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Board Resourcing and Development

Cabinet Briefing Note

Recommended Speaking Points:

Board: Transportation Investment Corporation
Speaking Points: This OIC is for the appointment of 2 directors, and the reappointment of

3 directors to the Transportation Investment Corporation.

2 New:

Daniel Patrick Doyle

Anne Marie Stewart, Q.C

3 Reappointments:

Donald C. Fairbairn

Colin Hansen

Clifford William Neufeld

s.12
Cabinet Briefing Material
.. . Effective Date
Name Residence Original Appt. of this Term
Date .
Appointment

Daniel Patrick Doyle NEW Dec 31, 2016 To Dec 31, 2018
Anne Marie Stewart, Q.C [Vancouver NEW Dec 31, 2016 To Dec 31, 2018
Donald C. Fairbairn Vancouver Jun 25/11 Dec 31/16 To Dec 31/18

Material contained in this document is confidential.
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Colin Hansen

Vancouver

Feb 13/14

Feb 13/17

To Feb 13/19

Clifford William Neufeld

Kamloops

Feb 28/14

Feb 28/17

To Feb 28/19

Board
Composition:

Terms:

Remuneration:

Existing
Board

Membership:

Pursuant to the Transportation Investment Act:

24.3 (1) The corporation is to be managed by a board of directors.

(2) The board is to consist of no more than 7 directors appointed by the
Lieutenant Governor in Council.

(3) The chair of the board is a director who

(a) is designated in writing as chair by the minister, or

(b) is appointed by the board under the bylaws of the corporation if a chair is
not designated under paragraph (a).

(4) The board must elect a vice chair from among the directors.

Pursuant to the Transportation Investment Act:

24.31 A person may be appointed as a director for a term of up to 3 years and
may be reappointed for additional terms.

Pursuant to the Transportation Investment Act:

24.32 The corporation may pay to a director remuneration and expense

allowances at rates set by the minister.

In accordance to section 7.6.6 of the BRDO guidelines, if a public servant is
appointed to an organization as part of his or her employment, the public servant's
services provided to the organization are provided within the scope of his/her

employment and he/she shall receive no further remuneration.

Name Position |Location Appointed Expiry/Terminate*
Donald (Don) C.|... . 25 Jun 2011
N 7

Fairbaim IDirector [VANCOUVER] Re-25 Jun 2014 31 Dec 2016
Colin Hansen Chair VANCOUVER] 13 Feb 2014 13 Feb 2017

- ~
Clifford W. =y ctor  [KRAMLOOPS | 28 Feb 2014 28 Feb 2017
Neufeld
Janet Patricia . WEST _
\Woodruff |D1rt,ctor VANCOUVER! 8 Jun 2015 8 Jun 2017
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Candidate(s) — Bio(s):

2 New:

Daniel Patrick Doyle

Dan Doyle is a transportation veteran with 37 years of experience across the province in all areas of
transportation policy and project management. He presently owns a consultant business named D
Squared. Educated as a civil engineer in 1969, he spent his career committed to the management of
BC's transportation system, eventually becoming Deputy Minister of Transportation in 2001. Mr.
Doyle was also the Executive Vice President for the Vancouver Olympic Committee (VANOC) and
the former Chair for BC Hydro. He has been named the 2005 Canadian Transportation Person of
the Year, received the Lieutenant-Governot's Silver Medal Award for Excellence in Public
Administration, and been recognised with a Lifetime Achievement Award from the Institute of
Transportation Engineers. He holds his Bachelor of Applied Science (Engineering) from the
University of BC (UBC).

Anne Marie Stewart, Q.C

Anne Stewart is a Partner of Blakes LLP where she, in addition to providing legal and business
advice, is involved in major project work such as corporate structuring and reorganization. In the
past, Ms. Stewart has acted in major infrastructure projects across Canada including the Sea to Sky
Highway Project, the Canada Line Project in BC, the Port Mann Highway 1 (Gateway) project, the
Alberta Schools projects, the Royal Victoria Hospital project in Ontario and the A25 Highway
project in Quebec. She was awarded “Outstanding Leader 2016” by Women’s Infrastructure
Network and she is a recipient of the University of BC (UBC) Law Alumni Award of Distinction
(2014), the “General Corporate Award” by Lexology Client Choice Awards USA and Canada (2013),
“Canada’s Top 25 Women Lawyers” by Lexpert magazine (2012) and the PEAK Award for Lifetime
Achievement from the Association of Women in Finance (2012) among others. Ms. Stewart has
consistently been chosen as a leading lawyer by publications such as Lexpert, Legal Media Group
and Chambers Global. Ms. Stewart has written and spoken extensively on many topics in her area.
She has been active in vatious professional, community and charitable organizations including the
Y.W.C.A,, the Downtown Council for Simon Fraser University and St. John Ambulance. She holds
her Bachelor of Laws from the University of BC.

3 Reappointments:

Donald (Don) C. Fairbairn — Vancouver-Quilchena

Don Fairbairn is the President of a management consulting firm DCF Consulting Ltd. Previously,
he was the Vice President of Business Development for Terasen Gas Inc. and the Vice President of
Inland Pacific Enterprises Ltd. Mr. Fairbairn has 30 years of leadership experience in the
infrastructure industry, which includes electricity generation, light-rail transportation, water
treatment and natural gas utilities. He has been an active member of many community organizations
and is currently a board member for the Streetohome Foundation. Mr. Fairbairn holds his Bachelor
of Science from Queen's University.

Colin Hansen — Vancouver Quilchena

Colin Hansen served 17 years as a Member of the British Columbia Legislative Assembly for the
riding of Vancouver-Quilchena, from 1996 to 2013. During that time, he served in Cabinet as
Minister of Health Services (2001-2004), Minister of Economic Development and Minister
Responsible for the Asia Pacific Initiatives and the 2010 Olympics (2005-2008), Minister of Finance
(2004-2005 and 2008-2011), and as Deputy Premier (2009-2011). Mr. Hansen was previously Health
critic for the Official Opposition, as well as the critic for Employment and Investment, and for
Labour. In 2012, he announced he would not seek re-election in the next provincial election. Prior
to his time in the Legislature, Mr. Hansen and his wife Laura established a promotional products
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business in Vancouver. Before that he was Vice-President of Finance and Administration for the
Asia Pacific Foundation of Canada. His volunteer community commitments have included service as
a director for the Vancouver-Yokohama Sister City Society and as chair of the Vancouver Museum
board of trustees. Mr. Hansen was born and raised on Vancouver Island. He received his Bachelor
of Arts degree in political science from the University of Victoria.
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Clifford William Neufeld — Kamloops-South Thompson

Clifford Neufeld is a retired Vice-President of Administration and Finance at Thompson Rivers
University. Previously, Mr. Neufeld was Vice-President of Finance and Business Operations and
Chiet Financial Officer of University College of the Cariboo. He is currently a Fellow of the Society
of the Management Accountants of Canada. Active in his community, Mr. Neufeld was the
Secretary, Treasurer for BCNet. He was also a Director of the BC Pension Corporation, a Director
of the Kamloops Society for Sports Excellence, a Director and Chair of Post-Secondary
Management Information Steering Committee of BC and a Trustee for College Pension Board for
the Province of BC. Mr. Neufeld holds his Masters of Business Administration from Hawthorne
University, his Fellow in Business Administration, his designation as a Certified Management
Accountant and a Diploma in Business Administration.

Addresses:

s.22
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BRITISH Board Resourcing candidate Profile and Dedarat
COLUMBIA and Development andidate Frofile and Declaration

e Governing Board
The Best Place on Earth

The personal information on this Profile and Declaration is collected because you wish your name
to be considered for appointment to the governing board of a British Columbia public sector
organization. The information obtained on this form will be used to assess your candidacy against
the skills and experience sought for the vacant position.

In completing the Profile, please note that the information sought is that which is relevant to the
position in which you have expressed an interest. For more information about the candidate
selection and appointment process, please refer to the Board Resourcing and Development
Office website (www.gov.bc.ca/brdo) and link to the page “The Appointment Process”.

(If you require more room than the space provided, please use a separate word document)

Name of the agency being applied for:
Transportation Investment Corporation

CONTACT INFORMATION

FULL LEGAL NAME:

(Please provide preferred name in brackets if different from legal name.)

