.

BRITISH ini Mailing Address:
COLUMBIA Winistry of Financial Services PO Box 9843 STN PROV GOVT
The Best Place on Earth . e . 3rd Floor, 800 Johnson Street Victoria BC V8W 9T2
CONTRACT COMMITMENT

Note: This Form must be forwarded to Financial Operations together with the signed original contract or Modification Agreement before the first payment is
requested. Complete Sections A, B, D and E if this is an initial contract. Complete Sections A, C, D and E if this is an amendment. Questions about the
collection or use of this information can be directed to Contracts, Policy and Review, at (250) 387-4589.

gﬂew Contract or D Amendment - contract has Increased / <Decreased> by: $ (leave blank if unchanged)
A. Branch Action

Branch/Division: Contract Manager: Telephone:

VRREIT VRNET SpetlslaedT | LESLWE  PRGE 25< ) IRT ~S €A

B. Initial Contract - General Service Agreement Attached (form can be found): http://www.pc.qov.be.calpsb/GSA/General Service Agreement.doc

Project description:

SVVVLED (eadE S Exvlleine’rT  fusT  YfaxeEN

Mandatory to Select One Procurement Process (X): Procurement and AIT Code descriptions

m-wc = Open Competitive Process D 200 = Direct Awards — Public Sector Organization I:l 201 = Direct Awards — Sole Source
D 202 = Direct Awards — Emergency D 203 = Direct Awards — Security, Order, etc. DZ{M = Direct Awards - Confidentiality
[:] 205 = Direct Awards - Notice of Intent D 207 = Direct Award — Under $25,000

[ ] 208 = Direct Award - Financial Assistance - TUAU:‘ [ ] 209 = Direct Award - Cost Sharing Agreement — TUA
e o L o P _ F——

E 300 = Direct Invitation to Selected Vendors @p-ﬁ [:] 400 = Selected Vendor From Pre-Qualification List

D 401 = Competition form Vendors on Pre-Qualification Lists I:l 500 = Purchasing from a Corporate Supply Arrangement

|:| 600 = other purchase process (FSA)”

Mandatory to Select One AIT Exclusion (X) (descriptions can be found at): Procurement and AIT Cod descriptions
|:| 100 = Purchase subject to AIT D 200 = Purchase below applicable AIT threshold @QUO = Purchase exempt commodity/service

C. Amendment - Modification Agreement Attached (form at:): http://icw.cd.qov.bc.ca/fas/fin contracts/documents/modification agreement.doc

Reason for amendment is (X): |:| Change in deliverables D (Ost::c:m

D. Commitment (Once the amount of the contract or amendment has been entered to the account(s) indicated below, it should not be changed.)

Contractor name: (verified on BC Online Corporate Registry) Company registration #:
RENEW Cola mBQul  CopSRACToY RSSO CwIW ¢
Doing business as:
Address: Hol=SsS Tyce <d Postal code: (% S
200 = \XW AWONLSS R SIEEETT— NNERS & QRN :\.‘_‘;.é..
Phone: l Fax:
Commitment # (to be quoted on all invoices): C.N Ac\or QM
Term of Agreement:  From: el s \ Q)Q\ M > {M &, \,_W.
Contract Price: SN\ v\ a2 Responsibility Centre Service Line STOB Project Number
Max. Fee: $ \\-J(C\ [E\@AN Cl)-— S\ & 5 \ ?,.C.)QL - \ KLOC \ P \_2'\ '22,'—(
Max. Expenses: §
E. Authorization F. Assistant Deputy Minister
|:| (X) Contract Policy Requirements — Documented Pre Approval for Direct Award — Sole Source
Service Contract (stob 60) $25,000 or more:
Spending Authority: Date:

Attach contract/amendment and return to Financial Services, 3rd Floor, 800 Johnson Street
FAD 01 Rev Jan 2011
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Contract # CA90109004

PROVINCE OF BRITISH COLUMBIA
MINISTRY OF SMALL BUSINESS, TECHNOLOGY AND ECONOMIC DEVELOPMENT

TRANSFER UNDER AGREEMENT

THIS AGREEMENT dated for reference the % day of /) pril .200G

BETWEEN:

HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH
COLUMBIA, represented by the Minister of Small Business. Technology and Economic
Development, hereinafter referred to as the Province

OF THE FIRST PART

AND:
British Columbia Construction Association
#210 - 174 Wilson Street, Victoria. BC V9A 7N6
Hereinafter referred to as the Recipient

OF THE SECOND PART

WHEREAS:

A. The Government of Canada (“Canada™) and the Government of British Columbia as represented
by the Minister of Small Business, Technology and Economic Development and Minister
responsible for the Asia-Pacific Initiative entered into a Labour Market Agreement dated the 20"
day of February, 2008 (the “LMA™) whereby Canada is providing funding to British Columbia
for the purposes of supporting labour market programming to address areas of current and
emerging labour market priorities, including the need to improve the labour source participation
of under-represented groups, by

(a) increasing the participation of Canadians and immigrants in the workforce to meet current
and future labour requirements:

(b)  enhancing the quality of skills development and training; and

(c) facilitating workforce mobility and providing the information necessary to make informed
labour market choices.

B. A portion of the LMA funding has been allocated to the Ministry of Small Business, Technology
and Economic Development and that ministry has been charged with providing, under the terms

of the LMA., labour market programs which involve and support Small Business.

e The Recipient has proposed a labour market program pilot project and the Province has approved
that pilot project for LMA funding.
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THEREFORE the parties to this Agreement agree as follows:

SECTION 1- DEFINITIONS
1.01 Inthis Agreement:
“Eligible Beneficiary” means
(a) an unemployed individual who is determined to be a non- EI Client; and
(b) an employed individual who is low skilled, in particular employed individuals who do not
have a high school diploma or a recognized certification or who has low levels of literacy and
Essential Skills

“EI client” means an unemployed individual who is

(a) eligible for assistance under the labour market programs provided by the Canada
Employment Insurance Commission under Part I of the Employment Insurance Act, or

(b) eligible for assistance under'any similar labour market programs funded by the Canada
Employment Insurance Commission under a Labour Market Development Agreement
entered into between the government of Canada and the government of British Columbia
pursuant to Part II of the Employment Insurance Act.

“Essential Skills” means the nine essential skills identified by Human Resources and Social
Development Canada, those being reading text, document use, numeracy, writing, oral communication,
working with others, thinking skills, computer use and continuous learning.

“Small Business” means a business with fewer than 50 employees;

SECTION 2 - APPOINTMENT

2.01  The Province retains the Recipient to provide the program (the “Program™) during the term (the
"Term"), both described in Schedule "A" to this Agreement.

SECTION 3 - RECIPIENT'S OBLIGATIONS
3.01 The Recipient will:

(@)  establish, administer and operate the Program in accordance with the terms of this
Agreement during the Term stated in Schedule "A" of this Agreement;

at
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4.01

4.02

4.03

-3-

(b) comply with the payment requirements set out in Schedule "B", including all
requirements concerning the use, application and expenditure of the Financial
Contribution provided under this Agreement;

(c) comply with all applicable laws;
(d) hire and retain only qualified staff:

(e) unless agreed otherwise supply, at its own cost, all labour, materials and approvals
necessary to carry out the Program;

§3) ensure that the eligibility of any Small Business to participate in the Program is not
dependant on membership in any organization;

(2) ensure that the individuals participating in the program are Eligible Beneficiaries;

(h)  comply with all communications protocols set out in Schedule “F” to this
Agreement; and

1) at the request of the Province co-operate in any program evaluation conducted by
or on behalf of the Province.

