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g Board Resourcing Candil Profile i
BRITISH and Development andidate Dﬁlzsiﬁg?:: éaot;‘:z

COLUMBIA
‘The Bese Piace an Eareh

The personal Information an this Profiile and Declaration is collected becatise you wish
your name to be considered for appointment io the governing board of a British
Columbia public sector organization. The information obtained on this form will be used
to assess your candidacy againet the skills and experience sought for the vacant
position.

In.completing the Profile, please nate that the information sought is that which is relevant
to the positian in which you have expressed an interest. For more information about the
candidate selection and appoimtment process, please refer to the Board Resourcing and
Dsvelopment Office webste (www.govbccabido) and link to the page “The
Appoiniment Process”.

{Iif yau require more room than the space provided, please use a separate word documant)

Name of the agency be!ng applied for:

BC Turkey Marketing Board

CONTACT INFORMATION

FULL L EGAL NAME:
(Please provide preferred name in brackets if differant fram legal nama)

Philip Hochstein

Email Address:
s.22

Hame Address:
§.22

Phone: Home  s.22 Cell 522 Work  a04.298-7795

Prepared by: Board Reanufcing and Development
Latest Revision: August 2015
Page 1 of 14
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD
KGRO INFORMATION
1. Educational bagground (Frovide a chronology)
Institution Term Attended | Degrec/Dipioma Obtained |
(Date fo.Date)
McGilt University 1872-1975 Bachelor of Anis.
University of Victoria 1878-1880 Masters of Public Administration

2. Professional and employment background. (Frovide a chronofogy)

Organization Term of Service Position
_ _ {Date to Dats)
Indepandsni Cantraclars and.Businesses Association 1985-Present President

Prepared hy: Board Rea‘burcing and Devefopmént_

Latest Revislon: August 2018
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

3. The following Is a list of every company of which 1 am curregtly a director or
officer. (Provide a chronofogy)
. Term of Service - apr
Organization (Date to Daae) Position
4, The following Is a list of every company of which 1 was previgusly a director or

officer. {Provide a chronciogy)

Term of Service

Organization (Date to Date) Position
Consumer Protection Agency - 20052010 ' Director
Port Metro Vancouver 2010-2012 Director

o

Fraparad by: Board Rasoum’ng and Developmenil
Latest Revision: August 2015
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD

5. Past and present community and civic activities. {Provide a chronology}

; s Term of Service sy
Organfzafu on (Date to Date) Fasition
Share Family Services 2005-2011 Director
B Memberships in professional organizations.
. Term of Membership
Professfonal_ Organ!zaﬂan {Date 1o Date)

Prapared hy: Board Resourcing and Davelopment

tatest Reviglon; August 2015
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

7. Publications (List any published works you have authored).

Publication Fublicatlon Date(s)

8. On a scale of 1-10 where 1 = low and 10 = high, indicate the level af your abfity
te read and understand financial statements.

s.22

CONELICT OF INTEREST - DISCLOSURE STATEMENT

A conflict of interest arises where you have an interest which conflicts {or might conflict,
or might ba perceived to conflict) with the interests of the Organization.

A conflict of interest may take a number of farms. it may be financial or non-financial. i
may be direct or indirect, it may be professional or farmily related.

A conflict of interest may arise from diractorships or other employment; interests in
husiness enterprises or professional practicas; share ownership; beneficial intarests in
trusts; existing professional or parsonal associations with the Qrganization; professional
associations or relationships with ather organizations; persanal associations with other
groups or organizations; or family relationships.

Every director or polential director of the Organizafion must disclose any duty or interast
that might conflict with his or her duty or intersst to the Organization.

