TRANSFER UNDER AGREEMENT
THES AGREEMENT dated for reference the 14 day of Juna 2012 (Contract Number C13LMEE004)
BETWEEN:

HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH COLUMBIA,
represented by the Minister of Jobs, Tourism and Innovation

{the "Province")

AND:
THE PIPING INDUSTRY APPRENTICESHIP BOARD, a Brilish Columbia Incorporated Society,
registration number, 3-0024100, of 101-1658 Foster's Way, Annacis Island, Delia, British
Columbia, V3M 6586

{the "Contractor” or "PIAB")
The paries to this Agreement agree as follows:

SECTION 1 - DEFINITIONS
1.01  Inthis Agresment and any Schadules altached hersto, the following definitions apply:
{a}y “Application For Funding” has the meaning ascribed thereto in Section 1 of Schedule "A”;
(b} "Approved Sub-Contractor’ means any sub-contractor or Qualified Service Provider of the
Contracior approved by the Ministry and identified in Schedule “C”,
{vy  Capproved Training Activity” or "Approved Training Activities” has the meaning ascribed
thereio in Section 1(b} of Schedule "A”;

() “Award" has the meaning ascribed tharefo in Section 1 of Schedule "B,

{e) "Contact information” means information {o enable an individual at a place of business io be
contacted and Includas the namas, posilion name or s, business telephone number, business
address, business email or business fax number of the Individual;

{fi  "Contract Price” means the maximum amount of funds, including any Award, payable by the
Province to the Contractor for its provision of the Services and any expenses associated with ils
provision of the Services, all as set oul in Schedule "B,

{g} “Financial Reconciiiation Form” means the monthly, quarterly or other report that contains the
Contracior's financial reporiing informalion and that is (o be completed and provided by the
Contractor to the Ministry during or at the end of the Term in accordance with the terms of this
Agreement, a sample of which is altached as an Appendix o Schedule "A”;

{h} “Incorporated Material’ means material already in existence and owned by the Contractor oran
Approved Sub-Contractor as of the baginning of the Term, as well as material that is created for
an Approved Training Activity but which has not been paid for with any portion of the Award;

(i} "Materials” means all findings, dala, reports, documents, records and material, (both printed and
electronic}, whather complete or otherwiss, that have bsen producad, received, complled or
acquired by, or provided by or on behalf of the Province to, the Contractor as a direct result of
this Agreement, hut does not include any Incorporated Material;

{iv  "Ministry” means the Province's Ministry of Jobs, Tourlsm and Innovalion;

{3 "Monthly Activity Report” means the report that Is 10 be complsted and provided monthiy by
the Contractor to the Ministry during and/or at the end of the Term, a sample of which Is
attached as an Appendix to Scheduls "A";

{1y "Overpavment” means any and all amounts provided by the Provinee fo the Contractor that are
not expended on sligible Frogram expenses during the Term, as more fully described harein;

{m) “Participant” means an individual who parlicipates in an Approved Training Aclivity as a result
of funding received through the Program;
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(r)
(s}

“Participant intake Form” means the form to be completed by each Participant at the beginning
of their Approved Training Activity and submitted by the Contractor to the Minisiry, a sample of
which is altached as an Appendix to Schedule "A";

"Participant Exit Form™ means the form to be completed by each Parlicipant upon completion
of their Approved Training Activity and submitted by the Contractor to the Ministry, a sample of
which is attached as an Appendix to Schedule “A";

"Participant Records” means any printed or electronic information, record, form or other
document that contains Personal Information about a Participant, including any completed
Program Forms;

"Personal Information" means recorded information about an identifiable individual, other than
Contact Information;

“Program” means the Ministry’s Labour Market Sector Solutions initiative;

“Program Forms” means, collectively, any or all of the Participant Intake Form, the Participant
Exit Form and the Financial Reconciliation Form, or any other forms or Reports used in
association with the Program as determined by the Province from time to time;

“Program Solicitation” means the Ministry’s Labour Market Sector Solutions Program
Information and Funding Application, a copy of which is attached as Schedule "G”;

"Qualified Service Provider” means either the Contractor or any lraining organization or entity
named as an Approved Sub-Contractor in Schedule *C” and sub-contracted by the Contractor to
deliver Approved Training Activities to Parlicipants;

"Refund" means any refund or remission of federal or provincial tax or duty available with
respect to any items that the Province has pald for or agreed to pay for under this Agreement;
“Reports” means alt reports required to be provided by the Conftractor to the Province pursuant
to this Agreement, including, but not limited to, copies of all completed Program Forms;
"Services" means all of the services to be performed or delivered by or on behalf of the
Contractor under this Agreement as more particularly described in Schedule "A”; and

"Term" means the duration of the Agreement as set out in Section 1 of Schedule "A”,

SECTION 2 - APPOINTMENT

2.01

The Province retains the Contractor to provide the Services during the Term,

SECTION 3 - PAYMENT OF CONTRACT PRICE

3.01

3.02

3.03

3.04

3.05

Subject to the provisions of this Agreement, the Province will pay the Coniract Price to the
Contractor, in the amount and manner and at the times set out in Schedule "B" attached to this
Agreement.

Notwithstanding any other provision of this Agreement, the payment of the Contract Price by the

Province to the Contractor pursuant to this Agreement is subject to:

{a) there being sufficient monies available in an appropriation, as defined in the Financial
Administration Act {"FAA"), to enable the Province, in any fiscal year when any payment of
money by the Province to the Contractor falls due pursuant to this Agreement, to make that
payment; and

(b} Treasury Board, as defined in the FAA, not having controlied or limited, pursuant to the
FAA, expenditure under any appropriation referred 1o in subparagraph (a) of this
paragraph.

The Contractor must:

(a) apply for any Refund or remission of federal or provincial tax or duty available with respect
to any items that the Province has paid for or agreed to pay for under this Agreement; and

(b} on receipt of the Refund, remit same to the Province.

Paragraph 3.03 continues in force indefinitely, even after this Agreement expires or is

terminated.

In order to receive full payment of the Coniract Price, the Contractor must submit all required

Reports along with written statements of accountin a form satisfactory to the Province, both
upon completion of the Services and at the other times described in this Agresment.
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3.06

3.07

3.08

The Province may withhold from any payment due to the Contractor, including any portion of the
Contract Price, an amount sufficient to indemnify the Province against any liens or other third
party claims that have arisen In connection with the provision of the Services.

In accordance with the provisions contained in this Agreement, the Province may temporarily or
permanently withhold from any payment due to the Contractor, including any portion of the
Contract Price, an amount sufficient to offset any Overpayments.

Unless otherwise specified in this Agreement, all references to money are to Canadian dollars.

SECTION 4 - REPRESENTATIONS AND WARRANTIES

4.01

4.62

4.03

The Contractor represents and warrants to the Province, with the intent that the Province will rely
thereon in entering into this Agreement, that;

{@) all information, statements, documents and Reports furnished or submitted by i to the
Province in connection with this Agreement are, and will be, true and correct;

{b) it has no knowiedge of any fact that materially adversely affects or, so far as it can foresee,
might materially adversely affect, its properties, assets, condition (financial or otherwise},
business or operations or its ability to fulfil its obligations under this Agreement;

(c) if the Contractor is a corporafion or society, it is registered and in good standing with BC
Corporate Registry, orif itis a sole proprietor or a partnership, it is registered with the BC
Corporate Registry,

(d} itis notin breach of, or in default under, any law, statute or regulation of Canada or of the
Province of British Columbia applicable to or binding on it or its operations; and

{e} it has the legal capacity to enter into this Agreement and {o carry out the fransactions and
provide the Services contemplated by this Agreement and all necessary proceedings have
been taken and done to authorize the execution and delivery of this Agreement by the
Contractor, and this Agreement has been legally and properly executed by the Contractor
and is legally binding upon and enforceable against i.

All statements contained in any cerlificate, application (including the Application for Funding),
proposal or other document dalivered by or on behalf of the Contractor to the Province under this
Agreement or in connection with any of the transactions contemplated hereby will be deemed to
be represeniations and warranties by the Contractor under this Agreement.

All representations, warranties, agreements and all other documents detivered by or on behalf of
the Contractor to the Province are material and will have been relied upon by the Province and
will continue in full force and effect during the continuation of this Agreement.

SECTION 5 - RELATIONSHIP

5.01

5.02

5.03

5.04

No partnership, joint venture, agency or other legal entity will be created by or will be deemed to
be created by this Agreement or any actions of the parties pursuant to this Agresment.

The Coniractor will be an independent contractor and not the servant, employee or agent of the
Province.

The Contractor will nol in any manner whatsoever commit or purport to commit the Province to
the payment of money o any person, firm or corporation, without the Province’s prior written
consent.

The Province may, from time fo time, give instructions to the Contractor in relation o the carrying
out of the Services, and the Contractor will comply with those instructions but will not be subject
to the control of the Province regarding the manner in which those instructions are carried out
except as specified in this Agreement or in the Program Solicitation.

SECTION 6 - CONTRACTOR’S OBLIGATIONS

6.01

The Contractor wili:
(a} carry out the Services during the Term in accordance with the terms of this Agreesment;

{(b) comply with the payment regquirements set out in this Agreement, including all requirements
and directions from the Province concerning the use, application, expenditure and
repayment or set-off of the Contract Price;

{c} comply with all applicable laws;

3
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(d) hire and retain only qualified staff and Approved Sub-Contractors, including Qualified
Services Providers;

(e} unless otherwise agreed to in writing by the parties, supply, at its own cost, alt labour,
materials and approvals necessary {o carry out the Services;

{f) subject to obtaining the prior written approval of the Province concerning form, content and
location, acknowledge the involvement of the Province and the federal government in
funding the Program in all public communications related to its provision of the Services,
including press releases, published reports, brachures, public meelings and radio and
television programs; and

(g} without restricting the generality of Section 6.01 (f} above, comply, and ensure and ensure
the compliance of any Approved Sub-Contractors, with the Marketing, Publicity and
Communications Guidelines attached to this Agreement as Schedule "F” for any
communications relating to the Program or its provision of any Services in association with
the Program or this Agreement.

SECTION 7 - RECORDS AND MATERIALS

7.01

7.02

7.03

The Contractor will:

{a) establish and maintain accounting and administrative records with respect to the Program
and Hs provision of the Services, in form and content satisfactory to the Province;

(b) record and report statistics and other data in connection with the provision of the Services,
as identified in this Agreement and its Schedules, in a form and content satisfactory to the
Province;

(c) permit the Province, for contract monitoring and audit purposes, at all reasonable times,
upon reasonable nolice, to enter any premises used by the Contractor to deliver the
Services or keep any Materials, documents or records {both printed and electronic)
pertaining to the Services, in order for the Province fo inspect, audit, examine, review and
copy any findings, data, specifications, drawings, working papers, reports, surveys, spread
sheets, evaluations, documents, databases and Materials, whether complete or not, that
are produced, received or otherwise acquired by the Contractor as a result of this
Agreement;

{d) comply, and ensure the compliance of its Approved Sub-Conlractors, with the provisions
contained in the attached Privacy Proteclion Schedule “E”;

{e} ensure that the informed consent of all Participants is obtained for the Contractor or
Qualified Service Provider o collect and provide the Province’s employees or designates
with access fo their Participant Records for the purposes of service monitoring, evaluation,
research and reporting.

The Parties agree that the Province does not have control, for the purpose of the Freedom of
Information and Protection of Privacy Act, of the records held by the Contractor.

If a request for access to any of the Materials is receive by the Contractor from a person other
than the Province, and this Agreement does not require or authorize the Contractor to provide
that access, or the Contractor is not otherwise required by law to provide the access, the
Contractor must advise the person to make the request to the Province.

SECTION 8 - STATEMENTS AND ACCOUNTING

8.01

8.02

8.03

Immediately upcn the completion of the Term, the Contractor will provide to the Province a
statement documenting the expsnditure of the Contract Price under this Agresment and
aceounting for any and all Overpayments, in form and content satisfactory o the Province,
Immediatety upon the completion of the Term, any Overpayments outstanding and not set-off by
the Province in accordance with the provisions of paragraph 3.07 will become a debt owing to the
Province by the Contractor and must be repaid to the Province within 10 business days.

For greater certainty, if an Approved Training Activity is not wholly completed by the end of the
Term, any portion of the Award already provided o the Contractor for that Approved Training
Activity that remains unexpended at the end of the Term will be deemed to be an Overpayment.
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8.04

8.05

For greater certainty, any portion of an Award that the Contractor expends on items that are not
eligibfe components of an Approved Training Activity will be deemed to be an Overpayment to the
extent that such portion has already been provided to the Contractor.

Within 3 months of being requested to do so by the Province, the Contractor will provide to the
Province audited financial statements for the Contractor's fiscal year covering any portion of the
Term of this Agreement.

SECTION 2 - CONFLICT OF INTEREST

9.01

The Contractor will not, during the Term of this Agreement, perform a service for or provide
advice to any person or entity where the performance of such service or the provision of the
advice may, in the reasonable opinion of the Province, give rise to a conflict of interest between
the obligations of the Contractor to the Province under this Agresment and the obligations of the
Contractor to such other person or entity.

SECTION 10 - CONFIDENTIALITY

10.01

The Contractor will treat, and will cause its Approved Sub-Contractors to treat, as confidential the
Materfals, including the Participant Records and any information which comes to its knowledge as
a result of this Agresment, except where disclosure is necessary for the Contractor to fulfil its
obligations under this Agreement or as required by law.

SECTION 11 - DEFAULT

11.61

Any of the following events will constitute an Event of Defaulf, whether any such eveni(s) be
voluntary, involuntary or result from the operation of law or any judgement or order of any court or
administrative iribunal, namely:

{a) the Contractor fails to comply with any provision of this Agreement;

{b) any representation or warranty made by the Contractor in entering and accepting this
Agreement is or becomes untrue or incorrect;

(c) any information, statement, ceriificate, Report or other document furnished or submitted by
or on behalf of the Contractor pursuant to or as a result of this Agreement is unfrue or
incorrect;

(d) the Contractor ceases, in the opinion of the Province, to operate;

(e} achange cccurs with respect to any one or more of the properties, assets, conditions
{financial or otherwise), business or operations of the Contractor which, in the opinion of
the Province, materially adversely affects the ability of the Contractor to fulfil its obligations
under this Agreement;

(fy  an order is made or a resolution is passed or a petition is filed for the liquidation or winding
up of the Contractor;

(g} the Contractor becomes insolvent or commits an act of bankruptcy or makes an
assignment for the benefit of its creditors or otherwise acknowledges its insolvency;

(h)  a bankruptcy petition is filed or presented against, or a proposal under the Bankruptcy and
insolvency Act (Canada) is made by the Contractor;

{i)y  areceiver or receiver-manager of any property of the Coniractor is appointed; or

()  the Centractor permits any sum, which is not disputed to be due by it, o remain unpaid
after legal proceedings have been commenced to enforce payment thereof.

SECTION 12 - TERMINATION

12.01

Upon the occurrence of any Event of Default or at any time thereafter the Province may,
notwithstanding any other provision of this Agreement, at its option, elect to do any one or more
of the following:

{a) upon giving 30 days written notice, terminate this Agreement, in which case the payment of
the amount required under paragraph 12.03 of this Agreement will discharge the Province
of all liabllity to the Contracior under this Agreement;

(b} require the Event of Default be remedied within a time period specified by the Province;
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{c) suspend any instaiment of the Contract Price or any amount that is due to the Contractor
while the Event of Default continues;

{d) waive the Event of Defaulf;

{e) pursue any other remedy available at law or in equily.

12.02 The Province may also terminate this Agreament for conventencs on 60 days written notice, in
which case, the payment of the amount required under paragraph 12.03 of this Agreement will
discharge the Province of all liability to the Contractor under this Agreement.

