BRITISH
COLUMBIA

ARCS: 292-30
File: JTI-2011-00127

February 17,2012

Sent via email:

Dear

Re: Request for Access to Records
Freedom of Information and Protection of Privacy Act (FOIPPA)

I am writing further to your request received by the Ministry of Jobs, Tourism and Innovation.
Your request is for:

Any and all documentation, applications and correspondence related to the

October 28, 2011 announcement awarding $2.9 million to the United Steelworkers Union
to pilot a new skills fraining program, including correspondence between Jobs, Tourism
and Innovation Minster Pat Bell and his staff outlining reasons why staff was reluctant to
award the contract to the USW and his response; Any and all documentation and
correspondence between Minister Pat Bell and his staff outlining reasons why staff was
reluctant to award similar contracts for direct-award training contracts to other groups
who had applied for the funding and the Minister's response to those concerns.

Please find enclosed a copy of the records located in response to your request. Some information
has been withheld pursuant fo sections 13 (Policy advice or recommendations), 14 (Legal
advice), 17 (Disclosure harmful to the financial or economic interests of a public body), and 22
(Disclosure harmful to personal privacy) of FOIPPA. Copies of these sections of FOIPPA are
provided for your reference. A complete copy of FOIPPA is available online at:

hitp://www.bclaws.ca/EPLibraries/belaws new/document/1D/freeside/96165 00

Your file is now closed.

el
Ministry of Labour, Citizens’ Shared Services BC Mailing Address: Website:
Services and Open Government Information Access Operations PO Box 9569 Stn Prov Govt wipy/ Sy govbeca/eity /&
Victoria BC V8W 9K1 Telephone: 250-387-1321

Fax: 250-387-9843




These records will be published on the BC Government’s Open Information website a minimum
of 72 hours after it is released electronically or a minimum of five business days after it has been
released by mail in hardcopy. To find out more about Open Information, please access the Open
Information website at: http://www.openinfo.gov.be,ca/ibe/index.page

If you have any questions regarding your request, please contact Krista Jones, the analyst
assigned to your request, at (250) 356-0386. This number can be reached toll-free by calling
from Vancouver, 604-660-7867, or from elsewhere in BC, 1-800-663-7867 and asking to be
transferred to (250) 356-0386.

You have the right to ask the Information and Privacy Commissioner to review this decision, 1
have enclosed information on the review and complaint process.

Sincerely,

Russ Fuller, Manager
Business and Infrastructure Team
Information Access Operations

Enclosures




How to Request a Review with the
Office of the Information and Privacy Commissioner

If you have any questions regarding your request please contact the analyst assigned to your file.
The analyst’s name and telephone number are listed in the attached letter.

Pursuant to section 52 of the Freedom of Information and Protection of Privacy Act (FOIPPA),
you may ask the Office of the Information and Privacy Commissioner to review any decision,
act, or failure to act with regard to your request under FOIPPA.

Please note that you have 30 business days to file your review with the Office of the
Information and Privacy Commissioner. In order to request a review please write to:

Information and Privacy Commissioner

PO Box 9038 Stn Prov Govt

4th Floor, 347 Fort Street

Victoria BC V8W 9A4

Telephone 250-387-5629 Fax 250-387-1696

If you request a review, please provide the Commissioner's Office with:
1. A copy of your original request;

2. A copy of our response; and

3. The reasons or grounds upon which you are requesting the review.
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(1) The head of a public body may refuse to disclose to an apphcant 111fonnat1on that
would reveal advice or recommendatlons deveioped by or for a public body ora
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The head of a public body must not refuse to disclose under subsection ( 1)

any factual material,

a public opinion poll,

a statistical survey, -

an appraisal o

an economic forecast, '

an environmental impact statement or sxmllar information,

a final report or final audit on the performance or efficiency of a public body or
on any of its programs or policies,

a consumer test report or a report of a test carried out ona product to test
equipment of the public body, .

a feasibility or technical study, mcludmg a cost estlmate relatmg to a policy or
project of the public body,

a report on the results of field 1esearch undertaken before apolicy proposal is
formulated,

a report of a task force, committee, council or similar body that has been
established to consider any matter and make reports or recommendations to a-

- public body,

a plan or proposal to establish a new program or to ohange a program, 1f the
plan or proposal has been approved or rejected by the hiead of the public body,

information that the head of the public body has cited publicly as the basis for
" making a decision or formulating a policy, or

a decision, including reasons, that is made in the excrcise of'a dlsoreuonary

‘pawer or an adjudicative function and that affects the rights of the applicant.

Subsection (1 does not apply to mformahon in a record that has been in existence for
10 or more years, ' ‘




14 The head of a public body may refuse to disclose to an applicant informaition that is subject
to solicitor client privilege. ) L
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Diselosure harmful to the flnancial or economic interests of a public body -

17. (1)

(2)

(3)

The head of a public body may refuse to disctose to an applicant information the ,
disclosure of which could reasonably be expected to harm the financlal or economic
intérests of a public body or the government of British Columbia or the ability of that .
government to manage the economy, including the following mformatton -

(a) trade secrefs of a public body or the government of British Co!umbia

(b) financial, commercial, scientific or technical information that belongs to a public
body or to the government of British Columbia and that has, or is reasonably likely

fo have, monetary value;

(¢) plans that relate to the management of personnei of or the admmrstrat[on of a

public body and that have not yet been mplemented or made public;

{(d) |nformatton the dtsclosure of which could reasonably be expected to result in the
- premature disclosure of a proposal or pro;ect orin undue flnanmal loss or gain fo
a third party ) . A . ) - ==

(e) information about negotiatrons carried on by or fora public body or the
govemment of British Columbia.

