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Crown Agencies and Board Resgurcing Office Minister Cover Memo and Background Note

Board: Chartered Professional Accountants of British Columbia

There is one vacancy and one expiry (March).
¢ The CPABC is responsible for regulating the profession and the protection of the public. This includes training and
certification of CPA students and the professional development of its members.
¢ The Board of Directors consists of not less than 9 elected members and up to 3 appointed public members.
o appointments cannot be chartered professional accountant members

o elected members are elected in June
$.12,5.22
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Crown Agencies and Board Resourcing Office Minister Cover Memg and Background Note

Background Note: Chartered Professional Accountants of British Columbia (OIC)
Overview:

The Chartered Professional Accountants of British Columbia (CPABC) is a self-regulating
professional organization established as a result of an amalgamation between the Institute of
Chartered Accountants of British Columbia, Certified General Accountants Association of British
Columbia and Certified Management Accountants Society of British Columbia (known as the
"legacy bodies”). The board is the presiding body of the CPABC and it makes bylaws governing
the affairs of the CPABC in accordance with the Act. This includes bylaws relating to internal
matters such as meetings, and committees, as well as bylaws regarding members, and
investigations.

Mandate:

The Chartered Professional Accountants of British Columbia is established under the Chartered
Professional Accountants Act. Its legislated objects are:

» To promote and maintain the knowledge, skill and proficiency of members and students
in the practice of accounting;

e To establish qualifications and requirements for admission as a member and
continuation of membership, and for enroliment and continuation of enrollment of
students;

o To regulate all matters, including competency, fitness and professional conduct, relating
to the practice of accounting by members, students, professional accounting
corporations and registered firms;

e To establish and enforce professional standards; and,
« Torepresent the interest of members and students.

Composition:

When the Chartered Professfona! Accountants Act came into effect in 2015, an interim board
was established that included 18 members appointed by the Minister of Advanced Education.
Of those members, 15 came from the boards of the legacy bodies to ensure continuity in the
transition from the legacy bodies to the new CPABC organization. The remaining 3 members
were public representatives who were not members of the legacy bodies. The legacy positions
on the interim board will gradually be replaced with elected members in staggered elections to
form the “permanent” board {the first election occurred in June 2017). Up to three public
representatives will remain on the “permanent” board, to be appointed by the Lieutenant
Governor in Council.

Material contained in this document is confidential 7
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Board Resourcing

Candidate Profile and Declaration
and Development

Governing Board

BRITISH
COLUMBIA

The personal information on this Profile and Declaration is collected because you wish
your name to be considered for appointment to the governing board of a British Columbia
public sector organization. The information obtained on this form will be used to assess
your candidacy against the skills and experience sought for the vacant position.

In completing the Profile, please note that the information sought is that which is relevant
to the position in which you have expressed an interest. For more information about the
candidate selection and appointment process, please refer to the Board Resourcing and
Development Office website (www.brdo.gov.bc.ca) and link to the page “The Appointment
Process”.

Name of the organization:__ BCSLA Board of Examiners

CONTACT INFORMATION

Name: Ms Catherine A J Evans
§.22

BACKGROUND INFORMATION

1. Educational background (Provide a chronology)
e Term Attended . ;
Institution (Date to Date) Degree/Diploma Obtained

§.22

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 1 of 11
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 CANDIDATE PROFILE AND DEGLARATION. - .~ .
GOVERNING BOARD

2. Professional and employment background. (Provide a chronology)

Term of Service

Organization (Date to Date) Position B
s.22
3. The following is a list of every company of which | am currently a director or officer.
{Provide a chronology}
e Term of Service -
Organization (Date to Date) Position
s.22
4, The following is a list of every company of which | was previously a director or
officer. (Provide a chronology)
o Term of Service -
| Organization (Date to Date) _Posrtmn
S.

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 2 of 11
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CANDIDATE PROFILE AND DECLARATION S

GOVERNING BOARD
5. Past and present community and civic activities. (Provide a chronology)
e Term of Service .es
Organization (Date to Date) Position
5.22
8. Memberships in professional organizations.
‘ Professional Organization ‘ Te"};,gﬁlﬂi":g?:fmp l
5.22
7. Publications (List any published works you have authored).
| Publication | Publication Date(s) |
5.22
8. On a scale of 1-10 where 1 = low and 10 = high, indicate the level of your ability to
read and understand financial statements.

§.22

CONFLICT OF INTEREST — DISCLOSURE STATEMENT
A conflict of interest arises where you have an interest which conflicts (or might conflict, or
might be perceived to conflict) with the interests of the Organization.

A conflict of interest may take a number of forms. It may be financial or non-financial. It
may be direct or indirect. It may be professional or family related.

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 3 of 11
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. CANDIDATE PROFILE AND DECLARATION"
- -~ GOVERNINGBOARD - . =~

A conflict of interest may arise from directorships or other employment; interests in
business enterprises or professional practices; share ownership; beneficial interests in
trusts; existing professional or personal associations with the Organization; professional
associations or relationships with other organizations; personal associations with other
groups or organizations; or family relationships.

Every director or potential director of the Organization must disclose any duty or interest
that might conflict with his or her duty or interest to the Organization.

9. A direct or indirect conflict with my duty as a Director of the Organization may arise
because (please indicate if non-applicable):

a) 1, or my associates', hold the following offices (appointed or elected):
5.22

b) |, my associates, or any trustee or any nominee on my behalf, own or possess,
directly or indirectly, the following interests (i.e., shares, businesses, or
properties):

5.22

¢) |, or my associates, have the following interests in existing or proposed

22transactions with the Organization,
S.

10. The nature and extent of the conflicting office duty or interest referred to in sub-
paragraphs 9(a) or 9(b} is (please indicate if non-applicable):
5.22

11. A real or perceived conflict of interest with my duty as an appointee to the
Organization may arise because | receive financial remuneration (either for
services performed by me, as an owner or part owner, trustee, or employee or
otherwise) from the following sources {please indicate if non-applicable):

§.22

' vassociate” of a person means any person closely connected by blood or otherwise including, buf not
limited to, a spouse {including common-law spouse), parent, grandparent, brother, sister, child or
grandchild.

Prepared by: Board Resourcing and Development

Latest Revision: May 2007
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CANDIDATE PRGFILE AND DECLARATION '-
) GOVERNING BOARD S

12. The following is a list of each subsidiary? or affiliate® of a company listed in
paragraph 9(b) or 11 of this Profile and Declaration.
5.22

13. If, at any time following the signing of this Profile and Declaration, there are
changes to the information given herein regarding conflict of interest, either by way
or addition or deletion, | shall forthwith file with the Organization a supplementary
disclosure statement describing such change.

s.22

14. Other than disclosed above, do you have any relationships or interests that could
compromise, or be perceived to compromise, your ability to exercise judgment with
a view to the best interests of the Organization?
5.22

DUTIES/RESPONSIBILITIES TO THE ORGANIZATION

Board Directors owe the Organization they serve undivided loyalty and a commitment to
making the best possible decisions. Directors must carefully adhere to these duties and
take their jobs seriously to set high standards of accountabiiity.

By signing this Profile and Declaration, you acknowledge and understand that you are
bound by the foliowing duties and responsibilities. (Note: These duties are in addition to
the Organization's own Code of Conduct or Confiict of Interest Guidelines.)

15. Duty of Care: You have a duty of care to the Organization which means that:

z For the purposes of this Profile and Declaration, a corporation is a subsidiary of another

corporation where:

{a) it is controlled by:;
(i) that other corporation;
(jii) that other corporation and one or more other corporations, each of which is

controlled by that other corporation; or
iii) two or more other corporations, each of which is controlled by that other
corporation; or
gb) it is a subsidiary or a subsidiary of that other corporation.
For the purposes of this Profile and Declaration, one corporation is affiliated with another
corporation where one of them is the subsidiary of the other, or both are subsidiaries of the same
corporation, or each of them is controlled by the same person.

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 5 of 11
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CANDiDATE PROFILE AND DECLARATION
GOVERNING BOARD '

you must exercise the degree of skill and diligence reasonably expected
from an ordinary person of your knowledge and experience;

in making decisions, you must always act in the best interests of the
QOrganization;

you must base your decisions upon facts and reliable information; and
you must not act without first taking care to be properly informed.

16. Duty of Lovalty: This duty embraces faimess, good faith and honesty. It means
that, in all decisions, you must act in the Organization’s best interests, not your
own. Specifically, you must:

« be honest in your dealings within the Organization and with others on
behalf of the Organization;

« maintain the confidentiality of information received by you in your
capacity as board member both before and after termination (for
whatever reason) of your appointment; and

¢ avoid situations where you could put yourself in a position of conflict
between your own private interests and the best interests of the
Organization.

17. Duty of Obedience: This duty requires that you know the Organization’s mission
and the laws and regulations that affect the carrying-out of the mission. This duty
means that you must:

e carry out the Qrganization's purposes; and take all necessary and
reasonable measures to assure compliance with laws, regulations and
policies that apply to the Organization.

INTEGRITY AND PUBLIC ACCOUNTABILITY

Note: An affirative answer to any of the questions in sections 18 to 21 does not atitomatically
disqualify a potential applicant from being appointed. Each candidate's background will be
considered in relation to the specific requirements of the appointment.

18. In your employment, business or personal affairs, have you, or any company in
which you have a direct or indirect controlling interest, in B.C. or elsewhere:

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
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CANDIDATE PRGFILE ‘AND: DECLARATiON
R GOVERNING BOARD e

§.22

(@ been charged with (where charges are still
outstanding) or convicted of an offence under the
Criminal Code of Canada?

