BRITISH
COLUMBIA

Board Resourcing and Development Cabinet Brieﬁng NOte

Board:

Speaking Points:

# of Appointments:

Recommended Speaking Points:

Insurance Corporation of British Columbia

This OIC is for the appointment of 2 new directors, and the
reappointment of 1 director to the board of the Insurance
Corporation of British Columbia.

2 New:
Sheila Orr
Inderejeet Sumal

1 Reappointment:
Maureen Howe

Ms. Orrs.12
s.12

Mr. Sumal $-12
s.12

Ms. Howe s-12
s.12

Due diligence has been completed by BRDO.

Cabinet Briefing Material

3 of 10 appointments

Candidate — See Biography Below:
Name Residence Original Effective Date | Term
Appt. Date of this
Appointment

Sheila Orr Victoria NEW Pronouncement | For 1 year term
Inderjeet Sumal Delta NEW Pronouncement | For 1 year term
Maureen Howe Vancouver Feb16/12 | Dec 31/14 To Dec 31/16

Material contained in this document is confidential. Page 1 of 4
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Board Composition:

Term Limits:

Remuneration:

Pursuant to the Insurance Corporation Act,

2 (2) The corporation consists of at least 3 members
appointed by the Lieutenant Governor in Council.

(4) The Lieutenant Governor in Council may appoint a
person to be a member to serve the unexpired term of a
member who dies or resigns.

3 (1) The members appointed under section 2, during the
term of their respective appointments, are the directors of
the corporation.

(2) The Lieutenant Governor in Council must designate a
director as chair of the board.

The legislation is silent on term length.

BRDO guidelines suggest that Board members are typically
appointed for an initial term of one year and are eligible for two
subsequent appointments of two and three years, respectively,
for a maximum of six years.

Only in exceptional circumstances will members' terms be
extended beyond the six-year maximum.

Lengths of terms may be adjusted to ensure optimal succession
planning and staggering of appointments.

Pursuant to the Insurance Corporation Act,

3 (3) A director is entitled to be reimbursed by the
corporation for reasonable travelling and other out of
pocket expenses necessarily incurred by the director in
discharging his or her duties.

In accordance with Level 6, Treasury Board Directive 2/11; the
maximum retainer amount for a member is $15,000 plus the
maximum meeting fee payable for each meeting attended is
$750.

Material contained in this document is confidential. Page 2 of 4
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Existing Board [Name | Position  |Location |Appointed |[Expiry/Terminate*
Membership: 5.22

Maureen E 16 Feb 2012
Howe : Director VANCOUVER| Re-31 Jul 31 Dec 2014
owe
2014
5.22
William G 1 Nov 2011
Savidean Director ANMORE Re-31 Dec 31 Dec 2015
Davidson
2013
5.22
Ronald S 8 Mar 2012
ol nvk Director KAMLOOPS | Re-31 Dec 31 Dec 2015
2013
5.22
Jessica L. .
7McD0nald Director WVANCOUVER| 6 May 2014 6 May 2018

Candidates — Biographies:

2 New:

Sheila Orr — Oak Bay/Gordon Head

Sheila Orr is a private investment money manager and President of an independent residential
development company. In addition, she is a political panellist on CBC Radio, C-FAX and
CKNW. Ms. Orr is a former Member of the Legislative Assembly representing Victoria-Hillside
and served as a Councillor for five years with the Municipality of Saanich. Active in the
community, she is involved in various organizations including the Point Ellice House board, the
Victoria Foundation, the Victoria Chapter of the Junior League, the Family Caregivers Network,
PEER (Prostitute Empowerment Education and Resource Society), and CRAT (Capital
Regional Action Team on Sexually Exploited Youth). In addition, she was the founding member
of the Greater Victoria Sports Tourism Initiative and Victoria Coats for Kids; and Vice President
of the Greater Victoria Film Commission. Educated in England, Singapore and Cyprus, she
studied design and business management.

s.22

Material contained in this document is confidential. Page 3 of 4
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John Orr 2505957421 p.2

) Board Resourcing Candidata Profile and Declarati
BRITISH and Developmenl andidate Fre I%;zvarn?rfgarBao::g

The Best Place on Earth

The personal information on this Profile and Declaration is collected because you wish
your name to be considered for appointment fo the governing koard of a Brilish
Columbia public sector organization. The information cbtained on this form will be used
to assess your candidacy against the skills and experience\soughi for the vacant
position. '

