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ISSUE NOTE 

Issue: 

 Chief Executive Officer (CEO)/President compensation disclosure at public post secondary 

institutions.  

Background: 

 The CEO Compensation Framework currently in effect was approved by Government in 

2007 to introduce maximum compensation amounts for CEOs of public sector 

organizations including Presidents of public post secondary institutions.  

 Total compensation for Presidents of colleges, small institutes and (then) university colleges 

was established at ; Thompson Rivers University and Royal Roads University at 

; British Columbia Institute of Technology and University of Northern 

British Columbia at ; and research universities at . Total compensation 

amounts include base salary, benefits, employer pension contributions, bonus and incentive 

payments, severance, vacation payouts and retirement allowances. 

 In November 2008, an increase from was approved for the Presidents 

of the five new teaching universities. 

 In 2008 new disclosure rules were also introduced that require public sector organizations 

including public post-secondary institutions to disclose total compensation paid to CEOs 

(including Presidents) and the next four highest paid executives paid over $125,000 in base 

salary. 

 The Presidents of three of the research universities in British Columbia were among the 

highest paid executives in the province in 2011/12 (Professor Stephen Toope, President of 

the University of BC: $580,978; Dr. David Turpin, President of the University of Victoria 

$504,114; and Andrew Petter, President of Simon Fraser University $490,162).  

 In July 2012, the government established new policy on executive compensation in Crown 

corporations that included a salary freeze on executive salaries, phasing out of bonuses and 

incentive pay, and new requirements on travel expenses and vehicle allowances. In 

September 2012 the salary freeze was extended to all public sector management. 
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Decision required: 

 This is a 90-day issue. There is no decision required at this time but issues 

management may be necessary at time of next disclosure (with release of Public 

Accounts). 
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Estimates Note - 2013/14 Confidential – Ministerial Advice 

Contact: Deborah Hull, Human Capital and Sector Labour Relations Phone: (250) 356-6246 
Ministry of Advanced Education July 12, 2013 

Executive Compensation 

 

KEY MESSAGES 

 In 2007 Government established a Framework of maximum compensation levels for 

Chief Executive Officers in the public sector (including Presidents in the public post-

secondary institutions) and new standards for disclosure of executive pay.  

 Together with the freeze on salaries for public sector management introduced this fall, 

these measures ensure that government is exercising fiscal prudence for Chief 

Executive Officer and executive compensation in the face of continued global 

economic uncertainty. 

KEY POINTS AND BACKGROUND 

 

 In 2007 a Chief Executive Officer Compensation Framework was put in place to introduce 
maximum total compensation for Chief Executive Officers of public sector employers. This 
includes presidents of post-secondary institutions

Maximum total compensation for presidents is

 In 2008 disclosure rules were introduced that require public sector employers to disclose total 
compensation paid to Chief Executive Officers and the next four highest paid executives 
earning over $125,000 in base salary. 

 In July 2012, the government established new policy on executive compensation in Crown 
corporations including a salary freeze on executive salaries, phase-out of bonuses and 
incentive pay, and new requirements on travel expenses and vehicle allowances. This did not 
include public post-secondary institutions, but institutions were asked to consider the policy 
when establishing compensation plans. In September 2012 the salary freeze was extended to 
all public sector management including management in post-secondary institutions. 
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Estimates Note - 2013/14 Confidential – Ministerial Advice 

Contact: Deborah Hull, Human Capital and Sector Labour Relations Phone: (250) 356-6246 
Ministry of Advanced Education July 12, 2013 

 Post-secondary institutions have been criticized in the media recently for high compensation 
levels of some employees. The presidents of three of the research universities were among 
the highest paid executives in 2011/12 (Stephen Toope, University of British Columbia: 
$580,978; David Turpin, University of Victoria $504,114; and Andrew Petter, Simon Fraser 
University $490,162). Note: Professor Toope and Dr. Turpin’s compensation were red-circled 
as these contracts were established before the Framework came into effect. In 2012/13, total 
compensation for the three university presidents did not change significantly, with Stephen 
Toope earning $582,860; David Turpin earning $505,104; and Andrew Petter earning 
$480,520. 

 

 There were 11,891 employees earning over $75,000 at the universities and colleges in 
2011/12.  Ministry staff compared remuneration at a small sample of institutions for 2011/12 
versus 2007/08 which showed that the proportion of employees within remuneration ranges 
has changed little over the last five years. For example, at the University of British Columbia in 
2007/08: 4% made over $250,000; 23% earned between $150,000 and $250,000; and the vast 
majority at 73% earned under $150,000. By 2011/12 these proportions had not changed 
significantly: at the University of British Columbia, 5% earned over $250,000; 28% earned 
between $150,000 and $250,000; and 67% earned under $150,000.   

