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The following candidate has been routed to you from Boeard Resourcing & Development Office -
Province of British Columbia

Candidate Name ;5-22

Candidate 1D : 522

Candidate Source : Board Resourcing & Development Office - Province of British Columbia
Job ID : 1964808

Job Title : Fraser Health Authority - 1 Member

Routed By : BRDO brdo

Candidate Summary

Contact Information

Candidate s.22
Candidate ID Last Updated 30-May-2014
E-maijl s.22

Address Line 1
Address Line 2

Town/City 822 Home Phone 522
State/Province Work Phane

Country Other Phone

Zip/Postal Fax

External (Board Resourcing & Development Office - Province of British

source Columbia )

Last Contacted

Education and Experience

Education $:22 Years Working $:22
s.22
Specific Education
s.22
s.22

Primary Language Additional Languages

Job Location / Pay Infermation

Cesired Job Location Rate/Salary

https://www.brainhunter.com/frontoffice/viewRoutedCandidate SummaryAction.do 2sitecPage20ddri 2 88D-2015-53802
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Canada-British Columbia-Vancouver $1.00 - $10,000.00 / yr
Job Type APPT, F/T,

Eligibility and Availability
Work Status $.22
Notice Period

Date Available

Comments

Date Author Comment

Profile
Resume Title
Job Stream

Resume

CURRICULUM VITAE
s.22

hitps://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sittege 2 261311BRE82015-53802
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s.22

Cover Letter

Pocuments

Pre-Screening Questionnaire Score

Job Title Fraser Health Authority - 1 Member Date 05-Sep-2013
Order Mandatory Question and Answer Scale g?iiiwer Value Score
1 Yes QUESTION: On a scale of

1-10 where 1 = low and 10
= high, indicate the level of
your ability to read and
understand financial
statements.

ANSWER: %

hitps://www.brainhunter.com/frontoffice/viewRoutedCandidateSummaryAction.do?sitiage 826 113-1 BRI$2015-53802
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s.22

2 NO QUESTION: CONFLICT OF
INTEREST - DISCLOSURE
STATEMENT A conflict of
interest arises where you
have an interest which
conflicts {or might conflict,
or might be perceived to
conflict) with the interests
of the Organization. A
conflict of interest may take
a number of forms. It may
be financial or non-
financial. It may be direct
or indirect. It may ba
professional or family
refated. A conflict of
interest may arise from
directorships or other
employment; interests in
business enterprises or
professional practices;
share ownership; beneficial
interests in trusts; existing
professional ar personal
associations with the
Organization; professional
associations or refationships
with other organizations;
personal associations with
other groups or
organizations; or family
relationships. Every director
or potential director of the
Organization must disclose
any duty or interest that

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?siteqs,, g e Y52 -2015.53802
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rmight conflict with his or
her duty or interest to the
Organization.

ANSWER:
s.22

3 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
QOrganization may arise
because I, or my
associates , hold the
following offices (appointed
or elected):

ANSWER:
s.22

4 Yes QUESTION: A direct or
indirect conftict with my
duty as a Director of the
Qrganization may arise
because I, my associates,
or any trustee o any
nominee on my behalf, own
or possess, directty or
indirectly, the following
interests (i.e., shares,
businesses, or properties):

ANSWER:
s.22

5 Yes QUESTION:; A direct or
indirect conflict with my
duty as a Director of the
Organizaticn may arise
because I, or my
associates, have the
following interests in
existing or proposed
transactions with the
QOrganization.

ANSWER:
s.22

https://www brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sikage 10201154 BRZ-2015-53802
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with Fraser Health.

6 Yes QUESTION: A real or
perceived conflict of interest
with my duty as an
appointee to the
Organization may arise
because I receive financial
remuneration (either for
services performed by me,
as an owner ot part owner,
frustee, or employee or
otherwise) from the
following sources {please
indicate if non-applicable):

ANSWER:
s.22

7 Yes QUESTION: The following
is a list of each subsidiary
or affiliate of a company
listed above in this Profile
and Declaration.

ANSWER:
5.22
5.22
8 Yes QUESTION: If, at any time
following the signing of this 1-Yes 1=
Profile and Declaration, 2-No 100%
there are changes to the 2=0%

information given herein
regarding conflict of
interest, either by way or
addition or deletion, I shall
forthwith file with the
Organization a
supplementary disclosure
statement describing such

change.
s.22
ANSWER:
9 Yes QUESTION: Other than
disclosed above, do vou 1-Yes 1=
have any relationships or 2-No 100%

interests that could

https://www.brainhunter. comffrontofﬁce;’viewRoutedCandidateSummaryAction.do?site,gag e A85r2ek 201553802



candidate summary Page 12 of 20

compromise, or be 2= 0%
perceived to compromise,

your ability to exercise

judgment with a view to the

best interests of the

Organization?

ANSWER: 522

10 No QUESTION: If you
answered YES to the
previous question, please
describe these refationships
or interests that may
potentially compromise
you:

ANSWER:
s.22

11 No QUESTION:
DUTIES/RESPONSIBILITIES
TO THE ORGANIZATICON
Board Directers owe the
Organization they serve
undivided loyalty and a
commitment to making the
best possible decisions.
Directors must carefully
adhere to these duties and
take their jobs sericusly to
set high standards of
accountability. By signing
this Profile and Declaration,
you acknowledge and
understand that you are
bound by the following
duties and responsibilities.
{Note: These duties are in
addition to the
Organization's own Code of
Conduct or Conftict of
Interest Guidelines.) Duty
of Care: You have a duty of
care to the Organization
which means that: » you
must exercise the degree of
skill and ditigence
reasonably expected from
an ordinary person of your
knowledge and experience;
» in making decisions, you
must always act in the best
interests of the
Organization; « you must

https://www.brainhunter.com/frontoffice/viewR outedCandidate Summary Action.do?siRage 1261514 BR®-2015-53802
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base your decisions upon
facts and reliable
information; and = you
must not act without first
taking care to be properiy
informed. Duty of Loyalty:
This duty embraces
fairness, good faith and
honesty. It means that, in
all decisions, you must act
in the Organization’s best
interests, not yaur own.
Specifically, you must: « be
honest in your dealings
within the Organization and
with others on behalf of the
Crganization; » maintain
the confidentiality of
information received by you
in your capacity as board
member both before and
after termination (for
whatever reason) of your
appeointment; and = avoid
situations where vou could
put yourself in a pasition of
conflict between your own
private interests and the
best interests of the
Organization. Duty of
Chedience: This duty
reguires that you know the
Organization’s mission and
the laws and regulations
that affect the carrying-out
of the mission. Thig duty
means that you must: carry
out the Organization’s
purposes; and « take all
necessary and reasonable
measures ta assure
compliance with laws,
regulations and palicies that
apply to the Organization.

ANSWER:
s.22

12 No QUESTION: INTEGRITY
AND PUBLIC
ACCOUNTABILITY Note: An
affirmative answer te any of

https:/fwww.brainhunter.com/frontoffice/viewRoutedCandidateSummaryAction.do 7sitgsage AUr128Rb-2015-53802
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the following guestions
does not automatically
disqualify a potential
applicant from being
appointed. Each candidate's
background will be
considered in relation to the
specific requirements of the
appointment. In your
employment, business or
personal affairs, have you,
or any company in which
vou have a direct or indirect
controlling interest, in BC or
elsewhere:

ANSWER:
s.22

i3 Yes QUESTION: In your s:22

employment, business or 1-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2=0%
you have a direct or indirect

centrolling interest, in B.C.

or elsewhere, been charged

with {where charges are

still outstanding} or

convicted of an offence

under the Criminal Code of

Canada?

s.22
ANSWER:

14 Yes QUESTION: In your
employment, business or 1-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2 = 0%
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged
with (where charges are
still outstanding) or
convicted of an offence
under any other Federal
statutes or regulations,
inciuding the Income Tax
Act, the Controlled Drugs
and Substances Act, or
others?

s.22

s.22
ANSWER:
s.22

i5 Yes

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummaryAction.do?siitage 142181 BRZ2015-53802
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17

18
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Yes

Yes

Yes

QUESTION: In your

empioyment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
cantrolling interest, in B.C,

or elsewhere, been charged

with {where charges are

still outstanding) or

convicted of any offence

under any Provincial

statutes or regulations?

§.22
ANSWER:

QUESTION: In your

employment, business or i-Yes
personal affairs, have you, 2-Ng
or any company in which

you have a direct or indirect
controlling interest, in B.C.

or elsewhere, been charged

with {where charges are

still outstanding) or

disciplined by any

professional association or

body?

ANSWER: >%

QUESTION: In your

employment, business or 1-Yeas
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controlling interest, in B.C,

or elsewhere, had any

improper dealings with
government (e.g. impreper
solicitation of contracts,

lobbying or

representations?

s.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
persona! affairs, have you, 2-No
or any company in which

you have a direct ar indirect
controlling interest, in B.C.

or elsewhere, been involved

in any issue or controversy

that has gone, or is now

likely to go to litigation or

public review?

100%
2=0%

s.22
100%
2=0%

s.22
1=
100%
2=0%

s.22
1=
100%
2 = 0%

Page 15 of 20
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ANSWER; %2

19 Mo QUESTION: If you
answered "Yes" to any of
the above guestions, please
provide details below.

s.22
ANSWER:

5.22

20 Yes QUESTION: Have you or

any organization or group 1-Yes 1=

which you are associated 2-No 100%

with promoted or 2=0%

encouraged hatred against

people or persons on the

basis of ethnicity, language,

colour, religion, culture,

gender ar sexual

orientation?

s.22
ANSWER:

21 No QUESTION: If you
answered "Yes" to the
above question, please
provide details below

ANSWER: >

s.22
22 Yes QUESTION: Have you had,

or do you have any kind of  1-Yes =
disability (example: 2-No 100%
substance abuse) that may 2 =0%
affect your ability to serve

as a hoard member?

s.22
ANSWER:

23 No QUESTION: Describe this
disability and identify any
accommodation that may
be required to assist you in
carrying out your dutles:

ANSWER: ~%

24 Yes QUESTION: Generally, are $.22

you aware of any facts or 1-Yes 1=
matters which, if publicly 2-No 100%
disclosed, could cause the 2 =0%
government

https://www.brainhunter.com/frontoffice/viewRoutedCandidate Summary Action.do7siege. 1620 11311 BRI§2015-53802
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embarrassment or hinder

your performance of your

duties as a board member?
s.22

ANSWER:

25 No QUESTION: If you
answered YES to the above
question, please describe:

s.22
ANSWER:

26 Yes QUESTION: BRDO is
responsible for ensuring
awareness of all relevant
informaticn related to
potential appointees. As
such, we are asking you
use this section to disclose
any issues that may be of
public interest in the event
you are appointed to a
government agency, board
or commission. Such Issues
can include criminal
charges/convictions.

ANSWER:
5.22
27 Yes QUESTION: I understand s:22
that the Board Resourcing 1-Yes 1=
and Development Office 2-No 100%
and the Organization have 2=0%

an obligation to verify
reference information with
respect to all candidates for
potential appointments,
including myseif. By signing
balow, I authorize the
Board Resourcing and
Development Office to
verify or ochtain any
personal information about
me directly from me, from
organizations or references
referred to in this Profile
and Declaration, or from
the specific organization(s)
listed below for the purpose
of evaluating my suitability
for appointmaent to the
governing board of a British

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sitgs, ge 120512k, 501553802
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Celumbia organization, I
also consent to the
disclosure of my personal
information to such persons
or organizations when such
disclosure is necessary o
evaluate my suitability for
appointment to a British
Columbia public sector
organizatien. This
authorization is valid for
one year following the date
of my signature.

s.22
ANSWER;

28 Yes QUESTION: Birth Date
(Required only to verify
background information):

ANSWER:
s.22

29 Yes QUESTION: ATTESTATION =22

AND SIGNATURE I attest to  1-Yes =
the veracity of the 2-No 100%
information provided in this 2 = 0%
Profile and Declaration;

acknowledge and agree to

adhere to the Charter of

Expectations for Direciors

of Governing Boards; and,

consent to a copy of this

Profile being provided to the

Organization.

s.22
ANSWER:

30 No QUESTION:
CONFIDENTIALITY The
personal information
requested on this form is
collected under the
authority of and used for
the purpose of
administering a variety of
statutes which authorize
the appointment of
individuals to government's
agencies, boards and
commissions. Information
on the authority for a
specific appointment is
available on request. All
information provided to us
will be considered as

https://www.brainhuntet.com/frontoffice/viewRoutedCandidateSummary Action.do?siftagg 18291511 BRB-2015-53802
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supplied in confidence.
Under certain
circumstances some
information may be
released subject to the
provisions of the Freedom
of Information and
Protection of Privacy Act. If
you have any questions
about the collection and use
of this information, please
contact the Board
Resourcing and
Development Office at
(604) 775 - 2084, Room
730 - 999 Canada Place,
Vancouver, BC v6C 3E1.
This Prefile and Declaration
will be kept for a minimum
of one year. If you are
appointed to the
Organization, a copy of this
Profile and Declaration will
be provided to the
Orgeanization.