First Name: Anne Middle Name: ;.
Last Name: Stewart

Email Address:
anne.stewart@blakes.com
Street Address: $-22

City: s.22 Province s.22 Postal Code; s.22

Phone: Home $.22 Cell $22 Work  504-631-3313

Prepared by: Board Resourcing and Development
Latest Revision: August 2015

Page 1 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

BACKGROUND INFORMATION

1. Educational background (Provide a chronology)
Institution Term Attended Degree/Diploma Obtained
(Date to Date)
s.22
; ; o ; 22
University of British Columbia S . Bachelor of Law
s.22
2. Professional and employment background. (Provide a chronology)

Organization Term of Service Position

(Date to Date)
s.22

Blake, Cassels & Graydon LLP Partner

s.22

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 2 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

3. The following is a list of every company of which | am currently a director or
officer. (Provide a chronology)

s Term of Service 5
Organization (Date to Date) Position
s.22
4, The following is a list of every company of which | was previously a director or
officer. (Provide a chronology)
it Term of Service .
Organization (Date to Date) Position
s.22

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 3 of 14
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD

5. Past and present community and civic activities. (Provide a chronology)

Term of Service

Organization (Date to Date) Position

YWCA (Vancouver) see attached list

St. John Ambulance see attached list
s.22

6. Memberships in professional organizations.
; o Term of Membership
Professional Organization (Date to Date)

s.22

Prepared by: Board Resourcing and Development

Latest Revision: August 2015
Page 4 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

7. Publications (List any published works you have authored).

Publication Publication Date(s)

See attached list

8. On a scale of 1-10 where 1 = low and 10 = high, indicate the level of your ability
to read and understand financial statements.

s.22

CONFLICT OF INTEREST — DISCLOSURE STATEMENT

A conflict of interest arises where you have an interest which conflicts (or might conflict,
or might be perceived to conflict) with the interests of the Organization.

A conflict of interest may take a number of forms. It may be financial or non-financial. It
may be direct or indirect. It may be professional or family related.

A conflict of interest may arise from directorships or other employment; interests in
business enterprises or professional practices; share ownership; beneficial interests in
trusts; existing professional or personal associations with the Organization; professional
associations or relationships with other organizations; personal associations with other
groups or organizations; or family relationships.

Every director or potential director of the Organization must disclose any duty or interest
that might conflict with his or her duty or interest to the Organization.

9. A direct or indirect conflict with my duty as a Director of the Organization may
arise because (please indicate if non-applicable):

s.22

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 5 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

a) |, or my associates’, hold the following offices (appointed or elected):
5.22

b) |, my associates, or any trustee or any nominee on my behalf, own or
possess, directly or indirectly, the following interests (i.e., shares, businesses,
or properties):

5.22

c) |, or my associates, have the following interests in existing or proposed
transactions with the Organization.

s.22

10. The nature and extent of the conflicting office duty or interest referred to in sub-
paragraphs 9(a) or 9(b) is (please indicate if non-applicable):

s.22

11. A real or perceived conflict of interest with my duty as an appointee to the
Organization may arise because | receive financial remuneration (either for
services performed by me, as an owner or part owner, trustee, or employee or
otherwise) from the following sources (please indicate if non-applicable):

s.22

' "associate" of a person means any person closely connected by blood or otherwise including, but not

limited to, a spouse (including common-law spouse), parent, grandparent, brother, sister, child or
grandchild.

Prepared by: Board Resourcing and Development

Latest Revision: August 2015

Page 6 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

12. The following is a list of each subsidiary? or affiliate® of a company listed in
paragraph 9(b) or 11 of this Profile and Declaration.

Company Listed in Paragraph | Name of Subsidiary or Type of Business
9(b) or 11 Affiliate Ordinarily Carried on by
13. If, at any time following the signing of this Profile and Declaration, there are

changes to the information given herein regarding conflict of interest, or any other
part of this profile and declaration, either by way or addition or deletion, | shall
forthwith file with the Organization a supplementary disclosure statement
describing such change.

Yes:

14. Other than disclosed above, do you have any relationships or interests that could
compromise, or be perceived to compromise, your ability to exercise judgment
with a view to the best interests of the Organization?

s.22
2 For the purposes of this Profile and Declaration, a corporation is a subsidiary of another
corporation where:
(a) it is controlled by:
(M that other corporation;
(i) that other corporation and one or more other corporations, each of which is
controlled by that other corporation; or
(iii) two or more other corporations, each of which is controlled by that other
corporation; or
Sb) it is a subsidiary or a subsidiary of that other corporation.

For the purposes of this Profile and Declaration, one corporation is affiliated with another
corporation where one of them is the subsidiary of the other, or both are subsidiaries of the same
corporation, or each of them is controlled by the same person.

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 7 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided loyalty and a commitment to
making the best possible decisions. Directors must carefully adhere to these duties and
take their jobs seriously to set high standards of accountability.

By signing this Profile and Declaration, you acknowledge and understand that you are
bound by the following duties and responsibilities. (Note: These duties are in addition to
the Organization's own Code of Conduct or Conflict of Interest Guidelines.)

15. Duty of Care: You have a duty of care to the Organization which means that:

e you must exercise the degree of skill and diligence reasonably expected
from an ordinary person of your knowledge and experience;

e in making decisions, you must always act in the best interests of the
Organization;

e you must base your decisions upon facts and reliable information; and

e you must not act without first taking care to be properly informed.

16. Duty of Loyalty: This duty embraces fairness, good faith and honesty. It means
that, in all decisions, you must act in the Organization’s best interests, not your
own. Specifically, you must:

e be honest in your dealings within the Organization and with others on
behalf of the Organization;

¢ maintain the confidentiality of information received by you in your
capacity as board member both before and after termination (for
whatever reason) of your appointment; and

e avoid situations where you could put yourself in a position of conflict
between your own private interests and the best interests of the
Organization.

17. Duty of Obedience: This duty requires that you know the Organization’s
mission and the laws and regulations that affect the carrying-out of the mission.
This duty means that you must:

18. carry out the Organization’s purposes; and

o take all necessary and reasonable measures to assure compliance with
laws, regulations and policies that apply to the Organization.

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 8 of 14
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD

INTEGRITY AND PUBLIC ACCOUNTABILITY

Note: An affirmative answer to any of the questions in sections 18 to 21 does not automatically
disqualify a potential applicant from being appointed. Each candidate's background will be
considered in relation to the specific requirements of the appointment.

19. In your employment, business or personal affairs, have you, or any company in
which you have a direct or indirect controlling interest, in B.C. or elsewhere:

@)

(b)

(©

(d)

©)

®

been charged with (where charges are still
outstanding) or convicted of an offence under the
Criminal Code of Canada?

been charged with (where charges are still
outstanding) or convicted of an offence under any
other Federal statutes or regulations, including the
Income Tax Act, the Controlled Drugs and
Substances Act, or others?

been charged with (where charges are still
outstanding) or convicted of any offence under any
Provincial statutes or regulations?

been charged with (where charges are still
outstanding) or disciplined by any professional
association or body?

had any improper dealings with government (e.g.
improper solicitation of contracts, lobbying or
representations?)

been involved in any issue or controversy that has
gone, or is now likely to go to litigation or public
review?

s.22

If you answered "Yes" to any of the above questions, please provide details below.

s.22

Prepared by: Board Resourcing and Development
Latest Revision: August 2015

Page 9 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

20. Have you or any organization or group which you are associated with promoted
or encouraged hatred against people or persons on the basis of ethnicity,
language, colour, religion, culture, gender or sexual orientation?

s.22

21. Have you had, or do you have any kind of disability (example: substance abuse)
that may affect your ability to serve as a board member?

s.22

Describe this disability and identify any accommodation that may be required to
assist you in carrying out your duties:

s.22

22. Generally, are you aware of any facts or matters which, if publicly disclosed,
could cause the government embarrassment or hinder your performance of your
duties as a board member?

s.22

23. BRDO is responsible for ensuring awareness of all relevant information related to
potential appointees. As such, we are asking you use this section to disclose any
issues that may be of public interest in the event you are appointed to a
government agency, board or commission. Such issues can include criminal
charges/convictions.
s.22

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 10 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

24, | understand that the Board Resourcing and Development Office and the
Organization have an obligation to verify reference information with respect to all
candidates for potential appointments, including myself.

By signing below, | authorize the Board Resourcing and Development Office to
verify or obtain any personal information about me directly from me, from
organizations or references referred to in this Profile and Declaration, or from the
specific organization(s) listed below for the purpose of evaluating my suitability
for appointment to the governing board of a British Columbia organization. | also
consent to the disclosure of my personal information to such persons or
organizations when such disclosure is necessary to evaluate my suitability for
appointment to a British Columbia public sector organization. This authorization
is valid for one year following the date of my signature.

Additional Organizations:

a)
b)
c)
25. Date of Birth (Required only to verify background information):
5.22
REFERENCES

26. Please provide a minimum of three references.
s.22

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 11 of 14

page # 16 of 82 BRD-2016-65180



CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

BIOGRAPHY

27. | agree that if | am appointed to the governing board of a British Columbia
organization, the Board Resourcing and Development Office and the
Organization may publish a biography of me that states the area of the Province
in which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profile and Declaration. (If you wish, you may
attach a short (i.e., 100 words) biography of yourself for publication purposes.)

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 12 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

ATTESTATION AND SIGNATURE

I, Anne M. Stewart (Print Name):
1. attest to the veracity of the information provided in this Profile and Declaration;
2. acknowledge and agree to adhere to the Charter of Expectations for Directors of
Governing Boards; and
3. consent to a copy of this Profile being provided to the Organization.
%/,LJ Drades 2420\ 0
Signature Date

(Please type full name or sign)

CONFIDENTIALITY

The personal information requested on this form is collected under the authority of and
used for the purpose of administering a variety of statutes which authorize the
appointment of individuals to government's agencies, boards and commissions.