12.03 Subject to paragraph 8.02, where this Agreement Is terminated for any reason prior to 100%
completion of the Services, the Province will pay to the Contractor that portion of the Contract
Price which is equal to the portion of the Services completed to the safisfaction of the Province
prior {o termination,

SECTICN 13 - DISPUTE RESOLUTION

13.01 Al disputes arising out of or in connection with this Agreement will be referred to and finally
resolved by arbitration pursuant to the Commercial Arbifration Act.

13.02  The place of arbitration will be Victoria, British Columbia.

SECTION 14 - INSURANCE AND INDEMNITY

14.01 During the Term of this Agreement, the Contractor will provide, maintain and pay for insurance as
specified in Schedule "D", which may he amended from time to time at the sole discretion of the
Province.

14.02 The Contractor will indemnify and save harmless the Province, its employees and agents, from
and against any and all losses, claims, damages, aclions, causes of action, costs and expenses
that the Province may sustain, incur, suffer or be put to at any time either before or after the
expiration or termination of this Agreement, where the same or any of them are based upon, arise
out of or occur, directly or indirectly, by reascn of any act or omission of the Coniractor, or of any
agent, employes, officer, director or sub-contractor (including any Approved Sub-Contractor) of
the Contractor pursuant to this Agreement, excepting always liability arising out of the
independent negligent acts of the Province.

SECTION 15 - ASSIGNMENT AND SUB-CONTRACTING
156.01 The Contractor will not, without the prior written consent of the Province:
{a) assign, either direclly or indirscily, this Agreement or any right of the Contractor under this
Agreement; or
(b) sub-contract any obligation of the Contracior under this Agreement, other than to any
Approved Sub-Contractor(s) set out in Schedule "C” and only to the extent contemplated in
Schedule "A”,
15.02 No sub-contract entered into by the Contractor will relieve the Contractor from any of its
obligations under this Agreement or impose upon the Province any obligation or liability arising
from any such sub-contract.

15.03 This Agreement wili be binding upon the Province and its assigns and the Contractor and the
Contractor's successors and permitied assigns.

16.04 The Contractor will ensure that any Approved Sub-Coniractor(s) agree in writing to be bound by
provisions substantially similar to those contained in the attached Privacy Protection Schedule
nEll-

SECTION 16 - OWNERSHIP

16.01 The Materials and any information, equipment or other property provided by the Province to the
Contractor as a result of this Agreement will:
(a} be the exclusive properly of the Province; and

(b} forthwith be delivered by the Contractor o the Province on written notice to the Contractor
requesting delivery of the same, whether such a notice is given before, upon, or after the
expiration or sooner termination of this Agreement.
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16.02 The Province exclusively owns all properly and intellectual property rights in the Matertals,
including copyright, other than in any Incorporated Material.

16.03 Upon the Province's request, the Contractor will defiver documents satisfactory to the Province
waiving in favour of the Province any moral rights which the Contractor (or its employees) or a
sub-contractor (or its employees) may have in the Materials, and confirming the vesting in the
Province of the copyright in the Materials, other than any Incorporated Material.

16.04 Upcn any Incorporated Material being embedded or incorporated in the Materials, the Contractor
will grant to the Province a non-exclusive, perpetual, irrevocable, royalty-fres, worldwide license
to use, reproduce, modify and distribute that Incorporated Material to the extent that it remains
embedded or incorporated in the Materials.

SECTION 17 - OTHER FUNDING

17.01 I the Contractor receives funding for or in respect of the Services from any person, firm,
corporation or other government or governmental body, then the Contractor will immediately
provide the Province with full and complete details thereof and such funding may be deemed to
be an Overpayment.

SECTION 18 - NOTICES

18.01  Any wriiten comnunication from the Contractor to the Province, including Reports, must be
mailed, personally delivered, faxed, or electronically transmitted to the following address:

Sector Programs Unit

Ministry of Jobs, Tourism and Innovation
PO Box 9190 Stn Prov Govt.

Victorta, BC VBW 9E6

Attention: Valerie Dickson
Fax: 250-387-4788

Email: Valerie.Dickson@gov.bc.ca

18.02  Any written communication from the Province to the Contractor must be mailed, personally
delivered, faxed or electronically transmitted to the following address:

101-1658 Foster's Way

Annacis Island, Delta, BC V3M 8C6

Attention: Al Phillips

Fax: 604-540-1946

Email: Al.Phillips@uapicbe.ca

CC to: Emilia Di Salvo - Emilia.DiSalvo@uapicbe.ca

18.03 Any written communication from either party will be deemed to have been received by the other
party on the fifth business day after mailing in British Columbia; on the date of personal delivery if
personally delivered; or on the date of transmission if faxed or electronically transmitted, provided
that a record of the transmission is retained by the sender.

18.04 Either parly may, from time to tims, notify the other party In wriling of a change of address or
delivery particulars and, following the receipt of such notice, the new address or delivery
particulars will, for the purposes of paragraph 18.01 or 18.02 of this Agreement, be deemed {o be
the mailing address and delivery particulars of the party giving notice.

SECTION 19 - NON-WAIVER

18.01 No term or condition of this Agreement and no breach by the Contractor of any such term or
condition will be deemed to have been waived unless such waiver is in wriling signed by the
Province and the Contractor.
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19.02 The written waiver by the Province of any breach by the Contractor of any term or condition of
this Agreement will not be deemed to be a walver of any other provision or any subsequent
breach of the same or any other provision of this Agreement.

SECTION 20 - ENTIRE AGREEMENT

20.01 This Agreement, including its Schedules, constitutes the entire Agreement between the parlies
with respect to the subject matter of this Agreement.

SECTICON 21 - SURVIVAL OF PROVISIONS

21.01  All of the provisions of this Agreement in favour of the Province and all of the rights and remedies
of the Province, either at law or in equity, will survive any expiralion or sooner termination of this
Agresment.

SECTION 22 - MISCELLANEOUS

22.01 This Agreement will be governed by and construad in accordance with the laws of the Province of
British Columbia and the laws of Canada applicable therein.

22.02 The Schedules to this Agreement are an integral part of this Agreement as if set out at length in
the body of this Agreement.

22.03 No amendment or modification to this Agreement will be effective unless it is in wrifing and duly
executed by the parties.

22.04 Time and the uninterrupted provision of the Services are of the essence In this Agreement. The
Contractor will immediately contact the Province in the event that the Contractor is unable to
provide the Services for any period during the Term. The Province reserves the right to engage
other resources o provide the Services during any such periods and make claim for
compensation for related costs against the Contractor.

22.05 If any provision of this Agreement, or its application to any person or circumstance, is invalid or
unenforceable to any extent, the remainder of this Agreement and the application of such
provision to any other person or circumstance will not be affected or impaired thereby and will be
enforceable to the extent permitted by law.

22.06 Nothing in this Agreement operates as a consent, permit, approval or authorization by the
Government of the Province of British Columbia or any ministry or branch thereof to or for
anything related to the Services that, by slatute, the Contractor is required to obtain unless it is
expressly stated herein to be such a consent, permit, approval or authorization.

22,07 Where the Contractor is a corporation, the Contractor warrants that the signatory has been duly
authorized by the Contractor to execute this Agreement without corporate seal on behalf of the
Contracior.

22.08 This Agreement may be executed by the parties in separate counterparts each of which when so
executed and delivered shall be an original, and all such counterparis may be delivered by
facsimile transmission and such transmission shall be considered an original.

22.09 For the purpose of paragraphs 22.10 and 22.11, an "Event of Force Majeure" includes, but is
not limited to, acts of God, changes in the faws of Canada or the Province of British Columbia,
governmental restrictions or control on imports, exporis or foreign exchange, wars {declared or
undeclaredy), fires, floods, storms, strikes (Including iltegal work stoppages or slowdowns),
lockouts, labour shortages, freight embargoes and power failures or other cause beyond the
reasonable control of a party, provided always that lack of money, financing or credit will not be
and will not be deemed to be an "Event of Force Majeure”.

22,10 Subject to paragraph 22.11, neither party will be liabla to the other for any delay, interruption or
failure in the performance of their respective obligations if caused by an Event of Force Majeure,
in which case the time period for the performance or completion of any such obligation will be
automatically extended for the duration of the Event of Force Majeure except that such extension
will not, in any event, exceed the end of the Term.

22,11 if an Event of Force Majeure occurs or is likely to occur, then the party directly affected will nofify
the other party forthwith, and will use commercially reasonable efforls to remove, curtail or
contain the cause of the delay, interruption or failure and to resume, with the least possible delay,
compliance with its obligations under this Agreement.
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22.12 Inthis Agreement, unless the context requires otherwise, words importing the singular include the

plural and vice versa.

2213 The headings in this Agreement are inserted for convenience only and do not form part of this

Agreement,

22.14 If there is a conflict between a provision in a Schedule to this Agreement and any other provision
of this Agreement, the provision in the Schedule is inoperaltive to the extent of the contlict, unless
the Schedule states that it operates despite a conflicting provision of this Agreement.

The parties hereto have executed this Agreement as of the day and year referenced above.

SIGNED AND DELIVERED

on behalf of the Province by its duly authorized
representative

SIGNED AND DELIVERED

on behalf of the Contractor {or by its authorized
signatory or signatories if the Contractoris a
corporation)

Signature (Authorized Representative of the
Province)

Signature(s) (Contractor or Authorized
Representative of the Confractor)

We P

WName:
JVte Cttcavivess

Print Name(s):”

Ao M PhL oS

For Loy est b4 a-cv% s

9

JT1-2014-00062

Page 9




Schedule “A”
Services

Unless otherwise agreed in writing belween the parties, the Coniractor will comply with the provisions of
Schedule "|" [Criminal Records Check] and will;

1) be responsible for overall project compliance and will provide the following services in furtherance of
the Program during the period which begins on June 15, 2012 and ends at 5:00 pm (Pacific Time) on
31 March, 2014 unless extended or earlier terminated in accordance with the provisions of this
Agreement (the "Term”);

a)

b}

d)

General Services
In addition to fulfilling all of its obligations under the Agreement generally, the Contractor will:

() undertake or ensure that its Approved Sub-Contractor(s} undertake all of the activities set
out in Section B of the Contractor's Application for Funding, a copy of which is attached
as Schedule "H" to the Agreement (“Application for Funding”), including providing all of
the marketing, recruitment and case management activities as set out therein, and
meeting the timelines with respect therelo as identified in the Application for Funding;

(i) endeavor to achieve the expected outcomes set out in the Application for Funding and in
Section 3 (H) of the Program Solicitation; and

{ii} endeavor to invelve the additional collaborators and stakshoiders as identified, and {o the
extent set out, in the Application for Funding.

Training

The Contractor will ensure that any Qualified Service Providers undertake, and provide in a
professional manner, all of the Program training activities, being the direct delivery of
approved training activities to eligible Participants, as set out in Section B of the Application
for Funding (the "Approved Training Activities”).

Reporting
The Contractor will provide {0 the Ministry:
(i) on a monthly basis, the following:
A. copies of the completed Program Forms received during the previous month; and

B. a Monthly Aclivity Report, using the template provided as an appendix to this
Scheduls; and

(i} immediately at the end of the Term, the following:

A. an accounting of all Program funds received and expended, using the Financial
Reconciliation Form template provided as an appendix to this Schedule, or stich
other form as may be provided by the Province;

B. an accounting of any Program funds that remain unused for Approved Training
Activities, including Overpayments; and

C. afinal aclivity report, using the Monthly Activity Report Template provided as an
appendix to this Schedule but also including cumulative data for the entire Term;

Invoicing

In order to obtain payment for any portion of the Coniract Price, the Conlractor will fully and
accurately complete and provide to the Ministry, for each calendar month during the Term
{each a "Billing Period") and on a date that is within 30 days following each such Billing
Pericd, the following:

(i} a completed Financial Recaonciliation Form; and

(i) a written statement of account {"Statement”) in a form satisfactory to the Province,
containing the following information (if not already included as part of the Financial
Reconciliation Form):

A. the Contractor's legal hame and address;
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w

D.
E.
F.

the date of the Statement, and the Billing Pericd to which the Statement pertains;

the Contractor's calculation of all amounts claimed for that Billing Period, including a
declaration by the Contractor that all amounts have been expended on eligible costs
pursuant to the Agreement;

a reference to the Contract Number for the Agreement;
a Statement number for identification; and
any other billing information reascnably requested by the Province;

2} provide any other services or reports that may reasonably be deemed to be ancillary to or necessary
for the provision of any of the Services or other obligations of the Confractor set out in this

3)

Agresment; and

be responsible for ensuring the eligibility of all potential Participants and training activities in
accordance with the Participant and activity eligibility criteria set out in the Program Solicitation, or as
provided by the Mintsiry from time to time upon reasonable notice. For greater certainty, no
immediate family member {whether a full, half or step-parent, grandparent, child, grandchild or
sibling) of any employes, officer, director, agent, member or other representative of the
Contractor is eligible for participation in an Approved Training Activity unless prior written
approval has been obtained from the Ministry for each such family member andlor training
activity. Contravention of the foregoing will be considered to be a conflict of interest under
Section 9.01 of the Agreement.
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Appendices to Schedule "A”
Forms

Participant Intake Form

- BRITISH ixe
8 COLUMBIA Canada

Canada/British Columbia Labour Market Agreement

PLEASE PRINT CLEARLY AND ANSWER ALL QUESTIONS ON THE FORM.

IF YOU HAVE ANY QUESTIONS ABOUT THE FORM PLEASE ASK PROGRAM STAFF OR SEE THE

DEFINITIONS PAGE ATTACHED. THANK YOU.

Name of Program:

Organization:

Your Name:
First Name Middle Initial Last Name
Date of Birth: / /
Day / Month / Year

Mailing Address:

Street Address

City / Town Postal Code

Email Address:

Phone Numbers: Home ( ) Alternate ( )

Community you live in (if different than your mailing address}):

1. Whatis your first day with the program: / /

Day / Month / Year
2. Gender: 1 Male O Female
3. Do you self-identify as an Aboriginal Person? ONo [OYes

if yes, please check one:
[ First Nations

[ Métis
O Inuit
4. Are you an Immigrant? O No [ Yes
if yes, how many years have you been in Canada? __ years.

5. Are you a Person with a Disability? [1No [ Yes
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6. At the time of registration for this program, were you receiving Provincial Income

Assistance?
ONo OVYes

7. What is the highest level of education you've attained: (please check one)
[ Less than high school
O High Schoot diploma or recognized equivalent
O Some post-secondary
O Non-university certificate or diploma such as a trades ceriificate
O University - Bachelor's Degree
[ University - Above Bachelor's Degree

8. At the time of registration for this program, were you: (please check one)
O Employed
1 Self Employed
B Unemployed - On a temporary layoff and available for work
T Unemployed - Have looked for work in the past 4 weeks
L1 Unemployed - Available for work and have a new job to start within the next 4
weeks
O Unemployed - Have NOT looked for work in the past 4 weeks

9. If you checked Employed or Self Employed for Question 8, how many hours do you
typically work in a week?

hours
Woauld you prefer to work more hours? I No [dVYes
10. What were your approximate gross earnings per hour at your most recent or current job
(i.e. before taxes and deductions are taken}? This includes any tips and commissions.
$  perhour

11. In which industry was your most recent or current job?

My signature below means:

+ | have answered all questions on this form and certify that all information | have provided is
complete and accurate.

¢ | understand the Province of British Columbia receives funding for this program from the
federal government as a resuit of the Canada/BC Labour Market Agreement.

+ | understand that information | have provided on this form or that has been collected about me
during my participation in this program will be forwarded to the Ministry of Jobs, Tourism and
Innovation who is the provincial oversight for British Columbia’s allocation of the Canada/BC
Labour Market Agreement.

+ | understand the Ministry of Jobs, Tourism and Innovation is responsible for fulfilling
reporting obligations associated with the Canada/BC Labour Market Agreement; however, no
personally identifiable information about me will be exchanged with the federal government to
fulfill this requirement.