ANSWER:
s.22

s.22
Total:

Result:

Custom Information
Item Response

Consent - I agree that all information provided

is true and accurate to the hest of my s.22
knowledge and 1 hereby authorize the BRDO

Office and its affiliated agencies to verify this
information. I understand that any information
that proves to be false may disqualify me for

any appointments.

The Board Resourcing and Development Office
is constantly seeking experienced individuals to
provide leadership and guidance to over 300
public boards, commissions and agencies.
Please use this opportunity to give us a general
overview of your career and the sKkills that you
would bring to our boards, commissions, and
agencies.

https:/f'www brainhunter.com/frontoffice/viewRoutedCandidate$S ummaryAction.do?sitqsage A1 2e0-2015-53802
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s.22

References

Name Title Phone Company Relationship
5.22

https://www .brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?sitigge, 20291131 BRI%2015-53802
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The following candidate has been routed to you from Board Resourcing & Development Office -
Pravince of British Columbia

Candidate Name : 522

Candidate ID : 822

Candidate Source : Board Resourcing & Development Office - Province of British Columbia
Job ID : 1964808

Job Title : Fraser Health Authority - 1 Member

Routed By : BRDO brdo

Candidate Summary

Contact Information

Candidate s:22

Candidate ID Last Updated 27-May-2014
E£-mail

Address Line 1

Address Line 2 <22
Town/City 522 Home Phane

State/Province Work Phone

Country Other Phone

Zip/Postal Fax

External {Board Resourcing & Deveiopment Office - Province of British

Seurce Columbia )

Last Contacted

Education and Experience

$.22 s:22
Education ' Years Working

s.22
Specific Education
Primary Language English Additional Languages

Job Location / Pay Information

Desired lob Location Rate/Salary
Canada-British Columbia-Vancouver $1.00 / yr
Job Type APPT, F/T, P/T,

https://www.brainhunter.com/frontoffi cer’viewRoutedCandidateSummaryAction.do?sitqwage 24k S2eR-2015-53802
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Eligibility and Availability

22
Waork Status ®
Notice Period

Date Available

Comments

Date Author Comment

Profile

§.22
Resume Title
Job Stream

Resume
s.22

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?siféRge 22207 $11BRB-2015-53802
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s.22

Cover Letter

Documents

Pre-Scresening Questionnaire Score

Jab Title Fraser Health Authority - 1 Member Date 05-Sep-2013
Crder Mandatory Question and Answer Scate Answer Value Score
Grid

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do7siteg ge 2815112480 5015.53802
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1 Yes QUESTION: On a scale of
1-10 where 1 = low and 10
= high, indicate the level of
your ability to read and
understand financial
statements.

ANSWER:
s.22

Pl No QUESTION: CONFLICT OF
INTEREST - DISCLOSURE
STATEMENT A conflict of
interest arises where you
have an interest which
conflicts {or might conflict,
or might be perceived to
conflict) with the inferests
of the Organization. A
conflict of interest may take
a number of forms. It may
be financial or non-
financial. It may be direct
or indirect. 1t may be
professional or family
related. A cenflict of
interest may arise from
directorships or other
employment; interests in
business enterprises or
professional practices;
share ownership; beaneficial
interests in trusts; existing
professional or personal
associations with the
Organization; professional
associations or relationships
with other organizations;
personal associations with
other groups or
organizations; or family
relationships. Every director
or potential director of the
Organization must disclose
any duty or interest that
might conflict with his or
her duty or interest to the
Crganization.

ANSWER:
s.22

3 Yes QUESTION: A direct or
indirect conflict with my

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummaryAction.do?sfte8e.26 2 1311 BRER2015-53802
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duty as a Directar of the
Organization may arise
because I, or my
associates , hold the
following offices (appainted
or elected):

ANSWER:
s.22

4 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Organization may arise
because I, my associates,
or any trustee or any
nominee on my behalf, own
or possess, directly or
indirectly, the following
interests (i.e., shares,
businesses, or properties):

ANSWER:
s.22

5 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Organization may arise
because I, or my
associates, have the
following interests in
existing or proposed
transactions with the
Organization.

ANSWER:
s.22

6 Yes QUESTION: A real or
perceived confiict of interest
with my duty as an
appointee to the
Organization may arise
because I recelve financial
remuneration (either for
services performed by me,
as an cwner or part owner,
trustee, or employee or
etherwise) frem the
following sources (please
indicate if non-applicable):

ANSWER: %

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummaryAction. do?sitopage 2P4P112-88D-2015-53802
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s.22

7 Yas QUESTION: The following
is a list of each subsidiary
or affiliate of a company
listed above in this Profile
and Declaration.

ANSWER:
s.22

8 Yes QUESTION: If, at any time s:22

following the signing of this 1-Yes 1=
Profile and Declaration, 2-No 100%
there are changes to the 2=0%
information given herein
regarding conflict of
interest, either by way or
addition or deletion, I shall
forthwith file with the
Organization a
supplementary disclosure
statement describing such
change.
s.22
ANSWER:

9 Yes QUESTION: Qther than
disclosed above, do you 1-Yes =
have any relationships or 2-No 100%
interests that could 2=0%
compromise, or be
perceived to compromise,
vour ability to exercise
judgment with a view to the
best interests of the
Organization?

s.22

ANSWER:® %2

10 No QUESTION: If you
answered YES to the
previous question, please
describe these relationships
or interests that may
potentially compromise
You:

5.22
ANSWER:

11 No QUESTION:
DUTIES/RESPONSIBILITIES
TO THE ORGANIZATION

hitps://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sftaes. 28 2013112R[82015-53802
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Board Directors owe the
Organization they serve
undivided loyalty and a
commitment to making the
best possible decisions.
Directors must carefully
adhere to these duties and
take their jobs seriously to
set high standards of
accountability. By signing
this Profile and Declaration,
you acknowledge and
understand that you are
bound by the foliowing
duties and responsibitities.
{Ngte: These duties are in
addition to the
Qrganization's own Code of
Conduct or Conflict of
Interest Guidelines.) Duty
of Care: You have a duty of
care to the Qrganization
which means that: » you
must exercise the degree of
skill and diligence
reasonably expected frem
an ordinary person of your
knowledge and experience;
» in making decisions, you
must always act in the best
interests of the
Organization; « you must
base your decisions upon
facts and retiable
inforration; and « you
must not act without first
taking care to be properly
informed. Duty of Loyalty:
This duty embraces
fairness, good faith and
honesty. It means that, in
all decisions, you must act
in the Organization’s best
interests, not your own.
Specifically, you must: « be
honest in your dealings
within the Organization and
with others on behalf of the
Organization; = maintain
the confidentiality of
information received by you
in your capacity as board
member both before and
after termination (for
whatever reason) of your
appointment; and s avoid

https://www brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do ?sitefgage 512 e 2015.53802
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situations where you could
put yourself in a position of
canflict between your own
private interests and the
best interasts of the
Organization. Duty of
Obedience: This duty
reguires that you know the
Organization’s mission and
the laws and regulations
that affect the carrying-out
of the mission. This duty
means that you must: carry
out the Organization’s
purposes; and = take all
necessary and reasonable
measures o assure
compliance with laws,
regulations and policies that
apply to the Organization.
5.22
ANSWER:

12 No QUESTION: INTEGRITY
AND PUBLIC
ACCOUNTABILITY Note: An
affirmative answer to any of
the following questions
does not automatically
disqualify a potential
applicant from being
appointed. Each candidate's
background wiil be
considered in reiation te the
specific reguirements of the
appointment. In your
employment, business or
personal affairs, have you,
or any company in which
you have a direct or indirect
controiling interest, in BC or

elsewhere:
5.22
ANSWER:
13 Yes QUESTION: In your §.22
empioyment, business or 1-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2=0%

you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged

hitps://www brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sikage 302§ 5H1 BRE-2015-53802
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with {where charges are
still outstanding) or
convicted of an offence
under the Criminal Code of
Canada?

s.22
ANSWER:

14 Yes QUESTION: In vour s.22
empleyment, business or 1-Yes =
personal affairs, have you, 2-No 100%
ar any company in which 2 =0%
yau have a direct or indirect
contralling interest, in B.C.
ar ejsewhere, been charged
with (where charges are
still outstanding) or
convicted of an offence
under any other Federat
statutes or regulations,
including the Income Tax
Act, the Controlled Drugs
and Substances Act, or
others?

5.22
ANSWER:

15 Yes QUESTION: In your 5.22
employment, business or 1-Yes =
personal affairs, have you, 2-No 100%
or any company in which 2=0%
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged
with {(where charges are
stiil outstanding) or
convicted of any offence
under any Provincial
statutes or regulations?

s.22
ANSWER:
s.22
16 Yes QUESTION: In your
employment, businass or 1-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2=0%

yvou have a direct or indirect
contralling interest, in B.C.
or elsewhere, been charged
with {(where charges are
still outstanding} or
disciplined by any
professional asseciation or
body?

s.22
ANSWER:

https://www.brainhunter.com/ frontofﬁceiviewRoutedCandidateSununaryAction.do‘?sitqﬁage #0d5+14288D-2015-53802
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17

i8

19

20

21

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sikage. 3224 1131 BRI¥-2015-53802

Yes

Yeg

No

Yes

No

QUESTION: In your
employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, had any
improper dealings with
government (e.q. improper
solicitation of contracts,
lobbying or
representations?

5.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controlling interest, in B.C.

or eisewhere, been involved

in any issue or controversy

that has gone, or is now

likely to go to litigation or

public review?

s.22
ANSWER:

QUESTION: If vou
answered "Yes" to any of
the above questions, piease
provide details below.

ANSWER; 5?2

QUESTION: Have you or
any organization or group 1-Yes
which you are associated 2-No
with promoted or
encouraged hatred against
people or persoens on the
hasis of ethnicity, language,
colour, religion, culture,
gender or sexual
orientation?
s.22
ANSWER:

QUESTION: If vou
answered "Yes" to the
above question, please
provide details below

s.22
ANSWER:

s.22
100%
2= 0%

s.22
1 =
100%
2 =0%

s.22
100%
2 =0%

Page 12 0f 16
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22

23

24

25

26
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Yes

No

Yes

No

Yes

QUESTION: Have you had,

or do vou have any kind of 1-Yes
disability {example: 2-No
substance abuse) that may

affect your ability to serve

as a board member?

s.22
ANSWER:

QUESTION: Describe this
disability and identify any
accommodation that may
be required to assist you in
carrying out your duties:

ANSWER:
s.22

QUESTION: Generally, are

you aware of any facts or 1-Yes
matters which, if puhlicly 2-No
disclesed, could cause the
government

embarrassment or hinder

your performance of your

duties as a board member?

s.22
ANSWER:

QUESTION: If you
answered YES to the above
question, please describe:

ANSWER: =2

QUESTION: BRDO is
responsible for ensuring
awareness of all relevant
information related te
potential appointees. As
such, we are asking you
use this section to disclose
any issues that may be of
public interast in the event
you are appointed to a
government agency, board
or commission. Such issues
can include criminal
charges/convictions.