8. A direct or indirect conflict with my duly as a Directer of the Organization may
arise because (piease indicate if non-applicable):

s.22

Prepared by: Board Resourcing and Development
Latest Revlsion: August 2018
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

a) |, or my associates’, hold the foliowing offices {appointed or elected):

s.22

b) 1, my associates, or any trustee or any nominee on my behalf, own or
possess, directly or indirectly, the following interests (t.e., shares, businesses,
or properties):

s.22

c) |, or my associates, have the following interests in existing or proposed
transactions with the Organization.

s.22

10.  Thenature and extent of the conflicting office duty or interest referred to in sub-
paragraphs 9(a) or 9(b) is (please indicate if non-applicable):

s.22
11. A real or perceived conflict of interest with my duly as an appointesto the
Organization may arise because { fecsive finandal remuneration {gither for

services performed by me, as an owner or part owner, rustee, or employes or
otherwise) from the following sources {please indicate I non-appiicahie):

s.22

" vasgoolale” of A person means any person closely connected by blood or othenwise including, buf not
limited ‘o, a spouse {including comman-iaw spouse), patent, grandparent, brother, slster, child or
grandchild, . . _ _

Prepared hy: Beard Resourcing and Developmerit

Latest Revision: August 2015
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CANDIDATE PROFILE AND DEGLARATION
GOVERNING BOARD

12.  The following is a list of each subsidiary” or affiliate® of a company listed in
paragraph 9(b} or 11 of this Profilz and Declaration.

Company Listed in Paragraph { Name of Subsidiary or. Type of Business

Stbloerd? 1 _Affiliate | Ordinarily Carried on by |

s.22

13. K, at any time fallowing the signing of this Profile and Declaration, there are
changes to the information given herein regarding conflict of interest, or any other
part of this profile and declaration, either by way or addition or deietion, U shail
forthwith file with the Organization a supplamentary disclesure statement
describing such change.

Yes: {Z'

i4.  Other than disclosed above, do you have any relationships or interests that could
compromise, or be perceived fo compromise, your ability to exercise judgmient
with.a view to tha best interests of the Organization?
s.22

3 For the purposes of this Profile and Daclaration, a corporation s a subsidiary of aniether
sorporation where:
4a} it is controflad by:
{H that other corporatlan;
{in that ather corporation and one or more other corporations, each of which is
conirolled by that other corporatorn; ar
(i1} two ar more other corporations, each of which is controlied by that other
corparation; or
o it is & subsidiary or a subsidiary of Ihal other corporation.
For the purposes of this Profils and Declaration, one corporation is affifiated with another
corporation whera one of them is the subsidiary of the other, or both are subsidlares of the same
corporation, or each of them is controlled by the same person,

Prepared by: Board Resourcing and Development
Latest Revigion: August 2015
Page 7 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided loyalty and a commitment to
making the best possible dedisions. Directars must carefully adhere to these duties and.
take their jobs sericusly to set high standards of accountability.

By signing this Profile and Declaration, you acknowledge and understand that you are
bound by the following duties and responsibilities. {(Note: These duties are in additiorito
the Organization's own Code of Conduct or Conflict of Interest Guidelinas.)

15.  Duty of Care: You have a duty of care to the Organizafion which means that:

+  you must exercise the degree of skifl and diligence reasonably expected
from an ordinary parson of your knowledoe and experience;

+ in making decisions, you must always act In the best interests of the
Organization;

+ you must base your decisions upen facts and reliable information; and

= you must not act without first taking care fo be properly informed.

16.  Duty of Lovaity: This duty embraces faimess, good faith and honesty. it means
that; in all deckions, you must act in the Orgahization’s best inferests, not your
own. Specifically, your must:

s be honestin your dealings within the Organization and with others on
behalf of the Organization;

v rmaintain the confidantialify of information received by you in your
capacity as board member both hefore and after termination {for
whataver reason) of your appaintment; and

« avoid situations where you could put yourself in a position of conflict
hetwean your own private interests and the best interests of the
Organization.

i7. Duty of Obedienge: This duty requires that you know the Organization’s
mission and the laws and reguiations that affect the carrying-out of the mission.
This duty means that you must:

18.  carry out the Organization’s purposes; and

s take all necessary and reaschable measures fo assure compliance with
laws, reguiations and policles that apply to the Organization.