(b) been charged with (where charges are still
outstanding) or convicted of an offence under any
other Federal statutes or regulations, including the
Income Tax Act, the Controlled Drugs and
Substances Act, or others?

(c) been charged with (where charges are still
outstanding) or convicted of any offence under any
Provincial statutes or regulations?

(b been charged with (where charges are still
outstanding) or disciplined by any professional
association or body?

(& had any improper dealings with government (e.g.
improper  solicitation of contracts, lobbying or
representations?

3] been involved in any issue or controversy that has
gone, or is now likely to go to litigation or public
review?

If you answered "Yes" to any of the above questions, please provide details below.
5.22

19. Have you or any organization or group which you are associated with promoted or
encouraged hatred against people or persons on the basis of ethnicity, language,

colour, religion, culture, aender or sexual orientation?
§.22

20.  Have you had, or do you have any kind of disability (example: substance abuse)

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 7 of 11
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21,

22,

23.

" CANDIDATE PROFILE AND DECLARATION.
.+ - GOVERNINGBOARD -~ .

that may affect your ability to serve as a board member?
s.22

Describe this disability and identify any accommodation that may be required to

assist you in carrying out your duties:
§.22

Generally, are you aware of any facts or matters which, if publicly disclosed, could
cause the government embarrassment or hinder your performance of your duties
as a board member?

§.22

BRDO is responsible for ensuring awareness of all relevant information related to
potential appointees. As such, we are asking you use this section to disclose any
issues that may be of public interest in the event you are appointed to a
government agency, board or commission. Such issues can include criminal
chargesfconvictions.

Describe:
§.22

| understand that the Board Resourcing and Development Office and the
Organization have an obligation to verify reference information with respect to all
candidates for potential appointments, including myself.

By signing below, | authorize the Board Resourcing and Development Office to
verify or obtain any personal information about me directly from me, from
organizations or references refemed to in this Profile and Declaration, or from the
specific organization(s) listed below for the purpose of evaluating my suitability for
appointment to the goveming board of a British Columbia organization. | also
consent to the disclosure of my personal information to such persons or
organizations when such disclosure is necessary to evaluate my suitability for
appointment to a British Columbia public sector organization. This authorization is
valid for one year following the date of my signature.

Additional Organizations:

§.22

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 8 of 11
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CAN DIDATE PROFILE AND DECLARATION
GOVERNING BOARD -

§.22

24, Birth Date (Required only to verify background information): §.22

REFERENCES

25.  Please provide a minimum of three references.
s.22

BIOGRAPHY

25, | agree that if | am appointed to the governing board of a British Columbia
organization, the Board Resourcing and Development Office and the Organization
may publish a biography of me that states the area of the Province in which | reside
and contains some or all of the information provided in paragraphs 1 through 5 of
this Profile and Declaration. (if you wish, you may attach a short (i.e., 100 words)
biography of yourself for publication purposes.)

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 9 of 11
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CANDIDATE PROFILE AND DECLARATION
GOVERNING BOARD

in which | reside and contains some or all of the information provided in
paragraphs 1 through 5 of this Profile and Declaration. (f you wish, you may
aftach a short (i.e., 100 words} biography of yourself for publication purposes.)

ATTESTATION AND SIGNATURE

|, Catherine Evans:

attest to the veracity of the information provided in this Profile and Declaration;

2, acknowledge and agree to adhere to the Charter of Expectations for Directors of
Governing Boards,; and
3. consent to a copy of this Profile being provided fo the Organization,
7 S
L. JJ x—-\,ﬂ 7 Y -
@m (S /zﬁ_,d, [S 2oll
“Signature Date !
CONFIDENTIALITY

The personal information requested on this form is collected under the authority of and
used for the purpose of administering a variety of statutes which authorize the
appointment of individuals to government's agencies, boards and commissions.

Information on the authority for a specific appointment is availabie on request.

All information provided to us will be considered as supplied in confidence. Under
certain circumstances some information may be released subject to the provisions of the
Freedom of Information and Protection of Privacy Act.

If you have any questions about the collection and use of this information, please contact
the Board Resourcing and Development Office at (604) 775 - 2084, Room 730 - 999
Canada Place, Vancouver, BC V6C 3EA1.

This Profile and Declaration will be kept for a minimum of one year.

If you are appointed to the Organization, a copy of this Profile and Declaration will be
provided to the Organization.

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 11 of 12
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Schedule "A" to Governing Board Candidate Profile and Declaration

CHARTER OF EXPECTATIONS
" 'FOR DIRECTORS OF GOVERNING BOARDS

The Charter of Expectations for Directors of Governing Boards, as set out below, outlines for potential
candidates the duties and expectations of board members generally.

Strategic Planning

. pravide input to management on emerging trends and issues

. review and approve management's strategic plans, including significant capital allocations and
expenditures

Performance Monitoring and Reporting

. monitor corporate performance against strategic and business plans

. evaluate corporate performance reporting

. evaluate performance of senior management

Risk Assessment

. identify principal risks of the Organization’s operafions and ensure that appropriate systems are in
place to manage these risks

Public Policy

. appreciate the role of the Qrganization as an instrument of public policy

. monitor performance of Organization in relation to the sirategic objectives of the shareholder

Senior Staff

. appoint, monitor and evaluate the performance of the CEO; replace if necessary

. ensure succession planning

Financial/l eqal Integrity

. ensure ethical behaviour of entity and compliance with all laws and regulations:

. ensure accuracy of financial information and compliance with all accounting and audit principles

Personal Integrity
. ensure personal integrity in all dealings with and on behalf of the Organization, including ongoing
responsibility to disclose conflict of interest

Governance

. establish appropriate govemance: structures to ensure efficient and prudent stewardship of the
Organization

. assess board's own effectiveness including monitoring the effectiveness of individual board members

Material Transactions

. review and approve material transactions not in the ordinary course of business

Committees

. participate as appropriate on board committees including: Audit and Risk Management,

Governance, Human Resources

Prepared by: Board Resourcing and Development
Latest Revision: May 2007
Page 11 of 11
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From: Prisiak, Lisa AEST:EX

Sent: May 2, 2019 4:03 PM

To: Johnson, Tricia FIN:EX <Tricia.Johnson@gov.bc.ca>; Shaw, Brea BRDO:EX <Brea.Shaw@gov.bc.ca>
Cc: Franklin, Rachel AEST:EX <Rachel.Franklin@gov.bc.ca>

Subject: Upcoming Expiry: BCSLA Board of Examiners

Hello,

The BC Society of Landscape Architects has one vacancy and three members expiring this year on the
board of examiners.

Member Experience First Term Expiry
Appointment
Elizabeth A, 2018-07-31 2019-07-31
Cunnin '
Matthew G. 2018-06-28 2019-07-31
Soules
Susan Herrington 2018-11-15 2019-10-31

Two public interest members along with two KPU members have been nominated:
s.22

Cheers
Lisa Prisiak
Board Appointment Coordinater

Ministry of Advanced Education, Skills and Training

778-974-3570
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BRITISH | Minisuy of Crown Agenclas and REQUEST FOR APPOINTMENT (RFA) CHECKLIST
COLUMBIA | Finance Board Resourcing Office (CABRO)
gov.be.calcabro
INSTRUCTIONS Fi of and Prodaction of Privacy Act {FOIPPAY—The p d ien on ihis form is callecied for the
+ Complete the parts of this checklist that apply to your situation and send it to pnnrpnT: olaffni:::eﬁnzgs a va;ifeg o;gt:al.:mmlgs g;:sﬂ Tthork bm“.:telh' r ”‘ t of indi ‘;m' :; pub:tq aeuol:‘:rgglnizaﬁor:s umndel
i i i the alha i 13 . ons al @ collection or use i$ information can be directed o Ihe
your ministry appoiniment co-ordinator and cc the Crown Agencies and Board the aul ,:“” 0 ‘an:’gnaﬁﬁ g et b araia ol e @gwkﬂ"w by elopnone. o1 604 6600068,
Resourcing Office (CABR(),

PART A~ GENERAL INFORMATION _ e e
Name of Board or Public Sector Organization: Name and tile of individual and title completing this form: Date Complated: DD/MMA/YYYY

Britigh Columbia Society of Landscape Stephen Vincent, BCSLA Board of Examiners [01/05/2019
Architects Chair & Past President
Minisiry Responsible: Goveming Legisiation: Type of Appointment; (OIC/MO/ ML/SR, etc.}
Melanie Mark, Minister of Advanced Architects (Landscape) Act oIC
Education
PART B — RECOMMENDED REAPPOINTMENTS {due fo.upcoming expiries) e
Member Name Posgition Initial Appointrment Date Term Exgiry Date Is the Perforrmance Appraizal | Suggested Term
{Include first, middle and last | (Eg. Chair, Vice-Chair, Mem. | (DD/MM/YYYY) {DDMMIY YY) (PA) form altachad? (¥IN)
narne) ber. Director. elc)

s.12,8.22

PART C - RECOMMENDED RECRUITMENT AND EVALUATION ] ] . o
Describe competencies sought for vacant position(s) and/or reappointments Including: aender. diversity and reaionalisanarantic ranrasantatinn an the Rased

s.12

FIN 804 Rev. 2018/08/23 Page 1
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PART D — VACANCIES {due to members not recommended fof reappointient; served maximurn teym. resignations or legietation requirements) ~

Mamber Name (Indude first,
middie and last name of outgeing
member}

Positicn
(Eg. Chair, Vice-Chair, Member,
Director, alc.}

Current/Upcoming date of vacancy
{DD/MMAYYYY)

Is the Notice of Position {NOP)
form attached? {Y/N)

Buggesied Term

1.