5.22
ANSWER:

s.22
1 =
100%
2 =0%

s.22
1 =
100%
2=0%

Page 13 of 16
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s.22

s.22

27 Yes QUESTION: ! understand
that the Board Resourcing  1-Yes =
and Development Office 2-No 100%
and the Organization have 2 = 0%
an obligation to verify
reference information with
respect to all candidates for
potential appointments,
including myself. By signing
below, 1 authorize the
Board Resourcing and
Development Office to
verify or obtain any
perscnal information about
me directly from me, from
organizations or references
referred to in this Profile
and Declaration, or from
the specific organization{s)
listed below for the purpose
of evaluating my suitability
for appointment to the
governing board of a British
Columbia crganization. I
aiso consent to the
disclosure of my personal
information to such persons
or organizations when such
disclosure is necessary to
evaluate my suitability for
appointment tc a British
Columbia public sector
organizatien. This
authorization is valid for
one year following the date
of my signature,

s.22
ANSWER:

28 Yes QUESTION: Birth Date
(Required only to verify
background information):

ANSWER:
s.22

29 Yes QUESTION: ATTESTATION =22

AND SIGNATURE I attest to  1-Yes 1=

the veracity of the 2-No 100%
information provided in this 2=0%
Profile and Declaration;

acknowledge and agree to

adhere to the Charter of

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?siftegs 34¢f1 511 BRR-2015-53802
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Expectations for Directors
of Governing Boards; and,
consent to a copy of this
Prafile being provided to the
Grganization.

s.22
ANSWER:

30 No QUESTION:
CONFIDENTIALITY The
personal information
requested on this form Is
collected under the
authority of and used for
the purpose of
administering a variety of
statutes which authorize
the appointment of
individuals to government's
agencies, boards and
commissions. Information
on the authority for a
specific appointment is
available on request. All
information provided to us
will be considered as
supplied in confidence.
Under certain
circumstances some
information may be
released subject to the
provisions of the Freedom
of Infarmation and
Protection of Privacy Act. If
you have any questions
about the collection and use
of this information, please
contact the Board
Resourcing and
Development Office at
(604) 775 - 2084, Room
730 - 899 Canada Place,
Vancouver, BC V6C 3E1.
This Profile and Declaration
will be kept for a minimum
of one year. If you are
appointed to the
Organization, a copy of this
Profile and Declaration will
be provided to the
Organization.

5.22
ANSWER:

hitps://www.brainhunter.com/ ﬁonmfﬁcefviewRoutedCandidatcSummaryAclion.do?sitepage F15112880-2015-53802
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§.22
Total:

Resuit:

Custom Information
Item Response

Consent - I agree that all information provided $-22
is true and accurate to the best of my

knowiedge and I hereby authorize the BRDO

Office and its affiliated agencies to verify this
information. I understand that any informatien

that proves to be false may disqualify me for

any appointments.

The Board Resourcing and Development Office
is constantly seeking experienced individuals to
provide leadership and guidance to over 300
public boards, commissions and agencies,
Please use this opportunity to give us a general
averview of your career and the skills that you
would bring to our boards, commissions, and
agencies.

References

Name Title Phone Company Relationship

hitps://www.brainhunter. com/frontoffice/viewRoutedCandidate Summary Action.do?sit@gs. 36 11311 BRI2015-53802
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The following candidate has been routed to you from Board Resourcing & Development Office -
Province of British Columbia

Candidate Name 822

Candidate ID : $%2

Candidate Source : Board Resourcing & Development Office - Province of British Columbia
Job ID : 1964808

Job Title : Fraser Health Authority - 1 Member

Routed By : BRDO brdo

Candidate Summary

Contact Information

s.22
Candidate
Candidate 1D Last Updated 23-May-2014
E-mail
Address Line 1
Address Line 2

s.22

Town/City Home Phone
State/Province Work Phone
Country Other Phane
Zip/Pcstal Fax

External {Board Resourcing & Develepment Office - Province of British

Source Columbia )

Last Contacted

Education and Experience
X s.22
Education 5.22 Years Working

Specific Education

Primary Language Additional Languages

Job Location / Pay Information

Desired Job Location Rate/Salary
Canada-British Columbia-Vancouver $1.00 / yr
Job Type PERM, F/T,

https:/fwww brainhunter.com/frontoffice/viewRoutedCandidateS unnnaryAction.do?sitegage #8511 2880-2015-53802
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Eligibifity and Availability
Work Status s.22
Notice Period

Date Available

Comments

Date Author Comment

Profile

22
Resiime Title ®
Job Stream

Rasume
s.22

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sitégs. 3820 113 1{BRIE2015-53802



Page 039 to/a Page 041
Withheld pursuant to/removed as

s.22
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Documents

Pre-Screening Questionnaire Score

Job Title Fraser Health Authority - 1 Member Date 05-Sep-2013
Order Mandatory Question and Answer Scale g::izwer Vaiue Score

1 Yes QUESTION: On a scale of
1-10 where 1 = low and 10
= high, indicate the level of
your ability to read and
understand financial
statements.

ANSWER:
s.22

2 No QUESTION: CONFLICT OF
INTEREST - DISCLOSURE
STATEMENT A conftict of
interest arises where you
have an interest which
conflicts {(or might conflict,
or might be perceived to
confiict) with the interests
of the Organization. A
conflict of interest may take
a number of forms. It may
be financial or non-
financial. It may be direct
or indirect. it may be
professional or family
related. A conflict of
interest may arise from

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sif@es 42291151 BRIZ2015-53802
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directorships or other
employment; interests in
business enterprises ar
professional practices;
share ownership; beneficial
interests in trusts; existing
professional or personal
associations with the
Organization; professional
associations or relationships
with gther organizations;
personal associaticns with
cther groups or
organizations; or family
relationships. Every director
or potential director of the
Organization must disclose
any duty or interest that
might conflict with his or
her duty or interest to the
Organization.

s.22
ANSWER:

3 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Organization may arise
because I, or my
associates , hoid the
following offices (@ppointed
ot elected):

ANSWER;
s.22

4 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Crganization may arise
because I, my associates,
or any trustee or any
nominee on my behalf, own
or possess, directly or
indirectly, the following
interests (i.e., shares,
businesses, or properties):

ANSWER:
s.22

5 Yes QUESTION: A direct or
indirect conflict with my

https://www.brainhunter.com/frontoffice/viewR outedCandidateS ummaryAction.do?sitfpgage 23k 32k -2015-53802
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duty as a Director of the
Organization may arise
because I, or my
associates, have the
following interests in
existing or proposed
transactions with the
Organization.

ANSWER:
s.22

6 Yes QUESTION: A real or
perceived conflict of interest
with my duty as an
appointee to the
Organization may arise
because 1 receive financial
remuneration {either for
services performed by me,
as an owner or part owner,
trustee, or employee or
otherwise) from the
foltowing sources {please
indicate if nen-applicable):

ANSWER:
s.22

7 Yes QUESTION: The following
is a list of each subsidiary
or affiliate of a company
listed above in this Profile
and Declaration.

ANSWER:
5.22
8 Yes QUESTION: If, at any time s:22
folowing the signing of this  1-Yes 1=
Profile and Declaration, 2-No 100%
there are changes to the 2 = 0%

information given herein
regarding conflict of
interest, either by way or
addition or deletion, I shall
forthwith fite with the
Organization a
supplementary disclosure
statement describing such
change.

s.22
ANSWER:

https://www brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sifeege 42681 511 BRB-2015-53802
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= Yes QUESTION: Other than 522
disclosed above, do you 1-Yes 1=
have any relationships or 2-No 100%
interests that could 2 = 0%

compromise, or be
perceived o compromise,
your ability to exercise
judgment with a view te the
best interests of the
Organization?

s.22
ANSWER:

10 No QUESTION: If you
answered YES to the
previous question, please
describe these relationships
or interests that may
potentially compromise
you:

s.22
ANSWER:

11 No QUESTION:
DUTIES/RESPONSIBILITIES
TO THE ORGANIZATION
Board Directors oawe the
Organization they serve
undivided loyalty and a
commitment to making the
best possibie decisions.
Directors must carefully
adhere fo these duties and
take their jobs seriously to
set high standards of
accountability. By signing
this Profile and Declaration,
you acknowledge and
understand that you are
bound by the following
duties and responsibilities,
{(Note: These duties are in
addition to the
Organization's own Code of
Conduct ar Conflict of
Interest Guidelines.) Duty
of Care: You have a duty of
care to the Organization
which means that: « you
must exercise the degree of
skill and diligence
reasonably expected fram
an ordinary person of your
knowledge and experience:

hltps:J’J‘V\Wf.brainhunter.comffrontofﬁcer’viewRoutedCandidateSummaryAction.do?sitqsage 2035112 88D-2015-53802
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« in making decisions, you
must always act in the best
interests of the
Organization; « you must
hase your decisions upon
facts and reliable
information; and ¢ you
must not act without first
taking care to be properly
informed. Duty of Loyalty:
This duty embraces
fairness, good faith and
honesty. It means that, in
all decisions, you must act
in the Organization’s best
intarests, not your own.
Specifically, you must: » be
honest in your dealings
within the Organization and
with cthers on behalf of the
Organization; « maintain
the confidentiality of
information received by you
in your capacity as board
member both before and
after termination (for
whatever reason} of your
appointment; and » avoid
situations where you could
put yourself in a position of
conflict between your own
private interests and the
best interests of the
Organization. Duty of
Obedience: This duty
requires that you know the
Organization’s mission and
the laws and regulations
that affect the carrying-out
of the mission. This duty
means that you must: carry
out the Crganization’s
purposes; and e take all
necessary and reasonabile
measures to assure
compliance with laws,
reguiations and policies that
apply to the Organization.

s.22
ANSWER!:

12 No QUESTION: INTEGRITY
AND PUBLIC
ACCOUNTABILITY Note: An

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?siftags, 4621131 BRI¥-2015-53802
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affirmative answer to any of
the following questions
does not autormatically
disqualify a potential
applicant from being
appecinted. Each candidate's
background will be
considered in relation to the
specific requirements of the
appaintment. In your
employment, business or
persanal affairs, have you,
or any company in which
you have a direct or indirect
controlling interest, in BC or
elsewhere:

s.22
ANSWER:

13 Yes QUESTION: In your $.22
employment, business or 1-Yes =
personal affairs, have you, 2-No 100%
or any company in which 2=0%
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged
with {where charges are
still sutstanding) or
convicted of an offence
under the Criminal Code of
Canada?

5.22
ANSWER:

14  Yes QUESTION: In your $.22
employment, business or 1-Yes =
perscnal affairs, have you, 2-No 100%
or any company in which 2=0%
you have a direct or indirect
contrelling interest, in B.C,
or elsewhere, been charged
with (where charges are
still outstanding) or
convicted of an offence
under any other Federal
statutes or regulations,
including the Income Tax
Act, the Centrolled Drugs
and Substances Act, or
others?