Information on the authority for a specific appointment is available on request.

All information provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject to the provisions of the
Freedom of Information and Protection of Privacy Act.

If you have any questions about the collection and use of this information, please contact
the Board Resourcing and Development Office at (604) 775 - 2084, Room 730 - 999
Canada Place, Vancouver, BC V6C 3E1.

This Profile and Declaration will be kept for a minimum of one year.

If you are appointed to the Organization, a copy of this Profile and Declaration will be
provided to the Organization.

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 13 of 14
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Schedule "A" to Governing Board Candidate Profile and Declaration

CHARTER OF EXPECTATIONS
FOR DIRECTORS OF GOVERNING BOARDS

The Charter of Expectations for Directors of Governing Boards, as set out below, outlines for potential
candidates the duties and expectations of board members generally.

Strategic Planning

. provide input to management on emerging trends and issues

. review and approve management's strategic plans, including significant capital allocations and
expenditures

Performance Moniforing and Reporting

. monitor corporate performance against strategic and business plans

. evaluate corporate performance reporting

. evaluate performance of senior management

Risk Assessment

. identify principal risks of the Organization’s operations and ensure that appropriate systems are in

place to manage these risks

Public Policy

. appreciate the role of the Organization as an instrument of public policy

. monitor performance of Organization in relation to the strategic objectives of the shareholder
Senior Staff

. appoint, monitor and evaluate the performance of the CEO; replace if necessary

. ensure succession planning

Financial/Legal Integrity
. ensure ethical behaviour of entity and compliance with all laws and regulations:
. ensure accuracy of financial information and compliance with all accounting and audit principles

Personal Integrity
. ensure personal integrity in all dealings with and on behalf of the Organization, including ongoing
responsibility to disclose conflict of interest

Governance

. establish appropriate governance structures to ensure efficient and prudent stewardship of the
Organization

. assess board's own effectiveness including monitoring the effectiveness of individual board members

Material Transactions

. review and approve material transactions not in the ordinary course of business
Committees
. participate as appropriate on board committees including: Audit and Risk Management,

Governance, Human Resources

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 14 of 14
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BRITISH Board Resourcing
COLUMBIA and Development

The Best Place on Earth

Candidate Profile and Declaration
Governing Board

The personal information on this Profile and Declaration is collected because you wish your name
to be considered for appointment to the governing board of a British Columbia public sector
organization. The information obtained on this form will be used to assess your candidacy against
the skills and experience sought for the vacant position.

In completing the Profile, please note that the information sought is that which is relevant to the
position in which you have expressed an interest. For more information about the candidate
selection and appointment process, please refer to the Board Resourcing and Development
Office website (www.gov.bc.ca/brdo) and link to the page “The Appointment Process”.

(If you require more room than the space provided, please use a separate word document)

Name of the agency being applied for:

CONTACT INFORMATION

FULL LEGAL NAME:

(Please provide preferred name in brackets if different from legal name.)

First Name: Daniel Middle Name: Patrick
Last Name: Doyle

Email Address:
§.22

Street Address:s.22

City: s.22 Provinces.22 Postal Code:5?2

Phone: Home Cell s22 Work

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

BACKGROUND INFORMATION

1. Educational background (Provide a chronology)
Institution Term Attended Degree/Diploma Obtained
(Date to Date)
UBC =22 BAppSc
2. Professional and employment background. (Provide a chronology)
Organization Term of Service Position
’s (Date to Date)
Ministry of Transporation > Deputy Minister
VANOC Exec Vice President
BC Hydro Chair
Premier's Office 2012-2016 Chief of Staff
D Squared Management Consultants *2? owner

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 2 of 14
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD

3. The following is a list of every company of which | am currently a director or

officer. (Provide a chronology)

Organization ng;:; osgggje Position
s.22
4. The following is a list of every company of which | was previously a director or
officer. (Provide a chronology)
Organization Term of Service Position

(Date to Date)

Prepared by: Board Resourcing and Development

Latest Revision: August 2015
Page 3 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

5. Past and present community and civic activities. (Provide a chronology)
e Term of Service .
Organization (Date to Date) Position
6. Memberships in professional organizations.

Term of Membership

Professional Organization (Date to Date)

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 4 of 14
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD
7. Publications (List any published works you have authored).
Publication Publication Date(s)
8. On a scale of 1-10 where 1 = low and 10 = high, indicate the level of your ability

to read and understand financial statements.

s.22

CONFLICT OF INTEREST - DISCLOSURE STATEMENT

A conflict of interest arises where you have an interest which conflicts (or might conflict,
or might be perceived to conflict) with the interests of the Organization.

A conflict of interest may take a number of forms. It may be financial or non-financial. It
may be direct or indirect. It may be professional or family related.

A conflict of interest may arise from directorships or other employment; interests in
business enterprises or professional practices; share ownership; beneficial interests in
trusts; existing professional or personal associations with the Organization; professional
associations or relationships with other organizations; personal associations with other
groups or organizations; or family relationships.

Every director or potential director of the Organization must disclose any duty or interest
that might conflict with his or her duty or interest to the Organization.

9. A direct or indirect conflict with my duty as a Director of the Organization may
arise because (please indicate if non-applicable):
s.22

Prepared by: Board Resourcing and Development
Latest Revision: August 2015
Page 5 of 14
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

a) |, or my associates', hold the following offices (appointed or elected):
s.22

b) |, my associates, or any trustee or any nominee on my behalf, own or
possess, directly or indirectly, the following interests (i.e., shares, businesses,
or properties):

s.22

c) |, or my associates, have the following interests in existing or proposed
transactions with the Organization.

s.22

10. The nature and extent of the conflicting office duty or interest referred to in sub-
paragraphs 9(a) or 9(b) is (please indicate if non-applicable):
s.22

11. A real or perceived conflict of interest with my duty as an appointee to the
Organization may arise because | receive financial remuneration (either for
services performed by me, as an owner or part owner, trustee, or employee or
otherwise) from the following sources (please indicate if non-applicable):

s.22

! "associate" of a person means any person closely connected by blood or otherwise including, but not

limited to, a spouse (including common-law spouse), parent, grandparent, brother, sister, child or
‘grandchild.

Prepared by: Board Resourcing and Development

Latest Revision: August 2015
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

12. The following is a list of each subsidiary? or affiliate® of a company listed in
paragraph 9(b) or 11 of this Profile and Declaration.

Company Listed in Paragraph | Name of Subsidiary or Type of Business
9(b) or 11 Affiliate Ordinarily Carried on by
13. If, at any time following the signing of this Profile and Declaration, there are

changes to the information given herein regarding conflict of interest, or any other
part of this profile and declaration, either by way or addition or deletion, | shall
forthwith file with the Organization a supplementary disclosure statement
describing such change.

Yes:

14. Other than disclosed above, do you have any relationships or interests that could
compromise, or be perceived to compromise, your ability to exercise judgment
with a view to the best interests of the Organization?

s.22

2

- For the purposes of this Profile and Declaration, a corporation is a subsidiary of another
corporation where:

(a) it is controlled by:
(i) that other corporation;
(i) that other corporation and one or more other corporations, each of which is

controlled by that other corporation; or
(iii) two or more other corporations, each of which is controlled by that other
corporation; or
(b) it is a subsidiary or a subsidiary of that other corporation.
8 For the purposes of this Profile and Declaration, one corporation is affiliated with another
corporation where one of them is the subsidiary of the other, or both are subsidiaries of the same
corporation, or each of them is controlled by the same person.
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DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided loyalty and a commitment to
making the best possible decisions. Directors must carefully adhere to these duties and
take their jobs seriously to set high standards of accountability.

By signing this Profile and Declaration, you acknowledge and understand that you are
bound by the following duties and responsibilities. (Note: These duties are in addition to
the Organization's own Code of Conduct or Conflict of Interest Guidelines.)

15. Duty of Care: You have a duty of care to the Organization which means that:

e you must exercise the degree of skill and diligence reasonably expected
from an ordinary person of your knowledge and experience;

* in making decisions, you must always act in the best interests of the
Organization;

e you must base your decisions upon facts and reliable information; and
e you must not act without first taking care to be properly informed.

16. Duty of Loyalty: This duty embraces fairness, good faith and honesty. It means
that, in all decisions, you must act in the Organization’s best interests, not your
own. Specifically, you must:

e be honest in your dealings within the Organization and with others on
behalf of the Organization;

e maintain the confidentiality of information received by you in your
capacity as board member both before and after termination (for
whatever reason) of your appointment; and

e avoid situations where you could put yourself in a position of conflict
between your own private interests and the best interests of the
Organization.