* | consent to being contacted by the Ministry of Jobs, Tourism and Innovation {or its agent) at
intervals and up to 12 months after completion of my participation in this program for the
purpose of program evaluation.

Collection and Use of Information. Al information is collected pursuant to section 26(c) of the Freedom of
information and Protfection of Privacy Act. The information provided will be used for administrative and evaluation
purposes of this program. i you have any questions about the use of this information, contact the Director of the
Labour Market Agreement, Ministry of Jobs, Tourism and Innovation, {250) 952-0642
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Signature: Date:

Frint Name:

Definitions:

First Nations: Officially called Indians in the Indian Act, this term refers to the indigenous peoples of
North America located in what is now Canada, and their descendents, who are not Inuit or Métis,

Métis: Métis means a person who self-identifies as Métis, is of historic Métis Nation Ancestry and is
accepted by the Mélis Nation. Métis people identify themselves, and are recognized, as distinct from First
Nations (Indian), Inuit or European descendants.

Inuit; The Inuit are the Aboriginal inhabitants of the North American Arctic.

Immigrants: Persons who were foreign born and have been permitted by immigration authorities to live
in Canada permanently.

Persons with Disabilities: Persons who have difficulty with daily living activitias or have a physical
condition or other health problem that reduces the kind or amount of activifies they can do.

Less than High School: Persons not recognized as having completed a high school diploma or
recognized equivalent and who do not have diplomas or certificates recognized in the BC labour market.

High School: Persons who have completed a high schoo! diploma or equivalent (e.g. General
Equivalency Diploma).

Some Post Secondary Education: Persons who have some post secondary {i.e. post secondary
program incompiete).

Non university certificate or diploma such as a trades certificate: Persons who have a non university
certificate or diploma from a community college, schoo! of nursing, etc. or a trades certificate or diploma
from a vocational or apprenticeship training.

University - Bachelors Degree: Persons who have completed university and hold a bachelor's degree.

University degree - Above Bachelor's Degree: Persons who have completed university and hold a
Master's degree or PHD.

Employed — Full Time: Persons who work in paid employment at a job or business that is full time (30
hours or more per week) in the context of an employerfemployes relationship. This includes those who
have a job but are not at work due fo temporary illness or disability, family or personal responsibilities,
vacation, labour dispute or other reasons. (Excludes persons on layoff, between jobs, or those with a job
to start at a fulure date).

Employed — Part Time: Persons who work in paid employment that is part time {less than 30 hours
per week) in the context of an employer/emptoyee relationship. This includes those who have a job but
are not at work due to temporary illness or disability, family or personal responsibilities, vacation, labour
dispute or other reasons. (Excludes persons on layoff, belween jobs, or those with a job to startat a
future date).

Self Employed: Persons who are working owners of an incorporated or un-incorporated business, fam,
or professional practice, with or without paid help. The “un-incorporated” group includes self employed
workers who do not own a business (such as babysitlers and newspaper carriers). Self employed workers
include unpaid family workers, i.e. persons who work without pay on a farm or in a business or
professional practice owned and operated by another family member living in the same dwelling.
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Unemployed - On temporary layoff and available for work: Persons who are not working full or part
time, are on temporary layoff with an expectation of recall, and are avaitable for work.

Unemployed — Have looked for work in past 4 weeks: Persons who are not working full or part {ime,
have looked for work in the past 4 weeks, and are available for work.

Unemployed — Available for work and have a new job to start within the next 4 weeks: Persons who
are not working full or part time, have a new job starting within the next 4 weeks, and are available for
work.

Unemployed — Have not Looked for Work in Past 4 Weeks: Persons who were unwilling or unable to
participate in the labour force and have not looked for work in the past 4 weeks. This includes individuals
attending public school, attending private or public post-secondary Institutions, stay at home parents or
caregivers, incarcerated individuals, and discouraged job seekers {those who are unemployed and not
actively seeking work as they believe no suitable work is available).

Industry: The category describing an organization’s primary business activity. For example: mining,
fishing, construction, etc.
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. BRITISH Bl
d COLUMBIA Canada

Canada/British Columbia Labour Market Agreement
Participant Exit Form

PLEASE PRINT CLEARLY AND ANSWER ALL QUESTIONS ON THE FORM.
IF YOU HAVE ANY QUESTIONS ABOUT THE FORM PLEASE ASK PROGRAM STAFF,

THANK YOU,
Name of Program:
Organization:

Your Name:

First Name Middie Initial Last Name
Date of Birth: / /

Day / Month / Year

Mailing Address:

Street Address

City / Town Postal Code
Email Address:
Phone Numbers: Home ( ) Alternate ( )
Community you live in (if different than your mailing address):

1. What is your last day with the program: / /
Day / Month / Year

2. Are you satisfied with the program that you participated in?
O Yes
O No

Comments:

3. Did you leave the program eatly {i.e. before completion)?
1 Yes
O No

4. Did your participation result in any training certificates (trade ticket, diploma, etc)?
O Yes (please specify)
O No

5. Now that you are leaving the program, what are your plans? (Please check one)
O Return to/continue prior employment
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[0 Have recently found new employment

[0 Seeking employment

0O Attending training, school, or ancther program
O Other (please specify):

6. If you are working, starting new work, or seeking work, will you be self-employed?
O Yes
O No

7. If you are working or starting new work, how many hours per week do you expect to work?
hours

8. What will your grdss eamings be per hour at your new job {before taxes and deductions are
taken)? This includes any tips and commissions.

3 per hour

My signature below means:

» [ have answered all questions on this form and certify that all information | have provided is
complete and accurate

¢ | understand the Province of British Columbia receives funding for this program from the
federal government as a result of the Canada/BC Labour Market Agreement.

¢+ | understand that information | have provided on this form or that has been collected about me
during my participation in this program will be forwarded to the Ministry of Jobs, Tourism and
Innovation who is the provincial oversight for British Columbia’s allocation of the Canada/BC
Lakour Market Agreement.

+ lunderstand the Ministry of Jobs, Tourism and Innovation is responsibie for fulfilling
reporing obligations associated with the Canada/BC Labour Market Agreement; however, no
personally identifiable information about me will he exchanged with the federal government to
fulfill this requirement.

¢ | consent to being contacted by the Ministry of Jobs, Tourism and Innovation (or its agent) at
intervals and up to 12 months after completion of my participation in this program for the
purpose of program evaluation.

Collection and Use of Information. All information is collected pursuant to section 26(¢) of the Freedom
of information and Protection of Privacy Act. The information provided will be used for administrative and
evaluation purposes of this program. If you have any questicns about the use of this information, contact
the Director of the Labour Market Agreement, Ministry of Jobs, Tourism and Innovation, {250) 852-0642

Signature: Date:

Print Name:
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- BRITISH
§ COLUMBIA

Canada

Canada/British Columbia Labour Market Agreement

Monthly Activity Report Template

Name of Program:

Organization:

Month:

New Partlcugants Durmg Reportlng Penod

R D AR Start comple"on_ EMPLOYED PARTICIPANT PARTICIP ANT
Participant Neme - | Date . [pqy ' Has HI h ST
L (D/MN) ate.. ..o g .
. (D[WY.)_. : School Has not Unemplo 7

sl e '-_Educatlon _Education comp]eted and not a’;l Ei L
s but lacks. ‘butiacks High 7 client

| recognized ‘| essential - '_S_chool PR

| certification =] skills v f i L

| Expected .

: PER PART[CIPANT CHECK ONE OF THE FOUR

. ELIGIBILITY CATEGORIES (See Definitions on hottom of
| form) - G i

E .UNEMPLOYED ~
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Exiting Participants During Reporting Period

R 'PER PARTICIPANT CHECK ONE OF THE 'rw__o _CATEGORIES i
- |'Exit Date -

If 1eft program early, please identify If for -

Partlc;pant Name “lomy a;ob self employment to attend school or other feason _ - o
o i &Z":,ffgffm . l-.fz_f?e'a!fl.y“-'-{.- (Beﬁ_a._%on forﬁ",?a‘?ing_q_ariy)
1
2
3
4

List key activities that have taken piace during this reporting period:

I hereby certify that the information provided on this form is true and correct.

Signature:
Print Name:

Position:

Date:
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Definitions:

Employed Participants:

Has High School but lacks certification:
Participant has high school diploma, GED, or equivalent but does not have additional
certification (i.e. Trades certificate, Class 1 driver's license, Commercial Diver certificate, etc);

Has High School but requires essential skills:
Participant has high school but is lacking essential skills. There are nine essential skills
recognized as necessary employable skills. They are defined as:

Reading Text
Document Use
Numeracy

Writing

Oral Communication
Working with Others
Continuous Learning
Thinking Skills
Computer Use

CRNoaRBN -

For detailed descriptions, please see the following HRSDC website:
http://Awww. hisde.qo.calengl/workplaceskilisfessential skills/general/home.shiml

Has not completed High School:

Participant does not have a High School diplema, GED, or equivalent;
OR

Has high school credential that is not recognized in Canada.

Note: Employed participants who have some recognized post secondary education towards a
university degree are not considered low skilled and are, therefore, not an eligible participant
under the Labour Market Agreement.

Unemployed Participants:

Non-El Client:
In the Labour Market Agreement, “El client” means an unemployed individual:

a) who is eligible for assistance for labour market programs provided by the Canada
Employment Insurance Commission under Part Il of the Employment Act: or,

b) who is eligible for assistance under any similar labour market programs provided by
British Columbia with are funded by the Canada Employment Insurance Commission
under a Labour Market Development Agreement entered into between Canada and
British Columbia pursuant to Part Il (section 62) of the Employment Insurance Act.
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Financial Reconciliation Form Template

Organization: Agreement #; For Period to
Training/Direct Services Delivery Costs . CL Rcferenc:e #.
Training Purchase Costs (Qualified Service Provider) $
Stafl Wages (direct praject delivery) Y
Staff Benefits {direct project delivery) S
Travel for Project Staf¥ {(direct project delivery) S
Materials and Supplies (direct project delivery) $
Marketing ineluding Printing & Communications S
Rent (non-Admin} S
Utilities {Non- Admin) S
Other Costs {specify) S
Training/Direct Service Dellvery Costs Sub-Total E
Participant Casts - L o
Other Participant Costs {Speeial equipment, work uniforms, travel to short term {raining) $

Financial Suppert for Participants Sub-Total

Administrative Costs

Administration

| v

Adminis{rative Costs Sub-Totnl

All expenditures invoiced to the Province are in accordance with the criteria stated in Schedule B of the contract.

Name: Signature: (Authorized Contract Signing Authority)  Date:

Please ensure form is fully and accurately completed and signed.

21

JT1-2014-00062
Page 21




Schedule “B”
Award, Contract Price and Payment Schedule

1. MAXIMUM AWARD

Notwithstanding any other provision in the Agreement or this Schedule, the maximum amount that the
Province will pay te the Ceontractor for fees and expenses arising with respect to its provision of the
Services and the Approved Training Aclivities during the Term pursuant to this Agreement is $499,686
{the "Contract Price” or “Award”). The Province shall not be required to pay any taxes on, or in addition
to, any portion of the Award or with respect to any Services provided by or on behalf of the Contractor.

2. BUDGET
Unless the parties otherwise agree in advance and in writing, and subject to Section 6 betow, the

Contractor will be entitled to apply the Award for the purposes and up to the maximum amounts shown in
the following budget:

Eligible Costs R Maxiraum Amount

Training Purchase Costs {Qualified Service Provider)

Exploratory Program $61,824

Piping Apprenticeship Certification Programs $223,220

Staff Wages (direct project delivery} Project Coordinator for 23 months $85,720
i

Staff Benefits {direct project delivery) 0

Travel {direct project delivery} Coordinator Mileage $7,000
]

Materials/Supplies {direct project delivery) $3,500

. ’

Marketing/Printing/Communication $4,000
’

Rent/Utilities {directly required for Service Delivery}

Other Costs {specify)

Training Sub-total R - 1 $385,264

Participant Costs

Participant Costs (specify)

s Participant travel to Class/Shop Time — (525/week)
» Meal Allowance ($10.00 daily Overwaitea gift card) $ 68,996
Participant Sub-Total | S | $ 68,996

Administration Allowance (10% of combined Training Sub-Total and
Participant Sub-Total. The maximum amount of the Administration
Allowance to be paid will be based on actual eligible expenditures -
over the Term, rather than the anticipated budget set out in this

45,426

3. PAYMENT SCHEDULE

Upon the successful completion, as determined by the Province in its sole discretion, of each of the
following milestones the Province will pay to the Contractor the portion{s) of the Award as set out below:
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a} upon signing of the Agreement by both parties - $125,000 {the “Initial Payment");

b} for each Billing Period, within 30 days following receipt and approvat by the Province of each required
Statermnent, Monthly Activity Report and any other Program Forms required to be provided by the
Contractor for that Billing Perfod, all in accordance with Schedule "A”, the amount sst out in the
Statement for that Billing Period {(with a cumulative maximum up to the amount of the Award
Remainder), subject to Section 3 d) below;

¢) at the end of the Term, upon receipt and approvat by the Province of all end of term financial and/or
activity reports, accountings or other documentation, whether set out in Schedule “A” or reasonably
required by the Ministry, the amount of the Holdback plus the amount set out in the Statement {for the
final Billing Period of the Term, less the amount of any Overpayment (the "Final Payment™}, subject
to Section 3 d) below. [n the event that the amount of the Overpayment is greater than the amount of
the Final Payment, the Contractor shall repay to the Province the amount of such Overpayment in
accordance with Section 8.02 of the Agreement; and

d) notwithstanding Sections 3 b) and ¢} above, the Province will set off the amount of the Initial Payment
gither from subsequent payments (payable by the Province in accordance with Section 3 b) above)
on a schedule as the parties may in writing agree or, alternatively, from the Final Payment. Any
amount of the Initial Payment that has not been so set off shall be deemed an Overpayment and the
Contractor shall repay to the Province the amount of such Overpayment in accordance with Section
8.02 of the Agreement.

In this Schedule "B"

“Award Remainder’ means the amount of the Award less the amount of the Initial Payment and the
amount of the Holdback; and

"Holdback” means an amount that is equal to 10% of the Award.

4) NOPAYMENTS FOR ACTIVITIES OUTSIDE OF THE TERM

For greater certainty, no fees, expenses or other costs incurred by or on behalf of the Contractor outside
of the Term cain be considered to be eligible costs, and the Contractor must not apply any portion of the
Award to such fees, expenses or other costs. Any such ineligible payment will be subject to the
provisions of Section 8.04 of the Agreement.

5) NO PAYMENT BY PARTICIPANTS

Neither the Contractor nor any of its Approved Sub-Contractors shall require that an eligible Participant
pay any fee, charge or any portion of the costs for an Approved Training Activity, regardiess of whether
the Participant would be entitled to the reimbursement of all or any such costs. Any breach of this
provision shall be an Event of Defauit under this Agreement.

6) TRAVEL EXPENSES

Unless otherwise approved in writing by the Province in advance, payment or reimbursement of ravel
expenses, including meals/per diems, that are related to direct project delivery and incurred by the
Contractor or any of its Approved Sub-Contractors will be limited to the “Employee Group lI” category for
travel allowances as set by the Province from time to time and available at the Province’s website located
at: http:/www.bepublicserviceagency.gov.be.ca/policy/down/Appendix_1_Travel_Allowances.pdf
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Schedule "C”
Approved Sub-Contractors/Qualified Service Providers

The Qualified Service Providers for the Approved Training Activities, in accordance with the Applicalion
for Funding, is The Piping Industry Apprenticeship Board, d.b.a. UA Piping Industry College of BC.