Z.

3

4.

5.

PART E - NEW CANDIDATES FOR APPOINTMENT CONSIDERATION (CPTIONAL)

Candidate Name

{Include first, middle and last name)*rank by

nrinify

$.12,5.22

Pasition

ate)

Is a resume attached? (Y/N)
{Eg. Chalr, Vice-Chair, Member, Direcilor,

|2 a Candidate Profilz and Declaration (CPD)

form attached? (YN }

FIN 504 Rev. 2012703723

Page 2
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Crown Agencies and Board Resourcing Office Minister Discussion Note

Board: BC Society of Landscape Architects (0OIC)

Status: 1 vacancy
Notes:

¢ 8(1) The board of examiners consists of the following:

(c) 4 or more persons appointed by the Lieutenant Governor in Council including
(1) a person nominated by the President of Kwantlen College,
(ii) a person nominated by the Director of the School of Architecture and
Landscape Architecture of The University of British Columbia
(i) the head of the Landscape Architecture program of the University of British
Columbia or a person nominated by the Dean of the Faculty of Applied Science
of the University of British Columbia, and
{iv) a person chosen to represent the public interest in the development and
maintenance of proper standards of professional practice in landscape
architecture in British Columbia

$.12,5.22

Updated: Material contained in this document is confidential 1
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Crown Agencies and Board Resourcing Office Minister Discussion Note

Name of the Board: BC Society of Landscape Architects
Appointment: By OIC

Mandate: The British Columbia Society of Landscape Architects (BCSLA) Board of Examiners sets and
administers the examination necessary for the registration of members in the BC Society of
Landscape Architects and reviews ail applicants’ qualifications to determine acceptability.

The role of the Board of Examiners is o confirm the Standards of the Profession at the point of
entry through an examination as defined in the Architects (Landscape) Act {RSBC 1996] Chapter
18, Section 8 and Section 2.22 of the BCSLA By-Laws as amended April 1, 2017.

Act: Architects {Landscape} Act, R.S.B.C. 1996, 5. 8 (1)

Compaosition of In accordance to the Architects {Landscape) Act, the board of examiners consists of:

Board: {a) the president or a director of the society designated for the purpose by the president
of the society;

{b) the past president or a director of the society designated for the purpose by the
president of the society;
(c) 4 or more persons appointed by the Lieutenant Governor in Council including
(i} a person nominated by the President of Kwantlen College,
(i} a person nominated by the Director of the School of Architecture and
Landscape Architecture of The University of British Columbia,
(iil} the head of the Landscape Architecture program of The University of British
Columbia or a person nominated by the Dean of the Faculty of Applied
Science of The University of British Columbia, and
{iv} a person chosen to represent the public interest in the development and
maintenance of proper standards of professional practice in landscape
architecture in British Columbia.

The Board of Examiners is chaired by the Past President of the BCSLA.

Compensation: Compensation, if any, is paid by the association.

Term Length: There are no legisiated restrictions on term length, a policy of 6 years is followed unless there
are extraordinary circumstances.

Updated: Material contained in this document is confidential 4
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Crown Agencies and Board Resourcing Office Minister Discussion Note

Board: BC Society of Landscape Architects (OIC)

Status: 1 vacancy
Notes:

¢ 8(1) The board of examiners consists of the following:
(¢} 4 or more persons appointed by the Lieutenant Governor in Council including

(i) a person nominated by the President of Kwantlen College,
(ii) a person nominated by the Director of the School of Architecture and Landscape
Architecture of The University of British Columbia
(iii} the head of the Landscape Architecture program of the University of British
Columbia or a person nominated by the Dean of the Faculty of Applied Science of the
University of British Columbia, and
(iv) a person chosen to represent the public interest in the development and
maintenance of proper standards of professional practice in landscape architecture in
British Columbia

$.12,5.22

Updated: Apr 26 Material contained in this document is confidential 1
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Crown Agencies and Board Resourcing Office Minister Discussion Note

Name of the Board: BC Society of Landscape Architects
Appointment: By olC

Mandate: The British Columbia Society of Landscape Architects (BCSLA) Board of Examiners sets and

| administers the examination necessary for the registration of members in the BC Society of

! Landscape Architects and reviews all applicants’ qualifications to determine acceptability.

The role of the Board of Examiners is to confirm the Standards of the Profession at the point of
entry through an examination as defined in the Architects (Landscape} Act [RSBC 1996] Chapter
18, Section 8 and Section 2.22 of the BCSLA By-Laws as amended April 1, 2017.

Act: Architects (Landscape) Act, R.S.B.C. 1996, 5. 8 (1)

Composition of In accordance to the Architects {Landscape) Act, the board of examiners consists of:

Board: {a) the president or a director of the society designated for the purpose by the president
of the society;

{b) the past president or a director of the society designated for the purpose by the
president of the society;
(c) 4 or more persons appointed by the Lieutenant Governor in Council including
{i} a person nominated by the President of Kwantlen College,
(i} a person nominated by the Director of the School of Architecture and
Landscape Architecture of The University of British Columbia,
(iii) the head of the Landscape Architecture program of The University of British
Columbia or a person nominated by the Dean of the Faculty of Applied
Science of The University of British Columbia, and
{iv) a person chosen to represent the public interest in the development and
maintenance of proper standards of professional practice in landscape
architecture in British Columbia.

The Board of Examiners is chaired by the Past President of the BCSLA,

Compensation: Compensation, if any, is pald by the association.

Term Length: There are no Ieglslated restrictions on term length, a policy of 6 vears is followed unless there
are extraordinary circumstances.

Updated: Apr 26 Material contained in this document is confidential 4
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Crown Agencies and Board Resourcing Office Minister Discussion Note

Board: BC Society of Landscape Architects (OIC)

Status: 1 vacancy and 2 expiries
Notes:

e 8{1) The board of examiners consists of the following:

{c) 4 or more persons appointed by the Lieutenant Governor in Council including
{i) @ person nominated by the President of Kwantlen College,
(i) a person nominated by the Director of the School of Architecture and
Landscape Architecture of The University of British Columbia
(iii) the head of the Landscape Architecture program of the University of British
Columbia or a person nominated by the Dean of the Faculty of Applied Science
of the University of British Columbia, and
(iv) a person chosen to represent the public interest in the development and
maintenance of proper standards of professional practice in landscape
architecture in British Columbia

$.12,5.22

Updated: Material contained in this document is confidential 1
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Crown Agencies and Board Resourcing Office itinister Discussion Note

Name of the Board: BC Society of Landscape Architects |
Appointment: By OIC

o —

Mandate:

The British Columbia Society of Landscape Architects (BCSLA) Board of Examiners sets and
administers the examination necessary for the registration of members in the BC Society of
Landscape Architects and reviews all applicants’ qualifications to determine acceptability.

The role of the Board of Examiners is to confirm the Standards of the Profession at the point of
entry through an examination as defined in the Architects (Landscape} Act [RSBC 1996] Chapter

Act:

XXXX Act, $.B.C. 20xx, s. x (x} {x)

Composition of
Board:

i The Board of Examiners is chaired by the Past President of the BCSLA.

Remuneration:

In accordance to the Architects {Landscape) Act, the board of examiners consists of:
{a) the president or a director of the society desighated for the purpose by the president
of the society;
(b) the past president or a director of the society designated for the purpose by the
president of the society;
(c) 4 or more persons appointed by the Lieutenant Governor in Council including
{i} a person nominated by the President of Kwantlen College,
(i) a person nominated by the Director of the School of Architecture and
Landscape Architecture of The University of British Columbia,
{iii) the head of the Landscape Architecture program of The University of British
Columbia or a persan nominated by the Dean of the Faculty of Applied
Science of The University of British Columbia, and
{iv) a person chosen to represent the public interest in the development and

maintenance of proper standards of professional practice in landscape
architecture in British Columbia.

Remuneration, if any, is paid by the association.

Term Length: There are no legislated restrictions on term length, a policy of & years is followed unless there
are extraordinary circumstances. (stock language if no legislated limits — otherwise put in
legislated information}

Updated:

Material contained in this document is confidential 5

Page 53 of 110 FIN-2019-93809



PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 269 , Approved and Ordered June 3, 2019

/

Lieutenas{ Governor
Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that Catherine A. J. Evans is appointed as a member of the Board of Examiners of the British
Columbia Society of Landscape Architects for a term ending July 31, 2020,

e T Nod~ St Mgy

Minister of Advanced Education, Skills and Training Presiding Member of the Executive Councii

(This part is for administrative purposes only and is not part of the Order.}

Authority under which Order is made:

Actand section: _drchitects (Landscape) Act, R.8.B.C. 1996, ¢. 18, 5. 8 (1} () (iv)
Other:

010327333
Page 1 0of 1
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Crown Agencies and Board Resourcing Office Minister Cover Memo and Background Note

Board: BC Society of Landscape Architects

» There are two positions to be filled {1 expiry, 1 vacancy).
® 8(1) The board of examiners consists of the following:

(c} 4 or more persons appointed by the Lieutenant Governor in Council including
(i) a person nominated by the President of Kwantlen College,
(ii} a person nominated by the Director of the School of Architecture and Landscape Architecture of The
University of British Columbia
(iii) the head of the Landscape Architecture program of the University of British Columbia or a person
nominated by the Dean of the Faculty of Applied Science of the University of British Columbia, and
(iv) 2 person chosen to represent the public interest in the development and maintenance of proper standards
of professional practice in landscape architecture in British Columbia

$.12,5.22

Updated: August 29, 2018 Material contained in this document is confidential 1
Page 55 of 110 FIN-2019-93809



Page 056 to/a Page 058
Withheld pursuant to/removed as

s.12:s.22



Crown Agencies and Board Resourcing Office Minister Cover Memao and Background Note

Background Note: Board of Examiners - BC Society of Landscape Architects (OIC)

Overview:

The British Columbia Society of Landscape Architects (BCSLA) Board of Examiners sets and
administers the examination necessary for the registration of members in the BC Society of
Landscape Architects and reviews all applicants’ qualifications to determine acceptability.