5.22 5.22

ANSWER:

15 Yes QUESTION: In your
empioyment, business or 1-Yes 1=

hitps:/fwww brainhunter.com/ frontofﬁcefvicwRoutechandidateSummaryAction.do?site,ga.ge 2015112880 5015-53802
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16

17

18
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Yes

Yes

Yes

personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controlling interest, in B.C.

or elsewhere, been charged

with {where charges are

still outstanding) or

convicted of any offence

under any Provincial

statutes or regulations?

s.22
ANSWER:

QUESTION: In your
employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which
you have a direct or indirect
controiling interest, in B.C.
or elsewhere, been charged
with (where charges are
still outstanding) or
disciplined by any
professionzl association or
body?
5.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controlling interest, in B.C.

or elsewhere, had any

improper dealings with
government (e.g. improper
solicitation of contracts,

lobbying or

representations?

s.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controlling interest, in B.C.

ar elsewhere, been involved

in any issue or controversy

that has gone, or is now

likely to go to litigation or

public review?

s.22
ANSWER:

Page 12 of 17

100%
2 =0%

5.22
1=
100%
2= 0%

5.22
1 =
100%
2 = 0%

5.22
100%
2 =0%
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20

21

22

23

24
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No

Yes

No

Yes

No

Yes

QUESTION: If you
answered "Yes" to any of
the above questions, please
provide details below.

s.22
ANSWER:

QUESTION: Have you or
any organization or group 1-Yes
which you are associated 2-No
with promoted or
encouraged hatred against
people ar persons ¢n the
hasis of ethnicity, language,
colouy, religion, culture,
gender or sexual
orientation?
5.22
ANSWER:

QUESTION: If you
answeared "Yes" to the
above question, please
provide details below

ANSWER: %2

QUESTION: Have you had,
or do you have any kind of 1-Yes
disability {example: 2-No
substance abuse) that may
affect your ability to serve
as a board member?

s.22

ANSWER:

QUESTION: Describe this
disability and identify any
accammodation that may
be required to assist you in
carrying out your duties:

s.22
ANSWER:

QUESTION: Generally, are

you aware of any facts or 1-Yes
matters which, if publicly 2-No
disclosed, could cause the
government

embarrassment or hinder

your perfarmance of your

s.22

100%
2=0%

s.22
1=
100%
2 =0%

s.22
100%
2=0%

Page 13 of 17
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duties as a board member?

s.22
ANSWER:

25 No QUESTION: If you
answered YES to the above
question, please describe:

s.22
ANSWER!

26 Yes QUESTION: BRDO is
responsible for ensuring
awarenass of all relevant
information related to
potential appointees. As
such, we are asking you
use this section tc disclose
any issues that may be of
public interest in the event
you are appointed to a
government agency, board
or carmmission. Such issues
can include criminal
charges/convictions.

ANSWER:
5.22
27 Yes QUESTION: I understand 522
that the Board Resourcing 1-Yes 1=
and Development Office 2-No 100%
and the Organization have 2=0%

an obligation to verify
reference information with
respect to all candidates for
potential appointments,
including myself, By signing
below, I authorize the
Board Resourcing and
Development Office to
verify or obtain any
personal information about
me directly from me, from
organizations or references
referred to in this Profile
and Declaration, or from
the specific organization{s)
listed beiow for the purpose
of evaluating my suitability
for appointment to the
governing board of a British
Columbia organization. I
alse consent to the
disclosure of my personal

https://www brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sRegs. 5020 115112R[82015-53802
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information to such persons
or organizations when such
disclosure is necessary to
evaluate my suitability for
appointment to a British
Columbia public sector
organization. This
authorization is valid for
one year following the date
of my signature.

5.22
ANSWER:

28 Yes QUESTION: Birth Date
(Required only to verify
background information):

ANSWER:
s.22

29 VYes QUESTION; ATTESTATION =22

AND SIGNATURE attest te 1-Yes =
the veracity of the 2-No 100%
information provided in this 2 = 0%
Profile and Declaration;
acknowledge and agree to
adhere to the Charter of
Expectations for Directors
of Governing Boards; and,
consent to a copy of this
Profile being provided te the
Organization.
s.22

ANSWER:

30 No QUESTION:
CONFIDENTIALITY The
personal information
requested on this form is
coflected under the
authority of and used for
the purpose of
administering a variety of
statutes which authorize
the appointment of
individuals to government's
agencies, boards and
commissions. Information
on the authority for a
specific appointment is
available on request. All
infermation provided to us
will be considered as
supplied in confidence.
Under certain
circumstances some

https:/:’\wwv.brainhunter.com/frontofﬂcefviewRoutedCandidatcSummaryAction.do‘?sitqsage 2511 2880-2015-53802
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information may be
released subject to the
provisions of the Freedom
of Information and
Pretection of Privacy Act, If
you have any questions
about the collection and use
of this information, please
contact the Board
Resourcing and
Development Office at
(604) 775 - 2084, Room
730 - 999 Canada Place,
Vancouver, BC V6C 3E1.
This Profile and Declaration
will be kept for a minimum
of one year. If you are
appointed to the
Crganization, a copy of this
Profile and Declaration will
be provided to the
Organization.

ANSWER:

§.22
Total:

Result:

Custom Information
item Response

Consent - 1 agree that all information provided
is true and accurate to the best of my
knowledge and I hereby authorize the BRDO
Office and its affiliated agencies to verify this
information. I understand that any information
that proves to be false may disqualify me for
any appeintments,

The Board Resourcing and Development Office
is constantly seeking experienced individuais to
provide leadership and guidance to over 300
public boards, commissions and agencies.
Please use this opportunity to give us a general
overview of your career and the skills that you
would bring to our boards, commissions, and
agencies.

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sitege. 5229 113-1 BRIE-2015-53802
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s.22

References

Name Title Phone Company Relationship
5.22

https:ffwww.brainhmlter.cemffrontofﬁcea’viewRoutedCandidateSurmnaryAction.do?sitq;eage HUPrieRh-2015-53802
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The following candidate has been routed to you from Board Rescurcing & Development Office -
Province of British Columbia

Candidate Name ; 5%
Candidate 1D ;522
Candidate Source : Board Resourcing & Development Office - Province of British Columbia
Job ID : 1964808

Job Title : Fraser Health Authority - £ Member

Routed By : BRDO brdo

Candidate Summary

Contact Information

Candidate s:22
Candidate 1D Last Updated 24-Nov-2014
E-mail s.22
Address Line 1
Address Line 2
$.22 $.22
Town/City Haome Phone
State/Province Work Phone
Country Other Phone
Zip/Postal Fax

External (Board Resourcing & Development Office - Province of British

Source Columbia }

Last Contacted

Education and Experience
Education 5.22 Years Working $:22
Specific Education

Primary Language Additional Languages

Job Location / Pay Information

Desired Job Location Rate/Salary
Canada-British Columbia-ALL $1.00/ yr
Job Type APPT, F/T, B/T,

https://www.brai nhllmcr.cornffrontofﬁcea’viewRoutedCandidateSummaryAction.do?sitepage 2019112880-2015-53802
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Eligibility and Availability
Work Status s.22
Notice Period

Date Available

Comments

Date Author Comment

Profile
§.22
Resume Title

lob Stream

Resume

s.22

Cover Letter

Documents

Pre-Screening Questionnaire Score

Job Title Fraser Health Authority - 1 Member Date 05-Sep-2013
Order Mandatory Question and Answer Scale g:\isdwer Value Score
1 Yes QUESTION: On a scale of

1-10 where 1 = low and 10
= high, indicate the level of
your ability to read and
understand firancial

hitps://www.brainhunter. com/frontoffice/viewRoutedCandidatcSummaryAction.do?sitege. 5520 11311 2R[82015-53802
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statements.

ANSWER:
s.22

2 No QUESTION: CONFLICT OF
INTEREST - DISCLOSURE
STATEMENT A conflict of
interest arises where you
have an interest which
conflicts {or might confiict,
or might be perceived to
conflict) with the interests
of the Organization. A
cenflict of interest may take
a number of forms. It may
be financial or non-
financial. It may be direct
or indirect, It may be
professional or family
related. A conflict of
interest may arise from
directorships or other
empiloyment; interests in
business enterprises or
professional practices:
share ownership; beneficial
interests in trusts; existing
professional or personat
associations with the
Organization; prafessional
asscciations or relationships
with other organizations;
persanal associations with
other groups or
organizations; or family
relationships. Every director
or potential director of the
Organization must disclose
any duty or interest that
might conflict with his or
her duty or interest to the
Organization.

ANSWER: 522

3 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Organization may arise
because I, or my
associafes , hold the
following offices (appointed

https:ffwww.brainhunter.comffrontofﬁcefviewRoutedCandidateSunnnaLyAction‘do?sitepage 2015+12d980-2015-53802
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or elected):

ANSWER:
s.22

4 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Organization may arise
because 1, my associates,
or any trustee or any
nominee on my behalf, own
or possess, directly or
indirectty, the following
interests (i.e., shares,
businesses, or properties):

ANSWER:
s.22

5 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Organization may arise
because I, or my
associates, have the
following interests in
existing or proposed
transactions with the
Crganization.

ANSWER:
s.22

3] Yes QUESTION: A real or
perceived conflict of interest
with my duty as an
appointee {o the
Qrganization may arise
because I receive financial
remuneration {either for
services performed by me,
as an owner or part owner,
trustee, or employee or
otherwise) from the
following scurces (please
indicate if non-applicable):

ANSWER:
s.22

7 Yes QUESTION: The following
is a list of each subsidiary

hitps://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sitégs. 572 1311 BRI32015-53802
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or affiliate of a company
listed a&bove in this Profile
and Declaration.

ANSWER:
s.22

8 Yes QUESTION: If, at any time $.22
following the signing of this 1-Yes =
Profile and Declaration, 2-No 100%
there are changes to the 2=0%
information given herein
regarding conflict of
interest, either by way or
addition or deletion, I shall
forthwith file with the
Organization a
supplementary disclosure
statement describing such
change.

5.22
ANSWER:

g Yes QUESTION: Cther than
disclosed above, do you 1-Yes =
have any relationships or 2-No 100%
interests that could 2=0%
compromise, or be
perceived to compromise,
your ability to exercise
judgment with a view to the
best interests of the
Organization?
5.22
ANSWER:

10 No QUESTION: If you
answered YES to the
previous guestion, please
describe these relationships
or interests that may
potentially compromise
you:

s.22

s.22
ANSWER:

11 No QUESTION:

DUTIES/RESPONSIBILITIES
TO THE CRGANIZATION
Board Directors owe the
Organization they serve
undivided loyalty and a
commitment to making the
best possible decisions.

hr[ps:!/www.brainhunter.com/frontofﬁcefviewRoutedCandidateSmnmaryAction.do?sitcgage 281811288D-2015-53802
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Directors must carefully
adhere to these duties and
take their jobs seriously to
set high standards of
accountability. By signing
this Profite and Declaration,
you acknowledge and
understand that you are
bound by the following
duties and respensibilities,
(Note: These duties are in
addition to the
Organization's own Code of
Conduct or Conflict of
Interest Guidelines.) Duty
of Care: You have a duty of
care to the Organization
which means that: « you
must exercise the degree of
skill and diligence
reasonably expected from
an ordinary person of your
knowledge and experience;
s in making decisions, you
must always act in the best
interests of the
Organization; « you must
base your decisions upon
facts and reliable
information; and » you
must not act without first
faking care to be properly
informed. Duty of Loyalty:
This duty embraces
fairness, good faith and
honesty. It means that, in
all decisions, you raust act
in the Organization’s best
interests, not your own,
Specifically, you must: = be
honest in your dealings
within the Organization and
with others on behalf of the
QOrganization; « maintain
the confidentiality of
information received by you
in your capacity as board
member both before and
after termination (for
whatever reason) of your
appointment; and « avoid
situations where you could
put yourself in a position of
conflict between your own
private interests and the
best interests of the

https://www .brainhunter.com/frontofice/viewRoutedCandidateSummary Action.do?s#tegs. 59 26 113 11BR[82015-53802
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QOrganization. Duty of
Obedience: This duty
requires that you know the
Organization’s mission and
the laws and regulations
that affect the carrying-out
of the missicn. This duty
means that you must: carry
out the Organization’s
purposes; and » take al}
necessary and reasonable
measures [0 assure
compliance with laws,
regulations and policies that
apply to the Organization.
5.22
ANSWER:

12 No QUESTION: INTEGRITY
AND PUBLIC
ACCOUNTABILITY Note: An
affirmative answer to any of
the following questions
does naot automatically
disqualify a potential
applicant frem being
appointed, Each candidate's
background will be
considered in relation to the
specific requirements of the
appointment. In your
employment, business or
parsonal affairs, have you,
or any company in which
you have a direct or indirect
contrelling interest, in BC or

elsewhere:
5.22
ANSWER:
5.22
13 Yes QUESTION: In your
employment, business or 1-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2= 0%

you have a direct or indirect
controlling interest, in B.C,
or elsewhere, been charged
with {where charges are
still cutstanding) or
convicted of an offence
under the Criminal Code of
Canada?

https://www.brainhunter.com/frontoffice/ viewRoutedCandidateSummary Action.do?sitepage g93911388D-2015-53802
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14

15

16

17

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?siegs. 6128 13418RI82015-53802

Yes

Yes

Yes

Yes

s.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes -

petrsonal affairs, have you, 2-No
or any company in which
yvou have a direct or indirect
controlling interest, in B.C.
or gisewhere, been charged
with (where charges are
still outstanding) or
convicted of an offence
under any other Federal
statutes or regulations,
including the Income Tax
Act, the Controlled Drugs
and Substances Act, or
others?