17. Duty of Obedience: This duty requires that you know the Organization's
mission and the laws and regulations that affect the carrying-out of the mission.
This duty means that you must:

18. carry out the Organization’s purposes; and

o take all necessary and reasonable measures to assure compliance with
laws, regulations and policies that apply to the Organization.
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD

INTEGRITY AND PUBLIC ACCOUNTABILITY

Note: An affirmative answer to any of the questions in sections 18 to 21 does not automatically
disqualify a potential applicant from being appointed. Each candidate's background will be
considered in relation to the specific requirements of the appointment.

19. In your employment, business or personal affairs, have you, or any company in
which you have a direct or indirect controlling interest, in B.C. or elsewhere:

(@)

(b)

been charged with (where charges are siill
outstanding) or convicted of an offence under the
Criminal Code of Canada?

been charged with (where charges are siill
outstanding) or convicted of an offence under any
other Federal statutes or regulations, including the
Income Tax Act, the Controlled Drugs and
Substances Act, or others?

been charged with (where charges are siill
outstanding) or convicted of any offence under any
Provincial statutes or regulations?

been charged with (where charges are siill
outstanding) or disciplined by any professional
association or body?

had any improper dealings with government (e.g.
improper  solicitation of contracts, lobbying or
representations?)

been involved in any issue or controversy that has
gone, or is now likely to go to litigation or public
review?

s.22

If you answered "Yes" to any of the above questions, please provide details below.

s.22
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20. Have you or any organization or group which you are associated with promoted
or encouraged hatred against people or persons on the basis of ethnicity,
language, colour, religion, culture, gender or sexual orientation?

s.22

21. Have you had, or do you have any kind of disability (example: substance abuse)
that may affect your ability to serve as a board member?

s.22

Describe this disability and identify any accommodation that may be required to
assist you in carrying out your duties:
s.22

22. Generally, are you aware of any facts or matters which, if publicly disclosed,
could cause the government embarrassment or hinder your performance of your
duties as a board member?

s.22

23. BRDO is responsible for ensuring awareness of all relevant information related to
potential appointees. As such, we are asking you use this section to disclose any
issues that may be of public interest in the event you are appointed to a
government agency, board or commission. Such issues can include criminal
charges/convictions.
s.22
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24. | understand that the Board Resourcing and Development Office and the
Organization have an obligation to verify reference information with respect to all
candidates for potential appointments, including myself.

By signing below, | authorize the Board Resourcing and Development Office to
verify or obtain any personal information about me directly from me, from
organizations or references referred to in this Profile and Declaration, or from the
specific organization(s) listed below for the purpose of evaluating my suitability
for appointment to the governing board of a British Columbia organization. | also
consent to the disclosure of my personal information to such persons or
organizations when such disclosure is necessary to evaluate my suitability for
appointment to a British Columbia public sector organization. This authorization
is valid for one year following the date of my signature.

Additional Organizations:
a)
b)
c)

25. Date of Birth (Required only to verify background information):

REFERENCES

26. Please provide a minimum of three references.
s.22
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BIOGRAPHY

27. | agree that if | am appointed to the governing board of a British Columbia
organization, the Board Resourcing and Development Office and the
Organization may publish a biography of me that states the area of the Province
in which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profile and Declaration. (If you wish, you may
attach a short (i.e., 100 words) biography of yourself for publication purposes.)
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ATTESTATION AND SIGNATURE

|, Dan Doyle (Print Name):

1. attest to the veracity of the information provided in this Profile and Declaration;

2. acknowledge and agree to adhere to the Charter of Expectations for Directors of
Governing Boards; and

3. consent to a copy of this Profile being provided to the Organization.

Signature Date

(Please type full name or sign)

CONFIDENTIALITY

The personal information requested on this form is collected under the authority of and
used for the purpose of administering a variety of statutes which authorize the
appointment of individuals to government's agencies, boards and commissions.

Information on the authority for a specific appointment is available on request.

All information provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject to the provisions of the
Freedom of Information and Protection of Privacy Act.

If you have any questions about the collection and use of this information, please contact
the Board Resourcing and Development Office at (604) 775 - 2084, Room 730 - 999
Canada Place, Vancouver, BC V6C 3E1.

This Profile and Declaration will be kept for a minimum of one year.

If you are appointed to the Organization, a copy of this Profile and Declaration will be
provided to the Organization.
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Schedule "A" to Governing Board Candidate Profile and Declaration

CHARTER OF EXPECTATIONS
FOR DIRECTORS OF GOVERNING BOARDS

The Charter of Expectations for Directors of Governing Boards, as set out below, outlines for potential
candidates the duties and expectations of board members generally.

Strategic Planning

. provide input to management on emerging trends and issues
. review and approve management’s strategic plans, including significant capital allocations and
expenditures

Performance Monitoring and Reporting

. monitor corporate performance against strategic and business plans

. evaluate corporate performance reporting

. evaluate performance of senior management

Risk Assessment

. identify principal risks of the Organization’s operations and ensure that appropriate systems are in

place to manage these risks

Public Policy

. appreciate the role of the Organization as an instrument of public policy

. monitor performance of Organization in relation to the strategic objectives of the shareholder
Senior Staff

. appoint, monitor and evaluate the performance of the CEO; replace if necessary

. ensure succession planning

Financial/Legal Integrity
. ensure ethical behaviour of entity and compliance with all laws and regulations:
. ensure accuracy of financial information and compliance with all accounting and audit principles

Personal Integrity
. ensure personal integrity in all dealings with and on behalf of the Organization, including ongoing
responsibility to disclose conflict of interest

Governance

. establish appropriate governance structures to ensure efficient and prudent stewardship of the
Organization

. assess board's own effectiveness including monitoring the effectiveness of individual board members

Material Transactions

. review and approve material transactions not in the ordinary course of business
Committees
. participate as appropriate on board committees including: Audit and Risk Management,

Governance, Human Resources
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ATTESTATION AND SIGNATURE

I, Dan Doyle (Print Name):
1. attest to the veracity of the information provided in this Profile and Declaration;
2. acknowledge and agree to adhere to the Charter of Expectations for Directors of

Governing Boards; and

3. /'é'em-to\a'”éopy of this Profile being provided to the Organization.
%@ D ( 2Ok

Signature Date
(Please type full name or sign)

CONFIDENTIALITY

The personal information requested on this form is collected under the authority of and
used for the purpose of administering a variety of statutes which authorize the
appointment of individuals to government's agencies, boards and commissions.

Information on the authority for a specific appointment is available on request.

All information provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject to the provisions of the
Freedom of Information and Protection of Privacy Act.

If you have any questions about the collection and use of this information, please contact
the Board Resourcing and Development Office at (604) 775 - 2084, Room 730 - 999
Canada Place, Vancouver, BC V6C 3E1.

This Profile and Declaration will be kept for a minimum of one year.

If you are appointed to the Organization, a copy of this Profile and Declaration will be
provided to the Organization.
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The personal information on this Profile and Declaration is collected because you wish
your name to be considered for appointment to the governing board of a British
Columbia public sector organization. The information obtained on this form will be used
to assess your candidacy against the skills and experience sought for the vacant
position.

In completing the Profile, please note that the information sought is that which is relevant
to the position in which you have expressed an interest. For more information about the
candidate selection and appointment process, please refer to the Board Resourcing and
Development Office website (www.gov.bc.ca/brdo) and link to the page “The
Appointment Process”.

(Please complete electronically and then print to sign. If you require more room than the
space provided, please use a separate piece of paper)

Name of the organization:

Transportation Investment Corporation

CONTACT INFORMATION

Name (Please Print — Title/First/Initial/Last): Clifford W Neufeld

Telephone: Work Home®22 Cells-22
Home Address:*?
Email Address 522

BACKGROUND INFORMATION

1. Educational background (Provide a chronology)
. Term Attended . .
Institution (Date to Date) Degree/Diploma Obtained
s.22
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GOVERNING BOARD

s.22

Society of Management Fellow of The Society of
Accountants of Canada Management Accountants of
. Canada (FCMA)

s.22

2. Professional and employment background. (Provide a chronology)
i ak Term of Service .
Organization (Date to Date) Position
s.22
Cariboo College — University $.22
College of the Cariboo —
Thompson Rivers University
$.22 Vice President,
Administration and Finance

“ $.22

3. The following is a list of every company of which | am currently a director or

officer. (Provide a chronology)

e Term of Service -
Organization (Date to Date) Position
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4. The following is a list of every company of which | was previously a director or
officer. (Provide a chronology)

s Term of Service -
Organization (Date to Date) Position
Cariboo College — University = 522 Chief Financial Officer
College of the Cariboo -
Thompson Rivers University
Post-Secondary Management Director and Chairman
Information for Colleague
systems
College Pension Board - Trustee
Province of B.C.
B.C. Pension Corporation Director
BCNet Director and
Secretary/Treasurer
5. Past and present community and civic activities. (Provide a chronology)
e Term of Service s
. Organization (Date to Date) Position
s.
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|s.22

Kamloops Society for Sports $:22 Director
Excellence
s.22
6. Memberships in professional organizations.
Term of Membership

Professional Organization

Society Of Management Accountants (CMA) now changed
to (CPA)

s.22

(Date to Date)
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7. Publications (List any published works you have authored).
Publication Publication Date(s)
8. On a scale of 1-10 where 1 = low and 10 = high, indicate the level of your ability
to read and understand financial statements.
s.22

CONFLICT OF INTEREST — DISCLOSURE STATEMENT

A conflict of interest arises where you have an interest which conflicts (or might conflict,
or might be perceived to conflict) with the interests of the Organization.