Prepared by, Board Resourcing and Developmént
Latest Revision: August 2075
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD

INTEGRITY AND PUBLIC ACCOUNTABILITY

Note: An affirmative answer o any of the questions in sections 18 o 21 does nol aufomaficalfy
disqualify a polential applicant from being -appointed. Each candidale’s background wilf be
considered in relation 10 the specific requirements of the appointment

18, In your employment, business or personal affairs, have you, or any company in

which you hava a direct or indirect controlling interest, in B.C. of slsewhere;

@

()

©

(d)

{e)

()

besn charged with (where charges are still

outstanding) or convicted of an offence under the

Criminal Cede of Canada?

been charged with (where charges are st
cutstanding) or convicted of an offence under any
other Faderal staiutes or reguistions, incliding the
Income Tax Act the Controllad Drugs and
Substancas Adi, or.others?

been chawged with (where charges are stit
autstanding) or convicted of any offence under any
Frovincial statutes or regulations?

been charged with (where charges are still
oufstanding} or disclplined by any professional
essociation or body?

had any mmproper dealings with govemment (e.g.
improper  soficitatlon  of confracts, lobbying or
representations?}

been Involved In any issue or confroversy that has
gone, or is now likely to go 1o litigation or public
review'?

s.22

If you answered "Yes" fo any of the sbove questions, please provide details below,

s.22

Prepared by: Board Resourging and Developmant
Laipst Revision: August 2015
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CANDIDATE FROFILE AND DECLARATION
GOVERNING BOARD

20. Have you or any organization or groupwhich you are associated with prometed
or encouraged hatred against people or perscns on the basis of ethnicity,
{anguage, colour, feligion, cufture, gender or sexual orientation?

s.22

21.  Have you had, or do you have any kind of disabiiity (example: substance abusa)
that may affect your abilily to serve as a board member?
s.22

Describe this disability and identify any accommedation that may be required o
assist you In carrying out your duties:
5.22

22.  Generally, are you aware of any facts or matters which, if publicly disclosed,
tould cause the government embarrassment or hinder your petformance of your
dufies as @ board member?

5.22

23.  BRDOis responsible for ensuring awareness of ail relevant information related to
potential appointees: As such, we are asking you use this section to disclose any
issues that may be of public interest in the event you are appointed to &
governmant agency, board or commission. Such issues can include crEninal
charges/convictions.

s.22

Preparad by: Board Reso.urcing and Development
Latest Ravision: August 2015
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BCARD

24. 1 understand that the Board Resourcing and Development Office and the
Organization have an obligation to verify refarence information with respect to ail
candidates for potentlal appaintments, including myssalf,

By signing below, | authorize the Board Resourcing and Development Office {o
verify or obtain any personal information about me directly from me, from
organizations or references referred to in this Profile and Dectaration, or from the
spacific organization(s} fisted below for the purpose of evaluating my suitabliity
for appointment to the gaverning board of a British Columbia organization, | also
consent fo the disclosura of my pemonal inffomeation io such persons or
organizations when such disclosure is necessary to evaluate my suitability for
appointment to a British Calumbla public sector organization, This authorizatioh
is valid for one year following the data of my signaturs.

Additional Qrganizations:
a)
bj
€}

25.  Date of Birth (Required anly to verify background information).

s.22
REFERENCES
26.  Please provide a minimurn of three referennes.
s.22

Praparad by: Board Resourcing and Devalopment
Latest Revision: August 2015
Page 11 of 14

page # 11 of 33 BRD-2016-63735



CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

BIOGRAPHY

25. | agree that i | am appointed to the govemning board of a British Columbis
organization, the Board Resourcing and Development Office and the
Organizatien may publish a biography of me that states the area of the Province
In which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profile and Dedlaration. {ff you wish, you may
attach a shorf {i.e., 700 words) bicgreghy of yourself for publicalion purposes.)

See aitachad

Preparéd by: Board Resotircing and Devéiapment
Latest Revision: August 2015
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CANDIDATE PROFILE AND DECLARATION
‘GOVERNING BOARD

ATIESTATION AND SIGNATURE

l. Philip Hochsiein {Frint Name):

attest to the veracity of the information provided in this Profile and Declaration;

2. acknowiedge and agree 1o adhere to the Charfer of Expectations for Directors of
Gaveming Beards; and

3. consent to a cogy / ofife baing provided to the Qrganization,

&%

(Plaase lype full name or sign)

September 2, 2015
Date

CONFIDENTIAL[TY

The personal infarmation requested on this form s coliectad under the authority of and
used for the purpose of administering a variely of stahites which authorize the
appointrment of individuals to governmeant's agencies, boards and commissions.

