From: Martin, Victoria FIN:EX on behaif of Beresford, Charley FIf:EX

To: Mollison-Read, Rachaef FIN.EX
Subject: FW: Suerey Police Board MOP
Date: July 13, 2020 11:43:02 AM

From: Shaw, Brea FIN:EX <Brea, Shaw@gov hc.cax

Sent: March 4, 2020 12:29 PV .

To: Beresford, Charley FIN'EX «Charley. Beresford@gov.be.ca>
Subject: Surrey Police Board NOP

Hello Chariey,
See below link ta the public website for the Surrey Police Board NOP posting March 4 — Apr 5,2020:

hetos:/Swww brainhunter.com/frontoffice/saekerViewlohDetail Action.do?
sitecode=pl52G&jnbid=2338790% naga=search&externals

Brea Shaw | Research and Project Analyst

Crawn Agencies and Board Resourcing Office | CARRQ
Ministry of Finance | 604-660-0465 | brea.shaw@gov.be.ca
#910 -~ 13401 108¥ Avenue, Surrey, BC V3T 5173

Note: This email is intended anly for the vuse of the Individual or arganization to whom it Is addressed, It may contain
infarmation that is privileged or confidential. Auy distribution, disclosire, copying, or other use iy anyone else is
strictly profifbited. Ifyou have received this in error, please telephone or e-mail the sender immediately and defete the
message.
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From: Martin, Victoria FIN:EX on behalf of Beresford, Chartey FIN:EX

To: Mollison-Read, Rachael FIN:EX
Subject: FW: Potential aniing applicants fer Surrey Police Board
Date: July 13, 2020 11:42:35 AM

From: Shaw, Brea FIN:EX <Brea.Shaw@gov.hc.ca>

Sent: March 5, 2020 2:37 PM

To: Beresford, Charley FIN:EX <Charley.Beresford @gov.bc.ca>
Subject: RE: Potential online applicants for Surrey Police Board

Happy to help.

Brea Shaw | Research and Project Analyst
Crown Agencies and Board Resaurcing Office [ CABRQ

Ministry of Finance | 604-66(0-0445 | hrea.shaw®@gov.beca

#910 - 13401 108%™ Avenue, Surray, BC V3T 513

Note: This email is intended only for the use of the individual or organization to whom it s addressed. 1t nraFy contain
information that is privileged or confidential. Any disteibution, disclosure, copping, or other use by anvane else is
strictly profiibited. If you have received this in error, please telephonc or ewnail the sender immediately and defete the
moessage,

From: Beresford, Charley FIN:EX <Charley.Beresford @ gov.be.ca>»
Sent: March 5, 2020 1:57 PM

To: Shaw, Brea FIN:EX <Brea.Shaw@gov.be.ca>

Subject: Re: Potentiat online applicants for Surrey Police Board

Brea! Amazing. Thanks for doing this:)
Sent from my iPhone
On Mar 5, 2020, at 10:48 AM, Shaw, Brea FIN:EX <Brea.Shaw@pov.bc.ca> wrote;

Hella Charley,

t did some research Talent flow for Surrey Police Board applicants. | found applicants
that applied with in the fast months August 1, 2019 — March S, 2030 from Surrey that
are 1. General Applicants, and 2. Interested in Law Enforcement.

See below 7 online applicants from Surrey that are interested in Law Enforcement, and
attached spreadsheet of 18 online applicants from Surrey, who are general applicants

that did not apply for a position.

Brea Shaw { Research and Preject Analyst
Crown Agencies and Board Resourcing Office | CABRQ
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Ministry of Finance | 604-660-0465 | breashaw®@gov.bo.ca
#910 - 13401 108™ Avenue, Sorrey, RCV3T 5T3

Note: This email is intended ooly for the use of the individual ar srganization to whum it is addressed.
It may contain information that is priviteged or confidential. Any distribution, disclosine, copying, ar
ather use hyanyone else s strictly prohibited. Ifyoun have received this in ervar, ploase telephone or ¢
mail the sender immediarely and defete the message.

From: hrea shaw@gav.bc.ca <breas v.he.car
Sent: March 5, 2020 10:32 AM
To: Shaw, Brea FIN-EX <Brea.Shaw@gov.he.ca>

Subject: Crown Agencies and Board Rescurcing Office - Pravince of British Columbia
routed candidate(s)

Griline applicantsfrom Surrey interestedn. Law-Enforcement. Aug 1, 2019 - Mar 5,
2020:

Brea Shaw has routed the following candidate(s) for your consideration:

s.22

<Surrey general applicants from Aug 31, 2019 - Mar 5, 2020.xlsx>
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From: Martin, Victoria FIN'FX on behalf of Bergsford, Chartey FIN;EX

To: tMellison-Read, Rachael FIN:EX
Subject: FW: Susrey Police Board member applications - Meeling time
Date: July 13, 2020 £1:39:44 AM

Fram: Martin, Victoria FIN:EX <Victoria.Martin@gov.bc.ca>»

Sent: March 24, 2020 12:51 PM

To: Beresford, Chartey FIN:EX <Charley.Beresford@gov.bc.ca>; Talbott, Lance PSSG:EX
<Lance.Tatbott@gov.bc.cax

Cc: Kuznetsav, Artem PSSGIEX <Arfem. Kuznetsov@gov.be.ca>; Couper, Julia PSSG:EX
<Julia.Couper@gov.be.ca>

Subject: RE: Surrey Police Board member applications - Meeting time

Hello All,

Thursday between 1:00 -2:00 or 3:30 - 4:30 or Friday between 10:00 and noon are some times we
have that will work for Charley,

Julia, i am happy to send the meeting invite with the call in detaiis, once we settle on a date and
time,

Let me know what will work for at your end.
Best,
Victoria

From: Beresfard, Charley FIN:EX <Charley.Beresford@gov.bc.ca>

Sent: March 24, 2020 12:22 PM

Ta: Talbott, Lance PSSG:EX <Lance.Talbett@gov.be.ca>

Cc: Kuznetsov, Artem PSSG:EX <Artem Kuznetsov@gov.be.ca>; Couper, Julia PSSG:EX
<Julia.Couper@gov.be.ca>; Martin, Victoria FIN:EX <Victoria.Martin@gov.bc.ca>
Subject: RE: Surrey Police Board member applications - Meeting time

HiLance. s.22

I've copied Victoria to help us find a time, Looking forward to aur discussions and I'l] arganize
sharing of applicants shortly.

Have you developed same materiats or a Matrix in your consideration of the skills and attributes that
would be helpful on this new board? #m thinking that would help our discussions if sa — also open
to a general discussion about what would be helpful.

| think this is 3 good model going forward and | look forward to our caliaboration.

Best
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Charley Beresford | Senior Executive Lead

Crown Agencies and Board Resourcing Office | CABRO
Ministry of Finance

Office Mumber{778-974-2751

Cell # 250888 7612

Charley.Beresforg @gav.be.ca

617 Government 5t, Victoria

VAW 9V

Note: This emgif 15 intended cnly for the use of the mdividug! or ergonization to whaom it is odaressed, Tt may caniain

information that is privileged or confidential. Any distribution, disclosure, copying, or ather use by anyone olse is strictly
archibited. If vou hove received this in error. please telephone or 2-mail the sender immediately and delete the message.

From: Tatbott, Lance PSSG:EX <Lance Talbott@goyv be.ce>

Sent: March 24, 2020 10:48 AM
To: Beresford, Charley FIN:EX < IOV, >

Ce: Kuznetsov, Artem PSSG:EX <Artam Kuznetsov@gov.be.ca»; Couper, Julia PSSGIEX
<Julia.Couper@gov.bc.ca>

Subject: Surrey Police Board member applications

Importance: High

Hello Charley,

s.22

I am following up an a conversation you recently had with Brenda on the Surrey Police Board
process.

f am hoping you may be adle to find time before Friday for you, Brenda and members of the Police
Governance team to ‘virtually meet’ to discuss all applications received to date. We can then discuss
whether we have a sufficiently viable cohort of applicants to meet the needs of the new Board.

[ am copying my team into this email so that they might facilitate this meeting. For your information
David Pilling is returning to his position on Thursday so he might be involved in this ciscussion
depending upon when we can have it.

ilook forward to hearing from you.

Lance

Lence Talboil
Director, Police. Governance | Policing 8 Security Sranch |
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Minisiry of Public bafely and Soliotor Seneral | 100 Fioor, 1007 Douglas S, Victaris, BT VBW S7

Office: 7786887585 | Cell: 250 508 1330

This e-mail message may contain priviteged or confidential information. You may not disclose, use,
distribute, or copy this message or attachment in any way without permission from the sender. i
you received this e-mail message in error, please delete the e-mail and any attachments
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Froam: Martin, Victoria FIN.EY on hehalf of Beresford, Charley FINIEX
To; Mollisgn-Read, Ractwe] FINEX

Subject: FW. Crown Agencies and Board Resourcing Cffice - Province of British Columbia routed candldate -8.22 for
2338290 - Police Board - Surrey - Provinciai Members
Date: July 13, 2020 11:39:32 AM

From: brea.shaw@gov.bc.ca <brea.shaw@gov.be.ca>

Sent: March 24, 2020 12:52 PM
To: Sanderson, Melanie PSSG:EX <Melanie:Sanderson@gov.be.ca»; will.maartmaan@gov.be.ca; Beresford,

Charley FIN:EX «Charley.Beresford @gov.be.ca>
Subject: Crown Agencies and Board Resourcing Office - Province of British Columbia routed candidate -

s.22 for 2338290 - Police Board - Surrey - Provincial Members

The following candidate has been rauted to you from Crown Agencies and Board Resourcing Office - Province
of British Columbia

Candidate Name 8.22

Candidate D :5-22

Candidate Source : Crown Agencies and Board Resourcing Office - Province of British Columbia
Job D : 2338290

Job Title : Police Board - Surrey - Pravincial Members

Routed By : Brea Shaw

Contact Infermatian
s.22

External (Crown Agencies and Board Resourcing Office - Province of British

Source .
Columbia )

Last Contacted
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Education and Experience

s.22

Job Locatian / Pay Information

s.22

Eligibility and Availahility
s.22

Comments

Date Author

Profile

s.22

Comment
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From: Martin, Victoria FIN:EX on behalf of Beresford, Charley FIN:EX

To: Mollison-Read, Rachael FIN:EX

Subject: F: Crown Agencies and Board Resourcing Office - Province of British Columbia routed candidate - .22
far 2338250 - Police Board - Surrey - Provincial Members

Date: July £3, 2020 11:38:49 AM :

From: Shaw, Brea FIN:EX <Brea.Shaw@gov.be.ca>

Sent: March 24, 2020 2:41 PM

To: Sanderson, Melanie PSSG.EX <Metanie.Sanderson@gov.be.ca>

Cc: Beresford, Charley FIN:EX <Charley.Beresford@gov.be.ca>

Subject: RE: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidare - s.22 for 2338280 - Police Board - Surrey - Provincial Members

Hello Melanie,
Please feel free to send the to Will’s correct email.
Thank vou,

Brea Shaw | Research and Project Analyst

Crown Agencies and Roard Resourcing Office | CABRQ
Ministry of Finance | 604-660-0485 | hreashaw@goy.he.ca
#9L0 - 13401 108" Avenue, Surrey, BC V3T 513

Note: This email s intended oniv for the use of the individual or organization to whom it is addressed, b may contain
informition that is privileged or confidenial. Any distribution, disclosure, copping ar other use hy anvoue ¢lse is
strictly prohibited 1 vou have recéived Lhis in error, please telophone or e-mail the sender immedia tefy and defete the
messape.

Fram: Sanderson, Melanie PSSG:EX <Melanje Sanderson@gov.be.ca>

Sent: March 24, 2020 1:05 PM

To: Shaw, Brea FIN:EX <Bres Shaw@gov.he.ca>

Subject: RE: Crown Agencies and Board Resourcing Cffice - Province of British Columbia routed
candidate - s.22 for 2338290 - Police Board - Surrey - Provincial Members

Hi Brea, mind letting me know when done so { can bundle them all up on my end? Will's email is
actually William.maartman@goy.be.ca but [ can send him the complete batch

Thanks!
Melanje

From: breg.shaw@gov.be.ca <hres.shaw@eoov.be.ca>
Sent: March 24, 2020 1:02 PM

To: Sanderson, Melanie PSSG:EX <Melanje.Sanderson@gov.be cas; will maartman@gov.hc.ca
Subject: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
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candidate 522 for 2338290 - Police Board - Surrey - Provincial Members

The following candidate has been routed to you from Crown Agencies and Board Resourcing
QOffice - Province of British Columbia

Candidate Name :8-22

Candidate 1D 522

Candidate Source : Crown Agencies anc Board Resourcing Office - Province of British Columbia
Job 1D : 2338290

lob Titte : Police Roard - Surrey - Provincial Members

Routed By : Brea Shaw

Contact Information

s.22
External {Crown Agencies and Board Resourcing Office - Province of
Source . :
British Columbia )
Last Contacted

Education and Experience

s.22
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Job Lacation f Pay Information
5.22

Eligibility and Availability

s.22

Comments

Date . Author

Profile
s.22

Comment
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Fram; Martin, Victoria FIN:FX on behalf of Berestord, Charley FIN:EX

Ta: Maollison-Read, Rachael FIN:EX
Subject: FW: Crown Agencies and Board Resourcing Office - Pravince of British Columbia routed candidate{s) for 2338290
- Palice Board - Surrey - Frovincial Members
Date: July 13, 2020 11:37:02 AM
Attachments: rrey qeneral applicants f ug 31, 2019 - Mar 5, 2020 xisx
s.22

From: Shaw, Brea FIN:EX <Brea.Shaw@gov.bc.ca>

Sent: March 24, 2020 3:43 PM

To: Beresford, Charley FIN:EX <Charley.Beresford@gov.bc.ca>

Subject: FW: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Baard - Surrey - Provincial Members

Also attached 1 CPD for Surrey Police Board

Brea Shaw | Rescarch and Project Analyst

Crown Agencies and Board Resourcing Office | CABRO
Ministry of Finance | 604-660-0465 | breashaw@govheca
#910 - 13401 108" Avenue, Surrey, BCV3T 573

Note: This email is intended ooly tor the use of the individeal or organization ro whom itis addressed. Jt mav contain
information that is privifeged or confidential, Any-distribution, disclosure. copying, o other use by anvone plso s
strictlv profibited. {f vou have received this fn error Hease relephone ore-mail the ssnder immedia telv and dalete the
massd g ih

From: Shaw, Brea FiN:EX

Sent: March 24, 20203:09 P

To: Beresford, Charfey FIN:EX <Charlev Beresford@eov.be.ca>

Subject: FW: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Members

Hello Charley,

Please see 43 online applicants on the cyurrent surrey Police Board posting Mar 4 — April 1, 2020:

s.22

arm arwana
s.22
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s.22

s.22

( did some research Talent flow for Surrey Police Board applicants. | found applicants that applied
with in the last 6 months August 1, 2019 —March 5, 2020. { found 7 applicants who are interested in
Law Enforcement {below) and 18 General applicants that are from Surrey attached on spreadsheet.

