BRITISH
COLUMBIA

ARCS: 292-30
File: JTI-2011-00129

February 17, 2012

Sent via email:

Dear

Re: Request for Access to Records
Freedom of Information and Protection of Privacy Act (FOIPPA)

I am writing further to your request received by the Ministry of Jobs, Tourism and Innovation.
Your request is for:

Regarding an October 28, 2011 announcement of a $2.9 million Northern Skills Training
Pilot with the United Steelworkers Union.: Copies of all records (including but not limited
fo emails, PIN messages, BBM messages, memos, internal correspondences, briefing notes
and communications plans) within the Ministry referencing the program, discussing it or
addressing its contents. Timeframe is October 1, 2011 to November 4, 2011,

Please find enclosed a copy of the records located in response to your request. Some information
has been withheld pursuant to sections 13 (Policy advice or recommendations), 14 (Legal
advice), 17 (Disclosure harmful to the financial or economic interests of a public body), and 22
(Disclosure harmful to personal privacy) of FOIPPA. Copies of these sections of FOIPPA are
provided for your reference. A complete copy of FOIPPA is available online at:

http://www. belaws.ca/EPLibraries/belaws new/document/ID/Treeside/96165 00

Your file is now closed.

od2
Ministry of Labour, Citizens’ Shared Services BC Mailing Address: Website:
Services and Open Government Tnformation Access Operations PO Box 9569 Stn Prov Govt hutp:/ v gov.beca/cite/iae/
Victoria BC V8W 9K1 Telephone: 250-387-1321

Fax: 250-387-9843




These records will be published on the BC Government’s Open Information website a minimum
of 72 hours after it is released electronically or a minimum of five business days after it has been
released by mail in hardcopy. To find out more about Open Information, please access the Open
Information website at: http://www.openinfo.gov.be.ca/ibe/index.page

If you have any questions regarding your request, please contact Krista Jones, the analyst
assigned to your request, at (250) 356-0386. This number can be reached toll-free by calling
from Vancouver, 604-660-7867, or from elsewhere in BC, 1-800-663-7867 and asking to be
transferred to (250) 356-0386.

You have the right to ask the Information and Privacy Commissioner to review this decision. |
have enclosed information on the review and complaint process.

Sincerely,

Russ Fuller, Manager
Business and Infrastructure Team
Information Access Operations

Enclosures




How to Request a Review with the
Office of the Information and Privacy Commissioner

If you have any questions regarding your request please contact the analyst assigned to your file.
The analyst’s name and telephone number are listed in the attached letter.

Pursuant to section 52 of the Freedom of Information and Protection of Privacy Act (FOIPPA),
you may ask the Office of the Information and Privacy Commissioner to review any decision,
act, or failure to act with regard to your request under FOIPPA.

Please note that you have 30 business days to file your review with the Office of the
Information and Privacy Commissioner. In order to request a review please write to:

Information and Privacy Commissioner

PO Box 9038 Stn Prov Govt

4th Floor, 947 Fort Street

Victoria BC VBW 9A4

Telephone 250-387-5629  Fax 250-387-1696

If you request a review, please provide the Commissioner's Office with:
1. A copy of your original request;
2. A copy of our response; and

3. The reasons or grounds upon which you are requesting the review.
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(1) The head of a public body may refuse to disclose to an applleant mformatzon that
weould reveal advice or recommendatrons deveIoped by or for a public body ora

@

Q)

. (0
- (d)

(8

minister.

The head of a public body must not refuse to disclose under subsectzon (1)

(a) any factual material, .

(b) a public opinion poll,
a statistical survey, -
an appraisal o

(¢} an economic forecast, ‘

H an environmental impact statement or sumlar information,
a final report or final audit on the performance or efficiency of a public body or
on any of its programs or policies,

-(h) aconsumer test report or a report of a test carried out ona produet to test

equipment of the public body, .

(i)  a feasibility or technical study, including a cost estlmate relatmg to a policy or
project of the public body, )

() areport on the results of field researeh undertaken before a policy proposal is

- formulated,
' (k) areport of a task force, committee, council or similar body that has been

established to consider any matter and make reporl:s or recommendations to a-

". - public body,

(I) * aplan or proposal to establish a new program or to change a program, 1f the .
plan or proposal has been approved or rejected by the head of the public body,

(m) ‘information that the head of the public body has cited publicly as the basis for

" making a decision or formulating a policy, or
(n) adecision, including reasons, that is made in the exercise ofa dlseretlonary

‘power or an adjudicative function and that affects the rights of the applicant.

Subsection 4)] does not apply to mformation in a record that has been in existence for
10 or more years, - :




14  The head of a public body may refuse to disclose to an applicant ii_lfénna'tion that is subject
to solicitor client privilege. ' .




Disotosure harmful to the financial or economic interests of a public body -

17. (1)

()

(3)

The head of a public body may refuse to dlsctose to an applicant information the ,
disclosure of which could reasonably be expected to harm the financial or economic
interests of a public body or the government of British Columbia or the ability of that :
government to manage the economy, including the following rnformatron -

(@ trade secrets of a public body or the government of British Columbla
(b} financial, commercial, scientific or technical information that belongs toa pubﬁo

body or to the government of British Columbia and that has, or is reasonably likely
to have, monetary value;

{c} plans that refate to the management of personnel of or the adminlstratron ofa

public body and that have not yet heen [mplemented or made public;

(d) intormatlon the disclosure of which could reasonably be expected to result in the
- premature disclosure of a proposal or pro;eot orin undue ﬁnanolal loss or gazn to

a third party ) : : . _ ' .S

(e) information about negotiatlons carried on by or fora publlo body or the
government of British Columbla. ‘

()  information the dlsc!osure of which oould reasonably be expected to harm the
negoetiating posmon of a public body or the government of British Columbia.