Infarmation on the authority for a specific appointment is available on request,

All information provided to us will be gonslderad as supplied in confidence. Under
caitain cirdumstances some information may be reteasad subject to the provisions of the
Freedom of information and Profection of Privacy Act,

if you have any questions about the colledtion and use of this information, piease contact
the Board Resourcing and Development Office at (604) 778 - 2084, Room 730 - 899
Canada Place, Vancouver, BC V60 3E1,

This Profile and Declaration will be kept for a minimum of one year,

if yout are appointed to the Organization, a copy of this Profife and Declaration will be
provided to the Organization.

Freparad by: Boerd Resdurcing and Development
Latast Ravision: August 2015
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Schedule "A" to Governing Board Candidate Profile and Declasation

CHARTER OF EXPECTATIONS
FOR DIRECTORS OF GOVERNING BOARDS

The Charer of Expectations for Directors of Governing Boards, as set out below, cultiines for potential
candidates tha duties and expeciafions of board membera generally,

ral f

. provide Input to managamant on emerging frends and issues

. review and approve management's strategic plans, including slanificant oapitsl allocations and
expendilures

M I a0 _

- meritor corperate performance against strategic and business plans

N evaluaie corporate perfarmance reporting

. evaluaie padormance of senior management

Risk Assessment

N idenlify principat risks of the Organization's oparations and-ensure that appropriate Systams are in
place to manage thesa risks

uhlic Pl

. appreciate the role of the Organlzation as an instrument of public polfoy

. moniter parformance of Organization in relation 6 the strategic objectives of the sharaholder

Senior Staff _

. appoaint, monlter and evaluate the perfarmance of the CED, replace if necessary

. ensure successlon planning

- enalre ethical behaviour of entity and ¢ompliance with all }aws and regutations: _

" ensufe accuraoy of financial infomnation and compllance with all accounting and audit principles

Parzonal Integrity. o

. ansura parsanal iategrity in afl dealings with and on behalf of the Crganization, inoluding ongoing
responsibliity to disclose confiict of interast

Govarnance )

. establish approprisie governance struclures to snsure effisient and prudent stewardship of the
Qrganization

. assess board's own effectiveness including menitoring the sffactiveness of Individual board membats

Matsrial Transactions

» ravigw and appfove material transactioris not in the ordinary course of business

Commillees _ _ _

x participate a3 appropriate on board commiitees including: Audit and Risk Management,

Governance, Human Resouraes

Prepared by: Boand Resourcing and Development
Latest Revision: August 2015
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Philip Hochstein Biography

Philip Hochstein, MIPA

Philip Hochstein is President of the independent Contractors
and Businesses Association of B.C. Asthe feading voice of
B.C's canstruction industry, [CBA services and represents B.C.’s
open shop construction sector that is responsible for the vast
majority ef construction work in the province.

Philip formerly served as Chair of the Coalition of BC
Bustnesses that represents over 50,000 smali and medium
sized businesses on labour and employment policy issues, a
directar of the Port Metro Vancouver, the Board of Directors

ICBA Office . e :
231 - 3823 Henning Drive for the SHARE Family and Community Services Society, the
Burnahy, BC Consumer Protection Authority of BC, and on the Censtruction

Canada V5C &3 Industry’s Benefit Plan Roard of Trustees.

Tel 504-258-7795

Fax 604-298-2246 Philip earned a Master's Degree in Public Administration from

E-maff  philip@Icha.ca the University of Victoria and an Honours Degree in History
from McGill University in Montreal.

page # 15 of 33 BRD-2016-83735



BRITISH

COLUMBIA
The Best DMace en Earth
Recommended Speaking Points:
Board: BC Turkey Marketing Board
Speaking Points:

# of Appointments;

This OIC is for the appointment 1 new Chair of the BC Turkey Matketing
Board.

1 New:
Philip Hochstein, Chair
s.12

Cabinet Briefing Material

1 of 1 appointments

Candidate(s) — See Bingraphies Below:

Name Residence Original Appt. | Effective Date Term
Dte of this
Appointment
Philip Hochstein, Chair  [Vancouver NEW Jan 14/16 Jan 14/18
Terms:

Pursuant to the Adwministrative Tribunals Appointment and Adminisivative Act:

2 (1) The chair of the administrative tribunal may be appointed by
the appointing authority, after a merit based process, to hold office
for an inidal term of 3 to 5 yeats.