7 Online applicants from Sitrey interested in.law Enforcement. Aug 1,2019 - Mar'5,.2020.

Brea Shaw has routed the foliowing candidate(s) for your consideration:

s.22
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s.22

Attached spreadsheet is general applicants from Surrey.

Brea Shaw | Research and Project Analyst

Crown Agencies and Board Resourcing Office | CABRQ
Ministry of Finance | 604-660-0465 | breashaw@pov.hie.ca
#910 ~ 13401 108" Avenue, Surrey, BC VAT 5T3

Note: This eorail s intended only lor the use of the individual or arganization to whom jris addressed, (f may contain
information that is privifeged or confidential Any distribution, disclosure, copying, or other use b v atiyone efve iy
strictly prohibited. ifvou bave received this fn error, please teleplrane or e-mail the sender innmedizioly and defete the

messape,
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General Applicants from Surrey Aug 1, 2019 - Mar 5, 2020
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From; Martin. Victoria FIN:EX on behalf of Baresford, Charley FINEX

To: Mollisgn-8ead, Rachael FIN:EX

Subject; Fw: Crown Agencies and Board Resourcing Office - Pravince of British Columbia routed candidate(s) for 2338250
- Palice Board - Surrey - Provindial Members

Date: July 13, 2020 11:35:38 AM

From: Pilling, David P3SG:EX <David.Pilling@gov.bc.ca>

Sent: April 7, 2020 11:16 AM

To: Beresford, Charley FIN:EX-<Chariey,Beresford@gov.oc.ca>

Subject: RE: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate{s) for 2338290 - Police Board - Surrey - Pravincial Members

Thank you, Chartey.

From: Beresford, Charley FIN:EX <Charlev Beresford @gov.be.ca>
Sent: Tuesday, April 7, 2020 9:52 AM

Ta: Pilling, David PSSG:EX <David Billing@gov.be.ca»
Subject: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidatels) for 2338290 - Police Board - Surrey - Provincial Members

Morning David,

Since the last batch: Please see below 3 additional online applicants from the online posting for

Surrey Police Board. Also attached is s.22 CV,s.22 cavet letter and
$.22 CPD, sent directly to CABRO.
s.22

Haven't heard back since | sent along the system appointment acknowledgement — hopefully that
answered your querry.

C
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From: Martin, Victoria FIN:FX on behalf of Beresford, Chariey FIN:EX

Te: Mollisan-Read, Rachael FIN:EX
Subject: FW: Surrey - Provingzl Members
Date: Juiy 13, 2020 1£:35:15 AM

From: Pilling, David PSSG:EX <David.Pilling@gov.bc.ca>

Sent: April 9, 2020 1:21 PM

Teo: Beresford, Charley FIN:EX <Charley.Beresford@gov.be.ca>
Subject: RE: Surrey - Provincial Members

Thanks, Charley.

From: Beresford, Charley £FIN:EX <Charley.Beresford@gov.bc.ca>
Sent: Thursday, April 8, 2020 1:13 PM

To: Pilling, David PSSG:EX <David.Pilling@gov.be.ca>

Subject: Surrey - Provincial Members

End of the week applicant. Not a flood.

Charley

From: brea shaw@gov.be.ca <brea,shay v.be.cax
Sent: April 9, 2020 8:51 AM

To: Beresford, Charley FIN:EX <Charley.Beresfor v.bc.ca>
Subject: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s] for 23382930 - Police Board - Surrey - Provincial Members

Plezse see attached one additional online applicant for Surrey Police Board posting ending April 15,
2020/

Brea Shaw has rauted the following candidate{s} for your consideration:
5.22
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From: Martin, Victoria FIN:EX on behalf of Beresford, Charley £IN:EX

Toi Mollison-Read, Rachael FIN:EX
Subject: FW. Surrey shortlisting
Date: July 13, 2020 15:34:36 AM

Attachments: 565056 - IBN - Surrey Police Board.pdf

From: Pilling, David PSSG:EX <David.Pilling@gov.hc.ca>

Sent: April 16, 2020 1:44 PM

To: Beresford, Charley FIN:EX <Charley.Beresford@gov.bc.ca>

Ce: Martin, Victoria FIN:EX <Victoria.Martin@gov.bc.ca>; Couper, julia PSSG:EX
<Julia.Couper@gov.bc.cax

Subject: RE: Surrey shortlisting

Thanks, Charley. Yes, your list, along with others aligns well with the list we have developed and
were reviewed by Brenda and DSG, so good to go on that front, | believe you saw the list, but if not,
here’s the BN that set them out generally. Victoria, you can work with Julia to find a time that will
work for all on Tuesday or Wednesday next week.

Charley, do you have some time tomorrow for a quick check in? My calendar is pretty wide open.

From: Beresford, Charley FIN:EX <Charley. Beresford@gov.bc.ca>
Sent: Thursday, April 16, 2020 1:28 PM

To: Pilling, David PSSG:EX <David.Pilling@gov be.ca>

Ce: Martin, Victoria FIN:EX <Victoria.Martin@gov.bec.ca>
Subject: Surrey shortlisting

Hi (avid,
Thanks for this. For the time being, please add myself - |'ve copied Victoria to facilitate,

Checking in on the Matrix elements. Reflecting on previous conversations and oting that this new
board will be establishing a new institution in the cantext of a very engaged community, it follows
that board members should inspire confidence from the community.

Collectively, the board should have skills that wilt be helpful: Governance Experience, Leadership
Experience in Complex Organizations, Legal expertise, Financial Oversight Expertise, Demonstrated
Understanding of Community issues and the Context within which this new entity is being
established.

The board should reflect diversity within the community and the Province’s overall diversity goals --
- here's a shortened version of the Province’s appointment diversity goals which include
representation from community, business and labour as well as ethnicity, gender identity and
expression. Lived experience and volunteer roles as welt as paid employment and acadermic
achievements are considered.
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| gather that the council nominee is sameone with policing experienc'e, s haven't included
specificalty.

Have | captured it all?
Many thanks,

Charley

From: Pilling, David PSSG:EX <David Pill] >

Sent: Aprit 16, 2020.9:50 AM

To: Beresford, Charley FIN:EX <Charley.Beresfor, v.heca

Subject: RE: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Members - the {atest

Il have Julia set up a call between us/our teams early next week to shortlist? Who would you like to
attend?

From: Beresford, Charley FIN:EX <Charley.Beresford@gov.bc.ca>

Sent: Wednesday, April 15, 2020 3:30 PM

To: Pilling, David PSSG:EX <David.Pilllng@gov.be.ca>

Subject: RE: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Members - the latest

You are welcome. If the Semiahmoo need a few more days lets see if we can accommodate.

From: Pilling, David P5SG EX <David.Pilling@gov.be.ca>

Sent: April 15, 2020 3,26 PM

To: Beresford, Charley FIN:EX < ley.Ber d@aoy.; >

Suhject: RE: Crown Agencies and Board Resourcing Office - Province of British Colu mhbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Membaers - the latest

Ok thank you for the clarification.

From: Beresford, Charley FIN:EX <Charley.Beresford @gov be.ca>

Sent: Wednesday, April 15, 2020 3:25 PM

To: Pilling, David PSSG:EX <David.Pilling@gov.ho.ca>

Subject: RE: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate{s) for 2338290 - Police Board - Surrey - Provincial Members - the latest
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Hi David,

I'haven’t heard anything from them! Would you bein a pasition to follow-up? The posting is up tifl
end of day tomorrow,.

Charley

From: Pilling, David PSSG:EX <David Pilling@eov.bc.ca>

Sent: April 15, 2020 3:10 PM

To: Beresford, Charley FIN:EX < harley Beresford@pov.be.ca>

Subject: RE: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate{s) for 2338290 - Police Board - Surrey - Provincial Members - the latest

Thanks, Charley, Any word from members of the Semiahmoo FN? i believe today is the last day?

From: Beresford, Chariey FIN:EX <Charley. Beresford@sov be ca»

Sent: Wednesday, April 15, 2020 2:32 PM

To: Pilling, David PSSG:EX <David Pilling@eov.be.ca>

Subject: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s} for 2338290 - Police Board - Surrey - Provincial Members - the iatest

FYl. Tomorrow last-day of posting.

s.22
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Cliff: 565056
Date Prepared: March 30, 2020

MINISTRY OF PUBLIC SAFETY AND SOLICITOR GENERAL
POLICING AND SECURITY BRANCH
INFORMATION BRIEFING NOTE

PURPOSE: For INFORMATION for Mike Farnworth,
Minister of Public Safety and Solicitor General.

ISSUE: Policing Mode! Transition — Surrey Police Board.

SUMMARY:

* Under Part 5 of the Police Act (the Act), the creation of a municipal police board is
required to establish and govern a municipal police department. Creation of the
police board is subject to the approval of the Minister of Public Safety and Solicitor
General (the Minister) (Section 23).

*» As the Minister has approved the City of Surrey’s (Surrey) plan to transition from the
RCMP to an independent municipal police department, a new municipal police board
will be established.

* On March 4, 2020 the Policing and Security Branch (PSB) initiated the process to
establish a police board by posting a Natice of Position (NOP) an the Crown Agency
and Board Resourcing Office (CABRQ) website with a closing date of April 1, 2020.

» As of March 29, there are 51 applicants, and based on a preliminary assessment of
Policing Services Branch, there are approximately 12 candidates that deserve
further consideration.

BACKGROUND:
Preferred Attributes for Board Members

+ PGB staff have established a preliminary list of five preferred board member
attributes that are suitable to the needs and circumstances surrounding the
establishment of the Surrey Police Board.

o Finance/Accounting — preferably mid-senior level corporate and strategic
experience.

o Legal - Preferably mid-senior level experience with contracts, labour
relations.

o Human Resources/Labour relations — Preferably including employment
policies, hiring and strategic pianning.

o Strategic Planning, Management, Organizational Change — Preferably
experience with mid-large organizations.

o Community leader, connection with community and communications.

e These attributes are in addition to the other aitributes and criteria the government
considers as part of the board member selection and appointment process and are
based on consideration of: (a) good governance principles; (b) the Police Act
requirements; (c) characteristics identified in our board appoaintment Decision Notes,

Page 1 of 3
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Cliff: 5650586
Date Prepared: March 30, 2020

the Police Board Handbook and CABRO documents; and (d) the draft list of priorities
for the Surrey Police Board prepared by the PSB staff.

Indigenous Representation
Other key cansiderations for board selection and appointment include the
government's diversity mandate and indigenaus representation on boards.

The Semiahmaoo First Nation {SFN) currently receives day-to-day pelicing services
from Surrey RCMP and have a Community Tripartite Agreement for enhanced First
Nation policing services. SFN is the anly First Nation with jands that fall within the

Surrey municipal boundary.

Under its Municipal Policing Services Agreement and s. 15.1 of the Police Act,
Surrey has an obligation to provide policing and law enforcement to all lands within
the municipality, including SFN indian Reserve No. 569.

To date, Surrey has not engaged with SFN regarding the policing fransition.

in November 2019, PSB staff met with Chief Chappell and two SFN Councillors and
suggested they may wish to consider encouraging SFN representatives to apply far
a position on the board, should one be establi.

ijléeliminary Assessment and Extension of Notice of Position
s.

Based on a preliminary assessment of the current applicants, PSB. staff have
identified potentially 12 candidates that warrant further consideration as to their
suitability for continuing in the selection process.

One applicant,s'22 has identified as being indigenous, from the >
First Nation. No applicants have identified as belonging to SFN.

Some candidates are excluded from further consideration due to conflicts of interest
or other statutory reasons.

An extension of the current Notice of Pasition which is scheduled to expire April 1,
would aliow for further government outreach to broaden the pooi of applicants and
increase the likelihood of effective diversity and indigenous representation on the
board.

Given the impacts of COVID-18 on society-at-large, an extension would also allow
potentially suitable candidates more time to consider the opportunity,

Page 2 of 3
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CIliff: 565056
Date Prepared: March 30, 2020

» PSB staff do not anticipate that Surrey will cbject to an extension, given the
circumstances.

OTHER MINISTRIES IMPACTED/CONSULTED:
+« CABRO has been consulted on this note.

Prepared by:

David Pilling

Director, Police Governance
Policing and Security Branch
250 208-3675

Approved by: Approved March 31, 2020 by:
Brenda Buiterworth-Carr; Mark Sieben
Tr'inja shér njit dintlat Deputy Solicitor General

Assistant Deputy Minister

And Director of Police Services
Policing and Security Branch
250 387-1100

Attachment(s)
Appendix A — Information Briefing Note 561366
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Fram: Martin, Victoria FIN:EX an behalf of Beresfard, Charley FIN:FX

To: Mollisan-Read, Rachael FIN;EX

Subject: FW: Crown Agencies and Board Resourcing Qffice - Province of British Calumbla rqubed candidate(s) for 2338290
- Poiice Board - Surrey - Provincial Members

Date: luly 13, 2020 11:34:21 AM

Attachments: $.22

From: Shaw, Brea FIN:EX <Brea.Shaw@gov.bc.ca>

Sent: April 16, 2020 2:19 PM

To: Beresford, Charley FIN:EX <Charley.Beresford @gov.bc.ca>

Subject: FW: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Members

Hello Charley,
Please see below 71 online applicants and 4 attached CV for the Surrey Police Board.

Brea Shaw | Research and Project Analyst
Crown Agencies and Board Resourcing Office | CABRQ
Ministry of Finance | 604-660-0465 | hreashaw@gov.heca

#910 - 13401 10689 Avenue, Surrey, BCV3T 5T3

Note: This email is imtended only for the use of the individual or organizatioa to whom it s addressed. | rmay coniiin
information that is peivileged or confidential, Any distribution, disclosure, copying, or other use by anyone else s
sirictly prohibited. If yoiu howe received this in error, please tefephone or e-mail the sender immeadiately and delete the
J'?'fE.‘SSHgH.