In completing the Profile, please note that the information sought is that which is relevant
to the position in which you have expressed an interest. For more information about the
candidate selection and appointment process, please refer to the Board Resourcing and
Development Office website (www.qov.bc.calbrde) and link fo the page “The
Appeaintment Process”. i

(Piease complete electronically and then print to sign. If you require mare room than the
space provided, please use a separate piece of paper)

Name of the organizafion: IC, CL

CONTACT INFORMATION

Name {Please Frint — Ts‘ﬂe/FirsUim'ﬁaf/Lasf): Ms Sheila Orr

Telephone: Work S-22 Homes.22
Coli 8.22 i

Home Address: 5.22 |
Email Address:s.22

BACKGROUND INFORMATION i

1. Educational background (FProvide a chronology) !
i
iy g Tarm Aftended . ;
_ Institution B (Date to Date) Degree/Diptoma Ohbtained
Limassol Cclliege, Cyprus 1961-63 _ | Fing Art and Design

Prepared by: Board Resourcing and Development
| atest Revision: May 2007
Page 1 of 14 | 5 of 18



John O ) 2506957421 p.3

GANDIDATE PROFILE AND DECLARATION
 GOVERNING BOARD. |

_ | Diploma
London School of Design 1963-85 Design and Business
Diploma
522 - - L L O
| . | 4=y -
2. Professional and employment background. (Provide a chronoilogy)
o Term of Servie ‘ 1’ .
Organization (Date to Date) Ros;tron !
5.22
Government of British 2001 - 2005 [ Member of the Legislative
Columbia | b1 | Assembly
Munigipality of Saanich 1986 - 2001 Municipal Councitior
Capital Regional District 1996-1999 CRD Director
|
3. The following is a list of every company of whic#p; | am} currently a director or
officer. {Provide a chronology) ; [
L_—-. _- E
g Term of Servieg : i,
”s Organization (Date to Datd) i Position
s. -

PWEC Premiers Woman's 204 stodate| || | Member
Economic Council _ ‘

Prepared by: Board Resourcing and Develo;rment
Latest Revision: May 2007 .
Page 2 of 14 [ l ; .
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John Orr 2505957421 p.4

t

| - | _
CANDIDATE PROFILE AND DEGLARATION *
GOVERNING BOARD, I

-

4. The following is a list of every company of which| | was previousty a director or
officer. (Provide a chronclogy)

Organization Trgg;;:osg;gﬂ Position
5.22
5. Past and present community and (civic activifies| 1Proyide a chronology)
i i
Organization ?fgzeoiosfﬁgf : Ec!sh‘fon
Municipality of Saanich 1996 - 2001 Coungillor
Capital Regionai District 1996 - 1999 . [Il 1|CRD Director
Government of BC 2001 -2005 " |} MLA
[Victoria Film Commission 19b6 - 2001 : | Vige President
PEERS 19B6 - 2001 | |[Mgmber
Refer to my bio for all Civic __ o
activities from 1984 to date ' j

6. Memberships in professional orghnizations.

;Term of Wiembership
i ! (Date to Date}

]
'

Professional Organizafion

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 3 of 14 |:|
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John Crr _ 2|505957421 p.b

|
CANDIDATE PROFILE AND DECLARATION.
GOVERNING BOARIL, | i z
i :
I
I.
vk ]
]

:
1 f .
! i '
. 3 |t
I '. H
a1
H '
1

LN

H

Bl

H

Prepared by: Board Resourcing and Develoj ment . ﬁ |
Latest Revision: May 2007
Page 4 of 14 | n
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John Ore o 2505957421 p.6
El ||‘ RN
- |
[: h 1
i ]
CANDIDATE PROFILE AND DECLA FION
GOVERNING BOARD il ; !
y RHS G
7. Publications (List any published whbrks you hd rer).
o]
Publication Publication Date(s)
8. On & scale of 1-10 where 1 = low pnd 10 = high,findichte|the jevet of your ability
to read and understand financial s1tatements.
s.22
CONFLICT QF INTEREST - DISCLOSLJRE STATEN .
i'F f |
A conflict of interest arises where you haye an interest ihichi canflidgts (or might canflict,
or might be perceived to conflict) with the interests of the Organizatjen.
i : 1
A contftict of interest may take a number ¢f forms. It ma ;!'bef g gciénl or non-financial. It
may be direct or indirect. |t may be professional or family reigted. !
A conflict of interest may arise from diregtorships ar of i’r en p!:yr;'ne nt; ;interesls in
business enterprises or professional pragtices; sharg opner P be weficial interests in
trusts: existing professional or personal gssociations wi thd Crrggm zatjon; professional
associations or refationships with other organizations; o rsoijall psggciations with other
groups or organizations; or family relatiopships. | !
Every director or potential director of the Organization ust ﬂisc Eolse ?n_y duty or interest
that might conflict with his or her duty or nterest to the J-llir rgaflizgtion, !
9. A direct or indirect canflict with mjy duty as a|Dirsctor Jofi1 ha!()rganizalion may
arice because (please indicate if hon-applicablgh: :
|
Prepared by: Board Resourcing and Development IR
{ atest Revision: May 2C07 '
Page 5 of 14 .
al 9 of 18