(2) A member may be reappointed by the appointing authority as the
chair of the administrative tribunal for additional terms of up to 5
years.

Materiai contained in this document is confidential. Pagae 1 of3
page # 16 of 33 BRD-2016-63735



Considerations:

Remuneration:

Other Comments:

Existing Board
Membership:

Pursuant to Nakiral Producis Marbeelzng At - British Columbia Turkey

Marketing Scheme:

18 (1) The British Columbia Turkey Marketing Board is.continued

and consists of

() a chair appointed by the Lieutenant Governor in Council; and

(b) 3 membets who are tegistered growers, elected by the

repistered growets.

Remuneration rates for members of the BC Turkey Marketing Board are

as follows:

Board Chair: Stipend $500.00
Per Diem $325.00/ meeting
Conference Calls 2162.50

Board Member: Stipend $250.00
Per Diem $250.00/meeting
Confetence Calls $125.00

The maximum payable per day would be $325.00 for the Chair and
$250.00 for the Board Members. There are no houtly rates.

Name [Positon| Location Appointed  [Expirty/Terminate*
Ralph . oL 14 Jan 2010 .
Paync Chait  |[ABBOTSFORD Re-14-Jan. 2013 14-Jan 2016

Material contained in this document is confidential.

‘Page?2 of 3
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s.22

Landidate(s) — Bio(s):
Philip Hochstein = Vancouver-West End

Philip Hochstein is President of the Independent Contractors and Businesses Association of BC
(ICBA). TCBA sctvices and represents BC's open shop construction sector that is responsible for
85% of constructon work m the province. It has an operatng budget of $5 million. Prior to joining
ICBA in 1986, Mt. Hochstein was Manager of Membetship Setvices for the Mechanical Contractors
Association of BC and also worked for the Canada Employment and Immigration Commission and
the Provincial Minsstry of Finance. He is 2 member of the Government of BC’s Roundtable on the
Economy and the Environment and a member of the Asia Pacific Gateway Skills Table. Ini the past,
Mr. Hochstein chamed the Construction Industry's Benefit Plan Board, served on the Board of
Directors far the SHARE Family and Commumity Services Society and was a board director for Port
Metto Vancouver. In addition, he is a former Chair of the Coalitior: of BC Businesses that
represents over 50,000 small and medium sized businesses on labour and employment policy issues.
Mr. Hochstein holds a Masters Degree in Public Administration from the University of Victoria in
1984 and an Honours Degree in History from McGill University in Montreal.

Address

Material contained in this documentis confidential. Page 3 of 3
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Board Resourcing

Candidate Profile and Declaration
BRITISH and Development Governing Board

The Best Place an Earth

The personal information on this Profile and Declaration is collected because you wish
your name to be considered for appointment to the governing board of a British
Columbia public sector arganization. The information obtained on this form will be used
to assess your candidacy against the skills and experience sought for the vacant
position.

In completing the Profile, please note that the information scught ts that which is relevant
te the position in which you have expressed an interest. For more information about the
candidate selection and appointment process, please refer to the Board Resourcing and
Development Office website {www.gov.bc.ca/brdg) and link to the page “The
Appointment Process”.

(If you require mare room than the space provided, please use a separate word document)

Name of the agency being applied for:

Vancouver Fraser Port Authority

CONTACT INFORMATION

FULL LEGAL NAME:

(Piease provide preferred namea in brackats i different from fegal name)

Philip Hochstein

Email Address:
§.22

Home Address:
§.22

Phone: Home  s2o Cell ¢ Work 6042087795

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 1 of 14
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BACKGROUND INFORMATION

1. Educational.background (Provide a chronology)
Institution Term Attended Degree/Diploma Obtained
(Date to Date) | _ _ L
McGill University 1972-1975 Bachelor of Arts
University of Victoria 178-1880 Masters of Public Administration

2. Professional and employment background. {Provide a chrohology)

Indspendent Contractors and Businessss Assoclation

Organization Term of Service Position ?
{Date to Date) .
1985-present President |

