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Gratuity wage softens blow of massive minimum wage increase

Vancouver — British Columbia’s fragile restaurant industry received more bad news today as
the provincial government announced a 28 per cent increase in the province’s general minimum
wage over the next 14 months. The three scheduled wage increases will cost the restaurant
industry an estimated $295 million in additional payroll costs.

Restaurant sales in B.C. have been dropping for three straight years and the industry has recently
been hit with two public policies -- HST and the new drinking driving penalties -- that have
resulted in further lost sales.

“The restaurant industry creates thousands of job opportunities in communities across the
province, but many operators are how stepping on the brakes,” says Mark von Schellwitz, Vice
President Western Canada with the Canadian Restaurant and Foodservices Association (CRFA).
“Imposing these massive wage increases and eliminating the training wage at a time when sales
are declining and food costs are increasing will hurt the very people this announcement is
intended to help. Restaurant owners will be forced to cut hours to control their costs and
employees will end up eaming less.”

British Columbia’s 2009 Throne Speech stated: “Now is not the time fo impose hundreds of
millions in new costs on small businesses through an increased minimum wage that will mean
more job losses, will depress job creation and will hurt those it purporis to help.” This is as true
today as it was in 2009,

The only positive news in today’s announcement is that the government listened to
recommendations from CRFA and other business groups to implement a gratuity wage
differential.

“A gratuity wage will help soften the blow by recognizing the fact that liquor servers are in fact
not minimum wage earners,” says von Schellwitz, “This new differential will help somewhat to
protect the hours of work and tip income for servers who rely on receiving those hours to earn
their gratuities. However, the licensed restaurant employers are still faced with a 12.5% increase
in server wages.” ’

British Columbia’s restaurant industry directly employs more than 160,000 people, including
more than 75,000 youth, making it one of the largest job creators in the province.

.30-
CONTACT: Mark von Schellwitz, VP Western Canada, 1-866-300-7675, cell 604-809-5719 or
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British Columbia’s Restaurant & Foodsexvice Industry

British Columbia’s restaurant and foodservice industry directly employs 162,700 people, generates $10
billion in annual sales and accounts for 5% of the provincial economy. Restaurants indirectly employ

an additional 38,200 people who provide the wide range of products and services required by this diverse
industry,

Every one miilion dollars in restaurant sales creates nearly 27 jobs, making these innovative
entrepreneurs one-of the top four job creators in British Columbia,

More than two-thirds of Brifish Columbia’s restaurants are locally owned and operated by independent
entrepreneurs. These businesses are uniquely positioned to contribute to economic recovery and growth in
every commumty BCTOSS Bnnsh Columbla

British Columbia’s 11,600 restauraats, cafeterias, coffee shops and bars are gathering spots for
people from all walks of life. The rejuvenation of neighbourhoods is often led by the entrepreneurial
restaurant and bar scene. The infusion of new activity into neighbourhoeds is critical for every
community to thrive.

British Columbia restaurants are a place to gather to celebrate, do business, talk politics, and spend time
with family and friends. Restaurants are also one of the top thres reasons for tourists to make B.C. their
chosen destination. Tourism generates 18% of alt B.C. foodservice sales.

Every doliar spent at a restaurant generates an additional $1.85 in spending in the rest of the
cconomy — well above the average for-all industries. And the benefits are felt in every community,
net just in major centres.

Since 1995 British Columbia’s restaurant industry ereated one put of every sixteen jobs created in

British Columbia ~ that’s more than agriculture, forestry, fishing; mining apnd finance combined.

The foodservice industry is currently tied with manufacturing as British Columbia’s third largest private

sector employer. - i

More than 71,000 young British Columbians work in foodservnce, representing nearly one in five
jobs for youth One in three British Columbians® first job was in the hospitality industry. The
restaurant industry builds future leaders.

Restaurant operators also open doors for new Canadians as they seek to establish themselves in a new
country and gain experience and contacts in British Columbia’s job market. In foodservice, it really is
possible for a motivated employee to grow from washing dishes in the kitchen to cooking up deals in the
boardroom.

Restaurateurs are proud of the opportunities they create for youth and new Canadians whether they're
with their business for & year, or a career.

If governments truly want to help the restaurant indusiry to grow and prosper, it must make it a top
priority through which the various tax and regulatory policies are filtered.

VANCOUVER WINNIPEG TORONTO MONTREAL  HALIFAX

Page2



Original Message-----

From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:44 AM
To:

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Ciark's announcement on March 16th of a raise to the
minimum wage.

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: .22

Sent: Wednesday, March 16, 2011 6:35 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier webslte

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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Name s.22

Email Address 5.2

Message: A 30% increase in the minimum wage over 15 months is simply irresponsibie. Politicians seem
to forget that if your lowest wage earners get a 30% wage increase you have to offer some sort of
increase to higher earners - all with out any increase in productivity. At my work, this increase wili
probably result in our special needs and work experience employees being laid off as we will no longer
be able Afford to be generous to any category of pecople who can\'t produce at optimum levels.

Captcha code: ¢ 45

User IP Address: .22

Date Submitted: Mar-16-2011 6:34 pm
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From: OfficeofthePremier, Office PREM;EX
Sent: Tuesday, March 29, 2011 9:46 AM
To 5.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th of a raise to the

minimum wage.

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: 5.22

Sent: Wednesday, March 16, 2011 5:51 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details,
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Name s.22

Email Address: $.22

Message: Dear Premier Clark. We own .22 r, and | just have to
communicate how concerned we are about the huge increases in minimum wage. The whole restaurant
industry is in grave danger. s.22

5.22 . The tripie
whammy ot the economy, the HST, and the new drinking drive law that we have taced over the last two
years has been killing the restaurant industry. We personally have seen our business drop by 25% over
that pericd of time. We have been in business for 18 years, and employ over 40 people, and we have
never been in such a precarious position. Wages already account for over 32% of our cost of doing
business. Food costs are going through the roof and there really aren\'t any margins to spare. Currently,
the only people in our restaurant who make minimum wage are servers, but they earn substan!

tial tips on top of their wages. Unfortunately, we cannot just raise the minimum wage earners, when
their wages go up, everyone else in the organization expects a raise too. There is no money to spare,
The cost of restaurant meals has been raised 7% by the HST. Business is so bad the option of raising our
prices any more is just not there, it would be suicide. The only way to cover the added costs will be to
reduce staff by laying people off. More than half our staff have families, and many have been with us for
vears. Perhaps exemptions for gratuity earning segments of the industry could be applied, and thought
could be given to exempting restaurant meals from the HST, to stimulate business until such time as our
industry recovers.

Woe are personaliy very pleased you have been elected leader, and trust you will be working for all
husinesses as well as families, because ours is a family business.

Regards

s.22

Captcha code:  s.15
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User |P Addres:s $.22

Date Submitted: Mar-16-2011 5:50 pm
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:46 AM
To 5.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the
minimum wage,

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: $.22
Sent: Wednesday, March 16, 2011 5:37 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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s.22
Name:

Email Address: $.22

Message: $10.25 an hour? in May... TWENTY-TWELVE?! Too little, too late, Christy. $10.25/hour would
have been acceptable back in 2001 when the original school/work walk-outs were. Yes, 2001, | was 13
when there was a \"'6 Bucks Sucks\" protest as well as protesting $8/hr as being too low. \'m now 22,
That was NINE YEARS AGQ. $10/hr would have been good in 2001. The minimum wage should be at
LEAST $12/hr in BC. | want to see some radical. PLEASE show me some real leadership, not just fulfiliing
a 10-year-overdue obligation. Too little too late. Let\'s see some REAL change.

Captchacode s.15

User IP Address: s.22

Date Submitted: Mar-16-2011 5:36 pm
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:47 AM
To: s.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th of a raise to the
minimum wage,

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information,

Thanks again for taking the time to write,

s.22

-----Original Message-----
From:
f

Sent: Wednesday, March 16, 2011 4:15 PM

To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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Name §.22

Email Address: $.22

Message: Dear Christy Clark,

1 am hoping you will re think your strategy of this proposed minimum wage increase. The additional .75
now with a further increase to $10.25 within the next 14 months, is NOT what we need 1o get this still
struggling economy back on it\'s feet. |, as most retailers in the province, DO NOT pay minimum wage
currently and in fact pay significantly more than minimum wage, HOWEVER the expectation of the rank
and file staff is that they too will get to ride this $2,25 increase, something retailers in BC can ilt afford.

Captchacode 515

User IP Address: 522

Date Submitted: Mar-16-2011 4:14 pm
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:48 AM
To: S22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Ciark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a rajse to the
minimum wage.

Government appreciates your input as it is helpfu! to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Lahour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: s.22
Sent: Wednesday, March 16, 2011 4:11 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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s.22
Name:

Email Address: s.22

Message: Bad news raising the minimun wage. | cant wait to vote you out at the next election can you
not see that businesses are struggling and now you are raising the wage with little notice. Hours will be
cut to make up for the increase in labour!!!!! Enjoy your short time in office as the voters will get there

say

Captcha code:  s.15

User |P Address .22

Date Submitted: Mar-16-2011 4:11 pm
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Original Message--—-

From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:48 AM
To:' $.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the
minimum wage.

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourabie Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: S22

Sent: Wednesday, March 16, 2011 3:21 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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Name: s.22

Email Address $.22

Message: Your decision to raise minimum wage to $10.25 in 13 months is a desperate move for votes.
Unfortunately, as a business owner in Vancouver, facing escalating retail/commercial lease rates,
increasing tenant improvement costs, increasing advertising cost and increasing raw material and
production costs you have most likely just signed the Termination of Employment notice for a good
portion of my staff. 1 will make sure to give you the credit.

You will also have to find one more vote as | will be abstaining from the next election over this issue.

Try to remember you have not been voted in by the general public and you should not be making any
decisions of this magnitude until such time as you are.

Regards

s.22

Captchacode: s.15

User IP Address: $.22

Date Submitted: Mar-16-2011 3:21 pm
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----- Original Message-----

From: Minister, LCTZ CITZ:EX

Sent: Monday, March 28, 2011 8:58 AM

To: LBR, Labour Division LSC:EX

Subject: PO, S22 - Info File - E / FW: New Message from Christy Clark Premier
website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 258-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.bc.ca

----- Original Message-----

From: OfficeofthePremier, Office PREM:EX

Sent: Friday, March 25, 2011 $:18 AM

To: s.22 '

Cc: Minister, LCTZ CITZ:EX; Minister, FIN FIN:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email related to the effect on your business of the recently
announced rise in the minimum wage and the HST. We appreciate that you have sent
your concerns.

Due to the subject of your email, we have shared it with the Honourable Stephanie
Cadieux, Minister of Labour, Citizens’ Services and Open Government, as well as
the Honourable Kevin Falcon, Minister of Finance and Deputy Premier, so that they
can include your comments in their ongoing discussions with their staff on these
matters.,

Again, thank you for your candid submission,

From: s.22

Sent: Wednesday, March 16, 2011 11:28 PM

To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX;
yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Name: 822
Email Address: 5.22
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Message: Re: Increase to Minimum Wage

s.22

$.22 Our costs have gone up significantly with the HST because much
of our packaging was PST exempt and is now subject to HST. In addition, our
suppliers have increased prices due to high fuel costs. Our food, packaging and
office products have all risen in price significantly. We also pay huge
insurance costs because our vehicles are used to deliver food.

I understand the importance of paying a reasonable living wage. However, I\'m
not sure my business can remain profitable in the face of all these cost
increases. I currently pay above minimum wage, but $10.25 as a minimum is not
sustainable for me. I employ 11 staff and may now have to lay some of them off.
In the face of the decision to increase minimum wage, please reconsider the HST
.because these decisions have had or will have a significantly negative impact on
my business,

I am not a political person and have never contacted a pelitican before, but I am

angry., I feel that I have followed all the rules and am being run out of
business with all this government intervention. Thank you for your time,

s.22

Captcha code: <15
User IP Address: $.22

Date Submitted: Mar-16-20611 11:28 pm

Page17
LBR-2011-00035



From; OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:37 AM
To:' .22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: minimum wage

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the
minimum wage.

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: $.22
Sent: Thursday, March 17, 2011 1:30 PM
To: OfficeofthePremier, Office PREM:EX

‘Subject: minimum wage

Raising the minimum wage will put those who are most vulnerable at risk. Raising the minimum will lead
to unemployment among the unskilled, and lead to bankruptcy for companies that rely on unskilled
labour.
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Not Responsive

Kind regards,

s.22
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Original Message-----

From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:37 AM
To: .22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the
minimum wage.

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From 8.22
Sent: Thursday, March 17, 2011 8:43 AM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoicé@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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Name: .22

Email Address: s.22

Message: | will be laying off some of my staff by the time the minimum wage hike is completed.

Captcha code  s-15

User IP Address s.22

Date Submitted: Mar-17-2011 8:42 am
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From: OfficeofthePremier, Oﬁice PREM:EX
Sent: Tuesday, March 29, 2011 9:36 AM
To:' s.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Ciark's announcement on March 16th of a raise to the

minimum wage.

Government appreciates your input as it is heipful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: s.22
Sent: Thursday, March 17, 2011 4:03 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX

Subject: New Message from Christy Clark Premier webhsite

Someone has filled out the form on the Christy Clark Premier website, Below are the details.
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Name s.22

Email Addres: 5.22

Message: Min wage:

pushing all labour up by 20% in BC is certainly not going to create any new jobs here. but how many will
it cost? Not to mention the inflation that will follow as businesses have to increase prices to maintain
profitability. Not a good start. '

Captcha code: 515
User {P Address

s.22

Date Submitted: Mar-17-2011 4:03 pm
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----- Original Message-----

From: OfficecfthePremier, Office PREM:EX

Sent: Mondav. March 28, 2011 1:34 PM

To: s.22

Cc: Minister, LCTZ CITZ:EX; Minister, HLTH HLTH:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email related to the raise to the minimum wage announced on
March 16th and the wage for paramedics.

We have noted your comments regarding compensation for paramedics and want to
assure you that we have shared them with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens’ 3ervices and Open Government, and the Honourable
Michael de Jong, Minister of Health, so that they can be included in any related
discussions.

Again, thank you for your input.

From: $.22

Sent: Thursday, March 17, 2011 4:33 PM

To:; OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX
Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Nanie: 5.22
Email Address: s.22

Message: While many British Columbians are happy to hear about the increase in
minimum wage, do you have plans for the paramedics in this province? We were
legislated back to work and are continuing to fight a losing battle. I am a part
time paramedic who loves my job, but am forced to commute 2 hours away from my
home, my hushand and young children for days at a time to earn $2.88/hour. As bad
as it seems, I pray for people to get hurt or sick and require our service so
that I can make ends meet. I don\\\'t expect you to fix the system that is far
beyond repair, but maybe you and your team will be able to find a way to help us
out a little,

Congratulations on becoming Premier.
Captcha code: s15
User IP Address: 5.22

Date Submitted: Mar-17-2011 4:32 pm
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:36 AM
To: s.22 |

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th of a raise to the
minimum wage.

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: 22

Sent: Thursday, March 17, 2011 5:13 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX

Subject: New Message from Christy Clark Premier website

Someaone has filled out the form on the Christy Clark Premier website. Below are the details.
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Name s.22

Email Address: s.22

Message: Honourable Premier

[ felt compelied to write to you with regards to the recently announced minimum wage increase. My
wife and | operate a small grocery store. We employ 15 people, many of whom are students and this is
their first job while in high school.

In our business the margins are very small and the profitability even smaller.

The impact of this wage hike when compounded with other payroll costs will mean a 25 % increase in
our staffing costs. We are unable to operate a financially viable business under this scenario. 1t may
well mean all of these people no longer will have a job, or worse yet, someone who takes over our
business pays these people \'under the table\'. Either way we all lose.

1 have been a long time Liberal supporter in this province; sadly this sudden change in small business
support has significantly impacted my opinion on the new Liberal government.

The impact of this wage hike when compounded with other payroll costs will mean a 25 % increase in
our staffing costs. We are unable to operate a financially viable business under this scenerio. It may
well mean al of these people no longer will have a joh, or worse yet, somone who takes over our
business pays these people \'under the table\', Either way we all lose.

There must be a happy medium to ensure that employers who have people trying to support their
families get paid a fair wage, and those who are working with kids in their first job can earn some money
without ruining a the business environment.

| have been a long time Liberal supporter in this province, sadly this sudden change in small business
support has significantly impacted my opnion on the new Liberal government.

Captcha code; s.15

User IP Address: §.22
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Date Submitted: Mar-17-2011 5:12 pm
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----- Original Message-----

From: OfficeofthePremier, Office PREM:EX

Sent: Mondav. March 28. 2011 1:24 PM

TO: s.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your candid email expressing concern over the announcement of a
raise in the minimum wage.

As 1s stated in the news release, stakeholders and economic experts were
consulted prior to this decision. A copy of the release and its backgrounder has
been sent as an attachment to this email for your convenience and review.

Please be assured that we have shared your correspondence with the Honourable
Stephanie Cadieux, Minister of Labour, Citizens’ Services and Open Government,
for her information and inclusion in any related discussions.

Again, thank you for sharing your thoughts and we hope this will be helpful to
you, :

From: s.22

Sent: Thursday, March 17, 2011 5:1e PM

To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX
Subject: New Message from Christy Clark Premier website

Someone has filled ocut the form on the Christy Clark Premier website. Below are
the details.

Name: $.22
Email Address: $.22

Message: I am so very upset to see the minimum wage raised with absolutely no
information pieces or educational pieces around the issue, I, as a business
person have been given no opportunities to have input or gather information. i
specifically asked you what you would do about minimum wage and consultation was
your main response. I in no way disagree that the wage needed to be raised but
you have done it with no apparent thought to how the public perceives the issue,
I have already heard more than six comments on the radio that it is not enough,
and why do peopie think this? Because the government has again acted on something
major with virtually no educational piece or supperting information,

I am so very disappointed to have elected someone I believed would not do exactly
what you have done, I thought we would see open consultation. As of May T will
now have to raise every one of my 6@ employees at a time when cash flow is gone,
the econony is hurting me more than I have hurt in 1@ years and I have barely
survived the last quarter.
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I could go on and on but I am too frustrated and disappointed. This was the right
decision at the wrong time and the wrong way. Sound familiar? (Oh yeah-HST)

A faithful but now very disappointed Liberal wondering if things will ever
change,

Captcha code: s.15
User IP Address: §.22

Date Submitted: Mar-17-2011 5:1€@ pm
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From: OfficeofthePremier, Office PREM:EX

Sent: Monday, March 28, 2011 1:21 PM

To: 'Shannon Renault!

Cc: Minister, LCTZ CITZ:EX

Subject: RE: Victoria Chamber Perspective on Minimum Wage Increase

Thank you for forwarding the Greater Victoria Chamber of Commerce’s perspective on the recent
minimum wage announcement. We have shared your correspondence with the Honourable Stephante
Cadieux, Minister of Labour, Citizens’ Services and Open Government, for her information as well,

Thanks again.

From: Shannon Renault [mailto:srenault@GVCC.ORG]

Sent: Thursday, March 17, 2011 4:04 PM

To: OfficeofthePremier, Office PREM:EX

Subject: Victoria Chamber Perspective on Minimum Wage Increase

Good Afternoon,

Just a note to bring the Victoria Chamber perspective to the table on the increase in minimum wage.
Please feel free to forward this to the appropriate people.

Greater Victoria
CHAMBER of COMMERCE

IMMEDIATE RELEASE
March 17, 2011

Minimum Wage Increase Reflects Province’s Reality says Victoria Chamber

Victoria, BC — The Greater Victoria Chamber of Commerce supports the announcement to increase the
minimum wage by Premier Clark, noting it is important to let the rest of the country know that the province
is serious about attracting and retaining employees at alt levels of the work continuum.

The Victoria Chamber surveyed members in the fall of 2010 and found that 85% of respondents
supported a minimum wage increase, with most indicating it should go to $10. "For the most part,
business supports paying more than minimum wage, and in fact most respondents pay in excess of the
minimum wage as it is,” says Bruce Carter, CEO of the Chamber. “The challenges are primarily in the
food and beverage industry where their profit margins are thinner than some other businesses and where
they are dealing with a number of economic factors and policy changes that impact their business. We
were very pleased fo see the wage differential for liquor primary businesses to address that concern.”
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Details of the chamber's survey illustrate that entry wages of less than $10 an hour are predominately
represented in retail and food and beverage positions. Over half of the respondents have an entry level
wage of $12 an hour or more,

“It Is important to recognize that a wage increase at this level will result in an increase in economic activity
in the community,” says Carter. "These wage earners are consumers who spend the greatest portion of
income here at home, so while there is clearly an adjustment period for some businesses, the overall
affect on the community is likely to be positive.”

The Greater Victoria Chamber of Commerce has close to 1500 members and is the voice of business for
the Greater Victoria region. The Greater Victoria Chamber has received Accreditation with Distinction
from the Canadian Chamber of Commerce.

Shannon Renault

Manager Policy Development and Communications
"The Voice of Business"

Greater Victoria Chamber of Commerce

#100-852 Fort Strest

Victoria, BC V8W 1H8

Phone: (250) 383-7191 ext 208 Fax: (250) 385-3552
www.Victoriachamber.ca

Boot Camp for Board Members - Providing you with the Tools & Training for to Improve your
Board. March 28" & 29" Click here for info & tickets.

This message Is intended only for the named recipient. If you are not the intended recipient you are
notified that disclosing, copying, distributing or taking any action in reliance on the contents of this
information fs strictly prohibited.
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From: OfficecfthePremier, Office PREM:EX

Sent: Monday, March 28, 2011 1:29 PM

To: s.22

Cc: Minister, LCTZ CITZ:EX; Minister, HLTH HLTH:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email related to the raise to the minimum wage announced on March 16th and the
wage for paramedics.

We have noted your comments regarding compensation for paramedics and want to assure you that we
have shared them with the Honourable Stephanie Cadieux, Minister of Labour, Citizens' Services and
Open Government, and the Honourable Michael de Jong, Minister of Health, so that they can be
included in any related discussions.

Again, thank you for your input.

Frorm: 5.22
Sent: Friday, March 18, 2011 7:33 AM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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Name s.22

Email Address:
s.22

Message: Good job in the increase on the minimum wage.

As a Paramedic who is making $2hr, what are your plans for addressing this issue?

s.22

Thanks

s.22

Captcha code:  31°

User |P Address: $.22

Date Submitted: Mar-18-2011 7:33 am
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From s.22

Sent: Monday, March 21, 2011 5:34 PM
To: OfficeofthePremier, Office PREM:EX
Subject: Views

Dear Ms. Clark
Congratulations on becoming BC's Premier. | am very happy and as a woman, very proud.  am also very
excited on your decision to raise the minimum wage, however | would like to bring an issue to vour
attention regarding eliminating the 6.00/hour wage for first time youth workers. i live .22

$.22 . The staff we have 1o choose from is limited as the area
hecomes more and more developed with high paying mining jobs. Our business hires mainly youth and
women which we pay above the current minimum wage except for a group of young workers 12-16 who
want to work but do not have the maturity mentally, socially or physically to produce what the older
teenfadult workforce has to offer.

In .22 here is very little for these kids to do with only an arena in town {just recently opened).
Parenus are excrted that their kids are able to fill their evenings working rather than out on the streets
that are full of drugs and alcohol. Being so isolated the options are so limited and the employment
options are even more limited. | would like to appeal to you to consider continuine with this wage for
children under 16 so we can afford to continue to offer this option to the kids in $22 jam sure
that other communities are facing the same thing with younger children wanting to work. Without this
option, we will not be able to afford to keep these kids on staff. We are using the opportunity to teach
good work ethics at a young age and once they are producing at a level that warrants higher pay, we are
offering this. The lower wage gives us the opportunity to teach the staff not only the job but also how to
work and it was a good avenue to do this.

i hope you will think about this and hopefully he able 1o come up with an option for the younger kids in
the province and the business owners trying to make ends meet. | also hope this option will be fair and

not promote child labour which is not what our intention is.