From: brea.shaw@gov.bc.ca <brea.shaw@gov.be.ca>

Sent: April 16, 2020 1:56 PM

Ta: Shaw, Brea FIN:EX <Brea.Shaw@gov.bc.ca>

Subject: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Members

71 Oniine applicants to Surrey Pclice Board Posting

Brea Shaw has routed the following candidate(s) for your consideration:

§.22
Jaspreet Suniner
§.22
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s.22

Meena Brisard
§.22

i h i
§.22
Cheney Cloke
§.22 C

o W
§.22
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s.22

Gill Manav
s.22
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From: Martin, Vigtoria FIN:EX on behalf of Beresford, Charley FIN:FX

To: Moliison-Read, Rachael FINEX
Subject: FW: Surrey Police Board -g 22 - Resume
Date: July 13, 2020 11:33:20 AM

Attachments: 8.22 Resurne March 2020.docx

From: Martin, Victoria FIN:EX <Victoria.Martin@gov.bc.ca>
Sent: April 20, 2020 3:55 PV

To: Beresford, Charley FIN:EX <Charley.Beresford@gov.bc.cax»
Subject: FW: Surrey Police Board -s.22 Resuma

From;s.22

Sent: April 20, 2020 3:53 PM

To: Martin, Victoria FIN:EX <Victoria Martin@gov.be.ca>
Subject: Surrey Police Board -s.22 Resume

Thank you for your call, Victoria,

Resume attached,

Kind Regards,

s.22
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From: Mariin, Vidara FIN:EX on behaif of Beresford, Charley FIN:EX

To: llisgn- Rachae] FEM:EX
Subject: FW: SURREY FOLICE BOARD CANDIDATES
Date: July 13, 2020 11:32:5% AM

Attachments: SURREY POLICE BOARD CANDIDATES.dook

From: Martin, Victoria FIN:EX <Victoria.Martin@gov.bc.ca>
Sent: April 20, 2020 4:56 PM

To: Beresford, Charley FIN:EX <Chartey.Beresford@gav.bc.ca>
Subject: SURREY POLICE BOARD CANDHDATES
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Surrey Police Board Candidates

Candidate | Gender | Competencies Residency | References | Media | Additional | Due
Name Languages | Diligence
LAWYERS
Jaspreet Sunner F " 522 Surrey Punjabi s2 |
¢ Currently working for Hospital
Employees Unjon (March
2020 - present)
s 522
e« Governance Experience —
Surrey Women's Center —
s.22
s.22
FINANCIAL EXPERTISE
s.22
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Surrey Police Board Candidates

s.22

COMMUNITY
LEADERSHIP

s.22
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Surrey Police Board Candidates

s.22

s.22

Strategic/Complex Org
Experience
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Surrey Police Board Candidates

§.22

Meena Brissard

s.22

REGIONAL DIRECTOR 2018 -
Present - Senior Management
rote

ASSISTANT REGIONAL
DIRECTOR 2014 — 2018
Canadian Union of Public
Employees — BC Regional
Operations - CUPE's BC region
constitutes the province’s
largest union with over
100,000 members

sSurrey

s.22
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Surrey Police Board Candidates

| ! e 522

* EMERGENCY CENTRAL

DISPACHER/2911 OPERATOR
s.22

s.22
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Frem: Marin, victoria FIN:EYX on behalf of Beresford, Charley FIN:EX

Ta: Mollison-Read, Rachael FIN:EX
Subject: FW: h Columbia routed candidate(s) for 2338290 - Police Board - Surrey - Provincial Members
Data: July 13, 2020 11:32:00 AM

From: Martin, Victoria FIN:EX <Victoria.Martin@gov.bc.ca>

Sent: April 21, 2020 9:53 AM

To: Beresford, Charley FIN:EX <Charley.Beresford@gov.be.ca»

Subject: h Columbia routed candidate(s) for 2338290 - Police Board - Surrey - Pravincial Members

s.13;8.22

From: Martin, Victoria FIN:EX

Sent: April 21, 2020 9:49 AM

To: Beresford, Charley FIN:EX <Charlev.Beresford@gov,be.ca>

Subject: RE: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s} for 2338290 - Palice Board - Surrey - Provincial Members

Also as we discussed yesterday —s.13
s.13

From: Martin, Victoria FIN:EX

Sent: April 21, 2020 9:41 AM

To: Beresford, Charley FIN:EX <Charley.Beresfor v.bc.cas

Subject: RE: Crown Agencies and Board Resourcing Cffice - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Members

Hi Charley,

Please find attached the list of all candidates routed by Brea.S-13: 8.22

s.13;8.22
s.13;8.22
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s.13;8.22

Best,
Victoria

From: Beresford, Charley FIN:EX <Charley.Beresford@gov be.ca>

Sent: April 17, 2020 12:05 PM

To: Martin, Victoria FIN:EX <Victoria.Martin by

Subject: RE: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s} for 2338290 - Police Board - Surrey - Provincial Members

Have a look at my short list

From: Martin, Victoria FIN:EX <Victoria Martin@gov.bc.ca>»

Sent: April 17, 2020 11:04 AM

To: Beresford, Charley FIN:EX <Chariev.Beresford @gov.be.ca>

Subject: RE: Crown Agencies and Board Resgurcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Members

Thanks for this, Do you want me to start to work on the attached ones and see what | can find out?
QOr? Let me know,

Best,

Victoria

From: Beresford, Chariey FIN:EX <Charley. Beresford@sgov.be.ca>

Sent: April 17, 2020 10:37 AM

To: Martin, Victoria FIN:EX <Victoria.Martin@®@gov.be.ca>

Subject: FW: Crown Agencies and Board Resourcing Office - Province of 8ritish Colu mbia routed
candidatels) far 2338290 - Pelice Board - Surrey - Provincial Members

Here's the list:

s.13;8.22

Page 80 of 260 FIN-2020-03970
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Thx

From: Shaw, Brea FIN:EX <Brea Shaw v.bc.ca>

Sent: April 16, 2020 2:15 PM

To: Beresford, Charley FIN:EX <Charley.Beresford@gov. be.ca>

Subject; FW: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Pravincial Members

Hello Charley,
Please see below 71 online applicants and 4 attached CV for the Surrey Police Board.

Brea Shaw [ Research and Project Analyst
Crawn Agencies and Board Resourcing Office | CABRQ
Ministry of Finance | 604-660-0465 | breasha widgov.be.ca

#910 - 13401 108" Avenue, Surrey, BE V3T 5T3

Note: This email Is intended only for the use of the individual or organization to whom It is addressed. it may contain
intormation that is privifeged or confidential Any distribution, disclosure, copying, ar other use by anyony else is
strictly proftibited, if you bave received this in error, please teleplionc or c-niail the sender inmediately and defote the
HIOESAZE,

From: brea.shaw@gav be.ca <brea.shaw@gav.bc.ca>

Sent: Aprit 16, 2020 1:56 PM

Page 81 of 260 FIN-2020-03970




To: Shaw, Brea FIN:EX <Brea.Shaw@gov.be.ca>
Subject: Crown Agencies and Board Resourcing Office - Province of British Columbia routed
candidate(s) for 2338290 - Police Board - Surrey - Provincial Members

71 Ontine applicants to Surrey Police Board Posting

Brea Shaw has routed the following candidate(s) for your consideration:
.22 '

laspreet Sunner
§.22

Meena Brisard
s.22

s.22

Cheney Clcke
§.22

s.22
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s.22

Gill Manav

s.22
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From: Martln, Victoria FIN:EX on behalf of Beresfard, Charley FIN:EX

o Mollisor:Read, Rachae! FIN;EX
Subject: FW: Fallow-Up

Date: July 13, 2020 11:06:13 AM
Attachments: imageQQ1.nng

From: Butterworth-Carr, Brenda PSSG:EX <Brenda.ButterworthCarr@gov.be.ca>
Sent: April 29, 2020 7:34 AM

To: Beresford, Charley FIN:EX <Charley.Beresford @gov.bc.ca>

Cc: Maartman, William PSSG:EX <Willlam.Maartman @gov.bc.ca>

Subject: RE: Follow-Up

Good morning,
Happy to have a conversation with you in relation to this item.

Let me know what works best for you,

Brenda.

frenda Butterworth-Care; Trinjo shdry njit oirilar
Assitant Deputy Minister

Ard Director of Police Seruices

sticivg arid Security Bronck

Minislry of Pubhc Sufety omd Solictor Generol

Felgphones! 250-387.1100

Celfuiar: 250-514- 7526

Emnail. Brenda hutterworthearr®aov. be.oo

Where ida’ls wark

From: Beresford, Charley FIN:EX <Chariev.Beresford@eov.be.ca>

Sent: Tuesday, April 28, 2020 3:53 PM

To: Butterwoarth-Carr, Brenda PSSG:EX <Brenda.ButtorwarthCarr @gov.be .cas
Ce: Maartman, William PSSG:EX <Willlam, Maartman @gov.be.cas

Subject: Follow-Up

Hi Brenda,

T .. A3
Circling back about shortiisting for the Surrey PBI s
s.13
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s.13

s.13 U0 you have a moment 1O QisCussy

Many thanks,

Charley Beresford | Senior Executive Lead

Crown Agencies and Board Resourcing Office | CABRC
Ministry of Finance

Office Number|778-874-2751

Ceil # 250 888 7612

Charley.Beresford @gov be.ca

617 Gavernment St, Victorta

WEW VL

More: This email is imended anly for the use of the individuai or orgonization to.whom iUis addressed. it may contain

infermation thot s priviieged of confidential Any distribution, disclosure, capying, or pther usg by onyone else is strictiy
probibited. i you have received this in errar, plecse tefephone or e-mail the sender wrimedictely and deiete the messuge.

Page 85 of 260 FIN-2020-03970



From: Martin, Victoria FIN:EX on behalf of Berasford, Charley FTN:EX

To: Mollison-Read, Rachag] FIN:EX

Subject: Fw: Police Board Interview Doguments

Date: July 13, 2020 11;05:53 AM

Attachments: Surrey Police Board short, questions 2020.docx
Surrey Police Board Competengy Matrix - DRAFT May 4, 2020.docx
CPh -5 22

From: Kuznetsov, Artem PSSG:EX <Artem.Kuznetsov@gov.bc.ca>

Sent: May 4, 2020 12:16 PM

To: Pilling, David PSSG:EX <David.Pilling@gov.bc.ca>; Beresford, Charley FIN:EX
<Charley.Beresford@gov.bc.ca>; Bob Rolls 8-22 ; Armstrong, Gayle PSSG:EX
<Gayle.Armstrong@gov.bc.ca>

Subject: Police Board Interview Documents

Good Afternoon,

Please find attached for today’s briefing and Surrey police board interview:

* Interview questions: “Surrey Police Board short guestions 2020”

o Question 1~ Artem

o (12 - Charley

o (13 - David

o (4 -8ob

o Q5 - Gayle

o Q6 - David

o Q7 - Artem
« Competency Matrix: “Surrey Police Board Competency Matrix — DRAFT May 4, 2020"
¢ Candidate’s Profile Declaration form: “CPD —s.22

The questions, the matrix, and all candidates’ information must remain confidential and not be
shared, distributed, and discussed beyond this panel, The documents should be deleted at the end
of the interview process.

Thank you!

Artemn Kuznetsov

Police Governance Unit,

Policing and Security Branch,

Ministry of Public Safety and Salicitor General
Ph: 778.698.8328 | Cell: 250.217.2935

. Ministry of
- Public Safery and

BRITISH DTG U
COLUMBIA - Solicivor General
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From: Martin, Victoria FYN:EX on behalf of Kuznefsoy, Arterm PSSGIEX

Ta: Moilisoni-Read, Rachacl FINEX: 5.22 rmstron le P
Beresford, Charley FIN:EX; Pilling, David PSSG:EX

Subject: FW: Surrgy Police Board Interview-s,22

Start: May 14, 2020 3:35:00 PM

End: May 14, 202( 3:45:00 PM

Location: Skype Maeting

----- Origindl Appaintment-----

Fram. Kuznetsov, Artem PSSGEX <Anem.Kuznetsov@iov.be.ca <mailio: Artern.Kuznetsoviggov.he.ca >

Sent: May 4, 2020 12:26 P

To: Kuznelsov, Artem PSSGEX; 5.22 . 8.22

g 292 ; Armshony, Gayle PSSGEX; Bereslord, Charley FINIEX: Pilling, David PSSGLEX
Subject: Surrey Police Roard Interview-g. 22

When: May 14, 2020 3:15 BM-3:45 PM ({UTC-04:00) Facific Time (LS & Canada),

Where' Skype Meeting

[niervicw Panel:

L Artem Kuznetsov - Police Board Liaison, Police Governanee Unit, Ministry of Public Safety & Selicitor General

2. David Pilling - Director, Police Govemance, Ministry of Public Salety & Solicitor General

3. Gayle Ammstrong - Executive Director, Policing Model Transition Secrctarial, Ministry of Public $afety & Salicitor General
4. Charley Beresford - 8. Executive Lead, Crown Agencies and Board Resourcing. OfTice

5. Bob Rolls « Council Nominee, Surrey Police Baard

Candidate Naine: g 22

Toin Skype Meeting <g 15 =
Trauble Tnining? Try Skype Web App <5.15

Igin by phoue

Local - Victoria: .15 {BC, Canada) English {Ufnited Siates)

Local - Vancouver: .15 (BC, Canada) English (United States)
Toll-Fre 8.15 (BC, Canada) English (United States}

Local - Knmleaps: .15 {BC, Canada) English (United States)

Local - Prince George: .15 {BC, Canada) Enulish (Unitcd Staies)
Lacal - Nelson: -5.15 {BC, Coanada} Erglish (United States)

Find a local number $.15

Conlercnce 1p:S. 15

Fargot your dial-in PIN? <hitps:/unite.gov he.catdialins |Help <htips:#015 afffecredir, microsaft com/rlidhync E57chid=1033 & p t=5&p2=2009;

[1OC( 10331
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Fron; Martin, Victoria FIN:EX on behalf of Berasford, Charley FIN:EX

To: WMallispn-Read, Rachael FIN:EX
Subject; F¥: Surrey Police Board Interview Docs - May 5

Date: July 13, 2020 11:09:22 AM
Attachments: CPD -8.22
GPD - Cloke. pdf
CPD -5 22
CPD -

522 - Resume.doc
Surrey Poli uestions 2020 dogx

From: Kuznetsov, Artem PSSG:EX <Artem.Kuznetsov@gov.be.ca>

Sent; May 4, 2020 4:55 PM

To: Armstrong, Gayle PSSG:EX <Gayle. Armstrong@gov.be.ca>; Pilling, David PSSG:EX
<David.Pilling@gov.bc.ca>; Beresford, Charley FIN:EX <Charley.Beresford@gov.be.ca>; Bob Roils
5.22

Subject: Surrey Police Board interview Docs - May 5

Hi all,

Please find attached candidates” CPD forms for tamorrow’s interviews.

Artem Kuznetsov

Palice Board Liaison,

Police Governance Unit,

Policing and Security Branch,

Ministry of Public Safety and Solicitor General
Ph: 778.698.8328 | Cell; 250.217.2935

Ministry of _
Bririsa - Public Saferyand
COLUMBIA © Solicitor General
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BRITISH ' Ministry of

Bhga@® COLUMBIA * Finance

INSTRUCTIONS

+ To save the completed form, choaose File > Save As Other > Reader
Extended FDF > Enatle Mare Tools (Includes Form Filkin & Save}.

* For you to.be considered far appointment to a governing board of a British
Cuolumbia public sector organization, the Crown Agencies and Board
Resourcing Office is required to collect your personal information.

* The "Organization” is the entity to which you are applying to serve.

+ Ifyou require more space, attach a separate sheet.