Prepared by: Board Resourcing and Develepment

Latest Revision: August 2015
Page 2 of 14
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3. The following is a list of every company of which | am currently a director or
officer. (Provide a chronology)

Organization Term of Service Position
(Date to Date)
BC Turkey Marketing Board 2016-Present Chair
4. The following is a list of every company of which | was previously a director or
officer. (Provide a chronofogy)
L Term of Service .
Organization (Date to Date) Position
_ Consumer Protection Agency 2005-2010 Director
Port Metro Vancouver ~ 2010-2012 Director

Prepared by: Board Resourcing and Development
l.atest Revision: August 2015
Page 3 of 14
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5. Past and present community and civic activities. (Provide a chronofogy)

N Term of Service .
Organization (Date to Date) Position
Share Family Services 2005-2011 Director
Asia Pacific Gateway Council 2011-present Membrer
8. Memberships in professional organizations.

Professional Organization

Term of Membership
(Date to Date)

n/a

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 4 of 14
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7. Fublications (List any published werks you have authored).

Publication Publication Date(s)
n/a
8. On a scale of 1-10 where 1 = low and 10 = high, indicate the level of your ability
to read and understand financial statements.
5.22

CONFLICT OF INTEREST - DISCLOSURE STATEMENT

A conflict of interest arises where you have an interest which confiicts (or might conflict,
or might be perceived to conflict) with the interests of the Organization.

A conflict of interest may take a number of forms. it may be financial or non-financial. it
may be direct or indirect. It may be professional or family related.

A conflict of interest may arise fram directorships or other employment; interests in
business enterprises or professional practices; share ownership; beneficial interests in
trusts; existing professional or personal associations with the Grganization; professional
associations or relationships with other organizations: personal associations with other
groups or organizations; or family relat:onshlp_s

Every director or potential director of the Organization must disclose any duty or interest
that might conflict with his or her duty or interest ta the Organization.

9. A direct or indirect conflict with my duty as a Director of the Qrganization may
arise because {please indicate if non-applicable):

s.22

Prepared by: Board Resourcing and Development
latest Revision: August 2015
Page 5 of 14
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a) |, or my associates’, hold the following offices (appointed or elected):
s.22

b) 1, my associates, or any trustee or any nominee cn my behalf, cwn or
possess, directly or indirectly, the following interests (i.e., shares, businesses,
or properties):

s.22

c) |, or my associates, have the following interests in existing or proposed
transactions with the Organization.

s.22

10.  The nature and extent of the conflicting office duty or interest referred to in sub-
paragraphs 9(a) or 8(b) is (please indicate if non-applicable):

5.22
11.  Avreal or perceived conflict of interest with my duty as an appointee fo the
Organization may arise because | receive financial remuneration (either for

services performed by me, as an owner or part owner, trustee, or employee or
otherwise) from the following sources (please indicate if non-applicable):

s.22

" *sssociate of a person means any person closely connected by blood or otherwise including, but not
limited to, a spouse (including common-law spouse), parent, grandparent, brother, sister, child or
grandchild,

Prepared by: Board Resourcing and Development

Latest Revision: August 2015
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12.  The following is a list of each subsidiary” or affiliate® of a company listed in
paragraph 9(b) or 11 of this Profile and Declaration.

-Company Listed in Paragraph | Name of Subsidiary or Type of Business
S¢h) or 11 Affiliate Ordinarily Carried on by

s.22

13. If, at any time following the signing of this Profile and Declarafion, there are
changes to the information given herein regarding caonffict of interest, or any other
part of this profile and declaration, either by way or addition or deletion, | shall
forthwith file with the Organization a supplementary disclosure statement
describing such change.

Yes:

14. Other than disclosed above, do you have any relationships or interests that could
compromise, or be perceived to compromise, your ability to exercise judgment
with a view to the best interests of the Organization?

s.22

2 For the purposes of this Profile and Declaration, a corporation is a subsidiary of another
corporation where:
(a) it is controlled by:
[§)] that other corporation:
(i} that ather corporation.and one or meore other corporations, each of which is
controlled by that other carporation; or
i} two or more other corporations, each of which is controlled by that other
corporation; or
gb) it is a subsidiary or a subsidiary-of that other corporation,
For the purposes of this Profile and Declaration, one corporaticn is affiliated with another
corporation where one of them Is the subsidiary of the other, or both are subsidiaries of the same
corporation, or each of them is contrelled by the same person.