Other Approved Sub-Contractors are: N/A
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Schedule “D”
Insurance

The Contractor must, without limiting the Confractor’s obligations or liabilities and at the Contractor's own
expense, purchase and maintain throughout the Term the following insurances with insurers licensed in
Canada in forms and amounts acceptable io the Province:

(a) Commercial General Liability in an amount not less than $2,000,000,00 inclusive per occurrence
against bodily injury, personal injury and property damage and including liability assumed under
this Agreement and this insurance must

N include the Province as an additional insured,

(i) be endorsed to provide the Province with 30 days advance written notice of
cancellation or material change, and

(i) include a cross liability clause.

2. Alil insurance described in section 1 of this Schedule must:

{a) be primary; and

{b) not require the sharing of any loss by any Insurer of the Province.

3. The Contractor must provide the Province with evidence of all required insurance as follows:

{(a) within 10 Business Days of commencement of the Services, the Contractor must provide to the
Province evidence of all required insurance in the form of a completed Province of British
Columbia Certificate of Insurance;

(h) if any required insurance policy expires before the end of the Term, the Confractor must
provide to the Province within 10 Business Days of the policy's expiration, evidence of a
new or renewal policy meeting the requirements of the expired insurance in the form of a

completed Province of British Columbia Cerlificate of Insurance; and

(c) despite paragraph (a) or (b) above, if requested by the Province at any time, the Contractor
must provide to the Province certified copies of the required insurance policies.

4, The Contractor must obtain, maintain and pay for any additicnal insurance which the Contractor
is required by law to carry, or which the Contractor considers necessary to cover risks not
otherwise covered by insurance specified in this Schedule in the Contractor’s sole discretion.
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Schedule “E”
PRIVACY PROTECTION SCHEDULE

This Schedule forms part of the Transfer Under Agreement between Her Majesty the Queen in Right of
the Province of British Columbia represented by the Minister of Jobs, Tourism and Innovation {the
“Province”) and the PIPING INDUSTRY APPRENTICESHIP BOARD (the “Contractor") bearing Contract
Number C13LMSS004 (the "Agreement")

Definitions
1. In this Schedule,

{a) "access” means disclosure by the provision of access;

(b) "Act" means the Freedom of information and Protection of Privacy Act {British Columbia}, as
amended from time to time;

{c) "contact information” means information to enable an individual at a place of business to be
contacted and includes the name, position name or title, business telephone number, business
address, business email or business fax number of the individual,

(d) “personal information” means recorded information about an identifiable individual, other than
contact information, collected or created by the Contractor as a result of the Agreement or any
previous agreement between the Province and the Contractor dealing with the same subject matter
as the Agreement but excluding any such information that, if this Schedule did not apply to it, would
not be under the “control of a public body” within the meaning of the Act.

Purpose
2. The purpose of this Schedule is to:
(a) enable the Province to comply with its statutory obligations under the Act with respect to personal
information; and
(b} ensure that, as a service provider, the Contractor is aware of and complies with its statutory
obligations under the Act with respect to personal information.

Collection of personal information

3. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the Conlractor
may only collect or create personal information that is necessary for the performance of the Contractor's
obligations, or the exercise of the Contractor's rights, under the Agreement.

4. Unless the Agreement otherwise specifies or the Province olherwise directs in writing, the Contractor
must collect personal information directly from the individual the informaticn is about.

5. Unless the Agreement otherwise specifies or the Province olherwise directs in writing, the Contractor
must tell an individuat from whom the Contractor coltects personal Information:
{a} the purpose for collecting it;
{b) the legal authority for collecting it; and
(¢} the title, business address and business {elephone number of the person designated by the
Province fo answer questions about the Contractor's collection of personal information.

Accuracy of personal information

6. The Contractor must make every reasonable effort to ensure the accuracy and completeness of any
personal information 1o be used by the Contractor or the Province to make a decisicn that directly
affects the individual the information is about.

Requests for access to personal information

7. If the Contractor receives a request for access to personal information from a person ofher than the
Province, the Contractor must promptly advise the person to make the request to the Province unless
the Agreement expressly requires the Contractor to provide such access and, if the Province has
advised the Contractor of the name or title and contact information of an official of the Province to whom
such requests are to be made, the Contractor must elso promptly provide that official’'s name or title and
contact information to the person making the request.
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Correction of personal information

8. Within 5 business days of receiving a written direction from the Province to correct or annotate any
personal information, the Contractor must annotate or correct the information in accordance with the
direction.

9. Whenissuing a written direction under section 8, the Province must advise the Coniractor of the date
the correction request to which the direction relates was recelved by the Province in order that the
Contractor may comply with section 10.

10. Within 5 business days of correcting or annotating any personal information under section 8§, the
Contractor must provide the corrected or annotated information to any party to whom, within one year
prior to the date the correction request was made to the Province, the Contractor disclosed the
information being corrected or annotated.

11. If the Confractor receives a request for correction of personal information from a person other than the
Province, the Contractor must promptly advise the person to make the request to the Province and, if
the Province has advised the Contractor of the name or tifle and contact information of an official of the
Province to whom such requests are to be made, the Contractor must also promptly provide that
official’s name or title and contact information to the person making the request.

Protection of personal information

12. The Contractor must protect personal information by making reasonable security arrangements against
such risks as unauthorized access, collection, use, disclosure or disposal, including any expressly set
out in the Agreement.

Storage and access to personal information

13. Unless the Province otherwise directs in writing, the Contractor must not store personal information
outside Canada or permit access to personal information from outside Canada.

Retention of personal information

14. Unless the Agreement otherwise specifies, the Contractor must retain personal information until directed
by the Province in writing to dispose of it or deliver it as specified in the direction.

Use of personal information

15. Unless the Province otherwise directs in writing, the Contractor may only use personal information if that
use is for the performance of the Contractor's cbligations, or the exercise of the Contractor’s rights,
under the Agreement.

Disclosure of personal information

16. Unless the Province otherwise directs in writing, the Contractor may only disclose personal information
inside Canada to any person other than the Province if the disclosure is for the performance of the
Contracior's obligations, or the exercise of the Contractor’s rights, under the Agreement.

17. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the Contractor
must not disclose personal information outside Canada.

Notice of foreign demands for disclosure

18. In addition to any obligation the Contractor may have to provide the nofification contemplated by section
30.2 of the Act, if in relation to perscnal information in its custedy or under its control the Contractor:
(a) receives a foreign demand for disclosure;

(b} receives a request to disclose, produce or provide access that the Contraclor knows or has reason
fo suspect is for the purpose of respending to a foreign demand for disclosure; or

{¢) has reason to suspect that an unautherized disclosure of personal information has occurred in
response to a foreign demand for disclosure

the Contractor must immediately notify the Province and, in so doing, provide the information described

in section 30.2(3) of the Act. In this section, the phrases "foreign demand for disclosure” and

“unautharized disclosure of personal information” will bear the same meanings as in section 30.2 of the

Act.
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Nofice of unauthorized disclosure

18. In addition to any chligation the Contractor may have to provide the nefification contemplated by section
30.5 of the Act, if the Contractor knows that there has been an unauthorized disclosure of personal
information in its custody or under its control, the Contractor must immediately notify the Province. In
this section, the phrase "unauthorized disclosure of personal information” will bear the same meaning as
in section 30.5 of the Act.

Inspection of personal information

20. In addition to any other rights of inspection the Province may have under the Agreement or under
staiute, the Province may, at any reasonable time and on reasonable notice to the Contractor, enter on
the Contractor's premises o inspect any personal information in the possession of the Contractor or any
of the Contractor’s information management policies or practices relevant to its management of
personal information or its compliance with this Schedule and the Contractor must permit, and provide
reasonable assistance to, any such inspeciion,

Compliance with the Act and directions
21. The Contractor must in relation to personal information comply with:
(a) the requirements of the Act or any similar legistation applicable {o the Conlractor as a service
provider, including any applicable order of the commissicner under the Act; and
(b} any direction given by the Province under this Schedule.

22. The Contractor acknowledges that it is familiar with the requirements of the Act, or similar legislation,
governing personal information that are applicable to it as a service provider.

Notice of non-compliance

23. If for any reason the Contractor does not comply, or anticipates that it will be unable to comply, with a
provision in this Schedule in any respect, the Contractor must promptly notify the Province of the
pariiculars of the non-compliance or anticipated non-compliance and what steps it proposss to take to
address, or prevent recurrence of, the non-compliance or anticipated non-compliance.

Termination of Agreement

24. In addition to any ofher rights of terminalion which the Province may have under the Agreement or
otherwise at law, the Province may, subject to any provisions in the Agreement establishing mandatory
cure periods for defauits by the Contractor, terminate the Agreement by giving written notice of such
termination to the Contractor, upon any failure of the Contractor to comply with this Schedule in a
material respect,

Interpretation
25. In this Schedule, references to secfions by number are to sections of this Schedule untess otherwise
specified in this Schedule.

26. Any reference to the "Contractor” in this Schedule includes any sub-coniractor or agent retained by the
Contractor to perform obligations under the Agreement and the Contractor must ensure that any such
sub-contractors and agents comply with this Schedule.

27. The obligations of the Contractor in this Schedule will survive the termination of the Agreement.

28, 1f a provision of the Agreement (including any direction given by the Province under this Schedule)
conflicts with a requirement of the Act, or similar legislation, or an applicable order of the commissioner
under the Act, the coniflicting provision of the Agreement (or direction) will be inoperative to the extent of
the conflict.

29. The Contractor must comply with the provisions of this Schedule despite any conflicting provision of this
Agreement or, subject fo section 30, the law of any jurisdiction outside Canada.

30. Nothing in this Schedule requires the Contractor to contravene the law of any jurisdiction outside
Canada unless such contravention s required to comply with the Act,

28
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Schedule “F"

MARKETING, PUBLICITY AND COMMUNICATIONS

For the purposes of this Schedule "F”, all references to the Contractor shall be deemed to include any
Approved Sub-Contractor, as applicable.

1.

The Contractor will cooperate with the Province in such public announcements, news releases or
event opportunities regarding the Contractor's project funded through the Program (the "Project’), as
the Province requests.

The Contractor will not provide any media releases, promotional materials or communications in a
public forum with respect to the Project except where the same have been approved in advance by
the Province.

The Contractor will acknowledge the financial contiibution made by the Province and Canada on any
signage, posters, exhibits, pamphlets, brochures, advertising, websites, forms for use by eligible
Participants, or other publications produced by the Contractor and related to the Project, in terms
salisfactory to the Province.

4, All print advertisements relaling to the Project must;

{a) display of the following Provincial loge and Canada word mark;

Ministry of Jobs, Bl

BRITISH  Tourism and C d
g COLUMBIA  nnovation aIla' a

(b} include a key message pre-approved by the Province.

All advertisements, including print advertisements, relating to the Project must have prior approval
from the Province. To obtain prior approval the Contractor must submit the proposed template for the
adverfisement to the Province identifying the media where the Coniractor intends to advertise and
the duration of the proposed advertisement.

Any urgent media deadlines for advertising should be flagged when requests for approvals are
submitted.

At any office or location where the Project is delivered, the Contractor will display the signage
provided by the Province or will provide and display locally produced signage pre-approved by the
Province.

Any and all use by the Contractor of the Provincial logo or the Canada word mark set out above will
be in the form provided, and will comply with the graphic standards and any conditions
communicated, by the Province to the Contractor from time to time.

29
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Schedule "G”
Program Solicitation

B&k

Ministry of Jobs, Tourism ( : d
BRITISH v *
and Innovation ana, a,

g COLUMBIA

LABOUR MARKET SECTOR SOLUTIONS:
Program Information and Funding Application - 2011/12

FOR MORE INFORMATION

Please contact:

Director of Partnerships and Productivity
PO Box 9190 Stn Prov Govt

Victoria BC VBW 9E6

Tel: 250 387-6661
E-mail: LabourMarketPartnerships@gov.bc.ca
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1. ABOUT THE PROGRAM

Funded under the Canada-British Columbia Labour Market Agreement, the Labour Market
Sector Solutions program is one part of the Ministry’s approach to enhancing British Columbia’s
labour market, as outlined in the Canada Starts Here: The BC Jobs Plan. By providing support to
sectors and employers experiencing changing labour market conditions, the Labour Market
Sector Solutions program will help address needs by providing training to eligible individuals.

The objective of the Program is to invest in the skills development of eligible Participants,
thereby assisting Sectors/industries, employers, and workers to address identified labour
market imbalances.

The Program seeks to combine the knowledge, expertise and resources of Sector based
organizations who understand the labour market/human resource needs of employers with
Qualified Service Providers who can efficiently deliver training opportunities for a targeted
population of workers.

Sector organizations are invited to apply for funding to deliver training that will address sector-
specific needs. The application form can be found in Appendix A and detailed information
about eligible Applicants, activities and Participants can be found in sections below.

As this initiative is funded under the Canada-British Columbia Labour Market Agreement, the
target population for this Program is individuals who meet the Participant eligibility criteria
(See Participant Eligibility).

The deadline for recelving applications is Tuesday January 31, 2012, 4:30 pm Pacific Time
{“Closing Time").

A subsequent call for applications may be announced depending on funding availability.

Examples of Programs Eligible for Funding:

¢ ASector/Industry Based Organization working in cooperation with a public post
secondary institution undertakes a training program for eligible unemployed workers to
prepare them for work in a particular high-demand occupation within a geographic area.

e ASector/Industry Based Organization wants to provide training to eligible low-skilled
employees of businesses within their Sector related to a new piece of
equipment/technology or work process. The organization applies for funding in
collaboration with a Qualified Service Provider who will deliver the training program.

s ASector/Industry Based Organization has idenfified a lack of skilled workersin a
particular occupation. The organization applies for funding to provide training to a
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group of eligible low-skilled employed individuals so that they can receive certification
within a high-demand Sector in a specific geographic area.

2. EVALUATION CRITERIA

All proposals must meet the following mandatory criteria:

1) the proposal must he:
¢ submitted using the Application Form set out in Appendix A;
s in English or French;
¢ sent by e-mail or facsimile or delivered by hand or courier to the e-mail or physical
address or fax number set out in section 6; and
¢ received hefore the specified Closing Time.

2) the Applicant must be a Sector/Industry Based Organization (See Applicant Eligibility).

3} all proposals must name a Qualified Service Provider {even if the Applicant proposes
being the Qualified Service Provider}. However, the Ministry may provide guidance on
the suitability of, and reserves the right to reject the use of, any named Qualified Service
Provider.

Proposals that do not meet all the above mandatory criteria will be rejected without further
consideration,

Proposals submitted by e-mail will not be considered to have been received unless the
Applicant has received a confirmation of receipt message in reply. Please contact Ministry staff
if you have not received a confirmation of receipt within one business day following submission
of your proposal.

Proposals that meet all of the above mandatory criteria will then be assessed against the
following evaluation criteria:

* the Applicant has provided a clear indication of a high, local labour market need. The
Applicant’s provision of letters of support, internal and external research or other
quantitative or qualitative evidence will assist the Ministry to evaluate this criteria;

¢ the Applicant has clearly demonstrated and provided reasonable justification that the
proposed training will address the identified labour market need;

¢ the suitability, in the opinion of the Ministry, of the Qualified Service Provider(s)
identified or available to deliver the proposed training program(s};

¢ the Applicant has clearly demonstrated or provided a reasonable indication that there
are a sufficient number of eligible Participants to justify the delivery of the training
program;

¢ the extent to which the proposed training program duplicates, or may duplicate, other
existing programs for which Participants may be eligible;
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¢ the requested funding amount and the reasonableness of the project budget based on
the type and extent of training proposed;

¢ the degree to which the proposed training will benefit the industry or Sector as a whole
rather than creating a competitive advantage for a single business or group of
businesses;

¢ the likelihood that the proposed training will lead to Participant employment, if the
project is focused on eligible Unemployed Individuals;

¢ whether the proposed training will lead to Participants obtaining industry recognized
certification or credentials; and

¢ the Sector and geographic location and scope of the project.