A conflict of interest may take a number of forms. It may be financial or non-financial. It
may be direct or indirect. It may be professional or family related.

A conflict of interest may arise from directorships or other employment; interests in
business enterprises or professional practices; share ownership; beneficial interests in
trusts; existing professional or personal associations with the Organization; professional
associations or relationships with other organizations; personal associations with other
groups or organizations; or family relationships.

Every director or potential director of the Organization must disclose any duty or interest
that might conflict with his or her duty or interest to the Organization.

9. A direct or indirect conflict with my duty as a Director of the Organization may
arise because (please indicate if non-applicable):
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a) |, or my associates’, hold the following offices (appointed or elected):

s.22

b) |, my associates, or any trustee or any nominee on my behalf, own or
possess, directly or indirectly, the following interests (i.e., shares, businesses,
or properties):

s.22

c) |, or my associates, have the following interests in existing or proposed
transactions with the Organization.

s.22

10. The nature and extent of the conflicting office duty or interest referred to in sub-
paragraphs 9(a) or 9(b) is (please indicate if non-applicable):
s.22

11. A real or perceived conflict of interest with my duty as an appointee to the
Organization may arise because | receive financial remuneration (either for
services performed by me, as an owner or part owner, trustee, or employee or
otherwise) from the following sources (please indicate if non-applicable):

s.22

' "associate” of a person means any person closely connected by blood or otherwise including, but not

limited to, a spouse (including common-law spouse), parent, grandparent, brother, sister, child or
grandchild.
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12. The following is a list of each subsidiary® or affiliate® of a company listed in
paragraph 9(b) or 11 of this Profile and Declaration.

Company Listed in Paragraph | Name of Subsidiary or o d."-y p qlochus-m:ss b
9(b) or 11 Affiliate rainarly w.arriec on by
Subsidiary or Affiliate
13. If, at any time following the signing of this Profile and Declaration, there are

changes to the information given herein regarding conflict of interest, either by
way or addition or deletion, | shall forthwith file with the Organization a
supplementary disclosure statement describing such change.

Yes: [ No: []

14. Other than disclosed above, do you have any relationships or interests that could
compromise, or be perceived to compromise, your ability to exercise judgment
with a view to the best interests of the Organization?

s.22

2

- For the purposes of this Profile and Declaration, a corporation is a subsidiary of another
corporation where:

(a) it is controlled by:
(i) that other corporation;
(i) that other corporation and one or more other corporations, each of which is

controlled by that other corporation; or
(iii) two or more other corporations, each of which is controlled by that other
corporation; or
(b) it is a subsidiary or a subsidiary of that other corporation.
° For the purposes of this Profile and Declaration, one corporation is affiliated with another
corporation where one of them is the subsidiary of the other, or both are subsidiaries of the same
corporation, or each of them is controlled by the same person.
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DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided loyalty and a commitment to
making the best possible decisions. Directors must carefully adhere to these duties and
take their jobs seriously to set high standards of accountability.

By signing this Profile and Declaration, you acknowledge and understand that you are
bound by the following duties and responsibilities. (Note: These duties are in addition to
the Organization's own Code of Conduct or Conflict of Interest Guidelines.)

15. Duty of Care: You have a duty of care to the Organization which means that:

e you must exercise the degree of skill and diligence reasonably expected
from an ordinary person of your knowledge and experience;

¢ in making decisions, you must always act in the best interests of the
Organization;

e you must base your decisions upon facts and reliable information; and

e you must not act without first taking care to be properly informed.

16. Duty of Loyalty: This duty embraces fairness, good faith and honesty. It means
that, in all decisions, you must act in the Organization’s best interests, not your
own. Specifically, you must:

e be honest in your dealings within the Organization and with others on
behalf of the Organization;

e maintain the confidentiality of information received by you in your
capacity as board member both before and after termination (for
whatever reason) of your appointment; and

e avoid situations where you could put yourself in a position of conflict
between your own private interests and the best interests of the
Organization.

17. Duty of Obedience: This duty requires that you know the Organization’s
mission and the laws and regulations that affect the carrying-out of the mission.
This duty means that you must:

18. carry out the Organization’s purposes; and
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take all necessary and reasonable measures to assure compliance with
laws, regulations and policies that apply to the Organization.

INTEGRITY AND PUBLIC ACCOUNTABILITY

Note: An affirmative answer to any of the questions in sections 18 to 21 does not automatically
disqualify a potential applicant from being appointed. Each candidate's background will be
considered in relation to the specific requirements of the appointment.

19. In your employment, business or personal affairs, have you, or any company in
which you have a direct or indirect controlling interest, in B.C. or elsewhere:

(@)

been charged with (where charges are still
outstanding) or convicted of an offence under the
Criminal Code of Canada?

been charged with (where charges are still
outstanding) or convicted of an offence under any
other Federal statutes or regulations, including the
Income Tax Act, the Controlled Drugs and
Substances Act, or others?

been charged with (where charges are still
outstanding) or convicted of any offence under any
Provincial statutes or regulations?

been charged with (where charges are still
outstanding) or disciplined by any professional
association or body?

had any improper dealings with government (e.g.
improper  solicitation of contracts, lobbying or
representations?

been involved in any issue or controversy that has
gone, or is now likely to go to litigation or public
review?

s.22

If you answered "Yes" to any of the above questions, please provide details below.

s.22
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20. Have you or any organization or group which you are associated with promoted
or encouraged hatred against people or persons on the basis of ethnicity,
language, colour, religion, culture, gender or sexual orientation?

s.22

21. Have you had, or do you have any kind of disability (example: substance abuse)
that may affect your ability to serve as a board member?

s.22

Describe this disability and identify any accommodation that may be required to
assist you in carrying out your duties:

s.22

22. Generally, are you aware of any facts or matters which, if publicly disclosed,
could cause the government embarrassment or hinder your performance of your
duties as a board member?

s.22

23. BRDO is responsible for ensuring awareness of all relevant information related to
potential appointees. As such, we are asking you use this section to disclose any
issues that may be of public interest in the event you are appointed to a
government agency, board or commission. Such issues can include criminal

charges/convictions.
Describe:
5.22
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24. | understand that the Board Resourcing and Development Office and the
Organization have an obligation to verify reference information with respect to all
candidates for potential appointments, including myself.

By signing below, | authorize the Board Resourcing and Development Office to
verify or obtain any personal information about me directly from me, from
organizations or references referred to in this Profile and Declaration, or from the
specific organization(s) listed below for the purpose of evaluating my suitability
for appointment to the governing board of a British Columbia organization. | also
consent to the disclosure of my personal information to such persons or
organizations when such disclosure is necessary to evaluate my suitability for
appointment to a British Columbia public sector organization. This authorization
is valid for one year following the date of my signature.

Additional Organizations:
a)
b)

c)

s.22
25. Birth Date (Required only to verify background information):

REFERENCES

26. Please provide a minimum of three references.
s.22
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s.22

BIOGRAPHY

25. | agree that if | am appointed to the governing board of a British Columbia
organization, the Board Resourcing and Development Office and the
Organization may publish a biography of me that states the area of the Province
in which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profile and Declaration. (If you wish, you may
attach a short (i.e., 100 words) biography of yourself for publication purposes.)
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ATTESTATION AND SIGNATURE
I, Clifford Willlam Neufeld (Print Nama):

1 attest to the veracty of the information provided in this Profile and Declaration;

acknowledge and agree 1o adhare to the Charter of Expactations for Directors of
Governing Boards, and

i consent to a copy of this Profile being provided to the Onganization.

: iyj L dad ,/ February 18, 2014
Signature [ < Date

CONFIDENTIALITY

The personal mformation requested on this form is collected under tha authority of and
used for the purpose of administenng a variely of statutes which authorize the
appointmant of individuala to govermnment's agencies, boards and commissions.

Infermation on the authority for a specific appointment is available on request.

Al information provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject to the provisions of the
Fraadom of Information and Protection of Privacy Act,

If you have any questions about the collection and use of this information, please contact
the Board Resourcing and Development Office at (B04) 775 - 2084, Room 730 - 999
Canada Place, Vancouver, BC VBC 3E1,

This Profile and Declaration will be kept for a minimum of one year,

If you are appointed to the Organization, a copy of this Profile and Declaration will be
provided to the Organization.
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Schedule "A" to Governing Board Candidate Profile and Declaration

CHARTER OF EXPECTATIONS
FOR DIRECTORS OF GOVERNING BOARDS

The Charter of Expectations for Directors of Governing Boards, as set out below, outlines for potential
candidates the duties and expectations of board members generally.