AED-2014-00100 
Page 4

Not Responsive



Estimates Note - 2013/14 Confidential – Ministerial Advice 

Contact: RAHEL UMPHERSON (HUMAN CAPITAL AND SECTOR LABOUR RELATIONS) Phone: (250) 387-6150 
Ministry of Advanced Education, Innovation and Technology February 15, 2013 

CEO and Executive Compensation 

 

KEY MESSAGES 

 In 2007 Government established a Framework of maximum compensation levels for 

Chief Executive Officers (CEOs) in the public sector (including Presidents in the public 

post-secondary institutions) and new standards for disclosure of executive pay.  

 Together with the freeze on salaries for public sector management introduced this fall, 

these measures ensure that government is exercising fiscal prudence for CEO and 

executive compensation in the face of continued global economic uncertainty. 

KEY POINTS AND BACKGROUND 

 The Chief Executive Officer Compensation Framework currently in effect was approved by 
Cabinet in 2007 to introduce maximum compensation amounts (caps) for CEOs of public 
sector corporations and Presidents of pubic post secondary institutions.   

 Total compensation for Presidents of colleges, small institutes and (then) university colleges 
was established at ; Thompson Rivers University (TRU) and Royal Roads University 
(RRU) at ; British Columbia Institute of Technology and University of Northern 
British Columbia at ; and research universities at Total compensation 
amounts include base salary, benefits, employer pension contributions, bonus and incentive 
payments, severance, vacation payouts, and retirement allowances. 

 In November 2008, an increase from was approved for the Presidents 
of the five new teaching universities. 

 In July 2012 the government established new policy on executive compensation in Crown 
corporations that included a salary freeze on executive salaries, phasing out of bonuses and 
incentive pay, and new requirements on travel expenses and vehicle allowances. In 
September 2012 the salary freeze was extended to all public sector management. 
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Estimates Note - 2013/14 Confidential – Ministerial Advice 

Contact: RAHEL UMPHERSON (HUMAN CAPITAL AND SECTOR LABOUR RELATIONS) Phone: (250) 387-6150 
Ministry of Advanced Education, Innovation and Technology February 15, 2013 

 

 
APPENDIX 1:  Annual Total Compensation of Presidents of Public Post-secondary Institutions.  
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ADVICE TO MINISTER 

 

CONFIDENTIAL 
ISSUES NOTE 

 
Ministry: Advanced Education 

Date: July 17, 2013 

Minister Responsible: Amrik Virk 

Public Post-Secondary 
Executive Compensation 

 

 

ADVICE AND RECOMMENDED RESPONSE: 

 We have a world-class post-secondary education system in British Columbia. 

 B.C.’s public post-secondary presidents are leading large, complex institutions 
with thousands of employees responsible for delivering post-secondary 
education in British Columbia. 

 Our post-secondary system is one of the best in the world and it requires strong 
leadership to ensure British Columbia’s students continue to receive the high-
quality education this province is known for world-wide. 

 

SECONDARY MESSAGES: 

 All public post-secondary institutions are meeting obligations by disclosing total  
compensation paid to chief executive officers and the next four highest paid 
executives earning over $125,000 in base salary on their websites and more 
broadly on government’s website. 

 The disclosure includes total base salary, employer pension contributions,  
benefits, bonuses or incentives, severance, vacation payouts, and all other 
compensation, which may include retirement allowances. 

 Since 2001, B.C. has made significant improvements to transparency and 
disclosure executive compensation and as a result B.C. has become a leader in 
best practice in Canada.  

 The boards’ compensation decisions reflect the challenges associated with 
attracting and retaining exemplary administrators and must align with the 
compensation framework and legislation established by government. 

 

 

BACKGROUND REGARDING THE ISSUE: 

 This is the second year that shows three research university presidents in the top 10 at a time when 
universities are allowed to raise tuition though lifts remain capped at two per cent. The top 10 is provided 
to media and this is the second year that the base salary and total compensation will be provided in 
machine-readable format through the open data initiative with a link to the statements’ page and is part 

of the Open Government agenda.   
 
 UBC’s president is ranked second, UVic’s president is ranked fifth and SFU’s president is ranked 

seventh. 

 UBC president Stephen Toope’s compensation is up by 0.3 per cent due to very minor changes to 
benefit and pension costs, and a small difference in the valuation of his housing benefit.  Retiring UVic 
president, David Turpin’s is up by 0.2 per cent, and SFU’s president, Andrew Petter is down by two per 
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cent. These fluctuations in compensation are all explained by paid leave and common housing 
provisions in their contracts. 

 

 
Post-secondary compensation general: 
 Public post-secondary boards of governors are responsible for determining appropriate compensation for 

their presidents and senior executives. 
 Compensation plans must be within the framework established by government and be approved by the 

Minister responsible for the Public Sector Employers Act. 
 Each disclosure statement includes base salary, bonuses, incentive pay, pension, all other 

compensation and the total compensation paid for the two previous years, as well as the 
institution’s compensation philosophy, what it is designed to reward, and how any incentive 
payments relate to the institution’s performance targets. 

 When setting salary levels for presidents, the boards consider a number of factors, including: 
o Compensation of current and/or recent senior staff 
o Guidelines established by government 
o The designates’ current compensation 
o Market survey information from other comparable post-secondary institutions. 
o Other factors that may be relevant to the specific position. 