If you are not certain if your organization qualifies as a Sector/Industry Based Organization, or
whether you are able to meet any of the evaluation criteria, please contact Ministry staff to
seek clarification before proceeding with a proposal. Contact information can be found at the
end of this document.

PLEASE NOTE:
» Each individual Sector organization can submit only one application.
¢ Submitting an application is not a guarantee of funding. Funding is subject to
approval and availability of funds.
¢ The Ministry reserves the right to consider and make funding decisions based on
overall considerations of geographic representation and Sector distribution.
* Priority may be given to Sectors identified in the Canada Starts Here: The BC Jobs Plan.

Applications will be reviewed and funding decisions will be made by Ministry staff. A Program
Advisor may contact you to discuss your application and obtain any additional information
required.

3. PROGRAM REQUIREMENTS

Program Principles
Projects funded through the Program must:

e be submitted by a Sector/Industry Based Organization;
¢ be delivered by a Qualified Service Provider;
¢ not duplicate other existing programs;

and wherever possible:
¢ lead to employment, if the proposed project is focused on eligible Unemployed
Individuals; and
» lead to Participants obtaining industry recognized certification or credentials.
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Program Duration, Budget and Maximum Funding

All projects must, without exception, be completed by no later than March 31, 2014,
regardless of start date or any project renewal or delay. The maximum amount of funding
available for any single project is $500,000.

Unless an Applicant does not request it, projects will be provided an automatic administration
allowance of 10% as part of the maximum project funding. Applicants must include the
administration allowance as part of their project budget and within the total amount of funding
requested. This administration allowance is intended to be used to defray general
organizational management and administration costs such as overhead, costs of general
services (e.g. accounting) and the salaries of empioyees not directly involved in Participant
training activities, The administration allowance is not to be used for infrastructure or the
purchase of capital assets.

Examples of project costs which are ineligible for funding include, but are not limited to, costs
associated with:
e any project or organizational administrative or overhead costs beyond the 10%
administration allowance;
¢ infrastructure development or enhancement (“bricks-and-mortar” or organizational};
* [T systems development; and
¢ capital items such as equipment and furniture.

If a project is deemed by the Ministry, in its sole discretion, to be successful and an ongoing
need can be demonstrated, there may be an opportunity to renew the project for an additional
term, subject to available funding and the above Program end date.

Applicant Eligibility

ONLY Sector/Industry Based Organizations are eligible to apply for funding under the Program
AND they must do so in connection with a Qualified Service Provider. If an Applicant also
meets the definition of “Qualified Service Provider”, then they may propose to act as both the
Contractor and the Qualified Service Provider, subject to Ministry approval.

In addition, in order to apply for funding, an Applicant must be:
¢ alegal entity that is entitled to operate and has operated in British Columbia for at least
one year prior to submitting a proposal;
s ifregistered, in good standing with BC Corporate registry; and
¢ be capable of assuming, both legally and operationally, all of the Contractor roles and
responsibilities outlined below.
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Contractor Roles and Responsibilities

Once an application has been accepted, the funding and the parameters of the project have
been finalized and a Contract signed, the Applicant will become a Contractor. Contractors will
be responsible for Contract administration and management but not for activities related to the
direct delivery of Services to eligible Participants unless the Contractor is also the Qualified
Service Provider. Contractor responsibilities are those set out in the Contract, which include,
but are not limited to:

* ensuring overall project compliance with the terms and conditions of the Contract;
* financial administration and management;

Participant recruitment and project marketing; and

ensuring all reporting requirements are met,

Qualified Service Provider Roles and Responsibilities

Qualified Service Providers will be responsible for undertaking project activities related to the
direct delivery of Services/training to eligible Participants but not for Contract administration
and management unless the Qualified Service Provider is also the Contractor. Qualified Service
Provider responsibilities include, but are not limited to:

» Participant recruitment and project marketing;

¢ ensuring Participant eligibility criteria are met;

» coordination and delivery of project activities; and
¢ adhering to the reporting requirements.

Participant Eligibility
Before approving an individual for participation in a project, Service Providers must verify

whether or not the individual qualifies as a Participant. Only individuals who qualify as a
Participant can be funded through the Program.*

Projects must provide training activities to one or both of the following types of Participants:

a) Unemployed, Non-El Individuals; or
b) Employed, Low-Skilled Individuals.

All Participants must:

¢ be legally entitled to work in Canada;

¢ be living in British Columbia;

¢ not be a student (i.e. enrolled in high school or enrolled in post secondary training); and

e at the time the training is to take place, not be participating in another LMA funded
program.
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*NOTE: Individuals who do not meet eligibility criteric may participate in a training program that forms
part of the project, at their own expense. The number of individuals who do not meet eligibility criteria
cannot exceed 50% of total number of participants served. The admission of individuals who do not
gualify as eligible Participants into Program training projects will be at the discretion of Contractors and
Service Providers and may be subject to Ministry approval. Determination of the incrementatl costs {e.g.
tuition, books, supplies, etc.) associated with providing training to non-eligible participants is the
responsibility of the Contractors and Service Providers and must not be pald for with Program funds.

Project Activity Eligibility

Projects must be designed to address an identified labour market issue. Projects will
consist of activities that provide training to eligible Participants. Project activities must
take place in British Columbia. All training activities will be formal, structured and delivered by

Qualified Service Providers. Wherever possible, projects for Unemployed Individuals should
lead to ongoing employment.

Ineligible activities include, but are not limited to:

» training normally provided by suppliers or manufacturers;

¢ training delivered outside of British Columbia;

e activities/services that represent a duplication of activities or services already/currently
available at the time the proposal is submitted {e.g. Employment Assistance Services -
www.labourmarketservices.gov.bc.ca);

e training provided by an employer or employer’s staff {in the case of projects that are
focused on Employed, Low-Skilled Individuals); and

¢ training that is not related to an identified labour market issue.

Expected Outcomes (Results)

The Program is designed to support provincial economic growth by ensuring the availability of a
skilled workforce. It is expected that, through the funded projects, the Program will achieve the
following outcomes:

+ for Unemployed Individuals — labour market attachment or re-attachment;

+ for Employed, Low-Skilled individuals - acquisition of skills and credentials relevant to
the current and future labour markets, improved workplace productivity and
competitiveness, and increased/strengthened attachment to their employer or
employment; and

» for Sectors/industries — improved ability/capacity to address specific labour market
issues/challenges.

4. REPORTING REQUIREMENTS

The project activities and results will be documented through the use of the following forms
(DRAFT versions of these forms are provided in Appendix C and final versions will be provided
at the time of Contract completion):
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+ Activity Reports {see Appendix C};

s Participant Intake Forms (see Appendix C);
¢ Participant Exit Forms (see Appendix C);

s Financial Reconciliation Forms;

¢ afinal activity report; and

¢ afinal financial reconciliation report.

Activity Reports will be completed by the Service Provider and submitted by the Contractor to
the Ministry. The Activity Reports will include details of project activities during the reporting
period, including but not limited to information on Participants entering and exiting the project
and a description of key activities {e.g. marketing activities, success stories, concerns/issues
identified, etc.).

Participant Intake Forms are to be completed by each Participant within 30 days of their
training start date and Participant Exit Forms are to be completed at the end of their
participation in the training. The Contractor will collect from the Service Provider and will
submit completed Participant Forms to the Ministry.

The Contractor must provide a completed and signed Financial Reconciliation Form to the
Ministry in order to report the eligible costs incurred in the previous reporting period and
trigger the payment of subseqguent project funding in accordance with the Contract.

The Ministry will provide the Contractors with detailed procedures for completion and

submission of these forms/reports. Frequency of submission {monthly or quarterly) will be
established based on the nature of the project and upon mutual agreement.

5. SUBMITTING AN APPLICATION

See Appendix A for the Application Form. An electronic version is available at:
http://www.aved.gov.bc.cafsector-partnerships/welcome. htm

The deadline for receiving applications in accordance with procedures set out in Section 2 is
Tuesday January 31, 2012, 4:30 pm Pacific Time.

A Program Advisor may contact you to discuss your application and obtain any additional
information required.

There are several key steps in the application process including:

+ Eligibility assessment by the Applicant, including consultations with the Ministry if
required;

+ Drafting and submission of proposals;

+ Review and evaluation of proposals by the Ministry;
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+ Negotiation of final program deliverables and budget;
» Ministry determination of funding for approved projects; and
o Completion of a Contract with successful Applicants.

6. ENQUIRIES AND CONTACT INFORMATION

A. Enguiries

All enquiries should be directed to the contact below. Information obtained from any other '
source is not official and should not be relied upon. Questions received within 5 days following
the Closing Time will be answered only if time permits, Enquiries {not applications) will be
accepted by telephone, mail, courier, e-mail or hand delivery.

B. Contact Detualls

Mail: Courier/Hand Delivery:
Partnerships and Productivity Unit 4" Floor 835 Humboldt Street
Ministry of lobs, Tourism and innovation Victoria, BC V8V 4W8

PO Box 9190 Stn Prov Govt,

Victoria, BC VBW 9E6 Facsimile: 250-387-4788

E-mail: LabourMarketPartnerships@gov.be.ca | Telephone: 250-387-6661
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7. DEFINITIONS

The following terms are used in this document and in the application:

a) “Applicant” means a Sector/Industry Based Organization who submits an application for
funding under the Program;

b) “Contract” means a written agreement between the Province and the Applicant that is
substantially similar to the Transfer Under Agreement attached as Schedule B;

¢} “Contractor” means a Sector/Industry Based Organization who enters into a written
Contract with the Province;

d} “ElI” means Employment Insurance;
e) “Employed, Low-Skilled Individual” means an individual:

1} whois:
a) self employed; or
b} receiving, or entitled to receive, wages for work performed for an employer
and who is subject to regular employment deductions; and
2} who has no recognized post-secondary education (whether completed or merely
attempted) towards a university degree and:
a) does not have a high school diploma or equivalent; or
b} has completed high school but who does not have any Recognized
Certification;

f)  “Fulltime employment” Persons who work in paid employment at a job or business
that is full ime {30 hours or more per week) in the context of an employer/employee
relationship (does not include self employment). This includes those who have a job but
are not at work due to temporary illness or disability, family or personal responsibilities,
vacation, labour dispute or other reasons. {Excludes persons on layoff, between jobs, or
those with a job to start at a future date);

g} “LMA” means the Canada-British Columbia Labour Market Agreement;
h) “Ministry” means the Ministry of Jobs, Tourism and Innovation;
i} “Non-El individual” means an individual who:

1) has not established an El claim in the last three years; and
2) has not established a maternity or parental El claim in the past five years;

and therefore is, or is otherwise:

i. not eligible for assistance under lzbour market programs provided by the Canada
Employment Insurance Commission under Part Il of the Employment Insurance
Act; or

ii. not eligible for assistance under any similar labour market programs provided by
British Columbia which are funded by the Canada Empfoyment Insurance
Commission under a Lahour Market Development Agreement entered into
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k)

m)

n)

p)

a)

s)

between Canada and British Columbia pursuant to Part Il {section 63) of the
Employment Insurance Act;

“Part-time employment” Persons who work in paid employment that is part time (less
than 30 hours per week) in the context of an employer/employee relationship {does not
include self employment). This includes those who have a job but are not at work due to
temporary illness or disability, family or personal responsibilities, vacation, labour
dispute or other reasons. (Excludes persons on layoff, between jobs, or those with a job
to start at a future date};

“Participant” means an individual who meets the eligibility criteria and is approved to
participate in the Program by the Service Provider;

“Participant Intake Form” means the form to be completed by each Participant at the
beginning of their participation in the Program and submitted to the Ministry by the
Contractor;

“Participant Exit Form” means the form to be completed by each Participant upon
completion of their participation in the Program and submitted to the Ministry by the
Contractor;

“Program” means the Labour Market Sector Solutions initiative;
“Province” means the Province of British Columbia;

“Qualified Service Provider” or “Service Provider” is an organization, business, or public
post secondary institution that has two or more years of recent experience delivering
labour market programs or services. Recent experience is defined as experience within
the past five (5) years;

“Recognized Certification” or “Certification” means training where, upon successful
completion, a person obtains a credential or is certified as being able to competently
complete a job or task, as recognized by a sector, industry, or regulatory body. For
example, a Class 1 Truck Driver’s License would be considered to be Recognized
Certification. An individual is considered to have Recognized Certification even if they
are not currently using that credential in the workforce or if they are pursuing another
career path. Short term credential programs, such as FoodSafe, Workplace Safety, First
Aid Level 1, Workplace Hazardous Materials Information System (WHMIS), Serving it
Right and WorldHost training do not constitute a Recognized Certification;

“Sector” means a sector of the Canadian economy as defined in the North American
Industry Classification System {NAICS), For information about NAICS and a Iist of sectars,
see www.ic.gc.ca/eic/site/cis-sic.nsf/eng/h 00004 .htmi;

“Sector/Industry Based Organization” means an organization within British Columbia
that is industry-led or industry-driven and whose primary purpose is to engage in
industry specific advocacy, programming and other initiatives. Note: this does not
include organizations that support a wide variety of employers or Sectors, or that are
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dedicated to advancing the general economic development of British Columbia or a
particular geographic area within British Columbia;

“sSelf employed” Persons who are working owners of an incorporated or un-
incorporated business, farm, or professional practice, with or without paid help. The
“un-incorporated” group includes self employed workers who do not own a business
(such as bahysitters and newspaper carriers). Self employed workers include unpaid
family workers, i.e. persons who work without pay on a farm or in a business or
professional practice owned and operated by another family member living in the same
dwelling;

“Services” means the services to be provided by the Service Provider; and

“Unemployed” or “Unemployed Individual” means an individual who is not self-
employed or working full-time or part-time.
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APPENDIX A — APPLICATION FORM

Ministry of Jobs,

BRITISH  Tourism and ‘ d
COLUMBIA  Innovation ana a

L]

Labour Market Sector Solutions
Application for Funding

DEADLINE: Tuesday January 31, 2012, 4:30 pm Pacific Time.

A. Applicant Information

Legal Name of Applicant:

Applicant Mailing Address: Name and Title of Contact Person:

E-mail Address:

City:

Postal Code: Phone Number:

Type of Organization (corporation, partnership, sole proprietor, etc}:

Mumber of Years Applicant Has Been in Operation in  |Incorporation/Registration Number in BC {if

BC: applicable}:
B. Project Summary; {attach additional pages if required — maximum 10 pages; 12 pt font; double-
spaced)

Background

Brief description of the need for the project, other stakeholders who have an Interest In its completion and why

the project is necessary and/or viable at this time,

Purpose

Clear statement of the labour market or training issue to be addressed {include relevant local/regional labour
market information as evidence of the issue} and how this project will address or remedy issue(s} identified.
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Applicant

Clear statement of mandate, applicable NAICS classification code, experience and expertise of sector
organization that is the Applicant for funding.

Qualified Service Provider

Legal name of proposed Qualified Service Provider(s):

Type of organization, esperience and expertise of proposed Qualified Service Provider who will be delivering
labour market training programs or services.

Collaborators

identify any other stakeholder or collaborators who will be involved in project activities.

Project Description

Describe the specific tralning activitles to be undertaken and how they will remedy the identified labour
market/training issue. ldentify any certificates and for credentials Participants may receive as a result of
training activities.

Provide an overview of the plan to market the proposed training opportunity.

Provide proposed timefines for key project activities.

Provide estimated number and type of eligible Participants to be served.

What is the intended outcome(s) of the project? Wherever possible, projects for unemployed individuals
should lead to ongoing emplioyment.

Measurable Results

How are the activities of this project expected to impact individual Participants? the industry or sector?
Duration {all projects must be completed by March 31, 2014)

Proposed start date and end date.

