River, BC VOW 5E2
Phone: (250) 267-9271 Ext. 260 Fax: (250) 287-2093

A (250) 287-9271 ext. 260 ‘ ' E-mall: dkeiver@bo, breakwater.ca

dkeiver@hc.breakwater.ca

LBR-2013-00042
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N o  SFL_DAK NURSE PAGE
0 0
X Ministry of '
T.abour and Citizens’ Services
JUN 7 9 2008 ” g
. NorLare Services ISe.
Office of the Director
Employment Standards
Branch
Ministry of Labour and Ciflzens’ Services K
FO Box 9570 .
Station Prov. Govt ‘ Via Courier
Yl?':?ﬂ?‘.] BC
YEYY 9151

Aprit 18, 2008
Attention: Minster Olga llich

Re: Group Termination of Emplovess by NorCare Services Ing.

NarCare Sarvices (nc. (‘NorCare”) regrets to give you this written notice of group
termination affecting 110 employess.

For all employeeas with NorCare, employment with NorCare will terminate on July
31, 2008,

NorCare, for business decisions, has terminated it's Service Provider Agreement
with Simon Fraser Lodge effective July 31, 2008,
Wae atltach a copy of the letter sent to the employees for your reference.

Yeours faithfully,

NOrGars ooiviogd NG, MINISTRY OF LABOUR

| REFERRAL Numper ) 270D
Der: | REFERTO MO oMm mg  aoq oA El
% REGEVED:  APR 9 9 2008
Ante Cirko, President
PRTREPLYQLINFQDY L RepLy DiRgoTey
REMARKe L
e T2 ""ﬁg{ﬁzﬂm— *
STRY OF LABOUS —_—
AL CITIZENS' SERVICES —
RECEWED
APR 2 ~ 2008

\STER'S OFFICE
DEPUTY MIN O
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April 24, 2008 Minisiry of
Labour and Citizens’ Services

PRIVATE & CONFIDENTIAL _ REF! D135

n . APR 78 2008
Ministry of Labour and Citizens' Services
Honorable Olga ilich Office of the Director
PO BOX 9052 STN Prov. Govt. Employment Standards
Victoria, BC V8W 9E2 Branch

Dear Honorable Olga llich,

RE: ESA Part 8, Termination of Employment - ESA Section 64 - Group Terminations Notification

After careful consideration and detailed analysis, it was unprofitable for RONA to support two stores
within the same community and such close proximity to each other, we have decided to close our
Richmond RONA store (61780) and transfer our operations to our store located at 7111 Elmbridge
Way.

Below are the details pertaining to this notification:
1.) Name of Employer; RONA Revy Inc.
2.) Employer's Mailing Address: 19550 92™ Avenue, Surrey, B.C. VAN 4G7

3.) Location where the termination of employment will occur: RONA Revy inc.— Store 61780:
3000 Sexsmith Road, Richmond, B.C. V6X 4K9

4.) Total workforce at the location:
¢ Hourly 109 employees

¢ Salaried 6 employees
¢ Commissioned No employees

5.) Number of employees at the location whose employment will be terminated and anticipated
dates:
o Hourly 109  Termination Effective Date (dd/mm/yyyy) 07/31/2008
e Salaried _6 Termination Effective Date (dd/mm/yyyy) 07/31/2008
e -Commissioned None_ Termination Effective Date (dd/mm/yyyy) 9313_“.2_0_08.

We intend to transfer employees to surrounding RONA locations, therefore these numbers
will decrease.

6.) This is a non-unionized environment.

7.) What are the economic circumstances surrounding the terminations?
In-depth analysis clearly showed that it was unprofitable for RONA to support two stores
within the same community and such close proximity {o each other.

8.) Has the employer implemented or discussed witﬁ employees any alternatives to
termination? Please describe aiternatives to termination implemented or discussed.

Page 10f2 LBR-2013-00042
page 105




Alternatives Implemented:
Until the time of the closure, the Company will continue o operate the Rona Revy Inc.
Richmond (61780) location; winding down operations and liquidating our inventory.

Over the next twenty-four to forty-eight hours, it is our intention to meet with all of our
employees fo discuss employment options at other RONA locations.

Alternatives Discussed: :
We are working with surrounding stores to find employment for those currently working at
the sfore.

Should you require any further information concerning this business decision, please do not
hesitate o contact me.

Sincerely,

Al Cheney

Vice President of Operations - Big-box stores West
Phone: (604) 882-6225

Fax: (604) 882-6360

E-Mail: al.cheney@rona.ca

Cec:  Pierre Dandoy, Senior Vice President, Big-Box Stores
fan Foltinek, Regional Director of Operations, Big-Box Stores BC & Calgary
Tom Sawatzky, Director of People and Culture ~ West

Page 2 of 2 LBR-2013-00042
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Ministry of
Labour and Citizens’ Services

= O .  Z80-30

APR 02 2008 ~

Office of the Director
Employment Standards

Branch )
March 14, 2008

— - MINISTRY OF LABOUR o
Minister of Labour and Citizens’ Serviegszenal Nuvser 40% f
"The Honourable OIga Tlich REFERTO MATT  DMO M:Q AG )
PO Box 9052 , : . o EAQ
STN PROV GOVT £ e, .
Victoria, BC T MAR 14 1008
V&8W 9E2Z

DRAFT 227X INFOQU FILEE/REF’LY BDIREGTD)
Fax (250) 356-6595 : REMARKS __ Lz

i

2t

RE: Employment Standards Act of British Columbiz, Part 8, Section 64,
Notice of Group Termination

Dear Ms Itich:

Please be advised that due to a Permanent Plant Closure, Canwood Furniture Inc. of
Penticton, BC will be terminating its employees.

Termination dates and numbers of affected employees:

March 28, 2008 1 non unionized employees

July 11, 2008 64 unionized employees

July 11, 2008 7 of non-union employees

September 12, 2008 9 of unionized employees 3

September 12, 2008 4 of non-union employees
December 12, 2008 3 of non-union employees

We have given notice to each of the affected employees and to the union dated March 14,
2008.

Ro ird, VP Manufacturing
Canwood Furniture Inc.

s CANWOOD FURNITURE HNC.
. \\ 955 Timmins 5t., Penticton, B.C., Canada V2A5V3 Tel: (250) 493-5656 Fax: (250) 493-4405  hitp://www.canwood.com

™,
|
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15%@-33#@&80@,,&@&56 George, B.C., CANADA V2L 558

Minisrry o

. of |
telephone: 25@?35@336&5%&@5@@5@26%9{ « web: www.wintonglobal.com

APR 0 2 2808

3
February 29, 2008. Office of the Diyecror . @ ) /13
s ‘im_am},sr,em Standards - . f y

<t 2 rtnch
United Steelworkers Union Local 1-424
Suite 100, 1777 3rd Avenue, MINISTRY OF LABOUR

Prince George, BC, :
g RereRRaL UMeer SO TR

V2L 3G7
REFEATO mm() DM MAQ ACD EAQ
Attention:  Mr. Frank Everitt '
. . RECE... ..
’ President MAR 0 4 1608
DRAFT "72LYEY INFOTD FILECY-REPLY DIRECTD)
Dear Frank;
- REMARKS _L,ﬁ% .

Re: Temporary Shutdown

As you are aware, Winton Global (the “Company”j is currently preparing to restart operations at
- the Planer on March 10, 2008 and at the Hart Sawmill on March 17,2008 following the
shutdown caused by the ice jam and flood threat along the Nechako River at our planer site.

I regret to-advise that us a result of the on-going poor market and economic conditions in our
industry, the Company will need to once again temporarily shut down its milling operations in
June.

The plan at this time is that the Hart Sawmill will operate from March 17 until June 13, 2008 and
the Planer from March 10 to June 27, 2008. Shipping is expected to wrap up by July 11, 2008.
As a result the bargaining unit employees at these locations will be laid off from their
employment effective on June 13, June 27 and July 11, 2008 (the “Lay-Off Dates™). Between
now and the Lay-Off Dates, the Company intends to process the current inventory of logs that it
has on hand. During this period, two shifts are planned on a five day per week schedule.

Although this cessation of operations will be temporary, at this time we are not able to offer any
definitive date as to when our operations will resume once again, since that is dependent on the
market and economic conditions. Therefore, the shutdown this time will be for an indefinite
period. During the lay-off period, the bargaining unit employees’ will maintain their seniority
and recall rights as outlined in the Collective Agreement.

We have provided many of our non-union staff with notice of termination. This is not an
indication that we do not anticipate resuming operations in the future. We have provided these
terminations because, unlike with the bargaining unit employees, there is no lawful means of
preserving their employment during the layoff period.

During the period of the shutdown, the Company intends to continue to maintain and secure its
mills and have them in the necessary condition so that we can resume operations once economic

“THE STRAIGHT GOODS”
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COPY

conditions improve. In addition, we will maintain our Forest Licence during this period. The
Company remains committed to the business and the maintenance of its assets, and will notify
you as soon as a date has been determined for the resumption of operations.

Without prejudice to the Company’s position that section 54 of the Labour Relations Code does
nof apply to either temporary shutdown situation, we are providing you this formal notice
pursuant to section 54(1) of the Code of the present temporary shutdown, and are prepared to
meet with you in good faith pursuant to that section.

Please contact me if you have any questions regarding this matter,

Yours truly,
WINTON GLOBAL

0204

John Elmslie, R.P.F.
Predident and C.0.0.

cc Minister of Labour

LBR-2013-00042
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TimberWest

TimherWest Forest Corp. Suite 2300, 1055 West Georgla Street
P.O. Box 11101
Vancouver, British Columbia
Canzda V6E 3P3

Telephone: {604) 654-4600
weavimbenvest.com

Niac o Sent via facsimile: 250.356.6595
Labour and Citizens’ Services N

February 7, 2008 APR G 7 2008
Office of the Director MINISTRY OF LABOUR %
Emplo t Standard
Honourable Olga llich 3 yt;;s;]nchmn anes REFERRAL NUMBER . -
Minister of Labour and Citizens’ Service — REFERTO MNQ DMO #AQ "ACL) EAQ
P.0. Box 9052 Stn Prov Govt A
Victoria, BC receven:  FEB 07 2003
VBW 9E2

DRAFT REPLY(D INFOLQ FILE Z(REPLY DIREGTO
Dear Minister: REMARKS L_Ab .

Re: Timberwest's Elk Falls Sawmill

We are writing to provide you with the notice mandated by Section 64 of the Employment Standords Act
that we have determined to permanently close our Elk Falls Sawmill operation situated in the City of
Campbell River on May 9, 2008. As a result of this decision, approximately 260 employees will be
terminated effective the same date,

Despite our best efforts to continue this operation the current economic situation in the forest industry
dictates its closure.

We are cognizant of the importance of this operation as a major employer in the Campbel! River area
and the ramifications which will flow from its closure. To this end, we have issued appropriate notice to
our the Communications, Energy and Paperworkers Union, Local 1123, our employees accredited
bargaining agent, under Section 54 of the Labour Relations Code, which mandates that we and the
Union meet in good faith to endeavour to develop an adjustment plan. '

Yours truly,

M e

1 Qg .-

Paul J. McElligott
President and Chief Executive Officer

LBR-2013-00042
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: West Corporation Ministry of
west 11330 IH-10 West, Bldg. 3000 £800.521.6000 | 1. Sy
San Antonio, TX £ 210.690.6999 abour and Citizens’ Services
78249 £210.991-4714
‘“ APR 02 2008

Office of the Director
Employment Standards
Branch

March 11, 2008
Delivered By Mail and By Fax (250.356.6595)

PERSONAL AND CONFIDENTIAL 'MINISTRY OF LABOUR
REFERRAL NUMBER SR 1S
The Honourable Olga Ilich REFERTO MND DMO MAQ ACQ EAQ)
Minister of Labour and Citizen’s Services
PO Box 9052
STN PROV GOVT Received:  MAR 1 T 2008

Victoria BC, VEW 9E2
BEASTREPLYQ) INFOU FiLE @ REPLY DIRECTO
REMARKG :

Dear Minister Ilich,

West Telemarketing Canada ULC (“WTC”) writes pursuant to Section 64 of the British
Columbia Employment Standards Act.

Attached are copies of three forms of notice provided today to 447 WTC employees whose
positions will be eliminated and whose employment will end effective Fuly 29, 2008, The reason
that WTC is eliminating 447 positions is because the company has decided to wind down its
Canadian business and to close its Victoria operation.

Yours truly,

‘West Telemarketing Canada ULC

Name:; Matthew Driscoll
Title;  Executive Vice President

Aftach: 3 forms of notice
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MAR-11-20@8 10:36 From:DAVIS 160846871612 To: 2569534250 P.27
. , o i
! {
Waest Corporation
west 11330 |H-10 West, Bldg. 3000 £800.521.6000
San Antonio, TX t 210.690,6999
N 78249 £210.991-4714

March 11, 2008
Delivered By Mail and By Fax (250.356.6595)

PERSONAL AND CONFIDENTIAL

The Honourable Olga Ilich

Mipister of Labour and Cjtizen’s Services
PO Box 9052

8TN PROV GOVT

Victoria BC, VEW 9E2

Dear Minister Ilich,

West Telemarketing Canada ULC (“WTC”) writes pursuant to Section 64 of the British
Columbia Employment Standards Act.

Attached are copies of three forms of notice provided today to 447 WTC employees whose
positions will be eliminated and whose employment will end effective July 29, 2008, The reason
that WTC is eliminating 447 positions is because the company has decided to wind down its
Canadian business and to close its Victoria operation.

Yours truly,

West Telemarketing Canada ULC

Wame: Matthew Driscoll
Title:  Executive Vice President

Attacl: 3 forms of notice

LBR-2013-00042
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Kamloops Division

Box 40
1550 Mission Flats Road
Kamiloops, BC
by Weyerhaeuser V2C 5K3
" February 18, 2008 Mumistry of
Labour and Citizens’ Services
APR 2
By Fax: (2560) 356-6595 008
Office of the Director
The Honourable Olga llich Employment Standards
Minister of Labour and Citizens’ Services Branch
PO Box 9052
STN PROV GOVT
Victoria BC
VW 9E2

Dear Minister:

Re: Notice of plant ¢closure and group termination

Pursuant to section 64 of the Employment Standards Act, this letter serves as notice that due to
an uncompetitive wood supply in this region of the BC interior, a stronger Canadian doliar and
an oversupplied market place, effective May 12, 2008 Weyerhaeuser Company Limited will
permanently close it's sawmill located at Kamloops, British Columbia. This will result in the
termination of employment of the 196 employees currently employed at the mill. The
termination date for the affected employees will be May 12, 2008.

Each employee has been notified today of the closure and termination of employment. In
addition, the United Steelworkers of America, Local 1-417 which represents a bargaining unit of
employees at the mill has also received notification of the closure and termination of
empioyment of the affected employess.

By this notice we also advise that the company is transferring its forest tenures to West Fraser
Timber Ltd.

As part of its restructuring activities in the BC Interior, Weyerhaeuser is making further
commitments to increase investments at its Princeton sawmil! to ensure it has the scale to be
world competitive. We have already invested $5.5 million at Princeton recently and will
increasing that over the next two years.

Yours truly,
Weyerhaeuser Company Limited.

A Gl

Robert E. Taylor
General Manager
BC & Forestlands
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Feb. 19. 2008 1:20PM  Teleperformance USA No. 0024 P. 2

[ {

BY FAX (1-250-356-6595)

February 20, 2008

The Honourable Olga Ilich

Minister of Labour and Citizens® Services
P.O. Box 9052

Station Provineial Govermment

Victoria, BC V8W 9ET

Re: Group Termination

We write to you as required under section 64 of the British Columbia’s Employment
Standards Act to advise of a group termination of employment which is being initiated
today.

Due to the loss of a significant clierit, we will be terminating the employment of 245
employees at our Teleperformance call centre in Kelowna, British Columbia. The
employees are being provided notice of the termination today, effective the close of
business on April 30, 2008.

Should you or your Ministry staff have any questions regarding this matter, please do not
hesitate to contact me.

Yours truly,
Clac K Ssson)

Clark Sisson, Divisional President
Teleperformance USA
801-918-4324
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g@4 B73 8816 .l
JRN-17-2808 ©B:55 QLT INC

f {
;

MINISTRY OF LABOUR |

QLT Ine, 887 Great Northera Way v 604.707.7000  REFERRAL NUMBER oo poteter S e
Vaneouver, BC Canadz V5T 4TS [ 604873.0816  REFERTO MND oMY w«:z MSE:! EA@
wwir.qlelng.com

Ministry of receven  JAN 47 2008
Labour and Citizens’ Services

DRART REFLYDD iNFO{FILECI REPLY DIRECTOY

facsimile FEB 04 2008 REMARKS
: f the Director
o The Ministeq of La%%?g&ﬂ esm’ﬂi&mwn':es DATE: Janwary 17, 2008

__Branch

FAX NUMBER:
1-250-356~6595
erom: QLT Ine, NUMBER OF 2 tincluding cover sheet)
FAGES:

In accordance with the requiréments of Section 64 of the B.C. Employment Standards
Act, QLT hereby provides notice to the Minister that it has today communicated a
group termination, as defined by the Act.

A copy of the notice which has been given to all affected employees follows.

Each of the employees hag been offered a severance package which exceeds the
_minimum standards prescribed by tho legislation.

If the Ministry or the Employment Standards Office requires any further information
in this connection, we would invite you to contact Ms. Dori Assaly, Legal Counsel, by
phone (604-707-7484), fax (604-873-0816), or email; dassaly@qltine.comn,

QLT Ine,
Per:

L
7

Doti Assaly
Legal Counsel

Confidangiality Noxiae:

This faesimile transmission 3 Intended solely for che use of the Individual ar éntlty tn whom it i addrassed and may contain
Informarion that is privileged and confldential. If you fre not the intended raciplant of this faesimile, or person respensible for
dellvering this facsimile ve the Intended reciplent, you are hereby notified that any discosure, copying or distribution, ar the taklng
of any actieh in reliange upen the contents of this facsimile is strictly prohibited.

If yau did not racelve all pages, please ¢ontact sender.

01/17/2008 THU 08:55 [ RX0 B es 2
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JEN-1'7~2PB8 8855 GLT INC

3. QLT inc. 887 Grear Northarn Wiy ¢ 604.707,7000
. Vancouver, BC Canada V5T 4T5 f 604.707.7001
www,gltine.com

it

memorandum

ro. Al Affected Employees pate: January 17, 2008

erot QLT Inc, RE: Notice of QLT Inc.'s ("QLT")
Restructyring Activities and Reduction in
Foree

In connection with the restructuring activities and reduction in force being currently
undertaken by QLT in Vancouver, we wish to provide you with the following
information;

Number of Employees Affected

Approximately 86 ernployees of QLT in Vancouver will be affected by an immediate
reduction in staff having terminasion dates over the next two months. This does not
include employees of QLT USA, Inc. in Fort Collins, Colorado or any of our other
United States subsidiaries.

Effective Dates of the Termination

" Those employees who will depart as part of the reduction in force will be advised
immediately. Termination of 86 employees will be effective on either January 31, 2008
or March 31, 2008, There are an additional number of affected employees that will be
asked to remain with QLT for a few additional months where needed for transition or
other reasons,

Reasons for the Termination

QLT's current restructuring activities and related reduction in force.

TOTAL P.82

. RX NO 78821
01/17/2008 THU 08:55 [TLXB/R—2013—00042
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' NEVW WESTMINSTER
SMURF!T—MBI 351 Gifford Street, New Westminster, B.C.VIM 0A4

solving it fram all sides Phone 604.521,1821 « Fax 604.521.76464 + smurfit-mbi.com

S,

Mlmstry of

1d Citizeng
December 11, 2009 s" Services

- DE
Pulp, Paper and Woodworkers of Canada, Local 16 o C16 2009
<hand delivereds> ffice of th
‘ - Employrgentesgnda(rzégr
S n h

Aftention:  Len Gaunt C/I/D# o! #5’

Re:  Section 54 Notice of Volume Transfer and Layoifs

We write pursuant 1o section 54 of the Labour Relations Code to provide notice
that Smurfit MBI intends to transfer volume from its New Westmmster plant to
other operations effective February 15, 2010.

This will result in a significant reduction in the workforce at the New Westminster
plant. We anticipate thal as many as 45 employees will be laid off effective
February 15, 2010, Prior to this date, employees will continue to expetience
layoffs due to regular market fluctuations, as has already occurred.

As previously communicated, we are facing an urgent financial situation in New
Westminster and need to change the way in which we are doing business.
Unfortunately, we have no alternative but to redirect volume currently being
produced in New Westminster to our other lower cost operations, in the US and
Canada,

We remain open to meeting with you and your commitiee 1o discuss the
particulars in detail. Please contact your Human Resources department to
arrange for a meeting at your earliest convenience.

Yours truly, 3

Richard Morgan
Business Unit General Manager

Copy: Ministry of Labour
John Thatcher, Production Manager
Robert Kirk, Human Resources Manager
Jean Marc Thibodeau, Director of Human Resources
Colin Fernie, Vice President, Smurit-MBI

LBR-2013-00042
page 117




2009-12-02 08:59 FMD Vancouver 604-631-3232 >> 250 356 6595 P 2/2

e

T (> O
O'N E 1 L L ' OMO =

HOTELS ¥ RESQRTS MINISTRY OF LABOUR
Decermber 2, 2009 Labour and Citizens' Services (,0 L[ 32 9 2 003
BY FAX DEC 14 2008

__ ‘ MINISTER'S SIGNATURE [J
PO Box 9052 Office of the Director ELTEGET—REPLY,E;Q VA DFiLE O
Victoria B.C. VW 9E2™ HORCH. oo i

Attention: Honourable Murray Coell
Miunister of Labour

Dear Sirs/Mcsdamés:

Re: Closure of Pacific Palisades Hotel — Section 64 Nofice .
We write to advise that the employment of approximately one-hundred and forty-four (144) employees
at the Pacific Palisades Hotel located at 1277 Robson Street in Vancouver will be terminated effective
April 30, 2010 due to the closure of the Hotel. Section 64 of the B.C. Employment Standards Act

requires the employer to provide written notice of group termination to the Minister of Labour, This
letter constitutes notice pursuant to section 64.

We have also provided notice pursuant to section 54 of the B.C. Labour Relations Code to the CAW,
Local 3000 which represents bargaining unit employees at the Hotel, and have offered to meet with
them for the purpose of attemnpting to develop an adjustment plan intended to soften the impact of the
closutre on bargaining unit members, There are approximately one hundred and nine (1 09) bargaining
unit employees employed at the Hotel.

Please feel free to contact the writer directly if you require further information.,

In closing, we wish to ensure you that every effort is being made to minimize the impact of the closure
of the Hotel on employees.

Yours truly,

OHR ROBSON MANAGEMENT LTD.

John O'Neill
President

Suite 1690 ~ 401 West Georgia Street, Vancouver, British Columbia, Canada, V6B 5A1
Telephone 604 684 0444, Facsimile 604 684 0482
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o 333 ONGMAN ROAD
[ PRINCE GEQORGE, B.C. V2K 4K9

Phone (260) 563-7356
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TRANSPORTATION INC. 101 - 6221 Keith Avenue

Terrace, B,G. V8G 4R5

=DM e e s

MINISTRY OF LABOUR

vember 9, 2009 1 Lol \ -
oV 16 2009
workers Local 1-937
i ; ' URE [}
Suite 3071 - 84 N(liffe Avenue EA:SE%TERSP%GSAT O
Courfney, B.C. FYl AGLI FILEO
VON 2J8 VIA: Mail and emait to dwong@usw1-937.ca

T Minlstry of
Labour and Citizens’ Services

NOY 70 2009

Office of the Director

Employment Standards
Branch

Attention:  Darryl Wong, President, USW Local 1-937

RE: Employment Standards Act of BC
Section é4 - Group Terminations

Dear Mr. Wong:

Waest Fraser Mills Ltd. has announced the permanent closure of the Eurocan Mill
in Kitimat effective January 31, 2010. Given the redlify that Eurocan is our
primary customer in the region, we have made the very difficult decision to
cease operations of the Excel Transportation Terrace Terminal permanently,
effective upon the cessation of hauling obligations to Eurocan.

Therefare, in accordance with Section é4 (Group Terminations) of the
Employment Standards Act of BC, consider this letter as required working noftice
of termination under Section 64 {3} (a} accordingly (50 to 100 employees
effected). This situation will result in the termination of ali Excel employees in
1SMace.

We will be working with the Local Union to endeavor to develop an adjustment
plan to mitigate the impact on the employees of Excel Transportation in Terrace.

Sincerely,

Vic Martin
General Manager

CC: Minister of Labour of the Province of British Columbia
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Experience Sulzer Ministry Of
Labour and Citizens’ Services
- Sulzer Pumps
Communications, Energy & NOV 16 2009 48;’;2;{_5;2}5%2?‘3:"3) fnc.
FPaperworkers Union of Canada, Local 433 Bumnaby, BC, Canada
102 - 8988 Fraserton Court Offics of the Direcror V5A 275
Bumaby, BC V5J 5H8  Brployient Standaray Eoe® {0k 41a 7007
. o . et 1 S viww.sulzerpumps.com
International Association of Machinists
and Aerospace Workers, Vancouver Lodge No. 692 s o dimMercer
19005 — 9 4% Avenue Human Resources Manager
Surrey, BC
V4N 3S4
Ministry of Labour and Citizens’ Services
PO Box 9052
Station Provincial Government
Victoria, BG  V8W 9E2 . November 2, 2008
Attention: The Hopourable lain Black, Minister

Re: Group Termination

Please accept this as notice under Section 64 of the Employment Standards Act that Suizer Pumps (Canada)
Inc. (the "Company”} is unable to continue new equipment operations for the foreseeable future. Thisisduetoa
severe downturn in its business which has resulted in a lack of orders. Effective January 2, 2010, all new
equipmeni manufacturing will cease and the employment of approximately 85 employees will be terminated.
These employees have been given notice of termination today (November 2, 2009) effective January 2, 2010
and will therefore receive nearly nine weeks working notice. In addition, the employees affected who are
represented by a union will receive severance pay under their collective agreement. Non-union employees will
receive commaon-iaw severance pay.

: _ . 4
Because the number of employees affected is between 50-100, eight weeks notice is required to be given under
Section 64(3) of the Employment Standards Act. The employees will be given nearly 9 weeks advance notice.

I

Sincerely,

D) addnn

Jim Mercer
Human Resources Manager

LBR-2013-00042
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ELECTRONI]C ARTS™

__=DM.a.
MINISTRY OF LABOUR
NOV 10 2009

MIMISTER'S SIGNATURE [

November 8, 2009 DIRECT REPLY[] MA L]
FyI[] AcO FILE[]

RE: NOTICE SECTION 64 EMPLOYMENT STANDARDS ACT
VIA COURIER , 7
dvisor ot Lab L Ministry of

inister of Labour abour and Citizens’
PO Box 9052 Servic
Stn Prov Govt ' '
Victoria, Brmsh Columbla NOV 1 9 2809
VaW 9E2. - S
POV VRS - Office of the Director

Employrgfntgitandards

Attehtié'n- 'H’onilmrable Murray Coell - Minister of Labour
:'Purouant to Sect:on 64 of the Employment Standards Act, R3.B.C. 1996, ¢. 113 as amended, | am writing

“on behaif of Electronic Arts {Canada), Inc. ("EA”) to advise that on November 9, 2009, including the two
month penod prior, EA terminated the employment of more than 100 but less than 300 employses.

o The folEowmg EA locations are affected: 4330 and 4334 Sanderson Way, Burnaby BC V5G 4X1; and

i hts= action is necessary so that EA may conlinue fo react and align itself with the changing market
. ‘condlttons

‘. -~ 'EAis aware of and complying with its’ obligations pursuant to s. 64 of the Employment Standards Act.