* FPlease send back to respondent who requested this form,

Crawn Agencies and

gov.be.calcabra

CANDIDATE PROFILE
AND DECLARATION

for Governing Boards

Board Resourcing Office {CABRO)

(Freedom of infarmstion and Protection of Privacy Act (FOIPPA}

The personal information on this form is collected for the purpose of
adminislering a variety of statutes that authorize the appointmant of individuals
1o public sector organizations under Ine authority of section 26{a} of the FOIPPA
Informaticr: on the authority for a specific appainiment is available an request,
All infarmation provided to us will be cansidered as supplied in confidence.
Under cartain circumstances some information may be released subject to the
pravisions of the FOIPPA. The Crawn Agencies and Board Resourcing Office

is the office of recard for this form, Questions about the colleclion or usa of this
infarmation can be directed to the Grown Agencles and Board Rescurcing Office

\by email at ghe@aquwbe.ea ar by telephcne at 604 G60-D485, J

Surrey Police Board

Enter the name of the Organization you are applying to serve on the board of:

-PART A ~ PERSONAL INFORMATION .
FULL LEGAL NAME (inchude first, middle and fast name)

PREFERRED NAME (if different than fufl fegal name)

Cheney 522 Cloke
RESIDENTIAL ADDRESS (include street or PO box) ‘ cITY FROVINCE POSTAL CODE
5.22 | Surrey BC 5.22
HOME TELEPHONE NUMBER | CELL PHONE NUMBER WORK TELEPHONE NUMBER
5.22 .22

EMAIL ADDRESS

s.22 5.22

DATE OF BIRTH R;eqw’red fo verify background infarmation)
DN S MMM YY Y

'PART B - BACKGROUND INFORMATION
1. Educational background {provide & chronalogy):

INSTITUTION |

s.22

2. Professional and employment background (provide a chronology):

DEGREE/DIPLOMA OBTAINED

TERM ATTENDED (MMM/YYYY)
FROM | T

ORGANIZATION POSITION TERM OF SERVICE (MMMIYYYY)
FROM [ TO
Fraser Health Authority Director 5.22 |current
5.22
FIN S00/WEB Rev. 2048/10/ 18 Page 1
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3. Board directorship/fcommunityfvolunteer activities (provide a chiranology).

ORGANIZATION

POSITION

TERM OF SERVICE (MMM/YYYY)
FROM TO

BC College of Social Workers

Vice Chair

$.22 Current

5.22

4. Professional designationsimemberships in professional organizations (provide a chronology).

PROFESSIONAL ORGANIZATION

DESIGNATION (if appiicabie)

TERM OF MEMBERSHIP
(MMM/YYYY)
FROM | 0

s.22

5. Are you currently involved in jobbying activity?

6, Have you authored any published works? (includes baoks, articies, biogs, professional journals):

s.22

if YES, please list below. If you require more space attach a separate document.

PART € ~ FINANCIAL ACUMEN

s.22

Indicate if you have previcus experience with each of the following:

1. Reading and interpreting financial statements

2. Reading and interpreting budgets
3. Familiarity with audit reparting

4, Service in the capacity of a treasurer
or finance committee member or chair

s.22

FIMN SDOAMWES Rev 20184177148

Page 2
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PART D ~ CONFLICT OF INTEREST: ‘DISCLOSURE" STATEMENT

A confiict of interest exists for a board member who has a private or personal mterest that appears to mﬂuence lhe hoard member s
judgement in making decisicns in the Qrganization's best interest.

A conflict of interest may take a number of forms:
= Financial or non-financial;

» Direct or indirect; and

+ Professional or family related.

A conflict of interest may arise from:

« Employment or board appointments;

+ Professional practices including consultative services:

+ Financial interests in business enterprizes;

+ Share cwnership;

+ Beneficial interests in trusts;

+ Private equity interests;

* Real estate praperty interests;

+ Existing or proposed transactions with the Organization;

+ Halding elected office:

« Euisting professional or persanal associations with the Organization:
+ Personal associations with other groups or arganizations; and

* Family relationships (a connection by blood, by marital or camman law retationship, or by affinity).

Every appointee or potentiat appointee to the Organization must disclose any obligation, commitment, refationship, or interest that
might conflict or might be perceived to conflict with his or her duty or interest to the Organization.

Additonal information regarding the conflict of interest assessment and the ethical code of conduct is available at; General Canduct
Principles for Public Appointees

Below, describe any real and/or perceived conflicts of interest with the Organization: E] NOT APPLICABLE

FIN 9DQANER Rev 2018710/ 18 Page 3
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'PART.E - CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNING BOARDS . -

Board Appointees owe the Organization they serve a commitment {o making the best possible decisions. Appointees must carefully
adhere to these principles and responsibilities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance
+ You must ensure compliance with all accounting and audit principles;

» Take all necessary and reasonable measures to ensure compliance with laws, regufations and policies that apply to the
Organization; and
= Knaw the Organization's mandate.

Accountability

+ You must ensure the accuracy. of financial infermation;

« Base your decisians upon facts and reliable information; and
+ Properly inform yourself before taking action.

Integrity

+ In making decisions, you must always act in the best interests of the Organization;

« Ensure integrity in all dealings with and on behalf of the Organization, including via social media platforms;

+ Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

+ Maintain the ongoing respansibility to disclose real or perceived conflicts of interest; and

- Avoid real or perceived conflicts between your own private interests and the best interests of the Organization.

RESPONSIBILITIES

Strategic Planning
« Provide input to management on emerging trends and issues; and
« Review and approve management's strategic plans, including significant capital allocations and axpenditures.

Performance Monitoring and Reporting
- Monitor corporate perfarmance against strategic and business plans; and
+ Evaluate corporate performance reporting.

Organizational Leadership

+ If legisiation allows, appoint, monitor and evaluate the performance of the CEG/President;
+ |If legislation aliows, replace CEO/President if necessary; and

- Ensure succession planning.

Risk Assessment

s Identify principal risks to the Organization's operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

+ Review and approve material transactions not in the ordinary course of business,

Pubiic Policy
- Understand the significance of the rale of the Organization as an instrument of public policy; and
« Monitor performance of the Organization in refation to the strategic objectives of the shareholder.

Governance

« Ensure the Organization aligns with the faxpayer accountability princinles;

- Establish appropriate governance structures to ensure efficient and prudent stewardship of the Organization;

« Assess the board's own effectiveness including menitoring the effectiveness of individual board members; and

« Participate as appropriate on board committees including: Audit, Finance, Risk Management, Governance and Human Resources.

I certify that | have read the above Charter and agree to abide by it for the duration of my service. E | AGREE

FIN 900/WEB Rev.2018/ 10/ 18 Page 4
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4. The Crown Agencies and Board Resourcing Office is responsible for ensuring awareness of all relevant information related to
potential appointees. We are asking you to use this section to disclose any issues that may be of public interest in the event you
are appointed to serve. Such issues can include civil lawsuits, eriminal charges of convictions.

Below, describe any issues:

s.22

'PART G — BIOGRAPHY

| agree that if | am appointed to serve, the Crown Agencies and Board Resourcing Office (CABRO} and the Organization may publish
a biography of me. Please include a 200 waord biography below:
s.22

PART H - REFERENCES (OPTIONAL) =
Please provide a minimum of two references:
NAME | TITLE CONTACT NUMBER EMAIL ADDRESS

s.22

"PART [= DECLARATION ~~ =0 . . . _ _
| understand that the Crown Agencies and Board Rescurcing Office and the Organization may verify relevant information with respect
to all candidates for potential appoiniments.

By signing below, | authorize the Crown Agencies and Board Resourcing Office to verify or obtain any personal information about me
directly from organizatians or references referred t¢ in this form and fram any person, gavemment education institution, police force,
military authority or governing body for the purpose of evaluating my ability ta serve, | also consent to the disclosure of my personal
information to such persons or organizations when such disclosure is necessary to evaluate my suitability for appointment.

If, at any time following the signing of this form, there are changes to the information given herein regarding conflict of interest, or any
other part of this form, either by way of addition or deletion, within 14 calendar days of this change, 1 will submit an updated Candidate
Profile and Declaration form to the Crown Agencies and Board Resourcing Office an describing such change.

| solemnly promise that the information provided is true and complete.
| acknowledge and agree to adhere to the Crown Agencies and Board Resourcing Office Best Practices Guidelines.

SIGNATURE {{ype your name to sign efectronicaily) DATE SIGNED

DG / MMM £ YYYY
Cheney Cloke 30/04/2020
FIN 900ANES Rev. 2018/10/18 Page 6
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From: Martin, Victorja FIN:FX an behalf of Beresfard, Charley FINEX

To: Mollison-Read, Rachasd FIN:EX
Subject: FW: Surrey Pollce Board Interview - Wed May 6
Date: July 13, 2020 11:05:08 AM
Attachments: CPD-5.22 ngf
urrgy Poli lo] estiong 202

From: Kuznetsov, Artem PSSG:EX <Artern.Kuznetsov@gov.bc.ca>

Sent: May 6, 2020 2:30 PM

To: Beresford, Charley FIN:EX <Charley.Beresford@gov.be.ca>; Armstrong, Gayle PSSG:EX

<Gayle.Armstrong@gov.bc.ca>; Pilling, David PSSG:EX <David.Pilling@gov.be.ca>; Bob Ralls
s.22

Subject: Surrey Police Board interview - Wed May 6

i all,

Please find attached the CPD farm from taday’s candidate - $-22 . The interview is at
4:15pm.

Artemn

Page 125 of 260 FIN-2020-03970



Page 126 of 260 to/a Page 131 of 260
Withheld pursuant to/removed as

s.22



From: Mactin, Victoria FIN.EX on behalf of Kuznetsov, Artem PSSGHEX

To: Mollison-Read, Rachael FIN:EX; 5 22 Pilling, David PSSGIEX; Amnsirong, Gayle PSSGIEX;
Beresford, Charlev FINIEX; 5 22

Subject: FW: Surrey Police Board Interview-g 22

Start: May 8, 2020 3:30:00 PM

End: May 8, 2020 4:60:00 PM

Location: Skype Meeting

————— Original Appointment----»

From: Kuznetsav, Anem PSSGEX <Anem Kuznelsovdpov. be.ca <mailto: Adem Kuznetsov@gay. be.ca> »

Sent May 5, 2020 3:05 i

To: Kuznetsoy, Arem PSSGEX; g 22 . Pilling, David PSSGEX; Ammstrong, Gayle
PESGEX; Beresford, Charley FIN:EX, 5 22

Subject: Surrey Police Hoard Inlerview-a 99

When: May 8, 2020 3:30 PM-4:00 PM (UTC-0%:00} Pacific Time (U$ & Canada),

Wheee: Skype Meeting

Intervicw Panel;

1. Artem Kuznetsov - Police Board Linison, Police Governance Uniz, Ministry of Pubilic Safety & Solicitor General

2. David Pilling -+ Director, Potice Governance, Ministey of Public Safety & Salicilor Genera)

3. Gayle Armstrong - Executive Direclor, Policing Model Transition Secretariat, Ministry of Pubic Safety & Scolicitor Gengral
4, Charley Beresford - Sr. Executive Lead, Crawn Agencies and Board Resourcing Office

5 Bob Ralls - Counci! Nominee, Surrey Police Soard

Candidlate Name:g 22

Join Skype Meeting €.15
Trouble Joining? Try Skype Web App<s.15

Join by phone

Local - Vicloria; .15 (BC, Canada) Enghsh (N Tnited States)

Lacal - Vancouver: 8.15 (B, Carada) English (Jnited Siates)
Toll-Free; #8.15 (BC, Canada) English {(United Stales)

Loeal - Kamloops .15 {BC, Canada) English (United States)

Local - Prince Georpes. 15 BC, Canada) English {United Siates)
Local - Nelson: g 15 (BC, Canada) English {United Stawes)

Find 2 loeal number -S-15

Conference 1D: .18

Fargat your dial-in PTN? <hitps #/untic.gov.be.ca/dialin> |Help <hiips:/ol 3 officeredir. micrasofl.com/relidLync] 57clid=[033&p 1 ~5&p2=200M

[LOC([1a33pY
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From: Martin, Victgria FIN:EX an behalf of Beresford, Charley FIN:EX

To: Mallison-Read, Rachael FIN:EX
Subject: FwW: Surrey Polica Board Interviews - May 7
Date: July 13, 2020 11:03:07 AM
Attachments: CPB-5 92
P
o
Surrey Police B

From: Kuznetsov, Artem PSSG:EX <Artem.Kuznetsov@gov.bc.ca>

Sent: May 6, 2026 4:53 PM

To: Bab Ralls .22 ; Beresfard, Charley FIN:EX <Charley.Beresford@gov.be.ca>;
Armstrong, Gayle PSSG:EX <Gayle Armstrong@gov.be.ca>; Pilling, David PSSG:EX
<David.Pilling@gov.be.ca>

Subject: Surrey Police Board Interviews - May 7

Hi all,

Please find attached CPD forms for the next three candidates:

®s22 - 1lpm, May 7
e 8.22 -3:15pm, May 7
. —4pm, May 7

Artem Kuznetsov

Police Board Lizison,

Palice Governance Unit,

Palicing and Security Branch,

Ministry of Public Safety and Solicitor General
Ph: 778.698.8328 | Cell: 250.217.2935

Ministry of
B RITISH I}U i‘hl_iC 571{{‘(‘/ i:'k.!'li.l
CotuMeia - Selicttor General
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From: Martin, Victoria FIN'EX on behalf of Bereslord, Charley FIN:EX

To: Mollison-Read, Rachael FIN:EX
Subject: FW: Surrey Palice Board Interviews - May 8
Date: July 13, 2020 11:02:35 AM
Attachments; (PO - Brisard.pdf
s.22 - Resume.docx
s.22 - Resume.docx

Surrey Police Bpard short questions 2020.dacx

From: Kuznetsay, Artem PSSG:EX <Artem.Xuznetsov@gov.bc.ca»

Sent: May 7, 2020 6:18 PM

Tos22 : Beresfard, Charley FIN:EX <Charley.Beresford@gov.be.ca>; Armstrong,
Gayle PSSGEX <Gayle. Armstrong@gov.be.ca»; Pilling, David PSSG:EX <David.Pilling@gov.bc.ca>

Subject: Surrey Police Board Interviews - May 8

Hi all,

Please find attachad in preparation for tomorrow’s interviews a CPD form and two resumes:

+ Meena Brisard - 9am, May 7, 2020
» 522 ~9:45am, May 7, 2020
. 522 —-3:30pm, May 7, 2020

Artem Kuznetsov

Police Board Liaison,

Police Governance Unit,

Policing and Security Branch,

Ministry of Public Safety and Solicitor General
Ph: 778.698.8328 | Cell: 250.217,2935

~ Ministry of
BRITISH ¢ Public Safery and
Cotumbia - Solickor Generad

Page 153 of 260 FIN-2020-03970



BRITISH | Minisery of Crown Agencies and CANDIDATE PROFILE

i V'COLUMBI A | Finance Board Resourcing Office (CABRO)

Rag | b catcabro AND DECLARATION
for Governing Boards

INSTRUCTIONS

p
. Freedoim of Information and Protection of Privacy Act (FOIPPA)
* To save the completed form, chaose File > Save As Other > Reader The personat information on this form is cofiected for Ihe purpose of

Extended PDF > Enable Mare Tools (lncludes Form Fill-in & Save}. adminisiering a variety of statutes that authorize the appointmen of individuals

. i ; . ihi to publie secter organizations under the authority of section 26(a} of the FOIPPA,
For you to be cansidered for appeintment to a governing board of a British Information on the authority for a specific appaintment is avaifable on request.