Reporting Requirements

Briefly describe methods by which reporting requirements will be monitored and met,
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C. Funding Request

See Appendix A-1 for more mformatlon about ehq.rb!e costs

Eligible Costs

-4 Amount Requested

Training Purchase Costs (Qualified Service Provider)

Staff Wages {direct project delivery)

Staff Benefits {direct project delivery)

Travel {direct project delivery)

Materials/Supplies (direct project delivery)

Marketing/Printing/Communication

Rent/Utilities (directly required for Service Delivery)

Other Costs (specify)

Training Sub-total

Participant Costs {specify)

Parhmpa nt Sub-TotaI

Admmlstrataon Allowance (10% of combmed
Training Sub-Total and Participant Sub-Total)
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D. Certification by Applicant and Agreement
On behalf of the above named applicant (“Applicant”), | hereby certify that | have read, understand and agree to
abide by the conditions of the Program Information for the Labour Market Sector Solutions Program {“LMSS
Program”) as well as each of the following requirements, which | acknowledge must be met and maintained by
the Applicant in order to be, and remain, eligible for funding:

¢ The Applicant would not otherwise undertake this training without financial assistance from the Province of
British Columbia, Ministry of Jobs, Tourism and Innovation {the “Province”} provided under the LMSS Program.

» The Applicant must provide the Province with completed Participant Intake Forms for each individual who
participates in training under thé LMSS Program (“Participant”) by no later than 30 days following the start of the
Participant’s training. The Applicant must also provide completed Participant Exit Forms for each Participant by
no later than 30 days following the completion of the Participant’s training,

¢ Any funding provided as a result of this application must be applied only to the item{s) approved as part of this
application. Any funds not so applied or any funds not used for approved purposes must be promptly repaid by
the Applicant to the Province.

¢ Funding is subject to audit and verification by the Province, Receipts and/or proof of expenditure records must
be kept and made available for review for a minimum of seven {7) years.

I, the undersigned, hereby certify that all of the information provided on behalf of the Applicant is true and
complete to the best of my knowledge and belief. By signing below, on behalf of the Applicant, [ certify, agree
and commit that the Applicant does and will cantinue to comply with the above and any other terms and
conditions relating to the LMSS Program.

Signature of Authorized Signing Authority:

Print Name and Title: Date: {YYYY/ MM / DD)

The deadline for applications is Tuesday January 31, 2012, 4:30 pm Pacific Time {“Closing Time”).
individual sector organizations can submit only one application.
An application is not a guarantee of funding. The Province reserves the right to consider and make

funding decisions based on overall considerations of geographic representation and sector
distribution. Priority may be given to sectors identified in the Canada Starts Here: The BC Jobs Plan.
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This Application Form must be submitted by e-mail or facsimile or delivered by hand or courier, by no
later than the Closing Time, to:

Partnerships and Productivity Unit Courler or Hand Delivery:
Ministry of Jobs, Tourism and Innovation 4" Floor 835 Humboldt Street
Victoria, BC V8V 4W8

E-mall: LabourMarketPartnerships@gov.be.ca | Facsimile: 250-387-4788

Information collected in this application form is collected under the authority of Section 26(c) of the
Freedom of Information and Protection of Privacy Act and is subject to all of the provisions of that Act.
The information collected will be used for the administration of the Canada/BC Labour Market
Agreement program for which you have applied. If you have any questions concerning the collection,
use or disclosure of this information, please contact the Director of the Canada/BC Labour Market
Agreement at {250} 952-0642.
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Application Form - Appendix A-1 Eligible Costs

Eligible project costs are limited to the following categories:

Administration Allowance (10% - to be included within Maximum Funding Amount) — the
Contractor’s reasonable costs to administer their contract with the Province and their contract
with a Qualified Service Provider. Administrative costs are related to the organization as a
whole as opposed to expenses related to the delivery of services/activities to Participants.
Contractors are able to use the administration allowance to defray costs such as general
management costs. Examples include: costs of general services (such as accounting) and the
salaries of employees not directly involved in Participant related activities.

Direct Service Delivery Costs — the reasonable expenses incurred by the Applicant, including
those charged by a Qualified Service Provider, in delivering services to Participants, directly
identifiable with project activities. Examples include:

O

o
o}
0]

o

Staff wages and mandatory employment-related costs;

Materiais and supplies;

Participant recruitment/marketing costs;

Training purchase costs (e.g., tuition, registration fees, and purchase of training services
from a Qualified Service Provider); and

Other training related costs {e.g., books, manuals, and/or other study materials
necessary for Participants to complete the training).

Participant Costs — targeted supports such as travel/transportation costs related to Participant
travel to attend training.

ineligible project costs include, but are not limited to, costs associated with:

Q
O
o

Infrastructure development or enhancement {“bricks-and-mortar” or organizational);
IT systems development;
Capital items such as equipment and furniture
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Schedule “H”
Contractor's Application

Ministry of Jobs, E+E
BRITISH Tourism and d
CQL_UM BIA Innovation ana a.
Labour Market Sector Solutions
Application for Funding

DEADLINE: Tuesday January 31, 2012, 4:30 pm Pacific Time.

A. Applicant Information

!Legai Name of Applicant:

PIPING INDUSTRY APPRENTICESHIP BOARD

doing business as

UA PIPING INDUSTRY COLLEGE OF BC (UAPICBC)

Applicant Mailing Address: Name and Title of Contact Person:
A.D. (Al) Phillips
101-1658 Foster’s Way Executive Director of Training and Apprenticeship

E-mail Address:
AlLPhillips@uapicbe.ca

City: Postal Code: Phone Number:
Annacis Island, Delta \V3M 656 604-540-1945

Type of Organization (corporation, partnership, sole proprietor, etc):
Non-profit Incorporated Society

Number of Years Applicant Has Been in Operation in  |Incorporation/Registration Number in BC (if
BC: applicable):
23 years - incorporated in 1988 S-24100/ FM0570555

Project Summary:

Background

The Piping Industry Apprenticeship Board is pleased to submit our proposal in response to the BC
Ministry’s mandate to support sectors and employers experiencing changing labour market conditions.
Through the companies we represent in Northwest BC, we are learning and experiencing firsthand the
changing labour market needs of this area and concurrent lack of available skilled labour resources.
The funding of our proposal would greatly benefit Northwest BC. It would greatly enhance the skills
of the local labour force, so as to meet the employment needs of the region.

Northwest British Columbia is on the brink of unprecedented economic and industrial growth.
Several large projects listed below have begun or are scheduled to begin over the next few yearst:
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¢ Rio Tinto Alcan_-_ Kitignat Modernization Project (KMP) Rio Tinto Alcan has begun a
modernization project which will increase aluminium ingot production capacity by 48% to
approximately 420,000 tonnes per annum while significantly cutting greenhouse gas
emissions. Rio Tinto has given the green light to an additional US$2.7 billion capital
investmenf to modernize its aluminium smelter in Kitimat, British Columbia. This new
investment will allow for completion of the US$3.3 billion project in 2014.

o  Kitimat MILNG (KMLNG) - Natural Gas_Liquefaction and Export Terminal Kitimat MLNG
(KMLNG) is positioning itself to be British Columbia's first LNG export facility. The
company has recently revised its business plan and will be building a liquefaction plant
and marine terminal ($3 billion investment) in association with a $1 billion natural gas pipeline
between Kitimat and the North America tie-in near Summit Lake in north-central British
Columbia

o DBnbridee Northern Gateway - Marine Terminal and Pipeling Enbridge Gateway Pipeline is
undertaking environmental, engineering and field work to support the proposed development of
two new pipelines as part of the Enbridge Gateway Project. ($5.5 billion investiment)

o Pacific Trail Pipeline - Import and Export Pipeline $1.285 billion investment to build a new bi-
directional pipeline to supply gas to KMLNG for export to Asian markets via the interconnect
at Summit Lake in North Central BC

¢ Port of Prince Rupert - $500 million expansion in 2012

¢ Northwest Transmission Line - www.thenorthernview.com/news/ 16777064, htmi The three-
year consiruction phase is expected to generate an average of 860 person-years of full-time
direct employment. The operational phase of the project is expected to generate more than 36
person-years of employment over the life of the project

These projects that represent the jurisdiction of our sector organizations will require large amounts of
skilled labour in all the construction trades including the piping trades. By all projections, a severe
shortage of skilled labour is anticipated (both apprentices and journeypersons) in Northwest BC as well
as throughout the entire province. Contractors in the Kitimat area (Bechtel, KBR and others) are
looking to hire workers from out of province and from the U.S.A. in order to meet the labour needs of
these projects.

Article from the Globe and Mail;

“The resource sector and oil and gas companies in particular, have warned that they face a crippling shortage of skitled
workers that could drive up costs and limit Canada’s ability to take advantage of a looming capital investment boom. The
shortage is particularly acule in remote areas such as Kitimat, a town of 9,300 which is also the terminus for the proposed
Northern Gateway oil pipeline that Enbridge Inc. hopes to build starting in 2014.” . ” A Shell-led LNG terminai in Kitimat
could require as many as 4,000 construction workers, and rival Kitimat LNG would need a similar number. Companies may
have to build their projects in stages, as they have in the oil sands, to ease the strain on the work force.”

{Globe and Muail of March 18, 2012 hip/fonwew theelobeandmail.com/globe-investor/labour-crunch-could-slow-planned-
ki[ilnﬂiq)roicc!snshel!I'm‘li010237082gu

Quote from the CEQ of the ITA:

Kevin Evans, CEQ of the Industry Training Authority, a provincial Crown corporation, told the Straight that B.C. Stats
issued a report a year ago called British Columbia Trade Qccupations Outlook. “It*s forecasting that, by 2016, we’ll be
short about 160,000 tradespersons in B.C.,”" Evans said by phone. “That’s a combination of people who are retiring and
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economic activity, There are certain employers in the province right now for which it [the shortage] is not coming; they're
dealing with it right now.”

Articles from the Vancouver Sun:

The good news starts with the 39,000 net new jobs that Statistics Canada reported have been created in B.C. over the past
year, including 9,000 in the past month despite the stuggish economy. It includes the major planned investments by Rio
Tinto Alcan in Kitimat, by Mitsubishi in northeastern gas fields and the export licence for the first liquefied natural gas
facility in Kitimat. It includes the $8-billion shipbuilding contract that she again celebrated by holding her news conference
at Seaspan’s Vancouver Shipyards in North Vancouver, where some of the work will be performed.

Read more:
hitp:Awww vancouversun.convbusiness/Bditorial-HobsHpiant dependstprimarily Hundamentals/6029°704 Ustoryv.html#fixzz gusEpi M

A substantial labour shortage is likely to hinder economic growth in B.C,, unless the provinee can atiract a lot more workers
in the next 10 years, provincial data show. By 2020, there will be 61,500 more jobs in the province than workers to fill
them, according to B.C.'s most recent Labour Market Outlook, and that has the province relying on newcomers to B.C. to

fill a third of all job openings within a decade,

Read more:
hitp/Avww vancouversun,convbusiness/facestvast-Habourtshoriagetunlesstatiracthmoreworkers/60961 74/story.imliixzz! autegW 8k

Labour Market QOutlook from the Canadian Apprenticeship Forum Data

In the Nortk Coast & Nechako region, 200 workers were employed in Plumbers, Pipefitters and Gas Fitters (NOC 725) in
2010. From 2010 to 2015, a total of 280 job opportunities are expected in the region.

These opportunities avise from the demand to replace retiving workers and from economic growth. During the same period,
85 new job scckers are expected. Over this peried, the demand for workers in this group is expected to generally exceed the
number of workers available. This should result in excess demand.

North Coast & Nechako Region Summary Welders

Inn the North Coast & Nechako region, 315 workers were employed in Metal Forming, Shaping and Erecting Trades (NOC
726) in 2010, From 2010 to 2015, a total of 220 job opportunities are expected in the region.

These opportunities arise from the demand to replace retiring workers and from economic growth, During the same period,
105 new job seekers are expected, Over this period, the demand for workers in this group is expected to generally exceed
the number of workers available. This should result in excess demand,

Data Source: BC Labour Market Qutlook, 2011

Article from the Kitamat News

December 1, 2011 - Rie Tinto has given the green light to an additional USS2.7 billion capital investiment fo modernise its
aluminium smelter in Kitimat, British Columbia. This new investment will allow for completion of the US$3.3 billion
project in 2014, The modernisation project will secure approximately 1,000 stable, specialised jobs in B.C.'s novthwest for
the long term, and 2,500 jobs during the peak period of the construction phase.

Information from the Ministry of Tourism and Innovation website as per the following link:

http:f/gnidetobceconomy.org/bes economy/morth_coast-nechako.hitm

The proposed Northemn Gateway will employ 3,000 workers at peak construction and will create 62,700 person-years of
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employment. The marine terminal is expected to create 165 long-term jobs to operate the terminal, tug fleet, first response
and to monitor the surrounding environment. The project will generate approximately $2.6 billion in tax revenue through
the life of the project.

4,100 person-years of direct on-site employment in BC
¢ 35,000 person-years of total employment (on-site, purchases, indirect, induced) in BC
Northeast BC region:
1,150 person years for construction employment; 675 from within the region
Peak pipeline constroction will require up to 818 people
Peak pump station construction will require 56 people
15 jobs for operational employment

o Q0 00

Looking at the current labour force in the Kitimat and surrounding area, there are several challenges.
The current unemployment rate in the Kitimat is approximately 9.5%% . Not helping the situation, the
statistics on education in the Coast Mountain Region (Kitimat/Terrace/Smithers/Hazelton) reveals the
following: ©

¢ 20.1% of' the population between the ages of 25 and 54 has not completed high school

¢ 61.9% of the population between the ages of 15 and 24 lacks post-secondary credentials

* 44.8% of 18 year olds did not graduate between the 2007/08 and 2009/10 academic school
years

* 6.1% of the local youth (between ages of 15-24) are receiving income assistance (3™ highest
percentage in BC)

The unemployment rate, especially among the youth population, in the Coast Mountain Region is very
high and the level of education attained by this age group (15-24 year olds) is limiting their
employment opportunities. The upcoming projects will do very little to alleviate the local
nnemployment situation unless the work force in the area is trained and given the skills necessary to
apply for the upcoming jobs.

Purpose

As a representative of the mechanical contracting sector, working with such groups as CLRA
(www.clra-be.com) and MCA (www.mcabe.org) our goal common. goal is to meet the needs of
industry and provide skilled labour for the major capital projects scheduled in the Kitimat-Terrace
region, The ultimate purpose of our proposal is to train and to place as many of the unemployed young
adults in Northwest BC into apprenticeship and/or meaningful employment ensuring that the local
workforce will be able to meet the upcoming labour market needs. The training arm of the PIAB, the
UA Piping Industry College of BC {qualified service provider as approved by both PCTIA and ITA), is
in an ideal position to address both of these critical issues facing this region, The area is anticipating a
severe skilled labour shortage with the looming industrial projects, while the local labour market
suffers from unemployment and lacks skills to be able to take advantage of the projected labour
opportunities. UAPICBC has programs which: will expose the youth in the region to trades careers in
the piping industry throngh our exploratory program, will provide essential skills training to upgrade
skills of all participants, and will offer pipe trades training in several piping trades disciplines which
will be in high demand over the next 5-10 years. UAPICBC will also be able to supply
training/apprenticeship and employment networks to the participants so their training will lead to
meaningful lifelong employment. We plan to focus our training to Northwest BC specifically in the
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areas of Kitimat, Terrace, Hazelton, and Prince Rupert, so as to assist in solving the skilled labour
shortage anticipated in these areas over the next five fo ten years.