Thank you for your time and ail the best in your new position. | also hope that if you ever venture up to
5.22 rou will visit us.

Sincerely,

s.22
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----- Original Message-----

From: OfficeofthePremier, Office PREM;EX

Sent: Thursday, March 24, 2611 3:18 PM

To: $.22

Cc: Minlister, LCIlL LLIZIEA

Subject: RE: new minimum wage and - etown halls / social media

Thank you for your emall regarding Premier Clark’s announcement on March 16th of
a raise to the minimum wage.

Government appreciates your input as it is helpful to determine what is important
to British Columbians. We can assure you that your comments have been shared
with the Honourable Stephanie Cadiuex, Minister of Labour, Citizens’ Services and
Open Government, for her information so that she may include them in any related
discussions.

Thanks again for taking the time to write.

From: $.22

Sent: Thursday, March 17, 2011 8:87 PM

To; OfficeofthePremier, Office PREM:EX

Subject: new minimum wage and - etown halls / social media

It was good to see that you are working on help for low income people. If
possible, it would help if you could potentially focus en tax credits for them as
it focuses the money and assistance to those that really need it.

When I was younger, I definitely did not need that high and hourly rate when I
was living at home with a part time job in high schoel, I am alsoc quite concerned
for the small business owners especially restaurants and licensed establishments
where this may be their 4th strike and most are out after 3 strikes.

The idea to help low income families and individuals, who are on their own is
very good and nobel, BUT from the other perspective paying high school students
that are living at home this much dces not help the low income families and
individuals. Higher minimum wage also provides a disincentive for some kids from
finishing school. We really do need more educated people. Have a look at
India, Japan and China. We are falling behind, I think.

As you know, many of us are also concerned of the ripple effect, for example here
is a potential scenario, the bus boys & girls make minimum wage, the waiters and
waitresses make minimum +$2. and the head waiters make minimum + $5. The
restaurant owner either has to have bus boys and girls same as waiters and
waitresses or put his whole budget up, With tax breaks, only those requiring the
help would get it.

Why not have an e-Townhall and a conversation on ... for these topicsi! This

gets buy-in on the great ideas and also lets you fine tyne them. We have all of
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this great social media technology, much o fit was used in the leadership
campaign, let;s use it for government, please!

as always, thanks for listening, and continued good luck!! Please involve us if
you can. The solutions get more buy-in,

Regards
s.22

PS, if you want some help setting using social media, I expect that you would get
lots of volunteers., I would help.
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:51 AM
To:! .22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the

minimum wage.

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: B2

Sent: Friday, March 18, 2011 5:32 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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Name: 5.22

Email Address: §.22

Message: Your minimum raise initiative has erased 16 years of private sector incentive-based wage
policy for my small business. We employ three tiers of employees: qualified professionals, college
educated entry-level managers, and highschool educated entry-leve] sales representatives and
warehouse clerks. To attract a trainable level of entry-level employee we\'ve always offered a training
wage $1.50 above minimum wage, a base-line (post initial training) wage $2.00 +, and then wage
differentials up to $3+ for skill development and resulting added responsibilities. This has been both a
competitive advantage to us in attracting employees who have the basic skiils AND in building long-term
commitment from our entry labour force. Not everyone has the aptitude to gain an assistant
management level job but in our business those people can build a career in retail services. You just
wiped out our competitive advantage. Not only with this particular service employee-sector provide!

no return for their state-imposed wage increase, they\'ll now see no reason to gain more skills, a higher
education, or provide more day to day effort since they have essentiaily received a raise for doing
nothing, Higher labour costs during these training stages (the per dollar base wage plus source
deductions) can only result in less fabour at the entry level and even higher unemployment in the under-
25 year old age bracket, The lower minimum wage was working by allowing the private sector to adjust
to incentive based, sound, personnel policy to value add while recognizing that there is a sector of the
work force that is almost unemployable, and will only be invested in if the cost of that investment is
kept down. It costs $3000 to recruit and train a suitable entry level employee yet many people in that
age group (and lower skill set} quit their jobs at a whim - parents are paying for a vacation, a rock
concert they have to attend, their \"only chance\" at travel, etc. !

These are the realities the private sector faces in searching for empl

oyees at the entry level. BC\'s economy has, since the early 80\'s, required that employment base. Your
policy will prolong the recession in the consumer service sector. If we end up with the HST being
repealed, on top of this state-imposed wage increase, expect to lose employers permanently.

Captcha code: 15

User IP Address: .22
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From: OfficeofthePremier, Office PREM:EX

Sent: Thursday, March 31, 2011 3:23 PM

To 5.22

Cc: Minister, LCTZ CITZ:EX; Minister, AVED AVED:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding the recent announcement concerning the minimum wage in British
Columbia,

We have shared your concerns with the Honourable Stephanie Cadieux, Minister of iabour, Citizens'
Services and Open Government, for her information as well. We encourage you to take a look at the
attached news release and its backgrounder which may be of interest in this regard.

You have also called for lowering of tuition fees for postsecondary students. You may be interested in
the factsheet at
hitp://www.gov.bc.ca/yourbc/tuition_assistance/ta_students.html?src=/students/ta_students.htmi on
the matter of tuition. We want to assure you as well that we have shared your comments with the
Honourahle Naomi Yamamoto, Minister of Advanced Education, so that she is also aware of your views.

Again, thank you for taking the time to write.

From:; s.22
Sent: Tuesday, March 22, 2011 4:42 PM
To: OfficeofthePremier, Office PREM:EX; shane.mills@leg.bc.ca

Subject: New Message from Christy Clark Premier website
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Someone has filled out the form on the Christy Clark Premier website, Below are the details.

s.22
Name:

22
Email Address s

Message: Minimum wage needs to be increased for ALL British Columbians, including alcohol servers.
And BC student foans need to have lowered interest rates. Try no interest rates, other provinces have it,
we have the revenue, its time to stop charging students fresh out of university and college (6 months
doesn\'t mean we\'re earning our fuil potentiai}. Also, lower tuition, Students are poor because WE ARE
NOT WORKING. Taking full-time classes IS our job, but we don\'t get paid for it and in today\'s society if
your youth are uneducated your future adults will be too. Lower tuition now or pay more in welfare
later and low-income support later.

s.15

Captcha code

User IP Addres:

Date Submitted: Mar-22-2011 4:41 pm
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From: OfficeofthePremier, Office PREM:EX
Sen* Treeday March 29, 2011 9:45 AM
To: s.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: Views

Thank you for your email regarding Premier Clark’s announcement on March 16" of a raise to the
minimum wage.

Government appreciates your input as it is helpful to determine what is important to British
Columbians. We can assure you that your comments have been shared with the Honourable Stephanie

Cadieux, Minister of Labour, Citizens’ Services and Open Government, for her information.,

Thanks again for taking the time to write.
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————— Criginal Message-----

From: OfficeofthePremier, Office PREM:EX

Sent: Tuesday, March 29, 2011 9:45 AM

To: 5.22

Cc: minister, LulL LL1Z:iEX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th of
a raise to the minimum wage.

Government appreciates your input as it is helpful to determine what is important
to British Columbians. We can assure you that your comments have been shared
with the Honourable Stephanie Cadieux, Minister of Labour, Citizens’ Services and
Open Government, for her information.

Thanks again for taking the time to write.
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:33 AM
To: 5.22

Cc: Minister, LCTZ CITZ:EX

Subject:RE; New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th

of a raise to the minimum wage.

Government appreciates your input as it is helpful to determine what is
important to British Columbians. We can assure you that your comments have
been shared with the Honourable Stephanie Cadieux, Minister of Labour,

Citizens’ Services and Open Government, for her information.

Thanks again for taking the time to write.

From: $.22
Sent: Thursday, March 17, 2011 11:37 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX

Subject: New Message from Christy Clark Premier website
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Someone has filled out the form on the Christy Clark Premier website. Below

are the details.

Name: .22

Emall Address: B2

Message: Hello Christy,

Like many, | own and operate a full service restaurant. This is a fiercely
competitive industry as you know and now with the minimum wage increase it
appears that my margins may shrink to the point where my servers may actually
be earning more than me. As a restaurant owner, and a fan | ask you to please
enlighten me so that | can sleep easier at night knowing that this change is
ultimately going to have a positive trickle effect on restaurant owners too.
Regards, s22

Captcha code 5™

User IP Address 622

Date Submitted: Mar-17-2011 11:37 pm
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:32 AM
To: o7

Cc: Minister, LCTZ CITZ:EX

Subject:RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th

of a raise to the minimum wage.

Government appreciates your input as it is helpful to determine what is
important to British Columbians. We can assure you that your comments have
been shared with the Honourable Stephanie Cadieux, Minister of Labour,

Citizens’ Services and Open Government, for her information.

Thanks again for taking the time to write.

From: 5.22
Sent: Friday, March 18, 2011 2:40 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below
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are the details.

Name: s.22

s.22

Email! Address:

Message: Raising the minimum wage, Bad idea.

As a British Columbian I must express my disapproval for the raising of the

minimum wage. } agree with the notation of helping those with families but !

feel that doing so through raising the minimum wage sends the wrong message.

By doing so | feel that you are singling out the lower class earners and
making them your priority. | am a middle class earner and have a family am |
to expect a raise in wage? Certainly not a $2.25/hr or 28% increase in my
hourly wage. As a government employee in the public service sector, in the
last year of their contract | certainly hope that the Liberal party and

yourself will remember to take care of my family through a generous raise in

the coming year contract negotiations,

Regards,

s.22

Captchacode >'°
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Date Submitted: Mar-18-2011 2:40 pm
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————— Original Message-----

From: OfficeofthePremier, Office PREM:EX

Sent: Monday, March 28, 2011 1:31 PM

To: s.22

Cc: Minister, LCTZ CITZ:EX; Minister, HLTH HLTH:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email related to the raise to the minimum wage announced on
March 16th and the wage for paramedics.

We have noted your comments regarding compensation for paramedics and want to
assure you that we have shared them with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens’ Services and Open Government, and the Honourable
Michael de Jong, Minister of Health, so that they can be included in any related
discussions.,

Again, thank you for your input.

From: .22
Sent: rriuvay, rarun 1o, £oLL 2.4 AN

To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX
Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Name: S22
Email Address s.22
Message: Dear Mrs. Clark

In light of your current changes to the minimum wage in British Columbia I felt
obliged to request your opinion on the matter of British Columbial\'s Ambulance
Service,

It has come to my attention that the issue\'s surrounding the service are
numerous. A few key points that I believe deserve your attention are:

Not having adequate ambulances available, which in turn results in many crews
having to cross cover area\'s of high municipal call volume.

Not keeping the employees of BCAS properly compensated with cost of 11v1ng
raises, being paid the lowest wages of emergency services when the call volumes
are higher than most firehalls.

Ambulance stations that are well below the acceptable standard for police or
fire.
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I sincerely hope that you will be able to see some of the issues as major
problems within a system that is already stretched very thin. Furthermore, if not
dealt with by ocur government very soon as the retirement rate increases and the
populaticon of BC ages perhaps you will have issues getting people interested in
becoming and continuing to be Paramedics.

Please remember who you call when your having a terrible day and support our
Paramedics.

Sincerely,
s.22

Captcha code: s.15
User IP Address: s.22

Date Submitted: Mar-18-2011 3:14 am
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6393

s.22

March 20, 2011

Premier Christy Clark

Dear Premiet,

1 want to thatik you for two recent announcements. The increase in minimum wagé is
long over due and it is wonderfu! that you are making this one of the first things you do.
I hope and encourage you to index the minimumn wage to the cost of fiving..

Also, the increase in schoot funding is wonderful. I wish we could get back to funding
. only public schools and funding them weli 1 doubt that will happen, but we could fund
public schools a lot better.

- 1 hope these announcements are a sign of continuing efforts by your govemment to build
a strong social framework fox all our cmzens .

Sincerely,

s.22

‘P.ccj ‘]_D /ﬁ’«me\ "/JJL /'7[ //qu,r SeAvM
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Dear 522

Thank you for your letter regarding the March 16th announcement of a raise to the minimum
wage in British Columbia. B ‘

Government appreciates your input as it is helpful to determine what is important to British
_ Columbians. We can assure you that your comments have been shared with the Honourable
Stephanie Cadieux, Minister of Labour, Citizens' Services and Open Government, so that she is

aware of your views as well. .

A copy of the news release and its backgrounder has been attached to this email for your
convenience. ' ;

Thanks again for taking the time fo wuite.

Sincerely,

Christy Clark
Premier

Encl.

pc:  Honourable Stephanie Cadieux (w/o encl.)

Office of the : : Maliing Address: : Location:
Premlar PO Box 9041 Sin Prov Govt Parliament Buildings, Victorla
’ Vicloria BG V8W BE1 . Page52
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Ministry of Labour, Citizens’ Services ag\d Open Govarnmment
' Minister's Office
RECEIVED |
BRITISH APRO7 2010

COLUMB[A 1 MO Response INFO FILE

. ' ) 0 DO Response :
(€8] —_—
OTHER: —e

April 6, 2011
s.22

Dear 5.22 , ;

Thank you for your letter regarding the March 16th announcement of a raise to the minimum
wage in British Columbia. : :

Govetnment appreciates your input as it is helpful to determine what is jmportant to British
Columbiaus. We can assure you that your comments have been shared with the Honourable
Stephanie Cadieux, Minister of Labour, Citizens' Services and Open Government, so that she is
aware of your views as well,:

Thanks again for taking the time to write,

Christy Clark
Premier

pe:  Honoutable Stephanie Cadieux

Office of the ) Malllng Address: Location:
 Premler . PO Box 9041 Sin Prov Govt Parllament Bulldings, Victoria
‘ Victoria BC VAW 9E1 Page54
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) oy Ministry of Labrour, Citizens’ Services and Open Gavernment
: ; Minister's Office
CBR]TISH ' RECEIVED
OLUMBIA '
APR O 7 2011
" CIDMO e PR
< - —
OTHER:
April 6,2011 7
s.22
5 a
Det s.22

Thank you for your letter regarciing the Match 16th announcement of a raise to the minimum
wage in British Columbia and the enclosed news clippings related to services for children.

_.Government appreciates your input as it is helpful to determine what is important fo British
Columbians. We can assure you that your comments have been shared with the Honourable
Stephanie Cadieux, Minister of Labour, Citizens' Services and Open Government, and the
Honourable Mary McNeil, Minister of Children and Family Development, so that they can
include your comments in any related discussions.

Thanks again for taking the time to write. Tam pleased to receive yoin‘ thoughts.

Sincerely,

f

Christy Clark
Premier

pe:  Honourable Stephanie Cadieux |

Honourable Mary McNeil
Offlce of the ) Malllng Address: Locatlon: .
Premler PO Box 9041 Stn Prov Govt Parllamant Bulldings, Victorla
Victorla BC V8W 9E1 : Page56
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:38 AM
To: .22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the
minimum wage.

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From S22

Sent: Thursday, March 17, 2011 1:59 AM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
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Name: 5.2

Email Address 552

Message: This raising of the minimum wage show is another example of the total failure of this
government. If you want people to make higher wages, you should invest more in encouraging people to

go to school,

Here are other things that shouid be done:

Not Responsive

Captcha code s.15

User IP Address: S

Date Submitted: Mar-17-2011 1:59 am
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From: Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13, 2011 10:16 AM

To: Mueller, Paula LBR:EX

Subjec 5.22 nfo File - E/ FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:38 AM
To: s.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th of a raise to the

minimum wage.
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Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her informaticn.

Thanks again for taking the time to write.

From .22
Sent: Thursday, March 17, 2011 12:17 AM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details,

Name:’ $.22

Email Address: s.22

Message: Thank you Christy Clark. With your announcement of raising the minimum wage this is what
you have done, you will caused the immediate layoff of 2 employees at my establishment pius we will be
shortening our hours of business so the rest of my employees will actually work less hours. | cannot
afford to pay my employees any more wages due to my business suffering since the start of HST. | was
a huge Liberal follower up to now but | am definitely looking elsewhere for a leader that actually tries to
help small business owners employ British Columbians and re-build our province into what it used to
hel~
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Captcha code ¢ 45

User IP Address .22

Date Submitted: Mar-17-2011 12:16 am
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From: Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13, 2011 10:18 AM

To: Mueller, Paula LBR:EX

Subject - Info File - E / FW: New Message from Christy Clark Premier website

s.22

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 25(0-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:41 AM
To:' .22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the

minimum wage.
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Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Qpen Government, for her information.

Thanks again for taking the time to write.

From: s.22
Sent: Wednesday, March 16, 2011 11:28 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Somecne has filled out the form on the Christy Clark Premier website. Below are the detaiis.

Name: s.22

Email Address 5.22

Message: Dear Christy,

Your increase to minimum wage to what ! believe is an arbitrary level, amounts to political pandering to
the left wing elements of the province\'s political elements. Your increase far surpasses inflation
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indexing and does not take into consideration any level of burden on small businesses in a poor
economic environment,

Not Responsive

| was a liberal supporter and one of your supporters. 1 would expect this response from the NDP. 1 am
impressed that you have managed to disappoint me so soon into your leadership.

Regards,

s.22

Captcha code: 15

User IP Address: .22

Date Submitted: Mar-16-2011 11:28 pm
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From: Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13, 2011 10:09 AM

To: Mueller, Paula LBR:EX

Subject: s22 Info file - E /FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
P.hone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.hc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:35 AM
To:' $.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the

minimum wage.
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Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her informaticon.

Thanks again for taking the time to write,

From: 522
Sent: Thursday, March 17, 2011 8:4% PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Prerier website. Below are the detalls.

Name s.22

Email Address: .22

Message: Further to my email of yesterday about the minimum wage: |am self employed providing
employee group insurance benefits for employers. Today | made a presentation to a restaurant owner.
Given the new minimum wage that has been proposed, she has decided that she can no longer consider
moving forward with an Extended Health and Dental Care plan for her 16 employees. Instead she is
speaking about a need to cut back employee hours requiring her and her manager to work more hours.
Increasing the minimum wage by more than 25% in one year is short sited and does not bode well for
the future of the BC Liberals. Please don\'t think that i am somehow financially elete. 522
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s.22

believe that this new wage will not put anything more in their pocket. | still like my MLA ida!

Chong, but | am no longer a Christy Clark fan.

Captcha code  s.15

User P Addres: .22

Date Submitted: Mar-17-2011 8;49 pm
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Fram: Minister, LCTZ LCTZ:EX
Sent: Wednesday, Aprii 13, 2011 10:20 AM
To: Mueller, Paula LBR:EX

Subject s22 -Info File - E / FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:43 AM
To: $.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the
minimum wage.
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Government appreciates your input as it is heipful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From €22
Sent: Wednesday, March 16, 2011 9:43 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.

Nam s.22

Email Address; .22

Message: While | believe that an increase to the minimum wage was due, what you have proposed is
too much too fast. At this rate | see little difference between you and the NDP. | am concerned about
the impact on small business and the state of free enterprise in the province. This may end up doing
more harm than good.
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s.22

Captcha code
s.15

User IP Address 622

Date Submitted: Mar-16-2011 9:42 pm
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From: Minister, LCTZ LCTZ:EX
Seni: Wednesday, April 13, 2011 10:20 AM

To: Mueller, Paula LBR:EX

Subject s.22 - Info File - E / FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax; 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficecfthePremier, Office PREM:EX
Sent: Tuesday, March 29, 2011 9:43 AM
To: $.22

Cc: Minister, LCTZ CHZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the

minimum wage,
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Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, for her information.

Thanks again for taking the time to write.

From: s.22
Sent: Wednesday, March 16, 2011 7:26 PM
To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX; yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.

s.22

Name

Email Addres: $.22

Message: | wish to express my opinlon with regards to the increase in minimum wage.

As a small business owner, | am fearful of the impact this change will have on my bottom line. We are a
small company with approximately 50 employees. 85% of our employees are high school students or
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newly graduated teens, While we never paid the $6/hr training wage, and always started our employees
at $8.25/hr, this increase will have detrimental impacts to our financial performance.

We never had a problem recruiting people to work for 8.25/hr, suggesting that the minimum wage was
at an appropriate rate for current market conditions. By implemnting this higher minimum wage, you
are not allowing the capital market forces of supply and demand to function properly. Not only will
there now be less jobs available, but the demand to fill those jobs will be higher. This is going to leave
more people out of work,

It is a shame that the liberal government could not allow the market to take care of iteself, and let the
worker earn what the market deems they are worth. This inflated value will cause inflation to rise, and
small business such as ours will suffer. Without question we will have to increase our prices and will
become less competitive to larger chain stores. It is a shame that the forces of a capital market are not
allowed to prevail.

Out of curiosity - how many minimum wage workers are supporting a family?
Although.l doubt The Premier will read this note, | would like to say fhat she has lost my vote.
Regards,
5.22
Captcha code: .15
User IP Address: .22

Date Submitted: Mar-16-2011 7:25 pm
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Original Message-----
From: Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13, 2011 10:38 AM

To: Mueller, Pauia LBR:EX

Subjec .22 Info File - E/FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Thursday, March 31, 2011 3:39 PM
To' 622

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding the recent announcement concerning the minimum wage in British

Columbia.
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We encourage you to take a look at the attached news release and its backgrounder which may be of
interest in this regard. We want to assure you that we have shared your concerns with the Honourahle
Stephanie Cadieux, Minister of labour, Citizens' Services and Open Government, for her information and
review as well,

You have also mentioned legal aid. You may find the material in the following link of interest in that
regard: htip://www.gov.bc.ca/fortherecord/legal/la_people.html?src=/peoplefla_people.html.

Again, thank you for taking the time to write.

From: s.22
Sent: Tuesday, March 22, 2011 2:59 PM
To: OfficeofthePremier, Office PREM:EX; shane.mills@leg.bc.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.
Name
s.22

tmail Addres

Message: Dear Premier Clark,
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The announcement of the increase in minimum wage was nice to hear, yet it would have been
considered good news if you had actually done the right thing, the thing that was and still is needed, a
doubling of the minimum wage.

It would have been better if you had set the minimum wage at $10 now and upped it to $16 by next
year, so while the news is long over due, it is just a mere drop in the bucket and demonstrates that you
plan to continue with the harsh tactics that your predecessor took toward the poor. You don\'t really
care that people cannot afford to pay their bills AND live. Or is their early removal from planet earth the
ohjective? | know the stingy amount of pay is pushing 5.22 Only those who still live with
Moms & Dads wealthy enough to take them in are going to make it.

Not Responsive

Please can you explain how a person (the kind that breathe air, with veins that pump blood) is supposed
to live under the \"new\" minimum wage? Most minimum wage jobs nowadays offer ho more than 20 -
30 hours of work a week. That would be $505.50 - $855.75 after taxes. Even at 35 hours a week, the
most a minimum wage employment offers, wages are only $998.37 monthly after taxes.

Please can you explain how you think this is fair? | live in the area where you will be attempting to gain a
seat, s0 your answer is very important to my neighbours and me. How does a person earning $998.37
get by? Seems a no-brainer that that paltry amount leaves them just enough to starve on. li really is
little more than a small child\'s allowance now a days.

Also can you describe in detail how much tax a corporation pays in BC, along with any perks they receive
from the taxes of the workers of the province?
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Thank you for your thoughtful response.

s.22

Captchacode 15

User IP Address: $.22

Date Submitted: Mar-22-2011 2:59 pm
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From: Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13, 2011 12:16 PM

To: Muelier, Paula LBR:EX

Subject: 63234 s22 - Info File - E /FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Wednesday, Aprii 6, 2011 10:42 AM
To:

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark's announcement on March 16th of a raise to the

minimum wage.
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Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, so that she is aware of your views as well.