ANSWER: >

QUESTION: In vour

empioyment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
conirolling interest, in B.C.

or elsewhere, been charged

with (where charges are

stilt outstanding) or

convicted of any offence

under any Provincial

statutes or requlations?

s.22
ANSWER:

QUESTION: In your
employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which
you have a direct or indirect
controiling interest, in B.C.
or elsewhere, been charged
with {where charges are
still outstanding) or
disciplined by any
professional association or
body?
5.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect

Pagc 8 of 13

s.22
1=
100%
2=0%
s.22
1=
100%
2 = 0%
s.22
100%
2=0%
s.22
1=
100%
2 = 0%
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cantrolling interest, in 8.C.
or eisewhere, had any
improper dealings with
government (e.g. improper
solicitation of contracts,
lobbying or
representations?

ANSWER: 522

18 Yes QUESTION: In your
employment, business or 1-Yes =
personal affairs, have you, 2-No 100%
or any company in which 2 = 0%
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been involved
in any issue ar controversy
that has gone, or is now
likely to go to litigatian or
public review?

s.22
ANSWER:

19 No QUESTION: If you
answered "Yes" to any of
the above questions, please
provide detaiis balow.

s.22
ANSWER:

s.22

20 Yes QUESTION: Have you or s.22
any organization or group 1-Yes 1=
which you are associated 2-No 100%
with promoted or 2=0%
encouraged hatred against
people or persons on the
basis of ethnicity, language,
colour, religion, culture,
gender or sexual
orientation?

ANSWER

21 No QUESTION: If you
answered "Yes" to the
above question, piease
provide details below

s.22
ANSWER:

s.22
22 Yes QUESTION: Have you had,
or de you have any kind of  1-Yes 1=

https:/fwww. brain.hunter.conﬂfrontofﬁce;’viewRoutedCandidateSummaryAction.do?sitepage e0ddr12880-2015-53802
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disability {example: 2-No 100%
substance abuse) that may 2=0%
affect your ability to serve
as a board member?

5.22
ANSWER:

23 No QUESTION: Describe this
disability and identify any
accommeodation that may
be required to assist you in
carrying out your duties:

s.22
ANSWER:

24  Yes QUESTION: Generally, are =22

you aware of any facts or 1-Yes 1=
matters which, if publicty 2-No 100%
disclosed, could cause the 2 =0%
government

embarrassment or hinder

your performance of your

duties as a board member?

s.22
ANSWER:!

25 No QUESTION: If you
answered YES to the above
question, please describe:

s.22
ANSWER:

26 Yes QUESTION: BRDO is
respensible for ensuring
awareness of all relevant
information related to
potential appointees. As
such, we are asking you
use this section to disclose
any issues that may be of
public interest in the event
you are appointed to a
government agency, board
or commission. Such issues
can include criminal
charges/convictions.

5.22
ANSWER:
None

s.22
27 Yes QUESTION: I understand
that the Board Resourcing 1-Yes 1=

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action. do?sit&ge 63251191 BR%2015-53802
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and Development Office 2-No 100%
and the Crganization have 2=0%
an obligation fo verify
reference information with
respect to all candidates for
patential appointments,
including myself. By signing
below, I authorize the
Board Resourcing and
Development Office to
verify or obtain any
personal information about
me directlty from me, from
organizations or references
referred to in this Profile
and Declaration, or from
the specific organization(s)
listed below for the purpose
of evaluating my suitability
for appeintment to the
governing board of a British
Columbia organization. I
also consent to the
disclosure of my personal
information to such persons
or organizations when such
disclosure is necessary to
evaluate my suitability for
appointment to a British
Columbia public sector
organization. This
authorization is valid for
one year following the date
of my signature.

s.22
ANSWER:

28 Yes QUESTION: Birth Date
{Required anly to verify
background information):

ANSWER:
5.22
5.22
29 Yes QUESTION: ATTESTATION
AND SIGNATURE I attest to  1-Yes 1=
the veracity of the 2-No 100%
information provided in this 2 = 0%

Profile and Declaration;
acknowledge and agree to
adhere to the Charter of
Expectations far Directors
of Governing Boards; and,
consent ta a copy of this
Profile being provided to the

hitps://www.brainhunter.com/ frontofﬁcefvieWRoutedCandidateSummaryAction.do?sitcgage @ 1911288p-2015-53802



candidate summary Page 12 of 13

Organization.
5.22
ANSWER;

30 No QUESTION:
CONFIDENTIALITY The
personal information
requested on this form is
cotlected under the
authority of and used for
the purpose of
administering a variety of
statutes which authorize
the appointment of
individuals to government's
agencies, boards and
commissions. Information
on the authority for a
specific appointment is
available on request. All
information provided to us
will be considered as
supplied in confidence,
Under certain
circumstances some
information may be
released subject to the
provisions of the Freedom
of Information and
Pratection of Privacy Act. If
you have any questions
about the collection and use
of this information, please
contact the Board
Resourcing and
Development Office at
(604) 775 - 2084, Room
730 - 999 Canada Place,
Vancouver, BC v6C 3E1.
This Profile and Declaration
will be kept for a minimum
of one year. If you are
appointed to the
Organization, a copy of this
Profile and Declaration will
be provided to the
Organization.

s.22
ANSWER:

s.22
Total:

Result:

https://www.brainhunter.com/frontoffice/viewR outedCandidateSumimary Action.do?sitége. 6524 1411 BR{§2015-53802
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Custom Information

Item Response

s.22
Consent - I agree that all information provided

is true and accurate to the best of my
knowledge and I hereby authorize the BRDO
Office and its affiliated agencies to verify this
information. I understand that anv infoermation
that proves to be false may disqualify me for
any appointments.

The Board Resourcing and Development Office
is constantly seeking experienced individuals to
provide leadership and guidance to over 300
public boards, commissions and agencies.
Piease use this opportunity to give us a general
overview of your career and the skills that you
would tring to our hoards, commissions, and
agencies.

References

Name Title Phone Company Relationship
s.22

https://www.brainhunter.com/frontoffice/viewR outedCandidateS ummaryAction.do?sitesaye eldri£eD-2015-53802
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The following candidate has been routed to you from Board Resourcing & Development Office -
Province of British Columbla

Candidate Name : 522

Candidate ID : 522

Candidate Source : Board Resourcing & Development Office - Province of British Columbia
Job ID : 1094640

Job Title : Health Authority - Fraser

Routed By : BRDO brdo

Candidate Summary

Cantact Information

Candidate $.22

Candidate ID Last Updated 29-lJan-2015
E-mail

Address Line 1

Address Line 2

Town/City Home Phone =22
State/Province Work Phone

Country Other Phone

Zip/Postal Fax

External {(Board Resourcing & Development Office - Province of British

Source Columbia )

l.ast Contacted

Education and Experience

s.22
Education $.22 Years Working
s.22
Specific Education
Primary Language s:22 Additional Languages

Job Location / Pay Information

Desired Job Location Rate/Salary
Canada-British Columbia-Vancouver $1.00 7 yr
Job Type APPT, P/T,

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action. do?sitepage P 112-d8p-2015-53802
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Eligibility and Availability
Work Status s.22
MNotice Period

Date Available

Comments

Date Author Comment

Profile
Resume Title
Job Stream

Resume
§.22

https://www brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?siegs.68 20 13418RIE2015-53802
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s.22

Cover Letter

Documents

Pre-Screening Questionnaire Score
Job Title Health Authority - Fraser Cate 05-Sep-2013

Answer

Grid Value Score

Order Mandatory Question and Answer Scale

1 Yes QUESTION: On a scale of
1-10 where 1 = low and 10
= high, indicate the level of
your ahility to read and
understand financiai
statements.

ANSWER:
s.22

2 No QUESTION: CONFLICT OF
INTEREST ~ DISCLOSURE
STATEMENT A conflict of
interest arises where you
have an interest which
conflicts (or might confiict,
or might be perceived to
conflict) with the interests
of the Qrganization. A
conflict of interest may take
a number of forms. If may
be financial or non-
financial. It may be direct
or indirect. It may be

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sifegs. 7020131 2RIZ2015-53802
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professional ar family
refated. A conflict of
interest may arise from
directorships or other
employment; interests in
business enterprises ar
professional practices;
share ownership; beneficial
interests in trusts; existing
professional or personal
associations with the
Organization; professional
assaciations or relationships
with other organizations;
personal associations with
cther groups or
organizations; or family
relationships. Every director
or potential director of the
Crganization must disclose
any duty or interest that
might conflict with his or
her duty or interest to the
Qrganization.

s.22
ANSWER:

3 Yes QUESTION: A direct or
indirect conflick with my
duty as a Director of the
Organization may arise
because I, or my
associates , hold the
following offices {appeointed
or elected):

ANSWER:
§.22

4 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Crganization may arise
because I, my associates,
or any trustee or any
nominee on my behalf, own
or possass, directly or
indirectly, the following
interests (i.e., shares,
businesses, or properties):

s.22
ANSWER:

https://www. brainhunt‘er.comffrontofﬁcefvieanutedCandidateSurrunaryAction.do?sitepage 2019142-48p-2015-53802
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s.22

5 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Organization may arise
because I, or my
associates, have the
following interests in
existing or proposed
transactions with the
Organization.

ANSWER:
s.22

6 Yes . QUESTION: A real or
perceived conflict of interest
with my duty as an
appointee to the
Crganization may arise
because I receive financiai
remuneration (either for
services performed by me,
as an owner or part owner,
trustee, or employee or
otherwise) from the
following sources {please
indicate if non-applicable):

ANSWER:
s.22

7 Yes QUESTION: The following
is & list of each subsidiary
or affiliate of a company
listed above in this Profile
and Declaration.

ANSWER:
5.22
8 Yes QUESTION: If, at any time s:22
following the signing of this 1-Yes 1=
Profile and Declaration, 2-No 100%
there are changes to the 2=0%

information given herein
regarding conflict of
interest, either by way or
addition or deletion, I shall
forthwith file with the
Organization a
supplementary disclosure

hitps://www brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?sfage.72 2815412R62015-53802
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statement describing such
change.

22
ANSWER:"

9 Yes QUESTION: Other than 5.22
disclosed above, do you 1-Yes =
have any relationships or 2-No 100%
interests that could . 2 =0%
compromise, or be
perceived to compromise,
your ability to exercise
judgment with a view to the
best interests of the
Organization?