Columbia public sector organization, the Crown Agencias and Board All informaltion provided to us will be censidered as supplied in confidence,
Resaurcing Office is required to collect your persanal information. Unﬁ?(ceﬂaifnl;im;;;t;‘:c?riS%me intarmatian ma;f Ige renlje;sed sul?JectOt;_me
- " . : u o - . A provisions o (=] . 2 Lrown AgEI‘ICIBS an [+):) esuLreng e
The Orga:_nzat;on is the ent'ty to which you are app]ymg to serve. is the office of recard for this form, Questons about the collection ar use of this
+ If you require more space, attach a separate sheet. infermation can be direcled to the Crown Agencies and Board Resourcing Otfice
+ Please send back to respondent who requested this. form. | by email al abe@aowbe.ga of by telephone al 804 650-0465.

Enter the name of the Organization you are applying to serve on the board of:

Surrey Police Board

PART A - PERSONAL INFORMATION B . Cl T
FULL LEGAL NAME (include first, middie and jast name) PREFERRED NAME (f cifferent than full legal name)

Meenas22 Brisard Meena Brisard
RESIDENTIAL ADDRESS (include streef ar PO box) cry PROVINCE | POSTAL CODE
s.22 s.22
Surrey BC
HOME TELEPHONE NUMBER CELL PHONE NUMBER WORK TELEPHONE NUMBER T
$.22 604-291-1940
EMAIL ADDRESS | DATE OF BIRTH (required to verify background information)
mbrisard@cupe.ca 522

PART B.~ BACKGROUND INFORMATION .+
1. Educational background {provide a chronology).

TERM ATTENDED (MMM/YYYY)

INSTITUTION 3} L
) - EGREE/DIPLOMA OBTAINED FROM | T0
5.22
2. Professional and employment backgrounﬂd (provide a chronology):
ORGANIZATION POSITION TERM OF SERVICE (MMM/YYYY)
FROM TO
Canadian Union of Public Employees (CUPE)| Regional Director 2018 Present
Assistant Regional Director =22 2018
$.22 '
E-Comm Emergency Central Dispatcher & 911 Operator |5-22
Vancouver Police Department Emergency Dispatcher & 911 Operator s:22
5.22 -
FIN 9CO/WEB Rev. 2018/ 107 13 Page 1
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3. Board directorship/community/volunteer activities (provide a chronology).

TERM OF SERVICE (MMM/YYYY)

ORGANIZATION POSITION
FROM | T0

s.22 T

4, Professional designations/memberships in professional arganizations (provide a chronology):

TERM OF MEMBERSHIP

PROFESSIONAL ORGANIZATION DESIGNATION (if applicable) (MMMAYYYY)
FROM | 10

s.22

5. Are you currently involved in lobbying activity?

s.22

6. Have you authored any published works? (inciudes books, articles, blogs, professional journals).
If YES, please list below. if you require more space attach a separate document.

s.22

'PART C = FINANCIAL ACUMEN - _
Indicate if you have previous experience with each of the foflowing:
1. Reading and interpreting financial statements .22

2. Reading and interpreting budgets

3. Familiarity with audit reporting

4. Service in the capacity of a treasurer
ar finance committee member or chair

FIN S00/WER Rev. 2018 /17 /18 Page 2
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PART D ~ CONFLICT OF INTEREST: DISCLOSURE STATEMENT :

A conflict of interest exists for a hoard member whe has a private or persena] |nteresl lhat appears to lnﬂuence the board member s
judgement in making decisions in the Qrganization's best interest.

A conflict of interest may take a number of forms:
» Financial or non-financial;

= Direct or indirect; and

+ Professional or family related.

A conflict of interest may arise from;

« Employment or board appointments;

+ Professional practices including consultative services;

*+ Financial interests in business enterprises;

+ Share ownership;

+ Beneficial interests in trusts;

* Private equity interests;

+ Real estate property interests;

» Existing or proposed transactions with the Crganization;

+ Holding elected office;

* Existing professional or personal associations with the Crganization;
+ Personal associations with other groups or organizations: and

+ Family relationships (a connection by blood, by marital or common law relationship, or by affinity).

Every appointee or potential appointee to the Organization must disslose any obligation, cormmitment, relationship, or interest that
might conflict or might be perceived to conflict with his or her duty or interest to the Organizaticn.

Additonal information regarding the conflict of interest assessment.and the ethical code of conduct is available at: General Conduct
Principles for Public Appointees

Below, describe any real and/or perceived conflicts of interest with the Organization: [®] NOT APPLICABLE

FIN S00/WEBR Rav 2018/ 10/ 18 Page 3
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PART E ~ CHARTER OF EXPEGTATIONS FOR APFOINTEES TO GOVERNING BOARDS -

Board Appointees owe the Organization they serve a commitment to making the best possible decisions. Appointees must carefully
adhere to these principles and responsibilities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance

+ You must ensure compliance with all accounting and audit principles:

- Take all necessary and reasonable measures to ensure compliance with laws, regulations and policies that apply to the
Organization; and

» Know the Organization's mandate.

Accountability

» You must ensure the accuracy of financial information;

- Base your decisions upon facts and reliable information; and
+ Properly inform yourself before taking action.

Integrity

. In making decisions, you must always act In the best interests of the Qrganization;

« Ensure integrity in all dealings with and an behalf of the Organization, including via social media platforms;

. Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

+ Maintain the ongoing responsibility to disclose real or perceived conflicts of interest; and

+ Avoid real or perceived conflicts between your own private interests and the best interests of the Organization.

RESPONSIBILITIES

Strategic Planning
«+ Provide input to management on emerging trends and issues; and
. Review and approve management's strategic plans, including significant capital aliocations and expenditures.

Performance Monitoring and Reporting
+ Monitor corporate performance against strategic and business plans; and
« Evaluate corporate performance reporting.

Organizational L.eadership

« If legisiation allows, appoint, monitor and evaluate the performance of the CEO/President;
. |f lagistation allows, replace CEO/President if necessary; and

+ Ensure succession planning.

Risk Assessment

+ |dentify principal risks to the Organization's operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

« Review and approve material transactions not in the ordinary course of business.

Public Policy
+ Understand the significance of the role of the Organization as an instrument of public policy; and
+ Monitor performance of the Organization in relation to the strategic objectives of the sharehalder,

Governance

+ Epsure the Organization aligns with the taxpayer accountability pringiples;

- Establish appropriate governance siructures to ensure efficient.and prudent stewardship of the Organization;

.+ Assess the board's own effectiveness including monitoring the effectiveness of individual board members; and

+ Participate as appropriate on hoard committees including: Audit, Finance, Risk Management, Governance and Human Resources.

| certify that 1 have read the above Charter and agree to abide by it for the duration of my service. |E| | AGREE

FIN S00/VVER Rev. 20184107 18 Page 4
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4. The Crown Agencies and Board Resourcing Office is responsible for ensuring awareness of all refevant information related o
potential appointees. We are asking you to use this section to disclose any issues that may be of public interest in the event you
are appointed to serve. Such issues can include civil lawsuits, criminal charges or convictions.

Below, describe any issues:

s.22

“PART G _ BIOGRAPHY

| agree that if | am appointed to serve, the Crown Agencies and Board Rescurcing Office (CABRO) and the Organization may publish
a biography of me. Please include a 200 word bicgraphy below:
5.22

“PART H -~ REFERENCES {OPTIONAL)
Please provide a minimum of two references:
NAME ! TITLE CONTACT NUMBER EMAIL ADDRESS

s.22

.PART i< DECLARATION = "% o

| understand that the Crown Agencies and Board Resourcing Office and the Organization may verify relevant information with respect
to all candidates for potential appointments.,

By signing below, | autharize the Crown Agencies and Beard Resourcing Office to verify or obtain any personal information about me
directly from organizatians or references referred to in this form and from any person, government education institution, police force,
military authority or governing body for the purpose of evaluating my ability to serve. | also consent to the disclosure of my personal
information to such persons or organizations when such disclosure is necessary to evaluate my suitability for appointment.

If, at any time following the signing of this form, there are changes to the infermation given herein regarding conflict of interest, or any
aother part of this form, either by way of addition or defetion, within 14 calendar days of this change, | will submit an updated Candidate
Profile and Declaration form to the Crown Agencies and Board Resourcing Office an describing such change.

| solemnly promise that the information provided is true and complete.
[ acknowledge and agree to'adhere to the Crown Agencles and Board Resourcing Office Best Praclices Guidelines.

SIGNATURE {iype your name to sign electronically) DATE SIGNED

- 0D / MMM/ YYYY
Meena Brisard 05/05/2020
FIt SOOAVES Rev. 2018/ 10/ 18 Page b

Page 159 of 260 FIN-2020-03970



Page 160 of 260 to/a Page 164 of 260
Withheld pursuant to/removed as

s.22



From: Martin, Victoria FIN:EX on hehalf of Beresford, Charley FIN:EX

Ta: Mollison-Read, Rachael FIN:EX
Subject: FW: Surrey Police Board Interviews - May 11, 2020
Date: July 13, 2020 11:02:21 AM
Attachments: PD - Carwana.pdf
CPOzs 22 oof
8.22

. Apglicati f
Surrey Police Board short guestions 2020.docx

From: Kuznetsov, Artem PSSGIEX <Artem.Kuznetsov@gov.be.ca»

Sent: May 8, 2020 4:18 PM

Tais.22 ; Beresford, Charley FIN:EX <Charley.Beresford@gov.be.ca=; Armstrang,
Gayle PSSG:EX <Gayle Armstrang@gov.be.ca>; Pilling, David PSSG:EX <David.Pilling@gov.be.ca>
Subject: Surrey Police Board Interviews - May 11, 2020

Hi all,

Please find attached CPD forms and an application form from the following three candidates:
s James Carwana—2pm, May 11, 2020
. 522 - 2:45pm, May 11, 2020
e 522 - 3:30pm, May 11, 2020

Have a good weekend!

Artem Kuznetsov

Police Board Liaison,

Police Governance Unit,

Policing and Security Branch,

Ministry of Public Safety and Solicitor General
Ph: 250.217.2935

Ministry of _
BRITISH Pllbii{: -Sa'lﬁ“_‘t}’ and
CotunBia - Saolicitar General
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BRITISH i Ministry of Crown Agencies and CANDIDATE PROFILE

~ COLUMBIA | Finance Board Resourcing Office (CABRQ)
’ govhe.calcabro AND DECLARATION
for Governing Boards
INSTRUCTIONS ~ w
. Freedom of Information and Protection of Frivacy Act (FOIPPA}

+ To save the completed form, chaose File > Save As Other > Reader Tha persanal infarmation on this form is collected for the purpase of
Extended PDF = Enable More Tools {Includes Form Fill-in & Save). administering a variety of statutes that authorize the appointment of individuals

N . ; : i to public sector organizatiens under the authorty of section 26{a) of the FOIPPA,
For youltc be C_ionﬁldered far Qpp_omtment foa govemlr_‘g board of 2 British Information an the authority for a specific appointment is avalable an request,
Columbia public sector organization, the Crown Agencies and Board Alf informatian provided 1o us will be considered as supplied in canfidence.
Resourcing Office is required to collect veur personal information, Under cerlain ?cugatgzcgi sage infarmaton maﬂ lézreaegsed subiecgrg the

. W - P : i . provisions of the F . The Crown Agencies an ard Resourcing Office
The Orga‘:'lzanon is the entity to which YOu are applying to serve. is the effice of record for this form. Cluestions about the collection or use of this

+ If you require more space, attach a separate sheet. information can be directed o the Crewn Agencias and Board Resaurcing Ctfice

+ Please send back to respondent who requested this form. by email at abe@gov.bg.ca ar by tefephane al 604 860-0465.

Enter the name of the Organization you are applying to serve on the board of:
Surrey Police Board

PART A - PERSONAL INFORMATION _ S A
FULL LEGAL NAME {inchiede first, middle and fasf name) PREFERRED NAME {if different than fufl !ega! name)

James®??>  Carwana
'RESIDENTIAL ADDRESS (inchide shreef or PO bo) GITY PROVINGE [ POSTAL CODE
s.22 .
Surrey BC $.22
HOME TELEPHONE NUMBER ‘ CELL PHONE NUMBER WORK TELEPHONE NUMBER
s.22
|same same

EMAILADDRESS DATE OF BIRTH (req;sireg to verify background 'fnfonnaﬁon)
SI22 SI22 L T AERARA T UY

PART B ~ BACKGROUND INFORMATION
1. Educational background (provide a chironology):

TERM ATTENDED (MMM/YYYY)
FROM | 10

INSTITUTION DEGREE/DIPLOMA OBTAINED

University of Toronto BA
University of Toronto LLB

s.22 _

2. Professional and employment background {(provide a chronology).

TERM OF SERVICE {MMM/YYYY)

ORGAMNIZATION
R B FOSITION FROM | 0
s.22
BC Labour Relations Board Vice Chair 2012 2018
s.22
FIN $D0/WEB Rev. 20181 10718 Page t
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3. Board directership/fcommunity/volunteer activities (provide a chronology).

ORGANIZATION

POSITION

TERM OF SERVICE (MMM/YYYY)
FROM | TO

Crescent Beach Swimming Club

| Director/President/Past President

T

s.22

s.22

Salvation Army Pro Bono Clinic Lawyer
s.22
Greyhounds Masters Track Club  |Member

4. Professional designations/memberships in professional organizations (provide a chronology):

PROFESSIONAL ORGAMZATION
s.22

DESIGNATION (i applicable)

TERM OF MEMBERSHIP
(MMMYYYY)
FROM | TO

5. Are you currently involved in lobbying activity?

6. Have you authored any published works? (incfudes books, articles, biogs, professional journals).

s.22

If YES, please fist below. |f you require more space atlach a separate document,

'PART G = FINANGIAL ACUMEN

s.22

Indicate if you have previaus expertence with each of the fallowing:

1. Reading and interpreting financial statements

2. Reading and interpreting budgets
3. Famikiarity with audit reporting

4. Service in the capacily of a ireasurer
ar finance committee member or chair

s.22

FIN SUBAWEE Rewv 208117718
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PART D - CONFLICT OF INTEREST: ‘DISCLOSURE STATEMENT - & . . . e e e
A conflict of interest exists for a board member who has a private or personat interest that appears to influence the board member's
judgement in making decisions in the Organization's best interest,

A conflict of interest may take a number of forms:

* Financial ar non-financia;

+ Direct or indirect; and

- Professional or family related.

A confiict of interest may arise from:

+ Employment or board appointments;

+ Prefessional practices including consultative services:

* Financial interests in business enterprises:

+ Share ownership;

+ Beneficial interests in trusts;

+ Private equity interests;

*+ Real estate preperty interests;

+ Existing or proposed transactions with the Organization:

* Holding elected office;

+ Existing professional or persanal associations with the Organization:
+ Personal associations with other groups or organizations: and

» Family relationships (a connection by blood, by marital or comman law relationship, or by affinity).