SECTION 4 - PAYMENT OF A FINANCIAL CONTRIBUTION

Subject to the provisions of this Agreement, the Province will provide the Recipient with a
financial contribution (the "Financial Contribution"), in the amount and manner, and at the times
set out in Schedule "B" to this Agreement.

Notwithstanding any other provision of this Agreement the payment of the Financial
Contribution" by the Province to the Recipient pursuant to this Agreement is subject to:

(a) there being sufficient monies available in an appropriation, as defined in the Financial
Administration Act RSBC 1996, c. 138 as amended ("FAA"), to enable the Province, in
any fiscal year when any payment of money by the Province to the Recipient falls due
pursuant to this Agreement, to make that payment; and

(b) Treasury Board, as defined in the FAA, not having controlled or limited, pursuant to the
FAA, expenditure under any appropriation referred to in subparagraph (a) of this

paragraph.

No Financial Contribution is payable by the Province in respect of the portion of the cost of any
goods and services purchased by the Recipient which represents the amount of Goods and
Services Tax (GST) paid on such goods and services and for which the Recipient is entitled to
claim an input tax credit or rebate. pes.
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4.04

4.05

4.06

4.07

5.01.

In addition, the Recipient must:

(@)  apply for any refund or remission of any other federal or provincial tax or duty available
with respect to any items that the Province has paid for or agreed to pay for under this
Agreement (the "Refund"), and

(b)  onreceipt of the Refund, comply with the requirements concerning the use, application or
remittance of the Refund set out in Schedule "B" to this Agreement.

Paragraph 4.03 continues in force indefinitely, even after this Agreement expires or is
terminated.

It is the responsibility of the Recipient to determine whether individuals are Eligible
Beneficiaries and the Recipient is not entitled to any payment for providing the Program
to an individual who is riot an Eligible Beneficiary.

[f any payment is made under this Agreement in an amount to which the Recipient was not
entitled under the terms of this Agreement, including but not limited to any overpayments made
as the result of clerical or administrative error or miscalculation on the part of the Province, or of
the Recipient, or incorrect information supplied to the Province by the Recipient, then the amount
of such overpayment shall be a debt due to the Province and the Recipient will repay the full
amount of any such overpayment to the Province promptly upon receipt of written notice to

repay.

SECTION 5 - REPRESENTATIONS AND WARRANTIES

The Recipient represents and warrants to the Province with the intent that the Province will rely
thereon in entering into this Agreement that:

(@) ithas the legal capacity to enter into this Agreement and to carry out the transaction
contemplated by this Agreement and all necessary proceedings have been taken and done
to authorize the execution and delivery of this Agreement by the Recipient and this
Agreement has been legally and properly executed by the Recipient and is legally binding
upon and enforceable against the Recipient;

(b)  all information, statements, documents and reports furnished or submitted by it to the
Province in connection with this Agreement are true and correct;

(c) it has no knowledge of any fact that materially adversely affects, or so far as it can
foresee, might materially adversely affect, its properties, assets, condition (financial or
otherwise), business or operations or its ability to fulfill its obligations under this
Agreement;
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5.02

5.03

5.04

6.01

6.02

6.03

6.04

6.05

7.01

5.

(d)  itisnot in breach of, or in default under, any law, statute or regulation of Canada or of the
Province of British Columbia applicable to or binding on it or its operations;

All statements contained in any certificate, application, proposal or other document delivered by
or on behalf of the Recipient to the Province under this Agreement or in connection with any of
the transactions contemplated hereby will be deemed to be representations and warranties by the
Recipient under this Agreement.

All representations, warranties, covenants and Agreements made herein and all certificates,
applications or other documents delivered by or on behalf of the Recipient are material to this
Agreement and will have been relied upon by the Province and will continue in full force and
effect during the continuation of this Agreement.

The Province expressly does not represent or warrant to the Recipient that following completion
of the Term the Recipient will be eligible for any further funding with respect to any labour
market programs, and specifically the Province does not represent or warrant that the Recipient
will receive any further funding to continue operation of the Program.

SECTION 6 - RELATIONSHIP

No partnership, joint venture, agency or other legal entity will be created by or will be deemed to
be created by this Agreement or any actions of the parties pursuant to this Agreement.

The Recipient will be an independent contractor and not the servant, employee or agent of the
Province or of Canada.

The Recipient will not make any representation to any person that it is a partner or joint venturer
with, or agent, servant or employee of the Province or of Canada.

The Recipient will not in any manner whatsoever commit or purport to commit the Province or
Canada to the payment of money to any person, firm or corporation.

The Province may, from time to time, give instructions to the Recipient in relation to the carrying
out of the Program, and the Recipient will comply with those instructions but will not be subject
to the control of the Province regarding the manner in which those instructions are carried out
except as specified in this Agreement.

SECTION 7 - RECORDS
The Recipient will:
(a)  establish and maintain accounting and administrative records in form and content

satisfactory to the Province, to be used as the basis for the calculation of the Financial
Contribution and for the purpose of evaluating and measuring performance of the

Program; ”
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7.02

7.03

7.04

8.01

8.02

ol

(b)  establish and maintain books of account, invoices, receipts and vouchers for all expenses
incurred in form and content satisfactory to the province; and

(c) permit the Province at any time or times during normal business hours, to copy or audit,
or both, any or all of the books of account and records (including original supporting
documents) referred to in sub-paragraphs (a) and (b) of this paragraph.

The Recipient will ensure that each Eligible Beneficiary completes a Participant Intake

Form in the form provided in Schedule G to this Agreement (the “Participant Intake F orm”) at
the commencement of his or her participation in the Program and completes a Participant Exit
Form in the form provided in Schedule H to this Agreement ( the “Participant Exit Form™) at the
conclusion of his or her participation in the Program. The Participant Intake Form and
Participant Exit Form in Schedule G and H respectively are subject to change during the Term of
the Agreement.

The Recipient will not, without the express written consent of the Province, dispose of any
records, books of account, invoices, receipts or vouchers relevant to this Agreement.

The Recipient must comply with the Privacy Protection Schedule, attached as Schedule “E”.

SECTION 8 - STATEMENTS AND ACCOUNTING

Within 3 months of being requested to do so by the Province, the Recipient will:

(a) provide to the Province financial statement(s) for the Recipient's last fiscal
year, prepared by a Certified General Accountant, covering the term of this
Agreement;

(b) provide to the Province a statement documenting the expenditure of the

Financial Contribution under this Agreement in form and content
satisfactory to the Province; and

(c) provide to the Province, at the Province’s expense, audited financial
statement(s) for the Recipient’s last fiscal year, that:

(1) includes a balance sheet based on the Recipient’s fiscal year; and

(if)  identifies the payments made by the Province under this Agreement.
In the event that an audited financial statement provided under section 8.01(c) discloses that
there has occurred an Event of Default, the Recipient will be liable to pay to the Province all

amounts expended by it to obtain that audited financial statement. This is in addition to all other
remedies available under this Agreement. "~
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8.03

9.01

9.02

10.01

K, 1

At the sole option of the Province, any portion of the Financial Contribution provided to the
Recipient under this Agreement and not expended at the end of the Term shall be:

(a)  returned by the Recipient to the Minister of Finance;

(b)  retained by the Recipient as supplemental funding provided for under an amendment to
this Agreement; or

(c) deducted by the Province from any future funding requests submltted by the Recipient
and approved by the Province.