Strategic Planning

. provide input to management on emerging trends and issues
. review and approve management’s strategic plans, including significant capital allocations and
expenditures

Performance Monitoring and Reporting

. monitor corporate performance against strategic and business plans

. evaluate corporate performance reporting

. evaluate performance of senior management

Risk Assessment

. identify principal risks of the Organization’s operations and ensure that appropriate systems are in

place to manage these risks

Public Policy

. appreciate the role of the Organization as an instrument of public policy

. monitor performance of Organization in relation to the strategic objectives of the shareholder
Senior Staff

. appoint, monitor and evaluate the performance of the CEQ; replace if necessary

. ensure succession planning

Financial/Legal Integrity
. ensure ethical behaviour of entity and compliance with all laws and regulations:
. ensure accuracy of financial information and compliance with all accounting and audit principles

Personal Integrity
. ensure personal integrity in all dealings with and on behalf of the Organization, including ongoing
responsibility to disclose conflict of interest

Governance

. establish appropriate governance structures to ensure efficient and prudent stewardship of the
Organization

. assess board's own effectiveness including monitoring the effectiveness of individual board members

Material Transactions

. review and approve material transactions not in the ordinary course of business
Committees
. participate as appropriate on board committees including: Audit and Risk Management,

Governance, Human Resources
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Board Resourcing
and Development

BRITISH
COLUMBIA

‘The Best Place on Earth

Candidate Profile and Declaration
Governing Board

The personal information on this Profile and Declaration is collected because you wish
your name to be considered for appointment to the governing board of a British
Columbia public sector organization. The information obtained on this form will be used
to assess your candidacy against the skills and experience sought for the vacant

position.

In completing the Profile, please note that the information sought is that which is relevant
to the position in which you have expressed an interest. For more information about the
candidate selection and appointment process, please refer to the Board Resourcing and
Development Office website (www.gov.bc.ca/brdo) and link to the page “The

Appointment Process”.

(Please complete electronically and then print to sign. If you require more room than the
space provided, please use a separate piece of paper)

Name of the organization:

Transportation Investment Corporation

CONTACT INFORMATION

Name (Please Print — Title/First/Initial/Last): Mr. Colin Hansen

Telephone: Work Home 522 Cell$22
5.22
Home if\firer.::usrs'z2
Email Address:
BACKGROUND INFORMATION
1. Educational background (Provide a chronology)
T Term Attended " ,
Institution (Date to Date) Degree/Diploma Obtained
University of Victoria 5.22 BA, Political Science
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2. Professional and employment background. (Provide a chronology)
i Term of Service .
Organization (Date to Date) Position
Province of British Columbia 1996 - 2013 MLA
3. The following is a list of every company of which | am currently a director or
officer. (Provide a chronology)
T Term of Service I
Organization (Date to Date) Position
4. The following is a list of every company of which | was previously a director or
officer. (Provide a chronology)
Organization HSFITHOS S0 Position

fDate to Date)
§.22
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GOVERNING BOARD
5.22
5. Past and present community and civic activities. (Provide a chronology)
Term of Service
Organization (Date to Date) Position
5.22
Vancouver Museum s.22 Trustee
Vanc-Yokohama Sister City Soc. Director

6. Memberships in professional organizations.

Professional Organization

Term of Membership
(Date to Date)

Prepared by: Board Resourcing and Development
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD
7. Publications (List any published works you have authored).
Publication Publication Date(s)
8. On a scale of 1-10 where 1 = low and 10 = high, indicate the level of your ability
to read and understand financial statements.

s.22

CONFLICT OF INTEREST - DISCLOSURE STATEMENT

A conflict of interest arises where you have an interest which conflicts (or might conflict,
or mighl be perceived o conflicl) wilth the inleresls ol the Oryarization.

A conflict of interest may take a number of forms. It may be financial or non-financial. It
may be direct or indirect. It may be professional or family related.

A conflict of interest may arise from directorships or other employment; interests in
business enterprises or professional practices, share ownership; beneficial interests in
trusts; existing professional or personal associations with the Organization; professional
associations or relationships with other organizations; personal associations with other
groups or organizations; or family relationships.

Every director or potential director of the Organization must disclose any duty or interest
that might conflict with his or her duty or interest to the Organization.

9. A direct or indirect conflict with my duty as a Director of the Organization may
arise because (please indicate if non-applicable):
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a) |, or my associates', hold the following offices (appointed or elected):
s.22

b) |, my associates, or any trustee or any nominee on my behalf, own or
possess, directly or indirectly, the following interests (i.e., shares, businesses,
or properties):

5.22

c) |, or my associates, have the following interests in existing or proposed
transactions with the Organization.

s.22

10. The nature and extent of the conflicting office duty or interest referred to in sub-
paragraphs 9(a) or 9(b) is (please indicate if non-applicable):
5.22

11.  Arreal or perceived conflict of interest with my duty as an appointee to the
Organization may arise because | receive financial remuneration (either for
services performed by me, as an owner or part owner, trustee, or employee or
otherwise) from the following sources (please indicate if non-applicable):

s.22

' nassociate" of a person means any person closely connected by blood or otherwise including, but not
limited to, a spouse (including common-law spouse), parent, grandparent, brother, sister, child or
grandchild.
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12, The following is a list of each subsidiary? or affiliate® of a company listed in
paragraph 9(b) or 11 of this Profile and Declaration.

Type of Business
Ordinarily Carried on by
Subsidiary or Affiliate

Company Listed in Paragraph | Name of Subsidiary or
9(b) or 11 Affiliate

13. If, at any time following the signing of this Profile and Declaration, there are
changes to the information given herein regarding conflict of interest, either by
way or addition or deletion, | shall forthwith file with the Organization a
supplementary disclosure statement describing such change.

Yes: X No: []

14, Other than disclosed above, do you have any relationships or interests that could
compromise, or be perceived to compromise, your ability to exercise judgment
with a view to the best interests of the Organization?

s.22

2 For the purposes of this Profile and Declaration, a corporation is a subsidiary of another
corporation where:
(a) it is controlled by:
(i) that other corporation;
(ii) that other corporation and one or more other corporations, each of which is
controlled by that other corporation; or
(iii) two or more other corporations, each of which is controlled by that other
corporation; or
gb) it is a subsidiary or a subsidiary of that other corporation.
For the purposes of this Profile and Declaration, one corporation is affiliated with another
corporation where one of them is the subsidiary of the other, or both are subsidiaries of the same
corporation, or each of them is controlled by the same person.
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CANDIDATE PROFILE AND DECLARATION
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DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided loyalty and a commitment to
making the best possible decisions. Directors must carefully adhere to these duties and
take their jobs seriously to set high standards of accountability.

By signing this Profile and Declaration, you acknowledge and understand that you are
bound by the following duties and responsibilities. (Note: These duties are in addition to
the Organization's own Code of Conduct or Conflict of Interest Guidelines.)

15.  Duty of Care: You have a duty of care to the Organization which means that:

* you must exercise the degree of skill and diligence reasonably expected
from an ordinary person of your knowledge and experience;

e in making decisions, you must always act in the best interests of the
Organization,;

¢ you must base your decisions upon facts and reliable information; and
e you must not act without first taking care to be properly informed.

16.  Duty of Loyalty: This duty embraces fairness, good faith and honesty. It means
that, in all decisions, you must act in the Organization’s best interests, not your

own. Specifically, you must:

¢ be honest in your dealings within the Organization and with others on
behalf of the Organization;

e maintain the confidentiality of information received by you in your
capacity as board member both before and after termination (for
whatever reason) of your appointment; and

e avoid situations where you could put yourself in a position of conflict
between your own private interests and the best interests of the
Organization.

17. Duty of Obedience: This duty requires that you know the Organization’s
mission and the laws and regulations that affect the carrying-out of the mission.
This duty means that you must:

18.  carry out the Organization’s purposes; and
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD

take all necessary and reasonable measures to assure compliance with
laws, regulations and policies that apply to the Organization.

INTEGRITY AND PUBLIC ACCOUNTABILITY

Note: An affirmative answer to any of the questions in sections 18 to 21 does not automatically
disqualify a potential applicant from being appointed. Each candidate's background will be
considered in relation to the specific requirements of the appointment.

19.  In your employment, business or personal affairs, have you, or any company in
which you have a direct or indirect controlling interest, in B.C. or elsewhere:

(@)

(b)

()

(d)

€

®

been charged with (where charges are stili
outstanding) or convicted of an offence under the
Criminal Code of Canada?

been charged with (where charges are still
outstanding) or convicted of an offence under any
other Federal statutes or regulations, including the
Income Tax Act, the Controlled Drugs and
Substances Act, or others?

been charged with (where charges are still
outstanding) or convicted of any offence under any
Provincial statutes or regulations?

been charged with (where charges are still
outstanding) or disciplined by any professional
association or body?

had any improper dealings with government (e.g.
improper solicitation of contracts, lobbying or
representations?

been involved in any issue or controversy that has
gone, or is now likely to go to litigation or public
review?

s.22

If you answered "Yes" to any of the above questions, please provide details below.

s.22
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

20. Have you or any organization or group which you are associated with promoted
or encouraged hatred against people or persons on the basis of ethnicity,
language, colour, religion, culture, gender or sexual orientation?

s.22

21. Have you had, or do you have any kind of disability (example: substance abuse)
that may affect your ability to serve as a board member?

s.22

Describe this disability and identify any accommodation that may be required to
assist you in carrying out your duties:

s.22

22.  Generally, are you aware of any facts or matters which, if publicly disclosed,
could cause the government embarrassment or hinder your performance of your
duties as a board member?

s.22

23. BRDO is responsible for ensuring awareness of all relevant information related to
potential appointees. As such, we are asking you use this section to disclose any
issues that may be of public interest in the event you are appointed to a
government agency, board or commission. Such issues can include criminal
charges/convictions.