 

Note: The total compensation range for post-secondary institution presidents ranges from a high of $582,000 
for Stephen Toope at UBC, to a low of $175,993 for Ken Tourand at the Nicola Valley Institute of 
Technology.  
 

 

Top 10 post-sec salaries: (For Jai Parihar, change from 2011/12 is due to a 3.1% increase in salary and a 
full year of employment. For David Farrar, this year-over-year increase is due to a salary increase upon 
contract renewal. Note: These increases occurred prior to the September 2012 excluded management salary 
freeze.   
 

Name Title / position Institution 2011/12 2012-13 total 
compensation 

Stephen Toope Pres & vice-chancellor University of British 
Columbia 

$580,978 $582,860 

David Turpin pres & vice-chancellor University of Victoria $504,114 $505,104 

Andrew Petter Pres & vice-chancellor Simon Fraser University $490,162 $480,520 

Al Poettcker UBC Properties 
President & CEO 

University of British 
Columbia 

$417,990 $420,897 

Jai Parihar UBC Investment Mgmt 
President & CEO 

University of British 
Columbia 

$301,445 $410,825 

Paul Winwood Vice-provost, medicine University of Northern BC n/a $390,675 

David Farrar Provost & VP academic University of British 
Columbia 

$359,814 $378,354 

Reeta Tremblay VP academic & provost University of Victoria  $349,629 
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ADVICE TO MINISTER 

 

Pierre Ouillet VP finance, resources & 
operations 

University of British 
Columbia 

$347,552 $335,343 

Allan Cahoon pres & vice-chancellor Royal Roads University $322,679 $327,899 

Barbara Miles VP development & alumni 
engagement 

University of British 
Columbia 

n/a $322,404 

John Hepburn VP research & 
international 

University of British 
Columbia 

$311,046 $311,291 

 

Incentive Bonuses:  

Bonuses paid to public sector executives have been the source of considerable media attention in recent 
months.   
 
In the B.C.’s public PSE system, performance or incentive bonuses were paid for 2011-12 to presidents at 
UBC and SFU, to the president and three vice-presidents at UNBC, UVic and RRU, and to two vice-
presidents at VCC. Two vice-presidents at UBC Properties Investment Ltd. also received bonuses. The 
amounts of the incentive bonuses are part of the total compensation packages disclosed. Performance that 
triggers these payments is described in disclosure statements/ compensation reports.  
 
In the case of UBC, the president’s 2011-12 incentive payment was based, in part, on achievement of 2010-
11 goals, as described in detail in the University’s disclosure statement. In the case of UBC Properties 
Investment Ltd, the annual bonus payment is based on project performance (e.g. completion of projects on 
time and on budget, etc.) 
 
Communications Contact:  Dan Gilmore 952-6400 
Program Area Contact: Kindree Draper 356-5639 
File Created:  
File Updated:  
File Location: Operations/Issue Notes 

 
Minister’s Office Program Area Deputy  Communications 

Director / Manager 

 
 
 

ADM IR Rodney Porter 
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New Policy on Executive 
Compensation in Crown 

Corporations (introduced  
July 25, 2012) 

Is JIBC employment contract consistent with new Crown 
corporation policy? 

  Y/N Description 

1. Immediate freeze of 
compensation for all 
current Crown 
corporation executives 

Yes The contract for the new President is expected to cost $198,969 
per annum and the annual compensation for the outgoing 
President in 2011/12 was $200,192. 

2. Bonuses will be phased 
out and replaced with a 
non-pensionable 
holdback of up to 20 
percent, tied to financial 
and business results 

Yes No senior executives at JIBC receive bonuses. 

3. New senior executives 
recruited at a salary 10 
percent less that the 
incumbent 

N/A This is a requirement specific to senior executives at Crown 
corporations. 

4. Executives should earn 
no more than 85 percent 
of the CEO salary 

N/A Approval of the new JIBC President contract is not incongruent 
with this policy. In 2011/12, the salary of the VP Academic position 
was 78 percent of the President’s base salary, and the salary of the 
VP Finance and Administration was 80 percent of the President’s 
base salary. 

5. Incentive pay will be 
phased out for new non-
executive staff, except 
where established 
though collective 
bargaining. 

N/A Approval of the new JIBC President contract is not incongruent 
with this policy. 

6. Crown executives are 
restricted to the same 
travel expense 
reimbursement policy as 
government executives. 

Not 
clear 

The new contract does allow for the President to be reimbursed 
for all authorized travelling and other out-of-pocket expenses 
incurred while carrying out the duties of President – and in 
accordance with the Institute’s policies (section 8.1). Note: am 
consulting with Corporate Finance staff on this question. 

7.  A vehicle allowance 
where required for 
business is the only 
permissible perquisite. 
Any other perquisites 
now in place will be 
phased out. 

Yes The only perquisite included for the President is a monthly car 
allowance of $530 per month. The previous President had a paid 
health club membership that has not been offered to the incoming 
President. 

 

Prepared: August 17, 2012 

Human Capital and Sector Labour Relations Branch 
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