Sincerely,

Brian Dartnell
Senior Counsel
Electronic Arts (Canada), Inc.

cc: Director of Employment Standards

Electronic Arts (Canads )

7éanm'§nt,'4'330,Sanderson Way, Burnaby, BC Canada V5G 4X%  [1eu) 604 456 3600  [eax] 604 d&?g%eigzaf'%\%‘&'@.eacanada.com




Pollard | Labour ang G | —TLY
1l1zens’ Services
Banknote MINISTRY OF 1,ABOUR
Limited NOV 1829 f| | #add b 13TF
Tiee of e Doy NOV 16 2353
November 5. 2009 L ipley %Tgfgfﬁéﬁdif% MINISTER'S SIGNATURE [
1 e e DIRECT REPLY[] MAL]
— FYi O AcH FILED]
The Honourable Murray Coell
Minister of Labour and Citizens' Services
P.O. Box 8052, STN. PROV. GOVT. W
Victoria BC V8W 9E2

Dear Minister/Sir:

This letter is intended as notice of group fermination of employment pursuant to section
64 of The Employment Standards Act (the “Act’).

Pollard Banknote Limited Partnership (“Pollard Banknote”) will close its lottery ticket
manufacturing facility at 9989 Dallas Drive, Kamloops, BC on February 26, 2010.

As a result, other than a few employees retained for a brief period to decommission
equipment and approximately four engineering personnel who we anticipate retaining in
B.C. in a corporate capacity notwithstanding the plant closure, all of our employses
working at that location will no longer be required and their positions will be terminated
on February 26, 2010. A

The closure arises by reason of economic circumstances and the operation’s inability to
remain viable.

Employees will be provided with as much notice as possible and in any event, not less
than the notice required by the Act.

We will be making every effort to offer affected employees employment opportunities,
as they might be available, in other provinces where we have operations with need.

We have enclosed, for your information, a copy of the form of notice of termination that
we will be providing to all affected employees.

The operation is a non-union environment and as such, there is no affected union to be
provided nofice as contemplated by the Act.

There are approximately 203 employees employed by Pollard Banknote at its
operations in Kamloops. All of those employees, other than the approximately four
engineering personnel fo be retained on a corporate hasis, are covered by this notice of
group termination.

Particulars of the affected employees, by occupational classification and number, are as
set forth in the attached listing.

General Partner of Pollard Banknote Limited Partnership
9989 Dallas Drive, Kamloops, BC, Canada V2C 6T4 Tel. (250) 573-4474 Fax (250) 573-2142 Www'pOHardba"kE%tﬁ%‘h_oomz
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In the event the Minister reguires the Company to establish an Adjustment Committee,
please advise so that we might provide you.with our appoiniments.

Please advise if you require any further particulars with respect to the impending
closure. -

Yours truly,

Pollard Banknote Limited Partnership
By its General Partner
Pollard Banknote Limited

Per: ?. .

|
John RPollard
Co- Chief Executive Officer

LBR-2013-00042
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OLYMPIC BROADCASTING SERVICES VANCOUVER LTD.
North Shore Studios, Suite 3-110
555 Brooksbhank Avenue

Ministey of North Vancouver, BC V7J 385

Labour and Citizens’ Services Telephone: 604-983-5610

O B S Facsimile: 604-983-5280

OLYMPIC BROADCASTING 5SERVICES DCT Z B ZDDB
QR W Refs bl24q
&S ‘ Office of the Dirseter
Bmployment Standayds
)3 I .

October 26, 2009

BY COURIER AND REGISTERED MAIL
PRIVATE & CONFIDENTIAL

Minister of Labour and Citizens’ Services

cfo Pat Cullinane, Director of the Employment Standards Branch
2000 — 880 Douglas Street

Victoria, BC V8W 2V7

Dear Sir:

Re: Notification of Group Termination

| am writing further to the requirements of section 64 of the Employment Standards Act (the "ESA”) to
provide notice of group termination. We have been advised that notices to the Minister under section 64
can be addressed care of you as the Director of the Employment Standards Branch.

The Olympic Broadcasting Services Vancouver (OBSV) is a wholly owned subsidiary of Olympic
Broadcast Services SA (a management company set up by the 10C) It was created to serve as the host
broadcaster for the 2010 Olympic and Paralympic Winter Games in Vancouver.

As host broadcaster, OBSV is responsible for producing and distributing the unbiased radio and television
coverage specifically for the Olymplic and Paralympic Winter Games. In conjunction with this coverage,
OBSV also provides various facllities and services to international broadcasting companies which are
commonly referred to as the Rights Holding Broadcasters.

OBS3V will start reducing and closing down operations soon after the 2010 Olympic Winter Games in
Vancouver are complete. Therefore, a total of approximately 110 indsfinite hire employees will he H
affected with terminations of employment. The employment termination dates fall between March 2, 2010
and May 31, 2010. '

Please contact Nalini McIntosh, Head of Human Resources at nmcintosh@obsv.ca or 6§04-983-5164 with
any questions.

Sincerely, (JL .
0 . r
Nancy Lee W7 ' LP@W:{ %;— Vé&é M P
Chief Opef'atlng Officer anu /M‘M‘Vﬁ ﬁg/
o Aegppitr
i

OLYMPIC BROADCASTING SERVICES VANCOUVER LTD. |5 501500002
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RogerFaulkner generalcoach.on.ca

President

Hensall, Ontarla NOM 1%0 xy#- Olives, Britizh Columbiz VOH 170
Monufacturers of Clation Towabfes & Huron Rldge Park Medels

S— s TERTBMENT STANDARDS BRANGH }
RECEIVED
Minister of Labour : ' o ocT ! 5 2008
c/o Director of BEmployment Standards :
Ministry of Labour
OWN Q-bnr
Room 102, 1690 Powick Road I‘fEL : Bt S
 Relowns, BC abour and Citizens’ Services

00T 15 2009

‘ QOffiee of the Direetor
Deat Minister of Labou: : Broptoyiient Qtantidsd

B rdn_i}

We regret 10 inform you that the General Coach plant in Oliver, B.C. will be pcnnanantly
ceasing operetions approximately in mid December,

The ongoing economic downtuen has reduced the demand for our product to a point that the plant
cannot be kept operating, We do not see a future need for the plant.

Eighty-six employees, 16 non-union and 70 bargaining unit members, will be terminated as a
result, All employees will receive sixteen weoks of notice or pay-in-lieu to make up the total,
Health and Welfare benefits will continue in place for the sixteen weeks. Employees will receive
individual notices as to their own situation.

We very much regret that the economy has brought about this decision. We will be 1o
disoussions with the Union as to whether thete is anything further the Company can do,

General Coach

Pets Roger Faulkner

NE HEAD OFFICE | X OLIVERPLANT
73MillStreer 5192622600 © PO.BOX700  1.25(~498-347)
Hensall, Ontario  £519:262-2340 . OlverBC - f250-498-3240
NOM 1X0 i VOH1T0 LBR-2013:00042
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’ MINISTRY OF LABO R
October 6, 2009 Fada %

TO: Each affected employee of the PTPC Kelowna Plant ocT 03 2!]09

_— MINISTER'S SIGNATURE [J

TO: Communications, Energy and Paperworkers Union of Canada . mREr?E REPLY[] MA DD 0

1199 West Pender St. #540 AL AcH FILE

Vancouver, BC

VBE 2R1

Attention: Mr. Dave Schaub, National Representative

. ' Ministry of

TO:  Minister of Labour -{ Labour and CIEIZEUS Services

Government of British Columbia .

Room #247, Parliament Bmldmgs s _

501 Belleville Strest ocr 15 2009

Victoria BC V8V 1X4 %fﬁ ce of the Diteetor

fiployl
Attention: Honourable Murray Coell, Minister of Labour ” Byg mf %tandaf&s N ,.J

Dear Sirs/Mesdames:
Re:  Section 64 Notice under the BC Employment Standards Act

This letter serves as written notice of group termination to each of the above parties pursuant to
section 64 of the Employment Standards Act.

Copies of this letter are being provided to each individual employee affected by this group
termination.

We write to advise that:

. 51 employees will be terminated in this group termination;
° the effective date for the terminations will be December 4, 2009; and %
) the terminations are a result of the closure of PTPC Kelowna Plant on December 4,

2009 and the cessation of operations on that date.
Between 50 and 100 employees will be affected by the closure of the PTPC Kelowna Plant within a
2 month period. As a result, we are obliged to provide you with at least eight (8) weeks notice in
advance of the first termination.
The notice we have provided to you exceeds this statutory requirement.
Sincerely,

/L/ld‘- o

Jacgueline Wagner
Employee Relations Manager

13911 S. Foot Garden City Road PO Box 94188 Richmt;nd, BC VBX8AT7
Tel. 604.277.7111  Fax. 604.275.1684

LBR-2013-00042
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CareSurce Solutions

Labour and Citizens’ Sepvices :
September 24, 2009 SEP 30 7000 MINISTRY OF LABOUR .
) a4 F} }
VIA COURIER Office of the Director SEP 25 2003
o » Eeaplovivent Standards :
Minister of Labour and Citizens' ServiCesssw: . Branch. MINISTER'S SIGNATURE DD
PO Box 9052 T | DIRECT REPLYD) MA
O FILED
STN PROV GOVT FYiCl AC
Victoria BC
V8W 9E2

Attention; Honourable Murray Coell

Dear Sirs/Mesdames: .
<L

Re:  Group Termination pursuant to Section 64 of the B.C. Employment Standards Act

We hereby provide notice pursuant to Section 64 of the B.C. Employment Standards Act (the “Act”) that
due to the termination of our service contract with Well Being Senior Services Ltd. for the Renfrew Care
Centre in Vancouver, CareSource Solutions Inc. (“CareSource™) is terminating the employment of all of
its employees at that location effective January 20, 2010,

Currently there are 47 individuals employed by CareSource on either a full time or part time basis and
approximately 44 casual workers. Given the uncertainty in the law regarding casual employees, we are
providing this notice despite our view that the number of individuals employed by CareSource at the
Renfrew Care Centre is below the threshold for group termination notice pursuant to Section 64 of the Act.
We also note that the length of notice provided to the employees exceeds the notice requirements under
that provision.

Yours truly

Ashlea Bennett

Kiislano PO Box 74649 Vancouver BC V6K 4P4
Phone: 604-261-2299 Fax: 604-241-4162

Toll Free Phone: 1 877 299 2727 Fax: 1877281 4162
) LBR-2013-00042
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SILVERLBIRCH MINISTRY OF LABOUR
Hotels & Resorts (Qloqq .
August 28, 2009 ' * SEP 04 2009

MINISTER'S SIGNATURE O
DIRECT REPLYD MA T

Minister of Labour Fyit] ACT : FLED

PO Box 8594 STN PROV GOVT
Victoria, BC VBW 9K4

Attention: Honourable Murray Coell, Minister of Labour Ministry of
Labour and Citizens’ Services

Dear Sirs/Mesdames: SEP “} 2009
Office of the Director

Re: Section 64 Notice under the BC Employment Standards Act Eﬁiﬁ%@?gggﬁéi&aﬁﬁmés

FEAER

This letter serves as written notice of group termination to each of the above parties pursuant o section
64 of the Employment Standards Act. Copies of this letter are being provided to each individual employee
affected by this group termination.

We write to advisé that: ‘

- 75 employees will be terminated in this group termination;

- the effective date for the terminations will be March 28, 2010; and

- the terminations are a result of the closure of the Cannery Seafood Restaurant on March 28,
'2010 and the cessation of operations on this date.

Between 50 and 100 employees will be affected by the closure of the Cannery Seafood Restaurant within
a 2 month period. As a result, we are obliged to provide you with at least eight (8) weeks notice in
advance of the first termination. The notice we have provided to you exceeds this statutory requirement.

urs truly,

“Shafon Mackay
Sengor Vice President, Culture

SilverBirch Hotels & Resorts

cc. Ali affected employees at the Cannery Seafood Restaurant
Unite Local 40 '

SilvarBirch Hotels & Resorts  The Burrard Building  Suite 1600-1030 W, Gecrgia St. Vancowver, BC Canada  VOE 2Y3

Telephone  604.646.2447  Fax  604.646.2404 Websile  wwwsilverbirchhotels.com LBR‘2102183‘00042
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M
August 30, 2009 Ministry of L acPCU  FULECED]
Labour and Citizens’ Services
Minister of Labour : ‘ g
PO BOX 9052 o SEP 1 0 9008 .- i W
STN PRPV GOVT “: -
Victoria, BC, V8W 9E2 2 Offiee of the Diteetor .
mea*;mct“ k;;ﬂ“ﬂamf*
RE: Lay off at Marine Drive Distribution<center—

Dear Mz, Coell,

Westfair Foods Ltd, a division of Loblaw Inc., will soon begin utilizing a 3™ Party Distrlbutlon Centre to
distribute temperature controlled products to our retail customers.

As volume moves to Atlas Cold Storage, we anticipate that working hours at Marine Drive will reduce,
and some colleagues will be laid off. All of these necessary reductions in labour will be made in
accordance with the rules as prescribed in the Collective Bargaining Agreement, and with the
Employment Standards of British Columbia.

On November 8, 2009 we will be laying off twenty-nine (29) union employees.
On November 22, 2009 we will be laying off thirty-two (32) union employees.

On January 24, 2010 we will be laying off sixty-nine (69) union employees and terminating the
employment of two (2) non-union employees.

On February 7, 2010 we will be laying off forty-two (42) union employees.

Lay off notices will be issued to all affected employees on August 30, 2009, As per the collective
agreement, laid off employees will have recall rights.

2
Please feel free to call me should you require further clarification.

Sincerely,

C’?

Cheryl Hart

Sr. Manager, Human Resources and Labour Relations
Westfair Foods Ltd.

350 SE Marine Drive

Vancouver, BC, V5X 2S5
(604) 322-3679

cc Lee Jones
Director Labour Relations

LBR-2013-00042
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Ministry of ‘
MYRA FALLS OPERA“ DN Svour and Citizens’ Services

PO. Box 8000, Campbell River, BG VO 5E2
Phone: (250) 287-9271 Fax: (250) 267-7423 NOV 16 2008

Offies of the Diregiar

November 3, 2009 RaplByent ?tﬁﬂdﬁfﬂé

Minister of Labour

P.O. Box 9052 Stn. Prov. Govt.
Victoria, BC :

V8W 9E2.

Dear Minister Coell:

Further to my letter to you dated September 30, 2009 regarding our mining operation
being put into care and maintenance, please be advised that those plans have been
adjusted and this letter is intended to replace all previous ones.

The Myra Falls Operations continues to operate under a modified 2002 mine plan that
has resulted in the mine planning continued operation past the previously scheduled
temporary shutdown date of December 1, 2009. Myra Falls continues to be impacted
by the ongoing unpredictable nature of the worldwide recession which continues to
cause us to position the operation to be able to enter a care and maintenance mode as
quickly as legally possible should our ability to remain viable deteriorate. As a
cautionary measure, we have re-issued a sixly day notice of temporary layoff to the
hourly workforce pursuant to the provisions of Section 54 of the British Columbia Labour
Relations Code, and, on a provisional basis, Section 64 of the British Columbia
Employment Standards Act. The effective date of this notice is January 1, 2010. This
notice will be reviewed on an ongoing basis and we will adjust our plans accordingly.

We have been in communication with the Canadian Auto Workers Local 3019 during
this process as well.
A

If you require additional information please do not hesitate to contact me. My contact
information is noted below.

Yours truly,

NVI Mining Ltd.
Myra Falls Operations

Davem”/—
Human Resources Superintendent

(250) 287-9271
dkeiver@bc.breakwater.ca

LBR-2013-00042
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September 30, 2009 Ministry of

Labour and Citizens’ Services
Honourable Murray. Coaell .

Minister of Labour » - 00T 09 2009

sig(.):?gxagé)sz Stn. Prov. Govt. %ﬁ‘icle of the Difector
! !

VBW 9E2 | p B}'mgi;ftandards

Dear Minister Coell:

Further to my letter to you dated September 24, 2009 regarding our mining operation
being put into care and maintenance, please be advised that those plans have been
adjusted and this letter is intended to replace all previous ones.

The Myra Falls Operations continues to operate under a modified 2009 mine plan that
has resulted in the mine planning continued operation past the previously scheduled
temporary shutdown date of November 1, 2009. Myra Falls continues to be impacted
by the ongoing unpredictable nature of the worldwide recession which continues to
cause us to position the operation io be able to enter a care and maintenance mode as
quickly as legally possible should our ability to remain viable deteriorate. As a
cautionary measure, we have re-issued a sixty day notice of temporary layoff to the
hourly workforce pursuant to the provisions of Section 54 of the British Columbia Labour
Relations Code, "and, on a provisional basis, Section 64 of the British Columbia
Employment Standards Act. The effective date of this notice is December 1, 20089.
This notice will be reviewed on an ongoing.basis and we will adjust our plans
accordingly.

We have been in communication with the Canadian Auto Workers Local 3019 during
this process as well. i

If you require addltlonai information please do not hesitate to contact me. My confact
information is noted below.

Yours truly,

NVI Mining Ltd.
Myra Falls Operations

Dave Keiver _ ~
Human Resources Superintendent

(250) 287-9271
dkeiver@bc.breakwater.ca

LBR-2013-00042
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MYRA FALLS OPERATIONS e — MIN]STRY OF LABOUR
PO. Box 8000, Campbell River, BC VOWSE2 [ y b Mmlsrfy of 2
Phane: (250) 287-9271 Fax: (250) 287-7123 rand Citizepe! Services UL SEP 3 5 7009
September 24, 2009 OCT U 6 2009 ‘; MlN[STERESp[S_:/GSATUR%ED
Qfﬁ@ DIRECT R LED
Honourable Murray CoeL Eﬁﬁgsﬁ;ﬁgé%gﬁ% rEcar FYi & ' Ach F
Minister of Labour - l -
P.O. Box 9052 Stn. Prov. Govt. TR
Victoria, BC
V8W 9E2

Dear Minister Coell:

Further to my letter to you dated August 12, 2009 régarding our mining Gperation being
put into care and maintenance, piease be advised that those plans have been adjusted
and this letter is intended to replace all previous ones.

The Myra Falis Operations continues to operate under a modified 2009 mine plan that
has resulted in the mine planning continued operation past the previously scheduled
temporary shutdown date of October 1, 2009. Myra Falls continues to be impacted by
the ongoing unpredictable nature of the worldwide recession which continues to cause
us to position the operation to be able to enter a care and maintenance mode as quickly
as legally possible should our ability to remain viable deteriorate. As a cautionary
measure, we have re-issued a sixty day notice of temporary layoff to the hourly
workforce pursuant to the provisions of Section 54 of the British Columbia Labour
Relations Code, and, on a provisional basis, Section 64 of the British Columbia
Employment Standards Act. The effective date of this notice is November 1, 2009.
This notice will be reviewed on an ongoing basis and we will adjust our plans
accordingly.

We have been in communication with the Canadian Auto Workers Local 3019 durmg
this process as we!t

If you require additional information please do not hesitate to contact me. My contact
information is noted below.

Yours truly,

'NVI Mining Ltd.
Myra Falls Operations

Dave Keiver
Human Resources Supenntendent

(250) 287-9271
dkeiver@bgc.breakwater.ca

LBR-2013-00042
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August 12, 2009 Yl

Honourable Murray Coell
Minister of L.abour

P.O. Box 9052 Stn. Prov. Govt.
Victoria, BC

V8W 9E2

Dear Minister Goell:

Further to my letter to you dated July 1, 2009 regarding our mining operation i;aing put
into care and maintenance, please be advised that those plans have beei adjusted and
this letter is intended to replace ali previous ones. :

The Myra Falls Operations continues to operate under a modified 2009 mine plan that
has resulted in the mine planning continued operation past the previously scheduled
temporary shutdown date of September, 2009. Myra Falls continues to be impacted by
the ongoing unpredictable nature of the worldwide recession which continues to cause
us to position the operation to be abie fo enter a care and maintenance mode as quickly
as legally possible should our ability to remain viable deteriorate. As a cautionary
measure, we have re-issued a sixty day notice of temporary layoff to the hourly
workforce pursuant to the provisions of Section 54 of the British Columbia Labour
Relations Code, and, on a provisional basis, Section 64 of the British Columbia
Employment Standards Act. The effective date of this notice is October 1, 2009. This
notice will be reviewed on an ongoing basis and we will adjust our plans accordingly.

We have been in communication with the Canadian Auto Workers Local 3019 during
this process as well.

4
If you require additional information please do not hesitate to contact me. My contact
information is noted below. '

Yours fruly,

NV{ Mining Ltd.
Wiyra Falls Operations

(2=

Dave Keiver
Human Resources Superintendent

(250) 287-9271
dkeiver@bc.breakwater.ca
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PO. Box 8000, Campbell River, BC VOW 5E2 Ministry of JUL 07 2009
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July 1, 2009 JUL 2 [] 2009 ! FY] ACO FILEC]

Honaourable Murray Coell Office of the Director

Minister of Labour Emgmymem Sgandards - M

P.O. Box 9052 Stn. Prov. U S

Victoria, BC

V8W 9E2

Dear Minister Coell:

Further to my letter to Minister Black of June 8, 2009 regarding our mining dberation
being put into care and maintenance, please be advised that those plahs have been
adjusted and this letter is intended to replace all previous ones.

The Myra Falls Operations continues to operate under a modified 2009 mine plan that
has resulted in the mine planning continued operation past the previously scheduled
temporary shutdown date of August 1, 2009. Myra Falls continues to be impacted by
the ongoing unpredictable nature of the worldwide recession which continues to cause
us to position the operation to be able to enter a care and maintenance mode as quickly
as legally possible should our ability to remain viable deteriorate. As a cautionary
measure, we have re-issued a sixty day notice of temporary layoff to the hourly
workforce pursuant to the provisions of Section 54 of the British Columbia Labour
Relations Code, and, on a provisional basis, Section 64 of the British Columbia
Employment Standards Act. The effective date of this notice is September 1, 2009.
This notice will be reviewed on an ongoing basis and we will adjust our plans
accordingly.

We have been in communication with the Canadian Auto Workers Local 3019 during
this process as well. 3

If you require additional information please do not hesitate to contact me. My contact
information is noted below.

Yours truiy,

NVI Mining Ltd.
Myra Falls Operations

Dave Keiver
Human Resources Superintendent

(250) 287-9271
dkeiver@bc.breakwater.ca

LBR-2013-00042
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June 8, 2009

recens  JUN g § 2009
Honourable |. Black

Minister of Labour DRAFT REPLYCR WNFOUD FILED) REPLY DIRECTO)
P.O. Box 9052 Stn. Prov. Govt REMARKS
Victoria, BC. V8W SE2

Dear Min'ister Black:

Further to my letter to Olga Llich of April 1, 2009 regarding our mining operation_being put
into care and maintenance, please be advised that those plans have been gdjusted and this
letter is intended to replace all previous ones. Additional to that letter,” our Union and
employees were issued with an amendment on April 30, 2009 that changed the temporary
shutdown date to July 1, 2009. Due to a medical emergency your letter of that
announcement did not get prepared for which | apologize. However, that date becomes
redundant based on this letter.

The Myra Falls Operations continues {0 operate under a modified 2009 mine plan that has
resulted in the mine planning continued operation past the previously scheduled temporary
shutdown date. As previously advised, Myra Falls continues to be impacted by worldwide
economics and commodity prices. The ongoing unpredictable nature of the commaodity
market and prices caused by the worldwide recession continues to cause us to position the
operation to be able to enter a care and maintenance mode as quickly as legally possible
should our ability to remain viable deteriorate. As a cautionary measure, we have re-issued
a sixty day notice of temporary layoff to the hourly workforce pursuant to the provisicns of
Section 54 of the British Columbia Labour Relations Code, and, on a provisional basis,
Section 64 of the British Columbia Employment Standards Act. The effective date of this
notice is August 1, 2009. This notice will be reviewed on an ongoing basis and we will adjust
our plans accordingly. !

We have been in communication with the Canadian Auto Workers, Local 3019 during this
process as well.

If you require additional information please do not hesitate to contact me. My contact
information is noted below. :

Yours truly,
NVI Mining Litd. ,
MYRA FALLS OPERATIONS

Dave Keiver
Human Resources Superiniendent

(250) 287-9271 ext. 260 dkeiver@bc.breakwater.ca
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Ballard Powsr Systams ne,
2000 Glenlyor Parkway

BALLARD®

August 6, 2009 Conada V5) 519
Te'sphona 604,454.0900

BY FAX . Fassimile 804,412.4700
(250) 356-6595

AND BY COURIER =

Ministry of Labour
PO Box 9594 Stn Prov Govt.
Victoria, BC VBW 9K4

Attention: The Honourable Murray Coell i
Dear Sir: -
Re:  Group Termination
In accordance with Section 64 of the Employment Standards Act, please be advised that
123&1)1;1«:1 Power Systems Inc, will be terminating 80 of our employees effective August 14,

The affected employees are being terminated for the following reason:

The current economic climate has resulted in a slower path to commerclalization in our fuel
cell product markets and the dramatic downtum in the automotive industry has impacted
the demand in our supporting business segments. As a result, this reduction in employees is
one of the steps we are required to take in order to reduce our cost-bage and ensure we
protect our capability to build a sustainable business,

If you have any questions, please do not hesitate to contact the undersigned.

Sincerely,
oA\

.'Director, Human Resources
Ballard Power Systems Inc.

Ce: John Sheridan, President & CEQ, Ballard Power Systems Inc.

LBR-2013-00042
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MINISTRY OF LABOUR

AUG 6 2009

August 5, 2009 MINISTER'S SIGNATURE [J
. DIRECT REPLY[] MAT
Fyig AcOl FILEDD

The Honourable fain Black

Minister of Labour and Citizens’ Services
PO Box 8052 Stn Prov Govt

Victoria, BC V8W 9E2

Via Courier and Fax: (250) 356-6595:;
Dear Minister Black;
Re: Notice of Site Closure

This Is notification that Convergys CMG Canada Limited Partnership will be
providing 325 employees with notice of termination on August 5, 2009, at the
Kamioops, BC facility located at 2121 East Trans Canada Hwy #1. The
terminations are due to ongoing economic conditions in the United States and
efforts taken to reduce costs. Operations will end as of April 30, 2010. Any
applicable required notice will be paid out upon termination as per the
Employment Standards Act of British Columbia.

Employees are being advised tbday through a verbal announcement as well as a
notice posted in the workplace. Employees will also be provided with individual
letters of termination as ramp downs occur.

| can be reached at (250} 571-5712 if you require additional information.