Mandate:

The role of the Board of Examiners is to confirm the Standards of the Profession at the point of
entry through an examination as defined in the Architects (Landscape) Act [RSBC 1996] Chapter
18, Section 8 and Section 2.22 of the BCSLA By-Laws as amended April 1, 2017.

Composition:

In accordance to the Architects {Landscape) Act, the board of examiners consists of:
(a) the president or a director of the society designated for the purpose by the president
of the society;
(b} the past president or a director of the society designated for the purpose by the
president of the society;
(c) 4 or more persons appointed by the Lieutenant Governor in Council including
(i) a person nominated by the President of Kwantlen College,
(ii) a person nominated by the Director of the School of Architecture and
Landscape Architecture of The University of British Columbia,
(i) the head of the Landscape Architecture program of The University of British
Columbia or a person nominated by the Dean of the Faculty of Applied
Science of The University of British Columbia, and
{iv) a person chosen to represent the public interest in the development and
maintenance of proper standards of professional practice in landscape
architecture in British Columbia.

The Board of Examiners is chaired by the Past President of the BCSLA.

Compensation:

Remuneration, if any, is paid by the association.

Updated: July 18, 2018 Material contained in this document is cenfidential 5
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BRITISH | Ministry of Crown Agancies and

REQUEST FOR APPOINTMENT (RFA) CHECKLIST

COLUMBIA | Finance Board Resaurcing Office (CABRO)
gov.be.calcabro
INSTRUCTIONS ; of and P of Pivacy S (FOIFPA) — The peraonal icmion n s fom i olecied fo 113
* Complete the parts of this checklist that apply to your situation and send it to purposs of admnislering a variely of Statutes that awihar ofi 15 to public sector organizations under
your ministry appointment co-ordinator and cc the Crown Agencies and Board the authory S Seion Z6(a) ot the FO'P"J’% - f;;’::':;f ;i“g;ﬁzdgofmzm“;;mﬂh; direcied to the
Resourcing Office (CABRO}.

PART A = GENERAL INFORMATION o I . T IR . . N o

Name of Board or Public Sector Organization: Name and title of individual and title completing this form:; Date Completad: DD/MMYYYY

Britis_h Columbia Society of Landscape Scott Watson, BCSLA Past President & Chair | 17/08/2018

Architects of the Board of Examiners

Ministry Responsible: Governing Legislation: Type of Appointmant: {OIC/MOF MLISR, ate.)

Ministry of Advanced Education Architects (Landscape) Act oIc

PA 47

PART B = RECOMMENDED RﬁAPFﬁINTMENTS {due to upcorming expifies) . - e P S

Member Name Position Inifial Appointment Date Tenn Expiry Date Is the Performance Appraisal | Suggested Term

{nclude first, middle and last | {Eg. Chair, Vice-Chair, Merm= | (DD/MM/YYYY) (DDMMAYYYY) {PA} form attached? (Y/i¥)

name) ber, Cirector, ate.,)

1.

2,

3

4,

5.

PART C.~ RECOMMENDED RECRUITMENT AND- EVALUATION

Describe competencies sought for vacant position(s) and/or reappointmants including: aender. diversrtv and reninnal.-‘uenaranhir renrasantation on tha nnan-l

s.12

FIN 904 Rev. 2018703723

Page
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PART D = VACANCIES {dite'to- members not recommended forreappointiriant, served maximtem term, resignations.r legistation requirements) ~ " T -

Member Name {(Include first,
middte and fast name of outgoing
member)

Position

(Eg. Chair, Vice-Chair, Mernber,
Director, etc.)

Curreng/Upcoming date of vacancy
{DDIMMIYYYY)

Is the Notice of Position (NOP)
form attached? (Y/N}

Suggested Term

1.

2

3.

4,

PART E.— NEW CANDIDATES FGR APPOINTMENT CONSIDERATION (OFTIONAL)

Candidate Name

Fasition

i3 a resume atlached? (Y/N}

Isé Gandi&ate Profile and Declaration (CPD)

{Include first, middle and last name)*rank by | {Eg. Chair, Vice-Chair, Member, Director, form attached? (/N )
priarity efc.}
5.12,5.22

FiIN 804 Ray, 2018703 123

Page 2

Page 61 of 110 FIN-2019-93809



y ‘\\ﬁ!?; 7 _BRITISH Mlmstry of Crown Agencies and

% REQUEST FOR APPOINTMENT (RFA) CHECKLIST
“ COLUMBIA | Finance Board Resourding Offlce (CABRG)
govbe.calcabro
INSTRUCTIONS Frewdom of and Prodacti m‘Pﬂvacynct(FoJPm,l Tha pmnal informaticn on this fomis coBecled for ihe
+ Complete the paris of this checklist that apply to your situafion and send it to purpose of administering a variely of stalutes that aulhor! ppoi of i 1o public seclar urgarizali;ns under
your ministry appoiniment co-ordinator and cc the Crown Agencies and Board E“;:ﬂ‘"""’“‘“.“ saclon 2600 of e Fomw"h'?:"m‘:f:‘“l 'g'“’ ot ‘“"o?'b;‘éggm:‘g';“o:“&“u:;’; directad o 1he
Resourcing Office (CABRO).

PART A - GENERAL INFORMATION
Name of Board er Public Sector Organization:

Name ang tilla of individuat and title completing this form: Date Completed: DD/MMAYYYY

Vancouver Island University Marie Armstrong, University Secretary 18/03/2019
Ministry Responsible: Governing Legislation: Type of Appoiniment (0ICACF MLISRE, ate,)
Advanced Education University Act 8]l
PART B - RECOMMENDED REAPPOINTMENTS (due to urooming'  expiries) T T S
Mamber Name Puosition Initial Appeintment Date Term Expiry Date Is the Performance Appraisal | Suggested Term
(Include first, middle and last | (Eg. Chair, Vice-Chair, Mem~ | (DD/MM/YYYY) (CDMMAYY YY)} (PA) form attached? (YAY)
name} ber, Director, etg.)

$.12,5.22

PART € = RECOMMENDED. RECRUITMENT AND EVALUATION

Deseribe competencies sought for vacant position(s) and/or reappointments including: gender, diversity and regionaligeographic representation on the Board.,

FIM 305 Rev. 2018110/ 18 Page 1
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PART D— VACANCIES {Vacating meniber due to mermbers not recomimended for reappointment, sérved maximurn teriv, resignations o legislation requirerents) ~ -

Member Mame (Include first,
middle and last name of autgoing
member)

Positicn
(Eg. Chair, Vice-Chair, Member,
Diractor, etc.)

Current/Upcoming date of vacancy
{DD/MMAYYYY)

Is the Notice of Position (NOP)
form attached? {Y/M}

Notes {eg. not seeking Reappoint-
ment (RE}), not recommended for
RE, Resignation or Retired)

$.12,5.22

PART E = NEW.CANDIDATES FOR APPOINTMENT CONSIDERATION (OPTIONAL)

Candidate Namea
{tncdude first, middle and last
name)*rank by pricrity

$.12,5.22

Paosition
{Eg. Chair, Vice-Chair, Member,
Director, ele.)

is & resume attached? (Y/N)

I3 a Candidate Profile and Decla-
ration (CPL) form attached? (/N )

Suggested Term

FIN D4 Rev. 2018/10718
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BRITISH | Ministry of  Grown Agendies and PERFORMANCE APPRAISAL

; Board Resourcing Ofiice {CABRO) .
COLUMBIA | Finance . ca!cabrog { ) for Governing Boards
INSTRUCTIONS Freadom of Information and Protection of Privacy Act (FOIPPA)
. . The persanal information an this form is collected for the purpose of
+ Refer to the Charter of Expectatlons for Appomtees to administering a variety of statutes that autharize the appointment of
Governing Boards on Page 2 and use these parameters in individuals to public sactor organizations under the autherity of section 26(a)
| . i of the FOIPPA, Questions about the coflection or use of this information can
eva uatlng pertormance. be directed to the Crown Agencies and Board Rescurcing Office by amail
« If you require more space, attach a separate sheet. at abc@gov.bo.ca or by telephane at 604 660-0465.
PART A — GENERAL INFORMATION - - S o
NAME OF BCARD OR PUBLIC SECTOR ORGANIZATION AFPRAISAL PERIQD
MMM/ YYYY MMM £ YYYY
Vancouver Istand University FROM:  AUG/2018 0. MAR/2019
NAME OF INDIVIDUAL BEING APPRAISED (appraisee) NAME OF APPRAISER (usually & board or committee chair)

§.22

Makenzie Leine, Board Chair
PART B ~ PERFORMANCE APPRAISAL - ' '

1. Dearee and value of participation:
s.22

2. Commitment to the Organization’s mandate:
5.22

3. Attendance (during appraisal period):

NUMBER OF MEETINGS NUMBER OF UNEXCUSED ABSENCES

REGULAR BOARD MEETINGS ~ 5-22

COMMITTEE MEETINGS

Evzne of committee(s) the appraisee serves on [check ( ') alf that abpivt:
S.