A copy of the news release and its backgrounder has been attached to this email for your convenience.

Thanks again for taking the time to write.

From: s.22
Sent: Wednesday, March 23, 2011 10:53 AM
To; OfficecfthePremier, Office PREM:EX; shane.mills@leg.bec.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website, Below are the detalls.

s.22
Name:

Email Address: §.22

Message: With restaurants already being with the HST and the new drinking and driving laws (which |
agree withl), why not go the route of Ontario and have a seperate minimum wage for staff who get tips?
It\'s always worked in Ontario and has kept the restaurant industry afloat there. Increasing the minimal
wage is important but not for servers and bartenders who already pocket a few hundred a night in tips!
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Thank You

S22

Captcha code: s15

User IP Address:

s.22

Date Submitted: Mar-23-2011 10:52 am
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From: Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13, 2011 11:24 AM
To: Mueller, Pauia LBR:EX

Subject; 63231 o5, Info File - E / FW: letter on the minimum wage

Kara Ross

Administrative Aésistan’t to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Wednesday, April 6, 2011 9:47 AM
To: .22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: letter on the minimum wage

Thank you for your email regarding Premier Clark’s announcement on March 16th of a raise to the
minimum wage, '

Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, o that she is aware of your views as well,
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A copy of the news release and its backgrounder has been attached to this email for your convenience,

Thanks again for taking the time to write.

From: S22

Sent: Friday, March 25, 2011 9:10 AM
To: christy@christyclark.ca

Subject: letter on the minimum wage
Dear Christy,
My name is .22 I am a resident of British Columbia.

| would like to thank you for raising the minimum wage in BC as it has been long overdue. However,
having been a server for some time in previous years, | am disappointed that there has been a
discriminatory wage set against this working class. | can not understand this calculated action.

The theory behind your decision, as | understand it, is that this group receives “tips”. Therefore they do
not qualify to make the bare minimum that the province deems necessary to caver the cost of living,
support a family, lift our children out of poverty, save for education, etc. in BC. In this thought, | believe
you may not understand the concept of gratuities; so | will therefore try to help you to understand. A
server is paid a wage for the job that he/she is employed to do. This is almost always the minimum wage
that the provincial government installs. Through time, the services provided by stich individuals have
been observed and judged. Patrons have then had the CHOICE to compliment a server with a “tip”
varying in amount, on the satisfaction of service.

In our culture “tips” appear to have been somewhat standardized by an “accepted percentage’{10-15%)
and in some cases even expected of the patron. There is a misconception here, being that all servers

receive these gratuities when in fact many do not. Also that a patron is required to leave anything at all.
This is completely false, a patron is most definitely not required to feave a single penny especially when
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they themselves can not afford to do so. It has preduced a very damaging image as can be seen directly
in your decision 1o deprive servers of the minimum wage that others in your opinion deserve.

Until now | did not know that the very representative of the people felt this group deserved to be held
down. Nar that they should be penalized for the hard work they do while striving to be good at it.

It is through my experience that | know the following to be true:

1 - Not all servers deserve a gratuity. The government should not assume that every server receives this,
whether delivering good or bad service,

2 - Not all patrons leave a gratuity, The government should not expect patrons to, even if it is to support
a servers income where the government has now failed to do so.

3 - The government has for many years already taxed these gratuities as added income. Implying that
you recognize these workers benefit from the general publics’ generosity but now feel servers do not
deserve it so much. Of course why would you not deserve to continue to tax the small addition they do
collect.

4 - 1t has become extremely common that a percentage of servers tips go into a ‘tip pool’ where the
money is then divided into amounts for other staff. Not to say this is unjust, but only to show that
before the government takes their ‘due share’ there is already a significant decrease. As well as the
other staff will now be collecting the superior minimum wage.

5 - I do not believe the next point is legal but the truth is that a number of restaurants in Northern BC,
and most likely elsewhere are demanding that servers “tip out” a set percentage of the actual bill to go
into the “pool” whether or not the server has even received any tip at all, never mind the “accepted
percentage” amount. What has been happening here is that some uniucky servers must then pay out of
their own pocket into the “pool” ‘
‘pool percentage’. it is a terrible burden on these workers and down right an unacceptable practice.
Where is labour relations on this issue?

because the patron may not have left a tip or not enough to cover the
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6 - Some of the people who have been directly targeted here are among those who need to work from 1
to 2, sometimes 3 different jobs, just to keep afloat. Why are they being further restricted more than
any other worker?

These are only a few points off the top of my head. | hope that you can better understand the great
disservice that has come upon some of our hardest workers in the industry. | applaud your quick action
to iift the wage but'please answer me this, What cause is there for this discrimination? It may be well
worth your while to slip on a pair of those working shoes and see what a day in a servers life is like.
Please do not forget either that while you may have the generosity in your heart and budget to be kind
to these workers when they serve you; many Canadians while having heart simply do not have the funds
available to support someone else’s lively hood. Many citizens can not even afford to go out for these
luxuries. There is so much that you have the power to do in this province, please show us your ability,
correct the error and make us proud.

Thank you for your time,

s.22
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From: Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13, 2011 11:21 AM

To: Mueller, Paula LBR:EX

Subject: 63230 S22 |nfo File - E /FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-852-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Wednesday, April 6, 2011 9:44 AM

To: s.22

Ce: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th of a raise to the

minfmum wage.
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Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, so that she is aware of your views as well.

A copy of the news release and its backgrounder has been attached to this email for your convenience.

Thanks again for taking the time to write.

From $.22
Sent: Saturday, March 26, 2011 8:29 AM
Ta: OfficeofthePremier, Office PREM:EX; shane.mills@leg.bc.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the details.

Name: s.22

Email Address: $.22

Message: PLEASE re evaluate your stance on the server wage, it does not take into account that these
tips are shared with everyone from the busboy to the chef. To disallow servers their right to the
minimum wage hike is both unfair and discriminatory.
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Captcha code s.15

User IP Address: s.22

Date Submitted: Mar-26-2011 8:28 am
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From: Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13, 2011 12:10 PM

To: Mueller, Paula 1BR:EX

Subject: 63232 - s22 nfo File - E /FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.hc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Wednesday, April 6, 2011 9:57 AM
To: .22

Cc: Minister, LCTZ CITZ:EX; Minister, FIN FIN:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th of a raise to the

minimum wage,
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Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honcurable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, so that she Is aware of your views as well,
A copy of the news release and its backgrounder has been attached to this email for your convenience.

Not Responsive

Thanks again for taking the time to write.

From: $:22

Sent: Monday, March 28, 2011 7:18 PM
To: OfficeofthePremier, Office PREM:EX; shane.mills@leg.bc.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website, Below are the details.

Name: S22

Email Addres s.22
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Message: Hi Christy, | have no idea if you will get this or read it but I\'ll put my beef out there anyways.
First off, | am very happy to see the wage increase as | work for minimum wage Not Responsive

Not Responsive

s.22

Capicha code: 45

User IP Address: .22

Date Submitted: Mar-28-2011 7:17 pm
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From; Minister, LCTZ LCTZ:EX
Sent: Wednesday, April 13,2011 12:13 PM

To: Mueller, Paula LBR:EX

Subject: 6323: 5.22 info file - E /FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Wednesday, April 6, 2011 10:05 AM
To:' $.22

Cc: Minister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding Premier Clark’s announcement on March 16th of a raise 1o the

minimum wage.
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Government appreciates your input as it is helpful to determine what is important to British Columbians.
We can assure you that your comments have been shared with the Honourable Stephanie Cadieux,
Minister of Labour, Citizens' Services and Open Government, so that she Is aware of your views as well.

A copy of the news release and its backgrounder has been attached to this email for your convenience.

Thanks again for taking the time to write.

From: g
Sent: Tuesday, March 29, 2011 6:06 PM
To: OfficeofthePremier, Office PREM:EX; shane.mills@leg.bc.ca

Subject: New Message from Christy Clark Premier wehsite

Someaone has filled out the form on the Christy Clark Premier website, Below are the deiails,

s.22
Name:

Email Addres s.22

Message: | applaud your proposed minimum wage hike. I\'m concerned about the lower rate for some
servers, These people:

-work hard for their wages

-have no guarantee of tips
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-some servers serve alcohol but in a self serve situation don\'t get tips

-servers will have to share their tips with other employees who will earn more per hour, most servers
pay the cooks, the dishwashers, and the bus people.

- Please send a reply with the answers to my concerns. Pleae don\'t penalize the working poor; they are
at least working without benefits such as dental plans and sick leave. We need these people; they are
the backbone of our economy. :

Captcha code 1%
User |P Address §.22

Date Submitted: Mar-29-2011 6:05 pm
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From: Minister, LCTZ LCTZ:EX
Sent: Monday, April 18, 2011 11:03 AM
To: Mueller, Paula LBR:EX

Subject: _,, -InfoFile-E/FW: Hospitality industry

Kara Ross
Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government

Phone: 250-952-7623 Fax; 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Wednesday, April 13, 2011 12:33 PM
To: 5.22

Cc: Minister, LCTZ LCTZ:EX

Subject: RE:

Not Responsive

Not Responsive
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Again, thank you for writing and sharing your concerns.

pc: Honourable Stephanie Cadieux

From .22
Sent: Sunday, April 10, 2011 5:56 PM

To: christy@christyclark.ca

SUbJECt: Not Responsive

Not Responsive

Sent from my iPhone
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From: Minister, LCTZ LCTZ:EX
Sent: Monday, April 18, 2011 11:05 AM

To: Muelier, Paula LBR:EX

Subject: (5,  Info File - E/FW: New Message from Christy Clark Premier website

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email: Kara.Ross@gov.bc.ca

From: OfficeofthePremier, Office PREM:EX
Sent: Thursday, April 14, 2011 1:48 PM

To: s.22

Cc: Minister, LCTZ LCTZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email calling on the provincial government to legislate employers in British Columbia

to distribute cost-of-living raises to their employees.
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We appreciate your thoughts on this matter and have shared them with the Honourable Stephanie
Cadieux, Minister of Labour, Citizens' Services & Open Government, so that she may include them in any
related discussions.

We also note that you support the recently announced raise in the minimum wage. We trust this move
will be helpful to low-wage earning families and go some way toward improving their quality of life.

Again, thank you for your feedback and suggestion. It was good to hear from you.

From: 5.2
Sent: Sunday, March 27, 2011 8:43 AM
To: OfficeofthePremier, Office PREM:EX; shane.mills@leg.bc.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website, Below are the details.
Name: §.22
Email Address:

s.22

Message: Premier Clark,
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Thank you for making it so easy to communicate with you. | look forward to a British Columbia that is
wonderful to live and work in, as right now it seems that most young people such as me cannot imagine
what it would be like to own a home, especially in the Lower Mainiand.

As a young professional early in my career, | have found myself employed by a private enterprise that
conducts, among other things, background checks. The company grew very rapidly before the economic
crisis, which meant that employees enjoyed regular and significant increases in pay, along with social
events. However, things have changed, and understandably so. The company survived the economic
crisis, albeit barely. Employees are being treated like \'sweat shop\' workers, being pushed to do so
much work that many of them experience high levels of stress or have left. The company is entering
growth mode again, at least that is what is being communicated by the CEQ, yet at the recently held pay
reviews, we found out that most of us were not receiving an increase in pay.

This is very frustrating as | was hoping to at least receive an increase to cover the fact that the cost of
living has gone up twice in the last year, and is expected to continuously increase. It feels like private
companies are able to use the excuse of not having enough money for an indefinite amount of time. |
strongly believe that mandatory cost of living adjustments should be provided by every company,
whether private or public.

Premier Clark, increasing the minimum wage was a wonderful and long-awaited step in the right
direction for British Columbians. Please consider mandatory cost of living adjustments as part of your
plan for economic renewal and making British Columbia a better place to live and work.

Thank you for your time, Sincerely,

s.22

Captcha code; 515

User IP Address: 5.2

Page98
LBR-2011-00035



Date Submitted: Mar-27-2011 8:43 am
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From: OfficeofthePremier, Office PREM:EX
Sent: Thursday, April 21, 2011 2:21 PM
To: 5.22

Cc: Minister, LCTZ LCTZ:EX

Subject: RE; Minimum wage

Thank you for your email regarding the March 16th announcement of a raise to the minimum wage and
the termination of the training wage.

{ appreciate the time you have taken to share your insight with me. | know you support those below the
age of 19 being paid fairly, but feel that $10.25 is too much of an increase for the tasks that those hired
on the training wage perform. | want to assure you that we are monitoring the impact of all decisions we
make, and feedback from British Columbians is encouraged to aid us in this process.

Your specific ideas regarding a new training wage that could be limited to those below 18 years of age
will be shared with the Honourable Stephanie Cadieux, Minister of Labour, Citizens' Services, and Open
Government, for her review and inclusion in related discussions.

Again, thank you for your comments. it was good to hear from you.

pe: Honourable Stephanie Cadieux

From: s.22

Sent: Sunday, April 17, 2011 4:34 PM

To: christy@christyclark.ca

Subject: Minimum wage
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The right honourable Christy Clark

i have no doubt that you have had a ot of feedback about the minimum wage increases. Although we
have a small business and employ a plenty of young staff, | have no problem with the minimum wage
being increased, and | think it is normal that an adult should have at least $10.50 per hour. All of our
staff 19 years and over are already above the minimum wage, and we find that anyone who is worth
their salt needs and should be paid above that.

However, we also employ a number of 15-17 year olds, and these staff do not carry the same level of
responsibilities, nor merit doing so at that age, where their interests do not always correspond with the
level of maturity required for certain tasks. They can still perform a number of functions well enough,
but do not justify an hourly wage of $10-11 per hour. Whilst the training wage of $6 was exceptionally
miserly, if this was to be hiked to $8 per hour {(a 33% increase), then we would have a reasonable
introductory wage, and it could be limited to those below 18 years of age to avoid abuse. As it stands, It
is likely that young people of 15-18 years of age are now likely to have more and more trouble finding
that first job which can provide a lot of very useful early experience.

I still hold out hope that the BC government can understand the situation and look to introduce a young
person’s wage that is fair to them and small businesses.

I look forward te hearing your response.

Kind regards

s.22
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s.22
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CITY OF PORT ALBERN]

City Hall

4B50 Argyle Street,

Port Atherni, B.C. V9Y 1V8

Telephone: 250-723-2146 fax: 250-723-1003
www.portalberni.ca

April 19, 2011

Premier Christy Clark
PO BOX 9041 STN PROV GOVT
Victoria BC V8W 9E1 :

Dear Premier Clark:

Councit for the City of Port Alberni was very pleased to receive the News Release announcing
the increase to the minimum wage at their regular mesting of April 11%, 2011,

They did not agree, however, with the special minimum wage for liquor servers and requested
that we write to you to request that the cap on these rates be removed In order to treat liquor

servers with equality. -

Yours fruly,

JAClerks\_CanfidentialAdministralion\MayonLefters\201 1\Premisr_minimum vage Aprig.docx
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BRIT Minlstry of Labpus, Cltizens' Services and Open G
COLUMBI A : Ministar's Ofﬁnce pen Govemnment
‘The Best Place on Earth - RECEIVED
MAY 0 4 2011
for

May 03, 2011 OTHER;
His Worship Ken McRae -
Mayor of the City of Port Alberni
4850 Argyle Street

Port Alberni, BC V9Y 1V8

Dear Mayor McRae:

Thank you for your letter regarding the March 16" raise to the minimum wage. ] understand you
are concerned about the separate minimum wage for liquor servers. '

I have shared your comments with the Minister of Labour, Citizens’ Services, and Open _
Government, the Honourable Stephanie Cadieux. I want to assure you that we are moniforing the
impact of all decisions we make and your feedback will certainly be included in those

discussions,

Premier

pe;  Honourable S‘tephanie Cadicux

Province of . Office of the Matling Address:
British Columbia ’ Premier PO Box 9041 Stn Prov Govt
; Victoria BC VEW 9E1
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From .22 ]
Sent: weunesuay, ApI 2U, £ULL LU;21 AN

To: OfficeofthePremier, Office PREM:EX

Subject: Minimum wage increase

As an employer in BC | was surprised to see an increase in the minimum wage .1 was not consuited and |
do not have knowledge of anyone that was consulted. We employ 15-20 employees throughout the year
and this increase will force us to layoff employees when businees slows down rather then try to weather
out any downturns. This increase will also result in increased pricing as there is no room left in margins to
pay increased labour costs and | wonder where anyone will gain as result of this increase.

| hope that you will reconsider this change, it seems to be more of a political move rather than sound
policy, and if it is sound policy than why no consuitation?

Thankyou for time,

s.22
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From: OfficeofthePremier, Office PREM:EX
Sent: Tuesday, April 26, 2011 11:01 AM

To s.22

Cc: Minister, LCTZ LCTZ:EX

Subject: RE: Minimum Wage

Thank you for your emall regarding the March 16th announcement of a raise to the minimum wage and

its affect on those who serve alcohol.

I appreciate the time that you have taken to share your thoughts with me. | understand you are
concerned with the decision to make a separate minimum wage for liquor servers, Your comments will
he shared with the Honourable Stephanie Cadieux, Minister of Labour, Citizens' Services and Open

Government, so that she is aware of your views as well.

Again, thank you for your comments. It was good to hear from you.

pc: Honourable Stephanie Cadieux

From s.22
Sent: Wednesday, April 20, 2011 3:04 PM
To: OfficeofthePremier, Office PREM:EX

Subject: Minimum Wage

Madam Premier
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The recent increase on the minimum wage is appreciated. However, reducing the increase for
bartenders and servers is wrong. Most employers now are tip shearing (tip out) with all employees

benefiting. Please reconsider, we are talking about a minimum wage and hopefully employers at most
bars pay more but sadly, not al.

Respectfully,

s.22

Sent from my iPhone
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From: OfficeofthePremier, Office PREM:EX
Sent: Fridav. Aoril 29. 2011 8:51 AM

To: .22

Cc: rirusier, Lo £ Lo £:eX

Subject: RE: Minimum wage increase

Thank you for your email regarding the March 16™ announcement of a raise to the minimum
wage.

We appreciate the time that you have taken to share your concerns and understand that you
would have preferred more consultation with the public during the process leading up to the
raise. We want to assure you that the provincial government is continuing to monitor the impact
of all policy decisions. Your specific comments will be shared with the Minister of Labour,
Citizens’ Services, and Open Government, the Honourable Stephanie Cadieux, for inclusion in
any future related discussions.

Thank you for writing. It was good to hear from you.

pe:  Honourable Stephanie Cadieux
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Fron $.22

Sent: Thursday, May 5, 2011 7:55 AM

To: OfficeofthePremier, Office PREM:EX

Cc: 5.22 Minister, LCTZ LCTZ:EX

Subject: Re: New Message from Christy Clark Premier website

Another thought | had in the area of min wage, was that | have concerns that those who are looking for
that first job may be overlooked as a result of having to pay everyone the same rate. The choice would
be gquite simple when hiring... someone with no experience at a younger age or an older more
experienced worker both having to be paid the same rate. I'd choose the older person with previous
work related experience.

As a resuit of the min wage, Not Responsive
Not Responsive 1 think the last straw for us was the min wage increase.

| am part of a group of privately owned independent businesses and after honest discussion with my
peers it seems like the writing is on the wall for the future of small business. If the money can't be made
why work so hard for everyone else.

Interesting times | must say.

Kind regards 22

Life is what "YOU" make it.

On 2011-05-03, at 3:24 PM, "OfficeofthePremier, Office PREM:EX" <Premier@gov.bc.ca> wrote:

Thank you for your email regarding the March 16th announcement of a raise to the minimum wage.

We appreciate the time that you have taken fo share your concerns, and want to assure you that the
provincial government is continuing to menitor the impact of all policy decisions. Your specific
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comments will be shared with the Minister of Labour, Citizens’ Services, and Open Government, the

Honourable Stephanie Cadieux, for inclusion in any future related discussions.

Thank you for writing. It was good to hear from you.

pc:  Honourable Stephanie Cadietix

From S22

Date: Friday, April 29, 2011 1:30 pm
Subject: New Message from Christy Clark Premier website

To: christy@christyclark.ca

>

> Someone has filled out the form on the Christy Clark Premier
> website. Below are the details.

>

> Senders Name: 522
>

> Email Address 5.22

>

> Message: Honorable Christy

> Although | am in favour of the increase to min wage, | am

> concerned as to the fong term it may have on me as a business

> owner. | own a cafe in Nanaimo and have heen in business for
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> four years. During these years | have learned much as an

> employer. One of my struggle as a small owner is staying out of
> the red. My hope is that the government will lcok at creative

> ways of offsetting this min wage cost. | would suggest possibly

> lowering the source deduction in order to pay staff more. | pay

> higher wages, ! charge more for my product and put the onus back
> on the customer. Fewer people buy my product and | stop higher
> young unskilied staff. Young people will find fewer jobs

> available etc. | employ 15 staff now and will be looking at

> creative ways to save myself money. This seems like a very sort

> sighted short term solution to a bigger issue.

> [ am fearful that in the near future will no longer be

> able to keep my doors open.

> Thanks for considering my issue important and vital to our

> economy.
>
s.22

=

> Captchacode  S1°

>

> User IP Addres: 522
>

> Date Submitted: Apr-29-2011 1:30 pm

>
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----- Original Message-----

From: OfficeofthePremier, Office PREM:EX

Sent: Tuesday, May 24, 2011 4:22 PM

To: §.22

Cc: Minister, SG SG:EX; Minister, LCTZ LCTZ:EX; Minister, FIN FIN:EX
Subject: RE: New Message from Christy Clark Premier website

Thank you for your email. We appreciate hearing from you and being made aware of
your concerns.

We have received a great deal of feedback on the HST initiative from British
Columbians across the province. We are going through their input and including
that and comments like yours in our discussions. You have clearly put a lot of
thought into this and based your feedback on your direct personal experience. You
will be interested to knew that we are preparing to make a significant
announcement about the HST very soon.

You have also provided us with some great feedback about other things that are on
your mind such as the higher minimum wage, licensee discounts and the new
drinking/driving laws. Please be assured those comments will be shared with the
related ministers for inclusion in their discussions as well.

We do appreciate your taking the time to write,

From: 5.22
Sent! rriuay, may £9, £0LL 11;<4 AR

To: OfficeofthePremier, Office PREM:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Message for: premier@gov.bc.ca

Senders Name: §.22
Email Address: $.22
Maeeaoan 8.22

s.22
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19 May 2011

Honourable Christy Clark, Premier
Parliament Buildings Victoria, BC V8V 1X4

Not Responsive

Minister,

Not Responsive
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Not Responsive
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Not Responsive

4, Proposed minimum wage increase

As an employer I Ffirmly believe in rewarding people more for their worth and for
a job well done however, this is coming too scon on the heels of the price
increase from the HST. We would have to increase our prices again in order to
compensate a wage increase. Add all these things together and the domino effect
on business is becoming increasingly precarious. Once again resulting in a
decrease in business.

Quite frankly, given all of these setbacks, roadblocks and countless impediments
would the Province become a small business owner? Given that the backbone of the
province is dependant on the continuation of such small enterprise it would seem
rational, nay responsible that the province do its utmost to assure that small
business continue at least. In closing, as you can tell, we are all feeling the
negative effects of these changes, I am asking that our government please look at
changing a few of these new policies. Begin with the return of the wholesale
pricing on alcohol.

These are my thoughts and I appreciate having the opportunity to express and

share them. Please let us keep the lines of communication open.