10.

11.

limited to. a spouse ¢
grandchild,

John Orr

-CANDIDATE PROFI
GOVER

a) |, or my associates’, hold the f
5.22

b} 1, my asscciates, or any truste
possess, directly or indirectly,
or properties):

s.22

c) |, or my associates, have the f)
transactions with the Organiza

s.22

The nature and extent of the conf
paragraphs 8(a) or 9(b) is (please

s.22

A real or perceived conflict of inte
Organization may arise because |
scrvices performed by me, as an

pllowing ofﬁceé- (apy

the following 'm;eres

tion.

indicate if nor;-!appl

icting office duiy or i

1
rest with my daly a
receive finandial re
owner ar part gwne

otherwise) from the following soutces (please ingicat

- 8.22

1 vagsociate” of a person means any person c[oée!y connecled b}
including comman-law spolse), parent, grar;?parent,

bloog

2506957421

e Or any nomines OF 1

{

S
|

S Yo, .o |
bllowing interests nyex

|
ai!‘
I
|

of

iJ

=
o m
- W

p.f

ted or elected):

y behalf, own ar
i.ell shares, businesses,

stig or proposed
i |
!

fe trefprred to in sub-

aintee to the

ticn {either for

e or employee or
applicable):

]

;
ﬁthe»r}mise including, butnot
lplfo hﬁ'er, sister, child or

Prepared by: Board Resourcing and Develo

Latest Revision: May 2007
Page 6 of 14

pment
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Johit Orr

| N Rl
CANDIDATE PROFILE AND DESLMA;“:'@C:}}L

GOVERNING BOARRD..
| L

|
|
|
'

o .
12.  The following is a list of each subsidiary’ or affiliate® o

paragraph 9(b} or 11 of this Profile and Declaration.
i .

25059

57421 p.8

"pany listed in

|
Nama of Subsidiary or

Company Listed in Paragraph
Affiliate

9(b) or 11

Sub

i
Tvpe of Business
Ordinarily Carried on by

sidiary or Affiliate

13. if, at any time following the signing of this Profile and
changes to the information given herein regarding cor
way or addition or deletion, [ shall forthwith file with 1
supplementary disclosure statement describing such

s.22

fligt @
e Orge
chand

-

114]

De Llaration, there are

nterest, either by
nization a

14. Other than disclosed above, do you have any re;fatiog_shi'ps or interests that could

compromise, or be perceived to compromise, your a

|
jon| 15 2

yrations

bntrollE

!

ility tqjexercise judgment
with a view to the best interests of the Organization? |

subsidiary of another

each of which is

by that cther

bsidiaries of the same

| i
H !

5.22
Describe: !
: For the purposes of this Profile and Declaration, a carporal
comaoration where:
{a) it is controfled by:
)] that other corporation;
(1) that other corporation and one or more cthey corpg
controlled by that other corporation; or
(lit} two or more other corporations, each of which is Cf
corporation; or
(5 it is a subsidiary or a subsidiary of that other corporation.
? Far the purposes of this Profile and Declaration, one corpd
corperation where one of them is the subsidiary of the other,;or bo
corporation, or each of them is controlled by the same person.
Prepared by: Board Resourcing and Development

Latest Revision: May 2007
Page 7 of 14

rat{on! affiliated with ancther
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John Orr

1 ]

GOVERNING BOARE{ZE

DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided 10
making the best possible decisions. Directors must carefully
take their jobs seriously to set high standards of accountabilit

By signing this Profile and Declaration, you ackno
bound by the following duties and responsibilities. (

wledge and uh
Note: Thgse, du

the Organization’s own Cade of Conduct or Conflict of Interes

|

2505

.,

uhde

GANDIDATE PROFILE AND DEGLARATION .