Describe:
§.22
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24, | understand that the Board Resourcing and Development Office and the
Organization have an obligation to verify reference information with respect to all
candidates for potential appointments, including myself.

By signing below, | authorize the Board Resourcing and Development Office to
verify or obtain any personal information about me directly from me, from
organizations or references referred to in this Profile and Declaration, or from the
specific organization(s) listed below for the purpose of evaluating my suitability
for appointment to the governing board of a British Columbia organization. | also
consent to the disclosure of my personal information to such persons or
organizations when such disclosure is necessary to evaluate my suitability for
appointment to a British Columbia public sector organization. This authorization
is valid for one year following the date of my signature.

Additional Organizations:
a)
b)
c)

25.  Birth Date (Required only to verify background information): $-22

REFERENCES

26. Please provide a minimum of three references.
s.22
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BIOGRAPHY
25, | agree that if | am appointed to the governing board of a British Columbia

organization, the Board Resourcing and Development Office and the
Organization may publish a biography of me that states the area of the Province
in which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profile and Declaration. (If you wish, you may
attach a short (i.e., 100 words) biography of yourself for publication purposes.)

Colin Hansen - Biography

s.22
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ATTESTATION AND SIGNATURE
I, Colin Hansen:

attest to the veracity of the information provided in this Profile and Declaration;

2. acknowledge and agree to adhere to the Charter of Expectations for Directors of
Governing Boards; and

January 22, 2014
Date

CONFIDENTIALITY

The personal information requested on this form is collected under the authority of and
used for the purpose of administering a variety of statutes which authorize the
appointment of individuals to government's agencies, boards and commissions.

Information on the authority for a specific appointment is available on request.

All information provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject to the provisions of the
Freedom of Information and Protection of Privacy Act.

If you have any questions about the collection and use of this information, please contact
the Board Resourcing and Development Office at (604) 775 - 2084, Room 730 - 999
Canada Place, Vancouver, BC V6C 3E1.

This Profile and Declaration will be kept for a minimum of one year.

If you are appointed to the Organization, a copy of this Profile and Declaration will be
provided to the Organization.
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Schedule "A" to Governing Board Candidate Profile and Declaration

CHARTER OF EXPECTATIONS
FOR DIRECTORS OF GOVERNING BOARDS

The Charter of Expectations for Directors of Governing Boards, as set out below, outlines for potential
candidates the duties and expectations of board members generally.

Strategic Planning

. provide input to management on emerging trends and issues

. review and approve management’s strategic plans, including significant capital allocations and
expenditures

Performance Monitoring and Reporting

. monitor corporate performance against strategic and business plans

. evaluate corporate performance reporting

. evaluate performance of senior management

Risk Assessment

. identify principal risks of the Organization's operations and ensure that appropriate systems are in

place to manage these risks

Public Policy

. appreciate the role of the Organization as an instrument of public policy

. monitor performance of Organization in relation to the strategic objectives of the shareholder

Senior Staff

. appoint, monitor and evaluate the performance of the CEO; replace if necessary

. ensure succession planning

Financial/Legal Integrity

. ensure ethical behaviour of entity and compliance with all laws and regulations:

. onouro aoouraoy or rinanolal InTormaton ahd ocomplianoe With all assounting and audit principles

[ersonal Integrity
. ensure personal integrity in all dealings with and on behalf of the Organization, including ongoing

responsibility to disclose conflict of interest

Governance

. establish appropriate governance structures to ensure efficient and prudent stewardship of the
Organization

. assess board'’s own effectiveness including monitoring the effectiveness of individual board members

Material Transactions

. review and approve material transactions not in the ordinary course of business

Committees

. participate as appropriate on board committees including: Audit and Risk Management,

Governance, Human Resources
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Board Resourcing

Candidate Profile and Declaration
and Devclopment

Governing Board

BRITISH
COLUMBIA

The Best Place on Earch

The perscnal infermation on this Profile and Declaration is collected because you wish
your name to be considered for appointment to the governing board of a British
Columbia public sector arganization. The information obtained on this form will be used
fo assess your candidacy against the skills and experience sought for the vacant
position.

In completing the Profile, please note that the information sought is that which is relevant
fo the position in which you have expressed an interest. For mare information about the
candidate selection and appointment process, please refer to the Board Resocurcing and
Development Office website (www.gov.bc.cafbrdo) and link to the page “The
Appointment Process”. :

(Please complete efectronically and then print to sign. If you require more room than the
spaco provided, please use a separate piece of paper)

Name of the organization:__ Transpoitation Investment Corporation

CONTACT INFORMATION

Name (Please Print — Title/First/Initial/Last): Mr. Donald C. Fairbairn

Telephone: WorkS-22 t omes22

Celfs-22
Home Address: 522
Email Address; S22

BACKGROUND INFORMATION

1. Educational background (Provide a chronology)

Term Aftended
{Date fo Date) AR T
Queens University s22 BSc-Chemical Engineering

Institution Degree/Diplora Obtained

FPrepared by: Board Resourcing and Cevelopment
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Page 1 of 13

 310/z00Q ' Dg sdTyszouiied 6677 099 vo9 xwa P98 ¥ &L el §2 BRg2A§-65180




CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

2. Professional and 'emp[oyment background. {(Provide a chronology)
i Term of Service
Qrganization (Date to Date) Position
DCF Consuiting - s.22 President
s.22
| Terasen Inc (BC Gas) | vP
s.22
3. The following is a list of every company of which | am currently a director or
officer. {Provide a chronology)
Ny Term of Service ;
Crganization (Date to Date) Pasition
DCF Consulting s:22
s.22
Streetochome Foundation
4, The following is a list of every company of which | was previously a director or
officer. {Provide a chronology)
N Term of Service -
Organization (Date to Date) Position

s.22

Prepared by: Board Resourcing and Development
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD
s.22
5, Past and present community and civic activities. {(Provide a chronology)
. | Term of Service
Organization | (Date to Date) Position
s.22 s.22
| Streetchome Foundation
s.22
6. Memberships in professional organizations.
Professional Qrganization Ter%:g'ﬁi’gngh’p
s.22
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

7. Publications {List any published works you have authored),
Publication Publication Dafe(s}
8. On a scale of 1-10 where 1 = [ow and 10 = high, indicate the level of your ability

to read and understand financial statements.
§.22

CONFLICT OF INTEREST — DISCLOSURE STATEMENT

A conflict of interest arises where you have an interest which conflicts (or might conffict,
or might be perceived to conflict) with the interests of the Organization.

A conflict of interest may take a number of forms, [t may be financial or non-financial. 1t
may be direct or indirect. it may be professional or family related.

A conflict of interest may arise from directorships or other employment; interests in
business enterprises or professional practices; share ownership; beneficial interests in
trusts; existing professional or personal assaociations with the Organizalion; professional
associations or relationships with other organizations; personal associations with other
groups or organizations; or family refationships.

Every director or potential director of the Organization must disclose any duty or interest
that might conflict with his or her duty or interest o the Organization.

9, A direct or indirect conflict with my duty as a Director of the Organization may
arise because (please indicate if non-applicable}:

Prepared by: Board Resourcing and Development
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

a) 1, or my associates’, hold the following offices {(appointed or elected):

s.22

b) 1, my associates, or any trustee or any nominee on my behalf, own or
possess, directly or indirectly, the following interests {i.e., shares, businesses,
or properties):

5.22

¢) |, or my associates, have the following interests in existing or proposed
transactions with the Organization.
s.22

10. The nature and extent of the conflicting office duty or interest referred to in sub-
paragraphs 9(a} or 9b} is {please indicate if non-applicable):
s.22

11. A real or perceived conflict of interest with my duty as an appointee to the
Organization may arise because | receive financial remuneration (either for
services performed by me, as an owner or part owner, frustee, or employee or
otherwise) from the following sources (please indicate if non-applicable):

s.22

! wassociate” of a person means any person closely connected by blood or otherwise including, but not
limited to, a spouse {including common-law spouse), parent, grandparent, brother, sister, chitd or
grandehild,
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

12. The following is a list of each subsidiary® or affiliate® of a company listed in
paragraph 9(b) or 11 of this Profile and Declaration.