I am,
Sincerely

s.22

Honourablie Christy Clark, Premier

Honourable Colin Hansen, Minister of Finance & Minister Responsible for
Small Business

Honourable Bill Bennett, Constituency Office, Cranbrook, BC
Captcha code: s.15

User IP Address: $.22

Date Submitted: May-20-2011 11:24 am
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From: OfficeofthePremier, Office PREM:EX
Sent: Thursday, June 9, 2011 3:29 PM

To:' 5.22

Cc: Minister, FIN FIN:EX; Minister, LCTZ LCTZ:EX

Subject: RE: Affect of Minimum Wage Increase

Thank you for your email regarding the recent increase to the minimum wage. We appreciate the time
you have taken to share your thoughts and concerns with us. We understand that you are concerned
ahout how the recent raise may affect childcare costs. Not/Responsive

Not Responsive

Not Responsive

Again, thank you for writing. It was good to hear from you.

22
From: S

Sent: Saturday, June 4, 2011 12:52 AM
To: christy@christyclark.ca

Subject: Affect of Minimum Wage Increase

Hello Christy,

I'm writing to inform you of the dramatic impact of the minimum wage increase on my family. Childcare
is a huge expense for us as it is for most working families. The difficult part for us is that my husband
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works shift work (rotating days, afternoons and nights) while | work a very long work day with a long
commute {6:15 am - 6:00 pm). Because of our work hours we have always struggled to find reliable care ‘
and after having exhausted all possible options, we decided to hire a foreign live-in caregiver. Aithough
this is the most costly choice, it was the only one suitable for us. When we began the process of

bringing in a live-in caregiver the minimum wage was $8.00/hour. The final cost to us at $8.00/hour was
about $16,300/year.

As soon as our nanny arrived, the wage was increased to $8.75/hour - still possible. However, when the
wage is increased to $9.50 and then $10.25 per hour, the cost is more than we can bear ($21,000/year).
We will be back to a revolving door of unqualified and unreliable caregivers. This is not what | want for
my children.

The annual cost to us for the minimum wage increase is $4,700/year. Neither myself nor my husband
can expect any increase in our salaries in the foreseeable future due to the economic situations of our
own employers. We do not take vacations, we drive old cars so we don't have car payments and we do
not have our children enrolled in any organized sports or arts programs. These are all costs we cannot
afford. There is nowhere for us to trim our expenses to make up for an additional $4,700/year.

Christy you say "... we have been making a number of changes that put families at the centre of
government decision-making." Really? We're not the only ones facing this childcare dilemma. Even
families with children in daycares can expect the fees to increase as childcare workers do not make a
great deal above minimum wage to begin with. We also know other families who are in the same
situation and will likely fay off their nannies.

I'm writing you this letter because | hope you will sincerely consider the difficulty now faced by many
families regarding childcare. My request is that you will make other changes which will alleviate the
burden. Specifically, | would like to see the maximum allowable room and board deduction be increased
significantly. As you know, the cost of food and utilities is rapidly increasing, Raising the maximum
room and board from $325/month to $500/month would be reasonable.

Another way to alleviate the burden would be to increase the amount we can claim as an income tax
deduction for child care expenses.

To summarize my concerns:
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1) Due to the nature of our jobs and shifts, our only childcare option is a live-in caregiver.
2) The additional cost to our family due to the minimum wage increase is $4,700/year.

3} The additional cost burden could be alieviated with a higher allowable deduction for room and board
and an increase in the amount we can claim for child care expenses.

I hope you read this letter and will be able to provide a solution. There is nothing more stressful than
worrying about who is looking after your children while you are at work. We love our nanny. She is part
of our family and we need to keep her. This is an impossible situation for us and right now there is just
no answer.

{ look forward to your response.

Yours Truly,

s.22
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From: s.22

Sent- '
To: | S
Subject: As they say "Same old, Same oid”

Are the voters of BC happy that there is really no change in our provincial government
since a handful of Liberals picked a new premier? As the "pundits" say it is still the
most right wing conservative government in Canada.

We are still getting the lies and deceit as we had with the previous premier.

One example is that if we vote for the "HST" it will be 10%. It might be lowered to 10%
in 2014, it is not going to be now.

The new premier is going to increase some of the grants.

The truth is that only a percentage of what was cut will be returned. For example the
cuts might have been 30% but they will return 10%.

BC has had one of the highest cost of living in Canada for close to 12 years. During this
period we had the lowest minimum wage in Canada. The new premier is going to
increase the minimum wage, BC will still be one of the lowest, but a small improvement.
We wonder which things contribute to BC having the most children living in poverty or
on the street. The most people needing help from food banks. No help for battered
women.

The list of negatives goes on and on, and that doesn't include the continual hits on the
seniors.

s.22

FREE_Animations for vour email - by IncrediMail? |-
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From: McKnight, Valerie LCTZ.EX

Sent: Wednesday, August 03, 2011 2:40:32 PM

To: LBR | ahnir Division LSC.EX

Subject: S22 info/File FW: From Minister Bloy Ref: 171974
Auto forwarded by a Rule

From: Minister, MSD MSD:EX

Sent: Tuesday, August 2, 2011 10:42 AM

To: s.22

Cc: OfficeofthePremier, Office PREM:EX; Minister, LCTZ LCTZ:EX
Subject: From Minister Bloy Ref: 171974

Ref: 171974

s.22

Dear Ms. .22

Thank you for your emails dated June 16 and 25, 2011, addressed to the Honourable
Christy Clark, Premier, regarding your daughter, funding for persons with disabilities,
and the impact of the increase to minimum wage on families with caregivers. As
Minister of Social Development, | am pleased to respond.

Your commitment and consideration for the wellbeing of your daughter is evident in your
emails, and | appreciate the time you have taken to express your concerns. | asstre you
that the provincial government is committed to providing the best supports possible for
people with developmentai disabilities in British Columbia.

| can also assure you that the government is committed to assisting persons with
disabilities gain greater independence, including security of income, enhanced
well-being and participation in their community. Community Living BC (CLBC) currently
supports over 13,400 adults with developmental disabilities through a network of more
than 3,000 contracted service providers.

As the demand for CLBC supports and services continues to increase we must
effectively manage our resources to make our system of supports sustainable and
deliver services in a fair and equitable manner.

CLBC appreciates the valuable support that caregivers provide to individuals with
developmental disabilities, which allows them to achieve full citizenship in their
community.
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| encourage you to continue working with your local CLBC office to ensure your
daughter receives the best supports possible. Staff are available to review the current
program to ensure the support levels reflect your daughter’s disability-related needs. |
also encourage you to contact a local Ministry of Social Development Employment and
Assistance (EA) office to ensure that your daughter is receiving all of the ministry
services that persons with disabilities may be eligible for. You can contact an EA office
by calling, toll free, 1-866-866-0800. Alternatively, a directory of offices across the
province can be found at www.hsd.gov.bc.ca/contacts/city.htm.

In regards to your concerns about the increase to minimum wage, the decision followed
a process of Ministry of Labour, Citizens' Services and Open Government consultation
with stakeholders and economic experts on their views about the issue. You can review
the summary of

the consultation at the following web address:
www.labour.gov.bc.ca/esb/docs/Stakeholder Engagement Report.pdf.

After completing the consultation, the provincial government decided that, after almost
ten years, it was necessary to phase in a meaningful increase to the minimum wage in
order o benefit many low income individuals and families in British Columbia.

Thank you again for taking the time to write, | believe that letters like yours are
important to remind me of the challenges persons with disabilities face every day

Yours truly,

Harry Bloy

Minister of Social Development

pc:  Honourable Christy Clark, Premier

Honourable Stephanie Cadieux, Minister of Labour, Citizens’ Services and Open
Government
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Sincerly,

s.22
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BRITISH
COLUMBIA

Ref: 93356
JUN 15 20M

Dear 45

Thank you for your letter that you sent fo Premier Christy Clatk about the minimaum wage in
British Columbia, As the Minister of Labour, Citizens’® Services and Open Government, T am
very happy to write back to you.

[

I apologize for the delay in responding. However, I am very pleased to tell you that government
has increased the minimum wage to $8.75/hour starting May 1, 2011, and we will continue to
increase the minimum wage all the way to $10.25/hour on May 1, 2012. In addition, the training
wage ($6/hour) has been eliminated. There is also a new “liquor server” wage for servers in
restaurants and bars who serve liquor as part of their primary duties. The liquor server rate is
$8.50/hour now and will be $9.00/hour on May 1, 2012,

Thank you for writing and sharing your thoughtful ideas on this important matter. You are right
that the minimum wage is one important way for government to help people with low incomes in
the province.

1 wish you the best in your ongoing studies!

Youts truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government

Ministry of Office of Mailing Address: Telephone: 250 952-7623
Labouy Citlzens' Services the PO Box 9068 Stn Prov Govt Facsimile: 250 952-7628
and Open Government Minister Vietoria BC V8W 0E2

e-mail: LCTZ Minister@govbe.ca

website: www.govbe.calclez! Page124
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From: s.22

Sent: Wednesday, March 16, 2011 9:59 PM

To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:!EX;
yourvoice@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Name )

Email Address: 5.22

Message: Dear Premier Clark,

Congratulations on your premiership. I will cut straight to the point.

I am writing in regards to your announcement today about the minimum wage raise.

I appreciate you taking action so soon on one of your campaign promises.
However, I am very disappointed in the execution of this promise.

s.22

In addition, your decision is putting a huge squeeze on small businesses in B.C.,
such as my barber, who is now forced to relieve one of his helpers because he
cannot afford both of them.
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I had approached your premiership with open-mind, but this decision has really
soured my view of your leadership and your party\'s ability to make BC a better
place for families, If there is an election now, I will not vote for the
Liberals, and unless the economy improves (something I see a minimum wage
increase will only make worse) by 2013, I am not going to change my vote.

Regards,
s.22

Captcha code 1
User IP Address: ’ .22

Date Submitted: Mar-16-2611 9:59 pm
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Ref: 63171

s.22
rimail. 5.22

cc:  Premier Christy Clark
Premier@gov.be.ca

Dear M 5.22

Thank you for your email of March 16, 2011 to Premier Christy Clark, regarding the
recently announced changes to the British Columbia (BC) minimum wage. As Minister
of Labour, Citizens’ Services and Open Government, I am pleased to respond directly to
your correspondence and I appreciate you taking the time to articulate your views.

Please let me begin by congratulating you on the birth of your first born son. What an
exciting time this must be for you both!

In reference to your letter, the decision to increase the minimum wage followed a process
of Ministry of Labour, Citizens’ Services and Open Government consultation with
stakeholders and economic experts on their views about the issue. As a result of those
discussions, it was determined that job impacts are minimized when minimum wage
increases are done incrementally over time. However, it is also recognized that any
increase in the minimum wage will have some negative impact on certain employers who
are faced with higher labour costs. That said, Government has decided that after almost
ten years, it is necessary to phase in a meaningful increase to the minimum wage in order
to benefit many low income individuals and families across the Province of BC as part of
Government’s Families First agenda.

If you are interested in learning more about the recent changes to the minimum wage,
please see the following resources.

Factsheet: Minimum Wage:
http://www.labour.gov.bc. ca/esb/facshts/ndfs/Muumum%ZOWage%202011 .pdf

Factsheet: Domestics:
hitp://www.labour.gov.bc.ca/esb/facshis/pdfs/domestics.pdf

Summary Report on the Employment Standards Stakeholder Engagement Process:
http://www.labour.gov.be.ca/esb/docs/Stakeholder Engagement Report.pdf

Thank you for taking the time to write and share your concerns. We appreciate your
input on these matters and your views will be considered as the Ministry engages in its
ongoing review to ensure that the Employment Standards Act continues to reflect the
reality and needs of employees and employers in 21* century workplaces.
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Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government
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From: §.22

Sent: Fhursday, March 1/, 2011 11:;23 #M

To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX
Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Name: $.22
Email Address: s.22

Message: I\'m happy to see you elected premier. I signed up as a member of the
Liberal party and for once the person I voted for was actually selected.

I wrote to you before about minimum wage in the hopes that you would educate the
people rather than increasing the minimum wage. So, I wasn\'t very happy to see
the proposed increases and I think they will do the province a great deal more
harm than good.

What I\'d like to know is who specifically these increases help? I keep hearing
it is for the poor, but even my niece working at McDonald\'s earns more than
minimum wage. Minimum wage is a starting point, not an ending point. To me we are
giving 16 year old children more money to spend on candy and video games, rather
than helping any real identifiable poor.

For those exceptions, I\'d think that it would make more sense to focus the money
on those that need it rather than spreading it to those that don\'t. I guess
minimum wage is the easy way out though as it forces the employer to pay rather
than the government. Although we\'ll all pay for it in the end with higher costs.

IN'm sure any economist would agree with me that minimum wage has a negative
impact on the natural supply and demand model, Again, I\'d really like to be
educated on who specifically this helps and why these people are unable to earn
more income without government intervention.

IN'm not a business owner, but as a consumer I\'m concerned about higher costs in
this struggling economy.

Best of luck on your time in office. I still hold out hope that you will do great
things for this province.

Captcha code: s.15
User IP Address: $.22

Date Submitted: Mar-17-2011 11:22 pm
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Ref: 63176

s.22

ce:  Premier Christy Clark
Premier@gov.be.ca

Dear 5.22

Thank you for your email of March 17, 2011, to Premier Christy Clark, regarding the
recently announced changes to the British Columbia (BC) minimum wage. As Minister
of Labour, Citizens’ Services and Open Government, I am pleased to respond directly to
your correspondence.

As you are aware, Government has announced that BC’s minimum wage will increase in
three stages to $10.25 by May 1, 2012, In addition, as of May 1, 2011, the training wage
has been repealed. Finally, a special minimum wage for liquor servers is being phased in,
beginning May 1, 2011 at $8.50 and rising to $9.00 by May 1, 2012. For more complete
details on the minimum wage changes you may wish to view the information provided on
the Employment Standards Branch website: www.labour.gov.be.ca/esb/

The decision to increase the minimum wage followed a process of Ministry of Labour,
Citizens’ Services and Open Government consultation with stakeholders and economic
experts on their views about the issue. As a result of those discussions, it was determined
that job impacts are minimized when minimum wage increases are done incrementally
over time. However, it is also recognized that any increase in the minimum wage will
have some negative impact on certain employers who are faced with higher labour costs,
That said, Government has decided that after almost ten years, it is necessary to phase in
a meaningful increase to the minimum wage in order to benefit many low income
individuals and families across the Province of BC. The changes to the BC minimum
wage policy are an important part of Government’s Families First agenda,

In your email you inquire about who will be impacted by the minimum wage increases.
The following information, obtained from Statistics Canada, may be of interest to you.

Of the 40,800 employees (aged 15 and over) in BC working for minimum or less in 2010:
e 59% were aged 20 and above, 41% were aged 25 and above and 26% were
aged 35 and above;
s 60% were female;
o 94% worked in the service producing sector;
¢ 50% had been in their job for at least one year; and
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¢ 31% were living with parents and attending school.

Thank you for taking the time to write and share your concerns. 1 hope you find that this
information is helpful to you.

Yours truly,

Stephanie Cadieux
Minister Labour, Citizens’ Services and Open Government
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From: s.22

Sent: inursuay, marcn 1/, Zoil 19I33 PP

To: OfficeofthePremier, Office PREM:EX; Mills, Shane LASS:EX
Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Name: $22

Email Address: 522

Message: Just want to make you aware that the email below had been sent to new
agencies:

Hello,

With the increase of the minimum wage, how does that help families who rely on
nannies in the Live-In Caregiver program? I\'m an employer, but I\'m not in the
business of making money. So when Premier Clark increase the min. wage, the added
cost just comes out of our kids\' RESP & savings account., Qur income is not low
enough for ANY subsidy, yet not high enough to be considered middie class.
Families like ours rely on Canada\'s Live-In Caregiver program because we can\'t
afford to send 2 kids to regular daycares that cost around $2,000/month, while
nannies cost around $14@8/month. Shelling out $1408 monthly is already a strain.
So to add 25% to that amount would mean sacrificing even more of our time with
the kids as we would need a 3rd job. Please investigate whether the provincial
government has a plan in place to assist families like ours. The original intent
of the Live-In Caregiver program is to help ease the cost of child care in
Canada. Keep in mind that the majorityl

of the wages earned by people in the Live In Caregiver program are being sent
to their homeland where the standard of living is much lower than BC.

Thanks for for looking into this matter.

s.22

s.15
Captcha code:

User IP Address: $.22

Date Submitted: Mar-17-2811 10:32 pm
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Ref: 63170

s.22

pc:  Honourable Christy Clark, Premier
Premier(@gov.bc.ca

Dear s.22

I am in receipt of your email dated March 17, 2011, to Premier Christy Clark, regarding
your concerns about the recently announced changes to the British Columbia (BC)
minimum wage. As Minister of Labour, Citizens’ Services and Open Government, I am
pleased to respond and I appreciate you taking the time to articulate your concerns.

The recent announcement outlining increases to the minimum wage followed a process of
Ministry consultation with stakeholders and economic expetts on their views about
increasing the minimum wage. Below, please find a link to the corresponding News
Release and Backgrounder:

http://www2.news.gov.bc.ca/news_releases 2009-2013/2011PREM0019-000267.pdf

As a result of those discussions, it was determined that job impacts are minimized when
minimum wage increases are done incrementally over time. Accordingly, the full
scheduled increases to the minimum wage will be complete approximately 14 months
after the changes were announced, For more information on the increases to the
minimum wage, please see the links below:

Factsheet: Minimum Wage — April, 2011:
http://www.labour.cov,be.ca/esb/facshts/pdfs/Minimum%20Wage%20201 1.pdf

Factsheet: Domestics — April, 2011
hitp./fwww.labour.gov.be.ca/esb/facshts/domestic.him

It is recognized that any increase in the minimum wage will have some negative impact
on certain employers who are faced with higher labour costs, including individuals such
as you who employ live-in caregivers. However, Government has decided that afier
almost ten years, it is necessary to phase in a meaningful increase which will have a
positive impact on many low income individuals and families across the Province of BC.

Again, thank you for taking the time to write and share your concerns.
Yours truly,

Stephanie Cadieux
Minister Labour, Citizens’ Services and Open Government
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March 18" 2011

The Honourable Christy Clark
Premier of British Columbia
Room 156

Parliament Buildings
Victoria, BC

V8V 1X4

premier@gov.bc.ca

Dear Premier Clark:

Since the March 16" 2011 minimum wage announcement, the BC Agriculture Council (BCAC)
has heard frem a number of its member organizations expressing serious concerns over the
impact that these hastily staged increases will have. The BCAC is the umbrella organization that
represents approximately 14,000 farmers and ranchers through their membership in producer
and farm sector organizations from all regions of the province. What is clear from the
responses received from BCAC members is that the announced increases will not “provide
support for B.C. workers and families in every region of the province” as claimed in the
Province’s news release,

During the recent Employment Standards consultations, the BCAC had stressed with senior
representatives of the Ministry of Labour the importance of implementing any minimum wage
changes cautiously and, most importantly, very gradually. Even with the recent improvements
in the economy overall, it was stated in these discussions that there are sectors within
agriculture that are still under severe economic pressure. The BCAC would suggest that,
despite the staggered increments, an overall increase from $8.00 per hour to $10.25 {a full
28%) within just 14 months should in no way be considered a gradual increase. Given that
labour costs within some agricultural sectors constitute as much as 40% of total production
costs, this is a huge impact within a very short period of time that cannot be readily absorbed
by many farm businesses.

And farm businesses will also not be in a position to pass these increased costs on to their
customers. The two major states that BCAC's members compete with directly are Washington
and Oregon, which have minimum wages of 58.67 and $8.50 respectively, along with much
lower land, fuel and other costs. We would further note that the most recently announced
minimum wage increases in those states were in 10 cent intervals — which is the type of
increase that BCAC's members would consider to be “gradual”.

BC Agriculture Council

#230 — 32160 South Fraser Way

Abbotsford, BC V2T 1WS www.bcac.be.ca

Phone 604-854-4454 Fax 604-854-4485 E-mail info@bcac.be.ca Page134
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_BC AGRICULWRE _C?UNCH.

Agriculture in British Columbia is more diverse than in any other province, and the impacts of
the announced minimum wage increases will have considerabie variability, and are exceedingly
complex. Given this variability and complexity, it is very important that the Ministry of Labour,
Citizens’ Services and Open Government consult with the BCAC with the clear understanding
that alternatives to the announced scheduled increases for agriculture will be considered. This
consultation could be part of the review of piece rates that has already been announced.

With over 34,000 jobs at the farm production level alone, and some 230,000 throughout the
agri-food value chain, the BC agriculture sector is a major employer. Based on the initial
response from BCAC member organizations on the March 16" announcement, the potential for
very significant job losses if these increases proceed.are very real. This consultation should
therefore be undertaken with the objective of mitigating adverse impacts of minimum wage
changes on BC families and jobs.

Thank you in advance for your consideration of this request.

Yours truly, ;

Yy

Garnet Etsell,
Chair

c.. The Hon. Stephanie Cadieux, Minister of Labour, Citizens’ Services and Open
Government
The Hon. Don McRae, Minister of Agriculture
Robert Lapper, Deputy Minister of Labour
Wes Shoemaker, Deputy Minister of Agriculture

BC Agriculture Council
#230 — 32160 South Fraser Way
Abbotsford, BC V2T 1W5 www,bcac.be.ca

Phone 604-854-4454 Fax 604-854-4485 E-mail infof@beac.be.ca
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Ref: 63151

Garnet Etsell

Chair

BC Agriculture Council

230 - 32160 South Fraser Way
Abbotsford, BC V2T 1W5

Dear Garnet Etsell:

Thank you for your letter of March 18, 2011, to Honourable Christy Clark, Premier, regarding
the recently announced changes to the British Columbia (BC) minimum wage. As

Minister of Labour, Citizens’ Services and Open Government, I am pleased to respond to you
directly.

As you are aware, the announced minimum wage changes followed a consultation process
involving Ministry of Labour, Citizens’ Services and Open Government (Ministry) staff,
employer and worker stakeholders, and economic experts. The participation of the

BC Agriculture Council (BCAC) in that process was greatly appreciated. As a result of the
consultations, it was determined that any negative impacts of a minimum wage increase are
minimized when the increases arc done incrementally over time. Accordingly, the full scheduled
increases to the minimum wage will be completed approximately 14 months after the changes
were announced.

Government appreciates that the BCAC remains concerned about the size and speed of the
increase. This concern was also expressed to me on April 19, 2011, when my staff and I met
with the BCAC’s Andy Dolberg, Rhonda Driediger and Jeff Hicks. While there are no plans to
explore alternatives to the announced minimum wage changes, we look forward to the
participation of the BCAC in the upcoming review of the regulated piece rates for hand
harvesters, As you know, the regulated minimum piece rates are scheduled to receive only the
first increase (proportionate to the first increase in the general minimum wage) effective

May 1, 2011, Decisions about future changes to the regulated minimum piece rates will be
informed by a detailed review involving stakeholders from the agriculture sector. The details of
that review process are expected to be finalized and communicated over the next few weeks.

A2
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Again, thank you for taking the time to write and share your concerns and I look forward to your
continued input on this matter.

Yours truly,

Stephanie Cadieux
Minister Labour, Citizens’ Services and Open Government

pc:  Honourable Christy Clark, Premier
Honourable Don McRae, Minister of Agriculture

Rob Lapper, Q.C., Deputy Minister, Labour, Ministry of Labour, Citizens’ Services and
Open Government

Wes Shoemaker, Deputy Minister, Ministry of Agriculture
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s.22
From:

Sent: Monday, March 21, 2011 10:45 PM
To: Minister, LCTZ CITZ:EX
Subject: Minimurn wage.