Applicant & Qualified Service Provider

Legal Name: Piping Industry Apprenticeship Board
Operating/Trade Name:  UA Piping Industry College of BC

Applicant

The Piping Industry Apprenticeship Board (doing business as UAPICBC as a training provider) was
incorporated under the Society Act in 1988 as a non-profit socicty. We are an industry based
organization with a mandate to develop the skills of apprentices of the pipefitting industry (NAICS
code 611510) as stated our Constitution. The Board is a joint Board of Directors with equal
representation from both the United Association and Mechanical Contractors Association (union and
non-union mechanical contractors). We have been active in the pipefitting industry for over 23 years
and in keeping with our mandate, we have advanced the quality of pipe trades training in British
Columbia. As a result, we have been instrumental in increasing the productivity of apprentices and
journeypersons throughout the industry. Some of the recent initiatives that we have been involved in,
include:

+ advocating the development of high standards of training by participating in industry panels on
course content/curiculum for various pipefitting apprenticeship courses

» supporting industry advocacy by sitting on committees and partnering with local Chambers of
Commerce throughout British Columbia providing a trades’ perspective for the purpose of
meeting the needs of the business community

+ developing and adapting course curriculum to address learning challenges of various groups.
For example, we have parincred with PTP ASEP Training Society to address the math
challenges faced by Aboriginal clients by adapting/developing course content. This has
mcreased the capacity of Aboriginal people to enter the piping trades industries and fo
successfully complete their training/apprenticeships.

« promoting essential skills training in pipe trades training at a national level through our
Essential Skills in Piping Program — we have developed course curriculum to incorporate learn
to learn skills in existing courses and have promoted the value of essential skills at a national
level by developing an informative, interactive website www. esp.uapiche.ca.

» promoting safety of workers on the jobsite through the PTAB board

Our expertise and experience in the pipefitting industry is immense and longstanding. With our large
network of employers, member associations, training partners and our involvement on various advisory
boards/committees, PIAB is committed to keeping ahead of industry changes/trends and is responsive
to industry concerns and issues. PIAB has had a tremendous impact in directing the future of the
pipefitting industry by adapting and developing the skills of apprentices in response to ever changing
needs of the industry,
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Training Provider

The PIAB has also furthered its mandate of developing the skills of apprentices by operating training
centres through its UAPICBC campuses, which provide certified pipe trades training to apprentices
throughout British Columbia. We offer apprenticeship training and upgrading courses in Plumbing,
Sprinklerfitting, Steamfitting, Welding, and Petroleum Equipment Installer/ Service Technician, as
well as technology advancement training for Journeypersons in computers, management, and green
technologies. We currently have two fully operational campuses and one satellite campus. Our main
Campus is located on Annacis Island, Delta and our Branch Campus is located in Fort St. John. We
recently inaugurated our Kitimat Satellite Campus in January 2012 (see collaborators below).

Our main campus in Delta includes our recently constructed (2007) 70,000 square foot state of the art
training facility. The training centre was designed, constructed and equipped with up to date
technology in all areas of the facility which includes: 10 classrooms, 6 labs, 1 mock-up arca and a
Welding Shop. The labs and shops areas consist of practical labs and trainers for all the required
practical competencies needed to instruct our cowrse offerings. Some of these include labs for
Hyrdonics, Cross Connection Control, Sprinklerfitting, Water Entry, Gasfitting, specialty welding as
well as flex areas used for a countless number of projects. We also house a Welding Area that has 36
state of the art welding booths containing extraction systems, lighting and ergonomic positioning
systems. This facility has given our students the most up to date [earning experience and has given
them the opportunity to have hands on training on the latest technology.

UAPICBC is accredited by both the ITA (Industry Training Authority) and PCTIA (Private Career
Training Institutions Agency). Our training programs, instructor qualifications and facilities fully
meet the high quality standards as set out by these provincial agencies. Our instructors are highly
experienced and have all completed their Red Seal Trades Designation and Instructor Certification.
This supports our mandate to provide a quality learning experience for our students by constantly
reviewing our programs to keep up with industry changes and developments. UAPICBC takes pride
in the fact that we are a key contributor in the training of apprentices in this province and that we are
instrumental in the success of the construction trades in light of advances in technical training and
increased demands for productivity.

Recently, UAPICBC opened a satellite campus in Kitimat, BC where students can attend trades
courses, while receiving ongoing support from their school and home community. This training centre
affords students the chance to further their education, get placed into apprenticeships and gain
meaningful employment in the construction sector. This training centre is one of the many projects the
UAPICBC has undertaken to help marginalized groups who face barriers in accessing ftraining
opportunities

UAPICBC Experience & History with LMA Projects

UAPICBC has several years of experience in delivering labour market partnership programs for
Women and Aboriginal participants interested in pursuing a career in the piping trades. We have
worked with the ITA (Industry Training Authority) in developing appropriate essential skills and
programs for these particular target groups for the past three years. At the present time we are
delivering labour market programs throughout BC which have been successful in placing participants
from marginalized groups into apprenticeship and employment. UAPICBC has been very proactive in
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addressing the challenges faced by these groups. Programs have been developed or modified to
address the learning challenges faced by these participants. The co-ordinator, Kelly Sinclair has
worked with this target group for the past twenty years and has had success in assisting youth in
transition into apprenticeship and/or meaningful employment. (List of previous projects available
upon request).

UAPICBC Special Projects Management Team

Kelly Sinclair — Special Projects Co-Ordinator

The coordinator for this project is Kelly Sinclair, who has worked at UAPICBC as our Special Projects
Co-ordinator for the past five years. In that time he has managed several projects including our
successful Labour Market Partnership Programs with the Industry Training Authority of BC. Kelly has
successfully co-ordinated the training of over 300 participants in our Women in Trades and Aboriginal
Trades Training initiatives over the past three years, He has also recently managed our successful
Essential Skills Project Initiative funded by HRSDC which has advanced the promotion and delivery
of essential skills in trades training (www.csp.uapiche.ca). The successfill outcomes of this project:
increasing the essential skills of students frying to gain entry into an apprenticeship, increasing the
essential skills of apprentices so they can successfully complete their programs, and increasing the
essential skills of journeypersons so as to increase productivity and employment opportunities. Kelly
has also been actively involved in a partnership with Pacific Trails Pipelines Aboriginal Skills
Employment Partnership Training Society (PTP ASEP) in training their clients in preparation for the
Pacific Trails Pipeline.

Gordon Rogers, Rogers Consulting Inc. (www.conresbe.caj

Gord has several years’ experience designing and teaching essential skills and communication
programs, He is a registered Engineering Technologist, AScT, and is registered with the Society of
Mediators and a recognized Civil Mediator in BC. Gord has been an invaluable asset to the Special
Projects team in several capacities including, course development, essential skills delivery, student
counselling, and day to day coordination of various projects,

Kevin Jeffery

Kevin Jeffery is our Kitimat Satellite campus co-ordinator. He has several years of experience in
working with the various communities of Northwest BC, in the areas of skills enhancement and
employment opportunities. With his vast network of contacts, Kevin will be co-ordinating and
supporting the training and placement of all our program participants.

Collaborators

Mount Elizabeth Secondary School — Kitimat

UAPICBC has recently partnered with Mount Elizabeth Secondary, a public high school in Kitimat.
They have agreed to assist us in providing our programs to the youth of the region. Mount Elizabeth
Secondary has made a strong commitment to recruit participants through their network; students who
have left school early, students who have graduated and have not found employment and are LMA
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eligible, parent committees and other youth groups of the region. With deep roots in the community,
the staff at Mount Elizabeth will be a valuable resource to our programs. They fully support our
initiative and know of several participants who would greatly benefit from our training,  They will be
able to encourage students to enter our programs and will be able to offer counselling and support.
UAPICBC will enter into a facilities rental agreement with Mount Elizabeth Secondary in order to
provide the hands on portion of the piping trades programs at their facilities.

Statement of Reference provided by Mount Elizabeth Secondary:

Mouunt Elizabeth Secondary School
. Ity //mountelizabeth.cmsd.be.ca

. Follow us on Twitter @messprincipal
“Mount Elizabeth Secondary School first opened iis doors in 1955. Enroflment at its greatest
was approximately 1500, Today Mount Elizabeth enrolls 570 students in grades 8-12. Lffective
September 2012, Mount Elizabeth will run two schools under one roof: A middle school (7-9)
and a grad school (10-12). Schools, such as Mount Elizabeth, that were built in the 50's are
afforded with spaces that wounld unheard of foday related to technology education spaces. Mount
Elizabeth has two spacious metalwork rooms that are essentially double the size each of any
space that would be designed for the same purpose if the school were being built today. In
addition, Mount Elizabeth has an automotive shop and an automotive theory class. Given the
luxury of these facilities Mount Elizabeth has the potential to support the endeavors of
UAPICBC.
Both the Administration and teaching staff of Mount Elizabeth are supportive and excited about
the relationship we have created with PIAB.  The members of the Technology Education
Department are a committed and hard working group of individuals who are extremely
protective, and understandably so, of their work environment and egquipment, They spend
countless hours of their personal time to ensure the effective operation of equipment, Their
support of this partnership is paramount to its success. It has been made clear to PIAB that the
9:00 a.m. — 3:00 p.m. operation of these facilities must come first. PIAB has been and continues
to be supportive of this priority.
The Administration first entered into discussions regarding a partnership with UAPICBC in the
Fall of 2010. We have partnered in projects that not only benefited individuals from the Pacific
Northwest, but also students from Mount Elizabeth. Our first project was on a trial basis only
and was a huge success. Stince then we have not looked back. There has been a culture of nutual
respect developed between UAPICBC and Mount Elizabeth. The potential for this parinership is
endless. Mount Elizabeth has first class facilities and with the resources of UAPICBC, conmunity
members will benefit from quality trades training. "

Kitimat Satellite Campus Pariners

As mentioned ecarlier, UAPICBC recently opened a Kitimat Satellite Campus which is an
unprecedented co-operative effort amongst several construction trades’ trainers. We currently have
several trainer pariners who collaboratively use the facility for training and also to provide information
to the community on their respective trades. All of our partners have the common intent to fill the skill
shortage of the region with local clients who have left school early or have not found employment,
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CLRA & 225 affiliated Construction Companies

As part of the PIAB board, CLRA (Construction Labour Relations Association) is another instrumental
partner in our project which will give us access to upcoming jobs of all its affiliated British Columbia
construction companies. 1t is very important to PIAB that the training of our participants leads to
employment opportunities. This partnership will give us the ability to learn of upcoming jobs and will
enable us fo direct our students to potential employers.

PTPASEP Training Society & PRASEDP

UAPICBC has worked closely with PTP ASEP training society for the past two years in training PTP
ASEP clients in anticipation of the Pacific Trails Pipeline project, UAPICBC has offered assessment
services as well as essential skills training, and trades training to PTP ASEP clients. We are pleased to
continue our partnership on this project. Active in the aboriginal communities in the Northwest, PTP
ASEP will direct and counsel clients to our programs and will offer invaluable experience and
assistance fo our training staff, We are also currently providing fraining programs to the Prince Rupert
Aboriginal Skills Employment Program. They also fully support our programs and have several clients
who would benefit from the essential skills and exploratory trades training provided by UAPICBC,

Kitimat and Terrace Chambers of Commerce

The Kitimat and Terrace Chambers of Commerce have been supporters of UAPICBC for many years,
They will assist in marketing our programs and will provide UAPICBC with community contacts and
employment opportunities for our clients. (see attached letter of support from Kitimat Chamber of
Comimerce).

Project Description

UAPICBC, as an ITA/PCTIA certified and designated provider, will deliver Exploratory and
Foundation programs to our clients in the Northwest. Our Foundation program will give participants
certification for their Level 1 apprenticeship in their chosen discipline. UAPICBC is also able to offer
training in Welding at its other campus locations. The programs we are able to offer are described in
detail below:

Exploratory Program

This six week program was uniquely developed and is suited for those who wish to explore all the
options available in the Piping Trades such as Plumbing, Steamfitting, Sprinklerfitting, Welding and
Petroleum Equipment Instalier/Service Technician. [t provides a basic overview of each trade and
gives the participant the knowledge and hands-on experience required in order to make their career
choice within the Piping Trades. Participants at the end of this course are referred (after assessment
and consultation) to either Foundation or to Technical training.

The first two weeks of this program of the piping trades training of the piping trades training will focus
primarily on building a solid foundation in essential skills. Please see our website for more
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information {(www.csp.uapicbe.ca). The participants will be taught “learn to learn” skills and essential
skills. These first two weeks are crucial and will greatly enhance the chances of a successful outcome.
The trades that will be presented will focus on the piping skills that will be in high demand over the
next several years in the Northwest. Guest speakers from our sector will be speaking to the students
about the trade and future employment opportunities.  Participants at the end of this course are
referred  (after assessment and consultation) to either Foundation or to Technical
training/Apprenticeship. The foundation course or technical training which will include welding, will
be delivered by UAPICBC, who are qualified to give those who complete the program successfully
credentials as directed by the ITA to move forward into a recognized apprenticeship. The course
outline follows:

Proposed Schedule

Week 1 — Fssential Skills

Week 2 — Essential Skills

Week 3 - Safety Training

Week 4 — Plumbing

Week 5 — Steamfitting & Sprinklerfitting

Week 6 - Welding & Petroleum Equipment Installer/Service Technician

At the end of week 6, the client will be assessed and will move into a formalized apprenticeship
program that best suits their abilities and needs. The apprenticeship programs that will be offered:

Foundation

Clients who require further exploratory programming, will take the Level One Foundation program.
This is an 18 week program which explores the various Piping Trades disciplines in depth. At the end
of this program, the client will achieve their Level 1 certification in Plumbing Level 1, Steamfitting
Level 1 or Sprinklerfitting Level 1. This program exposes the participant to the various disciplines and
prepares them for an apprenticeship with Level 1 practical and technical training with the necessary
safety training. The program also provides an overview of the Piping industry and the appropriate
skills required to complete their apprenticeship. This course has been blended with essential skills
training which relate to the trades, Labour market opportunities are explored with the participants,
giving them the ability to make an informed decision as to which trade they wish to pursue. At the end
of this course, clients will have achieved their Level 1 in technical training in either, Plumbing,
Steamfitting or Sprinklerfitting. If they are successful in the course, their name is presented to the joint
board of the Piping Industry Apprenticeship Board for acceptance as an apprentice. Our success rate
for those who have attended this course since its inception at the UAPICBC is at 95% which is well
above the national average for successful completion of technical training. If accepted, the client
becomes a fully sponsored apprentice. They are then referred to our Placement Coordinator to review
labour market opportunities and onto employment .Based on assessment results, clients may move
directly into Welding after the exploratory program.

Welding Level C
Welding C level certification permits the welder to weld in the construction and metal working

industries. Training is given in the use of stationary and portable power tools common to the trade, as
well as practical experience on construction welding projects. Students learn to apply knowledge of
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metals and welding processes and solve problems in the welding industry. Students receive up-to-date
techniques and processes in cutting, joining and welding of metals used in the industry today.
Graduates receive provincial recognition and automatic credit towards the apprenticeship program
certificates. C level welding certificate is recognized for the apprenticeship program and is part of the
Red Seal Inter-Provincial certification process. C level welding is an entry level program intended to
gain employment access to the welding trade. At the completion of this program, clients will be
referred to our Placement Coordinator to review labour market opportunities and employment options.

Marketing

There are no programs currently offered in the area that address trades specific essential skills
components required for success, the piping trades training components, as well as the network of
partners who can assist in placing the participants into meaningful employment and/or apprenticeship.
Our experience in training delivery, our established partner network and our excellent reputation
within the comnunity will attract clients in the Northwest to our programs.

The marketing of our programs will be conducted by the UAPICBC with the assistance of our
collaborators. Mount Elizabeth Secondary will refer former or graduating students and has agreed to
recruit for our program by contacting former students and students who may have dropped out.
UAPICBC will be placing ads in several papers in the region (Kitimat, Terrace, Hazelton, Prince
Rupert) and will be conducting presentations at the Kitimat and Terrace Chambers of Commerce
outlining the program and its benefits.