Every appointee or potential appaintes to the Organization must disclose any obligation, commitment, relationship, or interest that
might conflict or might be perceived to conflict with his or her duty or interest to the Qrganization.

Additonal information regarding the conflict of interest assessment and the ethical code of conduct is available at: G neral Conduct
Principles for Public Appointees

Below, describe any real and/or perceived conflicts of interest with the Organization: @ NOT APFLICABLE

FIN 900MWEBR Rev. 2018/ 10718 Page 3
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:':PART E= CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNING: BOARDS

Board Appomtees owe the Qrganization they serve a commitment ko making the best possmle decisions. Appointees must carefully
adhere to these principles and responsibilities. They must strive for high standards.of accountability and fiduciary duty.

PRINCIPLES

Compliance
+ You must ensure compliance with all accounting and audit pringiples;

. Take all necessary and reasonable measures to ensure compliance with laws, regulations and policies that apply to the
Organization; and
+ Know the Organization's mandate.

Accountability

+ You must ensure the accuracy of financial information;

+ Base your decisions upon facts and reliable information; and
» Properiy inform yourself before taking action.

Integrity

« In making decisions, you must always act in the hest interests of the Qrganization;

+ Ensure integrity in alf dealings with and on behalf of the Organization, including via social media platforms;

« Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

- Maintain the ongoing responsibility to disclose real or perceived conflicts of interest; and

« Avoid real or perceived conflicts between your own private inlerests and the best interests of the Grganization.

RESPONSIBILITIES

Strategic Planning
« Provide input to management on emerging trends and 1ssues; and
. Review and approve management’s strategic plans, including significant capital allocatiens and expenditures.

Performance Monitoring and Reparting
» Monitor corporate performance against strategic and business plans; and
+ Evaluate corporate performance repaorting.

Organizational Leadership

+ If legislation allows, appoint, monitor and evaluate the performance of the CEQ/President;
- f legislation allows, replace CEQ/President if necessary; and

« Ensure succession planning.

Risk Assessment

« |dentify principal risks to the Organization's operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

- Review and approve material transactions not in the ordinary course of business.

Public Policy
. Understand the significance of the role of the Organization as an instrument of public policy; and
. Monitor performance of the Qrganization in relation to the strategic objectives of the sharehoider.

‘Governance

- Ensure the Organization aligns with the faxpaver accountahiiity principies;

+ Establish appropriate governance structures to ensure efficient and prudent stewardship of the Organization;

. Assess the board’s own effectiveness inciuding monitoring the effectiveness of individual board members; and

- Patticipate as appropriate on board committees including: Audit, Finance, Risk Managernent, Governance and Muman Resources.

| certify that | have read the above Charter and agree to abide by it for the duration of my service. [E] | AGREE

FIN S0OMAVVEE Rew, 2018/ 10718 Page 4
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4, The Crown Agencies and Board Resourcing Office is respansible for ensuring awareness of all relevant information related to
potential appointees. We are asking you to use this section to disclose any issues that may be of public interest in the event you
are appointed to serve. Such issues ean include civil fawstits, criminal charges or convictions.

Below, describe any issues:

s.22

PART G —BIOGRAPHY

| agree that if | am appointed to serve, the Crown Agercies and Board Resourcing Office (CABRQO) and the Organization may publish
a biography of me. Please include a 200 word biography below:
5.22

PART H — REFERENCES (OPTIONAL)
Please provide a minimum of two references:
NAME TITLE CONTACT NUMBER EMALIL ADDRESS

'PART I <DECLARATION

| understand that the Crown Agencies and Board Resourcing Office and the Organization may verify relevant information with respect
io all candidates for potential appointments.

By signing below, | authorize the Crown Agencies and Board Resourcing Office to verify or obtain any personal information about me
directly from organizations or references referred to in this form and from any person, government education institution, police force,
military authority or gaverning body for the pumpose of evaluating my ability to serve. | also consent to the disclosure of my personai
information to such persons or organizations when such disclosure is necessary to evaluate my suitability for appointment.

If, at any time following the signing of this form, there are changes to the information given herein regarding conflict of interest, or any
other part of this form, ither by way of addition or deletion, within 14 calendar days of this change. [ will submit an updated Candidate
Profile and Declaration form to the Grown Agencies and Board Resaurcing Office an describing such change.

| solemnly promise that the informatian provided is true and complete,

| acknowledge and agree to adhere to the Crown Agencies and Board Resourcing Office Best Practices Guidelines.

SIGNATURE (type your name to sign electronically) | PATE SIGNED
s 22 | DD MMM £ YYYY
James™™ Carwana 08/05/2020
i
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From: Martin, Vigtoria FIN:EX on beha¥f of Beresford, Charley FEN:EX

To: Maollisgn- achael FIN:EX
Subject: FW: Surrey Police Board - Interview
Date: July 13, 202G 11:01:38 AM

=--=-Original Message-----

Fron: Kuznetsov, Artem PSSG:EX <Artem. Kuznetsovidgoy.be.ca>

Sent: May 11, 2020 12:31 PM

Tos.22 Reresford, Charley FIN:EX <Charley Beresford@gav.be.ca>; Pilling, David PSSGEX
<David.lilling@lgov.be.ca>; Armstrong, Gayle PSSG:EX <Gayle. Armstrong(igov.be.ca>

Subject: FW: Surrey Palice Board - Interview

Fyi, §.22 has withdrawn from consideration.

Artem Kuzneisov

Police Board Liaison,

Police Governance Unit,

Policing and Security Branch,

Ministry of Public Safety and Solicitor General
Ph: 778.698.8328 | Cell: 2302172935

--—-Original Message-—--
From;s.22

Sent: Monday, May 11,2020 12:29 PM

To: Kuznetsov, Artem PSSGEX <Artem Kuzneisovi@gov.be.ca>
Ce: Couper, Julia PSSG:EX <Julia.Couperd@gov.bo.ca>

Subject: Surrey Police Board - [nterview

Good day,

The purpose of this cmail is 10 advise you of my decision lo withdraw from consideration for the opening of a Board
member on the Surrey Police Board. As such, [ also withdraw from the upcoming scheduled interview.

[ 'would kike to thank both of you for your assistance in this initiative and | have no doubt that you will select
outstanding members of our community to serve on this Board.

Sincerely,

s.22
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Fram: Martin, Victoria FIN:EX on behalf of Beresford, Charley FIN:

To: Mollison-Read, Rachaal FIN:EX
Subject: FW: Surrey Police Board Interviews - May 12, 2020
Date: July 13, 2020 11.00:59 AM
Attachments: CFD - Model.ndf
(PD-s 22  adf

Surrey Police Board cshorg questigns 202

From: Kuzneisov, Artem PSSG:EX <Artem.Kuznetsov@gov.bc.ca»

Sent: May 12, 2020 1:14 PM

To:8.22 s Pilling, David PSSG:EX <David.Pilling@gov.bc.ca>; Armstrong, Gayle.
PSSG:EX <Gayle Armstrong@gov.be.ca>; Beresford, Charley FIN:EX <Charley.Beresford@gov.be.ca>
Subject: Surrey Palice Board Interviews - May 12, 2020

Hi all,
Please find attached CPDs for today’s interviews with;

1. Elizabeth Model - 2:15pm, May 12; and
2.8.22 - 3pm, May 12.

Artem Kuznetsov

Police Board Liaison,

Police Governance Unit,
Policing and Security Branch,

Ministry of Public Safety and Sclicitor General
Ph: 778.698.8328 | Cell: 250.217.2935

g - Ministry of
grrrisy ¢ Public Safety and
COLUMBIA - Solicitor General
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Mg COLUMBIA * Finance

BRITISH  Ministry of Crawn Agencies and

gov.be.caleabrg

INSTRUCTIONS

-

To save the completed form, choose File > Save As Other > Reader
Extended PDF > Enable More Tools {Includes Farm Fill-in & Save).

For you to be considered for appointment to a governing board of a British
Columbia public sector organization, the Crown Agencies and Board
Resourcing Office is required to collect your personal infermation.

The "Organization” is the entity ta which you are applying to serve.

If you require more space, attach a separate sheet,

Please send back to respondent who requested this form.

CANDIDATE PROFILE
AND DECLARATION

for Governing Boards

Board Resourcing Office {CABRO)

(Freedont of infarmation ane Protection of Privacy Act (FOIFFA)
The personal informatian on this form is collected for the purpose of
administering a varely of slatutes that avthonze the appoinlment of individuals
to public seclor organizations under the authority of section 26(a} of the FOIPPA.
Infartmation on the authority for a specilic appointment is available on reguest.
All informalion provided to ue will be considered as supglied in confidence,
Under certain circumstances some information may be released subject to the i
provisions of the FGIPPA, The Crown Agencies and Board Resourcing Office i
is lhe office of record for this form, Queslions about the collection or use of lhis
informaticn can be directed lo the Crown Agencies and Baard Resourcing Office

by email at ahigfilgov.ha.ca or by lelephona al 604 660-0465.
.

A

Enter the name of the Organization you are applying to serve on the board of:
Surrey Police Board

PART A - PERSONAL INFORMATION -

FULL LEGAL NAME (include first. middle and fast name) PREFERRED NAME (if different than fult Jagal name)

Elizabeth$%  Model

RESIDENTIAL ADRRESS (inciude street or PO hox) oY PROVINCE POSTAL CODE
5.22 Burnaby BC 5.22

HOME TELEPHONE NUMBER CELL PHONE NUMBER WORK TELERPHONE NUMBER -
s.22 s.22 5.22

EMAIL ADCRESS DATE QF BIRTH grequfred to verify background information) R

22 Py akdrd ) VVYY

5.22 s.

"PART B'= BACKGROUND INFORMATION -
1. Educational background (provide a chronology):

]
INSTITUTION DEGREE/DIPLOMA OBTAINED

s.22

TERMATTENDED (MMM/YYYY)

FROM | TO

2. Professional and employment background (provide a chronology):

ORGANIZATION POSITION TERM OF SERVIGE (MMMAYYY)
FROM TO
Downtown Surrcy Business Improvement Association| CEQ s.22 current
Capuin’s Cowe Manu.a, Cove Litks GollCazse, Fortrradie Mangemment, Speioghank Laad Developai General Managcr s.22 N
Chamber of Commerge Coguitlam, Port Caquitlam, Port Meady | Executive Director
5.22 _
FIN S00/WEE Rev. 2016/ 10/ 18 Page 1
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3. Board directorship/community/volunteer activities {provide a chronology):

ORGANIZATION POSITION TERM OF SERVICE (MMM/YYYY)

FROM TO
Simon Fraser University Advisory Council - Surrey | Board Mcmber s.22 current
Better Transit & Transportation Coalition |Past Chair & Founding Member 522
PAVCO Board Member
s22 ) —
MLR Board Member 5.22 current
4. Professional designations/memberships in professional organizations (provide a chronology):

TERM OF MEMBERSHIP

PROFESSIONAL QRGANIZATION DESIGNATION {if applicable) {MMMIYYYY)
FROM | TO
T

s.22

5. Are you currently involved in lobbying activity?

s.22

6. Have you authored any published works? (inciudes books, articles, blogs, professional journals):
if YES, please list below. |f you require more space attach a separate document.

s.22

PART.C—"FINANCIAL-ACUMEN o Lo ) .
Indicate if you have previous expetience with each of the following:
1. Reading and interpreting financial statements $.22

2. Reading and interpreting budgets

3. Familiarity with sudit reporting

4. Service in the capacity of a treasurer
or financa committee member or chair

FIN 900/WEE Rew. 2018 /17 /18 Page 2
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PART D - CONFLICT OF INTEREST: DISCLOSURE STATEMENT: L L e T SR
A conflict of interest exists for a board member who has a private or personal interest that appears to influence the board member's
judgement in making decisions in the Crganization's best interest.

A conflict of interest may take a number of forms:

» Financial ar non-financial;

« Direct orindirect: and

+ Professional or family refated.

A confitet of interest may arise from:

* Employment or board appointments;

+ Professional practices including consultative services:

+ Financial interests in business enterprises;

+ Share ownership;

+ Beneficial interesis in trusts:

« Private equity interests:

* Real estate properly interests;

» Existing or proposed transactions with the Organization:

* Holding elected office;

» Existing professional or personal associations with the Organization;
* Personal associations with other groups or organizations; and

* Family reiationships (a connection by blood, by marital or commaon law relationship, cr by affinity),

Every appointee or potential appointee to the Organization must disclose any obligation, commitment, relationship, or interest that
might conflict or might be perceived to conflict with his or her duty or interest to the Organization.

Additanal information regarding the conflict of interest assessment and the ethical code of conduct is avaitable at: General Conduct
Principles for Public Appointees

Below, describe any real and/or percaived conflicts of interest with the Crganizatian; E NOT APPLICABLE

FIN 900/WEB Rev. 2018/ 10/ 18 Page 3
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PART E~ CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNI NG BOARDS

Board Appointees awe the Organization they serve a commitment to making the best possible decisions. Appaintees must carefuily
adhere to these principles and responsibilities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance
+ You must ensure compliance with all accounting and audit principles;

« Take all necessary and reasonable measures to ensure compliance with laws, regulations and policies that apply ta the
Organization; and

« Know the Organization’'s mandate,

Accountability

.« You must ensure the accuracy of financial information;

+ Base your decisions upon facts and refiable information; and
« Properly inform yourself before taking action.

Integrity

- In making decisions, you must always act in the best interests of the Organization;

« Ensure integrity in all dealings with and an.behalf of the Organization, including via social media platforms;

« Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

+ Maintain ihe ongoing responsibility to disclose real or perceived conflicts of interest; and

. Avoid real or perceived conflicts between your own private interests and the best interests of the Crganization.

RESPONSIBILITIES

Strategic Planning
+ Provide input to management on emerging trends and issues; and
. Review and approve management's strategic plans. including significant capital allocations and expenditures.

Performance Monitoring and Reporting
« Monitor corporate performance against strategic and business plans; and
- Evaluate corporate perfoermance reporting.

Organizational Leadership

« If legislation allows, appaint, monitor and evaluate the performance of the CEO/President;
- {f legislation allows, replace CEQ/President if necessary; and

+ Ensure succession ptanning.

Risk Assessment

« Identify principal risks to the Organization's operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

- Review and approve material transactions not in the ordinary course of business.

Public Policy
« Understand the significance of the role of the Qrganization as an instrument of public policy; and
« Monitor performance of the Organization in relation to the strategic objectives of the shareholder.

Governance

- Ensure the Organizatian aligns with the taxpayer accountabiiity principles;

. Establish appropriate governance structures to ensure efficient and prudent stewardship of the Qrganization;

. Assess the board’s owr effectiveness including monitoring the effectiveness of individual board members; and

+ Participate as appropriate on board committees including: Audit, Finance, Risk Management, Governance and Human Resources.

| certify that | have read the above Charter and agree to abide by it for the duration of my service, [E| L AGREE

FIN 900/WEB Rev. 2018 /10 /18 Page 4
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4. The Crown Agencies and Board Resourcing Office is responsible for ensuring awareness of all relevant information related to
potential appoiniees, We are asking you to use this section to disclose any issues that may be of public interest in the event you
are appointed to serve. Such issues can include civil lawsuits, criminal charges or convictions.

