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BRITISH Board Resoureing
COLUMBRIA and Development

The Bese Place on Farth

Candidate Profile and Declaration
Governing Board

216

The personal information on this Profile and Declaration is collected because you wish
your name to be considered for appointment to the governing board of a British
Coiumbia public sactor organization. The information obtained un this form will be used
to assess your candidacy against the skills and experiance sought for the vacant
position.

In completing the Profile, plsase note that the information sought is that which is relevant
to the position in which you have expressed an interest. For mare information about the
candidate selection and appointrmant process, pleass refer to the Board Resourcing and
Development Office website (www.gov.be. ca/brdo} and lnk to the page “The
Appeintment Process”.

{if you require mere room than the space provided, pisase use a separate word docurhent)

Name of the agency being applied for: Vancouver Island Health Autharity

NT 1 ION
FULL LEGAL NAME:

(Pizase provide prefarrad name in brackels if different from legal name)
Clairs Iris Moglove

Email Address; s.22

Home Addrese’ S-22

Phone: Horne S-22 Celf 8.22
Work N/A

Preparad by Board Resourcing and Davelopment
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- . CANDIDATE PROFILE AND DECLARATION. . - -~ = -
St CGOVERNING BOARD . "

3. The following is a list of every compary of which | am gurrergly a dirsctor or
officer. (Provide a chronology)

. Term of Service
N Organization (Date to Dste) )

0464999 BC Ltd. {formerly Claire 1998 -~ present President and Director
Mogtove Law Corporgtion)

Pasition

4, The following is a fist of every company of which { was previgusiy a director or
officer. (Provide a chronology)

Y Term of Service .
Organization (Date to Date) Position

none

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
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CANDIBATE PROFILE AND BECLARATION

GOVERNING BOARD
5 Past and present community and civic activities. {Provide a chronglogy)
. Term of Service
Organization (Date to Date) Position
See resume attached
8. Membarships in professional organizations.
Professional Organization Term of Membership

{Date fo Date)

Law Society of BC 1980 - prasent

Prapared by: Board Resourcing and Development
Letest Revisfon; August 2015
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i GOVERNINGBOARD: © - oo o

7. Publications (List any published works you have authored).
__Publication Publication Date(s} |
none
8. On a scale of 1-10 where 1 = low and 10 = high, indicate the leve! of your abiity
to read and understand financial statements.
5.22

A confict of interest arises whare you have an interest which conflicts {or might conflict,
or might be perceivad to conflict) with the interests of the Organization.

A conflict of interest may take a number of forms. It may be financial or non-financial. It
may be direct or indirect. It may be professional or family related.

A conflict of interest may arise from directorships or other employment; interests in
busingss enterprises or professional practices; share ownership: baneficial interests in
trusts; existing profesgional or personal agsociations with the Crganization: professional
associations or relationships with other organizations; psrsonat associations with other
groups or organizations; ar family relationships.

Every director or potential director of the Crganization must disclose any duty or interest
that might conflict with his or her duty or interest to the Crganization.

9. A direct or Indlrect conflict with my duty as a Director of the Organization may
arise because (pleass indicate if non-applicable):

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Fage 5 of 14
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<. CANDIDATEP AND DECL

a) |, or my associates', hold the following offices (appointed or elacted):
5.22

b} |, my associetes, or any trustee or any nominae on my behaif, own or
possess, directly or indirectly, the foilowin

g interests (e, shares, businesses,
or propariles):

s.22

¢} 1, or my associstes, have the following interests in existing or proposed
transactions with the Qrganization.

s.22

10. The nature and extent of the canflicting office duty or intersst referred to in sub-
Paragraphs 9(a) or 8(b) is (please indicate i non-applicable):
s.22
1.

A real or perceived conflict of interest with my duty ag an appointee to the
Organization may arise because | receive financial remuneration {either for
services performed by me, as an owner or part owner, trustee, or employee or
otherwise) from the following sources {please indicate if non-applicable):

5.22

" “associate” of & person means &ny parsn closaly connected by blood or otherwise inciuding, but aot
Hmited to, a spouse (including common-taw $pouse), parent, grandparent, brother, sister, chitd or
grandchild.

Prepared by: Board Resourcin
Latest Revigion; August 2016
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.. CANDIDATEPROFILEANDDECLARATION =

12, The following is a list of each subsidiany’ or affiliate® of a company listed in
paragraph 9(b) or 11 of this Profile and Declaration.