Dear Minister

The recent announcement regarding the increase in the minimum wage may be long overdue and
certainly welcome in many circles but is flawed in its application and should be changed as a matter of
fairness to the food and beverage industry.

We support the minimum wage increase in principal. Our own policy is to do regular merit increases, In
the last two years we have also done blanket increases over and above the merit increases to ensure we
have maintained a steady lead over the current minimum rate. This has been our practice nof only to
adequately compensate our employees, but to attempt to keep up with the prevailing wages in our
industry in order that we remain a preferred employer in an extremely competitive labor market.

We will soon be faced with the moral dilemma of increasing all wages at the proposed rate or not, Our
goal is to ensure our staff maintains their position relative to the existing rates. (in the past we have

- always increased all wages). Unfortunately this fime the "dilemma" may be settled by nothing more than
niir ahility tn nav a 2R% increased lahnr rata ta all across the hnard

Not Responsive

Please act responsibly and fairly as you proceed.

Sincerely
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s.22

Liberal membershig s.22
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Ref: 63155

s.22

Dear $.22

Thank you for your email of March 21, 2011, regarding the recently announced changes
to the British Columbia (BC) minimum wage. The time you have taken to express your
concerns is appreciated and I recognize the significant impact that government policy can
have on a business such as yours.

The recent announcement outlining increases to the minimum wage is part of
Government’s commitment to putting families first. The decision to increase the
minimum wage followed a process of Ministry of Labour, Citizens’ Services and Open
Government (Ministry) consultation with stakeholders and economic experts on their
views about the issue. Below, you will find a link to the corresponding News Release
and Backgrounder if you are interested in learning more on this matter,

hitp:/fwww?2.news.cov.be.ca/news releases 2009-2013/201 1IPREMO0019-000267.pdf

Not Responsive
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Not Responsive

- Again, thank you for taking the time to write and share your concerns.
Yours truly,

Stephanie Cadieux
Minister
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BC Employment Standards for the Next Decade
C/O 170 — 111 Victoria Drive,
Vancouver, BC
V5L 4C4
604-255-7346

March 21, 2011

Honourable Stephanie Cadieux

Minister of Labour, Citizen’s Services and Open Government
PO Box 9068, Station Provincial Government,

Victoria, BC

VEW 9E2

Dear Minister:
Re:  The British Colummbia Employment Standards System

First we congratulate you on your recent appointment as the new Minister of Labour, and
welcome the March 16™ announcement of Premier Clark and yourself that British
Columbia’s minimum wage is finally to be increased in three phases over the next year,
thereby beginning to address an egregious injustice to thousands of low waged vulnerable
workers that has persisted for the past decade.

However, with respect to the announced increases to the general minimum wage,
corresponding increases in other minimum wages, and the elimination of the first
job/training wage, we are not supportive of the introduction of a special lower minimum
wage for liquor servers, the retention of an antiquated and unjust piece rate system for
hand harvesters in agricuiture, and the retention of a minimum daily wage for live-in care
givers. In our recent submissions to Ministry of Labour staff we called for one common
standard of minimum hourly pay for all BC workers, without exception or exclusion, a
minimum wage that exceeds the equivalent of the Low Income Cut Off for BC (i.e. $11
per hour or greater), and a mechanism for automatic annual adjustment of the minimum
wage,

Our recently formed Coalition is composed of individuals and organizations including
many who provide assistance to and advocacy for, workers who are often unaware of
their rights or unable to assert them. Included in this group are migrant worker assistance
organizations, immigrant services, farm workers and domestic workers organizations,
labour and human rights lawyers, unions, labour and social policy researchers, university
professors, employment and labour relations specialists, child and youth welfare
advocates, and legal aid societies.

Our Coalition was formed to launch a public campaign for fundamental changes to
modernize the BC Employment Standards Act in the interests of workers, and to give
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voice to the thousands of workers in the province who are being abused and exploited
under the current flawed system,

On January 27" and February 2™, 2011, in response to an open invitation fiom your
Ministry to stakeholder groups on November 25, 2010, a total of 21 membéers of our
coalition met with Robert Lapper, Deputy Minister, Labour Programs, Barbara Walman,
Assistant Deputy Minister, Labour Programs, and John Blakely, Executive Director,
Policy and Legislation - senior Ministry of Labour staff who had been directed by your
government to gather the views of employment standards stakeholders on changes to the
system,

At those meetings our Coalition expressed the view that the government’s recent
employment standards review process was inadequate to consider and address the broad
range of deficiencies workers and their advocates have experienced in the legislation, and
the system of minimum standards enforcement, and that there should be a comprehensive
public review process instead.

Numerous examples of how BC’s current labour policies and practices fail to respect
workers’ rights and safety, fail to enforce even minimum standards especially for the
most vulnerable workers, and create a culture of impunity among too many employers,
were brought to the attention of your Ministry staff, as summarized in our attached
meeting notes.

As a result of those meetings we request that you provide us with a copy of the report and
recommendations provided to the Minister of Labour by the above referenced Ministry

staff review commmittee, and for you to provide us with a response to the submisstons and
recommendations our coalition members made to that conmittee.

Respectfully,

@4 o //;?,’-7#—7@@
e
L

David B. Fairey
Interim Co-Chair

DB/
CEP467
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Ref: 63137

Mzr. David B. Fairey, Interim Co-Chair

BC Employment Standards for the Next Decade
C/O 170 — 111 Victoria Drive

Vancouver BC V51, 4C4

Dear Mr. Fairey:

Thank you for your letter of March 21, 2011 regarding the British Columbia employment
standards system.

I appreciate you taking the time to share the views of your group in regard to changes you feel
are fundamental to modernizing the Employment Standards Act, your concerns about the recent
review process and minimum wage policy. I hope the following information is helpful to you.

Thank you for your comments in support of the increases to the minimum wage. Government
listened to stakeholders and economic experts on their views and decided that after almost ten
years, it was necessary to phase in a meaningful increase to the minimum wage in order to
benefit many low income individuals and families across the Province of B.C. In the future, it is
my intention to conduct bi-annual reviews of the minimum wage policy.

As you know, the regulated minimum piece rates are scheduled to receive the first increase
(proportionate to the first increase in the general minimum wage) on May 1, 2011, Decisions
about future changes to the regulated minimum piece rates will be informed by a detailed review
involving stakeholders from the agriculture sector. The details of that review process are
expected to be finalized by the end of April 2011.

In terms of the recent employment standards review, | have received a report from Ministry
Executive on their discussions with stakeholders which included your group. Once I have the
opportunity to thoroughly review it, [ will make the findings public. In your letter you indicate
that this review process was inadequate to address the scope of the deficiencies you believe exist
in the legislation and the system of enforcement. It was not intended to provide specific
recommendations on legislative change, but rather an overview and discussion about what is

Page144
LBR-2011-00035



Py

working and what is not in terms of employment standards. We appreciate your input on these
matters. Your views will be considered as the Ministry engages in its ongoing review to ensure
that the Employment Standards Act continues to reflect the reality and needs of employees and

employers in 21* century workplaces.

Again, thank you for taking the time to write and share your concerns.

Yours truly,

Stephanie Cadieux
Minister

cC:
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s.22
From:

Sent: Tuesday, March 22, 2011 11:04 PM
To: Minister, LCTZ CITZ:EX
Subject: Minimum wage

Dear Minister,

It was good to hear that the minimum wage in the Province of BC will be increased to
$10.25 over the next year or so.

| do question the decision to have that wage increase not apply to serving staff in
certain establishments because they also expect to receive tips for their customers.
Tipping is at the whim of the customer and poor tips to the server do not necessarily
reflect the service they gave. A customer may penalize the server for their negative
impression of the establishment itself. It is my opinion that the minimum wage act is
discriminating against a segment of the working population due to lobbying by
“greedy” owners who are more interested in their bottom line than in fair treatment
of their staff. These people struggle to support their families and loved ones the same
as employees in other sectors.

If this decision is not changed then perhaps legislation should be introduced to ensure
that the management, owners, kitchen staff and help other than the servers are not
permitted to take a portion of the tips that are meant for the server. | understand
that it is common practice for tips to be divided amongst all employees and
sometimes management in some establishments.

There is no conflict of interest on my part as | am retired and have never worked in a
situation where | received tips as part of my remuneration. However, when | leave a
tip for a server | expect it to be theirs and not to be shared with others with no
choice on their part.

Cincerelv.

s.22
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s.22

From: officeofthePremier, Office PREM:EX

sent: Wednesdav. anril 6, 2011 9:40 AM

T2 $.22

Cc: mMinister, LCTZ CITZ:EX

Subject: RE: New Message from Christy Clark Premier website
Attachments: Minimum wage rise Mar 16 2011.pdf

Thank you for your email regarding Premier Clark’s announcement on March 16th
of a raise to the minimum wage.

Government appreciates your input as it is helpful to determine what is
important to British Columbians. We can assure you that your comments have
been shared with the Honourable Stephanie Cadieux, Minister of Labour,
Ci%%zens' Services and Open Government, so that she is aware of your views as
well.

A co?y of the news release and its backgrounder has been attached to this
email for your convenience.

Thanks again for taking the time to write.

From: $.22
Sent: weuanesday, marcn £3, £ZuUll 3:U> AM

To: officeofthePremier, Office PREM:EX; shane.mills@leg.bc.ca
Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the christy Clark Premier website. Below
are the details.

Name: 5.22
Email Address: s.22

Message: Hi christy,

Not Responsive

Not Responsive

_ _ NotResponsive . It is those with Timited
skills and limited education that will end up relying on EI and other such
programs as a result of your min wage increase to $10.25/hr.

I know many small business owners Tike me, who directly or indirectly employ
several people who started at minimum wage but have worked themselves into
roles with wages of $13-16/hour. There are others, mainly in the
manufacturing parts of the business, that I am not able to pay more than the
$9.50-%$10/hr (plus an added profit % on top). This increase will make it
impossible for us to comgete with Asian made products and will force my
company to manufacture elsewhere.

I have fought making our goods elsewhere since I started the company in 2004.
I said I would avoid it_at almost all costs and have accepted a decreased
profit margin as a result of my beliefs in producing our goods in Canada. our

Page 1
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Not Responsive

production costs are already consideraviy uiyner than other businesses in my
sector. Your hike in the minimum wage will force me into c1osin% my
manufacturing and moving it overseas. This is not only very sad Tor me but I
believe going backwards.

Not Responsive

I support a reasonable increase in the minimum wage. S22 doesn’t generally
pay the minimum to people it hires anywaK. I believe most business owners
don\'t. If they did the business runs the risk of the employee leaving your
employ and moving to a higher paying employer as soon as they found one.
Turnover is very costly and most owners are well aware of this. Leaving
competition to do what it is meant to do; force businesses to pay what the
economy supports and the employee to accept what their skill set, experience,
education and job dictate is acceptable.

Consideration of the Tikely outcome of such a dramatic change to the minimum
wage on a more realistic and not a mainly idealistic way would be a solid
start. We at s22 are planning meetings beginning next week to discuss the
potential moviim u: our manufacturing overseas; a day I am not looking forward
to and never planned to happen.

I would welcome a discussion with anyone from your office wanting to_speak to
a small business owner of a company that has grown rapidly, indirectly

emp]o¥ed 40 British Columbians and managed to manufacture successfully in BC
for aimost 7 years.

A5
Captcha code: ®

User IP Address: 8.22

Date Submitted: Mar-23-2011 3:04 am
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Ref: 93468

s.22

Dear Ms. 522

Thank you for your email of March 23, 2011, to Premier Christy Clark, regarding the recently
announced changes to the British Columbia (BC) minimum wage. As Minister of Labour,
Citizens’ Services and Open Government I am pleased to have the opportunity to respond.

As you are aware, Government announced that BC’s minimum wage will increase in three stages
to $10.25 by May 1, 2012. In addition, as of May 1, 2011, the training wage was repealed and
all hourly-paid employees are now entitled to the general minimum wage regardless of how long
they have been in the paid labour force. Finally, a special mimmum wage for liquor servers is
being phased in, beginning May 1, 2011, at $8.50 and rising to $9.00 by May 1, 2012. For more
complete details on the minimum wage changes you may wish to view the information provided
on the Employment Standards Branch website: www.labour.gov.be.calesb/ .

This decision to increase the minimum wage followed a process of Ministry of Labour, Citizens’
Services and Open Government consultation with stakeholders and economic experts on their
views about the issue. As a result of those discussions, it was determined that job impacts are
minimized when minimum wage increases are done incrementally over time. However, it is also
recognized that any increase in the minimum wage will have some negative impact on certain
employers who are faced with higher labour costs, That said, Government has decided that after
almost ten years, it is necessary to phase in a meaningful increase to the minimum wage in order
to benefit many low income individuals and families across the Province of British Columbia,

Again, thank you for taking the time to write and share your concerns.

Sincerely,

Stephanie Cadieux

Minister of Labour, Citizens® Services and Open Government
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- _(}r-j_fri nal Meccaoca-.-

From:

s.22

Date: osyeo72vi1 11:32.07 AN

To: EnauiryBC@gov.bc.ca

Subject: Internet Feedback - Suggestion

1. S22

has sent suggestion feedback:

Message: Re: the announcement of minimum wage increase, the minimum wage was the
highest in Canada before the Liberals got into power. By making incremental
increases to below what it was 9 years ago is an insult to working people who
have seriously suffered under Liberal rule. If you really want to make a point

bring the minimum wage back to $1€.45 per hour

Referring URL:

Stephanie Cadieux
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Retf: 63138

s.22

Dear .22

Thank you for your email of March 23, 2011 to Enquiry BC regarding the recently
announced changes to the British Columbia (BC) minimum wage.

As you are likely aware, Government has announced that BC’s minimum wage will
increase in three stages to $10.25 by May 1, 2012. In addition, as of May 1, 2011 the
training wage will be repealed and all hourly-paid employees will be entitled to the
general minimum wage regardless of how long they have been in the paid labour force.
Finally, a special minimum wage for liquor servers will also be phased in, beginning
May 1, 2011 at $8.50 and rising to $9.00 by May 1, 2012. For more complete details on
the upcoming minimum wage changes you may wish to view the information provided
on the Employment Standards Branch website: www.labour.gov.be.ca/esb/

This announcement followed a process of Ministry of Labour, Citizens’ Services and
Open Government consultation with stakeholders and economic experts on their views
about increasing the minimum wage. As a result of those discussions, it was determined
that job impacts are minimized when minimum wage increases are done incrementally
over time.,

In your email you suggest that the minimum wage should be increased to $10.45 per
hour. Your interest and input into the matter is very much appreciated. While there are
no plans to announce further increases at this time, Government has committed to
regularly reviewing economic and labour market conditions to determine the most
appropriate policies to promote a strong economy that provides benefits and opportunity
to British Columbians.

Again, thank you for taking the time to write and share your concerns.
Yours truly,

Stephanie Cadicux
Minister Labour, Citizens’ Services and Open Government
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From: >

Sent: Wednesday, March 30, 2011 10:49 PM
To: OfficeofthePremier, Office PREM:EX
Subject: minimum wage hike

dear ms. clark

¥m writing to you in regards to the minimum wage hike, | think it's the wrong time to be doing this.
why do | think this is the wrong time,

well I'll tell you. first off, | don’t care what the econimists say, we are still in a recession, every business
owner | have talked to tell me

the same thing thing, they are all down on revenues compared to their last year, next with the price of
fuel going through the roof

this year, you can kiss any kind of tourism goodbye, because people won't be travelling as much, so
there’s lost revenue. businesses will

have to raise their prices to cover the extra expense of the higher minimum wage, so people won’t be
buying as much, or they’ll order

their product on line because it will be cheaper, which means less revenue for canada, because most
on line purchases come from the

u.s.a. I know mister campbell feft you a mess, but right now you’re making it worse with this decision. |
know people can not live off

$8:00 an hour, but right now most businesses can’t pay more than that, and no matter that you think
businesses won’t cut hours or

layoff employees because of this wage hike, well | think you better get your head out of the sand and
think that statement over, because

| am one employer who is going to do exactly that. on may 1st, I’'m cutting back hours and probably by
the end of summer, | will be laying

off 1 to 2 employees, because my business has already taken a couple of hits, with netflix, and illegle
downloading off the internet. so

what 'm trying to say is yes raise the minimum wage, but not right now, wait until the econemy gets
better, maybe next year, or
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Page 2 of 2

tater. honstly, right noe we husiness people can not afford this. [ hope you actually read this ms. clark
and not one of your stooges,

because | really think you need to read this, and I’'m sure I’'m not the first one to write you on this
subject. please let me know how

you feel on this letter, | would like a reply back, but please do not send me a form letter, because that
tells you did not read this, and i

will be really insulted. thank you for you time.

sincerely

s.22

Page153
LBR-2011-00035

L la YA TalA MO Tarnnmsn and Pasinacse Darnliad s S22 Lins N1 10098



From: Gordon Ferguson [mailto;:gm®@pentictonramada.com]
Sent: Monday, April 4, 2011 1:32 PM

To: Minister, LCTZ CITZ:EX
Cc: gm@pentictonramada.com
Subject: Minimum Wagé Changes Inquiry

Good morning,

My name is Gordon Ferguson and | am the General Manager of the Penticton Ramada Hotel and the
Coast Penticton Hotel. Not Responsive
Not Responsive in the mean-time, | have a few questions regarding the recent changes to minimum wage.

1. Our pub offers breakfast where obviously no liquor is served. Would that be considered a general
minimum wage even though that is a grafuity based position?

2. What about a hostess position in our pub that is seating people during funch and dinner?

3. | have a banquet ballroom where servers are serving liquor for both lunch and dinner but obviously not
at breakfast. Do they get the general minimum wage when serving breakfast and the special minimum
wage for lunch and dinner even though all three meal periods are gratuity based positions?

4. Does a food primary liguor license differ than a liquor primary liquor license regarding this new law? —
we have 2 different establishments with their own liguor license.,

Thank you very much,
Gordon

Gordon Ferguson
General Manager - Penticton Ramada

Q’% RAMADA PENTICTON INN & SUITES

1050 Eckhardt Avenue West, Penticton, BC V2A 2C3

Tel; 250-492-8926 | Fax: 250-492-2778

Email: gm@pentictonramada.com

Web: www.pentictonramada.com

Follow us on Facebook: www.facebook.com/pentictonramada
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Notes Page 2 of 2

From: Minister, LCTZ CITZ:EX

Sent: Tuesday, April 5, 2011 1:02 PM

To: Mueller, Pauta LBR:EX

Subject: Ferguson - MO Response - E / FW: Minimum Wage Changes Inquiry

Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Open Government
Phone: 250-952-7623 Fax: 250-952-7628

Email; Kara.Ross@gov.bc.ca

From: Gordon Ferguson [mailto:gm@pentictonramada.com}
Sent: Monday, April 4, 2011 1:32 PM

To: Minister, LCTZ CITZ:EX

Cc: gm@pentictonramada.com

Subject: Minimum Wage Changes Inquiry

Good morning,

My name is Gordon Fercuson and T am the General Manaeger of the Penticton Ramada Hotel and the Coast Penticton Hotel.
Not Responsive In the mean-time, I have a few
questions regarding the recent changes to minimum wage,

I. Our pub offers breakfast where obviously no liquor is served. Would that be considered a general minimum wage even
though that is a gratuity based position?

2. What about a hostess position in our pub that is seating people during lunch and dinner?

3. I have a banquet ballroom where servers are serving liquor for hoth lunch and dinner but obviously not at breakfast. Do
they get the general minimum wage when serving breakfast and the special minimum wage for lunch and dinner even though
all three meal periods are gratuity based positions?

4, Does a food primary liquor license differ than a liquor primary liquor license regarding this new law? — we have 2 different
establishments with their own liquor license,

Thank you very much,
Gordon

Gordon Ferguson
General Manager - Penticton Ramada

1050 Eckhardt Avenue West, Penticton, BC V2A 2C3

Tel: 250-492-8926 | Fax: 250-492-2778

Email: gm@pentictonramada.com

Web: www.pentictonramada.com

Follow us on Facebook: www.facebook.com/pentictonramada
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ja\{e,

- Mueller, Paula LBR:EX

From: Minister, LCTZ LCTZ:EX

Sent: Tuesday, April 12, 2011 11:54 AM

To: Mullar, Paula LBR:EX

Subject; s.22 - MO Response - E/ FW. New Message from Chrisly Clark Premier website
Kara Ross

Administrative Assistant to the

Honourable Stephanie Cadieux

Minister of tabour, Citizens' Services and Open Government
Phone: 258-952-7623 Fax: 256-952-7628