(f) information the dlsciosure of which cou!d reasonably bs expected to harm the
negotiating posrtlon of a public body or the government of British Cqumbla

The head of a public body may refuse to digclose under subsection (1) research - S S
information if the disclosure could reasonab!y be expected to deprive the researcher-of .

priority of publication.

The head of a public body must not refuse to disclose under subsection (1) the results
of product or environmental testing carned out by or for that public body, un!ess the
tesfing was done -

{a) forfeeasaservicetoa pe'rson, a group of persons or ari organtzatlon'other than

the public body, or

(b) for the purpose of developing methods of testing. -
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Disclosure harmful to personal privacy - ‘ S .

22, (1)
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The head of a public body must refuse to disclose personal information to an applicant if the . -
ﬁdrsclosure woulcl be an unreasonable invasion of a third party’s personal privacy.

In determlnrng under subsectlon {Hor (3) whether a disclostre of personal mformat:on N
constitutes an unreasoriable invasion of a third party's personal privacy, the head of a public

' body rnust consrder all the relevant c!rcumstances includirig whether

(al - the dlsclosure is desirable for the purpose of subjectmg the actlvrt[es of the’ government of
C _Britrsh Cotumbia ora publ G body fo publrc scrutlny, : :

) () the dlsclostzre is ||ke!y to promote publtc heaith and safety or to promote the protection of

the envrronment

' . (c) ' the persona[ lnformatron is reievant toa fatr determ:natron of the applicant's rights;

(d) . the dlsclosure wltl asslst In researchmg or validat[ng the clalms d:sputes or grievanoes of -
. aborrgmal people .

- (® ' the third party will be exposed unfairly to fmanc:al of other harm,

lf): ) the personal mformation has been supplied in conftdence

(g) the personal mformatron ls likety to be naccurate or unretlable ang’

- (h) the disclosure.may unfairly damage the reputatron of any person referred to in the record

(3 .

- requested by, the applicant

A disclosure of personal rnformatlon is presumed to be an unreasonable lnvasion of a thrrd
party’s personat privacyif = . o

(a} the personal lnformatlon relates to a medical, psych|atrrc or peychologloal htstory,
~ diagnosls, cortdltron treatment or evaluatlon

. (b). the personal lnformatlon was complled and ts ldentlfiable as part of an lnvestlgatlon intoa

possible violation of law; except to the extent that disclosure is necessary to proseoute the
vioiatlon orto oontlnue the tnvestlgation

(c) the personal information relates to eltg|btllty for moome assistance or sooiat service
benefits or to the determlnat[on of benefit levels, :

(d). the personal lnformatron relates to emptoyment occupatronal or educatlonal history,

(e} the personal information was obtained on a fax return or gathered for the purpose of
collectlng atax, Co . S .

(H  the personal infofmation describes the third party's finances, lncome, assets, liabilities,
net worth, bahk balances, fmancral history or actrvrtres or creditworthiness,

(g) - the personal Infarmation conslsts of personal recommendations or evatuatlons -character

references or personnel evaluatrons abolit the third party

(h) the disclosure could reasonably be expeoted to reveal that the third party supplied, in
confidence, a personal recommendation or evaluation, character reference or personnel
' .evaluatlon
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the persona! informatton indicates the thtrd party’s racrai or ethnic ongin sexual

- orientation or religIOUS or politicat beliefs or assocrations or

M- the personal information consists of the thrrd party’s name, address, or tefephone number g

and Is to be used for mailing lists or solrcitations by telephone or other means.
A disclosure of personat lnfOrmatron is not an unreasonab!e tnvas:on of a thrrd party's personat
prlvacy if - . B
(@) the thrrd party has in. wrrtmg, consented to or requested the dlsclosure

‘there are compeliang crrcumstances affecting anyone's | heatth or safety and notice of -

- disclosure i |s ‘mailed to the tast known address of the thrrd party, :

(c)' ian enactment of British Columbla or Canada authonzes the drsciosure

the drsclosure is for'a research or statlstreal purpose and isin accordance with section 35,
(e) the mformatron is about’ the thlrd party's p03|t|on functions or remuneration as an offtcer

"~ employee or member ofa publlc body orasa member ofa minister's staff,

(- the dlsctosure reveals, fmancial and other detat[s of a contract to suppiy goods or services -

to a pub!lc body, ) _ .
(e publlc access to the information Is provided under the Frnancra! Informafron Act

'the 1nformatton is about expenses incurfed by the third party while travetlmg at the

g expense of a pub!rc body, . o

the disclosure reveals details of a Iicence, permit'or other simllar discretlonary benefit

granted to the third party by a public body, hot inc[ud;ng personal Informatlon supplied in

support of the applicatlon for the benefit, or L.
)} . the dlsctosure reveals detalls ofa discretronary benefit of a fmancla[ nature granted to the

third party by a public body, not mctudtng personal Information that is supplied in support
of the appticatton for the benefit or is referred to in subsectron {3) (c):

On refusing; under this section, fo disclose personat mformatton supplied [n confl dence about
an applicant, the head of the publlc body must dive thé applicant a summary of the information
uniess the summary cannot be prépared without drsolosing the tdenttty of a thrrd party who

- supplied the persona[ Informatlon

' The head of the public body may a[low the third party fo prepare the summary of personal

information-under subsectton (5). -