Company Listed in Paragraph | Name of Subsidiary or Type of Business
9(b) or 11 Aftiliate Ordinarily Carried on by

nane

13. if, at any time following the signing of this Profile and Daclaration, there are
changes to the information given herein regarding conflict of interest, or any other
part of this prafile and declaration, either by way or addition or deletion, | shall
forthwith file with the Qrganization & supplemertary disclosure statement
describing such change.

s.22

14.  Other than disclosed above, do you have any relationships or interests that could
cempromise, or be perceived to compromise, your abifity to-exarcise judgment
with a view fo the best interests of the Organization?

s.22

Describe;

: For the purposes of this Profile and Declaration, a corporation is a subsjdiary of another
carporation where:
(a) it iz confrolled by
(i) that ofher corporation;
{ii} that other corparation and one or more other corporations, each of which is
controiled by that ofher corporation; or
i), two or mote other corporations, each af which is controflad by that other
corporation; ar
go) it s & subsidiary or & subsidiary of that other corporation.
For the purposes of this Profile and Daclaration, one corparation is afflliatad with another
corporation where one of them is the subsidiary of the other or both are subsidieries of the sams
corperation, or each of them is controlied by the same person.

Prepared by: Board Resourcing and Devetopment
Latest Revision: August 2015
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. CANDIDATEPROFILE AND DECLARATION. .

BUTIES/RESPONSIBILITIES TQ THE ORGANIZATION

Board Directors awe the Organization they serve undivided loyaity and a commitment to
making the best possible decisions. Directors must carafully adhere to these duties and
take their jobs seriously to sat high standards of accou ntability,

By signing this Profile and Dedlaration, you acknowledge and understand that you are
bound by the following duties and responsibilities. {Note: These duties are in addition to
the Crganization's own Code of Conduct or Conflict of [nterest Guidelines.)

15, Dyt of Care: You have a duty of care to the Organization which means that:

* you must exerciss the degree of skill and diligence reasonably expacted
from an ordinary person of your knowledge and experlence;

* in making decisions, you must always act in the best irterests of the
Organization;

* you must base your decisions upon facts and reliable information; and
* youmust not act without first taking care to be properly informed.

16.  Duty of Loyalty: This duty embracas fairnass, good faith and honesty. it means
that, in all dscisions, you must act in the Organization's best interests, net your
own. Specffically, you must:

* be honest in your deatings within the Organization and with others on
behalf of the Organization:

» raintain the confidentiality of information received by you in your
capacity as board member both before and after iermination {for
whatever reason) of your appointment; and

» avoid situations where you could put yourself in a position of conflict
betwesan your own private interests and the best interests of the
Qrganization.

7. Duly of Obedience: This duty requires that you know the Organization's
mission and the laws and regulations that affect the carrying-out of the mission.
Thig duty means that you must:

18.  carry out the Organization's purposas; and

« taks all necessary and reasonable measures to assure compliance with
laws, reguiations and policies that apply o the Organization.

Prepared by: Board Resourcing and Development
Latest Revigion: August 2015
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-,_.;-.Gevemme BOARD

CANDSBATE PROFILE AND n&cmm*non T

Note: An affrmative answer o any of the questions in sections 18 to 21 does not automatically
disquallfy a polential applicant from being appointed. Each candidate’s background will be
considered in refation to the specific requirerments of the appoinirment

18, In your smployment, husiness or personal affairs, have you, or any company In
which you have a direct or indirect controlling interest, in B.C. or elsewhere:

(a)

(b)

{)

(e}

®

been charged with {whers charges are stil Ye:;-Q

outstanding) or convicted of an offence under the
Criminal Code of Canada?

been charged with (where charges are sl
outstanding} er convicted of an offenca undear any
other Federal statutes or regulations, including the
tncome Tax Act, the Controlied Drugg and
Substances Act, or others?

been charged with (where charges are siili
outstanding) or convicted of any offence under any
Provincial statutss or regulations?

been charged with (where charges are still
ouistanding) or discipiined by any professional
agsaciation or body?

had any improper dealings with govemment {eg.
improper  =olicitation of contracts, lobbying or
reprasentations?)

bean involved in any issue or controvarsy that has
gone, or is now likely to go to litigation or public
raview?

Y

Yas

Yas

Yes

Yes

Nc
2

Nc

No

Mo

No

Ne

S.

2

if you answered "Yes® to any of the above questions, plaaze provide deialls below.

Prepared by: Board Resourcing and Davelopmant
Latest Revision: August 2015
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20. Have you or any organization or group which you are associated with promoted
ar encouraged hatred against people or persons on the basis of sthnicity,
language, colour, refigian, culture, gender or sexual orientation?

s.22

Deseribe;

21.  Have you had, or do you have any kind of disabllity (example: substance abuse)
that may affect your ability 10 serve as a board member?

s.22

Describe this disablility and identify any accommodation that may be required to
agsist you In carrying out your duties:

22. Generally, are you aware of any facts or matters which, if publicly disclosed,
could cause the government smbarrassment or hinder your performance of your
duties as a board member?

s.22
Describe:

23.  BRDO is responsible for ensuring awareness of ail relevant information related to
pcﬁentiai appointees, As such, wa are asking you use this section to disciosa any
I8sues that may be of public interest in the event you are appointed to 2
government agancy, board or commission. Such isaues can include criminal
charges/convictions.