5.22
ANSWER:

10 No QUESTION: if you
answered YES to the
previous question, please
describe these relationships
or interests that may
potentially compromise
you:

5.22

ANSWER:

11 No QUESTION:
DUTIES/RESPONSIBILITIES
TO THE CRGANIZATION
Board Directors owe the
Organization they serve
undivided loyalty and a
commitment te making the
best possible decisions.
Directars must carefully
adhere to these duties and
take their johs seriously to
set high standards of
accountability. By signing
this Profile and Declaration,
you acknowledge and
understand that you are
bound by the following
duties and responsibilities.
(Mote: These duties are in
addition to the
Qrganization's own Code of
Conduct or Conflict of
Interest Guidelines.) Duty
of Care: You have a duty of
care to the Organization
which means that: » you
must exercise the degree of

https://www.brainhunter.com/frontoffice/viewRoutedCandidateS ummaryAction.d.o?sitqsage 2005112885 .5015.53802
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skill and diligence
reascnably expected from
an ordinary person of your
knowledge and experience;
« in making decisions, you
must always act in the best
interests of the
Organization; « you must
base your decisions upon
facts and reliable
information; and « you
must not act without first
taking care to be properly
informed. Duty of Loyalty:
This duty embraces
fairness, good faith and
honesty. It means that, in
all decisions, you must act
in the Organization’s best
interests, not your own,
Specificaily, you must: = be
honest in your dealings
within the Crganization and
with others on behalf of the
Qrganization; » maintain
the confidentiality of
information received by you
in your capacity as board
member both before and
after termination (for
whatever reason) of your
appointment; and s avoid
situations where you could
put yourself in a position of
conflict between your own
private interests and the
best interests of the
Organization. Duty of
Obedience: This duty
requires that you know the
Organization’s mission and
the laws and regulations
that affect the carrving-out
of the mission. This duty
means that you must: carry
out the Organization’s
purposes; and » take all
necessary and reasonable
measures to assure
compliance with laws,
regutations and policies that
apply to the Organization.

s.22
ANSWER!

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?sifé@ge 74201151 BR¥2015-53802
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12 No QUESTION: INTEGRITY
AND PUBLIC
ACCOUNTABILITY Note: An
affirmative answer to any of
the following questions
does not autormatically
disqualify a potential
applicant from being
appointed. Each candidate's
background will be
considered in relation o the
specific requirements of the
appointrment. In your
employment, business or
perscnal affairs, have you,
or any company in which
you have a direct or indirect
controlling interast, in BC ar
glsewhere:

5.22
ANSWER:

13 Yes QUESTION: In your 5.22

employment, businass or 1-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2=0%
you have a direct or indirect
controliing interest, in B.C.
or elsewhere, been charged
with (where charges are
still outstanding) or
convicted of an offence
under the Criminal Code of
Canada?
5.22

ANSWER: 692

14 Yes QUESTION: In your
employment, business or i-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2= 0%
vou have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged
with (where charges are
still outstanding) or
convicted of an offence
under any other Federal
statutes or regulations,
inciuding the Income Tax
Act, the Controlled Drugs
and Substances Act, or
others?

https:;’fwww.brainhunter‘comfﬁ'ontofﬁce/viewRoutecICandidateSummaryAction.do?sitcgage Z291911488D-2015-53802
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15

16

17

18

https://www.brainhunter.com/frontoffice/viewRoutedCandidate Summary Action.do?sftegs. 76 20 13412R[82015-53802

Yes

Yes

Yes

Yes

s.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
persconal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controlting interest, in B.C.

or eisewhere, been charged

with (where charges are

still outstanding) ot

convicted of any offence

under any Provincial

statutes or regulations?

s.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controiling interest, in B.C.

or elsewhere, been charged

with (where charges are

still outstanding) or

disciplined by any

professional association or

hody?

ANSWER:® %2

QUESTION: In your
employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, had any
improper dealings with
government {e.g. improper
solicitation of contracts,
lobbying or
representations?

5.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

vou have a direct or indirect
controliing interest, in B.C.

or elsewhere, been involved

in any issue or controversy

that has gone, or is now

s.22
1=
100%
2 =0%

s.22
100%
2 =0%

s.22
100%
2=0%

s.22
1=
100%
2 = 0%

Page 10 of 15
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likely ko go to litigation or
public review?

s.22
ANSWER

19 No QUESTION: If you
answered "Yes" to any of
the abave questions, please
provide details below.

s.22
ANSWER:

s.22
20 Yes QUESTION: Have you or

any organization or group 1-Yes =
which you are associated 2-No 100%
with promoted or 2= 0%
encouraged hatred against
people or persons on the
basis of ethnicity, language,
colour, religion, culture,
gender ar sexual
orientation?

5.22

ANSWER:

21 No QUESTION: If you
answered "Yes" {o the
above question, please
provide details below

ANSWER: 522

22 Yes QUESTION: Have you had, s:22
or do you have any kind of 1-Yes 1=
disability (example: 2-No 100%
substance abuse) that may 2=0%
affect your ability to serve
as a board r512ember?
S.

ANSWER:

23 No QUESTION: Describe this
disability and identify any
accommodation that may
be required to assist you in
carrying out vour duties:

s.22
ANSWER:

24 Yes QUESTION: Generally, are =22

you aware of any facts or 1-Yes =
matters which, if publicly 100%

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do ?sitepage Z03611424980-2015-53802
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disclosed, could cause the 2-No 2=0%
government

embarrassment or hinder

your performance of your

duties as a board member?

s.22
ANSWER:

25 No QUESTION: If you
answered YES to the above
question, please describe:

s.22
ANSWER:

26 Yes QUESTION: BRDO is
responsible for ensuring
awareness of all relevant
information related to
potential appointees. As
such, we are asking you
use this section to disclose
any issues that may be of
public interest in the event
you are appointed to a
government agency, board
or commission. Such issues
can include criminal
charges/convictions.

ANSWER:
5.22
5.22
27 Yes QUESTION: I understand
that the Board Resourcing 1-Yes 1=
and Development Office 2-No 100%
and the Organization have 2=0%

an ohligation to verify
reference information with
respect to all candidates for
potential appointments,
including myself. By signing
below, 1 authorize the
Board Resourcing and
Development Office to
verify or obtain any
personal information about
me directly from me, from
organizations or references
referred to in this Profile
and Declaration, or from
the specific organization(s)
listed befow for the purpose
of evaluating my suitability
for appointment to the

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummaryAction.do?sitége. 78 2 1135 BR32015-53802
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governing board of a British
Columbia organization. I
also consent to the
disclosure of my personal
information to such persons
ar organizations when such
disclosure is necessary to
evaluate my suitability for
appointment to a British
Columbia public sector
organization. This
authorization is valid for
one year following the date
of my signature.

s.22
ANSWER:

28 Yes QUESTION: Birth Date
(Required onty to verify
background information):

ANSWER:
s.22

29 Yes QUESTION: ATTESTATION =22
AND SIGNATURE T attest to  1-Yes 1=
the veracity of the 2-No 100%
infermation provided in this 2=0%

Profile and Declaration;
acknowledge and agree to
adhere to the Charter of
Expectations for Directors
of Governing Boards; and,
consent to a copy of this
Profile being provided to the
QOrganization,

5.22
ANSWER:

30 No QUESTION:
CONFIDENTIALITY The
personal information
requested on this form is
collected under the
authority of and used for
the purpose of
administering a variety of
statutes which authorize
the appointment of
individuals to government's
agencies, boards and
commissions. Information
on the authority for a
specific appointment is
available on request, All
information provided to us

https://www.brainhunter.com/frontoffice/viewRoutedCandidate Summary Action.do Psitepage 294011 #88D-2015-53802
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will be considered as
supplied in confidence.
Under certain
circumstances some
information may be
released subject to the
provisions of the Freedom
of Information and
Protection of Privacy Act. If
you have any questions
about the collection and use
of this informatien, please
contact the Board
Resourcing and
Development Office at
(604} 775 - 2084, Room
730 - 999 Canada Place,
Vancouver, BC V6C 3E1.
This Profile and Declaration
will be kept for a minimum
of one vear. If you are
appointed to the
Organization, a copy of this
Profile and Declaration will
be provided to the
Crganization,

5.22
ANSWER:

§.22
Total:

Result:

Custom Information
Item Response

Consent - T agree that all information provided 22
is true and accurate to the best of my

knowledge and I hereby authorize the BRDO

Office and its affiliated agencies to verify this
information. I understand that any information

that proves to be false may disqualify me for

any appointments.

The Board Resourcing and Development Office
is constantly seeking experienced individuals to
provide leadership and guidance to over 300
public boards, commissions and agencies.
Please use this opportunity to give us a general
averview of your career and the skills that you
would bring to our boards, commissicns, and
agencies.

hitps://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?sifege. 80201131 BRIE2015-53802
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References

Name Title Phone Campany Relationship

https:M\wvw.brainhunter.comffrontofﬁccfviewRoutedCandidateSummaryAction.do?sitcpage g0bp112-88D-2015-53802
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The following candidate has been routed to you from Board Resourcing & Development Office -
Province of British Columbia

Candidate Name : 52

Candidate 1D ;%22

Candidate Source : Board Resourcing & Development Office - Province of British Columbia
Job ID : 1094640

Job Title : Health Authority - Fraser

Routed By : BRDC brdo

Candidate Summary

Contact Information

Candidate =22

Candidate ID Last Updated 14-Jan-2015
E-mail $.22

Address Line 1

Address Line 2

Town/City =22 Home Phone >22
State/Province Work Phone

Country Other Phone

Zip/Postai Fax

External (Board Resourcing & Development Office - Province of British

Source Columbia )

Last Contacted

Education and Experience

$.22 s.22

Edacation Years Working

Specific Fducation $.22

s.22

Primary Language Additional Languages

Job Location / Pay Information

Desired Job Location Rate/Salary
Canada-British Columbia-ALL $1.00 / yr
Joh Type APPT, P/T,

https://www.brainhunter.com/frontoftice/viewRoutedCandidateSummaryAction.do?sitegage 89 H44-BRD-2015-53802
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Eligibility and Availability
Work Status .22
Notice Period

Date Available

Comments

Date Author Comment

Profile
Resume Title
Job Stream

Resume

s.22

hitps://www.brainhunter.com/fronteffice/viewRoutedCandidateSummary Action.do?sfiegs. 83 90151 BRPR015-53802
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s.22

Cover Letter

s.22

Documents

Pre-Screening Questionnaire Score

Job Title Health Authority - Fraser Date 05-Sep-2013
Order Mandatory Question and Answer Scala é?;wer Value Score
1 Yes QUESTION: Cn a scale of

1-10 where 1 = low and 10
= high, indicate the level of
your ability to read and
understand financial
statements.

ANSWER:
s.22

2 No QUESTION: CONFLICT OF
INTEREST - DISCLOSURE
STATEMENT A conflict of
interest arises where you
have an interest which
conflicts (or might conflict,

https://www.brainhunter.cor/frontoffice/viewR outedCandidateSummaryAction.do?sftegs 8526 1311BRE82015-53802
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or might be perceived to
conflict) with the interests
of the Organization. A
conflict of interest may take
a number of forms. It may
be financial or non-
financial. It may be direct
or indirect. It may be
professional or family
related. A conflict of
interest may arise from
directorships or other
employment; interests in
business enterprises or
professional practices;
share ownership; beneficial
interests in trusts; existing
professional or persaonal
assaciations with the
Crganization; professional
associations or relationships
with other organizations;
personal associations with
other groups or
grganizations; or family
relationships. Every director
or potential director of the
Organization must disclose
any duty or interest that
might conflict with his ar
her duty or interest to the
Organization,

s.22
ANSWER:

3 Yes QUESTION: A direct or
indirect conftict with my
duty as a Director of the
Organization may arise
because 1, or my
associates , hold the
following offices (appointed
or elected):

ANSWER:
s.22

4 Yes QUESTION: A direct or
indirect conflict with my
duty as & Director of the
QOrganization may arise
because I, my associates,
or any trustee or any

https://www.brainhunter.com/ fromofﬁcelviewRoutedCandidateSurrunaryAction.do?sitcpage gdiPr12d880.2015-53802
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nominee on my behalf, own
or possess, directly or
indirectly, the following
interests (i.e., shares,
businesses, or properties):

ANSWER:
s.22

5 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Crganization may arise
because I, or my
associates, have the
following interests in
existing or proposed
transactions with the
Crganization.

ANSWER:
s.22

B Yes QUESTION: A real or
perceived conflict of interest
with my duty as an
appointee to the
Organization may arise
because | receive financial
remuneration {either for
services performed by me,
as an owner or part owner,
trustee, or employee or
otherwise) from the
following sources (please
indicate if non-applicable):

ANSWER:
s.22

7 Yes QUESTION: The foillowing
is a list of each subsidiary
or affiliate of a company
listed above in this Profiie
and Declaration.