Sincerely,

i) A

Christa Holloway
Manager, Employee Relations

Kamioops, BC
LBR-2013-00042
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By Registered Mail %INC&SS“%OF LABOUR
July 7, 2009 ‘ — JUL 1% 2009
Ministry of Labour MINISTER'S SIGNATURE [J
PO Box 9052, Stn Prov Govt ?LF’RE{S:]CT REPLY[T MA L]
Victoria, BC ACO FILEQD

V8W OF2 W(

Attention: The Honourable Murray Coell
Dear Minister Coell:

We write to give notice pursuant to section 64 of the Employment Standards Act that we are
terminating the employment of approximately 53 employees effective August 7, 2009.

The reason for the termination is closure of the office due to a strategic business change.

We are providing notice to the affected employees as required by the Act.

Sincerely,
Ministry of
% 7:-%/ i Labour and Citizens’ Services
John T. McRae 1 JUL 23 2009
Chief Executive Officer : Qifice of the Director
o ‘ Einployinent Siandards '
Nationwide Credit,-Inc. - : SRR
) ERR . = e an : 4 i -
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Attention: Honourablellain Black, Miseh

Mimstry:of Lal _,d?':étt}zens Services

P.0. Box 9052, Stn. Prov, Govt, ] In;g«’g Siaf |:| el

Victoria, B.C. V8W 9E2 ROUTETO AL
| TRACKING T Zeaal 2 s Attt #M

Dear Minister Black:
Re: Notice of Group Termination - Kodak Graphic Communications Canada Company

We are writing to pravide notice pursuant to s. 64 of the British Columbia Employment
Standards Act (the “Act”) that Kodak Graphic Communications Canada Company (“"Kodak") will be
terminating the employment of more than 100 of its employees at its facilities in Burnaby and Delta,
British Columbia during a 2-month period. The total number of employees who will be affected by the
group termination is 136,

The following are the dates and numbers of employees terminated:

Date Number of Employees
May 15, 2009 20

May 29, 2009 20

May 31, 2009 5

June 1, 2009 2

June 22, 2009 i

June 26, 2009 i

June 30, 2009 87

We anticipate that we will be terminating the employment of 1 employee on June 26 and 87
employees on June 30, 2009. In the event that the number of terminations that takes place on June
26 and 30, 2009 differs from our estimate, we will advise you by providing a revised notice,

The reasons for the termination are the current economic climate and the canceilation of
contracts by Kadak’s customers. These circumstances have led to a need for fewer employees,

We are providing each affected employee with a copy of this letter. Please do not hesitate to,
contact the undersigned shouid you require anything further.

Sincerely,
KODAK GRAPHIC COMMUNICATIONS CANADA COMPANY

Manager, Human Resources

cc: Affected employees

Kedak Graphic Communications Canada Company LBR-2013-00042
3700 Gilmore Way » Burnaby, BC « Canada V5G 4MT1 page 139
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. MINISTRY GF LABOU %
Office of the Director é ): O
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. . RECEIVED: UN 0 9 708
Ministry of Labour and Citizen’s Service J
PO Box 9052 ;
DRAFTREPLY(D INFO2 FILEQY REPLY DIRECT(D
STN PROV GOVT

REMARKS

Victaria, BC V8W 9E2

Honourable Minigter,

This letter is to inform you of a major layoff at Tembec's BC operations.
Although the Canal Flats and Eiko sawmills resumed operations May 19,
2009 after a 3 month curtailment, the rapid increase in the Canadian dollar
has made continued operation impossible. Both sawmiils will be shut down
for a minimum of 3 weeks effective June 15, 2009. Approximately 380
employees will be affected. Tembec will closely monitor market conditions
and manage operating plans accordingly.

Please contact the undersigned if you would like more mformatlon or have
questions. .

Sincerely,

oy
s
)

Roland Kemperman
Human Resources Manager

Tembec - Forest Products Group
BC Division

g Lraran piowaTian
g4 THE SPIRIT OF INROYATION
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Ministry of
Labour and Citizens’ Services

eBay Inc.

MAY ﬂ 7 ZBGQ 2065 Hamilton Avenue

San fose, California ggt2s

Office of the Diregtor
Employmesit Standsrds
;1 -

R " = wwir.ebay. com

May 5, 2009

BY COURIER AND REGISTERED MAIL

PRIVATE & CONFIDENTIAL

Minister of Labour and Citizens’ Setvices

¢/o Pat Cullinane, Ditector of the Employment Standards Branch
2000 — 880 Douglas Street

Victoria, British Columbia VBW 2V7

Re: Group Termination/Closure of eBay CS Vancouver Inc,

Dear Director Cullinane:

Please be advised that I am Employment Counsel for and of ¢Bay Inc., which owns and
operates eBay CS Vancouver, Inc. {the “Establishment”). The Hstablishment, a wholly owned
subsidiary of eBay Inc., operates a customer service center in Vancouver, British Columbia. I am
wiiting pursuant to the requirements of Section 64 of the Employment Standards Aot (the “ESA”) to
provide notice of a group termination at the Establishment due to the closure of the eBay CS
Vancouver facility. We have been advised by our Canadian counselors that notices to the Minister
under Section 64 can be addressed care of the Director of the Employment Standards Branch.

Further to the requitements of Section 64 of the BSA, I can and do advise as follows:

(a)  Apptoximately 700 employees at the Bstablishment will be affected today, May 5,
2009; and will have their employment with eBay CS Vancouver terminated.

(b  The effective date of Fstablishment closure and ultimate termination date for all
employees will be August 7, 2009. However, an employee’s actual last day worked
may vary and terinination dates may vary slightly for a small number of affected
employees who are retained for business needs, on sabbatical, or on disability or
other leaves. Currently, there are three scheduled phases of layoffs: the first shall
occur on July 3, 2009; the second on July 24, 2009; and the final phase on August 7,
2009. Less than ten (10) employees shall remain employed through September 30,
2009 to oversee and manage the actual physical facility closure.

(c) The reason fot these terminations is due to the closure of the eBay CS Vancouver
facility. The company has decided to close the Establishment due to eBay Inc.s
evolving business needs.

TO70970\WAN_LAW\ 48894011

(=2
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Should you requite any further information, please do not hesitate to contact Yvonne
Thomson at (408) 376-4616 or ythomson@ebay.com,

Very Truly Yours,

On Behalf of eBay, Inc. and eBay CS

Nicole Hatvat Armstrong .

Employment Counsel

cc: J. Geoffrey Howard, Esq.
Gowling Lafleur Henderson LLP

TOTOSTRVAN LAWY 488940\
LBR-2013-00042
page 142



L) e
- S

: . 2121 East Trans Canada Hwy
R Kamioops, BC ‘

CONVERGY el

Ministry of
Labour and Citizens’ Services REFERTO MO DMO MAD ACO EAQG
MAY 12 2009 recewved:  MAY 0 7 2009
%ﬁg;g?é;i%gg%? DRAFTREPLY() INFOQ FILEQY REPLY DIRECTCY
May 4, 2009 o Braneh ] REMARKS

The Honourable lain Black

Minister of Labour and Citizens’ Services

PO Box 9052 Stn Prov Govt

Victoria, BC V8W 9E2

Via Courier and Fax: (250) 356-6595:
Dear Minister Black;
Re: Notice re Termination of Employment

This is notification that Convergys CMG Canada Limited Partnership will be
providing 225 employees with notice of termination on 21 April 2009, at the
Kamiloops, BC facility located at 2121 East Trans Canada Hwy #1. The
terminations are due to the loss of business from a client supported out of the
Kamioops site and are effective 31 August 2008. Any remaining required notice
will be paid out upon termination.

Employees are being advised today through a verbal announcement as well as a
notice posted in the workplace. Employees will also be provided with individual
letters of termination.

| can be reached at (250) 571-5712 if you require additional information. 3
Sincerely,

Christa Holloway ?

Manager, Employee Relations

Kamloops, BC
LBR-2013-00042
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MINISTRY OF LABBUR -
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REFERTO MIND} DMO MAGQ ACD EADQD

recevedD:  APR 2 7 Zisi,d

Michael Davidson

DRAFT REFLYQD INFOQ FILED REPLY DIRECTOY Chief of Corporate Services

E-maii: michael.davidson@buckconsultants.com

REMARKS Direct Line: 416.644.9284

F-N ''® - Private Fax: 416.865.1155

Aprit 24, 2009 Winistry of

. . Labour and Citizens’ Services
The Honourable lain Black

Minister of Labour and Citizens' Services .
P.O. Box. 9052 Stn Prov Govt APR 3 0 2009
Victoria, BC Office of the Direcior
V8W 9E2 Employment Standards

A NS JBraseh T
Dear Sir: 4

Re: Closure of our Prince George Call Centre Operation

This letter is to inform you that as a result of the decision to shut down the Call Centre
Operation of Affiliated Computer Services (the "Company") in Prince George, British
Columbia, the employment of the Company's 292 employees will be terminated
effective July 14, 2009. Enclosed are the details of the notice that has been given to the
affected employees.

If you have any questions, please contact me.

Sincerely,

Affiliated Computer Services

Muchaold Bpundp~

Michael Davidson 3

Chief of Corporate Services

GC: John MacDonald, ACS

Attachments: Details of Notice
Sample Letter

1500 — 95 Wellington Sfreet West, Toronto, ON, M5J 2N7

LBR-2013-00042
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" HARPS. "

Health and Recreation Personnel Services Inc
P.O. Box 22009, Capri Post Office
Kelowna, BC. V1Y ON9
Tel: (250) 973-1460 Fax: (250) 975-1465
e-mail: HARPSinc@shaw.ca

T itizes’ ei
JUN 04 2009 F o
_ Bommelbaid | 54830
e REFERTO MINO DMD) MAQ ACD EAD
Honourable IAIN BLACK .
Minister of Labor and Citizen’s Services Recewen:  MAY 28 2009 .
PO Box 9052 i
\S]TI‘E PROB%GOVT DRAFT REPLY() m.ota{aLEa/REPw DIRECTO
ictoria, Ay aes

V8W OF2 REMARKS £ & fé!
Sir:

Heaith and Recreation Personnel Services Inc. (HARPS Inc.} has terminated the contract
services with Park Place Seniors Living (PPSL) at Hilton Villa Care Centre, Surrey, BC
and Cartier House, Coquitlam, B.C,

HARPS has given (13) thirteen weeks lay off notice to all (149) one hundred and forty
nine employees effective July 10, 2009,

Enclosed you will find a copy of the letter, and the lists of the employees who have been
given the letter of termination.

Yours truly,
LENA C, BOYCE
Care Services Manager

LBR-2013-00042
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Ministry of
Labour and Citizens' Services
IVIYRA FALLS OPERATIONS MAY 15 2009
P.0. Box 8000, Gampbell River, BC  VOW 5E2 Office of th \ MINISTRY OF LABOUR
: ¥ . (c : ¢ Director
Phone: (250) 267-9271 Fax: (250) 287-7123 Emplgy%f;?tgm s REAERRAL NUMOER LA L\.g
ranan .
April 1, 2008 T e semssREfERTO MIND DMO MAG ACD EAQ)
Honourable Olga llich _ recowe:  MAY 14 2008

Minister of Labour and Citizens’ Services A
P.O. Box 9052 Stn. Prov. Govt DRAST RFFIYCT INFO
Victoria, BC. V8W 9E2 OB FLEQ RePLy DREGTD

Dear Minister llich:

Further to my letter to you of February 27, 2009 regarding our mining operation being put into
. care and maintenance, please be advised that those plans have been adjusted arid this letter
is intended fo replace all previous ones. 4

The Myra Falls Operations continues to operate under a modified 2009 mine plan that has
resuited in the mine planning continued operation past the scheduled temporary shutdown
date of April 30, 2008.

Our operation is still dealing with the collapse of the commodity market which has seriously
impacted the economic viability of the mine, however we are encouraged and optimistic that
our current operating strategy will see us through this difficult period. As a cautionary
measure, we have re-issued a sixty day notice of temporary layoff to the hourly workforce
pursuant to the provisions of Section 54 of the British Columbia Labour Relations Code, and,
on a provisional basis, Section 64 of the British Columbia Employment Standards Act. The
effective date of this notice is June 1, 2009. This notice will be reviewed on an ongoing basis
and we will adjust our plans accordingly.

We have been in communication with the Canadian Auto Workers, Local 3019 during this
process as well.

If you require additional information please do not hesitate to coniact me. My cohtact
information is noted below. :

Yours truly,

NVI Mining Lid.
MYRA FALLS OPERATIONS

DavM
Human Resources Superintendent

(250) 287-9271 ext. 260 dkeiver@bc.breakwater.ca

LBR-2013-00042
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e RECEWVED: APH {3 Zggg (800) 663-8660
, Tel: (604) 591-6266

DRAFT REPLY (3 IWFOMILED REPLY DIRECTO] Fax: (604} 531-9412

REMARKS www.listoproducts.com

March 30, 2009 | Ministry of - ]

Labour and Ciy P Qs
Ministry of Labour and Citizens’ Services oo Ang thizens” Services
PO Box 8052
Station Provincial Government APR 30 2009

Victoria, BC V8W SE2 ,
Office of the Director

Employment Standards

et e Branch

Attention: The Honourable lain Black, Minister

e |

Dear Sir:
Re: Group Termination LA

This is to advise that Listo Products, A Division of MYE Operations Canada Inc. (the
“Company”) plans on issuing on March 31, 2009 termination of employment notices. These
notices will advise the Company’s employees of the closure of its Surrey facility at the end of
July and the resultant termination of their employment. While the Company has operated in
British Columbia for many years, the current state of the economy requires that many
adjustments be made in its production locations in order to meet the current economic
demands. Unfortunately, those adjustments include the need to close the Surrey facility.

Each of the employees will receive four (4) months working notice or a combination of
working notice and termination pay dependent upon their tenure. If their services are not
deemed to be required until the end of July they will receive the same package. While
formal written notice is being issued on March 31, 2009, the employees have been aware of
the pending closure since December 2008 (see enclosed news release dated December 17,
2008).

The Company is making available services and resources to assist all employees in the
transition including outplacement services, resume preparation and other services related to

obtaining other employment.
4

If you have any questions please contact me.

Yours truly
LISTO PRODUCTS, A Division of MYE Operations Canada Inc.

F /: DIQf
Dean D, Pol

Director of Human Resources
Myers Industries Lawn & Garden Group

Myers indusiries
Lawn & Garden Group ' www.mysrslawnandgardern.com

LBR-2013-00042
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April 14, 2009

The Honourable Iain Black

Control & Visualization Businass
1201 South Setond Street
Miwaukee, Wl 53204.2498
Fax 414.382.2303

_ Rockwveli
~4NISTRY OF LABOUR Automation

REFERRAL HUMBER UKD

REFERTO miNGQ  OMO  MaQ ACQY EAQ)

receven: — APR 12, 2009

Minister of Labour & Citizens® Services

P.O. Box 9052
STN PROV GOVT
Victoria, BC V8W 9E2

Dear Minister:

DRAFT REPLY(D MNFO[ FILEDY REPLY DIRECTCR
REREA4S

i e

Subject: Group Termination of Employees of Rockwell Automation (the “Company”) ,

Pursuant to section 64 of the Employment Standards Act, we write to provide notice of group termination of 61
employees at the Company’s Vancouver campus, due to the closure of that site. Our Vancouver campus, which is a
non-union workplace, is located at 802 Carleton Ct., Delta, British Columbia.

Specifically, the employment of approximately 8 employees will be terminated on April 14, 2009, 46 employees and
one contractor on May 19, 2009, and 6 employees on July 14, for a total of 55 employees in a two month period.

The Company is announcing the closure on April 14, 2009 and, contemporaneously with providing this letter, is
providing written group termination notice of 8 wesks, 8 weeks® pay in lieu of notice, or a combination thercof to

each of the affected employees.

If the Ministry has any questions, please contact me, at 440.646.3073.

Sincerely,

ROCKWELL AUTOMATION

Aundrea Perhay

Director, Hurnan Resources /
%‘J" A

Copy: Ministry Office, P.O. Box 9594, Stn Prov Govt, Victoria, BC VEW 9K4

Ministry of’ o
Labour and Citizens Services

APR 3 0 2008

Office of the Director
pmpleymertt Standardg

¥ an(':-li. gt T T
e i R o s

LISTEN. THINsHGo SElVE:
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o MVER Fraser River Marine Transportation Ltd.
@%i\\sv 08 m,f*"/ 2 ¥

: g Albion Ferry Operations

["—25888-River-ReadM idge BC V2w 187~ o (cacoue)
Tet kB0dpu6751298  Fax (©04) 463-569MINISTRY OF LAB@UE

REFERTQ MND) DMO MACI AcQ EAQ
APR 07 oo
March 13, 2009 Office of the Dirertor receve: s MAR 2 7 Z009
: E’ﬁplﬂyi’gent St jodg .
S . DRAFTRERLY() INFOQ FILECY RERLY DIRECTO)

Minister of Labour and Clttzens Services REVARKS
PO Box 9052, Station Provincial Government ; e
Victoria BC
V8W 9E2

Attention; Honourable iain Black A

Dear Sir:

Re: Notice of Layoff-Fraser River Marine Transportation Ltd. {Albion Ferry)

In compliance with the Employment Standards Act of British Columbia [RSBC 1996] CHAPTER 113,
Section Part 8, Section 64, this letter is to advise you of a group termination in excess of 50 or more
employees. ' The employees who are being terminated work for Fraser River Marine Transportation
(Albion Ferry) provide ferry service between the communities of Maple Ridge and Langley. The service
will he terminated shortly after the opening of the Golden Ears Bridge linking these communities.

The employees have been advised their last day of work will be Friday July 31, 200S. They are
represented by the BC Government and Service Employees’ Union, who in addition to each employee,
have been notified of closure of the Fraser River Marine Transportation Ltd operation of the Albion
Ferry.

There are 58 regular employees and 20 auxiliary employees affected by the closure of the ferry service.
4

Should you or your staff have any questions concerning this matter, 1 can be contacted at 604-467-7298.

Yours truly,

Dave Milier

President & CEO

Fraser River Marine Transportation Ltd.
BM/rem

Cc: BCGEU, Poul Bech
CMBC, Labour Department

wialblon correspondence\ 2008 ministeroflabour-layotfietier.docx

/u., LBR-2013-00042
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O e-onemd ENERGY (CANADA) LIMITED
-t EL o 20000 Stewart Crascent ‘
Rechargeab!e Lithium-ion Batteries Maple Ridge, B.C. Canada V2X 9E7

Tel: (804) 486-6654  Fax: (804) 466-6600

. BY FAX (250-356-6595)

March 25, 2009

Ionourable [ain Black

Minister of Labour and Citizeny' Serviees N
PO Box 9052

STN PROV GOVT

Victaria BC

VEW 9E2Z

Poar Sir:

On March 30, 2009, E-One Moli Energy (Canada) Ttd will be Iaym;:, : off approximutely 220 permcment
employees, from a loid[ of 303. Moli’s sharehiolders regret having to maks this decision, “but it was made
necessary due to continuing severe market conditions, a larpe acenmulated fanished produr.t inventory and
vy engoing safey projections.

L-One Moli Energy (Canada) Lid. plans to pay severance exceeding those requirs! by Labour Standards. -
This witl be ready For ihe lald oIf employess at the time of termination of employment. E-One Moli Fnorgy
{Canada) Ltd, will pay all permanent terminated employees the twelve weeks natiee required by law, their
regular pay to March 31, 2009, and in addition severance will be paid gy follows; For employees with less
than one year of service with Moli, employees will be paid one weeks salary; emiployees with one year or
more service will be paid one hatf months salary for each completed year of service up {0 a maximum of
12 months salary. Note: employees are eurrently paid on a semi-monthly basis, Moli will continue, at
Compuny espense, coverage in the following Benefit Plans for the month of April, 2009 - B.C, Medical,
Life Insurance, AD&D Insurance; Dental, Tixtended Health and Vision (_Tare.

In order to support the laid off employees in their job search, Moll will pr mude. the following:

a) Moli’s TTuman Resources dopariment will prowclu employees with assistance with resume
preparation, plus provide access to computers, faxes and photocopying.

b) Moli’s Human Resources deparfment will contact othet eiplayers they think may be
interested In hiring any of the laid ofT employees

¢) Reference letters and/or verbal references will be provided If requested )

. Agaln; .One Mol Energy (Canada) Lid, regrels having to take this action. If'you have any questions,

please do not hesitale to contact me either by email heathsrr@mollenerpy.com or by lc.lc.,phone 604-466-
6650,

Yours fruly,

F-ONF. MoOLI ENERGY {CANADA) LIMETED

A

Ileather Rayner
Manager, Human Resources

ISO 8001 and ISO 14001 Registered

LBR-2013-00042
03/25/2009 WED 11:36 [TX/RXgdVb08334]
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’ - Ministry of o
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l Labour and Citizens’ Services ( . o ®
. Business Objects
MAR 1 1 2009 an SAP® company

Office of the Director
Employment Standards
Branch

DELIVERED BY HAND N - BECEIVED

! _
The Honourable Iain Black, MLA ' ' o MAR C 9 2009 \
Minister of Labour and Citizens’ SefbHSTFRY BF LABOUA _ EMBLOYMENT BTANDARDS ~
/o Deer Lake Centro REFERRAL NUMBER 5 ---BRANCH - LOWER MAINLAND
c/o Deer Lake Cen
EA
210-4946 Canada Way REFERTO MINQ) DMD MACA " T Ministry of
V5G 416 : Labour and Citizens’ Services
Burnaby, British Columbia recever: MAR 18 2009 A ]
Attn: The Director : : ‘?/ E{:'/ JUN § 3 2809
Fax #: 604-660-7047 DRAFT REFLYQY INFOEF FILEE®] REPLYDIRECTD) . -~ :
, REMARKS "Office of the Director
) _ Employment Standard
Dear Mr. Black: Branab I_afg N

Re:  Employinent Standards Act Notice of Group Termination

In accordance with the provisions of Section 64 of the Employment Standards Act (the -

“ESA™), we are writing to advise you of a group termination of employment affectmg the
employees of Business Objects Corp. (the “Company™).

The Company is a leading provider of business software which delivers products and
services that help accelerate business innovation for its customers. Given recent
economic challenges, the Company has been forced to carefully review its business
operations worldwide. As a consequence of that review, the Company has made the
difficult business decision to rationalize the organization so that it will more closely
reflect present and anticipated business levels. One of the consequences of this decision is
that the Company has recently made the decision to terminate the employment of a
number of its valued employees. These terminations, along with several terminations
which were announced in the later part of 2008, have triggered the ESA group notice
requirements.

Attached to this letter, as required, is a list of 1) each affected employee; 2) the
employee’s start date; 3) the employee’s termination date; and 4) the combined amount of
working notice and/or pay in lieu (in weeks) that the employee will be offered. Each
employee will receive at least their minimum group and individual notice (or pay in lieu)
requirements pursuant to the ESA. Finally, all affected employees will be prov1ded with
certain outplacement services,

LBR-2013-00042
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Business Objects’
an SBAP® company
The Company contact for this matter is the undersigned, Mr. Matthew Brown, Vice-

President, Human Resources (Americas) SAP BusinessObjects, who can be contacted
directly at 604-974-4204. ’

SAP BusinessObjects has long been a BC success story in the global software market.
With our history dating back to 1984 as the BC startup Crystal Services. Since then, the
Company has grown, both organically and through acquisition to become a core element
of SAP, one of the worlds largest, and most successful technology %‘:_oinpanies, and most
recognized brands. While these job reduction actions are regrettable, SAP and SAP
BusinessObjects remain highly committed to our strong presence in British Columbia.
We look forward to continuing o grow-our employee base in the province, and building
on our reputation as a top employer and contributor to the local community in both the .
local and national markets,

e

Thank you for your kind attention to this matter. S

Business Objects Corp.

Per:  Matthew Brown
Vice-President, Human Resources (Americas) SAP Business Objects

Enclosures: Employee Information

LBR-2013-00042
BUSINESS OBJECTS CORP, 910 Mainland Street, Vancouver, BC V6B 1A% page 152
TEL: 604-681-3435 FAX: 604-681-2934 businessobjects,com
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MINISTRY OF LABBUR
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#Construction Lid.

Minister lain Black
Minister of Labour & Citizen’s Services

PO Box 9052 ‘ Receves:  JAN 2 0 2009

STN Provincial Government

Victoria, BC DRAFT REFLY(D INFOL) FILEDD REPLY DIRECTD
VBW 9E2 REMARKS e,

February 13, 2009 | : o

Honorable Minister Black,

Regarding: Brule Mine Site, Chetwynd BC

Asa resdit of decline in demand for coal and uncertain markets, Pelly Construction is
preparing for the shuidown of their operations at Western Canadian Coal's Brule Mine.
By February 15, 2009, 86 employees at the Brule Mine site near Chetwynd, BC will be
issued written notice of termination. We have given these employees 8 weeks group

notice plus individual notice. There is no frade union involved.

As such, this letter constitutes notice pursuant to Part 8 — Termination of Employment,
Section 64 (1) (c) of the Employment Standards Act.

If you have further questions, please do not hesitate to contact the undersigned at 867-
667-6161. 4

Cordially

Jennifer Byram
VP Administration

111 Industrial Road Whitehorse, Yukon Y1A 2T7 Canada
Phone: 867-667-6161 Fax: 867-667-4194
Email: pelly@polarcom.com

LBR-2013-00042
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Catalyst Paper

N Povvelf River Division
February | 8? 2009 . 5775 Ash Avenve
Powveli River, British Columh_}a
Hon. lain Black FAX: (250) 356-6595 Canada VBA 4R3
Minister of Labour and Citizens’ Services K Tel: 604 483 3722
P.O. Box 9052 Fax: 604 483 2980

Stn. Prov. Govt,
Victoria, B.C.
VBW 9E2

Dear Hon, 1ain Black

Pursuant to the group termination provisions set out in Section 64 of the Employment Standards
Act, this letter will advise you that Catalyst Paper will reduce the workforce by 127 employees at its
Powell River Division. Included in this number are 26 employees that have been laid off since
September, 2008.

Accordingly, we are providing (2 weeks’ notice to the affected employees with the effective date of
termination for a portion of these employees being May 16, 2009 and the remaining balance of
employees being completed by December 31, 2009.

e DMO (t_haé@ .
Sincerely, , MINISTRY OF LABOUR

REFERRAL NUMBER
REFERTO MINO OMO  MAQ ACQ EAQ

receve:  FER 18 7009

Rob Moonen,
Senior Advisor, Human Resources

DRAFT REFLY(D INFORI FILEQD REPLY DIRECTY
¢

REMARKS ..'_
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Division BRITISH COLUMBIA Division

GROUPE DES PRODUITS FORESTIERS 590 Cranbrook Street North Télé : -
phone: {2503 426-6241
FOREST PRODUCTS GROUP P.O. Box 4600 Télécopleur / Fax: (250) 426-3406

Cranbrook, British Columbla Vi€ 47

e

February 12, 2009 Laboyy .. sty of
7 Civices
MAR 0 2 209
Offi .
Honourable lain Black Emlf}iﬁ?fe%% tDIr&:tor
Ministry of Labour and Citizens’ Services M Brang, dards
PO Box 9052 R

STN PROV GOVT
Victoria, BC  V8W 9E2

Honourable Minister,

Reference: Mill and Office Shutdowns af Tembec: major tayoff of employees

We would like to inform you of the major layoff at our company. Please see
attached Press Release for further information.