4. Additional comments:
s.22

5.22
5. Does the skill set brought forward by the appraisee fit with the future needs of the Board/Organization?
6. [ recommend the above individual to be reappointed to the organization
PART C - CERTIFICATION
| confirm the information on this form is true and complete to the best of my knowledge.
SIGNATURE OF APPRAISER (fype your name o sign electronically) DATE SIGNED

DD 7 MMM / YYYY

Makenzie Leine 18 / Mar / 2019

FIN 903MWEB Rev, 20187 03 / 08 Page 1
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CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNING BOARDS - _ L
Board Appointees owe the Organization they serve a commitment to making the best possible decisions. Appointees must carefully
adhere fo these principles and responsibflities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance

+ You must ensure compliance with all accounting and audit principies;

« Take all necessary and reasonable measures to ensure compliance with laws, regulations and policies that apply to the
Organization; and

+ Know the Organization’s mandate.

Accountability

+ You must ensure the accuracy of financial information;

+ Base your decisions upon facts and reliable information; and
+ Properly inform yourself before taking action.

Integrity

+ In making decisions, you must always act in the best interests of the Organization;

- Ensure integrity in all dealings with and on behalf of the Organization, including via social media platforms;

+ Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

- Maintain the ongoing responsibility to disclose real or perceived conflicts of interest; and

« Avoid real or perceived conflicts between your own private interests and the best interests of the Organization.

RESPONSIBILITIES

Strategic Planning
+ Provide input to management on emerging trends and issues; and
+ Review and approve management's strategic plans, including significant capital allocations and expenditures.

Performance Monitoring and Reporting
« Monitor corporate performance against strategic and business plans; and
» Evaluate corporate performance reporting.

Organizational Leadership

« If legislation allows, appoint, monitor and evaluate the performance of the CEO/President;
« If legislation allows, replace CEO/President if necessary; and

+ Ensure succession planning.

Risk Assessment

« Identify principal risks to the Organization’s operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

« Review and approve material fransactions not in the ordinary course of business.

Public Policy
« Understand the significance of the role of the Organization as an instrument of public policy; and
« Monitor performance of the Organization in relation to the strategic objectives of the shareholder.

Governance

« Ensure the Organization aligns with the taxpayer accountability principles;

« Establish appropriate governance structures to ensure efficient and prudent stewardship of the Organization;

+ Assess the board's own effectiveness including monitoring the effectiveness of individual board members; and

- Participate as appropriate on board committees including: Audit, Finance, Risk Management, Governance and Human Resources.

FIN 903/WEB Rev. 2018/03/08 Page 2
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BRITISH | Ministryof ~ Crown Agencies and PERFORMANCE APPRAISAL

§ COLUMPIA | Einance Board Resourcing Office (CABRO)

gov.be.calcabro for Governing Boards
INSTRUCTIONS Freedom of information and Protection c:mear.:yAct (FOIPPA{
. . The personal tnformation on this form is collected for the purpose of
» Refer to the Charter of Expectations for Appointees to administering a variely of statutes that authorize the appointment of

Governing Boards on Page 2 and use these parameters in individuals to public sector crganizations under the authority of section 26(a)
. of the FOIPPA. Questions akout the collection ar use of this information can
evaluatlng performance‘ be directed to the Crown Agencies and Board Resourcing Office by emai

+ If you require more space, attach a separate sheet. at abe@gov.he.ca or by telephone at 604 660-0465.

PART A = GENERAL INFORMATION _ - o
NAME OF BOARD OR PUBLIC SECTOR ORGANIZATION APPRAISAL PERIOD

MMM / YYYY MMM / YYYY
Vancouver Island University FROM: AUG/2018 T MAR/2019
NéqanE OF INDIVIDUAL BEING APPRAISED (appraisee) NAME OF APPRAISER (usually a board or commiftee chain)
S.

Makenzie Leine, Board Chair

PART B - PERFORMANGE APPRAISAL -~

1. Degree and value of paricipation:
5.22

2. Commitment to the Organization’s mandate:
5.22

3. Attendance {during appraisal period):

NUMBER OF MEETINGS NUMBER OF UNEXCUSED ABSENCES

REGULAR BOARD MEETINGS §.22

COMMITTEE MEETINGS

Type of committee(s) the appraisee serves on [check ( '} all that apply]:
s.22

4. Additional comments:
s.22

s.22
5. Does the skill set brought forward by the appraisee fit with the future needs of the Board/Organization?

6. | recommend the above individual to be reappointed to the srganization

PART C - CERTIFICATION
| confirm the information on this form is true and complete to the best of my knowledge.

SIGNATURE OF APPRAISER {type your name o sign electronically) DATE SIGNED
DD/ MMM / YYYY

Makenzie Leine 18 / Mar /2019
FIM 903AWEB Rev. 2018/703/08

Page 1
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CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNING BOARDS - _ .
Board Appointees owe the Organization they serve a commitment to making the best possible decisions. Appointees must carefully
adhere to these principles and responsibilities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance
« You must ensure compliance with all accounting and audit principles;

« Take all necessary and reasonable measures to ensure compliance with laws, regulations and policies that apply to the
Organization; and
» Know the QOrganization's mandate.

Accountability

+ You must ensure the accuracy of financial information;

+ Base your decisions upon facts and reliable information; and
« Properiy inform yourself before taking action.

Integrity

» In making decisions, you must always act in the best interests of the Organization;

+ Ensure integrity in all dealings with and on behalf of the Organization, including via social media platforms;

» Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

« Maintain the ongoing responsibility to disclose real or perceived conflicts of interest; and

+ Avoid real or perceived confiicts between your own private interests and the best interests of the Organization.

RESPONSIBILITIES

Strategic Planning
» Provide input to management an emerging trends and issues; and
+ Review and approve management's strategic plans, including significant capital allocations and expenditures.

Performance Monitoring and Reporting
+ Monitor corporate performance against strategic and business plans; and
+ Evaluate corporate perforrmance reporting.

Organizational Leadership

« If legislation allows, appoint, monitor and evaluate the performance of the CEO/President;
+ If legislation allows, replace CEQ/President if necessary; and

+ Ensure succession planning.

Risk Assessment

« Identify principal risks to the Organization’s operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

« Review and approve material transactions not in the ordinary course of business.

Public Policy
+ Understand the significance of the role of the Organization as an instrument of public policy; and
» Monitor performance of the Organization in relation to the strategic objectives of the shareholder.

Governance

+ Ensure the Organization aligns with the taxpayer accountability principles;

- Establish appropriate governance sfructures to ensure efficient and prudent stewardship of the Organization;

« Assess the board’s own effectiveness including monitoring the effectiveness of individual board members; and

+ Participate as appropriate on board committees including: Audit, Finance, Risk Management, Governance and Human Resources.

FIN 903/WEB Rev. 201§/03 /08 Page 2
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BRITISH | Ministry of  Crown Agencies and PERFORMANCE APPRAISAL

g Board Rescurcing Office (CABRO ,
COLUMBIA | Finance Board Resouring (CABRO) for Governing Boards
INSTRUCTIONS Freadom of Infy tion and Protection of Privacy Act (FOIPP;:{
- B . The personal information on thig form is collected for the purpose
* Refer to the Charter of ExPeCtanons for Appomtees to admi?'lfstering a variety of statutes that authorize the appointmant of
Governing Boards on Page 2 and use these parameters in tndividuals to public sectar organizations under the authority of section 26(a)
- of the FOIPPA, Questions about the collection or use of this information ¢an
evaluat'ng performance. be directed to the Crown Agencies and Board Resourcing Office by email
+ If you require more space, attach a separate sheet. at abo@gov.hie.ca or by tetephone at 604 660-0465.
PART A — GENERAL INFORMATION R . S o
NAME OF BCARD OR PUBLIC SECTOR ORGANIZATION APPRAISAL PERICD
MMM 7 YYYY MMM / ¥YYYY
Vancouver Island University FROM:  AUG/2018 TO:  MAR/2019
NAME OF INDIVIDUAL BEING APPRAISED (appraisee) NAME OF APPRAISER (usually & hoard or commiftee chair)

§.22

Makenzie Leine, Board Chair

PART B - PERFORMANCEAPPRAISAL ~ -~~~

1. Degree and value of participation:
5.22

2. Commitment to the Organization’s mandate:
s.22

3. Attendance (during appraisal periody;

NUMBER OF MEETINGS NUMBER OF UNEXCUSED ABSENCES

REGULAR BOARD MEETINGS  S5-22

COMMITTEE MEETINGS

Type of committee(s) the appraisee serves on [check ( ') all that appiy]:
5.22

4._ Additional comments:
s.22

5.22

5. Does the skill set brought forward by the appraisee fit with the future needs of the Board/Qrganization?
8. | recommend the above individual to be reappointed to the organization
PART C - CERTIFICATION
| confirm the information on this form is true and complete to the best of my knowledge.
SIGNATURE OF APPRAISER ign efectronicall DATE SIGNED

(type your name o sign electronically) N/ YYYY
Makenzie Leine 18/ Mar / 2019

FiN 903/WEB Rev. 2018 /03 /08 Page 1
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CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNING BOARDS

Board Appointees owe the Organization they serve a commitment to making the best possible decisions. Appointees must carefully
adhere to these principles and responsibilities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance
« You must ensure compliance with all aceounting and audit principles;

« Take all necessary and reasonable measures to ensure compliance with laws, regulations and policies that apply to the
Organization; and
+ Know the Organization's mandate.

Accountability

+ You musi ensure the accuracy of financial information;

+ Base your decisions upon facts and reliable information; and
+ Properly inform yourself before taking action.