ANSWER:
s.22

s.22
8 Yes QUESTION: If, at any time
following the signing of this
Profile and Declaration,
there are changes to the

https://www.brainhunter.com/frontoffice/viewRoutedCandidate SummaryAction.do?sitéae. 87 x4 11311 BRI 2015-53802
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s.22

infarmation given herein
regarding conflict of
interest, either by way or
addition or deletion, 1 shall
forthwith file with the
QOrganization a
supplementary disclosure
statement describing such
change.

s.22
ANSWER:

9 Yes QUESTION: Other than
disclosed above, do you
have any relationships or
interests that could
compromise, or be
perceived to compromise,
your ability to exercise
judgment with a view to the
best interests of the
Organization?

s.22
ANSWER!:

10 Mo QUESTION: If you
answered YES to the
previous question, please
describe these relationships
or interests that may
potentially compromise
yaous:

s.22

s.22
ANSWER:

11 No QUESTION:
DUTIES/RESPONSIBILITIES
TO THE CRGANIZATICH
Beard Directors owe the
Organization they serve
undivided loyalty and a
cammitment to making the
best possible decisions.
Directors must carefully
adhere to these duties and
take their jobs seriously to
set high standards of
accountability. By signing
this Profile and Declaration,
you acknowledge and
understand that you are
bound by the following
duties and responsibilities.
(Note: These duties are in
addition to the

https://www.brai nhunter.comffrontofﬁce!vicwRoutedCandidateSurmnaryAction.do?sitespage 38 L5143-88p-2015-53802
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Organization's own Code of
Conduct or Conflict of
Interest Guidelines.) Duty
of Care: You have a duty of
care to the Organization
which means that: « you
must exercise the degree of
skill and ditigence
reasonably expected from
an ordinary person of your
khowledge and experience;
» in making decisions, you
must afways act in the best
interests of the
Qrganization; * you must
base your decisions upon
facts and reliable
information; and « you
must not act without first
taking care to be properiy
informed. Duty of Loyalty:
This duty embraces
fairness, good faith and
honesty. It means that, in
all decisions, you must act
in the Organization’s best
interests, not your own,
Specifically, you must: » be
horest in your dealings
within the QOrganization and
with others on behalf of the
Organization; » maintain
the confidentiality of
information received by you
in your capacity as board
member both before and
after termination {for
whatever reason) of your
appointment; and » avoid
situations where you could
put yourself in a position of
conflict between your own
private interests and the
best interests of the
Organization. Duty of
Obedience: This duty
requires that you know the
Organization’s mission and
the laws and regulations
that affect the carrying-out
of the mission. This duty
means that you must: carry
out the Organization’s
purposes; and s take all
necessary and reasonable
measures to assure

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?sfege 89 201511BRDg2015-53802
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compliance with laws,

regulations and policies that

apply to the Organization.
s.22

ANSWER:

12 No QUESTION: INTEGRITY
AND PUBLIC
ACCOUNTABILITY Note: An
affirmative answer to any of
the following questions
does not automatically
disqualify a potential
applicant from being
appointed, Each candidate's
hackground will be
considered in relation to the
specific requirements of the
appointment. In your
employment, business or
personal affairs, have you,
or any company in which
you have a direct or indirect
controlling interest, in BC or
elsewhere:

s.22

ANSWER:

5.22

13 Yes QUESTION: In your

employment, business or 1-Yes =

personal affairs, have you, 2-No 100%

or any company in which 2=0%

you have a direct or indirect

contrelling interest, in B.C.

or elsewhere, been charged

with {(where charges are

still outstanding) or

convicted of an offence

under the Criminal Code of

Canada?

ANSWER: >

14 Yes QUESTION: In your $.22
employment, business or 1-Yes 1=
personal affairs, have you, 2-No 100%
or any cempany in which 2=0%
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged
with (where charges are
still cutstanding) or
convicted of an offence

https://www.brainhunter.com/frontoffice/vicwRo utedCandidateSummary Action.do?sitepage 3946112 880-2015-53802
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15

16

17

18
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Yes

Yes

Yes

Yes

under any other Federal
statutes or regulafions,
including the Income Tax
Act, the Controlled Drugs
and Substances Act, or
others?

5.22
ANSWER:

QUESTION: In your

employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controlling interest, in B.C,

or elsewhere, been charged

with (where charges are

still outstanding) or

convicted of any offence

under any Provincial

statutes or regulations?

s.22
ANSWER:

QUESTION: In your
employment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged
with (where charges are
still outstanding) or
disciplined by any
professional association or
body?
s.22
ANSWER:

QUESTION: In your
employment, business or 1-Yes
personal affairs, have you, 2-No
ar any cempany in which
you have a direct or indirect
controlling interest, in B.C,
or elsewhere, had any
improper dealings with
government {e.g. improper
solicitation of contracts,
iobbying or
representations?

5.22
ANSWER:

QUESTION: In your
employment, business or 1-Yes
personal affairs, have you,

s.22

1 =
100%
2 = 0%
100%
2 =0%
1=
100%
2=0%
1 =
100%

Page 10 0f 16
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or any company in which 2-No 2 =0%
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been involved
in any issue or controversy
that has gone, or is now
likely to go to litigation or
public review?
s.22

ANSWER:

15 No QUESTION: If you
answered "Yes" to any of
the above questions, please
provide details below.

ANSWER:
s.22

s.22

20 Yes QUESTION: Have you or
gny organization or group 1-Yes 1=
which you are associated 2-Nao 100%
with promoted or 2 =0%
encouraged hatred against
people or persons on the
basis of ethnicity, language,
colour, religion, culture,
gender or sexual
orientation?

s.22
ANSWER:

21 No QUESTION: If you
answered "Yes" to the
ahove queastion, please
provide details beiow

s.22
ANSWER:

22
22 Yes QUESTION: Have you had, :

or do you have any kind of  i-Yes =
disability (example: 2-No 100%
substance abuse) that may

https://www brainhunter.com/frontoffice/viewRoutedCandidateS ummaryAction.do?sitecpage 395 H2-BRp-2015-53802
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23

24

25

26

27
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No

Yes

No

Yes

Yes

affect your ability to serve
as a board member?
§.22

ANSWER:

QUESTION: Describe this
disability and identify any
accommodation that may
be required to assist you in
carrying out your duties:

s.22
ANSWER:

QUESTION: Generally, are

you aware of any facts or 1-Yas
matters which, if publicty 2-No
disclosed, could cause the
government

embarrassment or hinder

your performance of your

duties as a board member?

ANSWER: No

QUESTION: If you
answered YES to the above
question, please describe:

s.22
ANSWER:

QUESTION: BRDO is
responsible for ensuring
awareness of all relevant
information related to
potential appointees. As
such, we are asking you
use this section to disclose
any issues that may be of
public interest in the event
you are appointed toc a
government agency, beard
or commission. Such issues
can include criminal
charges/convictions.

ANSWER:
s.22

QUESTION: I understand
that the Board Resourcing 1-Yes
and Development Office 2-No
and the Organization have

Page 12 0of 16
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an obligation to verify 2=0%
reference information with
respect to all candidates for
potential appointments,
incluging myself. By signing
below, 1 authorize the
Board Resourcing and
Development Office to
verify or obtain any
personal information about
me directly from me, from
organizations or references
referred to in this Profile
and Declaration, or from
the specific organization{s)
listed below for the purpose
of evaluating my suitability
for appointment to the
governing board of a British
Columbia organization. 1
also consent to the
disclosure of my personal
infarmation to such persons
or organizations when such
disclosure is necessary to
evaluate my suitability for
appointment to a British
Columbia public sector
arganization. This
authorization is valid for
one year following the date
of my signature,

5.22
ANSWER!:

28 Yes QUESTION: Birth Date
(Required only to verify
background information):

ANSWER:
5.22

29 Yes QUESTION: ATTESTATION 522
AND SIGNATURE T attast to  1-Yes 1=
the veracity of the 2-No 100%
information provided in this 2=0%

Profile and Declaration;
acknowledge and agree to
adhere to the Charter of
Expectations for Directors
of Governing Baoards; and,
consent to a copy of this
Profile being provided ta the
Crganization.

https://www.brainhunter.com/frontofti cef’viewRoutechandidatcSummaxyAction.do?siteg—hage 39 b9143-88D-2015-53802
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s.22
ANSWER:

30 No QUESTION:
CONFIDENTIALITY The
personal information
requested on this form is
coilected under the
authority of and used for
the purpose of
administering a variety of
statutes which authorize
the appointment of
individuals to government's
agencies, boards and
commissions, Information
on the authority for a
specific appeintment is
available on request. All
information provided to us
will be considered as
supplied in confidence.
Under certain
circumstances some
information may be
released subject to the
provisions of the Freedom
of Information and
Protection of Privacy Act. If
you have any gquestions
about the collection and use
of this information, please
contact the Board
Resourcing and
Development Office at
(604) 775 - 2084, Room
730 - 999 Canada Place,
Vancouver, BC v6C 3E1.
This Profile and Declaration
will be kept for a minimum
of one year. If you are
appoinied to the
Organizaticon, a copy of this
Profile and Declaration will
be provided to the
Organization.

ANSWER:

Total:

Result:

Custom Information

https://www brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sfiage 95 201511BRPg2015-53802
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Item Response

s.22
Consent - I agree

that all information
provided is true and
accurate to the best
of my knowledge and
I hereby authorize
the BRDQ Office and
its affiliated agencies
to verify this
information. I
understand that any
information that
proves to be false
may disqualify me for
any appointments.

The Board Resourcing
and Development
Office is constantly
seeking experienced
individuals to provide
leadership and
guidance to over 300
public boards,
commissions and
agencies. Please use
this opportunity to
give us a general
overview of your
career and the skills
that you would bring
to our boards,
commissions, and
agencies.

hitps://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Acti on.do7siteqage 38 bb-1h3-2RD-2015-53802
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s.22

References

Name Title Phone Company Relationship

https://www . brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do7sfage 97 201511BRDg2015-53802
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The following candidate has been routed to you from Board Resourcing & Development Office -
Province of British Columbia

Candidate Name : 22
Candidate ID : 52
Candidate Source : Board Resourcing & Development Office - Province of British Columbia
Job ID : 1354640

Joh Title : Heatth Authority - Fraser

Routed By : BRDO brdo

Candidate Summary

Contact Information

Candidate s.22
Candidate ID e Last Updated 24-5ep-2014
E-mail $.22

Address fina 1
Address Line 2

Town/City $.22 Home Phone =22

State/Province Work Phone

Country Other Phone

Zip/Postal Fax

Source Extema_l (Board Resourcing & Development Office - Province of British
Columbia )

Last Contacted

Education and Experience $.22

Education $.22 Years Working

Specific Education

Primary Language Additional Languages

Job Location / Pay Information

Pesired lob Location Rate/Salary
Canada-British Columbia-ALL $1.00 / yr
Job Type APPT, P/T,

https://www brainhunter.com/ frontofﬁcefviewRoutedCandidateSummaryAction.do?site(page 38L43-k&p-2015-53802
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Eligibility and Availability
Work Status $.22
Notice Period

Date Available

Commaents
Date Author Comment
Profile
§.22
Resume Title

Job Stream

Resume

Curriculum Vitae
§.22

https://www.brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do?sieee 99 261511BRPg2015-53802
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s.22

Cover Letter

Documents

Pre-Screaning Questionnaire Score

Job Title Health Authority - Fraser Date 05-5ep-2013
Order Mandatory Question and Answer Scale grrlizwer Value Score

1 Yes QUESTION: Cn a scale of
1-10 where 1 = low and 10

https:/’f’wvswbrainhunter.comffrontofﬁcefviewRoutedCandidatcSummaryAclion.do?sit%ge 188 L#143-8Rp-2015-53802
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= high, indicate the leve! of
your ability to read and
understand financial
statements.