Email: Kara.Ross@igov.bc.ca

~~~~~ Original Message-----

From: OfficeofthePremier, Office PREM:EX

Sent: Tuesday, April 12, 2811 8:29 AM

To: 5.22

Cc: Mindster, LCTZ LCTZIEX

Subject:; RE: New Message from Christy Clark Premier website

Thank you for your email regarding the March 16th announcement of a raise to the minimum
wage and its affect on those who serve alcohol.

I appreciate the time that you have taken to share your thoughts with me. I understand you
are concerned with the decision to make a separate minimum wage for llguor servers. Your
comments will be shared with the Honourable Stephanie Cadieux, Minister of Labour,
Citizens’ Services and Open Government, so that she is aware of your views as well.

Again, thank you for your comments. It was good to hear from you.

pc: Honourable Stephanie Cadieux

From: s.22

Sent: Wednesday, April 6, 2011 11:81 PM

To: OfficeofthePremier, Office PREM:EX

subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are the
details.

Message for 5.22

Senders Name: | s.22

Email Address; s.22

Message: Hello my-name is s.22 nd I\'m messaging about the B.C. Liquor wage

changes. I believe it is wrong to not allow Ligquor servers to have the same minimum wage
as every other working person in B.C. As people come to be served by bartenders and

servers a tip is never guaranteed in the business so there is no possible explp &5'9n why
that should affect regular wage., Everyone in B.C. works to the best of their ggiégtyoﬁg@

their job so how should everycne in B.C. not get pald the same minimum wage, Of course
moarla 117 ko cofFing nadtd marae e Yhowv neacgrace Fhratich a 3ah bbb £fAar avarmmda ot




_should a retail salesman who has started a job make more money then a bartender that has
started about the same time with the same experience, which no experience is credited.
You can not say that tips is included in a bartender\'s wage as a bartender can easily
walk away from a night with no tips, everything is dependant on the customer, and it is
always possible for somel

one to not get tips as a bartender even if they are working to the best of their ability,
it happens quite often and should not be considered uncommon. Thank you for reading this
message I hope that others will inspire to comment further.

s.22
s.15
Captcha code:
User IP Address: s.22

Date Submitted: Apr-€6-2011 11:01 pm
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Ref: 93542
s.22

pce:  Honourable Christy Clatk, Premier
Premier(@gov.be.ca

Pear s22

Thank you for your email of April 6, 2011, to Premier Christy Clark, regarding the
recently announced changes to the British Columbia (BC) minimum wage for liquor
servers. The Premier has asked that I respond to you directly. As the Minister of Labour,
Citizens” Services and Open Government, I appreciate you taking the time to articulate
yOout concerns,

The decision to increase the minimum wage followed a process of Ministry of Labour,
Citizens® Setvices and Open Government consultation with stakeholders and economic
experfs on their views about the issue, As a result of these consultations, it was decided
that creating a liquor server rate for employees who serve liquor divectly to customers or
guests in licensed premises as a regular patt of their work would allow the general
minimum wage to increase while maintaining and supporting jobs in the foed and
beverage sector.

Ii is also imporiant fo note that the liguor server wage does not apply to all food and
beverage servers nor does it apply to food and beverage positions that do not serve liquor
as a regular patt of their duties. For more information on the liquor server wage, please
review out Factsheet at:

hitp://www.labour.gov.be calesb/facshts/pdfs/Minimum %20 Wage %20-
%20Liquor%20Server.pdf

Government recognizes that any increase in the minimum wage will have some negative
impact on certain employers who are faced with higher labour costs. That said,
Government has decided that after almost ten years, it is necessary to phase in a
meaningful increase to the minimum wage in order to benefit many low income
individuals and families across the Province of BC,

Again, thank you for taking the time to write and share your concerns.

Yours tr%
Stephanie-€Cadieux

Minister of T.abour, Citizens® Services and Open Government
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From: S22
Sent: Sat, April 9, 2011 11:43 AM
To: Cadieux, Stephanie LCTZ:EX
Subject:

Ms, Cadieux,

I see you are the person fielding complaints regarding the BC Liberals' plan to increase minimum
wage. [ have a beef with that. You see, I happen to know that liquor servers deserve at least
minimum wage. The Liberal plan is based on the fact that the Liberal Party has hammered the
hospitality industry very hard lately. The Liberals hammered the industry with the HST, then
with the decriminalization of impaired driving, and now the Clark government is looking to
hammer them again with a 28% increase in payroll. To offset all of this bullying, the government
has decided that the workforce in hospitality does not need to qualify for minimum wage, as they
often recieve tips. Not requiring their bosses to pay them the same as any other worker in BC is
some respite for the owners in the business; a way to avoid a third throttling in less than a year.

Minimum wage is MINIMUM. It needs to be minimum for everyone. No group or segment of
the population should be excluded from minimum wage. I am not focussed on tips. I am focussed
on fairness. Tips are extra - in this arguement and in life, A server who does not fully declare
their tip income commits a crime. There is no need to hamper their ability to make a decent
living, There are many less-advantaged people and single parents just trying to make ends meet
by selling liquor and food.

Work FOR business, but don't forget the PEOPLE.

s.22
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Ref: 63222

s.22

Dear 5.22

Thank you for your email regarding the recently announced changes to the British
Columbia (BC) minimum wage for liquor servers. As the Minister of Labour, Citizens’
Services and Open Government, I am pleased to respond and I appreciate you taking the
time to articulate your concerns.

The decision to increase the minimum wage followed a process of Ministry of Labour,
Citizens’ Services and Open Government consultation with stakeholders and economic
expetts on their views about the issue. As a result of these consultations, it was decided
that creating a liquor server rate for employees who serve liguor directly to customers or
guests in licensed premises as a regular part of their work would allow the general
minimum wage to increase while maintaining and supporting jobs in the food and
beverage sector.

It is also important to note that the liquor server wage does not apply to all food and
beverage servers and nor does it apply to food and beverage positions that do not serve
liquor as a regular part of their duties. For more information on the liquor server wage,
please review our Factsheet at:

http://www.labour,gov.bc.ca/esb/facshts/pdfs/Minimum%20 Wage%20-
%20Liquor%20Server.pdf

Government recognizes that any increase in the minimum wage will have some negative
impact on certain employers who are faced with higher labour costs. That said,
Government has decided that after almost ten years, it is necessary to phase in a
meaningful increase to the minimum wage in order to benefit many low income
individuals and families across the Province of BC.

Again, thank you for taking the time to write and share your concerns.
Yours truly,

Stephanie Cadicux
Minister
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From: $.22

Sent: sunaay, April 1lv, 2uil /:44 PM

To: OfficeofthePremier, Office PREM:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Message for: premlerfgov.bc.ca

Senders Name §.22
Email Address: $.22
Message: Dear Ms Clark

I think its great that you have raised minimum wage, but I think its unfair that
you have not raised the wage for servers that serve alcohol. I have been at my
job for over 25 years and I make $9.1@ a hour, I have been at this rate for over
a year(my last raise was .1@ a hour. Its true we get tips, but they are not
guaranteed and trust me they have gone down since the HST, like most restaurants
you have to tip out on my sales at the end of a shift, not on my tips, so if a
table doesn\'t leave anything I still have to tip out to someone that could makes
more a hour than I do. I feel that there is other people that get tips and they
are not singled out. '

Looking forward hearing from you.

S22

s.15
Captcha code:

User IP Address: $.22

Date Submitted: Apr-10-2011 7:43 pm
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Ref: 93653

s.22

pec: Premier Christy Clark
Premier@gov.be.ca

Dear s.22

Thank you for your email of April 10, 2011, to Premier Christy Clark, regarding the recently
announced changes to the British Columbia (BC) minimum wage for liquor servers, As the
Minister of Labour, Citizens’ Services and Open Government, I am very happy to respond on
behalf of Premier and I appreciate you taking the fime to express your views on the mattes,

In your email, you raise a concern that the minimum wage for liquor servers will not increase as
a result of Government’s recent minimum wage policy changes. In fact, the minimum wage for
liquor servers is inereasing from $8/hour prior to May 1, 2011, to $9.00/hour on May 1, 2012,
The current rate is $8,50/hour. That said, you are correct to point out that the general minimum
(which will be $10.25/hour on May 1, 2012} is slightly higher than the liquor server rate.

One of the concerns that Government had about a substantial minimum wage increase was that
employers, particularly in the food and beverage sector, would be forced to lay off staff or reduce
their hours as a result of higher labowr costs. The decision to increase the minimum wage
followed a process of Minis{ry of Labour, Citizens’ Services and Open Government consultation
with stakeholders and economic experts on their views about the issue, As a resuit of these
consultations, it was decided that creating a liquor server rate for employees who serve liquor
directly to customers or guests in licensed premises as a regular patt of their work would allow
the general minimum wage to increase while maintaining and supporting jobs in the food and
beverage sector.,

For more information on the liquor server wage, you may wish to view the Employment
Standards Branch Factsheet at:

hitp:/fwww.labour.gov.be.ca/esb/facshts/pdfs/Minimum%20 Wage%20-
%20Liquoi%20Server.pdf

I hope this information addresses your concerns, As you are a long time service sector
employee, I know that this issue is very important to you and I appreciate the input you have
provided,

Again, thank you for taking the time to write.
Yours truly, W
Stephanie Cadieu |
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Aprit 12, 2011 S22

To: Bill Barisoff

Re: Minimum Wages in BC

S22
S22 Since then we have expanded each
year adding 8 attractions and now employ over 30 teenagers.

We staffour S22 mainly with High School students. For many of them this is their
first job, some starting as young as 14 years old. These first timers mainly want to work
only part-time (2-3 shifts per week). Grade 11 & 12 receive full time summer hours, if
they so desire,

Up until May 2011, we started our employees off at minimum wage. For every year they
return they get a wage increase. We also implement a bonus system, rewarding
employees that show extra initiative, excellent work ethic and practice great customer
setvice, This bonus can result in an additional $1/hour wage increase.

I would like to bring to your attention how the Minimum Wage Increase will affect us
this year. To say it will be a dramatic increase to our bottom line is an understatement.
A 28% increase on a 583,000 payroll is $23,000! This combined with last year's HST
increase which led to a price increase of 7%.

The result of this wage increase will directly affect our youth. We will be removing our
bonus system and decreasing our annual return increase. In addition, this now putsa 14
year old on the same wage as an 18 year old, which limits our incentive to provide
young people their first job.

| would like you to consider an exemption for youth under 18. Please remember
somecne has to give the young students a chance. We are trying to limit how much is
passed on to our customer, mostly young families.

Please consider the affect of this increase and it's impact on Families, and Family

Businesses.

s.22

S22
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From: Minister, LCTZ LCTZ:EX

Sep#: \Wardnacdau Tuna 20 2011 258 PM

To: 8.22

Cc: sansom.MLA, BIll LASS:EX

Subject: 94015 Response letter from the Ministry of Labour, Citizens' Services and Open Government

Ref: 94015

s.22

DearMr 5%

Thank you for your letter of April 12, 2011, to my colleague, the Honourable Biil Barisoff,
Speaker of the House, regarding the British Columbia (BC) minimum wage. Mr, Barisoff
forwarded your letter to me so that I can respond to you directly. As the Minister of Labour,
Citizens’ Services and Open Government, [ appreciate you taking the time to express your
concerns and I understand that as a small business owner this issue has a direct impact on your
business.

As you are aware, Government announced that BC’s minimum wage will increase in three stages
to $10.25 by May 1, 2012. For more complete details on the minimum wage changes you may
wish to view the information provided on the Employment Standards Branch website:
www.labour gov.bc.ca/esb/.

The decision to increase the minimum wage followed a process of Ministry of Labour, Citizens’
Services and Open Government consultation with stakeholders and economic experts on their
views about the issue. As a result of those discussions, it was determined that job impacts are
minimized when minimum wage increases are done incrementally over time. However, it is
recognized that any increase in the minimum wage will have some negative impact on some
employers who are faced with higher labour costs. That said, Government has decided that after
almost ten years, it is necessary to phase in a meaningful increase to the minimum wage in order
to benefit many low income individuals and families across the Province of British Columbia.

In your email, you suggest amending the minimum wage regulation to establish a minimum rate,
or rates, which are connected to an employee’s age. At this time there are no plans to change the
minimum wage regulation. However, your suggestions will be considered in future discussions
about the issue.

Again, thank you for taking the time to write and share your concerns.
Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government
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Ref: 63206

s.22

Emai s.22

cc:  Premier Christy Clark
Premier{@gov.be.ca

Dea $.22

Thank you for your email of March 30, 2011, to Premier Christy Clark, regarding the
recently announced changes to the British Columbia (BC) minimum wage. As the
Minister of Labour, Citizens® Services and Open Government, I am pleased to be able to
respond directly to your correspondence.

As you are aware, Government has announced that BC’s minimum wage will increase in
three stages to $10.25 by May 1, 2012. Additionally, as of May 1, 2011, the training
wage will be repealed and ail hourly-paid employees will be entitled to the general
minimum wage regardless of how long they have been in the paid labour force. Finally, a
special minimum wage for liquor servers will also be phased in, beginning May 1, 2011
at $8.50 and rising to $9.00 by May 1, 2012, For more complete details on the upcoming
minimum wage changes you may wish to view the information provided on the
Employment Standards Branch website: www.labour.gov, be.ca/esh/

The decision to increase the minimum wage followed a process of Ministry of Labour,
Citizens’ Services and Open Government consultation-with stakeholders and economic
experts on their views about the issue. As a result of those discussions, it was determined
that job impacts are minimized when minimum wage increases are done incrementally
over time. However, it is also recognized that any increase in the minimum wage will
have some negative impact on certain employers who are faced with higher labour costs.
That said, Government has decided that after almost ten years, it is necessary to phase in
a meaningful increase to the minimum wage in order to benefit many low income
individuals and families across the Province of BC,

Again, thank you for taking the time to write and share your concerns.
Yours truly,

Stephanie Cadicux
Minister Labour, Citizens’ Services and Open Government
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s.22
Fror

Sent: Thursday, April 14, 2911 12:56 PM
To: OfficeofthePremier, Office PREM:EX
Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Message for: premierfigov.bc.ca

Senders Name 5.22

Email Address: o

Message: Hi Christy,

As a university student, I am very interested in your policies for employment and
increasing minimum wage. However, I was just wondering, what are the implications
of raising minimum wage? Where does this money come from?

Captcha code: s.15

User IP Address: s.22

Date Submitted: Apr-14-2011 12:55 pm

Page167
LBR-2011-00035



Ref: 93 G}L{Z

s.22

Email: 5.22

pe:  Premier Christy Clark
Premicr@gov.bc.ca

Dear s22

Thank you for your email of April 14, 2011, to Premier Christy Clark regarding the
recently announced changes to the British Columbia (BC) minimum wage, As the
Minister of Labour, Citizens’ Services and Open Government, [ am pleased to respond to
you directly. '

As you are aware, Government has announced that BC’'s minimum wage will increase in
three stages to $10.25 by May 1, 2012, In addition, as of May 1, 2011, the training wage
was repealed. Finally, a special minimum wage for liquor servers is being phased in,
beginning May 1, 2011 at $8.50 and rising to $9.00 by May 1, 2012, For more complete
details on the minimum wage changes you may wish o view the information provided on
the Employment Standards Branch website: www.labour.gov.be.ca/esb/

In your email you ask about the implications of raising the minimum wage and about
where the money for higher wages comes from. These are very imporfant questions
which governments have had to grapple with since the first minimum wage laws were
introduced. Generally speaking, minimum wage increases are paid for by employers who
have to pay the higher minimum wage to their workers. Those who benefit most from
the increase, obviously, are the workers who receive pay inereases as 4 result of the
higher minimum wage. However, it is important to remember that those higher wages
often get spent on goods and services provided by the local economy, so much of the
money gets oirculated back to businesses. On the downside, minimum wages which are
too high or increase too quickly can have a negative impact on employment, particularly
youth employment, This occurs when employers are forced to lay off employees or
reduce their hours as a result of the higher labour costs.

The most recent decision to increase the minimum wage followed a process of Ministry
of Labour, Citizens’ Services and Open Government consultation with stakeholders and
economic expetts on their views about the very questions you have raised, As a result of
those discussions, it was determined that job impacts are minimized when minimum
wage increases are done incrementally over time. However, it is also recognized that any
increase in the minimum wage will have some negative impact on certain employers who
are faced with higher labour costs. Thaf said, Government decided that after almost ten
years, it is necessary to phase in a meaningful increase to the minimum wage in order {o
benefit many low income individuals and families across the Province of BC.

Page168
LBR-2011-00035




Again, thank you for taking the time to write. 1 hope this information is helpful to you,
All the best with your university studies!

Y()zfsgtruly, W 4
Steph ﬂ'id adieux |

Minister of Labour, Citizens® Services and Open Government
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M{Jeller, Paula LBR:EX

Fronm: Minister, LCTZ LCTZ:EX

Sent: Wednesday, Aprit 13, 2011 1:22 PM

To: Mimllar Paula LBRIEX

Subject: s.22 MO Response - E /FW: Minlmum Wage increase

Kara Ross

Administrative Assistant to the

Homnourable Stephanie Cadieux

Minister of Labour, Citizens' Services and Qpen Governntent
Phone: 250-952-7623 ‘Fax: 250-052-7628

Emaill _Kara Ross@gov.be.ca

From s.22
Sent: TUESUAY, ADTI L4, ZULL £19 FM
To: Minister, LCTZ LCTZ:EX

Subject; Minimum Wage Increase

Dear Minister of Labour

I was greatly alarmed and disappointed when I heard Premier Clark announce the increase of the minimum
wage. I realize there is nothing you can do to sop it but I felt that you would want {o know the negative

effects of the increase.

s.22

s.22

s.22




s.22

I know that this email won’t stop the increase from happening but please let the leadership know that this
decision to increase the minimum wage $.22
and that this complaint is from a strong BU Liberal party supporter and party member,

Sincerely

s.22
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From: Minister, LCTZ LCTZ:EX
Sent: Thursday, June 16, 2011 11:25 AM
To: 522

Subject: 93533 - Response letter from the Ministry of Labour, Citizens' Services and Open Government

Ref: 93533

s.22

Email s.22

Dear Mr s.22

Thank you for your email of April 12, 2011, regarding the recently announced changes to the British
Columbia (BC) minimum wage. As the Minister of Labour, Citizens’ Services and Open Government, |
appreciate you taking the time to articulate your specific concerns with respect to your brother’s
business.

As you are aware, Government has announced that BC's minimum wage will increase in three stages to
$10.25 by May 1, 2012. In addition, as of May 1, 2011, the training wage was repealed. For more
complete details on the minimum wage changes you may wish to view the information provided on the
Employment Standards Branch website: wwwilabour.gov.bc.ca/esh/

The decision to increase the minimum wage followed a process of Ministry of Labour, Citizens’ Services
and Open Government consultation with stakeholders and economic experts on their views about the
issue. As a result of those discussions, it was determined that job impacts are minimized when
minimum wage increases are done incrementally over time. However, it is also recognized that any
increase in the minimum wage will have some negative impact on certain employers who are faced with
higher labour costs. That said, Government has decided that after almost ten years, it is necessary to
phase in a meaningful increase to the minimum wage in order to benefit many low income individuals
and families across the Province of BC.
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Again, thank you for taking the time to write and share your concerns.

Yours truly,

Stephanie Cadieux

Minister Labour, Citizens’ Services and Open Government
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From: s.22

Sent: 1nursgay, Aprii £L, £0Ll Z:gl P

To: christy@christyclark.ca

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Senders Name: S22

Email Address: s.92

Message: I think it is great to increase the min wage as bc is an expensive place
to live, due to the high cost of living. But what worries me is the nanny wage
will increase making it harder for families to afford childcare.

IF THE WAGE INCREASES THE ROOM AND BOARD DEDUCTION DEFINATELY NEEDS TO INCREASE
AS WELL. THE ROOM AND BOARD NOW IS 325% A MONTH. THIS DOESNOT EVEN COVER THE
COST. Please let me know if this is part of the plan.

Thanks you,

s.22
Captcha code: s.15
User IP Address: §.22

Date Submitted: Apr-21-2011 2:01 pnm
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s.22

Pear s22

Thank you for your email of April 21, 2011, to Premier Christy Clark regarding the
provincial minimum wage and the regulations affecting the employment of live-in caregivers.
As Minister of Labowr, Citizens’ Services and Open Government, T am pleased to be able to
respond directly to your correspondence.

The decision to increase the minimum wage followed a process of Ministry of Labour,
Citizens’ Services and Open Government consultation with stakeholders and economic
experts on their views about the issue. Government decided that after almost ten years, it
was necessary to phase in a meaningful increase fo the minimum wage in order to benefit
many low income individuals and families in British Columbia. 1 appreciate you taking the
time in your email to express your suppott for the increase.

T also understand that as for employers of live-in caregivers the increased minimum wage
could mean an additional cost, As such, you have suggested raising the maximum room and
board allowance, The Employment Standards Act (Act) includes provisions to protect an
employee’s wage from inappropriate deductions such as an employer’s cost of doing
business, In the case of live-in caregivers, such as nannies, government policy recognizes
that the provision of room and board is a cost to the employer that should in fact be
recognized, to a certain extent, as included in the value of an employee’s payment for
services. The intent of the prescribed maximum deduction for room and board is to
acknowledge this fact and is unrelated to policy considerations specific to changes in the
minimum wage rates.

That being said, Government recognizes your concern that any increase in the minimum
wage will have some negative impact on certain employers who are faced with higher labour

cQsts,

[ appreciate your input on these matters and your views will be considered as the Ministry
engages in ifs ongoing review to ensure that the Act continues fo reflect the reality and needs
of employees and employers in 21* century workplaces.

Again, thank you, for taking the time to write and share your concerns,

Yours truly, %M

. Yz
Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Govertunent
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Fro1 5.22

Date: Wednesday, April 2/, 2011 10:50 pm

Subject: New Message from Christy Clark Premier website
To: christy@christyclark.ca

=
>

> Someone has filled out the form on the Christy Clark Premier
> website. Below are the details.

>

> Senders Name; S22

>

> Email Addres s.22

>

> Message: Your increase of the minimum wage was good for BC.

> Unforfunately it is a big impact for families that have to pay

> for child care or nannies. We have a live-in nanny for our kids
> gince our work hours don\'t work with daycare hours. The

> increase of min wage to $10.25 will cost us over $350 net

> monthly. With the increase of min wage wouldn\'t it make sense
> to increase the room and board allowace from $325 to $425 or
> higher since the cost of housing and utilities is also

> increasing. Another solution would be to increase the dependant
> credit for each child to $10,000 from the $7,000 for a larger

> tax credit to assist with the increasing cost of child care.

>

> Captcha code; s15

-

> User IP Address 5.22

B

> Date Submitted: Apr-27-2011 10:50 pm

>

>
>
>
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Ref: 93723

s.22

po:  Premier Christy Clark
Premier@gov.be.ca

Honourable Kevin Falcon
Minister of Finance
FIN.Minister@gov.be.ca

Dear 520

Thank you for your email of April 27, 2011, to Premier Christy Clark regarding the
provincial minimum wage and the regulations atfecting the employment of live-in
caregivers. As Minister of Labour, Citizens’ Services and Open Government, I am
pleased to be able to respond directly to your correspondence.

The decision to inciease the minimum wage followed a process of Minisiry of Labour,
Citizens’ Services and Open Government (Ministry) consultation with stakeholders and
economic experts on their views about the issue. You can review the summary of the
consultation at;

3

http://www.labour.gov.be.calesb/docs/Stakeholder Engagement Report.pdf.

After completing the consultation, Government decided that after almost fen years, it was
necessary to phase in a meaningful increase to the minimum wage in order fo benefit
many low income individuals and families in British Columbia.

I also understand that as an employer of a live-in caregiver the increased minimum wage
could mean an additional cost for you and yowr family, As such, you have suggested
raising the maximum room and board allowance. The Employmient Standards Actf (Act)
includes provisions to protect an employee’s wage from inappropriate deductions such as
an employer’s cost of doing business. In the case of live-in caregivers, such as nannies,
government policy recognizes that the provision of room and board is a cost to the
employer that should in fact be recognized, to a certain extent, as included in the value of
an employee’s payment for services. The intent of the preseribed maximum deduction
for room and board is to acknowledge this fact and is ume]ated to policy considerations
specific to changes in the minimum wage rates,

That being said, Government recognizes your concern that any increase in the minimum
wage will have some negative impact on certain employers who are faced with higher
labour costs.
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I appreciate your input on these matters and your views will be considered as the
Ministry engages in its ongoing review to ensure that the Act continues to reflect the
reality and needs of employees and employers in 21 century workplaces.

[ understand that your email was also sent to the Honourable Kevin Falcon, Minister of
Finance, so that he is aware of your concerns about child care tax deductions/credits. I
have taken the liberty of copying Minister Falcon on my response to you, for his review
and consideration,

Again, thank you, for taking the time to write and share your conceins.

Yours truly, ‘

§W
Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government
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From: s.22
Sent: sunoay, May 1, 2ULl 942 M
To: OfficeafthePremier. Office PRFM:FX