Please contact the undersigned if you have any questions or require additional
information.
Sincerely,

Tembec Industries Inc.

Roland Kemperman
Human Resources Manager

Copiesto:  Jean-Luc Carriere
Tom Kirk

L'tSPRIT DBHOVATION
THE SPIRIT OF IHNOYATION

LBR-2013-00042
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PRESS RELEASE FOR IMMEDIATE RELEASE

Tembec fakes downtime to adjust fo market conditions

Temiscaming, Quebec, February 3, 2009 — Tembec today announced a series of market-
related shutdowns affecting all of its British Columbia facilitles, its newsprint mili in Manitoba and
one additlonal sawmill In Ontario.

In British Columbia, the Canal Flats and Elko sawmills, as well as the Cranbrook finger joint
facility, will shut down for approximately eight wesks starting February 9, 2008, The softwood
Kraft puip mill located in” Skookumchuck will cease operating on February 23 for a six-week
period. The high yield pulp mill in Chetwynd was ldled on Monday, February 2 and wiil remain
down until market conditions support a resumption of operations. The combined BC
curtailments will affect approximately 975 empiloyees. The newsprint miil in Pine Falls, Manitoba
will shut down for two weeks, effective February 10, affecting approximately 300 employees.
The Company's Hearst, Ontario sawmill, which employs roughly 125 employees, will shut down
for a six-week pericd heginning on February 9.

These shutdowns are In response to depressed markets for lumber, pulp and newsprint.
Lumber markets and prices continue to be negatively affected by the ongoing housing downturn
in the United Stafes. Pulp markets have been impacted hy the global economic slowdown and
the related impact on packaging and other pulp consuming products, The Neorth Amerlcan
newsprint market continues to experience a structural decline, compounded by the impact of the
current recession on newspaper advertising.

These outages will affect both staff and hourly personnel. Employees at all affected sites have
been informed of the Company's dacision. The Company also indicated it will be reviewlng fibre
sUpply and procurement needs as a result of these shutdowns, and will respond accordingly.

"The extensive ldlings announced today follow a careful review of current and forecasted market
conditions, As difficult as these decisions may be for employees, contractors and communities,
they are necessary to minimize losses, manage cash and reduce inventories,” said Jim Lopez,
President and Chief Executive Officer. "We will obviously continue to monitor market conditions
closely and will manage operating rates accordingly,”

The Canal Flats and Elko sawmills have annual capacities of 180,000 mbf and 270,000 mbf
respectively, while the Cranbrook facility produces 25,000 mbf of finger jointed lumber per year.
The Hearst sawmill has an annual capagcity of 160,000 mbf. The Skeokumchuck Kraft mill
produces 270,000 tonnes of softwood pulp pet year, and the high yield pulp mill in Chetwynd
has an annual capacity of 240,000 tonnes of hardwood pulp. The Pine Falls newsprint facility
produses 185,000 tonnes annually.

Tembec is a large, diversified and integrated forest products company which stands as the
global leader in sustainable forest management praclices. With operations principally located In
North America and In France, the Company employs approximately 7,000 peopie. Tembec’s
common shares are listed on the Toronto Stock Exchange under the symbol TMB and warrants
under TMB.WT. Additional information on Tembec is available on its website at
www.tembec.com.
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This press release includos "forward-Jooking statemenis”™ wilhin the meaning of sectrities laws, Such
statements relats fo tha Company’s or managament’s obfactives, prajections, astimates, expacfations or
predictions of the fufure and can be idepiified by words such as “WilF, “anficipale”, “estimeate”, “sxpsct” and
*oroject” or vadations of such words, These slalemsnts are based on cerfain essumplions and analyses
made by the Company in light of its experience and its percepiion of futurs developments. Such slalemmsnis
are subject to a number of risks and uncertainiies, including, buf not limifed {o, changes In forelgn exchange
rales, product seliing prices, raw malarial and opsrating costs and other faclors fdentified In our peredfe
filings with securilfes regulalory authoniies. Many of these tisks are beyond the control of the Company and,
therefore, may cause acfual acllons or results fo materfally differ from those expressed or Implied hersin,
The Company disclalms any Infenlion or obilgation {o updale or revise any forward-looking stafemenfs,
whether as a result of new information, future avents or otherwise,

-30-

Information; Richard Fahey
Vice President, Communications and Public Affairs
Tel.: 514-871-2304

tichard fahey@tembec.com
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Office of the Director
Empleyment Standards
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rReceven:  FEB 2 8 7000

DRAFTREPLYQ) INFOQX FILEDY REPLY DIRECTO
REMARKS

e . -

February 20, 2009

The Honourable lain Black
Minister of Labour and Citizens’ Services

PO Box 9052
Stn Prov Gowt
Victoria, BC V8W 9E2

Dear Mr. Minister:
Re: Employment Standards Act, Section 64

Please accept this letter as notice of a group termination pursuant to section 64 of the
Employment Standards Act (the "Act").

On February 20, 2009 Nokia Products Lid. ("Nokia") will terminate, effective
immediately, the employment of a group of employees at Nokia's Glenlyon facility
located at 9200 Glenlyon Parkway, Burnaby, B.C. V5J 6J8. At this time the terminations
will total 70 individuals, although there may be more terminations in the near future, The
number of total terminations is expected to exceed 100 employees and will be
determined by March 31, 2009. Therefore, Nokia will be providing to each terminated
employee pay in lieu of notice in the amount of:

(1) 12 weeks as required under section 64 of the Act and
(2) any additional ength of service entitlements arising under section 63 of the Act.

The terminations relate to a restructuring of Nokia's operations.

Yours truly,

/P

-

Randy Miine
Manager, Human Resources Canada
Nokia Products Lid.

NOKIA e e, : Tel, 604 456 5400

9200 Gleniyon Parkway - Fax 604 456 5454 e

Burnaby, BC, Canada VBl 5J8 " . . ST - . o . . LBR-2013-00042
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GREAT CANADIAN CASINOS INC.

Jamuary 19, 2009
j Ministry of
Ministry of Labour and Citizens” § roi@liour and Citizens’ Services
Room 342 .
Patliament Buildings FEB 17 7009
Victoria, B.C. _
Vav 14 Office of the Direcror
Binployment Standards
A ANC
Attention: Honourable Tain Black ) T

Minister of Labour and Citizens’ Services

Dear Sit:

Re: Notice of Group Termination

5, ¢

Via Courier

MINISTRY OF LABOUR
REFERTAL MU R _;:Z)Eﬂ Z f:)

REFER TO Rl iy MAD ACO EAQY

ReczvED: +JAN },’. {78

DRAFT BEm 7T ;:-;rn,:n/ i EEZ REPLY DIRECTDD
REMARIC ééé_.,,

This letter will provide notice of group termination pursuant to Section 64 of the Eniployment
Standatds Act that Great Canadian Casinos Inc. will no longer require the services of 277 employees
at its River Rock Casino Resott located at 8811 River Road, Richmond, BC, V6X 3P8

It is anticipated that these terminations will occur on ot before March 31, 2009. The teason for the
termination of these employees is a teduction in business levels which has requited a corresponding
reduction in houts of work and services offered. As a result, there is expected to be 277 employees
at the above specified location whose employment will be terminated on ot before March 31, 2009.

Youts sincetely,

GREAT CANADIAN CASINOS INC.

Sally Hart
Executive Director, Human Resources

/m

Cc: Mt B, Egli, Executive Vice-President, Operations

Suife 200 - 13775 Commerce Parkway » Richmond « BC » Canada « V6V 2V4 .« tel. 604-303-1000

« fox, 604-279-8605 » “’Eﬁﬁ%ﬁ@fﬁ%&?ﬂ“
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MINISTRY BF LABOUR

Ministry of REFERRALNUMBER OOk O S
Labour and Citizens’ Services
VIYRA FALLS OPERATIONS - REFERTO MNO DMO WAD ACD EAD
PO. Box 8000, Campbell River, BC VOW 5E2 MAR 19 2009 wcever: MAR 0 9 2009
Phone; (250) 287-9271 Fax: (250) 287-7123 . :
Office of the Director
February 27, 2009 EmP“’Y‘g!?;{E QS}fa“dafds _ DRAFT REPLYT) INFOLI FILEQ REPLY DIRECTDY

REMARKS

Honourable Olga llich
Minister of Labour and Citizens’ Services \ T
P.O. Box 9052 Stn. Prov. Govt
Victoria, BC, V8W 9E2

Dear Minister llich:

Further to my letter to you of January 27, 2009 regarding our mining operation being put into
care and maintenance, please be advnsed that those plans have been ad}usted and this letter
is intended to replace all previous ones. A

The Myra Falls Operations continues to operate under a modified 2008 mine plan that has
resulted in the mine planning continued operation past the scheduled temporary shutdown
date of March 24, 2009.

Our operation is still dealing with the collapse of the commodity market which has seriously
impacted the economic viability of the mine, however we are encouraged and optimistic that
our current operating strategy will see us through this difficult period. As a cautionary
measure, we have re-issued a sixty day notice of temporary layoff to the hourly workforce
pursuant to the provisions of Section 54 of the British Columbia Labour Relations Code, and,
on a provisiona! basis, Section 64 of the British Columbia Employment Standards Act. The
effective date of this notice is April 30, 2009. This notice will be reviewed on an ongoing
basis and we will adjust our plans accordingly.

We have been in communication with the Canadian Auto Workers, Local 3019 during this
process as well.

if you require additional information please do not hesitate to contact me. My contact
information is noted below. —

Yours truly,

NVI Mining Ltd.
MYRA FALLS OPERATIONS

Dave Keiver ’
Human Resources Superintendent

(250) 287-9271 ext. 260 dkeiver@bec.breakwater.ca

LBR-2013-00042
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Jan. b 2009 11:50AM ; No. 1080 P 2

e : O ()

DAYZl ENERGY
R p R T | Ministry of
ww%&ﬁ;—” Labkour and Citizens’ Services
: FEB 17 2009
Jamnary 5th, 2009 Office of the Director
Empif;vm?iit Srandatda
S oo Braneh

NOTICE OF GROUP TERMINATION
Pursuant to section 64 of the British Columbia Employment Standards Act

To: Each employee of Day 4 Energy affected by this group termination notice

.-
*

And to: Honourable Iain Black
Minister of Labour and szcns Services
PO Box 9052
STN PROV GOVT
Vietoria BC
VEW 9E2
Facsimile: 250 356-6595

This is a notice of group teymination under section 64 of the Employment Standards
Act (the “Act™).

The numnber of emiployees terminated is 78, and temporary layoff is 16 with an
effective date of Janviary 5™, 2009, The reason for this termination/layoff is due to
the restructuring within Day4Eneigy,

A copy of this written notice is being provided to each smployee who is affected as

well as to the Minister of Labour and Citizens® Services as required under the Act,

We have also provided a copy of this notice to the Director of Employment Standards

(c/o the Burnaby Employment Standatds Branch), i

In owur current circumstances it has not been possible to provide working notice to the
employee group. Therefore, employees are being provided with the required
termination pay instead of notice as permitted by secfion 64(4) of the Act, in addition
to amounts owed under section 63,

If any further information is required with respect to this notice, please contact the
undersigtied at 604,296,0450. /

Neil Lang
Chief Operating Officer !
Day4Energy

LBR-2013-00042
01/05/2009 MON 11:46 [TX/Riag¥le$6s5]




Feb. 90 2009 3:55PM oge-784-0394

Feb. 9. 2009 1:

Mamber Ownod «

65 PM ({3

Truly Canadlan

Ministry of
Labour and Citizens’ Services

FEB 26 2009

Office of i Dixector
Emplayment Siandards

STy

February 09, 2009

.'l\ﬂinister'nf Laboup

C/0 250-724-2394
At__tentlon: Rob

As par section 64 of the BC Employmeént Standards Aet, this Is to give hotlce that

ESB DWSN

Ne. 0282 P,

e o2

A o, 6013 B 1

Dawson
Co-operative
Union

10200 - 3th Strael

Dawson Creek, BC Conada
ViG 3Pe

Phone (450} 782-4068
Faix (250) 7625017

MINISTRY OF LABOUR
REFERRAL NUMBER .

10 (o .

REFERTO MBD DMZY MAD) ACO) EAQY

RECENED:  FEB ()_,_9520[]9

DRAFT REFLYES INFOR/FIED) REPLY DIRECTCD

REMARKS

76 amiplayees of the Dawson Co-operative Union will be terminated effective

Aptll 6, 2008,

This group terminatiort is due fo the cloaure nf the Food Store, tha Cafe’ and the

Stylas Store.

. Section 63 of the Act is being followed and Individual notlice will ke distributed to

each employee as of today's date.

1

Yaurs truly,

VA

Jason Schembri, CMA
Ganaral Manager

Vaur Community Builder g8 £

62/09/2009 MON 15:51

FEED FAX THIS END

To

Depl.: L

p
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i-MINIGTEY GF LABOUR O -
REFERRAL HUMBER SJ(QO’:(’ "

REFERTO MING3 DML MAL AGQ EAQ

RECENED:  FER (1 2 2000 - ELECTRONIC ARTS"

DRAFTREPLYCD INFOL3 FILE(Z REPLY DIREGTL]

REMARKS : 3
Ministry of
Labour and Citiye;

ns' Services

“FES 17 7008

January 30, 2000 Office of the Director
Employment Standards
RE: NOTICE SECTION 64 EMPLOYMENT STANDARDS ACT L.

VIA COURIER | -

Minister of Labour and Citizens' Services
PO Box 8052,

Stn Prov Gowt, -

Victoria, British Columbia

V8W 9E2 ‘

Atterition: Honourable fain Black - Minister of Labour and Citizens' Services

Pursuant to Section 84 of the Employment Standards Act, R.5.B.C. 1996, c. 113 as amended, 1 am writing
on, behalf of Electronic Arts (Canada), Inc. ("EA") to advise that on between January 22 and January 28,
2009, 1ncludtng the two month period prior, EA terminated the employment of more than 100 but less than
300 employees

'_[:hefe_!_i‘owmg EA locations will be affected:

Rt © 4330 and 4334 Sanderson Way, Burnaby BC V5G 4X1; and
2. 19th Floor 250 Howe St, Vancouver BC V6C 3R8

* This action is necessary so that EA may continue to react and align itseif with the changing market
conditions.

EA is aware of and complying with its’ obligations pursuant to s. 64 of the Employment Sfandards Act. 4

Sincerely,

Brian Dartnell
Senior Counsel
Electronic Arts (Canada), Inc.

ce: Director of Employment Standards

g ﬁa&m‘?@ 4330 Sanderson Way, Burnaby, BC Canada V5G 4X1  frs1) 604 456 3600 (rax) 604 4EE|§?§(§1 3_B/dﬁ\afzeacanada.com

Electronic Aris (Canad 3
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Ministry of Labour and Citizens Services January 7, 2009
P.O. Box, 9052, STN PROV GOVT ‘
Victoria, B.C. -—————%MO / LAS d"“(\
V8W 9E2 MINISTRY OF LABOUR
Ministry of I b&‘-\*@
Gibraltar Mines Ltd.abour and Citizens' Services Rgffﬁsﬁtﬁma -
PO Box 130 ' REFERTO MG DMQ A A0 EAQY
McLeese Lake, BC JAN 21 7509 e .
VOL PO RECENED: a-ﬂAN Eﬂ% Ui
Office of the Divector
Attention: Honolirable VBB ﬁfﬂ“d” ds IBRAETREANG INFOTS FUNTR FEPIDREETTS
T - REIES
Dear Mr. Black ﬂ :
Re: Notice of Indefinite Layoff , ‘ A

As required under Section 64 of the Employment Standards Act this letter has been provided to advise
that Gibraltar Mines Ltd. has given notice of the indefinite layoff of 50 - 100 employees, The layoff will be
effective March 9, 2009,

The planned number of employees to be indefinitely laid off is (70) seventy in total, affecting (55) fifty-
five hourly employees and (15) fifteen salaried employees. However, notice of layoff will be provided to
all of the employees directly affected during the layoff process. Attached is a copy of the letter to the
Christian Labour Association of Canada, Local 68 which outlines this process in more detall.

Due to the continued uncertainty within the commodities market it has become necessary for us to
make additional changes to our Mine operating plan in order to reduce costs further.

These necessary changes will lead to redundancy in a number of our existing positions and result in an
indefinite reduction of our workforce,

Sincerely,

im Barrowman
General Manager
Gibraltar Mines Ltd.

cc CLAC Local 68
CLAC Langley Provincial Office

Gibraltar Mines Ltd. P.O. Box 130 McLeese Lake, B.C.,VOL 1P0
Tel. (250) 992-1800 Fax. (250) 297-6546
LBR-2013-00042
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_ ; k Labour and Citizens’ Services | .NISTRY OF LABOUR .
J ArERRAL R X 2

January 15, 2009 FER 1/ 72008 '

CFERTO MINDY DM MAQ ACO EA{:I
Attention: Honourable Iain Black, Minist€lice of the Director

Hmployment Standards
Ministry of Labour and Citizens’ Services, . Branch
P.Q. Box 9052, Stn. Prov. Govt,

Victoria, B.C. V8W 9E2 DRAFTREPLYC3 INFOLY FRED REPLY DIRECTL)

REMARKS

=

el

ceved:  JAN 2§ 2509

Dear Minister Black:

Re: Notice of Group Termination - Kedak Graphic Communications Canada Company

We are writing to provide notice pursuant to s. 64 of the British Columbia Employment
Standards Act (the “Act”} that Kedak Graphic Communications Canada Company (“Kodak"”) will be
terminating the employment of more than 50 of its employees at its facilities in Burnaby and Delta,
British Columbia during a 2-month period. The total number of employees who will be affected by the
group termination is 78.

The following are the dates and nuinbers of employees terminated: ,

Ak

Date Number of employees
November 10, 2008 1

November 14, 2008 1

November 28, 2008 1

December 8, 2008 12

December 9, 2008 11

December 11, 2008 3

December 12, 2008 2

December 15, 2008 1

December 31, 2008 3

January 2, 2009 26

January 5, 2009 2

January 12, 2009 1

We anticipate that we will be terminating the employment of 13 employees on January 30,
2009 and 1 employee on February 6, 2009, In the event that the number of terminations that takes
place In January and February of 2009 differs from our estimate, we will advise you by providing a
. revised notice.

The reasons for the termination are the current economic climate and the cancellation of
contracts by Kodak's customers. These circumstances have led to a need for fewer employees.

We have provided each affected employee with a copy of this letter. Please do not hesitate to
contact the undersigned should you require anything further.

Sincerely,
KODAK GRAPHIC COMMUNICATIONS CANADA COMPANY

Cynthia High-Fischmann
VP Human Resources

cc: Affected employees

Kodak Graphie Communications Canada Company
3700 Gilmore Way * Burnaby, BC + Canada V5G 4Mi LBR-2013-00042
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Ministry of
Labour and Citizens’ Services
JAN 19 2009
(])Eﬁ‘ice of the Director
mpio}’mfn!';tci?tandards January 15, 2009
o BlANCh
B 3 S TRY OF LABOUR
Ministry of Labour and Citizens’ Services s i
Attention: Honourable Iain Black Lab Mini_s iy Of, RE.EE§R}.&" IJU‘M:R MO MAQ AGEY  EAQR
PO Box 9052 Stn PROV GOVT . abour and Citizens’ SefErgHTd janlt W
Victoria, B.C. - y y j
M FEB 17 7009 receveg  JAN yﬁbﬂ :
- Office of the Director = EL!/
Dear Mr. Black: Employment StandaydDRAFT REPLYC) WFOEF FILEER REPLYDIRECIES
| eirrrenr e VBN pEMARKY -~ T

Re:  Notification for Purpose of B.C. Einﬁlovﬁlent Standards Act s.64 -

Please be advised that, on November 3, 2008 M117 Enterprises Ltd. dba Northside

Industries provided notice of termination to its employees, effective no later than June 30,
2010.

We anticipate the number of the employees who will be affected by the group termination

-will be approximately 95. The effective date of the termination will be no later than the
date set out above. The reason for the termination is the loss of business from a major
client which has announced it is relocating its manufacturing operations to Mexico.

If you require any further information, please do not hesitate to contact us directly.

Sincerely,

/"% -y .

Steve McKay

(President) 4

ce. Gary Blanke (Machinists Union), All Employees
Berhane Semere, Employment Standards Branch, Kelowna BC

1400 Industrial Road, Kelowna, B.C. Canada V1Z 1G5 Telepheone (250) 769-4001 Fax (250) 769-3979
“We Supply Solutions”

LBR-2013-00042
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Western Canadian Coal

January 6, 2009

Honourable lain Black, Minister MI“NF:S'RY OF LA&%}} @5’5 ;
Ministry of Labour and Citizens’ Services REPERRAL HUNSER .. 1D Cf :
PO Box 5052 REEER T ey G0 ¥MAZ ac &EAD
STN PROV GOVT L
Victoria, BC Recrnan: JAN 0 8 2y
V8w 9E2

DR Er s

. BEO PLEC) RERYMIRELTID
Dear Minister Black, REWANG

Re: Group Termination Notice
We are currently in unprecedented times with the economic market uncertainties
and turmoil. These uncertain times are having an impact on our customers as
they cut back on steel production in the near-term, which has caused falling
demand for our coal. While we still believe in the long-term economics of the coal
markets and more specifically in the viability of our operations, at present we
cannot determine the level of coal required by our customers beyond the spring
of 2009.

As such, this letter constitutes notice pursuant to Part 8 — Termination of
Employment, Section 64 (1) (c) of the Employment Standards Act,

The number of employees affected by the notice is 106. All these employees will
be notified by January 9, 2009 that their employment with Western Canadian
Coal Corp. at the Wolverine mine is terminated effective May 18, 2009. A copy
of the form of the letter given to each employee is enclosed. There is no frade
union involved.

Should you have any questions with regard to this matter, please do not hesitate
to contact me at 604.639.2525 (direct line). '

Sincerely,
WESTERN CANADIAN COAL CORP.

| \9 Ministry of
0 57\ \ Labour and Citizens’ Services

’Td\ Alan Kazuta JAN 14 2008

Director, Human Resources

Office of the Director
Employment Standards
wdiranch




MINISTRY GF LABOUR
REFERRAL MIEIAER LoQ‘Z 5 ,\

Minister of Labour REFERTO' My DX{3 MAQ ACD EAQG-
cf/o Head Office ' '
Ministry of Labour - recewen:  DEC 0 3 7010
PO Box 9570 '
\S/tﬂt P.YO\élgC[a[ Gove rnment © DRAFTREPLNLY HF oa/mu»;ﬁ FEPLY IMRECTY

ictoria

© 0 o @ eALO

VBW 9K1 REMARIS 1O N0 oo

Re: Notice of Group Termination — April 1, 2010 - Sec. 64 — Employment Standards Act
Honourable Minister;

Calibre Health Services Inc. is a contractor providing health care to the nine Provincial
Correctional Centres in BC. We employ nurses; technicians; clerical/administrative staff;
(who are represented by the BC Nurses Union); and managerial staff, (who are
excluded from the Union); and doctors; dentists; and psychologists (who are sub-
contractors). '

We currently employ the following numbers of employees and sub-contractors in total:

Regular full and part-time — 137
Casual - 98
Sub-Contractors — 57

The breakdown by each Centre is attached along with a copy of the letter being senf to
the employees and to the contractors.

As you will read in the attached letters we are serving this notice now, out of an
abundance of caution to ensure that we are in compliance, given that: ,

a) we are not entirely clear whether the numbers of employees under Section 64
are to be counted by centre or as an aggregate sum of all employees/sub-
contractors, so this notice date is calculated by Calibre Health to be the
maximum notice period possible, and;

b) under the BC Nurses Union collective agreement we are obliged to give 60 days
notice to the Union and to Regular employees, therefore this notice is in addition
to that notice, and:

¢) we are not yet aware whether we will continue to be the contractor beyond March
31, 2011 and may not know until some time in December of 2010. If we are not

Quality care for persons In custody

Website: CalibreHealth.ca
Suite 407, 110-174 Wilson Street, Victoria, BC, VOA 7N7
Telephone: 250-388-5647 Fax: 877-531-8779 . LBR-2013-00042
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™ CALIBRE HEALTH SERVICES INC. | Page 2

the successful proponent for the next contract then this notice and the notice to
the Union, the employees and sub-contractors will stand. If we are the successful
proponent we will be withdrawing ali of the notices once we have a signed
contract with the Correctional Services Branch of the BC Government.

Please advise Calibre Health if this notice does not meet all of the requirements of the
Employment Standards Act so we may amend or correct it immediately.

Respectfully submitz

Tony Belcher
Labour Relations Officer

cc. Joye Morris — President — Calibre Health
Sandi McManus - Representative — BCNU

Attachments (4)

LBR-2013-00042
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Pecember 1, 2010

Calibre Health Services Inc.
Ste. 407, 110-174 Wilson Street, Victoria BC VOA 7N7

10 Staff Members
e 8 regular employees
o 2 subcontractors

Alouette Correctional Centre for Women
24800 Alouette Road, Maple Ridge BC V2X 7G4

27 Staff Members

s 9 regular employees
¢ 12 casual employees
e 6 subcontractors

Ford Mountain Correctional Centre
57657 Chilliwack Lake Road, Chilliwack BC V4Z 1A7

4 Staff Members
o 3 regular employees
¢ 1 subcontractor

Fraser Re%ional Correctional Cenire
13777 256" Street, Maple Ridge BC V4R 1C9

31 Staff Members

« 15 regular employees
e B casual employees
¢ 7 'subcontractors

Kamicops Regional Correctional Centre
2250 W. Trans Canada Highway, Kamloops BC V2C 5M9

32 Staff Members

¢ 13 reguiar employees
e 13 casual employees
s G subcontractors

Quality care for persons in custody

CALIBRE HEALTH SERVICES INC.

Website: CalibreHealth.ca
Suite 407, 110-174 Wilson Street, Victoria, BC, VOA 7N7
Telephone: 250-388-5647 Fax: 877-531-6779

LBR-2013-00042
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Nanaimo Correctional Centre
3945 Biggs Road, Nanaimo BC VIR 5N3

27 Staff Members

¢ 11 regular employees
o G casual employees

e 7 subcontractors

North Fraser Pretrial Centre
1451 Kingway Avenue, Port Coquitlam BC V3C 152

55 Staff Members

¢ 28 regular employees
¢ 18 casual employees
¢ 8 subcontractors

Prince George Regional Correctional Centre
795 Highway 16 East, Prince George BC V2L 5J9

29 Staff Members

¢ 14 regular employees
» 10 casual employees
»- 5 subcontractors

Surrey Pretrial Services Centre
14323 57" Avenue, Surrey BC V3X 1B1

39 Staff Members

» 19 regular employees
¢ 15 casual employees
e 5 subcontractors

Vancouver Island Regional Correctional Centre
4216 Wilkinson Road, Victoria BC V8Z 5B2

38 Staff Members

o 18 regular employees
» 12 casual employees
e 10 subcontractors

Total number of Staff Members is 292

o Total number of regular employees is 137
s Total number of casual employees is 98

¢ Total number of subcontractors is 57*

*6 subcontractors work at 1 or more centres and are counted once at their regular centre

LBR-2013-00042
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3255 Overlander Drive Kamloops, B.C. V2B 0A5
250-579-9061 | 250-579-9069
© info@thehamletsatwestsyde.com

www. thehamletsatwestsyde.com

November 19, 2010

Honourable Minister lain Black
Minister of Labour

Room #112 Partiament Buildings
Victoria, BC V8V 1X4 By Fax 250 356 6576 Original to follow by mail

Dear Honourable Minister Black

Re:  Notice of Group Termination under Section 64 ESA Y
. <k

As per Section 64 of the Employment Standards Act, we are writing to advise you of a group
termination that will occur on February 12, 2011,

63 regular and 69 casual employees will be permanently laid off from The Hamlets at
Westsyde, a care facility located at 3255 Overlander Drive, Kamloops, British Columbia. The
reason for the permanent lay-offs is that care services at the facility are being contracted out
effective February 12, 2010,

Although Section 64 of the Act only requires written notice to regular employees, as a
courtesy only, we have also provided notice to casual employees at the facility. In addition,
as required by the Act, notice has been provided to the Hospital Employees Union, who
represents employees affected by the lay-off.