ANSWER:
s.22

2 No QUESTION: CONFLICT OF
INTEREST - DISCLOSURE
STATEMENT A conflict of
interest arises where you
have an interest which
conflicts (or might conflict,
or might be perceived to
conflict) with the interests
of the Organization. A
conflict of interest may take
a number of forms. It may
be financial or non-
financial. It may be direct
or indirect, It may be
professional or family
related. A conflict of
interest may arise from
directorships or cther
employment; interests in
business enterprises or
professional practices;
share ownership; beneficial
interests in trusts; existing
professional or personal
associations with the
Crganization; professicnal
associations or relationships
with other organizations:
personal associations with
other groups or
organizations; or family
relationships. Every director
or potential director of the
Organization must disclose
any duty or interest that
might conflict with his or
her duty or interest to the
QOrganization.

ANSWER:
s.22

3 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Crganization may arise

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do?8age.101 20151 BRDE015-53802
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because I, or my
associates , hold the
following offices (appointed
ar elected):

ANSWER:
s.22

4 Yes QUESTION: A direct or
indirect confiict with my
duty as a Director of the
QOrganization may arise
because I, my associates,
or any trustee or any
nominee on my behalf, own
or possess, directly or
indirectly, the foilowing
interests (i.e., shares,
businesses, or properties):

ANSWER:
s.22

5 Yes QUESTION: A direct or
indirect conflict with my
duty as a Director of the
Crganization may arise
because I, or my
associates, have the
following interests in
existing or proposed
transactions with the
Organization.

ANSWER:
s.22

6 Yes QUESTION: A real ar
perceived conflict of interest
with my duty as an
appointee to the
Organization may arise
because I receive financial
remuneration (either for
services performed by me,
as an owner or part owner,
trustee, or employee or
otherwise) from the
following sources (please
indicate if non-applicable):

ANSWER:
s.22

htips.//www brainhunter.com/frontoffice/viewRoutedCandidateSummary Action.do ?sitetage 188 b -13-BRD-2015-53802
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7 Yes QUESTION: The following
is a list of each subsidiary
or affiliate of a company
listed above in this Profile
and Declaration.

ANSWER:
s.22

8 Yes QUESTION: If, at any time s:22

following the signing of this 1-Yes =
Profile and Declaraticn, 2-No 100%
there are changes to the 2 =0%
information given herein
regarding conflict of
interest, either by way or
addition or deletion, I shall
forthwith file with the
Organization a
supplementary disclosure
statement describing such
change.
5.22
ANSWER:

s.22
g Yes QUESTION: Other than

disclosed above, do you i-Yes 1=
have any relationships or 2-No 100%
interests that could 2 = 0%
compromise, or be

perceived to compromise,

your ability to exercise

judgment with a view to the

best interests of the

Organization?

s.22
ANSWER:

10 No QUESTION: If you
answered YES to the
previous guestion, please
describe these relationships
or interests that may
potentially compromise

YOU! s.22

ANSWER:

11 No QUESTION:
DUTIES/RESPONSIBILITIES
TGO THE ORGANIZATION
Board Directors owe the
Qrganization they serve
undivided loyalty and a

https:/fwww.brainhunter.com/frontoffice/viewR outedCandidateSummaryActior.doT#ge.103 20151 BRD&015-53802
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commitment to making the
best possible decisions.
Directors must carefully
adhere to these duties and
take their jobs seriously to
set high standards of
accountability. By signing
this Profile and Declaration,
vou acknowledge and
understand that you are
bound by the foliowing
duties and responsibilities.
(Note: These duties are in
addition to the
Organization's own Code of
Conduct or Conflict of
Interest Guideiines.) Duty
of Care: You have a duty of
care to the Qrganization
which means that: « you
must exercise the degree of
skill and diligence
reasonably expected from
an ordinary person of your
knowledge and experience;
» in making decisions, you
must always act in the best
interests of the
Organization; » you must
base your decisions upon
facts and reliable
infarmation; and » you
must not act without first
taking care to be property
informed. Duty of Loyalty:
This duty embraces
fairness, good faith and
honesty. It means that, in
all decisions, vou must act
in the Organization’s best
interests, not your own,
Specifically, you must: « he
honest in your dealings
within the Organization and
with others on behalf of the
QOrganization; ¢ maintain
the confidentiality of
information received by you
in your capacity as board
member both before and
after termination (for
whatever reason) of your
appointment; and » avoid
situations where you could
put yourself in a position of
conflict between your own

https:/f'www brainhunter.com/frontoffice/viewRoutedCandidateS ummary Action.do?sitegye 189 1#143-8Rp-2015-53802
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private interests and the
best interests of the
Organization. Duty of
Ohedience: This duty
requires that you know the
Organization’s mission and
the laws and regulations
that affect the carrying-out
of the mission. This duty
means that you must: carry
out the Organization’s
purposes; and » take all
necessary and reasonable
measures to assura
compliance with laws,
regulations and policies that
apply to the Organization,

s.22
ANSWER:

12 Na QUESTION: INTEGRITY
AND PUBLIC
ACCOUNTABILITY Note: An
affirmative answer to any of
the following guestions
does not automatically
disqualify a potential
applicant from being
appointed. Each candidate's
background will be
considered in relation to the
specific requirements of the
appointment. In your
employment, business or
personal affairs, have you,
or any company in which
you have a direct or indirect
controlling interest, in BC or

elsewhere:
5.22
ANSWER:
13 Yes QUESTION: In your 522
employment, business or 1-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2 = 0%

you have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged
with {where charges are
stifl outstanding) or
convicted of an offence

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action.do8aee 105 8015+ BRD§015-53802
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14

15

16

17
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Yes

Yes

Yes

Yes

under the Criminat Code of
Canada?
§.22

ANSWER:

QUESTION: In vour
employment, business or 1-Yes
perscnal affairs, have you, 2-No
or any company in which
yoeu have a direct or indirect
controlling interest, in B.C.
or elsewhere, been charged
with (where charges are
still outstanding} or
convicted of an offence
under any other Federal
statutes or regulations,
including the Income Tax
Act, the Controlled Drugs
and Substances Act, or
others?
5.22

ANSWER:

QUESTION: In your

emplioyment, business or 1-Yes
personal affairs, have you, 2-No
or any company in which

you have a direct or indirect
controlling interest, in B.C.

or elsewhere, heen charged

with (where charges are

still outstanding) or

convicted of any offence

under any Provincial

statutes or regulations?

s.22
ANSWER:

QUESTION: In your
employment, business or 1i-Yes
personal affairs, have you, 2-No
or any company in which
you have a direct or indirect
controlling interest, in B.C.
or elsewhere, heen charged
with (where charges are
still outstanding) or
disciplined by any
professional association or
body?
s.22
ANSWER:

QUESTION: In your
employmeant, business or 1-Yes
personal affairs, have you,

s.22
100%
2 =0%

s.22
100%
2=0%

s.22
100%
2=0%

s.22
100%

Page 9 0of 14
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or any company in which 2-No 2 = 0%
you have a direct or indirect
controlfing interest, in B.C.
or elsewhere, had any
improper dealings with
government {e.g. improper
solicitation of contracts,
lobbying or
representations?

5.22
ANSWER:

s.22
i8 Yes QUESTION: In your

employment, business or i-Yes 1=
personal affairs, have you, 2-No 100%
or any company in which 2 =0%
you have a direct or indirect

controlling interest, in B.C.

or elsewhere, been involved

in any issue or controversy

that has gone, or is now

likely to go to litigation or

pubiic review?

s.22
ANSWER:

19 No QUESTION: If you
answered "Yes" to any of
the above questions, please
praovide detaizlg below.

s.

ANSWER:

s.22

20 Yes QUESTION: Have you or
any organization or group 1-Yes =
which you are associated 2-No 100%
with promeoted or 2=0%
encouraged hatred against
people or persons on the
basis of ethnicity, language,
colour, religion, culture,
gender or sexual
orientation?
5.22
ANSWER

21 No QUESTION: If you
answered "Yes” to the
above question, please
provide details below

s.22
ANSWER:

https://www.brainhunter.com/frontoffice/viewR outedCandidateSummary Action.doFgag 107 9015L BRDL015-53802
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22 Yes QUESTION: Have you had, =22

or do you have any kind of 1-Yes 1=
disability {example: 2-No 100%
substance abuse) that may 2 =0%
affect your ability to serve
as a board member?

5.22
ANSWER:

23 MNo QUESTION: Describe this
disability and identify any
accommodation that may
be required to assist you in
carrying out your duties:

s.22
ANSWER:

5.22

24 Yes QUESTION: Generally, are

you aware of any facts or 1-Yes 1=

rmatters which, if pubiicly 2-No 100%

disclased, could cause the 2=0%

government

embarrassment or hinder

yvour performance of your

duties as a board member?

5.22
ANSWER;

25 No QUESTION: If you
answered YES to the above
question, please describe:

s.22

ANSWER:

26 Yes QUESTION: BRDO is
responsible for ensuring
awareness of all relevant
information related to
potential appointees. As
such, we are asking yau
use this section to disclose
any issues that may be of
public interest in the event
you are appointed to a
government agency, board
Qr commission. Such issues
can include criminal
charges/convictions,

ANSWER:
s.22

https://www brainhunter.com/frontofficc/viewRoutedCandidateSummary Action.do Tsitgtage 188 b H3-BRD-2015-53802
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5.22

27 Yes QUESTION: I understand

that the Board Resourcing i-Yes 1=

and Develaopment Office 2-No 100%

and the Organization have 2=0%

an obligation to verify

reference information with

respect to all candidates for

potential appointments,

including myself. By signing

below, I authorize the

Board Resourcing and

Development Office to

verify or obtain any

personal information about

me directly from me, from

organizations or references

referred to in this Prcfile

and Declaration, or from

the specific organization(s)

listed below for the purpose

of evaluating my suitability

for appointment to the

governing board of a British

Columbia organization. I

also consent to the

disclosure of my petsonal

information to such persons

or erganizations when such

disclosure is necessary to

evaluate my suitability for

appointment to a British

Cotumbia public sector

organization. This

autherization is valid for

one year following the date

of my sighature.

5.22

ANSWER:

28 Yes QUESTION: Birth Date
{Required only to verify
background information):

ANSWER:
s.22

s.22
29 Yas QUESTION: ATTESTATION

AND SIGNATURE I attest to  1-Yes =
the veracity of the 2-No 100%
information provided in this 2 =0%
Profile and Declaration;

acknowledge and agree to

adhere to the Charter of

Expectations for Directors

of Governing Boards; and,
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consent to a copy of this
Profile being provided to the
Organization.

s.22
ANSWER:

30 No QUESTION:
CONFIDENTIALITY The
personal information
requested on this form is
collected under the
authority of and used for
the purpose of
administering a variety of
statutes which authorize
the appointment of
individuals to government's
agencies, boards and
commissions. Information
aon the authority for a
specific appointment is
available on request. All
infarration provided to us
will be considered as
supplied in confidence.
Under certain
circumstances some
information may be
released subject to the
provisions of the Freedom
of Information and
Protection of Privacy Act. If
yaou have any questions
about the collection and use
of this information, please
contact the Board
Resourcing and
Development Office at
(604) 775 - 2084, Room
730 - 999 Canada Place,
Vancouver, BC V&6C 3E1.
This Profile and Declaration
will be kept for a minimum
of one vear. If you are
appointed to the
Crganization, a copy of this
Profile and Declaration will
he provided to the
Organization.

s.22
ANSWER:

Total: s:22

Result:
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Custom Information
Item Response

Consent - | agree that all information provided s.22
is true and accurate te the best of my

knowledge and I hereby authorize the BRDO

Office and its affiliated agencias to verify this
information. I understand that any information

that proves to be false may disqualify me for

any appointments.

The Board Rescurcing and Development Office
is constantly seeking experienced individuals to
provide leadership and quidance to over 300
public boards, commissions and agencies.
Please use this opportunity to give us a general
overview of your career and the skills that you
wotlld bring to our boards, commissions, and
agencies,

References

Name Titte Phone Company Retationship
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