SECTION 9 - REPORTS
Upon the Province's request, the Recipient will:

(a) in a timely manner, fully inform the Province of the work completed and remaining to be
done by the Recipient under this Agreement, and

(b)  permit the Province at all reasonable times to inspect, audit, examine, review and copy
any findings, data, specifications, drawings, working papers, reports, surveys, spread
sheets, evaluations, documents, databases and material, (both printed and electronic,
including, but not limited to, hard disk or diskettes), whether complete or not, that is
produced or otherwise acquired by the Recipient as a result of this Agreement
(collectively, the "Material").

Provide to the Province on or before the 15™ day of each month during the Term:

(a) a Monthly Activity Report in the form provided in Schedule I to this agreement for the
preceding month,

(b)  acompleted and signed Participant Intake Form for each Eligible Beneficiary who
commenced participation in the Program during the preceding month, and

(c) a completed and signed Participant Exit Form for each Eligible Beneficiary who
concluded participation in the Program during the preceding month.

SECTION 10 - CONFLICT OF INTEREST

The Recipient will not, during the Term, perform a service for or provide advice to any person, or
entity where the performance of such service or the provision of the advice may, in the
reasonable opinion of the Province, give rise to a conflict of interest between the obligations of
the Recipient to the Province under this Agreement and the obligations of the Recipient to such

other person, or entity. i
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11.01

12.01

s
SECTION 11 - CONFIDENTIALITY
The Recipient will treat as confidential all information or material supplied to or obtained by the
Recipient, or any sub-contractor, as a result of this Agreement and will not, without the prior
written consent of the Province, except as required by applicable law including the Freedom of

Information and Protection of Privacy Act, permit its disclosure except to the extent that such
disclosure is necessary to enable the Recipient to fulfill its obligations under this Agreement.

SECTION 12 - DEFAULT

Any of the following events will constitute an Event of Default, namely:

(a) the Recipient fails to comply with aﬁy provision of this Agreement;

(b) any representation or warranty made by the Recipient in accepting this Agreement is
untrue or incorrect;

(¢)  any information, statement, certificate, report or other document furnished or submitted
by or on behalf of the Recipient pursuant to or as a result of this Agreement is untrue or
incorrect;

(d) the Recipient ceases, in the opinion of the Province, to operate;

(e) a change occurs with respect to any one or more, including all, of the properties, assets,
condition (financial or otherwise), business or operations of the Recipient which, in the
opinion of the Province, materially adversely affects the ability of the Recipient to fulfill

its obligations under this Agreement;

6y an order is made or a resolution is passed or a petition is filed for the liquidation or
winding up of the Recipient;

(g)  the Recipient becomes insolvent or commits an act of bankruptcy or makes an assignment
for the benefit of its creditors or otherwise acknowledges its insolvency;

(h) a bankruptcy petition is filed or presented against, or a proposal under the Bankruptcy and
Insolvency Act (Canada) is made by, the Recipient;

(1) a receiver or receiver-manager of any property of the Recipient is appointed; or

() the Recipient permits any sum which is not disputed to be due by it to remain unpaid after
legal proceedings have been commenced to enforce payment thereof.

Vo
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13.01

13.02

14.01

15.01

15.02

15.03

SECTION 13 - TERMINATION

Upon the occurrence of any Event of Default and at any time thereafter the Province may,
notwithstanding any other provision of this Agreement, at its option, elect to do any one or more

- of the following:

(@)  terminate this Agreement, in which case the payment of the amount required under
paragraph 13.02 of this Agreement will discharge the Province of all liability to the
Recipient under this Agreement;

(b)  require the Event of Default be remedied within a time period specified by the Province;

(c) suspend any installment of the Financial Contribution or any amount that is due to the
Recipient while the Event of Default continues:.

(d)  waive the Event of Default;

(e)  pursue any other remedy available at law or in equity.

Where this Agreement is terminated before 100% completion of the Program, the Province will
pay to the Recipient that portion of the Financial Contribution which is equal to the portion of the
Program completed to the satisfaction of the Province prior to termination.

SECTION 14 - DISPUTE RESOLUTION

All disputes arising out of or in connection with this Agreement will be referred to and finally
resolved by arbitration pursuant to the Commercial Arbitration Act.

SECTION 15 - ASSIGNMENT AND SUB-CONTRACTING

The Recipient will not, without the prior, written consent of the Province:

(a) assign, either directly or indirectly, this Agreement or any right of the Recipient under this
Agreement; or

(b) sub-contract any obligation of the Recipient under this Agreement other than to persons
listed in Schedule “C”, if that Schedule is attached.

No sub-contract entered into by the Recipient, whether consented to by the Province or not, will
relieve the Recipient from any of its obligations under this Agreement or impose upon the
Province any obligation or liability arising from any such sub-contract.

This Agreement will be binding upon the Province and its assigns and the Recipient, the

Recipient's successors and permitted assigns. n
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16.01

16.02

16.03

17.01

18.01

18.02

18.03

-10-
SECTION 16 - INSURANCE AND INDEMNITY

During the Term of this Agreement, the Recipient will provide, maintain and pay for insurance as
specified in Schedule "D", if any, which may be amended from time to time at the sole discretion
of the Province.

Without limiting the provisions of subparagraph (c) of paragraph 5.01, the Recipient will comply
with the Workers® Compensation Legislation for the Province of British Columbia.

The Recipient will indemnify and save harmless the Province, its employees and agents, from
and against any and all losses, claims, damages, actions, causes of action, costs and expenses that
the Province may sustain, incur, suffer or put to at any time either before or after the expiration or
termination of this Agreement, where the same or any of them are based upon, arise out of or
oceur, directly or indirectly, by reason of any act or omission of the Recipient, or of any agent,
employee, officer, director or sub-contractor of the Recipient pursuant to this Agreement,
excepting always liability arising out of the independent negligent acts of the Province.

SECTION 17 - OTHER FUNDING

If the Recipient receives funding for or in respect of the Program from any person, firm,
corporation or other government or governmental body, then the Recipient will immediately
provide the Province with full and complete details thereof.

SECTION 18 - NOTICES

Any written communication from the Recipient to the Province must be mailed, personally
delivered or faxed to the following address:

Leslie Page

Senior Program Advisor

Labour Market Development Branch -

Ministry of Advanced Education and Labour Market Development

PO Box 9189, Stn Prov Govt

Victoria, BC V8W 9E6

Fax #: 250 952-0705

Any written communication from the Province to the Recipient must be mailed, personally
delivered, or faxed to the following address:

Manley McLachlan

#210 - 174 Wilson Street, Victoria, BC V9A 7N6

Fax: (250) 475-1078

Any written communication from either party will be deemed to have been received by the other
party on the third business day after mailing in British Columbia; on the date of personal delivery
if personally delivered; or on the date of transmission if faxed;

.
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18.04

19.01

19.02

20.01

21.01

22.01

22.02

22.03

22.04

22.05

11

Either party may, from time to time, notify the other party in writing of a change of address and,
following the receipt of such notice, the new address will, for the purposes of paragraph 18.01 or
18.02 of this Agreement, be deemed to be the mailing address of the party giving notice.

SECTION 19 - NON-WAIVER

No term or condition of this Agreement and no breach by the Recipient of any such term or
condition will be deemed to have been waived unless such waiver is in writing signed by the
Province and the Recipient.