Cc: s.22
Subject: rremier 1or Working Faminess ¢

Dear Ms. Clark,

When you first took office, you proclaimed yourself a Premier for working Familes. Good
stuff...

Shortly after, you made an announcement increasing the Minimum Wage within the Province.
Although, I can not disagree that the minimum wage should be increased, I believe greater
insight into the programs and situations that this increase affects, should have been looked into
more.,

We have 2 children, and both myself and my wife work, Full time paid care for our children is a
must, as we do not have family which are able to help out. In order to meet our work schedules
as well as juggle our kids school times, we decided to have a live-in Nanny.

The increase in the minimum wage, directly hits our pocket book and will hit it hard,
When the wage is increased to $8.75, it costs us $30/week. Manageable.

When the wage will be increased to $10.25, it will cost us an extra $4,680/year!! I can't speak
for everybody else in the province, but neither myself, nor my wife received a wage increase of
this amount. There has been no increase to the amount we can deduct for room and board on a
weekly basis ( it's higher in Ontario than in B.C. by the way ), nor has there been an increase in
the amount we can claim for childcare expenses. I can only assume that the average cost of
daycare within the province will also rise due to these circumstances.

We have spoken with other families who share the same concerns, and obviously, nobody is
hearing them.

Chalk this situation up to one less family vacation or sports program that our family can afford
this year.

I find it hard to believe that the government has not heard of this concern before, is this going to
be addressed, or, do we have to accept this much like we have to accept a Toll over the new Port
Mann Bridge?

Yours truly,

s.22
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Ref: 93725

s.22

pc:  Premier Christy Clark
Premier@gov.be.ca

Honourable Kevin Falcon
Minister of Finance
FIN.Minister@gov.be.ca

Dear M .22

Thank you for your email of May 1, 2011, to Premier Christy Clatk, regarding the
provincial minimum wage. As Minister of Labour, Citizens’ Services and Open
Government, I am pleased to be able to respond directly to your correspondence,

The decision to increase the minimum wage followed a process of Ministry of Labour,
Citizens’ Services and Open Government (Ministry) consultation with stakeholders and
economic expetts on their views about the issue, You can review the summary of

the consultation at:

http://www.labour.gov.be.ca/esb/docs/Stakeholder Enpgagement Report.pdf.

After completing the consultation, Government decided that after almost ten years, it was
necessary to phase in a meaningful increase to the minimum wage in order to benefit
many Jow income individuals and families in British Columbia.

I do understand, howevey, that as an employer of a live-in caregiver the increased
minimum wage could mean an additional cost for you and your family. As such, you
have suggested raising the maximum room and board allowance, The Employment
Standards Act (Act) includes provisions to protect an employee’s wage from
inappropriate deductions such as an employer’s cost of doing business. In the case of
live-in caregivers, such as nannies, government policy recognizes that the provision of
room and board is a cost to the employer that should in fact be recognized, to a certain
extent, as included in the value of an employee’s payment for services. The intent of the
prescribed maximum deduction for room and board is to acknowledge this fact and is
mnrelated to policy considerations specific to changes in the minimum wage rates,

That being said, Government recognizes your concern that any increase in the minimum
wage will have some negative impact on certain employers who are faced with higher
labour costs,
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I appreciate your input on these matters and your views will be considered as the
Ministry engages in its ongoing review to ensure that the Act continues to reflect the
reality and needs of employees and employers in 21 century workplaces.

I understand that your email was also sent to my colleagne, Honourable Kevin Falcon,
Minister of Finance, so that he is aware of your concerns about the amount you can claim
for childcare expenses. I have taken the liberty of copying Minister Falcon on my
response to you, for his review and consideration,

“Again, thank you, for taking the time to write and share your concerns.

's‘;truly/’ ‘

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government
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----- Original Message -----

-From: s.22

Date: Tuesday, May 3, 2011 10:03 pm

Subject: New Message from Christy Clark Premier website
To: christy@christyclark.ca

Somecne has filled out the form on the Christy Clark Premier
website. Below are the details.

Senders Name: s.22

Email Address: $.22

Message: Increasing the minimum wage will have a very positive impact on low income earners - for
that | thank you. Although business people will be predicting dire days ahead, they all know that $8.00
an hour hasn't been a living wage for a very long time. Now, there is another area of labour law in BC
that requires reform in order to protect restaurant workers whose tips are being kept by their
employers, Tips, unlike wages, receive no protection under current labour law. This allows employers to
steal servers' tips with impunity. When you add 15-20% to your restaurant bill - do you imagine that this
is going to the server? Increasingly, restaurants are keeping the majority of the tips and the server is not
even permitted to know what the take for the day is. Gone are the days when servers tipped themselves
out and everyone knew the day\'s gross receipts. The lack of regulation concerning tips, combined with
the large influx of young workers under the Immigration Dep\'t work permit program, means that
servers have very little protection when it comes to receiving their fair share of the tips. It is up to the
restaurant owner's discretion as to whether he/she will tip out the servers. The public remains unaware
of this deception on the part of restaurant owners who choose to pay themselves from the tip pool. We
need ?egis[ation that will protect restaurant workers' tips from unscrupulous owners' work practices,
Thanks for listening,

Captcha code s-15
User IP Addres: 5.22

Date Submitted: May-03-2011 10:03 pm
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Ref: 93686

s.22

Dear S22

Thark you for your email of May 3, 2011, to Premier Christy Clark, regarding the
recently announced changes to the British Columbia (BC) minimum wage and expressing
your support for the specific regulation of gratuities in the restaurant sector. As the
Minister of Labour, Citizens® Setvices and Open Government, I am very happy to
respond on behalf of the Premier and I appreciate you taking the time to express your
views on these matters,

In your email you express concerns about restaurant employer practices relating to
gratuities. You are correct that under the BC Employment Standards Act (ESA),
gratuities are generally not treated as wages since they are not paid by the employer to the
employee for work performed. However, it is worth noting that under section 21(3) of
the ESA, an employer may not use tips to cover a business cost, Gratuities used to pay an
employer’s business costs are deemed by this section to be wages under the Act. an
employee is charged any business costs whatsoever the Employment Standards Branch
can ¢ollect that money as unpaid wages from the employer, Amounts deducted in
coniravention of this section, or payments an employer has required an employee to make
on behalf of the employer, are considered to be wages and can be recovered under the
ESA. This includes any money paid out of an employee’s gratuities.

For more information on the definition and freatment of “wages” under the ESA you may
wish to view the relevant sections of the employment standards policy interpretation
manual at; hitp://www.labour.gov.be.calesb/igm/esa- -esa-s1-wages.htm and
hitp://www.labour,gov.be.ca/esb/ipm/esa-part-3/igm-esa-s-21.htim

I hope this information goes some way to addressing your concerns. While there are no
plans at this time to introduce additional regulations dealing with gratuities, your
comments will be taken into consideration during any future discussion on the issue.
Again, thank you for taking the time to write,

Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government
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From: g2

Sent: Tuesday, May 17, 2011 10:10 AM
To: OfficeofthePremier, Office PREM:EX
Subject: Views regarding the minimum wage increase

Good Morning

I have a full service restaurant that does not service liquor. I would like to know how my
government is helping me. Not only have I been hit with additional HST tax this year I am now
being hit with a huge increase to my payroll. I understand you have made exceptions for
restaurants that serve alcohol, but what about the rest of us? My servers make generous amounts
of gratuities and now will be making up to $10.25 by next year. 1 feel this is unfair to small
businesses that are working hard to support the economy. But with the way our government is
handling things we will be out of business sooner rather than later.

Can you please tell me what my options are?

Tl neals vemaa

s.22
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From: Minister, LCTZ LCTZ:EX

Sent: Friday, June 24, 2011 3:43 PM

To s.22

Cc: OfficeofthePremier, Office PREM:EX

Subject: 93811 - Response letter from the Ministry of Labour, Citizens' Services and Open Government

Ref: 93811

s.22

Dear 822

Thank you for your email of May 17, 2011, to Premier Christy Clark. The Premier forwarded
me your email so that I could respond directly to the specific issue you raised regarding the
British Columbia (BC) minimum wage. As the Minister of Labour, Citizens’ Services and Open
Government, 1 appreciate you taking the time to express your concerns and I understand that as a
small business owner, this issue has a direct impact on your business, '

As you are aware, Government announced that BC’s minimum wage will increase in three stages
to $10.25 by May 1, 2012. For more complete details on the minimum wage changes, you may
wish to view the information provided on the Employment Standards Branch website:
www.labour.gov.be.calesb/ .

The decision to increase the minimum wage followed a process of Ministry of Labour, Citizens’
Services and Open Government consultation with stakeholders and economic experts on their
views about the issue. As a result of those discussions, it was determined that job impacts are
minimized when minimum wage increases are done incrementally over time. However, it is
recognized that any increase in the minimum wage will have some negative impact on some
employers who are faced with higher labour costs. That said, Government has decided that after
almost ten years, it is necessary fo phase in a meaningful increase to the minimum wage in order
to benefit many low income individuals and families across the Province of British Columbia.

In your email you comment specifically about the liquor server wage not applying to servers who
do not serve liquor (such as those employed at your establishment) but who may stili receive
gratuities. The liquor server wage was modelled on the Ontario regulation in recognition that
liquor servers make up a substantial portion of hospitality workers who earn significant
gratuities. Government understands that in many cases workers who are not liquor servers will
receive gratuities but will still be subject to the regular minimum wage.

Again, thank you for taking the time to write and share your concerns.

Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government
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CCPA
CANADIAN CENTRE

for POLICY ALTERNATIVES
BC Office

research = analysis = soltions

" . Honourable Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government -
" PO Box 9594 STN PROV GOV’I‘ - &
Victoria, BC -
vaw 9K4 .

‘Dear Ms, Cadieux,

Congratulations on your recent appointment as Minister of Labour, Citizens Services and
Open Government. I'm writing to draw your attention to some recent studies that provide
key background information and practical recommendations relevant to your new portfolio,

The following research repor_té are attached for your consideration:

*  Cultivating Farmworker Rights: Ending the Exploitation of mmigrant and Migrant
‘Farmworkers in BC '
* Eroding Worker Protections: BC's New ‘Flexible’ Employment Standards
¢ Child and Youth Employment Standards: The Expel ience of Young kaels Under
British Columbia’s New Policy Regime : _
¢ A Poverty Reductlon Plan for BC

i wnuld heé happy to meet with you to discuss these or any othet of our projects that may be
of mtel est {o you as you undertake yom new duties. . :

[ would like to close by addmg further congr atulations to your govm nment foz the Iecent
decisionto increase BC's minimum wage.

: Slncerely,

MAM,\,

Seth Klein
Executive Director
Canadian Centre for Policy AIternatwes BC Off‘ ice

1400 - 207 West Hastings Street » Vancouver, BC V6B 1H7 =

tel: 604-801-5121 ¢ fax: 604-801-5122 « ccpabc@policyalternatives.ca » www.policyalternatives.ca aﬁac Gunny 270

11-00035




M]N‘I‘STR-Y OF LAB_OU_R )
MAR 23200

MINISTER'S SIGNATURE 1D

1 DIRECT REPLY . MAD

CPEvID Acod FILE O
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BRITIS H
COLUMBIA

Refr 93400

JUN 03 2011

Seth Klein

Executive Director |
Canadian Centre for Policy Alternatives — BC Office
1400-207 West Hastings Street

Vancouver, BC V6B 1H7

Dear Mr. Klein:

Thank you for your recent congratulatory leiter, as well as the recent research reports you
provided in relation to my ministerial portfolio. As the Minister of Labour, Citizens’ Services
and Open Government, I am pleased to be able to respond dlrectly and I appreciate you taking
the time to write to me and provide this information.

As I carry out my duties, 1 look forwatd to working with you and the Canadian Centre for Policy
Alternatives on areas of mutual interest.

1 also appreciate your comments on the increases to the minimum wage, As you are aware, this
is part of Government’s Families First agenda and we appreciate the input that you provided
during our consultation process. If you are interested, the Factsheets on the minimum wage are
available on the Employment Standards Branch website at: htip://www.labour.gov.be.ca/esb/

Again, thank you very much for the research reports and your congratulations and I look forward
to working with you in the future,

Yours truly,

Steph ie Cadieu
Minister of Labour, Citizens’ Services and Open Government

" Ministry of ' Office of Mailing Address: Telephone: 250 952-7623
Labour, Citizens’ Services the PO Box 9068 Stn Prov Govt Facsimile: 250 952-7628
and Open Government Minister Victorla BC VW 9E2

e-mail: LOTZ Minister@gov.be.ca
website: www.gov.be.calcitz/ Page188
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From: S22

Sent: Saturday, May 14, 2011 1:28 PM
To: OfficeofthePremier, Office PREM:EX
Subject: Minimum Wage rate for Liguor Servers

Dear Minister,

I work in a family restaurant as a server and approximately once a week [ will serve a glass of
wine or beer to a customer. My question is:

IF | GET THE HOSTESS TO SERVE THE SAME GLASS OF WINE OR BEER THEY ARE PAID THE
REGULAR MIN WAGE, THEN WHY | WILL BE PAID THE MIN WAGE FOR LIQUOR SERVERS? | do
not understand the discrepancy especially as | am tipping out to my hostess, so they are
receiving tips.

Confused Server
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BRITISH

COLUMBIA
The Best Place on Earth
Ref: 93772
May 30, 2011
s.22

Your ¢-mail of May 14, 2011 which was referred to the Honourable Stephanie Cadieux, Minister of
Labour, Citizens’ Services and Open Government has been forwarded to me for a direct response.

The Employment Standards Act (the Act) provides a framework to ensure that employees in British
Columbia receive at least basic standards of compensation and conditions of employment. Your question
concerning the new liquor server wage rate is a matter of statutory interpretation and the Director of
Employment Standards is responsible for all aspects of the interpretation and application of the Act.

The new liguor server minimum wage applies to employees whose primary employment duties are as a
server of food and drink, and where these employees also serve liquor as a regular part of their duties. If
the individual is not primarily functioning as a server or does not serve liquor on as a regular part of their
duties then the regular minimum wage rate would apply. Since the primary duties of the person described
in your question is to function as a hostess, even though they may occasionally serve liquor, they do not
meet both requirements necessary for the liquor server minimum wage to apply. In the same way, a
person who is primarily employed as a server but does not serve liquor would also not be subject to the
liguor server minimum wage.

Whether tips are shared does not determine whether an employee can be paid the liquor server minimum
wage. Also, an employer may always choose to pay more than the minimum wage set out in the Act.

In order to further assist you I have attached our Minimnn Wage Rate for Liquor Servers factsheet which
provides additional details and examples of the how the provision applies in different circumstances.

If you would like further information, T would encourage you to look at our website at
hitp://www.labour.gov.be.ca/esb/. You may also phone our toll-free Information Line at 1-800-663-3316
to speak to an agent 8:30 to 4:30 Monday to Friday.

[ trust this information has been of assistance and clarifies how the liquor server minimum wage is
applied.

Yours truly,

Pat Cullinane
Director of Employment Standards

Ministry of Labour, Citizens’ Office of the Director Maifing Address: Location:
Services and Open Government Employment Standards Branch PO BOX 9570 Stn Prov Govt Suite 200, 800 Douglas Steeet
Victoria BC  V8W 9K1 Telephene: (250) 387-3300

Website: www.lzbour.gov.be.ca/esh Facsimile: {250) 3669480
LBR-2011-00035




From: s.22

Sent: Saturday, May 14, 2011 11:58 AM

To: Minister, LCTZ LCTZ:EX: XT:Caesar, Michelle LCLB:IN; Routiey.MLA, Douglas G LASS:EX;
letters@timescolonist.com; S22

Subject: Min wage

Honourable Stephanie Cadieux

Dear Honourable Cadicux,

I am a small business owner with 15 staff working in Nanaimo.

The concern I would like to bring to your attention is the new legislation on minimum wage.
Although in theory T am pleased with higher wages, my concerns are based on some of the
direct influences these wages will have on business as well as on the average customer that we
now service.

I have always paid above minimum wage for all my staff, but I obviously pay different staff
different rates based on experience, age and ability. When I have to pay all staff $10.25 next
year at this time, I will no longer hire high school students when I have to pay these people the
same pay as I do with my staff that work full time. Why should a fifteen year old starting a new

job get paid the same as a trained staff? Why would a new staff start off being paid the same rate
of pay as someone who is fully trained in our procedures.

I would like to suggest that the new legislation be amended and consider age and experience in
regard to rate of pay. As a parent of four working aged children and as an employer I fear that
this new legislation will hinder economic growth as businesses raise prices to cover costs, stop
hiring young people and have to pay higher premiums for both source deductions as well as work
safe.

Thank you for your time and consideration.

s.22
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Ref: 93690

S22

s.22

Dear S22

Thank you for your email of May 14, 2011, regarding the British Columbia (BC) minimum
wage. | appreciate you taking the tfime to express your concerns and I understand that you are a
small business owner and that this issue has a direct impact on your business,

As you are aware, Government announced that BC’s minimum wage will increase in three stages
to $10.25 by May 1, 2012, In addition, as of May 1, 2011, the training wage was repealed.
Finally, a special minimum wage for liquor servers is being phased in, beginning May 1, 2011, at
$8.50 and rising to $9.00 by May 1, 2012. For more complete details on the minimum wage
changes you may wish to view the information provided on the Employment Standards Branch

website: www.labour.gov.be.calesb/ .

The decision to increase the minimum wage followed a process of Ministry of Labour, Citizens’
Services and Open Government consultation with stakeholders and economic experis on their
views about fhe issue. As a result of those discussions, it was determined that job impacts are
minimized when minimum wage increases are done incrementally over time, However, it is
recognized that any increase in the minimum wage will have some negative impact on certain
employers who are faced with higher labour costs. That said, Government has decided fhat after
almost ten years, it is necessary to phase in a meaningful increase to the minimum wage in order
to benefit many low income individuals and families across the Province of British Columbia,

In your email, you suggest amending the minimum wage regulation to establish a minimum rate,
or rates, which are connected to an employee’s age and experience. At this time there are no
plans to change the minimum wage regulation, However, your suggestions will be considered in
any future discussions about the issue.

Again, thank you for taking the time to write and share your concerns,

Yours truly, -~
ad
Stephanie Cadieux

Minister of Labour, Citizens® Services and Open Government
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From: S

Sent: May 17, 2011 9:39 AM
To: Cadieux.MLA, Stephanie
Subject: Minimum wages increase and Nannies

Dear Stephanie,

I am writing concerning the increase in minimum wages.  Although I think the
wage increase in overdue as a working mom I am going fto find these increases
extremely hard personally. With three children and the oldest with special
needs we have found the live-in nanny route the only viable option for us. Now
the rate is not only going to increase but increase dramatically over the next
year,

With the first increase we will have to pay about an extra 140 per month. fine.
With the second increase it again and it will be an extra 282.0@ per month.
ouch!

With the 2012 increase it will cost us an extra 424.80 per month. Too much to
handle.

(compared to the wages in april 2611)

As a parent that is hard to swallow. I actually don't know if I will be able to
afford this at all. Which honestly is stressing me out. So my question is how
is the government going to help parents? Are tax write offs for child care
going to increase? Are we going to be able to charge a little more for room and
board?

My 94 year old grandmother also has a live-in care giver. She is on a fixed
income. Is already in the hole each month needing the extra help. This increase
is also going to hurt her.

With minimum wage increasing what about the consequences for those it effects
like working parents and the elderly using live-in child care? How are we going
to be helped to ease the effect of these major changes? The federal government
has already made changes that is making it harder to get live-in care givers and
made it more costly. Now the provincial government has made it unaffordable.

Thanks for taking the time to read my concerns.

s.22
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From: Minister, LCTZ LCTZ:EX

Senf-- Mand=aw Tirna 27 2011 10:21 AM

To:!' s.22

Cc: Minister, FIN FIN:EX

Subject: 93954 Response letter from the Ministry of Labour, Citizens' Services and Open Government

Ref: 93954

s.22

Dear s:22

Thank you for your email of May 17, 2011, regarding the provincial minimum wage. As
Minister of Labour, Citizens’ Services and Open Government, I am pleased to be able to respond
directly to your correspondence and | appreciate you taking the time to write.

The decision to increase the minimum wage followed a process of Ministry of Labour, Citizens’
Services and Open Government consultation with stakeholders and economic experts on their
views about the issue. Government decided that after almost ten years, it was necessary to phase
in a meaningful increase to the minimum wage in order to benefit many low income individuals
and families in British Columbia, I appreciate you taking the time in your email to express your
support for the increase.

I also understand that for employers of live-in caregivers, the increased minimum wage could
mean an additional cost. As such, you have inquired about raising the maximum room and board
allowance. The Employment Standards Act (Act) includes provisions to protect an employee’s
wage from inappropriate deductions such as an employer’s cost of doing business. In the case of
live-in caregivers, such as nannies, government policy recognizes that the provision of room and
board is a cost to the employer that should in fact be recognized, to a certain extent, as included
in the value of an employee’s payment for services. The intent of the prescribed maximum
deduction for room and board is to acknowledge this fact and is unrelated to policy
considerations specific to changes in the minimum wage rates.

That being said, Government recognizes your concern that any increase in.the minimum wage
will have some negative impact on certain employers who are faced with higher labour costs.

Your input on these matters is appreciated and your views will be considered as the Ministry
engages in its ongoing review to ensure that the Act continues to reflect the reality and needs of
employees and employers in 21% century workplaces.
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With respect to your question about tax credits for child care costs, I have forwarded your letter
to my colleague the Honourable Kevin Falcon, Minister of Finance, so that he is aware of your
concerns,

Again, thank you for taking the time to write and share your concerns.
Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government

From: .22
Sent:!: may 1/, 201l 9:39 AM
To: Cadieux.MLA, Stephanie
Subject: Minimum wages increase and Nannies

Dear Stephanie,

I am writing concerning the increase in minimum wages.  Although I think the
wage increase in overdue as a working mom I am going to find these increases
extremely hard personally, With three children and the oldest with special
needs we have found the live-in nanny route the only viable option for us. Now
the rate is not only going to increase but increase dramatically over the next
year.

With the first increase we will have to pay about an extra 14@ per month. fine.
With the second increase it again and it will be an extra 282.06 per month.
ouch!

With the 2012 increase it will cost us an extra 424.80 per month. Too much to
handle,

(compared to the wages in april 2011)

As a parent that is hard to swallow. I actually don’'t know if I will be able to
afford this at all. Which honestly is stressing me out. 350 my question is how
is the government going to help parents? Are tax write offs for child care
going to increase? Are we going to be able to charge a little more for room and
board?

My 94 year old grandmother also has a live-in care giver. She is on a fixed
income. Is already in the hole each month needing the extra help. This increase
is also going to hurt her,

With minimum wage increasing what about the consequences for those it effects
like working parents and the elderly using live-in child care? How are we going
to be helped to ease the effect of these major changes? The federal government
has already made changes that is making it harder to get live-in care givers and
made it more costly. Now the provincial government has made it unaffordable.
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Thanks for taking the time to read my concerns.

s.22
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From: Minister, LCTZ LCTZ:EX

Sent: Friday, June 24, 2011 3:43 PM

To: $.22

Cc: OfficeofthePremier, Office PREM:EX

Subject: 93811 - Response letter from the Ministry of Labour, Citizens' Services and Open Government

Ref: 93811

s.22

Dear Ms, %2

Thank you for your email of May 17, 2011, to Premier Christy Clark. The Premier forwarded me your
email so that | could respond directly to the specific issue you raised regarding the British Columbia (BC)
minimum wage. As the Minister of Labour, Citizens’ Services and Open Government, | appreciate you
taking the time to express your concerns and | understand that as a small business owner, this issue has
a direct impact on your business.

As you are aware, Government announced that BC's minimum wage will increase in three stages to
$10.25 by May 1, 2012, For more complete details on the minimum wage changes, you may wish to
view the information provided on the Employment Standards Branch website;
www.labour.gov.bc.ca/esb/ .

The decision to increase the minimum wage followed a process of Ministry of Labour, Citizens’ Services
and Open Government consultation with stakeholders and economic experts on their views about the
issue. As a result of those discussions, it was determined that job impacts are minimized when
minfmum wage increases are done incrementally over time. However, it is recognized that any increase
in the minimum wage will have some negative impact on some employers who are faced with higher
labour costs. That said, Government has decided that after almost ten years, it is necessary to phase in
a meaningful increase to the minimum wage in order to benefit many low income individuals and
families across the Province of British Columbia.

in your email you comment specifically about the liguor server wage not applying to servers who do not
serve liquor (such as those employed at your establishment) but who may still receive gratuities. The