Measurable Results

UAPICBC hopes to enhance the essential skills and capacity of participants to enter an apprenticeship
of their choice and to possibly find a piping trade that interests them, leading them to employment
opportunities. At the end of our programs, the following outcome(s) could include:

¢ Safety certification: WHMIS, H,S Alive, CSDSC

¢ Job shadowing in piping trade of their choice

¢ Pre-apprenticeship training with trade of their choice - Exploratory & Foundation level
training

e Technical training towards Level | Apprenticeship in either Plumbing, Steamfitting or
Sprinklerfitting through the Foundation Course

¢ Welding Level C at either the Delta or Fort St. John Campus

¢ sponsored apprenticeship and placement with one of our partner’s affiliated member
contractors, Owr partner CLR has over 225 affiliated construction contractors and our
partnership gives us direct access to information and to jobs on all upcoming projects in
their province wide jurisdiction

+ cmployment

Our results will be measured by following our participants and tracking their progress and outcomes.
All UAPICBC programs are accredited by PCTIA and ITA and in keeping with their guidelines,
monitoring of aftendance and progress occurs on a regular basis throughout the program.
Employability is the ultimate result and we believe this program will give the participants the skills,
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knowledge and contacts necessary to achieve this result.

Duration (all projects must be completed by March 31, 2014)

Our projected timeline is as follows. There will be two intakes of our Exploratory program and three
intakes of the Foundation program

UA PIPING INDUSTRY COLLEGE OF BC
PROPOSED PROGRAM TIMELINE*

Marketing and recruiting, presentations at Kitimat Chambel of Commexc_ '&__Mount o

June/July2012

nesly Elizabeth Highschool and advertising in local’ newspapers:

June/July2012 1* Intake of Exploratory Program

July to 3 i i g G SR :
Septesmber 2012 AABEESS AR ARt presEIR e ntake participants into training, recruiting

for Foundation -

Oct. 12012 to
February 8, 2013 1st Entake of Foundanon P10g1 am

Jan. 7, 2013 t0

Feb. 15,2013 ;2“d Intake of Explomtoly Pxoglam A e
Feb 2013 I’lacement of emtmg paitlclpants mto fLIl the; nalmng, re it f01 next mtake(s) _
Feb 19,2013 to o AR
June 28, 2013 -2nd Entake of T nundaﬂon Progxam e S .-
1 f rtici

July/August 2013 Assessments, touchback and placement o pa ticipants into further t:amlng, 1ec;u1t f01

final mtake o
Cct 72,2013 t0 S ER S
Feb 21, 2014 _ntake of Foundahon nglam e

Jan. to Mar 31,2014 | Completion of all training programs befme Malch 31, 2014

*tentative dates — training dates may change due to scheduling changes. A detailed training schedule will
be submitted prior to the start of training.

All activities, including any final reporting and accounting, must be completed by March 31, 2014,
Reporting Requirements

As UAPICBC is currently delivering two LMA programs (Women in Trades and Aboriginal Trades
Initiative programs in partnership with the Industry Training Authority of BC), our staff is alrcady
experienced in the reporting requirements associated with labour market programs. As this is our third
consecutive year delivering Labour Market programs, we have established procedures in place which
take into account all the required reporting. UAPICBC staff is knowledgeable in program eligibility
requirements and intake/exit procedures and forms. Monthly Activity Reports (MAR) are currently
prepared by our staff and our accounting department has procedures in place to track all relevant
participant and project expenses from which the relevant financial reports are prepared.

All procedures currently in place would be extended to this program in order to accurately satisfy all
reporting requirements.
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Conclusion:

The Piping Industry Apprenticeship Board with our partner board member, CLRA, is attempting to
address the skilled labour shortage anticipated in the construction sector in Northwest BC. Our pariner
employers are in need of a skilled workforce so as to be competitive and create as many econoniic
opportunities for our province as possible. Our remedy to the problems facing Northwest BC is to
make sure that LMA eligible participants are given options to select meaningful employment, to solve
the future labour market needs of the area and to help the community get the skills it needs to complete
the projects on the horizon. The PIAB and its 225 partnered companies are strategically placed to
maximize the opportunities available. The target group and the partners in this proposal are local BC
companies and local residents of our province. It is imperative that we train and employ people in the
existing communities and thus maximize local opportunities and growth. This will maximize the
economic development within the comnunity and will benefit the area for years to come. At this time
we have an unprecedented opportunity to enhance the ability of the construction sector in Northwest
BC with your assistance.

References:
1 www. kitimat.ca/LN/main/business/invest-in-kitimat/major-projects.itmi
2 District of Kitimat Community Profile
3 www, be.stals. gov.be
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C. Funding Request

See Appendix A-1 for more information about eligible costs

Eligible Costs

Amount Requested

Training Purchase Costs (Qualified Service Provider)

Training Sub-Total and Participant Sub-Total)

« Exploratory Program delivered by UAPICBC - $ 61,824
» $2300 per participant + HST (2 intakes of 12)
Piping apprenticeship certification programs * $ 223,220
Costper  Number of Total
participant clients Cost
Foundation 6,100 35 213,500
Welding C** 4,860 2 9,720
223,220
Staff Wages (direct project delivery)
+Co-Ordinator Wages - 21 months $ 85720
Travel (direct project delivery) $ 7,000
*Co-Ordinator mileage
Materials/Supplies (direct project delivery) $ 3,500
Marketing/Printing/Communication $ 4,000
Rent/Utilities (directly required for Service Delivery)
Other Costs (specify)
Training Sub-total. ~* .~ $ 385264 °
Participant Costs (specify) $ 068,9%
* Participant travel to Class/Shop Time — {($25/week)
¢ Meal Allowance ($10.00 daily Overwaitea gift card) .
Participant Sub-Total L $ 68996
Ad_ministrétion Allo')fance (10% of combined $ -:.'_45,426
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D. Certification by Applicant and Agreement
On behalf of the above named applicant (“Applicant”}, | hereby certify that | have read, understand and agree to
abide by the conditions of the Program Information for the Labour Market Sector Solutions Program (“LMSS
Program”) as well as each of the following requirements, which | acknowledge must be met and maintained by
the Applicant in order to be, and remain, eligible for funding:
¢ The Applicant would not otherwise undertake this training without financial assistance from the Province of
British Columbia, Ministry of Jobs, Tourism and Innovation (the “Province”) provided under the LMSS Program.
* The Applicant must provide the Province with completed Participant Intake Forms for each individual who
participates in training under the LMSS Program (“Participant”) by no later than 30 days following the start of the
Participant’s training, The Applicant must also provide completed Participant Exit Forms for each Participant by
no later than 30 days following the completion of the Participant’s training.
¢ Any funding provided as a result of this application must be applied only to the item(s} approved as part of this
application. Any funds not so applied or any funds not used for approved purposes must be promptly repaid by
the Applicant to the Province.
¢ Funding is subject to audit and verification by the Province. Recelpts and/or proof of expenditure records must
be kept and made avallable for review for a minimum of seven (7) years.

I, the undersigned, hereby certify that all of the information provided on behalf of the Applicant is true and
complete to the best of my knowledge and belief. By signing below, on hehalf of the Applicant, | certify, agree
and commit that the Applicant does and will continue to comply with the above and any other terms and
conditions relating to the LMSS Program.

e\
Signature of Authorized Signing Authority/:(ﬂ/
H ,<g )@‘&_

Print Name and Title: < N Date: {YYYY/ MM / DD)
A.D. (Al) Phillips
Executive Director of Training & Apprenticeship 2012/01/29

The deadline for applications is Tuesday January 31, 2012, 4:30 pm Pacific Time {“Closing Time"},
Individual sector organizations can submit only one application.
An application is not a guarantee of funding. The Province reserves the right to consider and make

funding decisions based on overall considerations of geographic representation and sector
distribution. Priority may be given to sectors identified in the Canada Starts Here: The BC Jobs Plan.

This Application Form must be submitted by e-mail or facsimile or delivered by hand or courier, by no
later than the Closing Time, to:

Partnerships and Productivity Unit Courler or Hand Delivery:
Ministry of Jobs, Tourism and Innovation 4" Floor 835 Humboldt Street

Victoria, BC V8V 4W§

E-mail: LabourMarketPartnesships@gov.be.ca | Facsimile: 250-387-4788
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Information collected in this application form is collected under the authority of Section 26(c} of the
Freedom of information and Protection of Privacy Act and is subject to all of the provisions of that Act.
The information collected will be used for the administration of the Canada/BC Labour Market
Agreement program for which you have applied. If you have any gquestions concerning the collection,
use or disclosure of this information, please contact the Director of the Canada/BC Labour Market
Agreement at (250) 952-0642.

Application Form - Appendix A-1 Eligible Costs

Eligible project costs are limited to the following categories:

Administration Allowance {10% - to be included within Maximum Funding Amount} —the
Contractor’s reasonable costs to administer their contract with the Province and their contract
with a Qualified Service Provider. Administrative costs are related to the organization as a
whole as opposed to expenses related to the delivery of services/activities to Participants.
Contractors are able to use the administration allowance to defray costs such as general
management costs. Examples include: costs of general services (such as accounting) and the
salaries of empioyees not directly involved in Participant related activities.

Direct Service Delivery Costs — the reasonable expenses incurred by the Applicant, including
those charged by a Qualified Service Provider, in delivering services to Participants, directly
identifiable with project activities. Examples include:

o Staff wages and mandatory employment-related costs;

o Materials and supplies;

o Participant recruitment/marketing costs;

o Training purchase costs (e.g., tuition, registration fees, and purchase of training services
from a Qualified Service Provider); and
Other training related costs {e.g., books, manuals, and/or other study materials
necessary for Participants to complete the training).

o)

Participant Costs — targeted supports such as travelftransportation costs related to Participant
travel to attend training.

Ineligible project cosis include, but are not limited to, costs associated with:
o Infrastructure development or enhancement (“bricks-and-mortar” or organizational);
o IT systems development;
o Capital items such as equipment and furniture.
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Schedute "I’
Criminal Records Check

1. in this Schedule, the following definitions will apply:

(a) “Act’ means the Cririnal Records Review Act, R.S.B.C. 1996, ¢. 86, as may be
amended from time to time;

{b) "Certified Criminal Record Check” means the results in writing of a search conducted
and certified by the Royal Canadian Mounted Pclice of all relevant information accessible
by the Royal Canadian Mounted Potice for a Criminal Record for an individua! using the
individual's fingerprints;

()  “Conviction” has the meaning given to that term in section 1 of the Act;

{d} “Criminal Code” means the Criminal Code, R.S.C. 1985, ¢. C-46, as may be amended
from time to time;

{(e) “Criminal Record” means an Cutstanding Charge or a Conviction for an Offence;

{f) “Criminal Record Check” means the results in writing of a search by a Local Police
Agency or an Equivalent Organization of all relevant information accessible by the Local
Police Agency or the Equivalent Organization, as applicable, for a Criminal Record for an
individual;

(g) "Employee” means any person that is the Contractor's employee, contractor, officer,
director, agent, volunteer or subcontractor, or an employee, contractor, officer, directer,
agent or volunteer of a subconiractor of the Coniractor;

{h) “Equivalent Organization” means an organization approved in advance by the Province
that has the ability to obtain a criminal record check that is equivalent to a Criminal
Record Check obtained by any Local Police Agency;

{i) “Local Police Agency” means a police agency, department, detachment, force, office or
service responsible for policing in a municipality, town, district, village, city, county, region
or other geographic area;

{ "Offence” means an Offence (Canadian) or an Offence (Foreigh);

(k) "Offence (Canadian)’ means an offence under a provision of the Criminal Code and
includes a predecessor to that provision;

) “Offence (Foreign)" means an offence in a jurisdiction outside Canada that is similar to
an Offence (Canadiany);

(m) “Qutstanding Charge” means a charge or an application to a court with respect to an
Offence, for which an information has been sworn or an application to a court has baen
made that has not yet resulted in a conviction, acquittal or order by a court;

n) “Relevant Offence” has the meaning given to that term in section 1 of the Act; and
(o) "Services Team” means the Employee(s) the Contractor employs or retains 1o provide
the Services.
2. Each year during the Term, the Contractor must obtain, at the Contractor's expense (but which

expense will be considerad to be an eligible expense relating to the Contractor's provision of the
Services), a Criminal Record Check for any Employee having contact with any individual in
connection with providing Services;

(a) before the Employee has any contacl with any individual in connection with providing
Services;

() any time the Contractor becomes aware that the Employee has an Outstanding Charge
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for, or has been convicted of, an Offence; and
(c) any lime the Employee changes employment positions.

If the information in a Criminal Record Check discloses that an Employee has or may have a
Criminal Record, the Contractor must obtain, at the Contractor's expense (but which expense will
be considered to he an eligible expense relating to the Contractor's provision of the Services), a
Certified Criminal Record Check for the Employes.

The Province may exempt the Contractor, with respect to any Employee, from the requirements:
{a) in subsection 2 {a), if the Contractor has on record for the Employee:

{ a Criminal Record Check obtained in the twelve (12} months immediately before
the relevant date; or

{ii) a Criminal Record Check obtained after March 31, 2011, pursuant to the Act for
the Employee to undertake employment involving “work with vulnerable adults”,
as that term is defined in that Act; and

{b) in section 3, if the Contractor has on record for the Employee a Certified Criminal Record
Check obtained in the twelve {12} months immediately before the relevant date.

If a Criminal Record Check or Certified Criminal Record Chack for any Employee who has
contact with any individual in connaction with providing Services discloses an QOutstanding
Charge relating to, or a Conviction for, a Relevant Cffence, the Contractor must determine
whether the Employes presents a risk of physical, mental, emctional or sexual abuse to any
individual. '

In making a determination under sections 5 above, the Contractor must consider the following:

{a) whether the behaviour associated with the applicable Offence or alleged Offence, would,
if repeated, pose a threat of physical, mental, emotional or sexual abuse fo any
individual,

{b) the circumstances of the applicabie Offence or alleged Offence, including the age of the
Employee at the time of that Offence and the existence of any extenuating
circumstances; and

{c) any other factors that the Contractor considers relevant including, without limitation, the
time elapsed since the occurrence of the applicable Offence or alleged Offence,
subsequent actions of the Employes, the likelihood of the Employee repeating a similar
kind of behaviour and any attemipts at rehabilitation.

If the Contractor determines pursuant to section & that an Employee presents a risk of physical,
mental, emotional or sexual abuse to any individual, the Contractor must immediately remove the
Employee from the Services Team.

The Contractor must forthwith provide to the Province any Employee’s Criminal Record Check
described in section 2 or, if applicable, Certified Criminal Record Check described in section 3:

{a) upen the Province's request; or

{b) uoon the Contractor's receipt of the Criminal Record Check or the Certified Criminal
Record Check if the Criminal Record Check or the Certified Criminal Record Check is for
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10.

t1.

an Employee described in sub-section 2 {a) and discloses an Outstanding Charge
relating to a Relevant Offence, or a Conviction for a Relevant Offence.

Based on an Employee’s Criminal Record Check or Certified Criminal Record Check, the
Province may, in the Province's sole discretion, request that the Contractor immediately remove
the Employee from the Services Team and the Coniractor will comply with such request.

if the Contractor fails fo:

(a) obtain for an Employee:

(i) a Criminal Record Check pursuant to section 2; or,
(i) a Certified Criminal Record Check pursuant to section 3; or

{b) provide the Province an Employee’s Criminal Record Check or Certified Criminal Record
Check pursuant to section 8,

then, in addition to any other remedy available o the Province under this Agreement, the
Province may, in the Province’s sole discretion, request that the Contractor immediately remove
the Employee from the Services Team and the Contractor will comply with such request.

The Contractor's obligations described in this Schedule are in addition to and not in place of any
other of the Contractor's obligations contained elsewhere in this Agreement.
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