Integrity

+ In making decisions, you must always act in the best interests of the Organizafion;

+ Ensure integrity in all dealings with and on behalf of the Organization, including via social media platforms;

+ Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

+ Maintain the ongoing responsibility to disclose real or perceived conflicts of interest; and

« Avoid real or perceived conflicts between your own private interests and the best interests of the Organization.

RESPONSIBILITIES

Strategic Planning
+ Provide input to management on emerging trends and issues; and
- Review and approve management's strategic plans, including significant capital allocations and expenditures,

Performance Monitoring and Reporting
+ Monitor corporate performance against strategic and business plans; and
+ Evaluate corporate perforinance reporting.

Organizational Leadership

« [f legisiation allows, appeint, monitor and evaluate the performance of the CEQ/President;
« If legislation allows, replace CEO/President if necessary; and

» Ensure succession planning.

Risk Assessment

» ldentify principal risks to the Organization’s operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

+ Review and approve material fransactions not in the ordinary course of business.

Public Policy
+ Understand the significance of the role of the Organization as an instrument of public policy; and
+ Monitor performance of the Qrganization in relation to the strategic objectives of the sharehalder.

Governance

+ Ensure the Organization aligns with the taxpayer accountability principles;

- Establish appropriate governance structures to ensure efficient and prudent stewardship of the Organization;

+ Assess the board's own effectiveness including monitoring the effectiveness of individual board members; and

- Participate as appropriate on board committees including: Audit, Finance, Risk Management, Governance and Human Resources.

FIN 903/WEB Rev. 2018/03/08 Page 2
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From: Marie Armstrong <Marie.Armstrong@viu.ca>

Sent: March 21, 2019 8:57 AM

To: Prisiak, Lisa AEST:EX <Lisa.Prisiak@gov.bc.ca>

Subject: Board of Vancouver Island University - reappointments/appointment

Good morning Lisa.

Attached are:
1. Request for Appoinitment Checklist
2. Performance Appraisals —three
3. Candidate Profiles — two
4. Competency Matrix
5. Notice of Position
5.12,5.22

I would be happy to discuss our material and proposal.

Regards,

Marie

Marie Armstrong

University Secretary

Vancouver Island University

900 Fifth Street, Nanaimo BC V9R 555

‘ ? IE l Phone: 250.740.6564 Fax: 250.740.6555
email: marie.armstrong@viu.ca

http://www.viu.ca
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Crown Agencies and Board Resourcing Office Minister Discussion Note

Name of the Board: Vancouver Island University
Appointment: By OIC

I Mandate: VIU operates under the authority of the University Act and the Designation of Special Purpose,
Teaching Universities Regulation and has a regional mandate to provide a broad range of
programming and to undertake applied research and scholarly activities to support the programs
of the institution.

R S

Act: University Act, R.S.B.C. 1996, s. 19 (1} (d)

Composition of The Board of Governors is comprised of fifteen members, including: the Chancellor, the

Board: President, eight persons appointed by the Lieutenant Governor in Council {two of whom are
nominated by the alumni association), two faculty members elected by the faculty {(non-CABRO),
two students elected by the students {non- CABRO}, and one persen elected by and from the
employees and who is not a faculty member (non- CABRO).

No compensation is paid to Order in Council members of the Board; however, approved
expenses are reimbursed according to University policy.

Remuneration:

Term Length: According to the University Act section 20{1.1) each member of the board appointed under

section 19(1){d) holds office for a term of up 1o 3 years and after that until a successor is
{ appointed.
Updated: Mar 25 Material contained in this document is confidential 5
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PROVINCE OF BRITISH COLUMBIA
ORDER OF LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 272 . Approved and Ordered June 3, 2019

UeWt Govermor /

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that the following appointments to the board of the Chartered Professional Accountants of
British Columbia are made:

(a) Bereket Kebede is appointed for a term of one year;

(b} Elizabeth A. Jackson is appoinied for a term of two years.

e ZOMod i

Minister of Advanced Education, Skills and Training Presiding Member of the Executive Councif

(This part is for administrative purposes only and is not part of the Ovder.)

Authority under which Order is made;

Act and section: _ Chartered Professional Accountants Act, 8$.B.C. 2015, ¢. 1, 5.4 (1) (b)
Other:  OIC 78/2019

010327133
Page 1 of 1
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BRITISH  Ministry of Crown Agencies and

~ COLUMBIA  Finance

CANDIDATE PROFILE

Board Resourclng Offica {CABRO)
govhc.caleabro AND DECLARATION
for Governing Boards
INSTRUCTIONS (Freadom of information and Protection of Privacy Act (FOIPPA} 3

+ To save the completed form, choose File > Save As Other > Reader
Extended PDF > Enable More Tools (Includes Form Fill-in & Save).

+ For you to be considered for appointment to a governing board of a British
Columbia public sector organization, the Crown Agencies and Board
Resourcing Office is required to collect your persenal information.

« The “Organization” is the entity to which you are applying to serve.

+ {f you require more space, attach a separate sheet

- Please send back to respondent who requested this form.

The persona infarmation an this kim is collected for the peprose of
administering a variety of statules that authorize the appainiment of individuals
10 public sector organizations under the authority of section 28(a) of the FOIPPA.
Infarmation on the autharity for a specific appoirdiment is available an request.
Alt information provided to us will be considered as supplied in confidance.
Under certain creumstances some information may be refeased subject 1o the:
provisions of ihe FOIPPA_ The Crown Agencies and Board Resourcing Cfiice

is the office of record for this form. Questions about the collection or use of this
infarmation can ba direcied to the Crown Agencies and Board Resourcing Office

- khyemailalm&gﬁorbytalepmneawwss, J

Enter the name of the Organization you are applying to serve on the board of:

PART A - PERSONAL INFORMATION
FULL LEGAL NAME (include first, middle and last name)

Bereket Kebede

PREFERRED NAME {if different than full legaf name)}

RESIDENTIAL ADDRESS (include street ar PO box)

| CiTY
5.22

HOME TELEPHONE NUMBER T CELL PHONE NUMBER

§.22

| PROVINCE | POSTAL CODE

} WORK TELEPHONE NUMBER

EMAIL ADDRESS
§.22

TE OF BIRTH mqu iy b nd informalion
DOATE O mmmgu ired to verify backgrotind )

PART B - BACKGROUND INFORMATION
1, Educational background {provide a chronology).

INSTITUTION DEGREE/DIPLOMA OBTAINED TERM ATTENDED (MMM )
FROM | TO
s.22
i l l
2. Professional and employment background (provide a chronology):
ORGANIZATION POSITION TERM OF SERVICE (MMM/YYYY)
FROM | 70

§.22

LI

- l S ...__Ejage.-h& of.110.FIN-2019-93809



3. Board directorship/community/volunteer activities (provide a chronology):

6. Have you authored any published works? (includes books, articles, blogs, professional joumals): §.22

if YES, please list below. If you require more space attach a separate document.

ORGANIZATION POSITION TERM OF SERVICE (MMM )
FROM i TO
s.22
1 I [
4. Professional designations/memberships in professional organizations (provide a chronology):
TERM OF MEMBERSHIP
PROFESSIONAL ORGANIZATION DESIGNATION (if applicable) (MMM VYY)
FROM t TO
s.22
5. Are you currently involved in lobbying activity? §.22 If YES, complete the following table.
. UNDERTAKING START AND
NAME OF CLIENT END DATES (MMM/YYYY)
- FROM I TO
s.22

§.22

PUBLICATION | PUBLICATION DATE | RYPERLINK (IF AVAILABLE

PART C - FINANCIAL ACUMEN
Indicate if you have previous experience with each of the following:

s.22
1. Reading and interpreting financial statements
2. Reading and interpreting budgets
3. Familiarity with audit reporting

4, Service in the capacity of a treasurer
or finance commitiee member or chair

FIN 90/WES Rev. 2018/08 ¢ 22
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PART D - CONFLICT OF INTEREST: DISCLOSURE STATEMENT

A conflict of interest exists for a board member who has a private or personal interest that appears to influence the board member's
judgement in making decisions in the Organization's best interest.

A contfiict of interast may take a number of forms:
+ Financial or non-financial;

+ Direct or indirect; and

« Professional or family related.

A conflict of interest may arise from:

+ Employment or board appointments;

* Professional practices including consultative services;

+ Financial interests in business enterprises;

+ Share ownership;

+ Beneficial interests in trusts;

+ Private equity interests;

+ Real estate property interests:

* Existing or proposed iransactions with the Organization;

* Holding elected office;

+ Existing professional or personal associations with the Organizatior;
+ Personal associations with other groups or organizations; and

« Family relationships {a cornection by blood, by marital or common law relationship, or by affinity).

Every appointee or potential appointee fo the Organization must disclose any obligation, commitment, relationship, or interest that
might conflict or might be perceived to conflict with his or her duty or interest to the Organization,

Additonal information regarding the conflict of interest assessment and the ethical code of conduct is available at: General Conduct
rinciples for Publi pintees

Below, describe any real andior perceived conflicts of interest with the Organization: S 22

§.22

FIN 900/WEE Rev. 2018 /08 / 22 Page 3
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PART F - INTEGRITY AND PUBLIC ACCOUNTABILITY

NOTE: An affirmative answer to any of the questions below does not automatically disqualify an applicant from being appointed,
Each candidate’s background will be considered in relation to the specific requirements of the appointment,

1. in your employment, business or personal affairs, have you, or any company in which you have a
direct or indirect controlling interest, in B.C. or elsewhere: s.22

(a) Been charged with or convicted of an offence under the Criminal Code of Canada?

{b} Been charged with or convicted of an offence under any other Federal statutes or regulations,
including the income Tax Act, the Confrofled Drugs and Substances Act or others?