liquor server wage was modelled on the Ontarlo regulation in recognition that liquor servers make up a
substantial portion of hospitality workers who earn significant gratuities. Government understands that
in many cases workers who are not liquor servers will receive gratuities but will still be subject to the
regular minimum wage.

Again, thank you for taking the time to write and share your concerns.

Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government

s.22
From

Sent: Tuesday, May 17, 2011 10:10 AM
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To: OfficeofthePremier, Office PREM:EX
Subject: Views regarding the minimum wage increase

Good Morning

I have a full service restaurant that does not service liquor. { would like to know how my government is
helping me. Not only have | been hit with additional HST tax this year | am now being hit with a huge
increase to my payroll. | understand you have made exceptions for restaurants that serve alcohol, but
what about the rest of us? My servers make generous amounts of gratuities and now will be making up
to $10.25 by next year. | feel this is unfair to small businesses that are working hard to support the
economy. But with the way our government is handling things we will be out of business sooner rather
than iater.

Can you please tell me what my options are?

Thank you

s.22
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From: Minister, LCTZ LCTZ:EX

e FPulda. . Tisema ™A AT A ALTO PRA
Sen

To: S22
Cc: Uficeottherremier, Otfice PREM:EX
Subject: 93809 - Response letter from the Ministry of Labour, Citizens' Services and Open Government

Ref: 93809

s.22

DearMr  s22

Thank you for your email of May 19, 2011, to Premier Christy Clark. The Premier forwarded
me your email so that T could respond directly to the specific issue you raised regarding the
British Columbia (BC) minimum wage. I appreciate you taking the time to express your
concerns about the recent minimum wage increase and I understand that as a small business
owner this issue has a direct impact on your business.

As you are aware, Government announced that BC’s minimum wage will increase in three stages
to $10.25 by May 1, 2012. In addition, as of May 1, 2011, the training wage was repealed.
Finally, a special minimum wage for liquor servers is being phased in, beginning May 1, 2011, at
$8.50 and rising to $9.00 by May 1, 2012. For more complete details on the minimum wage
changes you may wish to view the information provided on the Employment Standards Branch
website: www.labour.gov.bc.ca/esb/ .

The decision to increase the minimum wage followed a process of Ministry of Labour, Citizens’
Services and Open Government consultation with stakeholders and economic experts on their
views about the issue. As a result of those discussions, it was determined that job impacts are
minimized when minimum wage increases are done incrementally over time. However, it is
recognized that any increase in the minimum wage will have some negative impact on certain
employers who are faced with higher labour costs. That said, Government has decided that after
almost ten years, it is necessary to phase in a meaningful increase to the minimum wage in order
to benefit many low income individuals and families across the Province of British Columbia.
Again, thank you for taking the time to write and share your concerns.

Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government
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From: 5.22

Sent: rriudy, May 40, 2oLl Lli/4 AM

To: OfficeofthePremier, Office PREM:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Message for: premierfigov.bc.ca

Senders Name .22

Email Address: s.22

s.22

19 May 2011

Honourable Christy Clark, Premier
Parliament Buildings Victoria, BC V8V 1X4

Not Responsive

Minister,

Not Responsive
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Not Responsive
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Not Responsive

4, Proposed minimum wage increase

As an employer I firmly believe in rewarding people more for their worth and for
a job well done however, this is coming too soon on the heels of the price
increase from the HST. We would have to increase our prices again in order to
compensate a wage increase. Add all these things together and the domino effect
on business is becoming increasingly precarious. Once again resulting in a
decrease in business.

Quite frankly, given all of these setbacks, roadblocks and countless impediments
would the Province become a small business owner? Given that the backbone of the
province is dependant on the continuation of such small enterprise it would seem
rational, nay responsible that the province do its utmost to assure that small
business continue at least. 1In closing, as you can tell, we are all feeling the
negative effects of these changes, I am asking that our government please look at
changing a few of these new policies. Begin with the return of the wholesale
pricing on alcohol.

These are my thoughts and I appreciate having the opportunity to express and
share them. Please let us keep the lines of communication open.
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I am,
Sincerely

s.22

Honourable Christy Clark, Premier

Honourable Colin Hansen, Minister of Finance & Minister Responsible for
Small Business

Honourable Bill Bennett, Constituency Office, Cranbrock, BC
Captcha code: s15

Hser IP Address: §.22

Date Submitted: May-20-2011 11:24 am
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Again, thank you for your comments. It was good to hear from you.

From: s.22

Sent: Saturday, June 25, 2011 7:57 AM

To: OfficeofthePremier, Office PREM:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website, Below are
the details.

Message for: premier@gov.bc.ca

Senders Name: §.22
Email Address: 5.22

Message: Dear Ms Clark,
I hope this gets past your screeners.
I have come to the relization that althoush T love vour new minimum waee raise
because I have voungins who work at S22

§22 my kidswill enjoy a raise come May 2612.It
hascome to my attention however that ligiour servers are not going to enjoy the
same standard of raise in wage. Ms Clark that is a mistake. Did you know that in
a bar if a fight breaks out and the bouncers eject people that if they have a
bill the server will be on the hook to pay it? I did not know this. If a server
must pay it out of her or his pocket...what does that do to the minimum wage? it
makes it less, right.
Lots of young people have to work in crappy bars and pubs with lousy bosses I
hope the Government of the people will please try to make it fair for them too.
I have 20yr old kids and one left to Graduate and we have been lucky enough to
not have them work in the c<rappy boecze slinging world but we as parents worked
hard to educate them and support them but not all kids have the support at home
or anywhere else. I just want to ask you to give it a re think. Please,
I would like a response back.

Captcha code:  s.15
User IP Address: s.22

Date Submitted: Jun-25-2811 7:57 am
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From: LBR, Labour Division LSC:EX

Sent: Thursdav. Julv 7. 2011 4:30 PM

To: S22

Cc: OfficeofthePremier, Office PREM:EX

Subject: Ref: 94113 - Response from the Ministry of Labour, Citizens' Services and Open Government

Ref: 94113

s.22

Dear s.22

Thank you for your email dated June 25, 2011, to Premier Christy Clark, regarding the minimum
wage for liquor servers. As the Deputy Minister of Labour, at the Ministry of Labour, Citizens’
Services and Open Government, I am pleased to respond on behalf of Premier Clatk and I
appreciate you taking the time to express your views on this matter.

Your support for the general increase in the minimum wage is greatly appreciated. Government
recognizes that after almost ten years, it is necessary to phase in a meaningful increase to the
minimum wage in order to benefit many low income individuals and families across the Province
of British Columbia.

In your email, you raise a concern that the minimum wage for liguor servers, which will rise to
$9.00/hour on May 1, 2012, will not match the increase fo the genelaI minimum wage, which
will rise to $10. 25/hour on May 1, 2012.

One of the concerns that Government had about a substantial minimum wage increase was
employers, particularly in the food and beverage sector, would be forced to lay off staff or reduce
hours as a result of higher labour costs. This issue and others related to the employment
standards system were discussed by the Ministry of Labour, Citizens’ Services and Open
Government during consultation with stakeholders and economic experts. As a result of this
consultation, it was decided that creating a separate minimum wage for employees who serve
liquor directly to customers or guests in licensed premises as a regular part of their work would
allow the general minimum wage to increase while maintaining and supporting jobs in the food
and beverage sector.

For more information on the liquor server wage, you may wish to view the Employment
Standards Branch factsheet at:

http://www.labour.gov.be.ca/esb/facshts/pdfs/Minimum%20Wage%20-
%20Liquor%20Server.pdf

You can also view the Summary Report on the Employment Standards Stakeholder Engagement
Process at:

http://www.labour.gov.be.ca/esb/docs/Stakeholder Engagement Report.pdfl
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In relation to your concern about servers being forced to cover the cost of customers’ unpaid
bills, the Employment Standards Act (Act) prohibits an employer from deducting any costs of
doing business from an employee’s wages. This would include the circumstances you have
described where a patron is ejected from a business or any other circumstance where a patron
leaves the premises and fails to pay his or her bill. The recent changes to the minimum wage had
no impact on these rules and it remains a violation of the Act for an employer to either directly or
indirectly require an employee to cover any costs associated with operating the business.

If an employee has a circumstance where money is deducted from his or her wages, or if
payment from the employee to the employer is required in relation to the circumstances you have
described, the employee may file a complaint with the Employment Standards Branch (Branch).

Should you have any further questions or require clarification, please contact the Branch’s toll
free Information Line at 1-800-663-3316 or access the website at www.labour.gov.be.ca/esb.
For your convenience I have also attached a link to the relevant factsheet which addresses the
issue of deductions from employee wages:

http://www.labour.gov.bc.ca/esb/facshis/pdfs/deductions_wage.pdf

Again, thank you for taking the time to write and share your concerns and I hope you find this
information helpful.

Yours truly,

Rob Lapper, Q.C.

Deputy Minister of Labour
Ministry of Labour, Citizens’ Services and Open Government

----- Original Message-----

From: QOfficeofthePremier, Office PREM:EX

Sent: Tuesdav. June 28. 2811 1:48 PM

To: s.22

Cc: Minister, LCTZ LCTZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding the recent announcement of a raise to the
minimum wage.

We appreciate the time that you have taken to share your thoughts with us. We
understand you are concerned with the decision to make a separate minimum wage
for liguor servers. Your comments will be shared with the Honourable Stephanie
Cadieux, Minister of Labour, Citizens’ Services and Open Government, so that she
is aware of your views as well.
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From: Tanner, Michael A LBR:EX

Sent: Fridav. Julv 8. 2011 1:53 PM

To: s.22

Cc: Harper, Gillian LBR:EX; Nankivell, Nathan LBR:EX :

Subject: FW: RUSH - CLIFF# 94138 - .22 DMO respanse - NEW ASSIGNMENT
Importance: High

Hi s22 —|was asked to respond to your gquestions about minimum wage increases in British Columbia,

1. There is no particular or established formuta in BC for determining the level of minimum wage
increases, nor is it set in relation to a specific economic indicator such as CPl or LICO. When
increases have been made in the past, they have been set on a case-by-case basis and a number
of factors are usually taken into account which may include cost of living changes, the minimum
wage in other jurisdictions, the general state of the economy, etc.

2. Itis not mandated in legislation or otherwise that the minimum wage must be reviewed every X
years,

3. Not applicable.

| trust this will be of assistance. Please let me know if you need anything else and good luck with your
paper.

Michael Tanner

Director

i.abour Policy and Legislation Division

Ministry of Labour, Citizens' Services and Open Government (British Columbia)
Phone: {250) 356-7264

Fax: (250) 356-5335

E-mail: Michael. Tanner@gov.bc.ca

From

Sent: Friday, July 8, 2011 10:51 AM

To: Minister, LCTZ LCTZ:EX

Subject: BC Minimum Wage Rate Setting
Importance: High

Good afternoon,

s.22

My name i I was

provided this email by one of your Employment Standards Managers.

| have recently been asked to conduct research into how each jurisdiction across Canada sets their
minimum wage rate for the preparation on an Options Paper for my Minister.

I was wondering if you could answer a few questions about how BC goes about setting the minimum
wage rate:
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1. When decided the rate is there a particular formula you use? Or do you set it in relation to
economic indicators such as CP1 or LICO?

2. lsit mandated somewhere (i.e. in legislation or at the Minister’s discretion) that the minimum
wage rate be review every X years?

3. Why are reviews done every X number of years (if applicable)?
There is a rush for me to collect and compile this information ASAP and | greatly appreciate any
feedback in regards to my above questions.

Thank you kindly,

s.22
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From: Minister, LCTZ LCTZ:EX

Senf: Mnndav lulv 1R 2011 11'58 AM

To: s.22

Cc: OfficeofthePremier, Office PREM:EX

Subject: 94177 Response letter from the Ministry of Labour, Citizens' Services and Open Government

Ref: 94177

s.22

Dear Ms.] s.22

Thank you tor your emails dated July 1, 2011, and July 13, 2011, to Premier Christy Clark,
regarding the minimum wage for liquor servers. As the Minister of Labour, Citizens® Services
and Open Government, [ am pleased to respond on behalf of Premier Clark and I appreciate you
taking the time to express your views on this matter.

In your email, you raise a concern that the minimum wage for liquor servers, which will rise to
$9.00/hour on May 1, 2012, will not match the increase to the general minimum wage, which
will rise to $10.25/hour on May 1, 2012,

One of the concerns that Government had about a substantial minimum wage increase was that
employers, particularly in the food and beverage sector, would be forced to lay off staff or reduce
hours as a result of higher labour costs. This issue and others related to the employment
standards system were discussed by the Ministry of Labour, Citizens® Services and Open
Government during consultation with stakeholders and economic experts. As a result of this
consultation, it was decided that creating a separate minimum wage for employees who serve
liquor directly to customers or guests in licensed premises as a regular part of their work would
allow the general minimum wage to increase while maintaining and supporting jobs in the food
and beverage sector.

For more information on the liquor server wage, you may wish to view the Employment
Standards Branch factsheet at:

http://www.labour.gov.bc.ca/esb/facshts/pdfs/Minimum%20Wage%20-
%20Liguor¥e20Server.pdf

You can also view the Summary Report on the Employment Standards Stakeholder Engagement
Process at:

http://www.labour.eov.be.ca/esb/docs/Stakeholder Engagement Report.pdf
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Again, thank you for taking the time to write and share your concerns and I hope you find this
information helpful

Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government

————— Original Message-----

From: OfficeofthePremier, Office PREM:EX
Sent: Wednesday, July 13, 2811 2:58 PM
To: $.22

CC: PFILITED LT L | & L.\.IL..LX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding the minimum wage. We appreciate the time you
have taken to share your concerns with us,

We understand that while you agree with the increase overall, you have specific
concerns regarding the separate minimum wage for liquor servers. Your comments
will be shared with the Honourable Stephanie Cadieux, Minister of Labour,
Citizens’ Services and Open Government, so that she is aware of your views as
well. You will be hearing from Minister Cadieux’s office regarding your specific
guestions at the earliest opportunity.

Again, thank you for your comments.

From: $.22

Sent: weanesdaay, Juily 13, Zull 11:53 AM

To: OfficeofthePremier, Office PREM:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website, Below are
the details.

Message for: premierflgov.bc.ca
Senders Name: 5.22

Emaii Address: .22
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Message: I would really like a response to my e-mail I sent about minimum wage. I
dont understand why minimum wage is not minimum wage for everyone. Please let me
know why this was done like that. No response no vote. I worked from 7 a.m. till
noon but because i might sell a beer once a month my wage was only 8.58. The only
ones this helps is the restaurant owners who are making a bigger profit from
selling liquor and can pay thier staff less ?? Hope to hear from someone scon .
Thankyou

From: .22

Sent: Friday, July 1, 2011 9:19 PM

To: OfficeofthePremier, Office PREM:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Message for: premier@gov.bc.ca
Senders Nanme: s.22
Email Address: $.22

Message: i dont understand the new minium wage law. I want to know why everyone
doesnt get the same wage. I dont serve alcchol but think anyone who serves
obnoxious drinkers and other drinkers deserves to get same wage as me. You make
more than me so why cant someone else. the only one who benefits from this is the
business owner who makes more money selling alcohol and can pay his workers less.
DOES THIS MAKE SENSE??? No it doesnt and i think the minimum wage should be same
for everyone. The little guy who doesnt sell alcohol and doesnt make profit that
someone who does sell alcchol does has to pay a higher wage ?? Please let me know
that this crazy law will change and everyone will get same minimum wage. Please
send me an explanation . thankyou §.22

A5
Captcha code: ®

User IP Address: s.22

Date Submitted: 3Jul-©1-2011 9:18 pm

From: 8.22

Sent: Friday, July 1, 2011 2:19 PM
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To: OfficeofthePremier, Office PREM:EX
Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details.

Message for: premier@gov.bc.ca
Senders Name: .22

Email Address: <2

Message: i dont understand the new minium wage law. I want to know why everyone
doesnt get the same wage. I dont serve alcohol but think anyone who serves
obnoxious drinkers and other drinkers deserves to get same wage as me. You make
more than me so why cant someone else. the only one who benefits from this is the
business owner who makes more money selling alcohol and can pay his workers less.
DOES THIS MAKE SENSE??? No it doesnt and i1 think the minimum wage should be same
for everyone. The little guy who doesnt sell alcohol and doesnt make profit that
someone who does sell alcohol does has to pay a higher wage ?? Please let me know
that this crazy law will change and everyone will get same minimum wage. Please

send me an explanation . thankyou e

Captcha code: 15
User IP Address: $.22

Date Submitted: Jul-©1-2611 9:18 pm

Page212
LBR-2011-00035



From: e

Sent: Thursday, August 11, 2011 1:29 PM

To: Minister, LCTZ LCTZ:EX

Subject: Wage increase and plans for a break to employers

Hi,
I am an employer for whom the wage increase planned from $8 an hour to $10.25 by May 2012 will
prove hardships in employing individuals. In my case, we have live-in caregiver wages which will increase
dramatically. To offset costs of live-in caregivers employers have a Room & Board amount of $325.00 per
month , in BC, to deduct from wages costs. This is meant to eleviate costs for room and board, meal and
all related costs. Our property taxes have increased, utility taxes have increased, sales taxes have
increased and basically all related costs increased. With the dramatic minimum wage increase ...this just
pushes the issue further. And a little background information, a live-in caregiver is a necessity for us not
a luxury as we have a severely disabled child to care for.

I am wondering specifically about live-in caregivers; is the Roam and Board deductable amount $325
going to be increased? Is there any other financial breaks available for employers with wage increase and
living cost increases?

I have gone through Immigration Canada, Temporary Foreign Worker Unit, Service Canada and
Employment Standards BC and none take responsibility for governing the deduction amount stipulated to
us employers. So have turned to you to see if anything is in the works? Could you please look into this
and see if any changes are coming up? If no changes, what can we do to get that amount reviewed
given all costs it's meant to encompass have increased. Thank you so much for your time.

Regards,
s.22
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Ref: 94436

s.22

Dear Ms. s.22

Thank you for your email of August 11, 2011, regarding the recent changes to the
BC mintmum wage and expressing concerns about the related effect on you as an
employer of a live-in caregiver.

The decision to increase the minimum wage followed a process of Ministry of Labour,
Citizens® Services and Open Government consultation with stakeholders and economic
experts on their views about the issue. Government decided that after almost ten years, it
was necessary to phase in a meaningful increase to the minimum wage in order to benefit
many low income individuals and families in British Columbia,

I do understand that for employers of live-in caregivers, such as you, the increased
minimum wage could mean an additional cost. As such, you have suggested raising the
maximum room and board allowance. I appreciate your input on these matters and your
views will be considered as the Ministry engages in its ongoing review o ensure that the
employment standards law continues to reflect the reality and needs of employees and
employers in 21¥ century workplaces,

Again, thank you for taking the time to write and share your concerns.

Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens” Services and Open Government
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From: s.22
Sent: Wednesday, August 24, 2011 12:45 PM
To: Minister, LCTZ LCTZ:EX

Subject: RE: 94436 Response letter from the Ministry of Lahour, Citizens' Services and Open
Government

Hi Stephanie,
Thank you for your response.

To clarify, although minimum wage increase does compound financiai hardship for us emplyers. | was
hoping to look at Room and Board deduction amount by itself, From my understanding, all costs that the
Room and Board is meant to encompass {eg: property taxes,utility taxes and other related costs) have
increased over the years yet the Room and Board amount ($325) has stayed the same.

| appreciate that my concerns will be included in the ongoing review of these issues. But | also would
like to know when decission or reviews are being done so ! can figure out when to foliow up.

Thank you again for looking inot this.

Reagrds,

S22
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Honourable Stephanie Cadieux
PO Box 9086 Stn Provincial Government
Victoria, BC V8W 9E2

s.22

August 12, 2011
Drear Honourable Minister Cadieux,

I am writing on behalf of the many average families with small children in British Columbia who are
going to face a difficult choice in light of the upcoming increases to the minimum wage in B.C. As you
know, the minimuin wage in B.C. is in the process of increasing from $8/hour to $10.25/hour over a very
short time frame, This change is commendable, especially given the high cost of living in B.C. That said,
nannies hired under the federal Live-in Caregiver program are in a unique situation, in that their cost of
living is artificially sheltered.

Employer families are only able to charge $325 per month, which is very unrealistic in B.C. in 2011 yet
will have an additional wage increase of over $5000 per year to bear. Many of these families will struggle
with this financial burden in the face of a monetary windfall to the nannies.

An unintended consequence is that many of these employers, who until now have chosen live-in nannies
as ideal for their families, may need to lay-off these nannies because of the new financial burden. This
will leave many of these foreign workers in a precarious situation, as most of themn who come to Canada
under the Live-in caregiver program cannot work in any other capacity, and they also have a limited time
in which to work a certain number of hours or face expulsion out of Canada.

The employers too may have to re-assess their ability to be fully engaged in the workforce. With .
difficulties in finding day care availability, and now an inability to pay for a live-in caregiver, many dual-
income families may be forced to chose to have one of the parents stay home, leading to decreased
income for the family and decreased tax revenues for the Provincial and Federal governments.

1 request that this situation be addressed, keeping in mind that many families of small children are
struggling to make ends meet while live-in nannies will experiencing a windfall of extra income with no
increase to represent present-day living expenses. Options could be as follows:

- Adjust the room and board that employer families can charge live-in nannies to be more
in line with the present rate in B.C.,

- Introduce a rider applicable to live-in nannies that offers a differential wage for their
very specific situation, similar to that for liquor servers

I again want to stress that while I am fully in favour of the minimum wage increase in B.C. to be more in
line the cost of living here, nannies working under the live-in caregiver program represent a unique
situation that requires individual thought, attention, and action.

Thank you kindly for your prompt attention to this matter,

Sincerely,

s.22
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Ref: 94417

s.22

Dear Ms, 22

Thank you for your email of August 9, 2011, expressing your support of the minimum
wage increase, as well as concerns about the related effects on employers of live-in
caregivers.

The decision to increase the minimum wage followed a process of Ministry of Labour,
Citizens’ Services and Open Government (Ministry) consultation with stakeholders and
economic experts on their views about the issue. Government decided that after aimost
ten years, it was necessary to phase in a meaningful increase to the minimum wage in
order to benefit many low income individuals and families in British Columbia, I
appreciate you taking the time in your email to express your support for the increase.

I do understand that for employers of live-in caregivers, the increased minimum wage
could mean an additional cost. As such, you have suggested raising the maximum room
and board allowance or creating a separate minimum wage rate specific to live-in
caregivers. I appreciate your input on these matters and your views will be considered as
the Ministry engages in its ongoing review to ensure that the employment standards law
continues to reflect the reality and needs of employees and employers in 21* century
workplaces.

Again, thank you for taking the time to write and share your concerns.

Yours truly,

Stephanie Cadieux
Minister of Labour, Citizens’ Services and Open Government
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----- Original Message-----

From: OfficeofthePremier, Office PREM:EX

Sent* Thurcdav. Sentemher 1. 2011 1:106 PM

To: s.22

Cc: Minister, LCTZ LCTZ:EX

Subject: RE: New Message from Christy Clark Premier website

Thank you for your email regarding the recent increase to the minimum wage. We
appreciate the time you have taken to share your thoughts and concerns with us.
We understand that you are concerned about how the recent raise may affect
childcare costs. Please be assured that we are monitoring the impact of all
decisions we make, and understand that childcare is important to British
Columbian families,

Your specific comments regarding the current rcom and board deduction amount will
be shared with the Honourable Stephanie Cadieux, Minister of Labour, Citizens’
Services and Open Government, for her review and consideration.

Again, thank you for writing. It was good to hear from you.

From: §.22

Sent: Weanesday, AUGUST 24, 201l 4:49 PM

To: OfficecfthePremier, Office PREM:EX

Subject: New Message from Christy Clark Premier website

Someone has filled out the form on the Christy Clark Premier website. Below are
the details, -

Message for: premierflgov.bc.ca

Senders Name: s.22

Email Address §.22

Message: I just wanted to ask about your raising the minimum wage to 18.25/hour.
I am hiring a nanny and we are restricted to charging 325 per month for room and
board. You effectively are raising the cost of childcare by 25% because of the
raise in mimimum wage however there has been no increase to the amount we can
charge for room and board. I think that raising the minimum wage was the right
thing to do and reflective of the current market however I think that raising the
amount we can charge by 25% is also reflective of the current market. As you say
you want to keep families at the centre of government decision making, this is a
huge deal to many families and I hope you consider this over the next year as the
new minimum wage takes effect. Thank you,
Sincerely,

s.22

Captcha code: S
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User IP Address §.22

Date Submitted: Aug-24-2011 4:49 pm
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