The written waiver by the Province or any breach by the Recipient of any term or condition of
this Agreement will not be deemed to be a waiver of any other provision of any subsequent
breach of the same or any other provision of this Agreement.

SECTION 20 - ENTIRE AGREEMENT

This Agreement, including the Schedules, constitutes the entire Agreement between the parties
with respect to the subject matter of this Agreement.

SECTION 21 - SURVIVAL OF PROVISIONS

All of the provisions of this Agreement in favour of the Province including, without limitation,
paragraphs 4.02, 6.02, 7.01, 8.02, 9.01, 11.01, 13.02, 16.03, 18.01 to 18.04 and all of the rights
and remedies of the Province, either at law or in equity, will survive any expiration or sooner
termination of this Agreement.

SECTION 22- MISCELLANEOUS

This Agreement will be governed by and construed in accordance with the laws of the Province
of British Columbia.

The Schedules to this Agreement are an integral part of this Agreement as if set out at length in
the body of this Agreement.

No amendment or modification to this Agreement will be effective unless it is in writing and
duly executed by the parties.

If any provision of this Agreement or the application to any person or circumstance is invalid or
unenforceable to any extent, the remainder of this Agreement and the application of such
provision to any other person or circumstance will not be affected or impaired thereby and will
be enforceable to the extent permitted by law.

Nothing in this Agreement operates as a consent, permit, approval or authorization by the I
Government of the Province of British Columbia or any Ministry or Branch thereof to or for
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anything related to the Program that by statute, the Recipient is required to obtain unless it is
expressly stated herein to be such a consent, permit, approval or authorization.

22.06. Where the Recipient is a corporation, the Recipient warrants that the signatory has been duly
authorized by the Recipient to execute this Agreement without corporate seal on behalf of the
Recipient.

22.07 This Agreement may be executed by the parties in separate counterparts each of which when so
executed and delivered shall be an original, and all such counterparts may be delivered by
facsimile transmission and such transmission shall be considered an original.

22.08 For the purpose of paragraphs 22.09 and 22.10, an "Event of Force Majeure" includes, but is not
limited to, acts of God, changes in the laws of Canada, governmental restrictions or control on
imports, exports or foreign exchange, wars (declared or undeclared), fires, floods, storms, strikes
(including illegal work stoppages or slowdowns), lockouts, labour shortages, freight embargoes
and power failures or other cause beyond the reasonable control of a Party, provided always that
lack of money, financing or credit will not be and will not be deemed to be an "Event of Force
Majeure".

22.09 Neither party will be liable to the other for any delay, interruption or failure in the performance of
their respective obligations if caused by an Event of Force Majeure, in which case the time
period for the performance or completion of any such obligation will be automatically extended
for the duration of the Event of Force Majeure.

22.10 If an Event of Force Majeure occurs or is likely to occur, then the party directly affected will
notify the other Party forthwith, and will use its reasonable efforts to remove, curtail or contain
the cause of the delay, interruption or failure and to resume with the least possible delay
compliance with its obligations under this Agreement.
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The parties hereto have executed this Agreement the day and year as set out above.

A DO,

(,Si gnature)
r’ _

%/Z&/Z—

(Signature)

SIGNED AND DELIVERED by the ) SIGNED AND DELIVERED on behalf
Recipient or an Authorized ) of the Province by an Authorized
Representative of the Recipient. ) Representative of the Province.
‘ )
)
)
)
Mﬂﬂlﬂj ut C‘Mc A (a. J ;
(Print Name of Recipient or Authorized ) (Print Name of Authorized
Representative) ) Representative)
)
)
)
)
)
)
)
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SCHEDULE A

A1l The Recipient will provide the following Program:

The Skilled Trades Employment Pilot Project (the “Pilot Project™) as described in this Schedule.

A2 Purpose and Goal

This Pilot Project is meant to strengthen and grow BC’s construction small business sector by

enhancing the opportunities of non-EI eligible persons and low skilled employees to enter and
advance in construction careers. It is meant to engage non-EI eligible persons in a process that
will result in meaningful, well-paying construction career paths. This purpose will result in the
sector’s increased economic impact on British Columbia.

A3 The Term of this Agreement is April 15, 2009 to October 15, 2010.

A4 DEFINITIONS

In the schedules:

a)
b)

c)

d)

“Participants™ means any Eligible Beneficiaries participating in the Pilot Project.
“Partners”™ means service providers who are qualified to provide relevant training or
perform specialized literacy assessments and/or utilize specialized assessment tools.
“Trade Employment Specialists™ or “TES™ means trades people with experience in the
construction industry who will be trained and qualified for the role of assessing skills,
finding employment opportunities, matching the skills with opportunities, and fostering
career progression through training, apprenticeship, and satisfactory working conditions.
“TES Coordinator” means staff responsible for supporting the TES by assisting with
intake of Participants, reviewing the eligibility, preparing intake files, giving basic
information about the program; preparing data for month end reports and client
information; and redirecting ineligible clients

A5 GEOGRAPHIC AREA:

The Pilot Project will be available throughout the Province of British Columbia with specific
points of access as follows.

Vancouver
Abbotsford
Victoria
Nanaimo
Campbell River
Prince George
Prince Rupert
Fort St. John
Fort Nelson
Kelowna
Kamloops

“_
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A6 PILOT PROJECT DELIVERABLES

A6.1 Approved Service Providers are listed in Schedule C

A6.2 The Recipient will provide the following services for the Pilot Project during the
Term:

a)

b)

c)

d)

2)

ii.
iii.
iv.

1.
il.
iii.
iv.

L.
ii.

Create both activity and performance benchmarks as comparators for subsequent regular
data collection within the first month of the program and provide proposed benchmarks
to the Contract Manager.
Develop a governance model and criteria for allocating the Innovation Fund within 60
days of the provision of start up funding. The fund will be used to provide direct
training, supports and/or opportunities to Participants. Guidelines for allocating funding
will include:
Participants who are already working with a TES and a specific need is identified to
facilitate employment (for example tools, a bus voucher, work boots, a short course
or getting drivers training and a driver’s license — a intervention that bridges directly
to a job).
Participants who are currently working with identified training requirements
Industry Specific Training (e.g. CORE construction foundation training).
Provide a wage honorarium to Participants to enable the transition into employment
Establish a regional delivery strategy through four existing BCCA regional offices of
Vancouver/Southwest
Vancouver Island
Thompson/Okanagan
One of either the Cariboo or the North Coast
Design a regional strategy for program delivery in each region, which will include the
direct provision of services to Participants outside of the identified locations where need
is demonstrated and cost is feasible, within 60 days of start up funding.
Provide 12 TES and four TES Coordinators to deliver the Pilot Project, using existing
regional and or satellite office spaces, in the following locations — Vancouver,
Abbotsford, Victoria, Nanaimo, Campbell River, Prince George, Prince Rupert, Fort St.
John/Fort Nelson, Kelowna and Kamloops.
Promote the Pilot Project to potential Small Businesses. potential Participants and
potential Partners through a formalized communication plan which includes activities
such as:
i) Direct person-to-person contact by TES;
ii) Requesting Referrals from other Small Businesses and/or existing industry networks
or Non-governmental organizations;
iii) Targeted advertising via print, direct mail, broadcast
iv) Marketing collateral such as brochures. newsletters. flyers and/or posters;
v) Promotional activities including community projects, job fairs, tradeshows and school
presentations;
vi) Public Speaking and Conferences
vii) Publications in newsletters and trade journals;
viii)  Media Relations Campaigns (including but not limited to taking Partners, Media,
and other persons on construction site tours).
Screen Participants to ensure they are
Eligible Beneficiaries under the LMA, as defined in this Agreement
not receiving funding under any other government funded labour market program,
(i.e. training, placement services) W
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h)

i)