{c} Been the defendant of any civil action in which allegations of fraud, theft or defamation were
made against you?

(d) Have any outstanding charges against you, including civil action?

(e} Been charged with or convicted of any offence under any Provincial statutes or regulations?

(f) Been cited with or disciplined, censured, suspended or disqualifed by any professional
association or body?

(@) Had any improper dealings with government (e.g. improper solicitation of contracts, improper
lobbying ar representations)?

(h) Been involved in any issue or Controversy that has gone, or is likely to go, to Iitigation or public review?
(i} Made an assignment or lodged a proposal under the Bankruplcy and Insolvency Act?
() Bean discharged, suspended or asked to resign from any employment?

If YES, please describe:
5.22

2. Have you or any organization or group that you are associated with promoted or encouraged hatred
against people or persons on the basis of ethnicity, language, colour, religion, culture, gender or
sexual orientation?

If YES, please describe;

§.22

3. Generally, are you aware of any facts or matters which, if publicly disclosed, could cause the govemment
embarrassment or hinder your performance of your duties as a board member?

i YES, please describe:
5.22

FIN 900MWEB Rev. 2018/08 /22 Page 5
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4, The Cfown Aggncies and Board Besourcing Office is responsible for ensuring awareness of all relevant information related to
potential ;ppomtees. We are gskmg you to use this section to disclose any issues that may be of public interest in the event you
are appointed to serve. Such issues can include civil lawsuils, criminal charges or convictions.

Below, describe any issues: s.22
5.22

PART G — BIOGRAPHY

| agree that if | am appointed to serve, the Crown Agencies and Board Resourcing Office (CABRO} and the Organization may publish
a biography of me. Please inciude a 200 word biography below:
s.22

PART H — REFERENCES (OPTIONAL)
Please provide a minimum of two references:

< 2 irnae [ TTE i CONTACT NUMBER EMAIL ADDRESS

PART | - DECLARATION

| understand that the Crown Agencies and Board Resourcing Office and the Organization may verify relevant information with respect
to all candidates for potential appointments.

By signing below, | authorize the Crown Agencies and Board Resourcing Office to verify or obtain any personal information about me
directly from organizations or references referred to in this form and from any person, government education institution, police force,
military authority or governing body for the purpose of evaluating my ability to serve. | also consent 1o the disclosure of my personal
inforration to such persons or organizations when such disclosure is necessary to evaluate my suitability for appointment,

If, at any time following the signing of this form, there are changas to the information given herein regarding conflict of interast, or any
other part of this form, either by way of addition or deletion, within 14 calendar days of this change, | will submit an updated Candidate
Profile and Declaration form to the Crown Agencies and Board Resourcing Office an describing such change.

1 solemnly promise that the information provided is true and compleie.
1 acknowledge and agree to adhere fo the Crown Agencies and Board Resourcing Office 2est Practic

SIGNATLURE (lype your hame Io Sign elactronically} DATE SIGNED

DD/ MMM { YYYY
Bereket Kebede 10/Feb/201
FIN 900MWEB Rev, 2018 /087 22 Page 6
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From: Bereket Kebede -8'2

Sent: February 12, 2019 3:08 PM

To: Martin, Victoria FIN:EX <Victoria.Martin@gov.bc.ca>
Cc: Johnson, Tricia FIN:EX <Tricia. Johnson@gov.be.ca>
Subject: Re: Bereket

Yes Victoria that’s correct. My apologies for missing that section.
Sent from my iPhone

On Feb 11, 2019, at 1:32 PM, Martin, Victoria FIN:EX <Victoria.Martin@gov.bc.ca> wrote:

Hi Bereket,

The top section under which board you are applying for was left blank ~ can you
confirm that you completed the form for the Chartered Professional Accountants of BC
board?

Many thanks Bereket.
Best,
Victoria

$.22

From: Bereket Kebede -

Sent: February 10, 2019 6:25 PM

To: Martin, Victoria FIN:EX <Victoria. Martin@gov.bc.ca>
Subject: Bereket
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Olson, Lianna FIN:EX

A R L A
From: Johnson, Tricia FIN:EX
Sent: July 10, 2019 10:21 AM
To: Olson, Lianna FIN:EX
Subject: FW: Upcoming expiry: Chartered Professional Accountants of BC
Attachments: CPABC RFA Checklist - November 2017 - FINAL pdf; RFA Checklist_CPABC_Sep

2018.pdf; Notice of Postion_CPABC_Sep 2018.pdf; Notice of Position CPABC 2018.doc;
PA-Jackson.pdf '

Tricia Johnson | Senior Advisor

Crown Agencies and Board Resouyrcing Office | CABRO

Ministry of Finance | 778-698-9781 | Tricig.Johnson{@aov.be.ca
617 Government St, Victoria

Nofe: This email is intended only for the use of the individual or orgonizafion to whom it is addressed. It moy contoin information that is
privileged or confidential. Any distribution, disclosure, copying, or other use by onyone else is strichly prohibited. If you have received this in
errar, please felephone or e-mail the sender immediately and delete the message.

From: Prisiak, Lisa AEST:EX

Sent: February-06-19 12:15

To: lohnson, Tricia FIN:EX <Tricia. Johnson@gov.bc.ca>

Subject: Upcoming expiry: Chartered Professional Accountants of BC

Hello,
With Elizabeth Jackson expiring March 2™ and the vacancy from last year still outstanding do you have an update on
when we might see something.

Lisa Prisiak
Board Appointment Coordinator

778-974-3570

From: Prisiak, Lisa AEST:EX

Sent; Tuesday, September 25, 2018 9:17 AM

To: Shaw, Brea BRDO:EX: Johnson, Tricia FIN:EX

€Cc: Franklin, Rachel AEST:EX

Subject: Upcoming expiry: Chartered Professional Accountants of BC

Hello,

There is one vacancy and one position expiring in March for the CPABC Board. In November 2017, the CPABC provided
five names for possible public representatives they thought met the skills requirements for the role (attached). The
most recent RFA does not provide any additional names but the CPABC has offered to work to find more candidates if
necessary, they would like to fill the position. Please advise if you require the CPDs for the five candidates forwarded
again.

First Current
Name Appointed Term Expiry Position

Page 93 of 110 FIN-2019-93809



Vacancy Order-in-Council

Elizabeth A. Jackson 2015-06-01 2019-03-02 Order-in-Council |[5.22

Cheers
Lisa Prisiak
Board Appointment Coordinator

Ministry of Advanced Education, Skills and Training

778-974-3570
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Checklist

— Board
C%RITISH Resourcing and _ SR
LUMBIA Development Request for Appointment

The Besc Place on Earth . : T

Date

Ministry Responsible g

Ministry of Advanced Education

NUMBER OF TYPE OF APPOINTMENT

VACANCIES

" OIC (initial appoiritment to CPABC
Board was by MO 1565, Mlnister of
Advanced Education) . - -

Chartered Professional Accountants of British
Columbia

BOARD CHAIR

Heather Banham, FCPA, FCGA o

PSHION(S)
- MEMBER NAME/POSITION =~

INITIAL APPOINTMENT

- YYYY/MM/DD

CURRENT TERM

YYYY/MM/DD

TERM EXPIRY
YYYY/MM/DD

1. Barbara Brink, Public Representative 2015/06/01 2017/12/31
2. Elizabeth Jackson, Public Representative 2015/06/01 2017{12/31
3. Roland Krueger, Publi; Repiesentative -_'203;5]06/01—;_. i o 2011_7]132{31--.

4‘

Nign

Governing Legisiation

Chartered Pmﬂessfonal Accountants of British Cofumbia A r:t

Notice of Position

NO

Page 95 of 110 FIN-2019-93809




RECOMMENDED RECRUITMENT AND EVALUATION

'\ Describe compehencnes sought for vacant position(s) fndud!ng. gender, diversity and regionaygeographlc
I representation on the Board.
5.12

|

Candidates for Reappointment R&Apj:.oin&nent |
Performance Aopraisal

$.12,5.22

Optional: New Candidates for Appointmernt Candidate Prafite

Consideration (in alphabetical arder)
$.12,5.22
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BRITISH |Ministryof
COLUMBIA | Finance

Crown Agencles and
Board Resourcing Qffice (CABRO)

gov.be.calcabro

INSTRUCTIONS

* Complete the parts of this checklist that apply to your situation and send it to
your ministry appointment co-ordinator and cc the Crown Agencies and Board

Resourcing Office (CABRO).

REQUEST FOR APPOINTMENT (RFA) CHECKLIST

Fraadom of I &N F

Crown Agancies and Board R

of Privacy Act (FOIPPA) = Tha petsonal h‘l‘orma‘l.ion on this fare is coliscied for the
purpose of adminislenng a vaniety of statutes that
The authority of seciion 26(a) of the FOIFPA, Quasiions about ihe collect
g Office by email at abomgov.be.ca or by telephone al 604 860-0465.

the app dividualx to pmil: seclar organizations under
or s of this | ion can be directed 10 the

PART A~ GENERAL INFORMATION ..