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 7 of 14
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DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided Joyalty and a commitment to
making the best possible decisions. Directors must carefully adhere to these duties-and
take their jobs seriously to set high standards of accountability.

By signing this Profile and Declaration, you acknowledge and understand that you are
bound by the following duties and responsibilities. (Note: These dulies are in addition to
the Organization's own Code of Conduct or Conflict of Interest Guidelines.)

15, Duty of Care: You have a duty of care to the Organization which means that:

¢ you must exercise the degree of skill and diligence reasonably expected
from an ordinary perscn of your knowledge and experience;

e in making decisions, you must always act in the best interests of the
Crganization;

» you must base your decisions upon facts and reliable information; and
» you must not act without first taking care to be properly informed.
186, Duty of Loyalty: This duty embraces fairness, good faith and honesty. It means

that, in all decisions, you must act in the Organization’s best interests, not your
own. Specifically, you must:

« be honest in your dealings within the Organization and with others on
hehalf of the. Organization;

+ maintain the confidentiality of information received by you in your
capacity as board member both before and after termination (for
whatever reason) of your appointment; and

« avoid situations where you could put yourself in a pesition of conflict
between your own private inferests and the best interests of the
QOrganization.

17.  Duty of Obedience: This duty requires that you know the Organization's
mission and the laws and regulations that affect the carrying-out of the mission.
This duty means that you must:

18. carry cut the Organization’'s purposes; and

= take all necessary and reasonable measures to assure compliance with
laws, regulations and policies that apply to the Organization.
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INTEGRITY AND PUBLIC ACCOUNTABILITY

Note: An affirmative answer to any of the questions in sections 18 fo 21 does not automatically
disqualify a potential applicant from being appointed. Each candidate's background will be
considered in refation to the specific requirements of the appointment.

14, In your employment, business or personal affairs, have you, or any company in
which you have a direct or indirect controlling inferest, in B.C. or elsewhere;

@)

()

(d)

()

{f)

been charged with (where charges are still
ouistanding) or convicted of an offence under the

Criminai Code of Canada?

been charged with (where charges are still
outstanding) or convicted of an offence under any
other Federal statutes or regulations, including the
Income Tax Act, the Controlled Drugs and
Substances Act, or others?

been charged with (where charges are still
outstanding) or convicted of any offence under any
Provincial statutes or regulations?

been charged with (where charges are stilf
outstanding) or discipfined by any professional
association or body?

had any improper dealings with govermment (e.g.
improper  selicitation  of contracts, lobbying or
representations?)

been invoived in any issue or controversy that has
gone, or is now likely to go to litigation or public
review?

s.22

If you answered "Yes" to any of the above questions, please provide details below.

s.22
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20. Have you or any organization or group which you are associated with promoted
or encouraged hatred against people or persons on the basis of ethnicity,
language, colour, religion, culture, gender or sexual orientation’?

s.22

21. Have you had, or do you have any kind of disability (example: substance abuse)
that may affect your ability {o serve as a board member?

s.22

Describe this disability and identify any accormmodation that may be required o
assist you in carrying out your duties:
5.22

22.  Generally, are you aware of any facts or matters which, if publicly disclosed,
could cause the government embarrassment or hinder your performance of your
duties as a board member?

s.22

23. BRDO is responsible for ensuring awareness of all retevant information related to
potential appointees. As such, we are asking you use this section to disclose any
issues that may be of public interest in the eveni you are appointed to a
government agency, board or commission. Such issues can include criminal
charges/convictions.
s.22
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24. | understand that the Board Resourcing and Development Office and the
Organizationt have an obligation o verify reference information with respect to all
candidates for potential appointments, including myself.

By signing below, | authorize the. Board Resourcing and Development Cffice to
verify or obtain any personal information about me directly from me, from
organizations or references referred to in this Profile and Declaration, or from the
specific organization(s) listed below for the purpose of evaluating my suitability
for appointment to the governing board of a British Columbia organization. | also
consent to the disclosure of my personal information to such persons or
organizations when such disclosure is necessary to evaluate my suitability for
appoiniment to a British Columbia public sector organization. This autherization
is valid for one year following the date of my signature.