Thank you for your attention to this matter.
Yours sincerely, WIISTRY OF LABOUR ( ms
REFERRAL HURIER M/(D a
% REFER TO M MO ®AQ ACTD EALD

Ece)rcl)drlk Van Ryk receven: DEC 0 2 2010

OREFT REPLY(2 INFOBY FILE T REFLY DIRECTOD
RIS il T A2

cC Debbie Mann, HEU Staff Representative




October 20, 2010

Minister of Labour

PO Box 9052, STN PROV GOVT
Victoria, BC

VEW 9F2

Attention: Honourable Murray Coell

Dear Mr. Coell;

RE: Notice: Inglewood Care Centre

SIMPE
8@3@3‘*@

Care Service at ifs Best

MINISTRY 6F LABOUR

HEFERRAL HUKAER N 7L i
REFERTO MIHC *DMI;:! t-!:au A BAQ

receven;  OCT 27 2010

DRAFTREFLY(Y WFOTY FLg REPLY DIRECTOD
REMARKS _ — DNO T2 THRE ACHon

v
e

).
4

I am writing to inform you that SimpeQ Care Inc. has given notice to the owners of Inglewood Care
Centre, of termination of the coniract service agreements between Inglewood and SimpeQ, effective

March 1, 2011.

Please find enclosed 270 notices for the staff displaced.

Thank you.

Yours truly,
Simpe(Q Care Inc.

Qi Kot

Janie Robinson

Simpe Q Care Inc. 725 Inglewood Ave, West Vancouver, B.C. V7T 1X5§
Tel: 604.913.3103 Fax: 604.913.3105
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October 29" 2010

Honourable Murray Coell
Minister of Labour

PO Box 9052

Stn Prov Government
Victoria BC

V8w QE2

# COMMUNITY §,
YHOME SUPPORT ®

SERVICES

e
Ministry 0% -
Labour and Citizens' SErvi

NOV 10 200

e Director

Office of ¢ Aards
ment Standa
EmplOY o

{7 TRY OF LABOUR, .
REFEARAL HUMSER U :
REFER 70" HRIC)

RECENER: NDV

DRAFT REPLY(Q DWOLE FRETD
REMARKS

e

RE: Closure of Community Home Support Services Association (CHESA)- Section 54/64 'r\‘iétice

Deal_' Minister Coell,

The purpose of this letter is to formally notify your ministry that Community Home Support Services
Association (CHSSA) will be closing effective April 15" 2011.

CHSSA has not been provided sufficient hours in the new Home Support Service Contract to generate
the revenue required to sustain agency operations. Consequently, we will be ceasing operations.

In accordance with Section 54 of the Labour relations code and Section 64 of the Employment
Standards Act, this is to advise you that 704 employees (376 Reg & 328 Casual) will be laid off from
work effective April 15 2011, as a result of this closure.

Thank you for your atiention to this matter.

Sincerely,

Paui Dubé
Executive Director

T. 604-739-4300 | F. 604-739-4343

1111385 West 8th Avenue, Vancouver, BC V6H 3v8

www.chssa.com
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0cT 27 7810 ELECTRONIC ARTS™
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Qctober 27, 2010

RE: NOTICE SECTION 64 EMPLOYMENT STANDARDS ACT
VIA COURIER

Minister of Labour

Rm. 342 — 501 Bellville Street

Victoria, British Coluinbia

Vav 1'X4 ' :

Attention Honourable lain Black - Minister of Labour

Pursuant to Sectzon 64 of the Employment Sfandards Act, R.S.B.C. 1896, ¢. 113 as amended, | am writing
on beha!f of Electronic Arts (Canada}, Inc. ("EA”") to advise that on or about October 27, 2010, including the
twe "period prior, EA terminated the employment of more than 100 but less than 300 employees. Al

. fA:E-E_A'_i'é‘laware of and complying with its’ obligations pursuant to s. 63 and s. 64 of the Employment Standards

. Act.

Sincerely,

Brian Dartnell
Senior Counsel
Electronic Arts (Canada}, Inc,

ce: Director of Employment Standards

LBR-2013-0
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Northgate Minerals Corporation

MINISTRY QF LABOUR
rererraL iz Q0o (2223

October 7, 2010 ' REFERTO i3 6 MAQ) ACDH EAQ

recenven: QU 4 8 7i

Ministry of Labour
Honourable Murray Coell, Minister DRAFT REFLYL) WOCY FIECI REFLY DIRECTQ
PO Box 9052, Sth Prov Govt REMARKS

Victoria, BC ﬂjﬁfm

V8w 9E2
Dear Sir:

Please find enclosed the written notice of Group Termination for the employees at the
Kemess Mine as per Section 64 of the Employment Standards Act.

If you have any questions please do not hesitate to contact the undersigned at 604-639-
8508.

Yours fruly, C_\

John Knapp
General Manager
Kemess Mine

Ministry of )
Labour and Citizens’ Services

0CT 27 2010

ffice of the Director
OEmployment Srandards
Bram;h.

el

Northgate Minerals Corporation — Kemess Mina
P.Q. Box 3519 Smithers, British Columbia V0J 2N0
Telephone (604) 639-8500 Fax (604) 638-8501
LBR-2013-00042
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Northgate Minerals Corporation

GROUP NOTICE OF TERMINATION
DATED OCTOBER 7, 2010

It is with regret that we announce the closure of the Northgate Minerals Corporation Kemess Mine, due to
the exhaustion of the ore reserves. There will be over 50 employees laid off from January 2011 to
February 2011 and between 101 to 300 employees terminated from February 2011 to August 2011 during

any two-month period,

Termination dates will be as follows:

January 12, 2011 — 1 employee

May 4, 2011 — 1 employee

January 18, 2011 — 4 employees

May 5, 2011 —~ 1 employee

January 25, 2011 - 6 employees

May 11, 2011 — 7 employees

January 27, 2011 — 1 employee

May 17, 2011 — 2 employees

February 1, 2011 — 18 employees

May 19, 2011 - 1 employee

February 3, 2011 - 1 employee

May 25, 2011 — 14 employees

February 8, 2011 — 2 employees

May 28, 2011 — 3 employees

February 15, 2011 — 6 employees

May 31, 2011 — 6 employees

February 16, 2011 — 2 employees

June 2, 2011 — 7 employees

February 23, 2011 — 27 employees

June 8, 2011 — 2 amployees

February 24, 2011 — 4 employees

June 15, 2011 — 2 employees

March 1, 2011 — 8 employees

June 21, 2011 — 21 employees

March 2, 2011 — 1 employee

June 22, 2011 — 1 employee

March 3, 2011 - 2 employees

June 23, 2011 — 2 employees

March 8, 2011 — 20 employees

June 28, 2011 — 14 employees

March 10, 2011 — 1 employee

June 28, 2011 — 28 employees

March 15, 2011 — 1 employee

June 30, 2011 — 6 employees

March 18, 2011 — 8 employees

July 6, 2011 — 3 employees

March 17, 2011 — 1 employee

July 7, 2011 — 5 employees

March 29, 2011 — 2 employees

July 12, 2011 — 16 employees

March 30, 2011 — 5 employees

July 14, 2011 — 1 employee

March 31, 2011 — 3 employees

July 19, 2011 — 1 employes

April 7, 2011 — 3 employees

July 20, 2011 — 1 employee

April 12, 2011 — 7 employees

July 21, 2011 — 6 employees

April 21, 2011 — 1 employee

August 4, 2011 — 6 employees

April 28, 2011 - 7 employees

We would like to take this opportunity to thank each employee for their contribution to the success of the

Kemess Mine.

Good luck in your future endeavours.

John Knapp \_’\

General Manager

fele Ministry of Labour
IUOE, Local 115

MNorthgate Minerals Corporation — Kemess Mine
P.0. Box 3519 Smithers, British Columbla VCJ 2N0
Telephone (604) 638-8500 Fax (604} 638-8501
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Oct 07, 2010 09:11 AM 6046398590 To: 12503566595 Page 1/3 From: Northgate Minerals Corp - Keme
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Northgate Minerals Corp - Kemess Mine
PO Box 3519

Smithers, BC, VOJ 2NO

Tel: 804.-638-8514 Fax: 604-484-4103

7

To: <12503566595@srfax.com

Fax: 1-250-356-68595

Organization:

Subject: As per the attached

From:

Date:

Hodgson, Linda

October 7, 2010

<<CCF10072010_00000.pdf>>
Original to follow via Canada Post

Linda Hodgson, CHRFP

Human Resaources Superintendent
Northgate Minerals Corporation
Kemess Mine

Phone: 604 639-8554

Fax: 604 639-8501

FEED FAX THiIS END

Dept.;
Fax No.:
Date: i

Fax No.: _f}
i Comments:

FAX

To: NS 5(/#

No. of Paggs: RS\
From: igm\

/2 Sre

Company: Ja mihgrionS

i

! €55 rMing .
nrion- 4

fax pad 79G3E

a
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0CT 0 8 204

REGEIVED:

DRAFT REPIYD INFODY FILELY REPLY DRecrO
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Ministry of _
Labour and Citizens’ Services

0CT 12 2010

Office of the Director

mployment Standards
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PACIF IC GATEWAY ke

INTERNATIONAL COLLEGE INC.

MIISTRY OF t&m
REFERRAL WaER \CLAND Y )

REFERTD MHIO PMO WMAQ ACQ EALQ

regeved:  SEP 27 2010

September 20, 2010

Minister of Labour for B.C.

R i 34;,_»t tdgs. : DRAFT REPLYLY WOL) FILET) REPLY DIRECTL]
001 :
PO Box 90 REMARKS _ —DM.&)
x 9052, Stn. Prov. Govt. = -
, ’ = *:JLB
Victoria, BC VBW 9E2 ES&'A‘C 1 134}

Attention: Hon. Murray Coell

*
Re:  Pacific Gateway International College, Ltd. And Canadian Union of Public
Employees, Local 4319

Pursuant to Section 64 of the Employment Standards Act, we hereby give notice that
Pacific Gateway International College Inc. has provided layoff notice to 86 employees at
their Vancouver location. .

The reason for the termination is that the school is losing money and will not be able to
operate beyond the January date given in the letter.

The effective date for the termination is January 11, 2011. v

Yours truly,

%ﬁ 4

Sammy Takahashi
President
Pacific Gateway International College, Inc.

Ministry of
Labour and Citizens’ Services

SEP 30 2010

Office of the Director
Employment Stendards
Branch

Vancouver: 3rd Fl., 1155 Robsor St.  Vancouver, B.C. Canada VOB 1B5 Tel: 604-687-3595 Fax: 604-637-358¢  E-mail: info@ pacificgateway.net
Victoria:  3rd FL, 1012 Douglas St.  Victoria, B.C. Canada VBW 2C3  Tel: 250-381-6630 Fax: 250-381-6631 E-mail: vigksia@pagifgasteway.net
Toronto:  9th Fl, 80 Bloor St. West  Toronte, ON. Canada M5S 2V1  Tel: 416-413-0511  Fax: 416-413-9044 E-mail: tcbrgﬁg)@gamﬁcgateway net
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Mnustry of
Labour and Citizens’ Services
AUG 19 2010 & MINISTRY: OF LAB{S
Office of the Divectoy | SUININIITT  rereraaL uvaes (OD:\/

recewen:  AUG 18 7040

Honourable Murray Coell

PO Box 9052 Stn Prov Govt DRAFT REFLYL) PO PILEL) REPLY DIRECTOD

Victoria BC VBW SE2

FAX: 250~ 35€ - €595 . REMKS —2 1O Do Fo Al

NOTICE UNDER EMPLOYMENT STANDARDS ACT (GROUP TERMINATION)

This letter is provided in fulfiliment of Summit Logistic Inc.’s notice obligations
under Section 64(1){c) of the Employment Standards Act.

Canada Safeway Limited has declded not to renew its commercial warehousing
and distribution agreement with Summit. The existing Safeway agreement has
been extended through to February 28, 2011. Effective February 28, 2011,
Safeway will cease to be a customer of Summit. As a result, Summit will cease
operations at 7185 - 11" Avenue, Burnaby, effective February 28, 2011,

Summit presently employs a total of 322 employees (i.e,, union, nen-union and
management). The orderly shut down of our facility will require Summit to
gradually curtail operations over a period of a number of months leading to our
final day of operation on February 28, 2011, '

As services are curtalled, employees will be terminated from employment. The
curtailment schedule will result in the following terminations:

1 effective September 25, 2010, 25 employees;
2,  effective December 26, 2010, 96 employees; and
5 effective February 28, 2011, 271 employees.

Employees will be provided with notice or a combination of notice and termination
pay in accordance with Section 64 of the Employment Standards Act.

Notice under Sectlonh 64(1)(a) is being provided to individual employess affected,
as well notice under Section 46(1)(b) to the Retail Wholesale Union, Local 589,
which represents a bargaining unit of Summit employees.

LBR-2013-00042
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Should you wish to discuss the closure or obtain additional information, please
contact:

Glenn Welsh
8r. Director, Operations
- 7188 - 11" Avenue
Burnaby BC B3M 2ZN5
Tel: 604 527 2960

Glenn Welsh
Sr. Director, Operations

Davis:7285018.1

th
7185 11" Avenue, Burnaby, BC V3aM 2N5 LBR.2013.00042
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" H.Y. Louie Co. Livizen
14 'El 2821 Production Way
a B Bomd s Burnaby, B.C.

& iy COMmparey BOUR
o MINISTR;{/ %F %, Canada V5A 3G7
July 30, 2010
Y AUG 0 4 2010 Mailing Address:
Ministry of Labour MINISTER'S SIGNATURE O PO. Box 4000
DIRECT REPLYD) MAT Vancouver, B.C.
501 Belovile S, D 820 FLED S Canada VB 375
Victoria, BC V8W 9A2 , Yia COURIER & FAX ( 250-356-6595) Tel: (604) 421-4242

Fax: (604) 444-3999
Attention: Honourable Murray Coell, Minister of Labour o

Dear SirfMesdames:

Re: Section 64 Notice - Closure of MarketPlace IGA Store
(2020-2030 West Broadway, Vancouver)

Be advised that this letter rescinds and replaces the June 30, 2010 notice giveh to you
regarding the same issue. Due to an extension of the lease for at least another month, the
previous notices to staff are being rescinded and replaced with new notices pursuant to
the Code.

The employment of approximately 95 employees will be affected as a result of the closure
of the MarketPlace IGA store located at 2020-2030 West Broadway in Vancouver. Due to
the fact the store will now be open during the summer months, it is expected that the staff
levels may rise due to summer hiring fo cover for vacation relief. On that basis, we have
opted to give the staff 12 weeks notice of termination. Section 64 of the B.C. Employment
Standards Act requires the employer to provide written notice of group termination to the
Minister of Labour. This letter constitutes notice pursuant to Section 64. The closure is
slated for November 30, 2010 with the last day of retall business expected to be October
31, 2010.

Notice of group termination pursuant to Section 64 is again being giveh to the employess
and to the affected unions.

It is expected that after the application of seniority rights within the remaining stores in the
bargaining units that approximately 95 employees will be out of work.

We have again provided notice pursuant to Section 54 of the B.C. Labour Relations Cocf%e
to the affected unions and have indicated our availability to meet with them.

Please feel free to contact the writer directly if you require further information. We wish to

ensure you that every effort is being made to minimize the impact of the closure on
employees.

Singerel

M. Scott Coburn Ministry of

Vice President, Labour and Citizens’ Services
Human Resources & Distribution :
, , , AUG 12 2010
Copies: Executive Committee
Human Resources Department Office of the Director
UFCW 247 Employment Standards
UFCW 1518 Branch
. H:\W84\July 30 lisis\Section 64 Notice-Honourable Murray_Coellv2 July 30.DOC LBR-2013-00042
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' Ministry of . :
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REFERTO MM DMO MAQ ACOY EADD JUL 122010 : /7%
| f the Director C atalySt
: yitg Office of the L
receven:  JUL 0 7 2658 . O o et Standards ,
: Branch
DRAFT REPLYD P00 FILEDY _&i‘:;.}.;\ DIRECT Y ] _ Catalyst Paper Corporation
- . 2nd Floor, 3600 Lysander L
renes__M0_Got dhawg o o, S o 2
- Canada V78 1C3
. . : Tel: 604 247 4400
By Registered Mail Fax: 604 247 0512
Tuly 6, 2010
Ministry of Labour -
PO Box 9052, Stn Prov Govi
Victoria, BC
V8W 9E2

Attention: The Honourable Murray Coell

Dear Minister Coell:

We write to give notice pursuant to section 64 of the Employment Standards Act that we are
terminating the employment of approximately 100 employees effective September 10, 2010.

The reason for the termination is the permanent closure of the Elk Falls paper mill in Campbell
River.

~ We are providing notice to the affected employees and their Union as required by the Act.

" Sincerely,

Senior Vice President, Human Resources

Copy: CEP, Locals 630 and 1123

LBR-2013-00042
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1250 Brownmiller Road Telephone: {250) 9$;2-9244
West fraser Mills Ltd Canada V) 65 o (Fo0) 9R032
MINISTRY OF LABQUR
REFERRAL NUKJER M
June 28, 2010 REFERTO MMQO DML RAQ ACE EAQY

receven:  JUL 0 2 7150

Via Rax (250) 356-6595 -
DRAFT REPLY(Q WO FILECI REPLY DIRECTDY
REMARKS AN ANS!

The Honourable Murray Coell, Minister of Labour
PO Box 9052

Station Provincial Government

Victoria BC V8W 9E2

Dear Minister Coell:

Re:  Employment Standards Act — Section 64 N

This is your notice pursuant to Section 64 of the Employment Standards Act R.S.B.C.
1996, ¢. 113 (“ESA”) that West Fraser Mills Ltd. intends to close its Northstar Lumber
mill operations in Quesnel, British Columbia.

Pursuant to Section 64(2) of the ESA, we advise that:

1. 77 employees will be affected by the closure,

2. The effective date of the first termination will be June 28, 2010,

3. As indicated above, the reasons for the termination of employment related to the
Company’s decision to close its Northstar Lumber operations in Quesnel, British
Columbia.

If you have any questions, please contact me at (250) 992-0821.

Yours truly,

Ray Ferris,
Vice President, Wood Products

WFE10
LBR-2013-00042
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e B o Boedt Burnaby, B.C.
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a iy cornpany REGENED: JUL Q ? g’ﬁ 'iﬁ Canada VSA 3G7

June 30, 2010 Mailing Address:
DRAFT REFLY(3 BFODQ FILECY REPLY DIRECTO) B eSS

PO. Box 4000
Ministry of Labour REMARKS Vancouver, B.C.
Room 247 ) - Canada V6B 325
501 Bolevile St T oo 2
Victoria, BC V8W 9A2 via COURIER & FAX ( 250-356-6595)

Attention: Honourable Murray Coell, Minister of Labour
Dear SirfMesdamaes:

Re: Section 64 Notice - Closure of MarketPlace IGA Store
(2020-2030 West Broadway, Vancouver)

Be advised that this letter rescinds and replaces the June 7, 2010 notice given to you

regarding the same issue. Due to an extension of the lease for at least another month, the

previous notices to staff are being rescinded and replaced with new notices pursuant to
the Code.

The employment of approximately 85 employees will be affected as a result of the closure
of the MarketPlace IGA store located at 2020-2030 West Broadway in Vancouver. Due to
the fact the store will now be open during the summer months, it is expecled that the staff
levels may rise due to summer hiring to cover for vacation relief. On that basis, we have
opted to give the staff 12 weeks notice of termination. Section 64 of the B.C. Employment
Standards Act requires the employer to provide written notice of group termination to the
Minister of Labour. This letier constifutes notice pursuant to Section 64. The closure is
slated for October 31, 2010 with the last day of retail business expected o be September
30, 2010.

Notice of group termination pursuant fo Section 64 is again being given to the employees
and to the affected unions.

It is expected that after the application of seniority rights within the remaining stores in the
bargaining units that approximately 95 employees will be out of work,

4
We have again provided notice pursuant to Section 54 of the B.C. Labour Relations Code
to the affected unions and have indicated our availability to meet with them.

Please feel free to contact the writer directly if you require further information. We wish to
ensure you that every effort is being made to minimize the impact of the closure on
employees.

Sincerel

. Scott Coburn
Vice President,
Human Resources & Distribution

Copies: Executive Committee
Human Resources Department
UFCW 247
UFCW 1518
H:84\June 30 lists\Section 64 Notice-Honourable Murray_Coellv2 June 30.DOC LBR-2013-00042
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Mc KI MM & LoTT

BARRISTERS SOoOLICITORS HOTARIES PUBLIC

NicHoLAs W. LoTT CHRISTOFHER S, LOoTT TiHoTHY F. Lotr  CoLL GorpoN
TyeRHG M.S, HEMPHILG NotA M, SILZER JENHIFER BATEMAN DaMor O'BRIEH
GEORGE F. McKiMM {2007]

June 2, 2010

Our File No. 26407

The Honourable Murray Coell ' - Employment Standards Branch

Minister of Labour 2™ Floor, 6475 Metral Drive

PO Box 9052, Stn Prov Govt . Nanaimo, BC VOT 2L8

Victoria, BC V8W 9E2

VIA FACSIMILE: 250-356-6595 . VIA FACSIMILE: 1-250-390-6195
Dear Sirs:

Re: Midisland Holdings Lid.

Pursuant to s.84(1)(c) of the Employment Standards Act, we hereby notify you that
Midisland Holdings Lid. is terminating 66 employees at Brooks Landing, 2000 Island
Highway, Nanaimo, British Columbia, effective July 31, 2010. A copy of the notice
served upon the employees is attached hereto.

Yours fruly,

McKIMM & LOTT

——r—_

Nicholas W. Lott
Email: nlott@mclott.com

NWL/jab
Encl,

9830 4™ STReET, SIbKEY, BRITISH COLUMBIA, CANADA VBL 2Z3

TeLepHoNE: {250) 5639461 Fax; [25)) 655-3329

EMAIL; receplion@mclott.com

SALT SPRING OFFICE! | | 8 FULFORR-GANGES Roab., STeE. 201 SALT 3FRING |sLAND, B.C, VBK 254
TELEPHONE; (250) §37-9951 rax: (250) 537-1916
LBR-2013-00042
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H 9 Vi 359 Longview Drive
Bloomingdale, IL 60108
Tel: 630.909.5576
LOGISTICS Fax; 630.681.8465
May 18, 2010 ABO
” LSEBETHRY OF LABOUR
The Honorable Murray Coell : REFEPPAL HUM3ER (-9".H (2_5
Minister of Labour PEFERTO HBITT DM MAD ACO EADY
P.O. Box 9052 .
St Prov. Gov. neceneo: WMAY 2 8 7010

Victoria, BC V8W 9E2

DALET ITPLYIY WO FRELD RESLY DIRESTLY
FEEaenTNR — 10 pmo FOR_Ae T

Dear Minister:

Re: HAVI Logistics North America
Pursuant to section 64 of the Employment Standards Act, 1 am writing to advise ydu that
HAVI Logistics will be terminating the employment of all 74 employees who work at

and from HAVTI’s place of business at 21771 Fraserwood Way, Richmond, BC, V6W
1J5.

The last day of work of the employees will be September 15, 2010.

Should you or your staff have any questions regarding this matter, please contact the
undersigned.

Yours truly,

%@9[ Mﬁ’
Becky Rusnak :
Director of Human Resources

HBdoes - 8423012v]

Ministry of
Py gty and Citigens Doreires
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May 31, 2010

Ministry of
Tabaur wnd Citizens’ Services

L__:_.(__).__:._ LA R TR

Y FAX: (250) 356-6595 SAY 60

e af the b o

Honourable Murray Coell, Minister Employraent Standards
Ministry of Labour e o FENCh
PO Box 9592 Stn Prov Govt
Victoria, BC
V8W 9E2

Re: Notice of Group Termination — Royzal Columhbian Hospital
Please accept this letter as official notification of group terminations as required by
Section 64 of the Employment Standards Act.
Number of employees affected: 93
Effective date of terminations:  September 30", 2010
Reasons for terminations: Expiry of the service contract for Sodexe Canada

Ltd. at Royal Columbian Hospital, 330 East
Columbia Street, New Westminster, BC, V3L 3W7

If you have any questions or concerns regarding this matter please contact me directly at
(604) 453-0208, extension 13.

Rob Martins, CHRP
Director, Hurnan Resources

Ce: Director, Employment Standards (by fax: (250) 356-1886)

LBR-2013-00042
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May 31, 2010

BY FAX: (250) 356-6595

Honourable Murray Coell, Minister
Ministry of Labour

PO Box 9592 Stn Prov Govt
Victoria, BC

VEW 9R2

Re: Notice of Group Termination — Burnaby General Hospital

Please accept this letter as official notification of group terminations as required by
Section 64 of the Employment Standards Act.
Number of employees affected: 63

Effective date of terminations: August 19™, 2010

Reasons for terminations: Expiry of the service contract for Sodexo Canada
Ltd. at Burnaby General Hospital, 3935 Kincaid St,
. Burnaby, BC, V5G 2X6

If you have any questions or concerns regarding this matter pieas.e contact me directly at
(604) 453-0208, extension 13.

Rob Marting, CHRP
Director, Human Resources

Ce: Director, Employment Standards (by fax: (250) 356-1886)

LBR-2013-00042
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02/0%2010  09:59 Camphell Froh May & Rice LLP (FAX)E04 2738340 P.002i003

CAMPBELL FROH MAY & RICE we

BARRISTERS & SOLICITORS

RAYMOND P, FROH* RALPH A. MAY* Suite 200 ~ 5611 Cooney Road

MARK E. STANDERWICK* ERIC D. SCHROTER* Richmond, B.C.