Describe:
s.22

Prepared by: Boardg Resourcing and Development
Latest Revision: August 2015
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CANDIDATE PROFILE ANDDECLARATION ~  ~

24. ! understand that the Board Resourcing and Development Office and the
Organization have an obligation {o verify reference information with respect to alf
candidates for potential appointments, including myseif.

By signing balow, { authorize the Board Resourcing and Development Office to
verify or obtain any personal information about me directly from me, from
organizations or references referred to in this Profile and Declaration, or from the
specific organization(s) listed below for the purpose of evaiuating my suitability
for appolntment to the governing board of a British Columbia organization. | also
consent to the disclosure of my personal information to such persons or
organizations when such disclosure is necessary to evaluate my suitability for
appointment to & British Columbia public sector arganization. This authorization
s valid for one year following the date of my signature.

Additional Organizafions:

a) Law Boclety of BC

b)  Vancouver leland University Board of Governore

¢

25 Dz%te of Birth (Required only to verify background information): S-22
S.

REFERENCES
26. Please provide a minimum of three references.

Narne: S-22

Octupation: $-22
Address; S-22

Emaif .22

Home Telephone:
Business Telephane: $-22

NameS-22

Octupation: S-22

Prepared by: Board Resourcing and Development
Lateat Ravision: August 2015
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" CANDIDATE PROFILE ANDDECLARATION

s.22

Address:S-22

Email S-22

Cedl Telephone s.22

Business Telephone S.22

Namae: 5.22

Occupation: $.22
Address: s.22

Email: 5.22

Home Telephone:
Businass Telephone:S-22

BIOGRAPHY

27. | agree that if | am appointed to the governing board of a British Columbia
organization, the Board Resourcing and Development Offica and the
Organization may publish a biography of me that statss the area of the Province
in which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profite and Daclaration. (If you wish, you may
altach a short (i.6., 100 words) biagraphy of yourseif for publication purposes.)

Prepared by: Board Rasourcing,_ and Development
Latest Revision: August 2015
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. CANDIDATEPROFILEANDDECLARATION

ATTESTATION AND SIGNATURE

§, Clare Iris Maglove.

1. aftest to the veracity of the information provided in this Profile and Declaration:
2. acknowledge and agree to adhere to the Charter of Expectations for Directors of
Governing Boards; and
3. consent {o a capy of this Profile being provided ta the Organization.
d/{’&-‘ /}/" ﬂ / f
pid 7 o/ a8
Signature Date

Claire Iris Mogiove

CONFIDENTIALITY

The personal information requested on this form is coltected undsr the authority of and
used for the purpose of administering a variaty of gtatutes which authorize the
appeintment of individuals to govermment's agencies, boards and commissions.

Information on the authority for a specific appointment is available on request.

All information provided to us will be considersd as supplied in confidence. Under
certain circumstances some Information may be released subject io the provigions of the
Freedom of Information and Protection of Privacy Act.

If you have any questions about tha collection and use of this information, pleass contact
the Board Regourcing and Development Office st (604) 775 - 2084, Room 730 - 999
Canads Place, Vancouver, BC VBC 3F1.

This Profile and Declaration will be kept for a minimum of one yaar.

if you are appointed to the Organization, a copy of this Profile and Declaration will ba
provided fo the Organization.

Prepared by: Board Resourcing and Davalopment
Latest Revision: August 2015
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Schedule "A" to Governing Board Candidate Profile and Declaration

 FOR DIRECTORS OF GOVERNING BOARDS

The Charter of Expectations for Directers of Governing Boards, as set out below, outlines for potential
candidates the duties and expeciations of board members generally.

Strateoic Planning

s provide input to management on emerging trends and issues

. review and approve manegement's strategic plans, including significant capital allocations and
expenditures

P o 0 ifi

. monitor corporate performance against strategic and business plans

evaluate corparate performance reporling
evaluate performance of senior management

R 3Smen

- identify principal risks of the Drganization's operations and ensure that apprapriate systams are in
place to manage these risks

Public Policy

» appraciate the role of the Organization as an instrurment of public poticy

o Imonitor perfonmance of Organization in relation to the strategic objectives of the shareholder

Senigr Staff

- appoint, menitor and evaluate the performance of the CEQ: replace if necessary

. 2nsure succension planning

. ensura ethical behaviour of entity and comgliance with alf laws and regulations:

. snsure accuracy of financtat information and compliance with all accounting and audit principles

Parsona! Intearity

. engure personal integrity in all dealings with and on bahalf of the Organization, including ongaing
responsibifity to dieclose conflict of intarest

Gavernance

. establish appropriate governance structures (o ensure effictent and prudent stewardship of the
Cmanization

. asgess board's own effectiveness including monitoring the effectiveness of individual board members

nsgelio

. review and approve material transactions not in the ordinary course of business

Commiftoas

» participate as appropriate on board committees ncluding; Audit ang Rigk Managament,

Governancs, Human Resources

Preparad by: Board Resourcing and Developmaent
Latest Revision: August 2015
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