Name of Beard or Public Sector Organization:

Charterered Professional Accountants of
British Columbia

Name and titte of individual and title complating this form:

Lori Mathison, President & CEQ

Date Completed: DD/MMAYYYY

24/09/2018

Ministry Responsible:

Ministry of Advanced Education, Skills &
Training

Goveming Legislation:
Chartered Professional Accountants Act

Type of Appoiniment: (QICMO MLISR, ete.)
Qlc

PART & - RECOMMENDED REAPPOINTMENTS (due to upcoming expiries)

Member Name Pasition

(Include first, middle and last | (Eg. Chair, Vice-Chair, Mem-

name) ber, Director, etc.)
s.12,8.22

Tem Expiry Date
(BDIMMAYYYY)

initial Appointmerit Date
(DDMMAYYYY)

[s the Performance Appraisal

Suggested Term
(PA) form attached? {YIN)

PART G -~ RECOMMENDED RECRUITMENTAND EVALUATION

Describe compstencies sought for vacant position(s) andfor reappointments including gender diversity and mqlonalfueonranhlc representation on the Board.

s.12

FlN 204 Rev. 2018/03/22

Page 1
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'PART D = VAGANCIES (clé 16 membars riat récormime

e
..-.,...fo_r e al]

ent, served maximium-ierrn, resignations or'lagislation'iequi'remgen{s) Con )

Member Name {Include first,
middle and last name of cutgoing
memiery

Pasition
{Eg. Chair, Vive-Chalr, Member,
Director, eic.)

Current/Upg:oming date of vacancy
(DDMMYYYY)

Is the Notice of Position {(NOP)
form attached ? (Y/N)

Suggested Term

1.

2.

3.

4.

5.

PART E — NEW CANDIDATES FOR APPCINTMENT CONSIDERATION (OPTIONAL)

Candidate Name

{laclude first, middle and last name)*rank by

pricrity

Positian

aic.)

{Eg. Chair, Vice-Chair, Member, Diractor,

Iz a resume attachad? (Y/MN)

Is a Candidata Profile and Declaration {CPD}
form attached? (Y/N )

1.

Mo

No

2.

FIN 904 Rev. 2018/03/23

Page 2
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BRITISH | Ministryof  Crown Agencies and PERFORMANCE APPRAISAL

; Board Resourcing Office (CABRO )
COLUMBIA | Finance gov.bc.ca!cabrrt;g ( ) for Governing Boards
INSTRUCTIONS Freedom of Information snd Protection of Frivacy Act (FOIPPA)
+ Refer to the Charter of Expectations for Appointees to ggg,ﬁm':g' :'L“a",;"e?y“‘;? e T ;i,g,";'r,‘?;,ﬁ‘,’,;";p“gj,,f;;gz:e; g
Governing Boards on Page 2 and use these parameters in individuals to public sector organizations under the authority of section 26(a}
: rf of the FOIPPA. Questions about the collection or use of thiz information can
avaluatlng perrormance. be directed to the Crown Agencies and Board Resourcing Office by email
+ If you require more space, attach a separate sheet. at sbe@gov.be.ca or by telephane at 604 660-0465.
PART A - GENERAL INFORMATION S L
NAME OF BOARD OR PUBLIC SECTOR CRGANIZATION APPRAISAL PERIOD
MMM / YYYY MMM 7YY Y'Y
Chartered Professional Accountants of British Columbia FROM:  03/2018 TO: 03/2019
NAME OF INDIVIDUAL BEING APPRAISED {apprafsee) ’ NAME OF APPRAISER (usually & board or committee chair)

§.22

Barry Macdonald, FCPA, FCA, ICD.D., Board Chair
PART B — PERFORMANCE APPRAISAL - - L : B

1. Degree and value of participation:
5.22

2. Commitment to the Organization's mandate;
5.22

3. Attendance (during appraisal period). (Note: from Mareh 2, 2018 io September 24, 2018)

NUMBER OF MEETINGS NUMBER OF UNEXCUSED ABSENGES

REGULAR BOARD MEETINGS 522

COMMITTEE MEETINGS

Type of committee(s) the appraisee serves on [check ( (1) all that appi:
5.22

4. Additional comments:
s.22

s.22
5. Does the skill set brought forward by the appraisee fit with the future needs of the Board/Organization?
6. | recommend the above individual to be reappointed to the organization
PART C-=CERTIFICATION
| confirm the information on this form is true and complete to the best of my knowledge.
SIGNATURE OF APPRAVSER {type your name fo sign electronicatly) DATE SIGNED

DD f MMM F YYYY

Barry Macdonaid, FCPA, FCA, ICD.D. 20/ Sep /2018

FIN 903AVEB Rev, 2018/ 03 /08 Page 1
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CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNING BOARDS

Board Appointees owe the Organization they serve a commitment to making the best possible decnsnons Apponntees must carefully
adhere to these principles and responsibilities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance
« You must ensure compliance with all accounting and audit principles;

« Take all necessary and reasonable measures to ensure compliance with laws, regulations and policies that apply to the
Qrganization; and
« Know the QOrganization’s mandate.

Accountability

+ You must ensure the accuracy of financial information;

+ Base your decisions upon facts and refiable information; and
« Properly inform yourself before taking action.

Integrity

+ In making decisions, you must aiways act in the best interests of the Organization;

« Ensure integrity in all dealings with and on behalf of the Organization, including via social media platforms;

+ Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

+ Maintain the ongoing responsibility to disclose real or perceived conflicts of interest; and

« Avoid real or perceived conflicts between your own private interests and the best interests of the Organization.

RESPONSIBILITIES

Strategic Planning
» Provide input to management on emerging frends and issues; and
+ Review and approve management's strategic plans, including significant capital allocations and expenditures.

Performance Monitoring and Reporting
+ Monitor corporate performance against strategic and business plans; and
» Evaluate corporate performance reporting.

Organizational Leadership

+ If legislation allows, appoint, monitor and evaluate the performance of the CEO/President;
» If legislation allows, replace CEC/President if necessary, and

+ Ensure succession planning.

Risk Assessment

+ ldentify principal risks to the Organization's operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

« Review and approve material transaciions not in the ordinary course of business.

Public Policy
« Understand the significance of the role of the Organization as an instrument of public policy; and
« Monitor performance of the Organization in relation to the strategic objectives of the shareholder.

Governance

» Ensure the Organization 2ligns with the taxpayer accountability principles;

- Establish appropriate governance structures to ensure efficient and prudent stewardship of the Organization;

« Assess the board's own effectiveness including monitoring the effectiveness of individual board members; and

- Participate as appropriate on board committees including: Audit, Finance, Risk Management, Governance and Human Resources,

FIN S03AVER Rev. 2048/03/08 Page 2
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Crown Asencies and Board Resourcing Office Minister Discussion Note

Name of the Board: Chartered Professional Accountants of British Columbia
Appointment: By OIC

-
|

]

Mandate: The Chartered Professional Accountants of British Columbia is established under the Chartered
Professional Accountants Act. Its legislated objects are:

s To promote and maintain the knowledge, skill and proficiency of members and students
in the practice of accounting;

s To establish qualifications and requirements for admission as a member and
continuation of membership, and for enroliment and continuation of enroliment of
students;

¢ To regulate all matters, including competency, fitness and professional conduct, relating
to the practice of accounting by members, students, professional accounting
cerporations and registered firms;

+ To establish and enforce professional standards; and,

¢ Torepresent the interest of members and students.

Act: Chartered Professional Accountants Act, $.B.C. 2015, s. 4 (1} {b)

Composition of When the Chartered Professional Accountants Act came into effect in 2015, an interim board
Board: was established that included 18 members appointed by the Minister of Advanced Education. Of
those members, 15 came from the boards of the legacy bodies to ensure continuity in the
transition from the legacy bodies to the new CPABC organization. The remaining 3 members
were public representatives who were not members of the legacy bodies. The legacy positions
on the interim board will gradually be replaced with elected members in staggered elections to
form the “permanent” board {the first election occurred in June 2017). Up to three public
representatives will remain on the “permanent” board, to be appointed by the Lieutenant
Governor in Council.

Remuneration: Not mentioned in legislation

Term Length: There are no legislated restrictions on term length, a policy of & years is followed unless there
are extraordinary circumstances.

Updated: Apr 11,2019  Material contained in this document is confidential 4
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Crown Agencies and Board Resourcing Office Minister Discussion Note

Name of the Board: Chartered Professional Accountants of British Columbia
Appointment: By OIC

Mandate: The Chartered Professional Accountants of British Columbia is established under the Chartered E
Prafessional Accountants Act. Its legislated objects are: "
¢ To promote and maintain the knowledge, skill and proficiency of members and students
in the practice of accounting;
e To establish qualifications and requirements for admission as a member and
continuation of membership, and for enrollment and continuation of enroliment of

i students;

s To regulate all matters, including competency, fitness and professional conduct, relating
to the practice of accounting by members, students, professional accounting
corporations and registered firms;

To establish and enforce professional standards; and,
To represent the interest of members and students,

Act: Chartered Professional Accountants Act, 5.B.C. 2015, s. 4 (1) (b)

Composition of When the Chartered Professional Accountants Act came into effect in 2015, an interim board
Board: was established that included 18 members appainted by the Minister of Advanced Education. Of
those members, 15 came from the boards of the legacy bodies to ensure continuity in the
transition from the legacy bodies to the new CPABC organization. The remaining 3 members
were public representatives who were not members of the legacy bodies. The legacy positions
on the interim hoard will gradually be replaced with elected members in staggered elections to
form the “permanent” board {the first election occurred in June 2017). Up to three public !
representatives will remain on the “permanent” board, to be appointed by the Lieutenant
Governor in Council.

Remuneration: Not mentioned in legislation

Term Length: There are no legislated restrictions on term length, a policy of 6 years is followed unless there
are extraordinary circumstances.

Updated: Apr 26, 2019  Material contained in this document is confidential 4
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Vancouver Island University
February 2019

Competency Matrix for Governing Board

§.22

* Upcoming appointment expiry; luly 31, 2019 § = s0me experience
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Vancouver Island University
February 2019

§.22

* Upcoming appointment expiry: July 31, 2019 s = some experience Page 110 of 110 FIN-2019-93809