, , . Type of Business
Company ;;gjei' 1;11Paragraph Name o; 2;;.:;0’:3;}! or | o dinarily Carried on by
Subsidiary or Affiliate
13. If, at any time following the signing of this Profile and Declaration, there are

changes to the information given herein regarding conflict of inlerest, either by
way or addition or deletion, | shall forthwith file with the Organization a
supplementary disclosure statement describing such change.

Yes:; X[ No: []

14, Other than disclosed above, do you have any refationships or interests that could
compromise, or be perceived to compromise, your abiiity to exercise judgment
with a view to the hest interests of the Organization?

s.22
: For the purposes of this Profile and Declaration, a corporation is a subsidiary of another
corporation where:
(a) it is contralied by:
{f} that other corporation;
(1) that other corporation and one or more other corporations, each of which is
controlled by that other corporation; or
{iil) twa or more other corporations, each of which is controlied by that other
corporation; or
Sb) it is a subsidiary or a subsidiary of that ather corporation.

For the purposes of this Profile and Declaration, ocne corporation is affiliated with another
corporation where one of them is the subsidiary of the other, or both are subsidiaries of the same
corporation, or each of them Is controlled by the same person.

Prepared by: Board Resourcing and Develapment
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided loyalty and a commitment to
making the best possible decisions. Directors must carefuily adhere to these duties and
take their jobs seriously fo sef high standards of accountability.

By signing this Profile and Declaration, you acknowledge and understand that you are
bound by the following duties and responsibilities. (Note: These duties are in addition to
the Organization's own Code of Conduct or Conflict of Interest Guidelines.})

15, Duty of Care: You have a duty of care to the Organization which means that:

« you must exercise the degree of skill and diligence reasonably expected
from an ordinary person of your knowiedge and experience;

e in making decisions, you must always act in the best interests of the
Qrganization;

e you must base your decisions upon facts and reliable information; and
« you must not act without first taking care to be properly informed,
16. Duty of Loyalty: This duty embraces fairness, good faith and honesty. |t means

that, in all decisions, you must act in the Organization’s best interests, not your
own, Specifically, you must; “

« be honest in your dealings within the Organization and with others on
behalf of the Organization;

« maintain the confidentiality of information received by you in your
capacity as board member both before and after termination (for
whatever reason) of your appointment; and

« avold sitluations where you couid put yourself in a pesition of confiict
between your own private interests and the best interests of the
Qrganization.

17. Duty of Obedience: This duty requires that you know the Organization's
mission and the faws and regulations that affect the carrying-out of the mission,
This duty means that you must:

18. carry out the Organization’s purposes; and
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CANDIDATE PROFILE AND DECLARATION

GOVERNING BOARD

take ail necessary and reasonable measures to assure compliance with
laws, regulations and policies that apply to the Organization.

INTEGRITY AND PUBLIC ACCOUNTABILITY

Note: An affirmative answer lo any of the guestions in sections 18 lo 21 does not automatically
disqualify a potential applicant from being appointed. Each candidate's background will be
considered in relation to the specific requirements of the appointment.

19. In your employment, business or personal affairs, have you, or any company in
which you have a direct or indirect controlling interest, in B.C. or elsewhera:

(a)

{f

been charged with (where charges are still
outstanding) or convicted of an offence under the
Criminal Code of Canada?

been charged with (where charges are stil
outstanding) or convicted of an offence under any
other Federal statutes or regulations, including the
Income Tax Act, the Controlled Drugs and
Substances Act, or others?

been charged with (where charges are still
outstanding) or convicted of any cffence under any
Provincial statutes or regulations?

been charged with (where charges are still
outstanding) or disciplined by any professional
association or body?

had any improper dealings with govermment (e.g.
improper  solicitation  of contracts, lebbying  or
reprasentations?

been involved in any issue or controversy that has
gone, or is now likely to go to litigation or public
review?

s.22

if yout answered "Yes” to any of the above questions, please provide details befow,
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

s.22

20. Have you or any organization or group which you are assoctated with promoted
or encouraged hatred against people or persons on the basis of ethnicity,
language, colour, religion, culture, gender or sexual orientation?

s.22

21. Have you had, or do you have any kind of disability (example: substance abuse)
that may affect your ability to serve as a board member?

s.22

Describe this disability and identify any accommodation that may be required to

assist you in carrying out your duties:
5.22

22, Generally, are you aware of any facts or matters which, if publicly disclosed,
could cause the government embarrassment or hinder your performance of your
duties as a board member?

5.22

23. | understand that the Board Resourcing and Development Office and the
QOrganization have an abligation to verify reference information with respect to all
candidates for potential appointments, including myself.

By signing below, | authorize the Board Resourcing and Development Office to
verify or obtain any personal information about me-directly from me, from
organizations or references referred to in this Profile and Declaration, or from the
specific organization(s) listed below for the purpose of evaluating my suitability
for appointment to the governing board of a British Columbia organization. | also
consent to the disclosure of my personal information to such persons or

Prepared by: Board Resourcing and Development
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

organizations when such disclosure is necessary to evaluate my suilabilily for
appointment to a British Columbia public sector arganization. This autharization
is valid for one year following the date of my signature.

Additional Organizations:

a)

b)

c)

24, Birth Date {Required only to verify background informarfon):s'22

REFERENCES
25. Please provide a minimum of three references.
s.22
BIOGRAPHY
?25. | agree that if 1 am appointed to the governing board of a British Columbia

organization, the Board Resourcing and Development OCffice and the
Organization may publish a biography of me that states the area of the Province
in which 1 reside and contains some or all of the information pravided in
paragraphs 1 through 5 of this Profile and Declaration. (If you wish, you may
attach a short (i.e., 100 words) biography of yourself for publication purposes.)

Prepared by: Board Resourcing and Development
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

s.22
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

ATTESTATION AND SIGNATURE
L (Print Namej:

attest to the veracity of the information provided in this Profile and Declaration;

2. acknowledge and agree to adhere to the Charter of Expectations for Directors of
Governing Boards; and

consent to a copy of this Profile being provided to the Organization.

\L%, 4%/ (L, 29 201/
( Signature Datef

CONFIDENTIALITY

The personal information requested on this form is coilected under the authority of and
used for the purpose of administering a variety of statutes which authorize the
appointment of individuals to government's agencies, boards and commissions.

Information an the authority for a specific appointment is available on request.

All infermation provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject to the provisions of the
Freedom of Infarmation and Pratection of Privacy Act.

If you have any gquestions about the coilection and use of this information, please contact
the Board Rescurcing and Development Office at (604) 775 - 2084, Room 730 - 999
Canada Place, Vancouver, BC VBT 3E1.

This Profile and Declaration will be kept for a minimum of one year,

If you are appointed to the Organization, a copy of this Profile and Declaration will be
provided to the Qrganization.

Preparad by: Board Resourcing and Development
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Schedule "A" to Governing Board Candidate Profile and Declaration

CHARTER OF EXPECTATIONS
FOR DIRECTORS OF GOVERNING BOARDS

The Charter of Expeclations for Directors of Governing Boards, as set out below, cuflines for potential
candidates the duties and expectations of board members generally.

Strategic Planning
. pravide input to management on emerging trends and issues
. review and approve management’s strategic plans, including significant capital altocations and

expenditures

Performance Monitoring and Reperting

. monitor corporate performance against strategic and business plans

. evaluate corporate perfarmance reporting

. evaluate performance of senior management

Risk Assessment

. identify principat risks of the Organization’s operations and ensure that appropriate sysiems are in

place o manage these risks

Public Policy
. appreciate the role of the Organization as an instrument of public policy

- manitor performance of Organization in refation to the strategic objectives of the shareholder

Senior Staff
N appoint, moenitor and evatuate the performance of the CEQ; replace if necessary

N ensure successiaon planning

Financiafflegal Inteqrity
. ensure ethical behaviour of entity and compliance with all jaws and regulations:
. ensure accuracy of financial information and compliance with all accounting and audit principles

Personal Integrity
. ensure personal integrity In all dealings with and on hehalf of the Organizatlon, including ongaing
responsibility to disclose conflict of interest

Governance .

. establish appropiiate governance structures fo ensure efficient and prudent stewardship of the
Organizalion

. assess board's own effectiveness including maonitering the effectiveness of individua! board members

Material Transactions

. review and approve materlal transactions not in the ordinary course of business
Commillees
. parlicipate as appropriate on board committees including: Audit and Risk Management,

Governance, Human Resources

Latest Revision: May 2007
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BRITISH

The Best Place on Earth

onavevecpmens~ FAX SHEET

DATE: WAI «’i’() ‘//}f : Number of Pages (including this sheset): )
TO: (VJOQJUAW lar (i Fax #: a f%?/q

FROM: Monica Jang, Legislative Analyst
Board Resourcing and Development
Office of the Premier
Phone: 604.775.2072
BRDO Fax: 604.775.0158

Subject: TR N
- O(uﬂf\m(eQ hotovat Chosls - D’DWIM ﬂ,{ 4 WM’\

Message:

Material Contained in this fax transmission may be confidential, and should be delivered only to the addressee. [f all
pages are not received, please call: (604) 775-2084.
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