957421 p.9

sd a commiiment to

1 !tand that you are

1 ':s are in addition to
£ Gui:;{lqlines.)

15. Duty of Care: You have a duty of care to the Organi::al}i}:m ?.r.jrhich means thal:
» you must exercise the degree of skil! and diligsanﬁe ltleésonably axpected
from an ordinary petson of your knowledge and Fxpe ience;
+ in making decisions, you must always act in the best: nterests of the
Organization,; il
» you must base your decisions upon facts and [feliab aiinfcrmation; and
« you rmust not act without first taking care {o be prbp aﬂly informed.
16. Duty of Loyalty: This duly embraces fairness, good faith arid honesty, It means
that, in all decisions, you must act in the Organizationy's bestlinterests, not your
own. Specifically, you must: P
1

« be honest in your dealings within the Organizatipn and with others on
behalf of the Organization, S

| !

e maintain the confidentiatity of information fec iged by you in your
capacity as board member both before angd aften termination (for
whatever reason) of your appointment; ard ;||

- avaid situations where you could put yourgel in A position of conflict
between your own private interests and the Hest Interests of the
Organization. o

17. Duty of Obedience: This duty requires that yau Ikncﬁu the Organization's
mission and the faws and regulations that affect the cz]rry jrig-out of the mission.
This duty means that you must: , |

18. carry out the Organization’s purposes; and : } !

Prepared by: Board Resourcing and Development
Latest Revision; May 2007
Page B of 14

| i

]
:
!
i
|
I
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John Oir 25059
'i

CANDIDATE PROFILE AND DECLARATION *

GOVERRNING BOARD

57421 p.10

i

« take all necessary and reasonable measures jto as§ure compliance with

laws, reguiations and policies that apply 1o the O(gar’ﬂ

INTEGRITY AND PUBLIC ACCOUNTABILITY

3

Zzation.

l .
Note: An affirmative answer {o any of the questions in seclions 181o !2?'} does not automatically

disqualify a potential applicant from being appointed Each cahoidatk
considered in refation to the specific requirements of the appoinfmen{.

19. in your employment, business or personal affairs, ha:ve iydu
which you have a direct or indirect controlling interest, in |B. -

r 3
! b

s.22

If you answered "Yes' to any of the above guestions, please provid

‘s background will be

or any company in
or elsewhere:

details below.

Prepared by: Board Resourcing and Development !
Latest Revision: May 2007

Page 9 of 14 ]
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E
.

GOVERNING BOARD

_ Loy
CANDIDATE PROFILE AND DEct_;Alﬂ';aJ]loh_l

!

20. Have you or any organization or group which you are aésogiated with pr

t

John Orr 2505957421

1

p.11

omoied

of encouraged hatred against people or persons on ‘the basis of ethnicity,

language, colour, refigion, cultire, gender or sexual arientatic
.22 ,

I
Describe: i

on?

21. Have you had, or do you have any kind of disability (bxafmp!e: substance abuse)

that may affect your ability to serve as a board memb |r'? :
$.22 |

Describe this disabiiity and identify any accommadation lt|1at may be required to

assist you in carrying oul your duties: !
i
|

22. Generally, are you aware of any facts or matters whic!:h. if publicly disclosed,

could cause the government embarrassment or hinder your
duties as a board member? '
$.22 |

f
Describe: i

perfaormance of your

potential appointees. As such, we are asking you use thi's section to disclose any

23.  BRDOQ is responsible for ensuring awareness of &fl relevant {formation related to

issues that may be of public interest in the event you are’ap cinted to a
governmenl agency, board or commission. Such issues can include criminal

charges/convictions.

Describe;

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 10 of 14 .
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John Crr 2505857421 p.12

CANDIDATE PROFILE AND DECLARATIO!
GOVERNING BOARD = |

— P A

54 | understand that the Board Resourcing and Develdpment Office and the
Organization have an cbligation to verify reference inforrﬁatilon with respect to all

candidates for potential appointments, including myself. ‘

By signing below, | authorize the Board Resourcing an(:i Development Cflice to
verify or cbtain any personal information about me directly from me, from
organizations or references referred to in this Profile and}Declaration, or from the
specific organization(s) jisted below for the purpose of Bvaluating my suitability
for appointment to the governing board of a British Columnbia organization. 1 also
consent to the disclosure of my personal informatig?\ to such persons Of
organizations when such disclosure is necessary o evaluate my suitahility for
appointment to a British Columbia public sectar organiz!aiion. This autharizalion

is valid for one year following the date of my signature. ]
Additional Organizations:
a)
b)
<)

i
|
|
|
|

25,  Birth Date (Required only {o verify background informatian;S-22

REFERENCES |
28.  Please provide a minimum of three references. ‘,

|

I

Names.22 Qceupation:

s.22
Address S-22 _ Email:
Home Telephone:S-22 Business Telephone:

Name: $-22 Occlipation: §.22
s22 |
Address: S22 i Email;

Home Telephone: Business Telephorje:s-22
b

|

Namie: S22 Ocdupation: >
5.22
Prepared by: Board Resourcing and Development ]

Latest Revision: May 2007 ‘
Page 11 of 14
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BIQGRAPHY
25,

John Orr 26056957421 p.13

CANDIDATE PROFILE AND DECLARA

ION
GOVERNING BOARD -

| agree that if | am appointed fo the governing board of a British Columbia
arganization, the Beard Resourcing and Development Office and the
Organization may publish a biography of me that states the area of the Province
in which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profile and Declaration. (If you wish, you may
attach a short (i.e., 100 words) biography of yourself for publication purposes. y;

{

{

Prepared by: Board Resourcing and Develapment

Latest Revision: May 2007
Page 12 of 14
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John O 2505957421 p.14

I

GANDIDATE PROFILE AND DEGLARATION

GOVERNING BOARD & |, t

|
ATTESTATION AND SIGNATURE ‘
|, sHewh ORE  (Print Name). |

1. attest to the veracity of the information provided in this Profile and Declaration;
2. acknowledge and agree to adhere to the Charter of Expe‘ctations for Directors of
Governing Boards; and i
3. cansent to a copy of this Profile being provided fo the Organization.
Docembed A l 1<
“Date '

CONFIDENTIALITY

The personal information requested on this form is collected under the authority of and
used for the purpose of administering a varisty of staiutes which authorize the
appointment of individuals to government's agencies, boards and commissions.

Information on the authority for a specific appointment is available on request.

All information provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject toithe provisions of the
Freedom of information and Pratection of Privacy Act. oo

If you have any questions about the coltection and use of this in'fom’iation, please contact
the Board Resourcing and Development Office at (604) 775 - 2084, Room 730 - 899
Canada Place, Vancouver, BC V6C 3E1.

This Profite and Declaration wili be kept for a minimum of one year..

If you are appointed fo the Organization, a copy of this Profile and Declaration will be
provided 1o the Organization. o

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 13 of 14
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John Qur 25059_57421 p.15
' 1
i

'r
Schedule "A" to Governing Board Candidate Profi?e and Declaration

CHARTER OF EXPECTATIONS -
FOR DIRECTORS OF GOVERNING BOARDS

The Charter of Expectations for Directors of Governing Boards, as set aut below, outiines for potential
candidales the duties and expectations of board members generally.

Strategic Planning :
' provide input ta management on emerging rends and issues i
. raview and approve management's strategic plans, including significant capital allocations and

expenditures

Performance Maonitoring and Repogting ;

. monitor corporate performance against strategic and business plans
, evaluate corporate performance reporting
J evaluate perfarmance of senior management

Risk Assessmernt
. identify principal risks of the Organization's operations and ensdire that appropriate systems are in
place to imanage these risks

Public Policy

. appreciate the role of the Organization as an instrument of public policy

. monitor performance of Organization in refation to the strategic objectives of the shareholder
Sesnior Staff

. appoint, monitor and evaluate the performanice of the CEQ; repjace if necessary

- ensure sugcession planning

Financlal/Legaf integrily

. ensure ethical behavicur of entity and compliance with afl laws and regulations:

. ensure accuracy of financial infformation and compliance with aiE accounting and audit principles
!

Personal |nteqrity
» ensure personal integrity in all dealings with and on behaif of the Qrganization, including ongoing
responsibility to disclose conflict of interest

Governance

. establish appropriate govemance structures to ensure efficient and prudent stewardship of the
Oiganization

. assess board's own effectiveness including menitoring the effectiveriess of individual board members

Material Transactions

. review and approve material transactiens not in the ordinary course 'of business
Comumniflees
. participate as appropriate on board commiftees including: Audiliand Risk Management,

Governance, Human Resources

Prepared by: Board Regouréing and Development
Latest Revision: May 2007
Page 14 of 14

18 of 18