Below, describe any issues:

s.22

PART G - BIOGRAPHY, - AR : _ :
| agree that if | am appointed to serve, the Crown Agencies and Board Resourcing Office (CABRO) and the Organization may publish

a biography of me. Please inciude a 200 word bicgraphy below:
5.22

{PART H.— REFERENCES (OPTIONAL)
Please provide a minimum of two references:
NAME | TITLE CONTACT NUMBER EMAIL ADDRESS

s.22

- PART | - DECLARATION _

[ understand that the Crown Agencies and Board Resourcing Office and the Organization may verify relevant information with respect
to all candidates for patential appointments.

By signing below, | authorize the Crown Agencies and Baard Resourcing Office to verify or obtain any personal infermation about me
directly from organizations or references referred to in this form and fram any person, government education institution, police force,

military authority or governing body for the purpose of evaluating my ahility to serve. | also consent to the disclosure of my personal

information ta such persons or organizations when such disclosure is necessary i evaluate my suitability for appointment.

If, at any time following the signing of this form, there are changes to the information given herein regarding conflict of interest, or any
other part of this form, either by way of addition ar deletion, within 14 calendar days of this change, | will submit an updated Candidate
Prefile and Declaration form to the Crown Agencies and Board Resourcing Office an describing such change.

[ solemnly promise that the information provided is true and complete.

! acknowledge and agree to adhere ta the Crown Agencies and Board Resourcing Office Best Practices Guidelines.

SIGNATURE (type your name to sign eleclronically} | DATE SIGNED

e i DO MMM S YYYY
Elizabeth Model 11/05/2020
FIN 900/WEB Rev. 201810118 Page B
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From: Martin, Victoria FIN;EX on behalf of Beresford, Charley FIN:EX

Teo: Mollison-R N:E

Subject: FW: Surrey Police Board Interviews - May 13
Date: July 13, 2020 11:00:43 AM

Attachmants: CPO - Gl pdf

s.22 ~Apglication pdf

From: Kuznetsov, Artemn PSSG:EX <Artem Kuznetsov@gov.be.cas

Sent: May 12, 2020 4:34 P

To:s.22 Armstrong, Gayle PSSG:EX «Gayle Armstrong @gov.be.ca>; Beresford,
Charley FIN:EX <Charley.Beresford@gov.bc.ca>; Pilling, David PS5G:EX <David.Pilling@gov.he.ca>
Subject: Surrey Police Board interviews - May 13

Hi all,

Please find attached a CPD and an application form for the following candidates:
1, .22 - 11:30am , Wednesday, May 13
2. Manav Gill - 1pm, Wednesday, May 13

Artem Kuznetsav

Police Board Liaison,

Police Governance Unit,

Policing and Security Branch,

Ministry of Public Safety and Solicitor General
Ph: 778.698.8328 | Cell: 250.217.2935

s Ministey of
srrysy | Public Safery and
COLUMBIA . Soliciror General

Page 197 of 260 FIN-2020-03970



BRITISH : Ministry of Crowin Agencies and CANDIDATE PROFILE

CFi Board Resourcing Office (CABRQO
“COLUMBIA ; Finance B s g ( ) AND DECLARATION
for Governing Boards
INSTRUCTIONS - \
« To save the completed form, choose File > Save As Qther > Reader ?ﬁ“ﬁ&ﬁ;f IL’;Z,””mZI.'E,f :: g.f:ffr?:ﬁ?:uﬁ:féﬁ?:cy;: ;L{fpoc::: J:f)
Extended PDF > Enable More Toals {Includes Form Fill-in & Save). administering a variety of statutes that authardize the appeintrent of individuals

. . . ; s 1o public sector arganizations under the autharity of section 26(a) of the FOIPPA,
For you ta be considered for appaintment to a governing board of a British Inferrnatian on the authority for a specific appointment is available on request.

Columbia public sector organization, the Crown Agencies and Board All information pravided te us will be considered as supplied in canfidence.
Resourcing Office is required to collect your personal information, Under certain &"?&'}E‘Sﬂ“iﬁ some inf;maiic_m may lér: releascd subject ()t]gﬁ the

. [ . : [0 B R - praowvisions < 2 - e L.Town Agenciés an Qar; asaurcing oe
The Orgamzat:on is the entity to which you are applylng to serve. is.the office of recard for this form, Questions about the collection oruse of this

« If you require more space, atfach a separate sheest. infarmation can be directed to the Grown Agencies and Board Resourcing Office

« Please send back to respondent who requested this form. ' by emait al abc@aov,be.ca or by telephane at 604 660-0465. )

Enter the name of the Organization you are applying to serve on the board of:
Surrey Police Board

PART A - PERSONAL INFORMATION - S T TP S P
FULL LEGAL NAME {include first, midole and Jast name} PREFERRED NAME (if different than full legal name)

Manavs-22 Gill Manav Gill

RESIDENTIAL ADDRESS {fnclude streef or PO box) cITY PROVINGE [ POSTAL CODE

=22 Surrey BC $.22

HOME TELEPHONE NUMBER | CELL FHONE NUMBER WORK TEL EPHONE NUMBER -
$.22 15-22 .22

EMAIL ADDRESS I DATE OF BIRTH (required to verify background information)

T MR L YYYY

.22 !5.22

PART B —~ BACKGROUND INFORMATION - -
1. Educaticnal background {provide a chronology):

TERM ATTENDED (MMM/YYYY

INSTITUTION DEGREE/DIFLOMA OBTAINED ¢ )
FROM | TO

University of British Columbia Master of Health Administration 522

University of Victoria Bachelor of Science in Nursing

2. Professionat and employment background (provide a chronology):

TERM OF SERVICE (MMM/YYYY)

ORGANIZATION POSITION
- FROM TO
Fraser Health Manager, Clinical Opcrations 5.22 Present
BC Centre for Disease Control Public Health Manager s:22
s.22
FIN S00AVES Rev. 2018 /10 /48 Page 1

Page 198 of 260 FIN-2020-03970



3. Board directorship/community/volunteer activities (provide a chronology).

TERM OF SERVICE (MMM/YYYY)

NIZATION POSITION
ORGA |  FROM | TO

s.22

4. Professional designations/memberships in professional organizations {provide a chronoiogy):

TERM OF MEMBERSHIP

PROFESSIONAL ORGANIZATION DESIGNATION (if applicabie) {MBAMY Y Y Y'Y
FROM TO
BC College of Nursing Professionals Registered Nurse s:22 Present
Canadian College of Health Leaders Healthcare Leader Present
5. Are you currently involved in lobbying activity?
5.22
6. Have you authored any published works? (includes books, articles, blogs, professional journalsy.
If YES, please list below. If you require more space attach a separate document.
5.22
'PART C ~ FINANCIAL ACUMEN L .
Indicate if you have previous experience with each of the following.
1. Reading and interpreting financial statements 5.22
2. Reading and interpreting budgets
3. Familiarity with audit reporting
4. Service in the capacity of a treasurer
or finance committee member or chair
FIM S00/WEB Rov. 2018/ 17 /18 Page 2

Page 199 of 260 FIN-2020-03970



PART D~ CONFLICT OF INTEREST: DISCLOSURE STATEMENT ~ -~ -2 o o op L oy o o
A canflict of interest exists for a board member who has a private or personal interest that appears to influence the board member's
judgement in making decisions in the Qrganization's best interest.

A conflict of interest may take a number of forms:

» Financial or non-financial;

= Direct orindirect; and

= Professional or family related.

A conflict of interest may arise from;

» Employment or board appointments:

+ Professional practices including consultative services;

+ Financial interests in business enterprises;

« Share ownership:

+ Beneficial interests in trusts;

+ Private equity interests;

* Real estate property interests:

» Existing or proposed transactions with the Organization:

+ Holding elected office;

+ Existing professional or personal associations with the Organization;
+ Personal associations with other groups or arganizations; and

* Family relationships (a connection by blood, by marital or commaon law refationship, or by affinity).

Every appointee or potential appointee to the Organization must disclose any abligation, commitment, relationship, or interest that
might conflict or might be percelved to conflict with his or her duty or interest ta the Organization.

Additenal information regarding the confiict of interest assessment and the ethical code of conduct is available at: General Conduct
Principles for Public Appointees

Below, describe any real and/or perceived conflicts of interest with the Organization: E| NOT APPLICABLE

FIN 900/WER Rev, 2018/ 10/ 18 Page 3
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' PART E'-~CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNING BOARDS

Board Appointees owe the Organization they serve a commitment to making the best possible decisions, Appointees must carefully
adhere to these principles and responsibilities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance
s+ You must ensure compliance with all accounting and audit principles;

- Take all necessary and reasonable measures to ensure compliance with laws, regulations and policies that apply to the
Qrganization; and
« Know the Organization’s mandate.

Accountability

+ You must ensure the accuracy of financial information;

+ Base your decisions upon facts and reliable information; and
« Properdly inform yourself before taking action.

Integrity

« In making decisions, yau must always act in the best interests of the QOrganization;

» Ensure integrity in all dealings with and on behalf of the Organization, including via social media platforms;

. Maintain the confidentiality of information received by you in your capacity as board member hoth during and after your
appointment;

. Maintain the ongoing responsibility to disclose real or perceived conflicts of interest; and

- Avoid real or perceived conflicts between your own private interests and the hest interests of the Organization,

RESPONSIBILITIES

Strategic Planning
- Provide input to management on emerging trends and issues; and
+ Review and approve management's strategic plans, including significant capital allocations and expenditures.

Performance Monitoring and Reporting
. Monitor corperate performance against strategic and business plans; and
. Evaluate corporate performance reporting.

Organizational Leadership

+ If legislation altows, appoint, monitor and evaiuate the performance of the CEO/President;
« Iflegislation allows, replace CEO/President if necessary; and

= Ensure succession planning.

Risk Assessment

» Identify principal risks to the Qrganization’s operations and ensure that appropriate systems are in place to manage and monitor
these risks; and

- Review and approve material transactions not in the ordinary course of business.

Public Policy
. Understand the significance of the role of the Organization as an instrument of public policy; and
« Monitor performance of the Qrganization in refation to the strategic objectives of the shareholder.

Governance

. Ensure the Organization aligns with the taxpayer accountability principtes;

+ Establish appropriate governance structures to ensure efficient and prudent stewardship of the Organization;

. Assess the board’s own effectiveness including monitoring the effectiveness of individual board members; and

- Participate as appropriate on board committees including: Audit, Finance, Risk Management, Governance and Human Resources.

| certify that | have read the above Charter and agree to abide by it for the duration of my service. E| I AGREE

FIN 900VEBR Rev 2018710718 page 4
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4, The Grown Agencies and Board Resourcing Office is respansible for ensuring awareness of all relevant infermation related ta
potential appeintees. We are asking you to use this section to disclose any issues that may be of public interest in the event you
are appointed to serve. Such issues can include civil lawsuits, criminal charges or convictions,

Below, describe any issues:

s.22

-PART G - BIOGRAPHY

f agree that if | am appointed to serve, the Crown Agenmes and Board Resourcing Office (CABRO) and the Organization may publish
a biography of me. Please include a 200 word biography below:

s.22

PART H REFERENCES (OPTIONAL) -
Please prowde a minimum of two references
NAME | TITLE CONTACT NUMBER EMAIL ADDRESS

s.22

‘PART | — DECLARATION

1 understand that the Crown Agencies and Board Resourcing Office and the Organization may verify relevant information with respect
ta all candidates for potential appoiniments.

By signing belaw, | authorize the Crown Agencies and Board Resourcing Office to verify or obtain any personal infermation about me
directly from organizations ar references referred to in this form and from any person, government education institution, police force,
military authority or governing body for the purpose of evaluating my ability to serve. | also consent to the disclasure of my personal
information to such persans or organizations when such disclosure is necessary to evaluate my suitability for appointment.

If, at any time following the signing of this form, there are changes to the information given herein regarding conflict of interest, or any
other part of this form, either by way of addition or deletion, within 14 calendar days of this change, | will submit an updated Candidate
Profile and Declaration form to the Crown Agencies and Board Resourcing Office an describing such change.

| solemnly promise that the information provided is true and complete.

| acknowledge and agree to adhere to the Crown Agencies and Board Resourcing Office Best Practices Guidelines.

SIGNATURE {type your name ko sign electranically) DATE SIGNED
- g tally slgned by Manav Gl DD 7 MMM L YYYY
DM criwldanay GIH. owFraset Heallh, su=Marager, Clinical Operatl
Ma n aV G I I I emafl:Ma:n::Gil!s&u;::he:llh ca.eaCA pragen S Bpstons 0 I}ZM AYI2 020
Drate: 202010501 14:41-55 070G
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From: Martin, Victoria FIN:EX on behalf of Beresford, Charley FIN:EX

Ta: Mollison-Read, Rachael FiN;EX
Subject: FW: Surrey Police Board Interviews - May 14
Date: July 13, 2020 11:00:33 AM
Attachments: CPDs 22 pdf
5,22 _~Resump.dogx

‘Surrey Police Hoard short questions 2020.dacx

From: Kuznetsov, Artem PSSG:EX <Artem.Kuznetsov@gov.bec.ca>

Sent: May 13, 2020 1:37 PM

To: Armstrong, Gayle PSSG:EX <Gayle. Armstrong@gov.he.ca>: Beresford, Charley FIN:EX
<Chariey.Reresford@gov.bc.ca»s.22 Pilling, David PSSGEX
<David.Pilling@gov.be.ca>

Subject: Surrey Police Board Interviews - May 14

Hi all,
Please find attached a CPD and a resume for the following candidates:

l.s22 - 1pm, Thursday, May 14
2,822 -3:15pm , Thursday, May 14

Artem Kuznetsoy

Palice Board Liaison,

Police Gavernance Unit,

Policing and Security Branch,

Ministry of Public Safety and Solicitor General
Ph: 778.698.8328 | Cell: 250.217.2935

: Minisury of
Bureisy - Public Safery and
LOLUMBIA - Solicitor General
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From: Martin, Victgria FIM:EX on behalf of Kuznetsov, Artem PSSGEX

To: Mallison-Read, Rachasl FIN:EX; 5 22 Armstron le PS:
Beresford, Chadey FIN:EX; Pilling, David PSSG:EX

Subject: FW: Surrey Police Board Intarview-g 22

Start: May 15, 2020 1:45:00 PM

End: May 15, 2020 2:15:00 PM

Location: Skype Meeting

--=--QOriginal Appointment--«-

Frot, Kuznetsov, Arlem PSSGEX <Anem.Kiznetsovi@gov.be.ca <mailta: Atem. Kuznetsovigov be.co» =

Sent May 14, 2020 9:09-AM

To: Kuznetsov, Arem PSSG.EX:g 22

5.22 i Armsirons. Uavle PSSG EX: Beresford, Charley FIN:EX, Pilling, David PSSG:EX
Suhject: Surrey Palice Board Interview.S.22