KATHERINE E. DUCEY* : JEFFERSON N. FROH* VBX 3J6

WILLIAM D. MACLEOD* " EDWARD L. MONTAGUE

MELINDA G. VOROS ROBERT R. ALLAN Telephone: 604 273-8481

SPENCER 0. MAY ) DANIEL F. HEPBURN Toll Fres: 1-800-883-8788

. A LAW CORPORATION : Fax: 804 273-4729

Email: emoniague@cimrlaw.com

Tuesday, February 9, 2010 Qur File No,: 72484

Via Fax; 250-356-1888

B.C. Minister of Labour

c/o Employment Standards Branch, Head Office
P.O. Box 9570, Stn. Prov. Govt.

Victoria, B.C, V8W 8K1

Attention: Pat Cullinane, Director of Employment Standards

Dear sir

Re: Abbey Window Coverings, a Division of Springs Window Fashions LLC
Notice of Group Termination (Section 64 of Employment Standards Act)

We are the B.C. solicitors for Abbey Window Coverings, a Division of Springs Window Fashions
LLC. On behalf of our client, we hereby enclose for the attention of the Minister of Labour a
copy of the Notice 'of Group Termination issued to employees of Abbey Window Coverings on
February 8, 2010, in accordance with our client’s statutory obligation pursuant {o Section 64 (1)
(c) of the Employment Standards Act,

Would you kindly forward this notice to the appropriate Minisfry official(s) as necessary.

Kindly acknowledge receipt of this Ietter and enclosed statutory notice by endorsing the
attached copy of this letter and returning it to our office.

Yours truly,

CAMPBELL FROH MAY & RICE ur

Per: - -
Zdward L. Montagus™
ELM/el
Encl.
cC. Hon. Murray Coall, Minister of Labour for British Columbia, via fax: 250-355-6595

Abbey Window Coverings, a division of Springs Window Fashlons LLC

4
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A& eyilen of Bpngn Wisdow Fastion

Nofice of Group Termination (Employinent Standards Act, Section 64)

To:  All Employees of Abbey Window Coverings, a Division of Springs Window
Fashions LLC ‘ .

Date: February 9, 2010

We hereby give you notice of a group termination in accordance with Section 64 of the British
Columbia Employment Standards Act.

Number of employees who will be affected 159
Effective date of termination May 4, 2010
Reason for termination ) Plant Closure/Restructuring

Further information as to individual termination arrangements will be provided in due course.

Sincerely,
Abbey Window Coverings, a Division of Springs Window Fashions, LLC

Per: Mark Emmrich
Director of Associate Services

19285 25" Avenue, Surrey BC Canada Vas 3X1 Administration 604.542.7500 Toll Frea 1.800.663.1606

LBR-2013-00042
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Attention: Honourable Murray Coell, Minister of Labour
Dear Sir/Mesdames:

Re: Section 64 Notice - Closure of MarketPlace |IGA Store
(2020-2030 West Broadway, Vancouver)

We write to advise you that the employment of approximately 95 employees will
be affected as a result of the closure of the MarketPlace [GA store located at
2020-2030 West Broadway in Vancouver. As a result of the ability to exercise
collective agreement seniority throughout the other five stores covered by the
collective agreement and the scheduling for vacation relief, it is expected that the
layoffs will be staggered somewhat throughout the summer months. Section 64
of the B.C. Employment Standards Act requires the employer to provide written
notice of group termination to the Minister of Labour. This letter constitutes notice
pursuant to Section 64. The closure is slated for July 31, 2010 with the last day of
retail business expected to be June 30, 2010.

Notice of group termination pursuant to Section 64 has also been given to the
employees and {o the affected unions.

It is expected that after the application of seniority rights within the remaining
stores in the bargaining units that approximately 95 employees will be out of work.

We have aiso provided notice pursuant to Section 54 of the B.C. Labour Relations
Code to the affected unions and have already met with them with an expectation
of additional meetings in the future.

Please feel free to contact the writer directly if you require further information. We
wish to ensure you that every effort is being made to minimize the impact of the
closure on employees.

”Scott Coburn
Vice President,

Human Resources & Distribution

Copiss: Executive Committee
Human Resources Department
UFCW 247

UFCW 1518 LBR-2013-00042
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failing Address:
Ministry of Labour DRAFT REPLYL) INFOLY FILEQY REPLY DIRECTCR f}g-c 51?3;0%00
Roomrﬁg remarksF3C_ QLA sl Canada V6B 3Z5
501 Belleville St. 00 NREEANY Tel (604 421 4242
Victoria, BC V8W 9A2 via COURIER & FAX ( 250-356-6595)
Attention: Honourable Murray Coell, Minister of Labour X* f &CC)W"’C«Q—

Dear Sir/Mesdames:

Re: Section 64 Notice - Closure of MarketPlace IGA Store
(2020-2030 West Broadway, Vancouver)

Be advised that this letter rescinds and replaces the April 30, 2010 notice given to you
regarding the same issue. Due to an extension of the lease for at least another 2 months,
the previous notices to staff have been rescinded and replaced with new notices pursuant
to the Code.

The employment of approximately 95 employees will be affected as a result of the closure
of the MarketPlace IGA store located at 2020-2030 West Broadway in Vancouver. Due o
the fact the store will now be open during the summer months, it is expected that the staff
levels may rise due to summer hiring to cover for vacation relief. On that basis, we have
opted fo give the staff 12 weeks notice of termination. Section 64 of the B.C. Employment
Standards Act requires the employer to provide written notice of group termination to the
Minister of Labour, This letter constitutes notice pursuant to Section 64. The closure is
slated for September 30, 2010 with the last day of retail business expected fo be August
31, 2010.

Notice of group termination pursuant to Section 64 has also been given to the employees
and to the affected unions.

It is expected that after the application of seniority rights within the remaining stores in the
bargaining units that approximately 95 employees will be out of work.

We have again provided notice pursuant to Section 54 of the B.C. Labour Relations Code
to the affected unions and have indicated our availability to meet with them.

Please feel free to contact the writer directly if you require further information. We wish to
ensure you that every effort is being made to minimize the impact of the closure on
employees.

Sinc

. Scott Coburn
Vice President,
Human Resources & Distribution

Copies: Executive Committee
Human Resources Department
UFCW 247

UFCW 1518 LBR-2013-00042
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Ministry of Labour and Citizens Services Fﬁ)ﬂ t D. Mo .
Box 9052
Station Provincial Government
Victoria, BC
VBW 9K4

Attention: The Honourable Mutrray Coell, Minister
Re: Group Termination

Please accept this as notice under Section 64 of the Employment Standards Act that the Keg Caesar’s will
be closing on August 1, 2010. This is due to the non-renewal of its franchise agreement. The
employment of approximately 85 employees will be terminated. These employees have been given
notice of termination today effective August 1, 2010 and will therefore receive fifteen weeks workmg
notice and commaon-law severance pay where warranted.

Because the number of employees affected is between 50 — 100, eight weeks notice is required to be
given under Section 64(3) of the Employment Standards Act. The employees will be given 15 weeks
advance notice.

Sincerely,

Gerry Cooper
Hornhy Street Restaurants Ltd (dba Keg Caesar's}
604-377-6733

Pevserion STatioy:. 'THE KEG
NelaHaoUR00D Pus STEAKHOUSE

595 Hornby Street, Vancouver, British Columbia, Canada V6C 144 ¢ Telephone (604) 688-6050 ¢ Facsinﬂbeé_%%_%%éﬁ&ﬁ
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Customer Management, Lid,

150 Crosspoint Parkway
Getzvilie, NY 14068
Phone:(800) 227-4000
Fax: (716) 404-2136

March 15, 2018

Honourable Murray Coell
Minister of Labour

P.O. Box 9052

Station Provincial Government
Victoria, BC V8W SE2

Dear Minister:

Re: Gronp Termination of Emplovees

The purpose of this letter s to inform you that due to unforeseen circumstances NCO
Customer Managemient, LTD., will be tetminating the employment of approximately
three hundred and forty-three (343) employees at the Nanaimo, British Columbia
location.

This group termination will take effect on or about June 12, 2010.

We have encloséd a copy of the notice given to employees today, March 15, 2010.

Should you require any information, please do not hesitate to contact me at (215) 441-

3401.
Yours truly, ‘

Lo G I (9t)
James McGrath

Sendor Vice President, Operations
NCO Customer Management, Ltd.

LBR-2013-00042
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ReF (1500
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Attention: Honourable Iain Black, Minister

- A § eyt WP T byt g e b U AR A G T e B D e iehm 0 4 BRI gRaAnes,

Ministry of Labour and Citizens’ Services
P.0. Box 9052, Stn. Prov. Govt.
Victoria, B.C, VBW 9E2

Dear Minister Black:
Re: Notice of Group Termination - Kedak Graphic Communications Canada Company

We are writing te provide notice pursuant to s, 64 of tha British Columbia Employment
Standards Act {the “"Act”} that Kodak Graphic Communications Canada Company (“Kodak”) will be
terminating the employment of mare than 100 of its employees at its facilities in Burnaby and Delta,
British Columbia during a 2-month period. The total number of employees who will be affected by the
group termination is 131.

The following are the dates and numbers of employeas terminated:

Date Number of Employees
November 16, 2009 1
November 27, 2008 5
November 30, 2009 62
December 11, 2009 1
December 15, 2009 6 1+ OO =
December 31, 2008 34
January 12, 2010 1
January 15, 2010 1
November 16 to January 15 i1
January 28, 2010 20
November 30 to January 29 125
November 16 to January 29 131

The reasons for the termination are the currant economic climate and the cancellation of
contracts by Kodak's customers. These circumstances have led to 3 need for fewar employees. 4

We are providing each affected employee with a copy of this letter. Please do not hesitate to
contact the undersigned should you require anything further.

Sinceraly,
KODAK GRAPHIC COMMUNICATIONS CANADA COMPANY

cc: Affected empfoyees

Kodak Graphic Communlcations Canada Company
4275 Kinraid Streat « Rurnabv. BC » Canada VEG 4P LBR-2

LeR 20300042, o
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ENTERTAINMENT

8th Floor, 369 Terminal Avenue  Tel: 604.688.0606 Fax: 604.685.0298
Vancouver, BC, Canada V6A 4C4 Visit us onling at: www.radical.ca

Radical Entertainment Is an Activision Blizzard 6oljﬁny
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By Registered Mail

February 15, 2010

Ministry of Labour and Citizens’ Services DRAFT REPLY(3 HF0® FILEEY AEPLY BIRECTDD
PO Box 9052, Stn Prov Govt rEMaRKE ~F DO~ .
Victoria, BC ' E Z E[ LE T

V8W 9E2 ),\/\ﬂ_, T ,
Attention: The Honourable Murray Coell - : N = ﬁ F O:yl A:Y‘L

o { '
Dear Minister Coell; o [/ja'glz ng

We write to give notice pursuant to section 64 of the Employment Standards Act that we are terminating
- the employment of approximately 92 employees effective February 11, 2010,

The reason for the termination is the cancellation of one program.
We are providing notice to the affected employees as required by the Act.

Sincerely,

Nicole Silvestre
HR Manager

. Per: RADICAL ENTERTAINMENT LTD.

%0,
$ ;qu

LBR-2013-00042
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CAMPBELL FROH MAY & RICE LLP

BARRISTERS & SOLICITORS

RALPHA, MAY*

ERIC D, SCHROTER"
JEFFERSON N, FROH*
EDWARD L, MONTAGUE
ROBERT R. ALLAN
DANIEL F. HEPBURN

RAYMOND P. FROH*
MARK E, STANDERWICK*
KATHERINE E. DUCEY™
WILLIAM D. MACLECD*
MELINDA G, VOROS
SPENCER O, MAY

* ALAWCORPORATION X

.Tuesday, February 9, 2010
" Via Fax: 250-356-1886
B.C. Minister of Labour
cfo Employment Standards Branch, Head Office
P.O. Box 9570, Stn. Prov. Govt.
Victoria, B.C., VBW 2K1
Attention:

Dear sir:

Xrew

(FAX)604 2739340 P.002/003

/_g [Vif"’

;145 FD of

Suite 200~ 5611 Cooney Road
Richmond, B.C.
V6X 3J6

Telephone: 604 273-8481
Toll Free: 1-800-883-8288
Fax: 604 273-4729

Email; emontague@cimriaw.com

Our File No.: 72484

Pat Cullinane, Director of Employment Standards

Re: Abbey Window Coverings, a Division of Springs Window Fashions LLC
Notice of Group Termination (Section 64 of Employment Standards Act)

We are the B.C. solicitors for Abbey Window Coverings, a Division of Springs Window Fashions
LLC. On hehalf of our client, we hereby enclose for the attention of the Minister of Labour a
copy of the Notice ‘of Group Termination issuad to employees of Abbey Window Coverings on
February 9, 2010, in accordance with our client's statutory obligation pursuant to Section 64 (1)

(c) of the Employment Standards Act.

Would you kindly forward this notice to the appropriate Ministry official(s) as necessary.

Kindly acknowledge receipt of this letter and enclosed statutory notice by endorsing the

attached copy of this letter and retuming it fo our office,
Yours truly,
CAMPBELL FROH MAY & RICE we

Per:

dward L. Montague

ELM/elm
Encl.

—, .

1k

Ministry of
Labour and Citizens’ Services

C FEB 03 20

Office of the Director
Evaployment Standards
e d2ARC,

cc. Hon. Murray Coell, Minister of Labour for British Columbia, via fax; 250-358-6595

Abbey Windew Coverings, a division of Springs Window Fashions LLC

r

026416-0072494116810

LBR-2013-00042
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Abby

window coverings
A eTielen of Scrings Vitnden Frabor

£ GRABER.

Notice of Group Termination (Emplovment Standards Act, Section 64)

To:  All Employees of Abbey Window Coverings, a Division of Springs Window
Fashions LLC

Date: February 9, 2010

We hereby give you notice of a group termination in accordance with Section 64 of the British
Columbla Employment Standards Act.

Number of employees who will be affected - 159
Effective date of termination May 4, 2010
Reason for termination ' Plant Closure/Restructuring

Further information: as to individual termination arrangements will be provided in due course.

Sincerely,

Abbey Window Coverings, a Division of Springs Window Fashions, LLC

Per: Mark Emmrich
Director of Associate Services

19286 25" Avenus, Surray BC Canada Vas 2X1 Administration 604.542,7500 Toll Free 1.800,663.1608

www.abbeywindowecoverings.com Cusiomer Service 604.542.7501 Tolt Frea Fax 1.800.661.8400
R LBR-2013-00042
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Centerplate

Servomation Inc.
February 2, 2010
rﬂmmes;fy Of A\
V1A COURIER AND REGISTERED MAIL T.abony and Cifizens’ 5€ fgé}“
PRIVATE & CONFIDENTIAL ? s %’ i L?B E
N .. . 1 E 5 U H
Minister of Labour and Citizens’ Services Office of the BWEe |
A

}
N 1 1 RT3 e ikl
c/o Pat Cullinane 1 Hanple o B

Director of Employment Standards Branch
2000 — 880 Douglas Street
Victoria, BC V8W 2V7

Dear Sirs;

Re: Group Termination

I am General Manager for Servomation, Inc. (“Servomation™), which holds a concession and
food service contract at B.C. Place Stadium. As you may be aware, B.C. Place Stadium will be
closing for approximately 16 months for replacement of the roof, as a result of which, while
there will likely be some work available for some employees, the majority of the employees will
have no work opportunities during the roof replacement construction.

In the circumstances, it is Servomation’s position that section 64 of the Employment Standards
Act (the “ESA”) does not apply. However, without prejudice to that position and out of an
abundance of caution, Servomation is providing this notice under the ESA. We have been
advised that notices to the Minister under section 64 can be addiessed care of the Director of the
Employment Standards Branch. Notice is also being provided to the BCGEU.

Further to the requirements of section 64 of the ESA, I can advise as follows:

(a) approximately 436 employees of Servomation, Inc. at B.C. Place will be affected.
It is important to note that the vast majority of these employees only work a few
shifts a year for major events held in the Stadium;

TOVI2320WAN_LAW\ 5846590\3
LBR-2013-00042
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(b)

-2

the effective date for employees will be from approximately May 18 to July 13,
2010;

1 believe this is the information you require, Please advise if you have any further questions

Yours truly,

SE MATION, INC,

Ken Maguire
General Manager

C.C. BCGEU

TOTT2INVAN_LAWA 58469013
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604 8737696 " HRCOV . 07:07:02 p.m. 01-21-2010 ) 27,'11

\@L\ .
(})\'ﬁ\ &L‘aj:‘;\w})
g\ﬁ, 'EDO |
> CITY OF L, HUMAN-RESOURCE.SERVICES.

VANCOUVER .(("\11"/ Office of theldérierat Manager

abGUT and (Tiﬁ?F“‘!f" ggrviges
January 21, 2010

S

N
HONOURABLE MURRAY COELL JAN 29 2610
PO BOX 9052 STN PROV GOVT 7 Office of the Pirerir
VICTORIA BC V8W 9E2 { Em:aicayf%m}fg;i;_ig;‘,‘.;f;i
S - ]
Dear Sir:

RE: Employment Standards Act, Section 64 - Notice of Group Termination

This letter constitutes notice of group termination pursuant to Section 64 of the British
Columbia Employment Standards Act. The City plans to eliminate 44 positions beginning
March 21%, 2010. The positions to be eliminated are set out in the attached Schedule A, The
elimination of the 44 listed positions is the result of implementation of the City’s 2010
operating budget and related cost reduction initiatives. '

it is not possible to precisely identify either the identities or the final numbers of employees
who may actually have their employment terminated as a result of the elimination of these
positions. With the passage of time from now to the scheduled layoffs and/or terminations,
there will be opportunities to redeploy some employees to other positions. Collective
agreements applying to many of the positions also provide for bumping rights and other
options for employees that may result in the layoff of employees in positions that are not
directly affected by the elimination of positions.

Please see Schedule B for examples of the letters being sent to each of the different
categories of employees affected, Schedule C for a complete list of employees in each
category receiving letters, and Schedule D for examples of the letters being sent to each
union representing affected employees.

Although unlikely, it is possible that between 50 and 100 employees’ employment may be
terminated at a single City location in the two-month period following March 21%, 2010.

We wish to ensure you that every effort is being made to minimize the impact of the
consolidation on City employees. |n this regard, the City and representatives of the unions

have met pursuant to Section 54 of the Labour Relations Code for the purpose of developing
adjustment plans,

AN,

Patrice Impe
7~ General Manager, Human Resources

City of Vancouver, Human Resource Services
Office of the General Manager

453 West 12th Avenue

Vancouver, British Columbia V5Y 1¥4 Canada
tet; 604,873,7663 fax: 604.873.7696
website: vancouver.ca

LBR-2013-00042
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Schedule A

Classification/Position Titles

External Relations & Protocol Coordinator Il
Clerk Typist 1l

Clerk Typist 11l (x2)

Clerk I

Clerk Il (x2)

Electrical Inspector |

Electrical Inspector, QCC

Building Inspector, QCC

Plumbing & Gas Inspections, QCC
Accounting Clerk

Process Server (x2)

Storekeeper

Admin Assistant |1l

Film and Events Liaison (x2)
Apprentice - Metal Fabricator (x4)
Journeyman - Metal Fabricator (x2)
Apprentice - Carpenter

Apprentice - Heavy Duty Mechanic (x4)
Apprentice - Machinist

Anti Graffiti Coordinator

Program Coordinator

Engineering Assistant 1

Recreation Programmer Il (x10}

07:07:27 p.m.

01-21-2010

LBR-2013-00042
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Jan. 22, 2010 6:16PM  Gre-~smart Manufacturing No. 3353 P 1

GREENSMART MANUFACTURING LTD,
FAX COVER SHEET

greensm
MANUFACTURING LTD,

From:

Greensmart Manufacturing Ltd.
Box 659

Dawson Creek, B.C.

ViG 4H7

Phone: (250)782-2065

Fax: (250)782-2061

DATE: 22-Jan-10 NUMBER OF PAGES: 2

FROM: Sheryl March SUBJECT: Notice of Termination

ATTENTION: . PHONE:

FAX: 250-356-1886

Please accept the notice of termination for 100 employees from Greensmart Manufacturing.

Termination date has been set for March 26, 2010.

Thank you. | N_ﬂ/ ;.
w%);ﬁ

Regards, N W(‘\J\/ vith/

Sheryl March . A 0 al U‘\

Human Resources 4

LBR-2013-00042
page 204




Jan. 22. 2010 6:16PM Gre--smart Manvfacturing - No..335% P, 2

Ministry of _ Gréensmart Manufacturing Ltd.
| Labour and CitizenBox,.6§%Dawson Creek, BC, V1G 4G3
L!5Hp . Phone 250.782.2065
DN 700 Fax 250.782.2061
reensiiay Office of the Direcioy V'
OIS, | et | 2R 1540¥]
. [’?’
January 22, 2010 4 Ll
NOTICE OF TERMINATION

Due to our reduced workload and the possible interruption of employment prior to our
next Project, Greensmart Manufacturing Ltd. is compelled to issue a Notice of
Termination. This Notice is tendered in order to satisfy the requirements of British
Columbia Employment Standards and the Ministry of Labour. Greensmart Manufacturing
Litd. is obligated to inform employees of terminations prior to the actual termination date.
The termination date has been set for March 26™, 2010. This will be the final working
date for up to one hundred employees.

This notice will affect all employees within the plant, although sonie differently than
others.

Regretfully this action must be taken, however it is our sincerest intention to keep the
Plant operating employing as many as possible and to work diligently with our sales staff
to procure further Projects. Your understanding of this difficult decision is greatly
appreciated.

Very Sincerely,

Wayge Busby Mallory Smit
General Manager Manufacturing Manager
o !'?""j \f < Revision Date; November 19,2009
PO S SARY

7 LBR-2013-00042
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MYRA FALLS OPERATIONS

P.C. Box 8000, Campbell River, BC VoW 5E2
Phone: (250) 2879271 Fax. {250) 287-7123

¢ YIHISTRY OF LABOUR
REFERRAL HUMSER —
REFERTO MINQ MO MAQ) ACO EAQQ

receved:  JAN & 4 2010

DRAFT REPLYLD INFO3 FILEQY REPLY DIRECTO
REMARKS __—==f XTIy -

December 28, 2009 - XK (1409

Honourable Murray Coell
Minister of Labour

P.0. Box 9052 Stn. Prov. Govt.
Victoria, BC

V8W 9E2

Dear Minister Coell:

Further to my fetter to you dated November 3, 2008, please be advised that those plans
have been adjusted and this letter is intended fo replace all previous ones.

In a letter to employees dated November 25, 2009, the Myra Falls Operations
recognized that although the marketplace remained unpredictable, the stability in metal
prices has prompted the Company to rescind the care and maintenance layoff notice
issued October 28, 2009. As a result, we are no longer scheduling to enter into a care
and maintenance shutdown. '

If you require additional information please do not hesitate to contact me. My contact
information is noted below.

Yours truly,

NVI Mining Ltd.
Myra Falls Operations

X
/ .
Da eiver

Human Resources Superintendent

: Ministry of ]
(250) 287-9271 Labour and Citizeny’ Services

dkeiver@bc.breakwater.ca

JAN 08 2010

%ﬂ‘ice of the Director
mployment Standards
Braneh

P i
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Ministry of
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Rm‘f S04

BEC 73 2008

Office of the Director
Hmployment Standards

. __Pranch
i {
i hmstz’y of” i - .;-E F
Labou 5! &

[

December 18, 2009 .
Ofﬁc& Hf oy
Employment Standards

Mr. Murray Coell, Minister of Labour ﬁwmmfﬁﬂ“‘ﬁ R
Employment Standards Branch
P.0. Box 9570
Stn. Prov Gov't
Victoria BC
VBW 9K1
Dear Sir:

Please find attached notification of group termination effective February 19, 2010 for the
noted employees of Snowcrest Packers Limited.

Should you have any questions regarding the aftached please do not hesitate to contact
the undersigned.

Yours truly

P

Sheila Kriz
Director, Human Resources

LBR-2013-00042
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BRITISH COLUMBIA MINISTRY OF LABOUR

NOTICE OF TERMINATION OF EMPLOYMENT
Under Subsection 64 (1) of the Employment Standards Act

L. Name of Employer:
Snowerest Packers Limited a Division of Omstead Foods Limited
2. Employer’s Mailing Address:
1925 Riverside Rd.
Abbotsford, B.C,
V28 4J8
3. Location(s) where terminations of employment will occur:
1925 Riverside Rd 3676 Bainbridge Rd
Abbetsford B.C, Burnaby B.C.
V28 418 V5A2T4
4. Number of employees at each location whose employment will be terminated and
anticipated dates.
1925 Riverside Rd Date Announced  Date Effective
Salaried; 2 27/02/2009 22/02/2010
Hourly: 51 27/02/2009 22/02/2010
3676 Bainbridge Rd
Salaried 3 27/02/2009 22/02/2010
Hourly 20 27/02/2009 22/02/2010
5. Name(s) of the trade union, if any, representing employees whose employment is
being terminated.
United Food & Commercial Workers Union Loeal 1518
6.  What are the economic circumstances surrounding the intended terminations?

Sale/Discontinuance of part of business

LBR-2013-00042
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7. Has the employer implemented or discussed with employees (or their agent) any
alternatives to termination?

Alternatives Discussed: Yes
Alternatives Implemented: None

8 Has the employer implemented or proposed any adjustment measures with
employees (or agent)

The employer has provided all employees in excess and or the minimum
statutory notice from the date of delivery of this Notice of Termination of
Employment to the Director of termination and reasonable severance package
where required.

Name of Employer’s Official (Please Print)

Title:

Telephone:

Signature:

Date:

Sheila Kriz
Director, Human Resources
(519) 825-5234

oA LT

/0 /)5 7007
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Business Services Accenture Business Services of British Columbia
for Utilities 401 West Georgia, 14" Floor
Vancouver BC

'BY REGISTERED MAIL
December 1, 2011

Honourable Margaret MacDiarmid

Minister of Labour, Citizens’ Services and Open Government
¢/o Ministry of Labour, Citizens’ Services and Open Government
PO Box 9068, Stn Prov Govt

Victoria, BC V8W 9E2

Dear Minister MacDiarmid: -
‘ DEC 14 2001 “p,
Re: Employment Standards Act, Section 64 i Z@\ NP DWLO

Please accept this letter as notice of group termination pursuant to Section 64 of the Employment Standards Act.

Accenture Business Services of British Columbta LP (the “Employer”), who is located at 401 West Georgia Street,
14" Floor, Vancouver, BC., will terminate the employment of 58 employees employed at 6900 Southpoint Drive,
Burnahy, B.C. effective at 11:59 PM on May 31, 2012. The reason for the terminations is due to a loss of a service
contract with BC Hydro.

For your information, the trade union presently certified for the majority of the employees affected, as well as all
the affected employees, are being given formal notice contemporaneously with this notice to the Ministry of
Labour. The Employer has also given notice to the trade union pursuant to Section 54 of the Labour Relations
Code.