Additional Organizations:
a)
b)
c)

25, Date of Birth (Required only to verify background information):

REFERENCES

26. Please provide a minimum of three references.
5.22
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BIOGRAPHY

217. | agree that if | am appointed to the governing board of a British Columbia
organization, the Board Resourcing and Development Office and the
Organization may publish a biography of me that states the area of the Province
in which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profile and Declaration. (/f you wish, you may
aftach a short fi.e., 100 words) biography of yourself for publication purposes.)

See attached.
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ATTESTATION AND SIGNATURE

I, Philip Hochstein (Print Name):

attest to the veracity of the information provided in this Praofile and Declaration;

2. acknowledge and agree to adhere to the Charter of Expectations for Directors of
Geverning Boards; -and

3. consent to a copy of this Profile baing provided to the Organization.

Philip Hochstein May 11,2016

Signature Date
(Please type full name or sign)

CONFIDENTIALITY

The persaonal information requested on this form is collected under the authority of and
used for the purpose of administering a variety of statutes which authorize the
appointment of individuals to government's agencies, boards and commissions.

Information on the authority for a specific appointiment is available on request.

All information provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject to the provisions of the
Freedom of Informatian and Profection of Privacy Act.

If you have any questions about the collection and use of this information, please contact
the Board Resourcing and Development Office at (604) 775 - 2084, Room 730 - 999
Canada Place, Vancouver, BC V&C 3E1.

This Profile and Declaration will be kept for a minimum of cne year.

If you are appointed to the Organization, a copy of this Profile and Declaration will be
provided to the Organization.
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Schedule "A™" to Governing Board Candidate Profile and Declaration

The Charter of Expectations for Directors of Governing Boards, as set out below, outlines for potential
candidaies the dulies and expectations of beard members generally.

Strateqic Planning
. provide input to management on ernerging trends and issues

- review and approve management's strategic plans, including significant capital allocations and
axpendilures

Performance Monitoring and Reporiing

. monitor corporate performance against strategic and business plans

. evaluate corporate performance reporiing

. evaluate performance of senior management

Risk Assessment

. identify principal risks of the Organization’s operations and ensure that appropriate systems are in

place to manage these risks

FPublic Policy

. appreciate the role of the Organization as an instrument of public policy

. monitor performance of Organizaticn in relation to the strategic objectives of the shareholder
Senior Staff _

‘ appoint; monitor and evaluate the performance of the CEQ; replace if hecessary

. ensure succession planning

Financiat/l eqal integrity _
- ensure ethical behaviour of entity and compliance with all Taws and regulations:
- ensure accuracy of financial infermation and compliance with all accounting and audit principles

Personal Intearity _
. ensure personal integrity in all dealings with and on behalf of the Qrganization, including onigoing
responsibility to disclose conflict of interest

Goverpance

. establish appropriate governance structures to ensure efficient-and prudent stewardship of the
Organization

. assess board's own effectiveness including monitering the effectiveness of individual board members

Material Transacfions

. review and approve material fransactions not in the ordinary course of business
Commiftegs
. participate as appropriate on board committees inciuding: Audit and Risk Management,

Governance, Human Resources
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Philip Hochstein, MPA

Philip Hochstein is President of the independent Contractors
and Businesses Association of BC. ICBA services and
represents BC's open shop construction sector that is
responsible for the vast majority of construction work in the
province,

Philip currently serves on the Government of British
Columbia’s Roundtable on the Economy and the Environment.
and is the Chair of the Turkey Marketing Board. He is also a
member of the Asia-Pacific Gateway Skills Table. Previously
Philip served as Chair of the Coalition of BC Businesses that
represents over 50,000 small and medium sized businesses on
labour and employment policy issues, a director of the Port
Metro Vancouver, the Board of Directors for the SHARE Family
and Community Services Society, the Consumer Protection
Authority of BC, and on the Construction Industry’s Benefit
Plan Board of Trustees.

Philip earned a Master’s Degree in Public Administration from
the University of Victoria and an Honours Degree in History
from McGill University in Montreal.

page # 33 of 33 BRD-2016-83735