When: May 15, 2020 1:45 PM-2:15 PM (UTC-08:00) Pacific Time (US & Canada),

Where: Skype Meating

Interview Pancl:

1. Astem Kuznetsoy - Police Board Liaisan, Police Governance Unit, Ministy, of Public Safety & $olicitor General

2. David Pilliag - Direetor, Police Governance, Minisiry of Public Safety & Solicitor Ceenerad

3. Gayle Armstrong - Executive Directar, Policing Modet Transition Seeretarial, Ministry of Public Safety & Salicitor Geneeal
4. Charley Bereslord - Sr. Exeeutive Lead, Crown Agencies and Board Resourcing Qffice

5. Bob Rolls - Council Nominee, Surrey Police Baard

Candidaie Mame: 5,22

Join Skype Meeling g 15
Trouble Joining? Try Skvpe Web App<s.15

Join by phonce

Local - Victoria: 45,15 {HC, Canada} English {United Siates)

l.ocaf - Yancouver: 58,15 (R, Canada) English {United States)
Tall-Free: +5.15 ‘BC, Canada) English { United States}

Local - Kaminops: -5.15 ‘BC, Canada) English (Uniled Siates)

Local - Prioce Gearge 5,15 (BC, Canada} English {Uniicd States)
Local - Nelsen: -5 15 {BC, Canada} English (United Staes)

Find a [oeal number-g 15

Canierence ID:8.15

Fargot your dial-in PIN? <hitps «unite.gov.be.cadialin> |Help =hlips.ial 5 affiecredir microsofl.com/tlidLync 5 clid=1033& p1 =5 &p1-2009=

[fOC(1033]
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From: Martin, Victoria FIN:EX on behalf of Kuznetsov, Artern PSSGEX

To: Mollison-Read, Rachael FIN:EX:g 22 Arm e PSSGIEY:
s.22 Beresford, Charley FINEX; Pilling, David PSSG:EX

Subject: FW: Surrey Police Board Interview- Jaspreat Sunner

Start: May 15, 2020 11:45:00 AM

End: May 15, 2020 12:15:00 PM

Location: Skype Meeting

----- Original Appointment----—-

Fram; Kuznetsav, Artem PSSGIEX <Anem Kuznetsov@gov.be.ca <mailto: Arlem Kuznetsovi@aov. be.cas >

Seni: May 14, 2020 12:22 PM

To: Kusnstsow, Anem PSSGEX.5.22 : Armsirong, Gayle PSSG:EX;
§.22 . Beresford, Chartey FIN:EX; Pilling, David PSSG:EX

Subject: Surrey Potice Board Intervicw- Jaspreet Sunner

When: May 15, 2020 11:45 AM-12:15 PM [UTC-08:007 Pacific Time (US & Canada).

Where: Skype Mesting

[nterview Panel:

1. Artern Kuznetsov - Folice Board Liaisan, Police Governance Unit, Ministry of Public Safery & Solicitor General

2. David Piliing - Director, Polics Govemnanze, Minisiry of Public Safey & Solicitar General

3 Gayle Armstrony - Exceutive Director, Policing Model Transition Secretarial, Ministry of Public Salety & Solicitor General
4. Charley Beresford - St. Executive Lead, Crown Agencies and Board Resourcing Office

5. Rab Rolfs - Council Nominee, Setrey Police Board

Candidate Name: Jaspreet Sunner

Juin Skype Meeting <8.15

Trouble faining? Try Skype Web App g, 15

Jain by phone

{.ocal - Victoria:s.15 {BC, Canada} English (United Siates)

Local - Vancouver: 5,15 {BC, Canadn) Fnglish (United States)
Tolf-Free: $.15 RC, Canada) Eoglish (United States)

f.ocat - Kamloops: g 15 (BC, Canada} English (United Siates)

Lotal - Prince eorge: s.15 BC, Canada} Enghish {Uniicd States)
Local - Nelson: 45,15 (BC, Canada) Erplish (United States)

Find a local number <8.15

Conlerence I0S.15

Forgot yaur dial-in PIN7 <hups:r/unite. gov. be.cardialin™> [Help <hitps:/7015 efficeredir.microsaft.com/rididLyne | $7elid-1033&pl—5& p2—~2008>

[10CKE 033D
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From: Martin, Victoria FIN:EY on behalf of Beresford, Charley FIN:EX

To: Molison-Read, Rachael FINEX
Subject: PW: Surrey Police Board Interviews - May 15
Date: July 13, 2020 10:57:59 AM
Attachments; CPD = 22 pdf
PD - ! f
CPD- 5 22 pdf
s.22

From: Kuznaetsov, Artem PSSG:LX <Artem. Kuznetsov@gov.bc.ca>

Sent: May 15, 2020 10:31 AM

To: Armstrong, Gayle PSSG:EX <Gay|e‘Armstrong@g0v,bc.ca>;5'22

Beresfard,

Charley FIN:EX <Charley.Beresford @gov.bc.ca>; Pilling, David PSSG:EX <David.Pilling@gov.bc.ca>

Subject: Surrey Police Board Interviews - May 15

Hi all,

Please find attached CPDs and a resume for today’s interviews:

1,822 lilam;

2. Jaspreet Sunner - 11:45am;
3‘5.22 - ]_pm;
4,822 ~1:45pm.

Artem Kuznetsov

Police Board Lizison,

Police Governance Unit,

Policing and Security Branch,

Ministry of Public Safety and Solicitor General
Ph: 778.698.8328 | Ceil: 250.217.2935

< Ministry of
Brrrisy - Public Safery and

-

COLUMBIA | Solicitor General
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BRITISH  Ministry of Crown Agencies and CANDIDATE PROFILE

COLUMBIA. ; Finance Board Resourcing Office (CABRQ)
i - oube caicabr AND DECLARATION
for Governing Boards
INSTRUCTIONS ( Freedom af infarmation and Protectian of Privacy Act (FOIPPA) )
. raeacm of infanmation an roteeian o VECY AC
* To save the completed form, choose File > Save As Other > Reader The persona information an this form s collected far the purpose of
Extended PDF > Enable More Tools {Includes Farm Fill-in & Save}, administering a variety of statutes that autharize the appointmen of éndi\g%ugls
. : . : e ta public sector organizations under ihe authority of section 26{a) of tha FQIPPA.
For you‘to be c_;onsrdered for "?‘ppfmtme”t toa govem”?g board of a British {nformalion on the authority for a specific appaintment fs available on request.
Columbia public sector organization, the Crown Agencies and Board All information provided to us will be cansidered as supplicd in confidence.
Resourcing Office is required to callect your perscnal information. Under certain cirmm;ﬁ;m$s some information may be rele;sed subject Otr; the
. " iratinn” i 1 ; : provisions of the FOIFPA, The Crawn Agencies and Board Resourcing Office
The Orgamzation is the entity to which you are applying to serve, fs the affice of recard for this form, Questions about the collection or use of this
+ If you require more space, attach a separate sheet. information can be directed to the Crown Agencies and Board Resaurcing Office
* Please send back to respondent wha requested this form. by email at shefgoy bega or by telephone at 604 660-0485.

Enter the name of the Organization you are applying to serve on the hoard of:

Surrey Police Board
PART A - PERSONAL INFORMATION.

FLLL LEGAL NAME (include first, middle and fast name) PREFERRED NAME (if different than fufi jegat néme)
§.22 .

Jaspreet Sunner Jessie

RESIDENTIAL ADDRESS (incfude street or PO box) cITY | PROVINCE TPOSTAL GODE
s.22 s.22

Surrey BC
HOME TELEPHONE NUMBER CELL PHONE NUMBER | WORK TELEPHONE NUMBER
s.22 §.22 .22
1 ]

EMAIL ADDRESS | DATE QF BIRTH (required to verify background information)

<22 [ RN equre

PART B ~ BACKGROUND INFORMATION
1. Educational background (provide a chronology):

TERM ATTENDED (MMM/YYYY)

INSTITU

NS TION _ DEGREE/DIPLOMA OBTAINED FROM | T0
$.22 $.22 '
Simon Fraser University Bachelor of Arts - Criminology
University of Caigary Juris Doctor

2. Professional and employment background (provide a chronology).

TERM OF SERVICE (MMM/YYYY)

ORGANIZATION POSITION
FROM | TO ]
5.22 5.22
United Nations - Drugs & Crime 22
5.22 -
Hospital Employees' Union Lawyer/Representative || $.22 Present
FIN 900/WEB Rev, 20187 10/ 18 ' Page 1
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3. Board directorship/community/volunteer activities (provide a chronoiogy):

TERM OF SERVICE (MMM/YYYY)
ITION
ORGANIZATIOD{I POSITI EROM | 0

$.22 $.22 '
United Nations Association in CanadiPast Secretary; Current V.P. s:22 Present
Surrey Women's Centre Board Member Present
4. Professional designations/memberships in professional arganizations (provide a chronology).

TERM OF MEMBERSHIP

PROFESSIONAL ORGANIZATION DESIGNATION {if appiicable) (MMMIYY YY)

FROM TO
Law Society of B.C. Practising Lawyer $.22 Present
5. Are you currently involved in Jobbying activity?

s.22
6. Have you authored any published works? (includes books, articles, blogs, professional journals).
If YES, please list below. If you require more space attach a separate document.
s.22
PART C = FINANCIALACUMEN _ o
Indicate if you have previous experience with each of the following:
1. Reading and interpreting financial statements 5.22
2. Reading and interpreting budgets
3. Familiarity with audit reporting
4. Service in the capacity of a treasurer
or finance committee member ot chair

FIN S00AWER Rev, 2018 £ 17 /18 Page 2
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PART D - CONFLICT OF INTEREST: DISCLOSURE STATEMENT. .. . - oo .. & e E T e T
A conflict of interest exists for a-board member who has a private or personal interest that appears to influence the board member's
judgement in making decisions in the Organization's best interest,

A conflict of interest may take a number of forms:

+ Financial or non-financial;

+ Direct or indirect; and

+ Professional or family related.

A conflict of interest may arise from:
+ Employment or board appointments;
Professional praciices including consuitative services;
+ Financial interests in business enierprises:
+ Share awnership;
+ Beneficial interests in trusts;
» Private equity interests:
+ Real estate property interests:
» Existing or proposed transactions with the Organization:
+ Holding elected office;
* Exisling professional or personal associations with the Organization;
- Persanal associations with other groups or organizations; and
+ Family relationships (a connection by biood, by marital or common law relationship, or by affinity).

Every appointee or potantial appointee to the Organization must disclose any obligation, commitment, relationship, or interest that
might conflict or might be perceived to canflict with his or her duty or interest to the Organization,

Additonal information regarding the conflict of interest assessment and the ethical code of conduct is available at: General Gonduct

Principles for Public Appointees
Below, describe any real and/or perceived conflicts of interest with the Organization: [®] NOT APPLICABLE

-

FIN 900AWVEB Rev 2018 /10718 Page 3
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PART € - CHARTER OF EXPECTATIONS FOR APPOINTEES TO GOVERNING BOARDS - ST
Board Appointees owe the Organization they serve a commitment to making the best possible decisions. Appointees must carefully
adhere to these principles and responsibilities. They must strive for high standards of accountability and fiduciary duty.

PRINCIPLES

Compliance
+ You must ensure compliance with all accounting and audit principles;

+ Take all necessary and reasonable measures to ensure camnpliance with laws, regulations and policies that apply to the
Organization; and

« Know the Organization's mandate,

Accountability

» You must ensure the accuracy of financial information;

« Base your decisions upon facts and reliable information; and
« Properly inform yourself before taking action.

Integrity

+ In making decisions, you must always act in the best interests of the QOrganization;

+ Ensure integrity in all dealings with and on behalf of the Organization, including via social madia platforms;

. Maintain the confidentiality of information received by you in your capacity as board member both during and after your
appointment;

- Maintain the ongoing responsibility to disclose real or perceived conflicts of interest; and

+ Avoid real or perceived conflicts between your own private interests and the best interests of the QOrganization.

RESPONSIBILITIES

Strategic Planning
+ Provide input to management on emerging trends and issues; and
« Review and approve management's strategic plans, including significant capital allocations and expenditures,

Parformance Monitoring and Reporting
+ Monitor corporate performance against strategic and business plans; and
« Evaluate corporate performance reporting.

Organizational Leadership

- If legislation allows, appoint, monitor and evaluate the performance of the CEQ/President;
« If lagislation allows, replace CEQ/President if necessary; and

- Ensure succession planning.

Risk Assessment
- Identify principal risks to the Organization's operations and ensure that appropriate systems are in place o manage and monitor
these risks; and

+ Review and approve material transactions not in the ordinary course of business.

Public Policy
« Understand the significance of the role of the Organization as an instrument of public palicy; and
« Monitor performance of the Organization in relation to the strategic objectives of the sharehclder.

Governance

+ Ensure the Organization aligns with the taxpayer accountability principles:

. Establish appropriate governance structures to ensure efficient and prudent stewardship of the Organization;

. Assess the board's own effectiveness including monitoring the effectiveness of individual board members; and

« Participate as appropriate on board committees including: Audit, Finance, Risk Management, Governance and Human Resources.

1 certify that | have read the above Charter and agree o abide by it for the duration of my service. @ | AGREE

FIN 900/WEB Rev, 2018/10/18 Page 4
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4. The Crown Agencies and Board Resourcing Office is responsible for ensuring awareness of all relevant information related to
potential appointees. We are asking you to use this section to disclose any issues that may be of public interest in the event you
are appointed fo serve. Such issues can include civil lawsuits, criminal charges or convictions.

Beltow, describe any issues:

s.22

PART G - BIOGRAPHY -

| agree thatif | am appornted to serve, the Crown Agencies and Board Resourcing Office (CABRO) and the Organization may publish
a biography of me. Please include a 200 word biography below;

s.22

PART H= REFERENCES (OPTIONAL)
Please provide a minimum af two references
NAaME | TITLE CONTACT NUMBER EMAIL ADDRESS

s.22

‘PART | - DECLARATION

{ understand that the Crown Agenmes and Board Resourcmg Office and the Orgamzat:on may verify relevant information with respect
to all candidates for patential appointmants.

By signing below, | authorize the Crown Agencies and Board Resaurcing Office to verify or obtain any personal information about me
directly from crganizations or references referred ta in this form and from any person, gevernment education institution, police force,
military authority or governing bady for the purpose of evaluating my ability to serve. | also consent to the disclesure of my personal
information to such persons or organizations when such disclosure is necessary to evaluate my suitability for appoinimerny.

I, at any time following the signing of this form, there are changes to the information given herein regarding conflict of interest, or any
other part of this form, either by way of addition or deletion, within 14 calendar days of this change, | will submit an updated Candidate
Profile and Declaratian form to the Crown Agencies and Board Resourcing Office an describing such change.

| solemnly pramise that the information provided is true and complete.
| acknowledge and agree to adhere to the Crown Agencies and Board Resaourcing Office Best Practices Guidelines.

SIGNATURE {{ype your name to sign electronically) DATE SIGNED

5.22 00/ MMM F Y YYY
J.7 Sunner 14/05/2020
FIN 900/WER Rev, 2018110/ 18 Page 6
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