Yours truly,

ﬁ@f@qwﬁ:—

Pierre Choquette _
National Lead, Employee/Labour Relations

Cc: Gwenne Farrell, The Canadian Office and Professional Employee’s Union, Local 378
Robert Lapper, Deputy Minister
Hans Suhr, interim Director Employment Standards Branch
Trevor Hughes, Assistant Deputy Minister

MINISTRY OF LABOUR

¥5350
DEC 15 2011 y 62’1‘77‘7/

Office of the Direc¥or
Empioyineint Standards bfg?pﬁ_ g/ly

I ¢
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‘ e Citizens' Services and Open Governmeat
. Haistey o Lahﬂmr\nluﬁ:ter 's Office
BG hydro RECEWED,, |02z
REGENERATION i
, 0CT 05 201, .
Debbile Nagle ‘ 1 INFO FILE
5r. Vice President & Chief Human Resources Gfﬁ‘cer [1 MO Respf’“se '
BC Hydro ' . 13 DO ReSPORSE e e
Email: debblenagle@bchydro.com k g%?ﬁ”__.____________,_,_- —1
IS e

Qctober 3,' 2011 X
VIA FACSIMILE (Original to follow by mall} - CONFIDENTIAL

Honourahle Margaret MacDiarmid
Minlster of Labour, Gliizans’
Services and Open-Government
F.0. Box 8086-3ln Prov Govk
Victoria, BC, VBW 9E2

Fax: 260-952-7628
Re:  Employment Standards Act, Section 64, Group Termination Notleg

Pursuant to sectlon 64 of the Employment Standards Act, this Is to nelify you that BC Hydre plaps to
provide termination notice or salary continuation in lieu of termination notice to approximately 91 non-
union smployaes on or abouf October 12, 2011, This Is in addition to aboul flve employees provided or
expected 1o be provided with termination notlce between August {1, and October 11,2011, Almost all of
the affected employees are based at BC Hydro locations In the Meiro Vancouver area,

Since this Ume fast year, BC Hydro has been assessing how to be more efficient In the delivery of our
sarvices and find cost savings throughout the organization to reduce the impact of rate increases, whils
continulng to deliver our core services safely. The Government Review recommendations have sepved fo
help aceelsrate this process of ensuring thet that BC Hydro's electricity rales are kept as affordabls es
possible for B.C. familles and businesses and among the lowest In North Amerlea. .

BG Hydro expects to make further workforea reductions In the coming months, but does not.expect these
reductions fo affect more than a total of 100.employges wlthin this fwo month period or to requite BC |
Hydro to provide & graater amount of group termlnation notlce vnder the Ack. BC Hydro Wit notify you it its
plans change and the wotkforce reduction will impagt more than 100 employess within the prascri 18d
patiod,

If you have any questloné of wish to discuss thiz matter further, please contact me at 604,623,4447,

Sincerely,
BRITISH CDLUMBIA HYDRO &

' Debble Nagle o
‘Senlor Vice Presldent & . : -
Chlef Human Resouirces Officer ‘

o David Cobh, President & CEO
Rich Coleman, Minister of Energy and Minss.

- -

Brilish Golumbla Hydro and Power Authority
333 Dunsmulr Street, Vancouver, B.C,
© behydro.com . .
LBR-2013-00042
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Business Services Accenture Business Services of British Columbia
for Utilities 401 West Georgia, 14" Flaor
Vancouver BC

BY REGISTERED MAIL

September 30, 2011

Honourable Margaret MacDiarmid
Minister of Labour, Citizens’ Services and Open Government
c/o Ministry of Labour, Citizens' Services and Open Government

PO Box 9068
Stn Prov Govt
Victoria, BC VEW 9E2

Dear Minister MacDiarmid:

Re:

Employment Standards Act, Section 64

Please accept this letter as notice of group termination pursuant to Section 64 of the Employment Standards Act.

Accenture Business Services of British Columbia LP (the “Employer”), who is located at 401 West Georgia Street,

14"

Floor, Vancouver, BC., will terminate the employment of 72 employees employed at 6900 Southpoint Drive,

Burnaby, B.C. The reason for the terminations is due to a loss of a service contract with BC Hydro.

The effective dates of termination shall be as follows:

e Effective 11:59 PM on February 29, 2012: 71 employees
o Effective 11:59 PM on March 30, 2012; 1 employee

For your infarmation, the trade union presently certified for the majority of the employees affected, as well as all
the affected employees, are being given formal notice contemporaneously with this notice to the Ministry of
Labour. The Employer has also given notice to the trade union pursuant to Section 54 of the Labour Relations

Code.
: 8
Yours truly, : )
Pierre Choquette
National Lead, Labour and Employee Relatlons
Cc: Gwenne Farrell, The Canadian Office and Professional Employee’s Union, Local 378
Robert Lapper, Deputy Minister
Hans Suhr, Interim Director Employment Standards Branch M IN ISTRY OF Lﬁ\%{@u R
OCT 06 2011

Office of the Director
Employment Standards Branch

=BR-2843-05642
CONZU o=t
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HMV Canada Inc

#110 - 5401 Eglinton Ave. W.,
Etobicoke, ON M3C 5Ké
TellTél: 416-620-4470
Fax/Téléc: 416-620-5064

September 26, 2011 {
Ministry of Labour MINISTR o
Attention: Stephanie Cadieux 9’4\-,701: LABOUR
P.O. Box 95694 ; .
Station Provincial Government 0CT 03 2011
Victorig, British Columbia Offi

ice o

VW QK4 f the Director

t Standards Branch |

o P

_Employmen

Dear Ms. Cadieux:
Re: Notice of Group Termination

We wrife to provide nofice in accordance with Section 64 of the Employment
Standards Act that effective January 31, 2012 hmv Canada Inc. is closing ifs store
location at 768 Burrard Streetf, Vancouver, B.C., V6Z 2V6. As a result, 54
employees are affected by this closure resulting in the termination of their
employment fromn hmv Canada Inc. on January 31, 2012,

Should you require further information, please do not hesitate fo contact the
undersigned.

Sincerely, ;
Katherine DthonT Harvey Berkley \
Senior Human Resources Manager Vice President Finance

LBR-2013-00042
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{ (\ Ministry o] ( Jur, Citizens* Services and Open Government
: Minister's Office
R&CF \I%l
S{:P i r} FAT ;'
| o, aidid
cC {
OTHER:
September 16, 2011
BRITISH COLUMBIA Via Post & Fax #250-052-7628
Ministry of Labour
P.O. Box 9088,
STN. Prov. Government,
Victoria, B.C.,
V8W 9E2

Dear Minister:
Re: Notice of Group Termination

On May 3, 2011, pursuant to an order of the Ontario Superior Court of Justice, Grant
Thornton Limited was appointed as receiver (“Receiver”} of the assets of Blockbuster
Canada Co. (“Blockbuster”). A copy of the receivership order is available on the
Receiver's website at: www.granithornton.ca/blockbuster '

As a resulf of the receivership and company closure process, Blockbuster has elected
io close ifs remaining 27 locations in British Columbia. This closure results in the
termination of the employment of 232 employees.

These terminations will be effective as of October 1, 2011. Each of the affected
employees has been provided with written notice of termination.

Should you have any questions regarding the above, please do not hesitate to contact
me at 416.621 7517 x: 1138.

Sincerely,

BLOCKBUSTER CANADA CO.

Sr. Difector, Human Resources

c.c. HR File

Biockbuster Canada Co. ¢ 401 The West Mall, Suite 1100 ¢ Toronto, Ontario MG 5J5
Tel. (416) 621-7774 » Fax (416) 621-6914
LBR-2013-00042
Received Time Sep. 20. 2011 12:51PM No, D160 , page 214




53{518'{..20'“ 08:28 FAX B045218871 .+ NORAMPAC~BURNABY goot1/001

o T p— - :
Mlnlsti’y( ( bour, Citizens' Services and Open Government { (
Minister's Office '

RECEIVED
438
SEF 19 2011

[ M0 Response ;@NFO FILE
1 DO Response,
L

Septerber 16,2011 OTHER Norampac
@, Gascades

Minister's Office

HONQURABLE STEPHANIE CAPIEUX
PG BOX 9086 STN PROV GOVT
VICTORIA BC V8W 9E2

Telephone: 250 952-7623

Fax: 250 952.7628

Doar Monourable Stephanic Cadieux,

The mill began in 1957 and was acquired by Norampac, a division of Casoades Canada ULC in
2001. We manufacture linerboard and corrugated board made with 100 % vecycled fibre. We are
located at 8255 Wiggins Si in Burnaby BC V3N 2V7

This letter ls notice that Norampac intends to permanently ccase operations at lts Burnaby
operation effective December 1, 2011. The closure is a resull of the current economic climate and
the financlal circumstances of the Burnaby operation. There will be 82 hourly union employces
affected by rhis shut and 18 salary stafT,

This notice is thercfore being provided Lo satisfy our notice requiremnents to the union and our
emiployees pursuant to section 64 of the Bmployment Slandards Act. 1t is also being provided to
gatisfy our obligations under scction 54 of the Labour Relations Code where 60 days notice is
required when the employer introduces any change that can significantly affect employees and
the terms outlined in the collective agreement,

We will provide the union with the notice required by Article 27 of the collective agreemnent and
provide severance after the mill ceuge operations. As for our salary employees, their last day
worked will be December 31, 2011,

We will be meeting with all employees affected by this anuouncement on September 20, 2011.
Should you have any questions or require any additional nformaifon [ can be reached al
(450) 461-8604 4

Sincerely,

ﬂﬂfwi %;35’/

Maurice Plante
Vice-President op., containerboard and boxboard
Novampac - Head Office, a division of Cascndes Canada ULC.

Cc, Greg Wazny, General Manager, Bumaby
Buinaby Division Employees

LBR-2013-00042
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Exira Foods

Ministry of Labour, Citizens’ Services and Open enent
Minister’s Office
D
August 25, 2011 IE%E}\SE
AUG 29 201
The Honourable Minister of Labour Stephanie Cadieux O MO Response ﬁmro FILE
PO Box 9056 [1 DMO Response
STN PROV GOVT ¢
Victoria, BC
WEW 9E2
Sent via fax to (250) 387-4312
Original to follow by courier
Attention: Stephanie Cadieux

Re: Section 64 - Group Terminations, Employment Standards Act
420308 B.C. Lid. operating as North Vancouver Ex{ra Foods #8562

Dear Ms. Minister,

This letter will serve to advise you, pursuant to Section 64 of the Employment Standards Act of
British Columbia, that my company, 420308 B.C. Ltd operating as Extra Foods (#8562) located
at 1632 Lonsdale Ave, North Vancouver BC, shall permanently close effective September 10,
2011.

(a) Fifty-eight (58) employees will lose their employment
{(b)  The store will be closing September 10, 2011 (termination date)
{¢)  The store property has been rezoned to a comprehensive district.

Please call me directly should you have any further questions.

Sincerely,

Hugh Ruckman
Owner/Operator
Extra Foods #8562
North Vancouver, BC
Phone (604) 987-6911

LBR-2013-00042
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Kinsmen Place Lodge

13333 Old Yale Road, Surrey, British Columbia V3T 5A2
Telephone: (604) 588-0445 - Fax: (604) 588-7211
Charitable Registration Number 119296778

June 29, 2011 Sent By Courier

5 s
Minister of Labour, Citizens® Services and Open Government ‘? 4 K/ SY{
¢/o Ministry of Labour, Citizens® Services and Open Government MINISTRY OF LABOUR

200 — 880 Douglas Street
Victoria, B.C. VW 2B7

AUG 73 201
Attention: Honourable Stephanie Cadieux

Office of the Director
Emptoymant Standaeds Bigach

HEERERES LTt 4 L e S

Dear Madam:
Re:  Kinsmen Place Lodge — Section 64, Employment Standards Act Notice

This letter serves as formal notice under Section 64 of the Employment Standards Act that Kinsmen Place
Lodge will be terminating the employment of 15 employees effective on March 24, 2012 and a further 76
employees on March 29, 2012, The termination of these employees is a result of funding challenges to
meet higher mandated standard of care hours, as a result of which Kinsmen Place Lodge decided to
outsource direct care and support services.

These employees are represented by the BC Government Employees’ Union. The Union and each
affected employee have been given written notice of termination as required by the Employment
Standards Act and the Union has been given notice pursuant to Section 54 of the Labour Relations Code.

If you have any questions with respect to this notice, please contact ur legal counsel for this matter,
Matthew Cooperwilliams at Harris & Company LLP. He can be reached at 604-891-2239,

Yours very truly,

A lorsccty s
Kathleen Strath, MBA, CMA
Chief Executive Officer

cC: G Della Mattia, KPL Chair
‘ M Wemhof, BCGEU
M Cooperwilliams, Harris & Co

« WHALLEY & DISTRICT SENIOR CITIZENS HOUSING SOCIETY -
QUALITY SERVICE IN A SAFE, COMFORTABLE, HOMELIKE ENVIRONMENT LBR-2013-00042
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Beverage Solutions —

17858 - 66th Avenue
Surrey, BC V357X1
(604) 576-6886
NestleProfessional.com
VitalityFoodservice.com

June 7, 2011

Minister of Labour
P.O. Box 8594 STN PROV GOVT
Victoria, BC V8W 9K4

Re: Section 64 Notice -~ Closure of Nestlé Canada Inc. Facility
Dear Minister:

On behalf of Nestlé Canada Inc (the “Company”), | write to provide notice in accordance with
section 64 of the Employment Standards Act that, effective October 28, 2011, the Company’s
plant at 17858 66 Avenue, Surrey, B.C., will be permanently closed. The Company has decided
to discontinue its production and warehousing operations in Surrey for strategic business
reasons.

The employment of 61 employees will be effectively terminated as follows: October 28, 2011 ~
50 employees, November 30, 2011 - 11 employees.

Piease contact me if you have any questions or would like to discuss further.

Yours very truly,
Nestlé Professional Vitality, division of Nestlé Canada inc.

Derek Henrey, CA
VP Finance

MINISTRY OF LABOUR
| S 939y
JUN 10 2011

Office of the Director
Er_r?;?!oyment Standards Branch

LBR-2013-00042
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June 2, 2011

BRITISH COLUMBIA
Ministry of Labour

To Whom it may Concern:
'Re: Notice of Group Termination

On'May 3, 2011, pursuant to an order of the Ontario Superior Court of Justice, Grant
Thornton Limited was appointed as receiver (“Receiver”) of the assets of Blockbuster
Canada Co. (“Blockbuster’). A copy of the receivership order is available on the
Receiver's website at: www.grantthornton.ca/blockbuster

As a result of a corporate reorganization and cost-savings effort, Blockbuster has
elected to close 23 locations in British Columbia. This reorganization results in the
termination of the employment of 182 employees.

These terminations will be effective as of June 19, 2011. Each of the affected
employees has been provided with written notice of termination.

Should you have any questions regarding the above, please do not hesitate {0 contact
me at 416.621.7517 x: 1138.

Sincerely,

BLOCKBUSTER CANADA CO.

W MINISTRY OF LABOUR

Glenn Cockffeld JUN-D 1@2011

Sr. Director, Human Resources

Office of the Director
Empioyment Standards ?ranch

¢.c. HR File

Blockbuster Canada Co. » 401 The West Mall, Suite 1100 ¢ Toronto, Ontario MOC 5J5

Tel. (416) 821-7774 » Fax (416) 621-6914 LBR-2013-00042
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20 VIC Mapagemant Inc.

One Quesn Sireal East

f‘;l;g?\?:%gﬁ’iﬁ'svws M'NlSTRY OF LABOUR

Talephana ATE450,0090

ozt RECD %AR M 201
Egpxugimﬁcr mlﬁfgﬁﬁg 2VIC
JORAFTREPLY [1 PHONE D) FORACTION B¢ : Management Ing

B 2D

March 9™, 2011
BY FAX (250-356-6595)

PO Box 9052
STN PROV GOVT
Victoria, BC V8W 9E2

Attention: Fonourable Iain Biack, Minister of Labour

Dear Sirs/Mesdames:

Re: 20 VIC's Management Responsihilities Ending at Lougheed and Termination of
Employment — Section 64 Notice

We write to advise that the employment of approximately fifty-one (51) emplaoyees at Lougheed Town
Centre (“Loughesed”) located at 9855 Austin Avenuc in Burnaby will be terminated effective May 31,
2011 due to the fact that the Owner of the property has terminated its management agreement with 20
VIC for Lougheed effective the same day. '

Section 64 of the B.C. Employment Standards Act requires the employer to provide written notice of
group termination to the Minister of Labour, This letter constitutes notice pursuant to section 64.

We have also provided notice pursuant {0 section 54 of the B.C. Labowr Relations Code to the S.E.LU.,
Laocal 244 which represents bargaining unit employees at Lougheed, and have offered to meet with them
for the purpose of attempting to develop an adjustment plan intended to soften the impact of the change
oh bargaining wnit members. There aro approximately thirty-four (34) bargeining unit employees
employed at Lougheed.

Please divect any questions or comrespondence in this matter to Valerie MacKinnon at (416) 681-9004
(office) or (905) 339-6921 (cell).

In closing, we wish to assur¢ you that every effort is belng made to minimize the impact of the
termaination of our management responsibilities at Lougheed on employces.

Yours truly,

ce: Clayton Jones, legal counsc] to 20 VIC
Fasken Martinean DuMoulin

"LBR-2013-00042
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Care

Care Service at ifs Best
February 25, 2011
. M]N,ST - ——
PO Box 9052, STN PROV GOVT RY OF LABOUR |
Victoria, BC RECD |
V8W 982 A \%ARMU 2011

Attention: Honourable Murray Coell

Dear Mr, Coell;

RE: Notice: Pinegrove Care Centre
Tam writing to inform you that Simpe(Q Care Inc. has given notice to the owners of Inglewood Cate
Centre, of termination of the contract service agreements between Inglewood and SimpeQ, effective

May...., 2011.

Please find enclosed ..... notices for the staff displaced.

Thank you.

Yours truly,
SimpeQ Care Inc.

Per: _ /
e o o O

Janie Robinson

Simpe Q Care Ine. 725 Inglewood Ave, West Vancouver, B.C, V7T 1X5
Tel: 604.913,3103 Fax: 604.913.3105 LBR-2013-00042
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March 17, 2014

Stephania Cadieux, Minister of Labour
British Columbia Ministry of Labeur
PO Box 9504

Station Provincial Govemment
Victoria, BC V8W 9K4

Via Facsimile 250-356-5186

Dear Minister Cadieux:
Re: Compass Group Canada Ltd, ("Gompass"): Empfoyment Standards Act {"ESA"),

Section 4, Nofice of Group Termination of Compass' Employees af tha Royal
Jubilee Hospltal In Victoria, British Columbla

In compliance with section 64 of the ESA, please be advised of a group termination of Compass
amployees servicing its VIHA housekeaping contract at the Royal Jubilee Hospital as a result of
the Vancouver Isfand Health Authority (VIHA)'s termination of lis cument commercial contract
with Gompass for the provislon of housekeeping services at the Royal Jubiles Hospital.

More specifically, and in further sompliance with section 64(2) of the ESA, Compass specifies
the foltowing: '
a, The number of employees affected: 216
b. The effective date of the termination: September 16, 2011
c. The reasons for the termination: VIHA's termination of its commercial contract
with Compass for the provision of housekeeping services at the Royal Jublfee
Hospital.

] trust the above s the informalion you require pursuant ta section 64 of the ESA.

Should you have any questions or comments, pleese do not hesitate to contact the
undersigned.

Yours very truly,
/..--'v--:‘.::‘ ; p -
((\ < DA Y ;{) :
Brenda Kennedy

Human Resources Manager, Vancouver Island
250 519 1534

ce: . Hospltal Employees Unlon (Elizabath Mislke)

LBR-2013-00042
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Butcher, Lynette LBREX

From: Sherry Breshears [sherry@pacificgateway.net]
Sent: ' Friday, February 25, 2011 5:02 PM
To: _ o - Minister, LBR LBR: EX
Cc: monica@pacificgateway.net; Michael Kilgallm
Subject: _ Confidential - :
Attachments: Letter to Minister - Group Termination Feb 25.pdf - MINISTRY OF
. F LABOUR

reeo FEB'25 2011

i ' - e . ' NhMéE _\REp
RE: Group Termination - Pacific Gateway International College mmnﬁiﬁ.ﬁ%&%ﬂiﬁe

[DRAFTREPLY 01 PHONE O3 FORAGTJONED

Dear Honourable lain Black, : o T0 DmMO

Please find the attached notice regarding the group termination of 61 employees at Pacific
Gateway International College in Vancouver. We are currently working to resolve the issues the
business is facing. We hope to be able to rescind these notices at a later date.

‘A hard copy of this letter has aiso been sent to your office.

Yours Truly,

~ Sherry Breshears

President and Director, Pacific Gateway International College

LBR-2013-00042
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April 8, 2011

Diractor of Employment Standards Branch
200-880 Daouglas Street

Victoria, BC V8W 2B7

Via Facsimile 2560-952-0476

Dear Madame or Sir:

Re: Compass Group Canada Ltd. ("Compass"): Employment Standards Act ("ESA"),
Sectlon €4, Notice of Group TermInatlon of Compass' Employees at the Aberdeen,
Glengarry, Gorge Road, Mount Tolmle, Priory, Royal Jubllee and Saanich Peninsula
Hospltals and the Queen Alexandra Centre for Chitdren’s Health In Victoria, British

Columbla

In compliance with section 64 of the ESA, please be advised of a group termination of Compass
employees servicing its VIHA housekeeping and housekeepling contract at the above noted
locations as a result of the Vancouver Island Health Authority (VIHA)Y's termination of its current
commercial contract with Compass for the provision of housekeeping and food services at these
locations, and of VIHA's Introduction of competing retail food operations at the Royal Jubilee

Hospital.
More specifically, and in further compliance with section 64(2) of the £SA, Compass specifies
the following:

a. The number of employees affacted: 503 (includes the 324 previously fald off on

March 17, 2011 and April 8, 2011)
b. The effactive date(s) of the termination; varies from August 11, 2011 to

November 11, 2011
c. The reasons for the termination: VIHA's termination of ifs commaercial contract

with Compass for the provision of food and housekeeping servicas at the
Aberdeen, Glengarry, Gorge Road, Mount Tolmle, Priory and Saanich Peninsula
Hospitals and the Queen Alexandra Centre for Children's Health; and VIHA's
introduction of competing retait food operations at the Royal Jubilee Hospital.

| trust the above is the information you require pursuant to section 64 of the £SA.

Should you have any questions or comments, pleass do not hesitate to contact the
undersigned.

Yours very truly,

Brenda Kennedy v
Human Resources Manager, Vancouver [sland \\b
250 519 1534 '\

cC. Hospital Employses Unlon (Elizabeth Mielke)

LBR-2013-00042
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April 6, 2011

Director of Employment Standards Branch
200-880 Douglas Street

Victorla, BC VBW 287

Via Facsimile 250-952-0476

Dear Madame or Sir:

Re: Compass Group Canada Lid, ("Compass"): Employment Standards Act ("ESA"),
Section 64, Notice of Group Termination of Compass’ Employees at the Aberdeen,
Glengarry, Gorge Road, Mount Tolmle, Priory and Saanich Peninsula Hospltals and
the Queen Alexandra Centre for Chlldren's Health In Victorla, Britlsh Columbia

In compliance with section 64 of the £SA, please be advised of a group termination of Compass
employees servicing its VIHA housaekeeping contract af the above noted locations as a result of
the Vancouver Island Health Authority (VIHA)'s termination of its ourrent commercial contract
with Compass for the provision of housekeeping services at these locations.

More specifically, and in further compliance with section 64({2) of the ESA, Compass specifies

the following:
a. The number of employees affected: 324 (includes the 216 previously laid off on

March 17, 2011)

b. The effective date of the termination: varies from September 30, 2011 to
November 11, 2011

c. The reasons for the termination: VIHA's fermination of its commercial contract
with Compass for the provision of housekeeping services at the Aberdeen,
Glengarry, Gorge Road, Mount Tolmie, Priory and Saanich Peninsula Hospitals
and the Quesn Alexandra Centre for Children’s Heaith.

| trust the above is the Information you require pursuant (o section 64 of the ESA.

Should you have any questions of comments, pleasa do not hesitate to contact the
undersigned.

Yotirs Veiy tru]y. N
A0
Brenda Kennedy

Human Resources Manager, Vancouver Island
250 619 1634

ce: Hospital Employees Union {Elizabeth Mislke)

LBR-2013-00042
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March 17, 2011

Stephanie Cadieux, Minister of Labour
British Columbla Ministry of Labour
PO Box 9694

Station Provinclal Government
Victoria, BC VBW 9K4

Via Facsimile 260-3566-5186

Dear Minister Cadieux:
Re: Compass Group Canada L{d. ("Compass")y: Employment Standards Act ("ESA"),

Sactlon 64, Notice of Group Tarmlnatlon of Compass’ Employees at tha Royal
Jubliee Hospital In Vietoria, British Columbla

In eompliance with section 84 of the ESA, please be advised of a group termination of Compass
smployees sarvicing its VIHA housekeeping contract at the Royal Jubilee Hospital as a result of
the Vancouver Island Health Authority (VIHA)'s termination of its cuyrent commercial contract
with Compass for the provisfon of housekeeping services at the Royal Jubilee Hospital.

More specifically, and in further compliance with section 84(2) of the £SA, Compass specifies

the following:
a. The number of employees affected: 216

b. The effeclive date of the termination: September 16, 2011

C. The reasons for the fermination: ViHA's termination of Its cormercial contract
with Compaas for the provision of housekeeping services at the Royal Jubilee
Hospital.

] trust the above s the Iinformation you require pursuant fo section 64 of the ESA.

Should you have any quastions or comments, please do not hasitate to contact the

undersigned.
Yours verytruly,
St o)
Brenda Kennedy
Human Resources Manager, Vancouver lsland
250 519 1534

ce: Hospital Employses Union (Elizabelh Mielke)
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PRIVATE AND CONFIDENTIAL
February 25, 2011

Ministry of Labour:
PO BOX 8594 STN PROV . GOVT
VICTORIA BC V8W 9K4

Attn: Honourable lain Black

RE: Group Termination Notice

This letter provides notice pursuant to s. 64 of the British Columbia
Employment Standards Act of group termination of certain employees of
Pacific Gateway International College Ltd. ("PGIC").

The employment of 61 employees at PGIC will be terminated effective April
25, 2011. PGIC is providing notice of termination as the business may cease
to operate as of April 25, 2011,

Sherry Breshears FEED FAX THIS END

President and Director F AX

I? ot B ppachind

Dept _&Lfﬂgﬁm&ﬂaf_— Ck
Fax No.: bO/”f,r 71 H-0YSO
No. of Pages: /
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Postit™ tax pad TO02E

t
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February 1, 2011

BY COURIER AND FAX (250 356 6595)

Minister of Labour
PO Box 8052
STN PROV GOVT
Victoria, BC

V8W 9E2

Attention: Honourable lain Black

Dear Minister Black

Re: Notice of Group Termination pursuant to section 64 of the Employment Standards Act (the “Act”)

We writa in accordance with section 64(1)(c) of the Act to give the Minister notice of group termination that will
occur due to the closure of the Surrey Plant of Maple Leaf Consumer Foeds Inc. (the "Plant”). The Plant will
close on Saptember 30, 2011.

Thera are 143 active employees who will be terminated as a resuit of the Plant Closure. Of this total, 15 are
unionized employees (members of IBEW Local 213) and the remainder are not. We have provided individual
and group notice of termination to the unionized employees under their Collective Agreement and the
Employment Standards Act, and we have also provided notice to their Union under section 54 of the Labour
Relations Code. We have provided notice of individual and group termination to the non-unionized emp[oyees
pursuant to the common law and the Employment Standards Act.