)
k)

n)

0)

Perform assessments of Participants to determine possible reasons for not connecting with a

position within the industry and/or need for further detailed assessment:

Identify and assess understanding, aptitude and preference for construction related employment

i) Identify and assess related certificates

ii) Identify and assess related skills and experience

iii) Identify and assess potential match in the construction industry, and with area
employers (using process similar to attached Appendix 1)

iv) Identify related issues such as transportation, family commitments, expectations of
the workplace

v) Identify short and long term career goals and wage and position expectation

vi) Assess English language skills, understanding of construction language and terms

vii) Identify barriers that clients face and recommend courses that clients should take

viii)  Assist employed Participants access required training (e.g.. English language
instruction, literacy, etc.)

Recommend and provide funding for further in-depth assessments and/or training for

Participants, as required, through Partners

Provide unemployed Participants with a return to work action plan that clearly articulates

next steps, identifies road blocks to success, and outlines the path forward

Provide job Placement services for Participants

i) Matching Participants with employers

if) Monitoring for retention (e.g. troubleshooting, recommending training, etc.)

Ensure a good fit exists between Participant and Small Business by monitoring a

minimum of 4-6 times after skills enhancement and/or placement

Develop Labour Market Information specific to British Columbia by

i) further refinement of current National Construction Sector Council Labour Market
Information;

ii) develop an occupational forecast model and quality research outlook reports based on
a range of demand and supply inputs provided by senior representatives involved in
the current BC Construction Sector Council

iii) review supply side research data and Major Projects Inventory lists with industry
stakeholders to determine more accurate supply gaps and demand drivers.

iv) Provide this information, at no charge, through Recipient’s website, crediting the
funding provided.

Provide a project final report (“Final Report™) upon completion of the project, including

but not limited to outlining project outcomes, best practices and lessons learned.

A7 CONTRACT MANAGEMENT

a)

b)

The Province will support the Pilot Project by providing Funding as per payment
schedule attached in Schedule B.

The Province will NOT provide:
Participant nor Small Business referrals
Operational advice

A7.1 Outcomes the pilot project is expected to achieve:

a)

Enhance Employability and employment of Participants by providing

1) One-on-one assessments for 1300 participants — initial screening, updated resumes
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ii) Online assessments for 195 participants

iii) 1040 Complete Assessments for participants — provide participants with targeted
occupation information and return to work action plan

iv) Placements for 585 participants — match a participant with a position.

b) Assist Small Businesses manage workforce fluctuations by creating a highly skilled
workforce through outcomes noted above.
c) Enhance the Labour Market Information knowledge for BC construction businesses and

education/training institutions through provision of detailed Labour Market Information.
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SCHEDULE B

TERMS OF PAYMENT

1. The Province will provide a Financial Contribution to the Recipient up to the amount of
$3,400,375 in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or incurred
by the Recipient for the provision of the Services during the Term of the Agreement.

2. Payments will be made as follows:

(a) an advance within 30 days of the start date of this Agreement. equivalent to
25% of the contract value to assist with initial operating and start up costs:

(b)  monthly payments within 30 days of receipt and approval by the Province of a
completed Monthly Expenditure Report in the form provided in Schedule J,
signed by the Recipient’s signing authority, together with:

i.

Participant Intake and Exit Forms (Schedules G and H);

ii. A completed and signed Monthly Activity Report (Schedule I)

(c) The advance payment will be deducted against subsequent monthly invoices.

3. The Recipient will submit to the Province, upon completion of delivery of the Pilot
Project specified in Schedule “A™, a full accounting of the receipt and expenditure of the
Financial Contribution (Contribution Statement).

4. The Province may withhold 10% from any payment due to the Recipient to be released to g
the Recipient within 30 days of the receipt and approval of both a Final Report and a
Contribution Statement.

Eligible Costs

5. Eligible Costs are the costs relating to the Services components listed in the Pilot
Project Budget attached as Appendix 1 to Schedule B.

Eligible Costs are also subject to the following limitations:

6. No Financial Contribution shall be payable to the Recipient for program costs incurred by
the Recipient prior to the effective date, or after the end, of this Agreement.

7. Administrative Costs for the pilot project shall not exceed 10% of the expenditures.
Administrative costs for the Pilot Project include head office expenses that would

include:

i
il.
ii.
iv.
V.
vi.

all payroll and final preparation of files and claims

provision of program oversight

participation in the marketing strategy

access to membership, board rooms and proprietary information

financial oversight and legal executive oversight ,

corporate facility and infrastructure ;
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Repayment or Reduction

8. Any Financial Contribution provided by the Province under this Agreement, but not
expended or incurred during the Term of the Agreement towards eli gible expenses, will
be returned by the Recipient to the Province by cheque payable to the Minister of Finance
within 30 days after the end of the Agreement.

9. Any Refunds received by the Recipient shall be noted on Monthly Expenditure Reports
and deducted from the amount payable in any given month. Any Refunds received by the
Recipient after the end of the Agreement will be returned by the Recipient to the
Province by cheque payable to the Minister of Finance within 30 days.

10. Unless the Province has given its prior written approval to an adjustment between the
budget categories identified in the attached budget, the amount payable by the Province
with respect to the budget categories will not exceed the amounts specified in the budget
categories.
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Appendix 1 to Schedule B

PROGRAM
CATEGORIES SUB CATEGORIES TOTALS
COMMUNICATIONS ROLL
ouT
REGIONAL Media Events $20,000
PRESS ROLL OUT Press Releases
$20,000
START UP COSTS
CQl - Continual Quality Improvement S0
Data Management Program $10,000
Web Site Development $8,000
Communications / Marketing $26,500
Recruiting Staff $12,000
Marketing Program Collateral $30,000
LMI Data Collection $32,000
Printing (Data Forms) $10,000
Regional Conferences $57,600
PROJECTS
Client Data Base Program (Regional access) $20,000
Innovative Funds Program $561,600
$767,700
PROGRAM
CATEGORIES SUB CATEGORIES TOTALS
EQUIPMENT PURCHASES Computers $21,000
Black Berries $1,000
Phones $4,550
Presentation Projector $6,000
Office Equipment $14,000
LABOUR Project Manager $180,000
Program Coordinator S0
Trades Employment Specialist (Job Coach) $1,260,000
Data Administrator SO
Clerical Support for TES x 1/3per TES $270,000
OPERATING EXPENSES Steering Committee $24,000
Executive Review Committee $4,500

o
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Office supplies $46,800
Travel $198,900
Rentals $144,000
Telephone $59,800
Subscriptions & Memberships S0
Promotional SO
IT Technical Support $15,000
Marketing Collateral updates $11,000
Evaluation, CQl & Policy & Procedural
Process $10,000
3rd Party Financial Audit S0
Promotional Events - Trade & Job Fairs $16,000
Staff Training and Upgrading $17,000
$2,303,550
PROGRAM
CATEGORIES SUB CATEGORIES TOTALS

CONSOLIDATED PROGRAM SUB TOTAL

ADMINISTRATION FEES BCCA

CONSOLIDATED PROGRAM TOTAL

/L
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SCHEDULE C

APPROVED SERVICE PROVIDERS AND SUBCONTRACTORS

To be provided for approval
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SCHEDULE D

INSURANCE

9

(a)
(b)

(c)

The Recipient shall, without limiting its obligations or liabilities herein and at its own
expense, provide and maintain the following insurance with insurers licensed in British
Columbia and in forms and amounts acceptable to the Province:

(a) Commercial General Liability in an amount not less than <$2,000,000.00>
inclusive per occurrence against bodily injury, personal injury and property
damage and including liability assumed under this Agreement and this
insurance must:

(i) include the Province as an additional insured;

(if) be endorsed to provide the Province with 30 days advance written notice
of cancellation or material change; and

(i)  include a cross liability clause.