The head of a public body may refuse to digclose under subsectlon (1) research - A -t
informatioh if the disclosure could reasonabty be expected o deprive the researcherof .
prrorlty of publication.

The head of a public body must not refuse to disclose under subsection (1) the results
of product or environmental testing carned out by or for that public body, unless the
testing was done

{a) forfeeasaservicefoa person, a group of persons or an organization‘other than

the public body, or

(6} for the purpose of developing methads of testing. -




]
)
g
i

‘Disclosure harmful to personal privac;r ‘ ' L .

22, (1)

@

The head of a public Body must refuse to disclose personal information to an applicant if the .

—disclosure would be afi unreasonable invasion of a third party's personal privacy.

In determtnrng under subsectron '(1) or (3) whether a disclostire ot personal Information

~ constitutes an unreasoniable invasion of a third party's personal privacy, the head of a public

body must consrder all the relevant clrcumstances including whether

(a) - the disclosure Is desrrable for the purpose of subjectrng the actwrtres of the government of’
- ~Br|t|sh Columbia ora pubhc body to publrc scrutlny, : .

- (b) ~ the drsc[osure is Ilkely to promote public hea[th and safety orto promote the protection of |

the enwronment

l ) (o) ‘ the' persona[ Tnformatron is relevant foa farr determfnatron of the applrcant‘s rights, '

(dy. the disclosure wrlt assist in researchlng ar va[rdatlng the ciazms, disputes or grlevances of -
~ aborrgmal peopte . . .

: '(é) ' the third party will be exposed unfair[y to tlnancial of other harm,

(f): ) the personal mformation has been supphed in conhdence,

_(g) the personat rnformatlon Is !Ike[y to be inaccurate or tinreliable, and

- (h) the disclosure. may unfairly damege the reputation of any person referred to in the record

(@)

requested by the applicant

A dtsciosure of personal intormation is preSumed to be an unreasonable mvasion ofa thrrd

party s personal privacy f

(a) the personal information relates to a medical psychtatrtc or psychologroal history,
~ diagnosis, condltron treatment or evaluation

o (b). the personat information was comp:led end is rdentrfiab[e as part of an investlgation into a

possible violation of law, exoept to the extent that disclosure is necessary fo prosecute the
vlolatron or to contmue the :nvestrgation

(c) the personat information re!ates to eligibrllty for incoma assrstance or soclal servlce
benefifs or to the determinatlon of benefit [evels, ' ;

(d). the persona[ tnformatron relates to emp[oyment occupatlonal or educaﬂcnal history,

(e} the personal information was obtained on a tax return or gathered for the purpose of
col[eotrng a fax, - : S

(f)  the personal infofmation describes the third party’s frnances income, assets, liabllities,
net worth, bank balances, tmancrat history or activitres, or credlt\rrorth;ness

(@) - the personal information consrsts of persgonal recommendations or evatuatuons -character

references or personnel evatuations about the third party,

(h) the disclostire could reasonably be expected to reveal that the third p'arty supplied, in
confidence, a personal recommendation or evaltiation, character reference or personnei
i .evaluaﬂon
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(8)

©)

the personal mformatton indicates the thlrd party's racral or ethnic crlgin, sexual

- orientation or religtous or political betlefs or assomat;ons or
Gy the personat | mformatlon consists of the thtrd party’s pame, address or telephone number g
and is o be used for malling ilsts or soilcltations by te!ephone or other means.
A dlsclosure of Personal informatlon is not an unreasonable mvasaon ofa third party's persona[
pnvacy if - NN
(&) the third party has in. wnttng, consented foor requested the dtsc[osure,
.there are compelnng clrcumstances affectlng anyone's health or safety and notrce of -
- disclosure is mailedto the Iast known address of the thi(‘d party, .
(c)' 'an enactment of British Columbla or Canada authonzes the disciosure
the disclosure Is fora research or statistical purpose and Isin accordance with section 35,
(e) the informatlon is about the third party's posit[on functions or remuneration as an offlcer,
" - employge or member of a public body orasa member ofa mlnisters staff,
(fy the disclosure reveals, fmancra[ and other detalls of a contract to suppty gcods or services. .
to apublic body, . . .
(@) pubhc access to the Information Is provrded under the Fmanc:al Informaﬁon Act
) 'the mformatron is about expenses incurred by the third party whlle travelhng at the
e expense of'a public body, . . ;
the disclosure reveais details of a Ircence pérmitor other stmttar drscretronary benefit
granted to the third party by a public body, not mcluding personal mformatlon suppiled in
support of the apphcatton for the benefit, or o
) . the dlsc!osure reveals detalis ofa d|scret|onary benefit of a fmancaal nature granted fo the

third party by a publi¢ body; not including personal information that is supphed in support
of the application for the benefit or s referred toin subsectlon (3) (c):

On refusing, under this section, fo disclose personal Informatlon supplied | in. confldence about
an applicant, the head of the public body must give-the app!rcant a summary of the information
unless the summary cannot be prépared without dtsctoslng the xdentlty of a thlrd party who

- supplied the personal informat[on

' The head of the ‘public body may allow the third party to prepare the summary of personat

information under subsectron (5). -