The terminations of these employees will take place at different dates. The effecti\fe dates of the terminations
are scheduled to be as follows; )

17 employees will be terminated on June 24, 2011 |
20 employees will be terminated on July 8, 2011 !

29 employess will be terminated on August 12, 2011 :

65 employees will be terminated on September 30, 2011 - i

8 employees will be terminated on October 21, 2011

1 employee will be terminated on October 28, 2011

1 employee will be terminated on November 21, 2011 (the date of the expiry of her maternity leave —
unless she chooses to have her maternity Ieave expire earlier); and

¢ 2 employees will bs terminated on Becember 30, 2011,

o @ O ¢ & 0 @

There are an additional 8 individuals who have been absent from work due to disabllity for an extended perlod of
time {anywhere from 5 months to more than 4 years). For some or ali of those 8 individuals, the Company

~ intends to take the position that their employment contract has already been frustrated and has come to an end
and therefore they are not being terminated as a result of the Plant Closure. ©ur position in this regard will
depend on the nature of medical evidence, including thelr medical evidence relating to a prognosis for a return
to work. We have also informed these individuals that the Plant will close on September 30, 2011 and that if
their emp!oyment contract has not been frustrated then they too will be terminated on September 30, 2011. This

Rieiy
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means that the number of employees who are to be terminated on September 30, 2011 could increase to above
65 — the number could be anywhere between 65 and 73.

There Is one additional individual who has been absent without leave for more than 5 months and we have
informed her that it is our position that she has abandoned and terminated her employment with the Company.
However, we have also invited her to contact the Company to discuss this matter by February 8, and if she does
so the Company may change Its position and also provide her with notice of termination effective September 30,
2011,

Would you kindly confirm receipt of this notice,
Sincerely,

SZE Dunlop T \

Plant Manager
Maple Leaf Consumer Foods - Surrey

cc: Human Resources

LBR-2013-00042
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MINISTRY OF LABOUR
rereraaL nsaen (1.9
REFERTO M) DMO MAQ ACDl EAQY

REGISTERED MAIL .
recevso:  JAN 0 7 201
January 5, 2011 1

: DRA%:{;O RSQL%D MO FILERY” AEPLY DIRECTTY
Minister of Labour, Iain Black REMARKS :
P.0O. Box 9594 STN PROV GOVT

Victoria, BC V8W 9K4

Re:  Closure of SAPA Canada Inc. Facility
Dear Minister:

On behalf of SAPA Canada Inc. (“SAPA”), I write to advise you that, effective March 7, 2011, SAPA’s
plant located at 1765 Coast Meridian Rd., Port Coquitlam, B.C., V3C 3T7 will be permanently closed
for business reasons.

Effective today, the employment of 26 unionized employees who are currently on layoff will be
effectively terminated. On March 7, 2011, the employment of 34 active unionized employees will be
effectively terminated, and soon thereafter six (6) non union will also be effectively terminated. In these
circumstances, it is SAPA’s position that section 64 of the Employment Standards Act (the “Act”) does
not apply. However, out of an abundance of caution, and without prejudice to this position, we have
provided you with this notice under that section of the Act.

Yours truly,

SAPA Canada Inec,
, [#4
&

E.R.Manager Western Region

Sapa Profiles, Inc,
Address 7933 NE 21* Avenue, P.O. Box 11263, Portland, Oregon 87211
Telephone 5§03 802-3000 Toll Free 800 547-0790 Fax 503 802-3034 LBR-2013-00042
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e e A B Plione: (250) 762-3411

KELOWNA DIVISION Fax: (250) K61.6924

January 7, 2011

To:  United Stechworkers (LISW) Logal 1423
Tolko Kelowna Veneer Employees
Minister of Labour and Cilizens® Scrvices

Dear Sir(s):

Please be advised that the company is hereby issuing Nolice of Closure under Scction 54 of the
British Columbia Labour Code and Article XXVII of the British Columbia Southern Interior
Master Agreementl.

We will be permanently closing Tolko’s Kelowna Veneer operations. Twenty-one (21) people
will be affected by this closure which will take eflect on March 8, 2011,

The closure is duc to the long term reduced availability of high quality pocler logs which has
bean Turther nnpacted by the mountain pine beetle infestation.

T'olko will be meeting with the USW to finalize a number of issues including the payment of
severance Lo alTected employces.

Should you have any gucstion on this matter, please confact the undersigned at your garliest
cunvenicnee,

Yours truly.

TOLKO INDUSTRIES LTI,

Rob Fraser
General Manager, Okanagan Region

820 Guy Street
Kelowna, BC
Canada VIY TRS

LBR-2013-000
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Ardew Wood Products Lz‘d

P.0. BOX 280 ~MERRITT, BC - V1K 1B8 ~ TBLEPHONE (250) 378-6161 ~ FAX (250) 376-6313
Bmaﬂ ardowinfo@ardew.com ( PC(T)

November 14, 2012

s

ISRy 24

Honotable Pat Bell

Minister of Jobs, Tourism and Skilis Training Minjslers g%ﬁ

Mintster Responsible For Labour o A

Room 138, Parliament Buildings o

Vigtoria, B.C. ‘ ’ NDV 15 2012

st 1)(4 ‘ Hmm DH mhrm ."\ﬂi E:j SRS
- Dear Mr. Bell nounzmwm U”~ =R

_ Nec Ay o
Re: Group Termination Notification

_'write pursuant to section 64 of the Employment Stanclards Act to advise you that Ardew
Wood Products Ltd., located In Merritt, B.C. will be closing Its operatlons on January 11,
2013 as it doos not have the resources required fo maintain continued operations. | met w;th
employees November 14, 2012 to advise them of this news. All 82 smployees of Ardew will
be impacted by this decIsion and have been provided notice of termination in accordance
with section 64 of the Act. The attached is an example of the letter being providad,

If you wish to speak with me about this diffloult decision, please do not hesitate to contact
me.

Sincerely, V?H\HS f RY OF LAB(_)JR“]
L 72«/ 0EC 6 70 |
“Erik Norgaard !
Office of the Director
. fimployment Staniards Branch

LBR-2013-00042
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604 4338061 NOKIA 3rd Floor Comme (.\) . o 08:1An.(-}.m. 09-18..2012 22
T
NOKIA
(onnecting People

. September 18, 2012
Delivered by Fax: (250) 356-3000

Honourable Pat Bell _
Room 138, Parliament Buildings
Victoria, BC V8V 1X4

Re: MNokia Products Lid

The purpose of this jetter is'to provide you with notice, as required by the Employment Standards Act,
that as a result of a corporate declslon fo ¢lose the Nokia offices located at 8200 Glenlyon Parkway,
Burnahy, BC, there will be a slgnificant reduction in the workforce over an afiproximately 11 month psriod
The current schedule for these reductions is as follows:

¢ Number of emplayees being terminated: 251
‘o Anttclpated Effeclive Dates of Terminations: j;* i
st 10, 2012 -1 . .
“Affqust 25, 2012 - 1 ‘/
August 31, 2012 - 23 Y,
November 2, 2012 ~ 4 ’
September 14, 2012 -1
Qclaber 26, 2012 - 42
January 13, 2013~ 82
March 1, 2013 -1
Aprif 12, 2018 ~88
July 28, 2013 — 1

o]

ooo_oooooo

Because the terminations are staggered, the group notics provisions of the ESA will not be triggered for
all terminations. However, Nokia has advised its employsas that its current intention Ie to pay 12 weeks
termination notice for all terminations, in addition to the Individual termination entittement,

| catrbe reaehe? at 1-613-851-1762 should you have any questions, P

Slnceraly,

fz:)bc (fwz{.—-r' : R
Cori Emond, ;\j h\H‘* i’{ { (H’ l,i\d(,}lj

Senior HR Managar
' q ”@\1 }bo 192017

the Diractor
cﬂu..lrdb Bsand

Ofﬁue 0f

} Employment a%

VANG1: 30B4883: v2
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Pacific Beach Group of Companies

Pacific Beach Investments Ltd.  Pacific Beach Realty Ltd  Pacific Harbour Hotels Inc.  Romac Deve{t/)%)riié“’ﬂ’fé Tid:3975-872.B.C, Ltd.

3% ¢ o

TR OO IABOU {

Q4
UCT 19 21y

October 18, 2012

Office gy the
Frnpmynmm thzi

VIA FAX: (250} 952-0476 FX E

Minister of Labour
Employment Standards Branch
PO Box 9571, Prov. Govt.
Victoria, BC

V8W 9K1

Bireator -
= *“ F” ‘?Hhh

Since its opening in March 2008, our cocmpany, Pacific Harbour Hotels inc., has managed the Beach Club
Resort in Parksville, BC, Qur contract to manage the resort was for a period of 5 years and will end on
December 31, 2012, [t will not be renewed.

Accordingly, in September 2012 we gave notice to our employees that their employment with us will
terminate as at the close of business on December 31, 2012. A copy of our letter advising them of such
termination is attached for your reference. The letter was sent to each of our 82 full and part time
employees.

It is our understanding that the resort will continue operations after December 31, 2012 and that the
new management company may hire most, if not all, of the current employees.

If you require any additional information regarding this matter, please do not hesitate to contact me.

John Quested

Phone {250) 383-4124

Fax (250} 386-2227

Email pacificheachgroup@shaw.ca 4

Yours Truly,

Pacific Harbour Hotels Inc.

£

’ John Quested

#301-60 BASTION SQUARE, VICTORIA, BRITISH COLUMBIA, V8W 112 LBR-2013-00042
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Business Services Acceniure Business Services of British Columbia
for Utilities 401 West Georgia, 14" Floor

Vancouver BC
BY REGISTERED MAIL

October 1, 2012 MINISTRY OF LABOUR

Honourable Pat Bell . -
Minister for Jobs, Tourism, and Skills Training; Minister Responsible for Labour . 0CT 0 L ZB)Z
¢/o Ministry of Jobs, Tourism, and Skills Training s ? /7/8 ' )

PO Box 9071, Sn Prov Govt Office of the Director
Victoria, BC VBW 9E9 MVEIT;PI?}H‘HQnt Standards Branch

Dear Minister Bell:
Re: Employment Standards Act, Section 64
Please accept this letter as notice of group termination pursuant to Section 64 of the Employment Standards Act.

Accenture Business Services of British Columbia LP {the “Employer”}, who is located at 401 West Georgia Street,
14" Floor, Vancouver, BC., will terminate the employment of 114 employees employed at 401 West Georgia
Street, Vancouver, B.C. effective at 11:59 PM on March 31, 2013. The reason for the terminations is due to a loss
of a service cdntract with BC Hydro.

For your information, the trade union presently certified for the majority of the employees affected, as well as all
the affected employees, are being given formal notice contemporaneously with this notice to the Ministry
Responsible for Labour. The Employer has also given notice to the trade union pursuant to Section 54 of the
Labour Relations Code.

Yours truly,

@C«% e

Pierre Choquette )
National Lead, Employee/Labour Relations

Cc: Gwenne Farrell, The Canadian Office and Professional Employee’s Union, Local 378
David Byng, Deputy Minister
Chris Johnson, Director Employment Standards Branch
Trevor Hughes, Assistant Deputy Minister

LBR-2013-00042
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RECEIVED
SEP 062012

* EMPLOYMENT STANDARDS -
BRANCH -LOWER_MAINLAND

September 6, 2012 : .

Director of Employment Standards
Ministry of Labour

Province of Brit{sh Columbia
250-4600 Jacombs Road

Richmond, British Columbia V6V 381

Re:r.  Closure of Western Waffles, Delta British Colurmobia

Dear Sir/Madam:

Pursuant to Employment Standards Act; this letter shall constitute Written Nolice of Tennmatxon
of Employment for the Western Wafﬂcs Corp. facility located at 1488 Derwent Way, Delta,
British Columbia V3M 6H9. The closure will result in the termination of 135 production and
maintenauce employees and 13 administrative employees. The termination wﬂl occux on or
about Novermber 30, 2012.

United Food and Commercial Workers Local 247 represents the production and maintenance
employees. The administrative employees are not repregented by a union. A copy of the notice
provided to the Union and to administrative employees is attached,

If you have any questions, pleage contact me at (604) 540 2511, ext, 1112,

Plant Managcr A

Sent via facsimile to telephone number 604 713 0450

LBR-2013-00042
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8/!7/2012 12:25 FAY 6048462022 ; UNION SECURITIES B001/001

UNION SEC URTTIES LTD.
,;h\.l.i,.e’r'a"--‘ {3 f\HOUR
. :i l ] T s et T T
August 17. 2012 / 1 EI Head Officer
. ! eeg el HOU - (00 Woer Crenirgne 51,

By Fax: 250-952-7628 F iiﬁi i«i ; ;'. “\'} lf| 'E)IJ\( }{: ! (.)15 ; i s v 034

Preilys Centtie
Ministry of Labour, Citizens’ Services, and Open Government v l :‘m
Minister's Office —'\ -""f'"' o6 -
PO BOX 9068 Stn Prov Govt MARE
Victoria, BC VBW 9E2 ‘ Tol. (604} G87-2201

R (ol 6NLWIT

Attention; Honourable MargaretMacDIarmld Minister Lt

Dear Slrsfl‘u'fesdames

Re; Notice of Group Termination (Employment Standards Act,_Section 64

DBranches:

Please accept this as notice of group termination of eMponmem provided pursuant to Kelowno
Section 84 of the Employment Standards Act (the “Act”), for a group of employees of Union  Filmwntan

Securities Ltd. ("Union”), employed at the following Unlon offices: _ Calgary

Vancouver Branch - Kelowna Branch Ry

#8900 - 700 West Georgia St. #210-2365 Gordon Drive Sk

. Vancouver, BC _ Kelowna, BC ' - Winawpey -

V7Y 1H4 Canada ViW 3C2 Canada -.].hi'llll..l(.'l' lny
Lechene:

The fotal number of employees who are covered by the Act who are being termmated : o

pursuant to the Act is sixty- eight (68), _ Dr"‘:"‘”‘ "
LWV e

" The terminations wil be effective October 12, 2012 and October 31, 2012. Joranes

T

i ) " [rpede én
The terminations are occurring as a fesult of an asset sale by Union to P] Financial Corp. e

("PI’). Following the closing of that sale agreement, Unlon will wind up operations and will
cease fo operate Certain Union employees will be or have been offered employment with
PI. :

Moneenn

Notice of termination will be provided to the individual employees affected over between
August 17 and 31, 2012.

Yours truly,

~N~- ; E; - ) Membiér/Pasticipant:
-—-- . . . , N 3

fotont ek Laclug
John Thompsgn . ' i TEX Venrure Exchange
Vice-Chairman ~ Pnme d: Monued
’ Inve :.stmt'm Indinem,
LBR-20 531t "'? Chgane iz
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Rooted in tomorrow,

7&1';1Qinymsm Standards Bianch

July 10, 2012 e AN L

Ministry of Labour, Gitizens' Services and Open Government
Minister's Office '

PO BOX 9086 STN PROV GOVT

VICTORIA BC V8W 9E2

Attention; Honourable Margaret MacDiarmid, Minister

Dear Madam MacDiarmid,

Re: Notice of Indefinite Layoff of a Temporary Nature as a Result of Market Related Conditions
Please accept thls as nolice that Tembee Chetwynd Operations will close its operations for a

. temporary perlod effective September 16, 2012 due to market conditions. The mill is located at
4181 Chetwynd Pulp Mill Road, Chetwynd, BC,
The total number of employess affected by this temporary closure js 115.
Eighty five (85) bargaining unit employees will be laid off effective September 16, 2012.

Thirty {30) staff employees will continue to work, attending to hecessary ongoing non-production
work at the site, and will be laid off effective September 30, 2012,

Concurrent notice of lay-off has been provided to the Individual employees affected, and to the
Communications, Energy and Paperworkers Union of Ganada, Local 448

3
Sincerely yours,
",
</ ise Gi gréﬁ/_/
Human Resources Manager ~ Pulp & Paper Group
Tembec Industries Inc. '
co: Flle
4181 Chelwyad Pulp Mili Rd T:250 786.7857
Chatwynd, BC, Canada F 250 788-7845
VOC 1J0
tembec.com LBR-2013-00042
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B U 13,2012 11:408M COMPASS\GROUP _, . NO. 675 P 1
_ ( {‘.J, N . (}f ' ‘

] 96745

ﬁ‘g" | ;‘\/Ti oy T
¥ COMPASS | MINISTRY OF L Ao |
A GROUP |
CANADA
June 13, 2012 _ JUN 13 201 l‘
H
Director of Employment Standards Branch 1 . f;?f,'ﬁ‘;‘? of the Direcio, {1
200-880 Douglas Street AL '

mndards vrgn g i
Victorla, BC V8W 2B7
Via Facsimile 250-962-0476

Dear Madame or Sir:
Re: Compass Group Canada Ltd. ("Compass"): Employment Standards Act ("ESA™),

Section 64, Notice of Group Termination of Compass Employees at the Victoria
Alrport In Saanichton (Victoria), British Columbia

In compliance with section 64 of the £SA, please be advised of a group termination of Compass
employees servicing ite food services contract at the above noted location as a result of the
Victoria Airport's decision to put out for tender its commercial contract for the provision of food
services at the airport.
More specifically, and in further compliance with section 64(2) of the £SA, Compass specifies
the following:

a. The number of employees affected: 68

b, The effective date(s) of the termination: December 10, 2012

¢ The reason for the termination: the Victoria Airport's decision to put out for tender

its commergial contract for the provision of food services at the airport

| trust the above is the information you require pursuant to section 64 of the ESA.

Should you have any questions or commenits, piease do not hesitate to contact the
undersigned,

Yours very truly,

A, 4

O L

Brenda Kennedy
Human Resources Director, Western Canada

LBR-2013-00042
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DELIVERED BY REGISTERED MAIL  VERSION 4 - Government Notification ™. “ %z fl -

5 .

Ministry of Labour, Citizen's Services and Open Government
PO Box 9594 Stn Prov Gowt,

Victoria BC

VBW 9K4

Dear Mirister:
Re: Notice of Group Termination

In accordance with Section 64 of the Employment Standards Act, Harrison Hot Springs Resort and Spa,
Corp, a subsidiary of DNC Parks & Resort Canada, Inc.("Harrison-DNC") hereby notifies the Ministry that
the employment of more than 314 employees with Harrison-DNC will cease. Harrison-DNC has entered
into an agreement to sell the resort to G & Q International Trading Group Lid. (‘G & Q"). If the agreement
concludes, it is anticipated that the resort will change hands on November 29, 2012 (“Closing Date”). As
a result of this, Harrison-DNC has given notice to lts employees and any applicable union of the
upcoming sale.

if, for any reason, the sale does not conclude, the company will rescind this notice.

As part of the purchase agreement, as of the Closing Date, G & Q has agreed that it will employ all
employees who are covered by collective agreements and that It will make offers of employment to the
non-union employees at the resort. G & Q is aware of the collective agreements and has agreed to
become a successor under the Labour Relations Code.

You should be aware that of the following:

(a) there are more than 314 employees affected;

{b) the effective date for all ferminations from Harrison-DNG is the Closing Date;

(c) the reason for the {ermination is the sale of the Resortto G & Q. 4

If you have any questions about this letter please contact Danny Crowell, General Manager or Kristin
Zehnder, Director of Human Resources.

By giving this notice, Harrison-DNC is not conceding that notification under Section 64 of the Employment
Standards Act is required.,

Yours truly,

HARR[SON HOT SPRINGS RESORT &
SPA, CQRP

Per: anny Crowell, General Manager

HarrisonResort.com + Email: info@harrisonresort.com
Telephone: 804.796.2244 « Facsimiie: 604.796,3682
100 Espianade Ave., Harrison Hot Springs, BC Canada VOM 1K0 GreenPath.

g Hospitality by Delaware MNorth Companies Parks & Resorls, Inc.
d ©2011 Harrson Hot Springk BRod 0042
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P.0O. Box 72125 Old Orchard

Burnaby, B.C. V5H 4P9 q é L]( 57

S i gy

”\H%N{Y OF | /\BQURL}IJ
10 May 2012 MAY 11 72017 !
The Minister of Labour ] - ’%)nggﬁoﬂfgho Director
PO Box 9570 . -2lendards Branch

5tn Prov Gov't
Victoria, BC V8W 9K1

bear Madam:

We would like to notify your office that we are terminating the services of 83 staff of
Proactive Healthcare Ltd. on July 20, 2012 due to termination of contract with The
Residence at Morgan Heights.

Please be informed also that this company is non-union and written notices have been
given to the staff within the period required under the BC Employment Standards Act.

Thank you.

Very truly yours,

, ;{a—\
Vilm Sebastian, RN
President '

LBR-2013-00042
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#1, 3310 Centennial Drive

Labour Relations, Employment & Human Rights Law Vernon, BC V1T 2T7
Ukrainetz Law
Veronica M. Ukrainetz o Telephone: (250) 558-3393
: oo Ty Facsimile: (250) 275-4057
5 | ‘\’”*\“ ;;P‘.f (} LABOUR | .
Law Corporation i SRR : vimu@ulclaw.ca
April 18, 2012 | P Our file ref. 11-003
| APR 2L 71 |
! F
Ministry of Labour ; : :;ljpltrrln f]- 0 If the: i)ilr HOf VIA MAIL ONLY
nEal L ni I [) S h

PO Box 9570 Stn Prov Govt e - . e
V'fctoria, BC V8W 9K1

Dear Sirs / Mesdames:

RE: Section 64 of the Employment Standards Act - Nofice

| am legal counsel for Slizek Investments Inc., dba AdvoCare Health Services ("Advocare Health
Services"). Please find enclosed copies of Notices of s. 64 group termination provided fo the British
Columbia Govemment Services and Employees Union (April 17, 2012) and to Employees (April 18,

2012) :

For clarity, the Notice is as follows: AdvoCare Health Services was not successful in the contract.
renewal with Park Place Seniors Living for Spring Valley Care Centre (Kelowna). Therefore all-
Advocare employees working at the Spring Valley Care Centre (127) will be laid off effective July 11,
2012. :

There is a collective agreement in place covering 126 of the employees. My client is in direct contact
with the Union and intends to engage in s. 54 Labour Relations Code meetings with the Union.

Should you have any questions, please do not hesitate to contact the writer.
Yours very truly,
/eronica M. Ukrainetz

ViMU:sw Encl. (2)
ce John T. Manton, President (via email, without encl's)
Hollfe Greig, Human Resources Manager (via email, without encl's)
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1174060 Alberta Ltd.

ofa Boston Pizza Grandview
2850 Bentall Street
Vancouver, BC V5M 4H4

February 29, 2012

BC Minister of Labour, Citizens' Services
And Open Government

PO Box 9570 Stn Prov Govt

Victoria, BC V8W 9K1

- 9577%

[rresTm s

MAR 172 2012

_Office of the Director
,.E’,“P’_Dy"”em Standards Branch

i e % s P

MINISTRY OF LABC)U;{

1174060 Alberta Ltd. (the "Employer") is selling all the assets of its business, Boston
Pizza Restaurant and Sports Bar (the "Business"), located at 2850 Bentall Street,
Vancouver, BC to an arm's length purchaser. Due to the sale and (effectively) the
operation of the Business, the Employer must terminate all its employees. 1t is unknown
whether the purchaser will hire and employ the employees.

The termination will occur after the business day for May 13, 2012 is completed. The

termination will affect 50 employees.

We trust the foregoing is satisfactory notice to Minister."

@y‘
( ;

y
iréctor of 1174060 Alberta Ltd.
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BY FACSIMILE

Ministry of Labour, Citizens' Services and Open Government
PO BOX 9524 STN PROV GOVT

VICTORIA BC

VEW gK4

Re: In the Matter of Sterling Shoes Inc. and Sterling $hoes GP inc,,
CCAA Vancouver Registry Action No. $117081

SR n.an(h

Idooz/003

and’)ml

Blake, Cassels & Graydon LLP
Barristers & Solicitors

Patent & Trade-mark Agents

596 Burrard Street, PO, Box 49314
Suite 2600, Three Bentall Centre
Vancouver BC V7X 1L3 Canada

Tal: 604-631-3300 Fax: 604-631-3309

Eleni Kassaris
Dir: 604-631-3327
eleni.kassaris@blakes.com

Group Termination of Employees at Sterling Shoes Limited Partnership

Dear Sirs/Mesdames:

We are counsel for Sterling Shoes Inc., Sterling Shoes GP Inc. and Sterling Shoes Limited Parinership.

Sterling Shoes Inc, and Sterling Shoes GP Inc. filed for and obtained protection from their creditors pursuant to
the Companfes’ Creditors Arrangement Act ("CCAA”) on October 21, 2011, The CCAA proceedings also provide
protection to Sterling Shoes Limited Partnership (lhe “Partnership”, and together with Sterling Shoes Ine. and

Sterling Shoes GP Inc., the "Company”).

As part of the restructuring process, the Company conducted a review and analysis of its retail locations and its
head office requirements. Following this review, the Company, in consultation with the court-appeinted Monitor,
has decided to close 53 retail locations in Canada (the “Closing Stores"), 16 of which are located in British

Columbia, and fo reduce the size of its head office and warehouse staff.

As a result of the store closure process, excess inventory must be sold. On December 9, 2011, Century Services
Ltd., a professional firm with expertise in these kinds of retail sales, was appointed as liquidator to sell excess
inventory forthwith, pursuant to an Order of the Supreme Court of British Columbla. Once inventory is seold, the
Closing Stores will be shut down. Final decisions on exact closure dates for each of the Closing Store have not
been made but several stores in British Columbia have already closed and the balancs of the stores scheduled to

close will close by February 29, 2012,

As a result of the store closures, the Partnership is terminating the employment of a number of employees in
Canada as thelr jobs will be eliminated. Pursuant to section 64 of the Employment Standards Acl, we write to
advise the Minister that by February 29, 2012, the Partnership will have terminated 155 employees in British

Columbia. The dates of termination are as follows:

. 1 employee was terminated effective November 10, 2011;

o 1 employee was terminated effective November 16, 2011;

° 4 employees were terminated effective December 7, 2011;
° 1 employee was terminated effective December 31, 2011;
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11 employees were terminated effective January 5, 2012

8 employees wers terminated effective January 8, 2012;

5 employees were ferminated effective January 10, 2012;

7 employees were termination effective January 11, 2012;

7 employees were terminated effective January 15, 2012;

16 employess were terminated effective January 19, 2012;

23 employees were terminated effective January 31, 2012;

9 employees will be terminated effective February 6, 2012;

9 employees will be terminated effactive February 21, 2012; and

54 additional employees will be terminated by February 29, 2012 on dates to be determined.

The Parlnership is not in a position to provide the affected employess with group notice of termination pursuant to
section 64 of the Act and may not be able to provide the requisite number of weeks of individual compensation for
length of service pursuant to section 63. Although the Partnership will not be able o provide pay in lisu of these
notice requitements fo affected employees, all employees will be informed that they may have a clalm relating to
the termination of their employment In the CCAA proceeding and will have an opportunity to prove and have their
respective claim dealt with as part of the overall restructuring plan of the Company.

Should you require any additional information, please contact the undersigned.

Yours truly,

Efeni Kassaris
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