(b) Professional Liability, where applicable, in an amount not less than
<$1,000,000.00>, insuring the Recipient's liability resulting from errors and
omission in the performance of professional services under this Agreement.

All insurance described in paragraph 1 of this Schedule must:

be primary; and

not require the sharing of any loss by any insurer of the Province.

The Recipient must provide the Province with evidence of all required insurance:

(a) Within 10 working days of commencement of the Services, the Recipient must provide to

the Province evidence of all required insurance in the form of a completed Province of
British Columbia Certificate of Insurance.

(b) If the insurance policy(ies) expire before the end of the term of this Agreement, the

Recipient must provide within 10 working days of expiration, evidence of new or renewal
policy(ies) of all expired insurance in the form of a completed Province of British
Columbia Certificate of Insurance.

Notwithstanding paragraph 3(a) or (b) above, if requested by the Province at any time, the
Recipient must provide to the Province certified copies of the required insurance policies.

4. The Recipient shall provide, maintain, and pay for, any additional insurance which it is required by

5.

law to carry, or which it considers necessary to cover risks not otherwise covered by insurance
specified in this schedule in its sole discretion.

The Recipient will comply with the Workers' Compensation Act. In particular will
obtain and maintain during the term of this Contract the necessary coverage for the

,._/
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Recipient's employees, and will, upon request by the Province. provide particulars of
such coverage.

Lt
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SCHEDULE E

PRIVACY PROTECTION SCHEDULE

Definitions
1. In this Schedule,

(a) “access” means disclosure by the provision of access:

(b) “Act” means the Freedom of Information and Protection of Privacy Act (British Columbia),
as amended from time to time;

(c) “contact information™ means information to enable an individual at a place of business to
be contacted and includes the name. position name or title, business telephone number,
business address, business email or business fax number of the individual:

(d) “personal information™ means recorded information about an identifiable individual, other
than contact information, collected or created by the Recipient as a result of the Agreement
or any previous agreement between the Province and the Recipient dealing with the same
subject matter as the Agreement but excluding any such information that. if this Schedule
did not apply to it, would not be under the “control of a public body” within the meaning of
the Act.

Purpose
2. The purpose of this Schedule is to:
(a) enable the Province to comply with its statutory obligations under the Act with respect to
personal information; and
(b) ensure that, as a service provider, the Recipient is aware of and complies with its statutory
obligations under the Act with respect to personal information.

Collection of personal information

3. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Recipient may only collect or create personal information that is necessary for the performance
of the Recipient’s obligations, or the exercise of the Recipient’s rights, under the Agreement.

4. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Recipient must collect personal information directly from the individual the information is
about.

5. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Recipient must tell an individual from whom the Recipient collects personal information:
(a) the purpose for collecting it;
(b) the legal authority for collecting it; and
(c) the title, business address and business telephone number of the person designated by the
Province to answer questions about the Recipient’s collection of personal information.
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Accuracy of personal information

6. The Recipient must make every reasonable effort to ensure the accuracy and completeness of
any personal information to be used by the Recipient or the Province to make a decision that
directly affects the individual the information is about.

Requests for access to personal information

7. If the Recipient receives a request for access to personal information from a person other than
the Province, the Recipient must promptly advise the person to make the request to the
Province unless the Agreement expressly requires the Recipient to provide such access and, if
the Province has advised the Recipient of the name or title and contact information of an
official of the Province to whom such requests are to be made, the Recipient must also
promptly provide that official’s name or title and contact information to the person making the
request.

Correction of personal information

8. Within 5 business days of receiving a written direction from the Province to correct or annotate
any personal information, the Recipient must annotate or correct the information in accordance
with the direction.

9. When issuing a written direction under section 8, the Province must advise the Recipient of the
date the correction request to which the direction relates was received by the Province in order
that the Recipient may comply with section 10.

10. Within 5 business days of correcting or annotating any personal information under section 8.
the Recipient must provide the corrected or annotated information to any party to whom, within
one year prior to the date the correction request was made to the Province, the Recipient
disclosed the information being corrected or annotated.

11.If the Recipient receives a request for correction of personal information from a person other
than the Province, the Recipient must promptly advise the person to make the request to the
Province and, if the Province has advised the Recipient of the name or title and contact
information of an official of the Province to whom such requests are to be made, the Recipient
must also promptly provide that official’s name or title and contact information to the person
making the request.

Protection of personal information

12. The Recipient must protect personal information by making reasonable security arrangements
against such risks as unauthorized access, collection. use. disclosure or disposal, including any
expressly set out in the Agreement.

Storage and access to personal information

13. Unless the Province otherwise directs in writing, the Recipient must not store personal
information outside Canada or permit access to personal information from outside Canada.

Retention of personal information

14. Unless the Agreement otherwise specifies, the Recipient must retain personal information until
directed by the Province in writing to dispose of it or deliver it as specified in the direction.

L
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Use of personal information

I5. Unless the Province otherwise directs in writing, the Recipient may only use personal
information if that use is for the performance of the Recipient’s obligations, or the exercise of
the Recipient’s rights, under the Agreement.

Disclosure of personal information

16. Unless the Province otherwise directs in writing, the Recipient may only disclose personal
information inside Canada to any person other than the Province if the disclosure is for the
performance of the Recipient’s obligations, or the exercise of the Recipient’s rights, under the
Agreement.

17. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Recipient must not disclose personal information outside Canada.

Notice of foreign demands for disclosure
18.  In addition to any obligation the Recipient may have to provide the notification
contemplated by section 30.2 of the Act, if in relation to personal information in its custody or
under its control the Recipient:
(a) receives a foreign demand for disclosure:;
(b) receives a request to disclose, produce or provide access that the Recipient knows or has
reason to suspect is for the purpose of responding to a foreign demand for disclosure: or
(c) has reason to suspect that an unauthorized disclosure of personal information has occurred
in response to a foreign demand for disclosure
the Recipient must immediately notify the Province and, in so doing, provide the information |
described in section 30.2(3) of the Act. In this section, the phrases “foreign demand for '
disclosure™ and “unauthorized disclosure of personal information™ will bear the same meanings
as in section 30.2 of the Act.

Notice of unauthorized disclosure

19. In addition to any obligation the Recipient may have to provide the notification contemplated
by section 30.5 of the Act, if the Recipient knows that there has been an unauthorized
disclosure of personal information in its custody or under its control, the Recipient must
immediately notify the Province. In this section, the phrase “unauthorized disclosure of
personal information™ will bear the same meaning as in section 30.5 of the Act.

Inspection of personal information

20. In addition to any other rights of inspection the Province may have under the Agreement or
under statute, the Province may, at any reasonable time and on reasonable notice to the
Recipient, enter on the Recipient’s premises to inspect any personal information in the
possession of the Recipient or any of the Recipient’s information management policies or
practices relevant to its management of personal information or its compliance with this
Schedule and the Recipient must permit, and provide reasonable assistance to. any such
inspection.

Compliance with the Act and directions
21. The Recipient must in relation to personal information comply with: P
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(a) the requirements of the Act applicable to the Recipient as a service provider, including any
applicable order of the commissioner under the Act; and
(b) any direction given by the Province under this Schedule.

22. The Recipient acknowledges that it is familiar with the requirements of the Act governing
personal information that are applicable to it as a service provider.

Notice of non-compliance

23.If for any reason the Recipient does not comply, or anticipates that it will be unable to comply,
with a provision in this Schedule in any respect, the Recipient must promptly notify the
Province of the particulars of the non-compliance or anticipated non-compliance and what steps
it proposes to take to address, or prevent recurrence of, the non-compliance or anticipated non-
compliance.

Termination of Agreement

24.In addition to any other rights of termination which the Province may have under the
Agreement or otherwise at law, the Province may, subject to any provisions in the Agreement
establishing mandatory cure periods for defaults by the Recipient, terminate the Agreement by
giving written notice of such termination to the Recipient, upon any failure of the Recipient to
comply with this Schedule in a material respect.

Interpretation
25.In this Schedule, references to sections by number are to sections of this Schedule unless
otherwise specified in this Schedule.

26. Any reference to the “Recipient” in this Schedule includes any subcontractor or agent retained
by the Recipient to perform obligations under the Agreement and the Recipient must ensure
that any such subcontractors and agents comply with this Schedule.

27. The obligations of the Recipient in this Schedule will survive the termination of the Agreement.

28.If a provision of the Agreement (including any direction given by the Province under this
Schedule) conflicts with a requirement of the Act or an applicable order of the commissioner
under the Act, the conflicting provision of the Agreement (or direction) will be inoperative to
the extent of the conflict.

29. The Recipient must comply with the provisions of this Schedule despite any conflicting
provision of this Agreement or, subject to section 30, the law of any jurisdiction outside

Canada.

30. Nothing in this Schedule requires the Recipient to contravene the law of any jurisdiction
outside Canada unless such contravention is required to comply with the Act.
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ADDITIONAL TERMS AND CONDITIONS

Communications Protocols

1. The Recipient will cooperate with the Province in such public announcements, news releases
or event opportunities regarding the Pilot Project as the Province requests.

2. The Recipient will not provide any media releases, promotional materials or communications
in a public forum with respect to the Program except where the same have been approved in
advance by the Province.

3. The Recipient will acknowledge the financial contribution made by Canada to the Pilot Project
and the contribution by the Province to the Pilot Project on any signage, posters, exhibits,
pamphlets, brochures, advertising, websites, forms for use by Participants, or other publications
produced by the Recipient and related to the Pilot Project. Acknowledgement will include
display of the Canada word mark and Provincial logo as shown below.

i+l

BT Canadd

‘The Best Place on Earth

4. All print advertisements must:
(a) include display of the Canada word mark and Provincial logo.
(b) include a key message pre-approved by the Province.

5. All advertisements, including print advertisements, must have prior approval from the
Province. To obtain prior approval the Recipient must submit the proposed template for the
advertisement to the Province identifying the media where the Recipient intends to advertise and
the duration of the proposed advertisement.

6. Any urgent media deadlines for advertising should be flagged when requests for approvals are
submitted.

7. The Recipient will ensure that cheques or deposit statements provided to Eligible Beneficiaries
receiving training subsidies, allowances or other financial assistance from the Recipient under
the Pilot Project either have the Canada word mark imprinted directly on the cheque or
statement or are provided to the Eligible Beneficiaries together with an insert pre-approved by
the Province.

b —
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8. At any office or location where the Pilot Project is delivered the Recipient will display the
signage provided by the Province or will provide and display locally produced signage pre-
approved by the Province.
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C%A Canadi

The Best Place on Earth

Canadal/British Columbia Labour Market Agreement
Participant Intake Form

PLEASE PRINT CLEARLY AND ANSWER ALL QUESTIONS ON THE FORM.
IF YOU HAVE ANY QUESTIONS ABOUT THE FORM PLEASE ASK PROGRAM STAFF OR SEE THE
DEFINITIONS PAGE ATTACHED. THANK YOU.

Name of Program:

Organization:

Your Name:

First Name Middle Initial Last Name

Date of Birth: / /
Day / Month / Year

Mailing Address:

Street Address

City / Town Postal Code

Email Address:

Phone Numbers: Home ( ) Alternate ( )

Community you live in if different than your mailing address:

1. What is your first day with the program: / /
Day / Month / Year
2. Gender:
O Male
O Female
3. Are you Aboriginal — If yes, please check one:
O No
O Yes O First Nations
O Métis
O Inuit
4. Are you:

S
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O An Immigrant - If so, how many years have you been in Canada? ___ years.
[ A Person with a Disability

5. Prior to this program were you receiving Provincial Income Assistance:
0 No
O Yes

6. Prior to this program what is the highest level of education you attained: (please check one)

[ Less than high school

O High School diploma or recognized equivalent

O Some post-secondary

0 Non-university certificate or diploma such as a trades certificate
0 University - Bachelor’'s Degree

O University - Above Bachelor's Degree

7. Prior to registration in this program were you: (please check one)

O Employed

O Self Employed

00 Unemployed - On temporary layoff and available for work

O Unemployed - Have looked for work in past 4 weeks

0 Unemployed - Available for work and have a new job to start within 4 weeks
0 Unemployed - Have NOT looked for work in the past 4 weeks

8. Only answer this question If you checked Employed or Self Employed for Question 6
1) How many hours do you typically work in a week?

____hours

2) Are you working less than you would prefer?
O Yes
O No

9. What are/were your approximate gross earnings per hour (before taxes and deductions are
taken) at your current/last job? This includes any tips and commissions.

$___ perhour

10. Which industry is your current/last job in? (please see definitions)

My signature below means:

* | have answered all questions on this form and certify that all information | have provided is
complete and accurate

* | understand the Province of British Columbia receives funding for this program from the
federal government as a result of the Canada-BC Labour Market Agreement.

* | understand that information | have provided on this form or that has been collected about me
during my participation in this program will be forwarded to the Ministry of Advanced
Education and Labour Market Development who is the provincial oversight for the Canada-BC
Labour Market Agreement

* lunderstand the Ministry of Advanced Education and Labour market Development is
responsible for fulfilling reporting obligations under section 30 of the Canada-BC Labour

e~
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Market Agreement, however, no personally identifiable information about me will be
exchanged with the federal government to fulfill this requirement.

¢ | consent to being contacted by the Ministry of Advanced Education and Labour Market
Development (or its agent) at intervals and up to 12 months after completion of my
participation in this program for the purpose of program evaluation.

Collection and Use of Information. All information is collected pursuant to section 26(c) of the Freedom
of Information and Protection of Privacy Act. The information provided will be used for administrative and
evaluation purposes of this program. If you have any questions about the use of this information, contact
the Director of Labour Market Agreement, Ministry of Advanced Education and Labour Market
Development, (250) 952-0642

Signature: Date:

Print Name:

Definitions:

First Nations: Officially called Indians in the Indian Act, this term refers to the indigenous peoples of
North America located in what is now Canada, and their descendents, who are not Inuit or Métis.

Métis: Métis means a person who self-identifies as Métis, is of historic Métis Nation Ancestry and is
accepted by the Métis Nation. Métis people identify themselves, and are recognized, as distinct from First
Nations (Indian), Inuit or European descendants.

Inuit: The Inuit are the Aboriginal inhabitants of the North American Arctic.

Immigrants: Persons who were foreign born and have been permitted by immigration authorities to live
in Canada permanently.

Persons with Disabilities: Persons who have difficulty with daily living activities or have a physical
condition or other health problem that reduces the kind or amount of activities they can do.

Less than High School: Persons not recognized as having completed a high school diploma or
recognized equivalent and who do not have diplomas or certificates recognized in the BC labour market.

High School: Persons who have completed a high school diploma or equivalent (e.g. General
Equivalency Diploma).

Some Post Secondary Education: Persons who have some post secondary (i.e. post secondary
program incomplete).

Non university certificate or diploma such as a trades certificate: Persons who have a non university
certificate or diploma from a community college, school of nursing, etc. or a trades certificate or diploma
from a vocational or apprenticeship training.

University - Bachelors Degree: Persons who have completed university and hold a bachelor's degree.

University degree - Above Bachelor’s Degree: Persons who have completed university and hold a
Master's degree or PHD.

Employed - Full Time: Persons who work in paid employment at a job or business that is full time (30

hours or more per week) in the context of an employer/employee relationship. (Does not include self ,
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employment) This includes those who have a job but are not at work due to temporary iliness or disability,
family or personal responsibilities, vacation, labour dispute or other reasons. (Excludes persons on layoff,
between jobs, or those with a job to start at a future date).

Employed - Part Time: Persons who work in paid employment that is part time (less than 30 hours
per week) in the context of an employer/employee relationship. (Does not include self employment) This
includes those who have a job but are not at work due to temporary illness or disability, family or personal
responsibilities, vacation, labour dispute or other reasons. (Excludes persons on layoff, between jobs, or
those with a job to start at a future date).

Self Employed: Persons who are working owners of an incorporated or un-incorporated business, farm,
or professional practice, with or without paid help. The “un-incorporated” group includes self employed
workers who do not own a business (such as babysitters and newspaper carriers). Self employed workers
include unpaid family workers, i.e. persons who work without pay on a farm or in a business or
professional practice owned and operated by another family member living in the same dwelling.

Unemployed - On temporary layoff and available for work: Persons who are not working full or part
time, are on temporary layoff with an expectation of recall, and are available for work.

Unemployed — Have looked for work in past 4 weeks: Persons who are not working full or part time,
have looked for work in the past 4 weeks, and are available for work.

Unemployed — Have looked for work in past 4 weeks: Persons who are not working full or part time,
have a new job starting within the next 4 weeks, and are available for work.

Unemployed — Have not Looked for Work in Past 4 Weeks: Persons who were unwilling or unable to
participate in the labour force and have not looked for work in the past 4 weeks. This includes individuals
attending public school, attending private or public post-secondary institutions, stay at home parents or
caregivers, incarcerated individuals, and discouraged job seekers (those who are unemployed and not
actively seeking work as they believe no suitable work is available).

Industry: The category describing an organization’s primary business activity. For example: mining,
fishing, construction, etc.

o
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SCHEDULE H

% Canadia

COLUMBIA
The Besrt Place on Earth

Canadal/British Columbia Labour Market Agreement

Participant Exit Form

PLEASE PRINT CLEARLY AND ANSWER ALL QUESTIONS ON THE FORM.

IF YOU HAVE ANY QUESTIONS ABOUT THE FORM PLEASE ASK PROGRAM STAFF OR SEE THE

DEFINITIONS PAGE ATTACHED. THANK YOU.

Name of Program:

Organization:

Your Name:
First Name Middle Initial Last Name
Date of Birth: / /
Day / Month / Year

Mailing Address:

Street Address

City / Town Postal Code

Email Address:

Phone Numbers: Home ( ) Alternate ( i)

Community you live in if different than your mailing address:

11. What is your last day with the program: / /
Day / Month / Year

12. Are you satisfied with the services that were provided to you?
O Yes
O No

Comments:
13. Are you leaving the program early?

O Yes
O No

14. Did your participation result in you receiving any training certificates (trade ticket, diploma,

etc)

n—

Page36 of 264 JTI-2015-52467



FUNDING AGREEMEN PAGE 23

\

O Yes (please specify)
O No

15. Now that you are leaving the program, what are your plans? (Please check one)
Return to/continue prior employment

Have recently found new employment

Seeking employment

Attending training, school, or another program

Other (please specify):

ooooo

16. If you are working, starting new work, or seeking work, will you be self employed?
O Yes
O No
17. If you are working or starting new work:
1) How many hours per week do you expect to work?

Hours

2) What will your gross earnings be per hour (before taxes and deductions are taken) at
your new job? This includes any tips and commissions.

$__ perhour

My signature below means:

| have answered all questions on this form and certify that all information | have provided is
complete and accurate

* | understand the Province of British Columbia receives funding for this program from the
federal government as a result of the Canada-BC Labour Market Agreement.

* | understand that information | have provided on this form or that has been collected about me
during my participation in this program will be forwarded to the Ministry of Advanced
Education and Labour Market Development who is the provincial oversight for the Canada-BC
Labour Market Agreement

¢ lunderstand the Ministry of Advanced Education and Labour market Development is
responsible for fulfilling reporting obligations under section 30 of the Canada-BC Labour
Market Agreement, however, no personally identifiable information about me will be
exchanged with the federal government to fulfill this requirement.

* |consent to being contacted by the Ministry of Advanced Education and Labour Market
Development (or its agent) at intervals and up to 12 months after completion of my
participation in this program for the purpose of program evaluation.

Collection and Use of Information. All information is collected pursuant to section 26(c) of the Freedom
of Information and Protection of Privacy Act. The information provided will be used for administrative and
evaluation purposes of this program. If you have any questions about the use of this information, contact
the Director of Labour Market Agreement, Ministry of Advanced Education and Labour Market
Development, (250) 952-0642

Signature: Date:

Print Name:
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SCHEDULE 1

% Canada

COLUMBIA

The Best P]ace on Earth

Canada/British Columbia Labour Market Agreement
Monthly Activity Report Template

Name of Program:

Organization: Month:

New Participants During Reporting Period

PER PARTICIPANT: CHECK ONE OF THE FOUR
ELIGIBILITY CATEGORIES (See Definitions on bottom of form)
Expected EMPLOYED PARTICIPANT e A
Participant Name SuRtDue. | Compivdon Has High
(DIMIY) Date Schogl Has High
(D/MIY) Sckroationy Gt School Has not Unemployed
s Education but completed and not an El
recognized lackssi;lssentlal High School client
certification
1
2
3
4
e -
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Exiting Participants During Reporting Period

PER PARTICIPANT: CHECK ONE OF THE TWO CATEGORIES

Exit Date If left program early, please identify if for
Participant Name (DIMIY) a job, self employment, to attend school or other reason.
Completed the
program Left early (Reason for leaving early)

Bl W N -

List key activities that have taken place during this reporting period:

| hereby certify that the information provided on this form is true and correct.

Signature: Date:

Print Name:

Position:

/L
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Definitions:

Employed Participants:

Has High School but lacks certification:
Participant has high school diploma, GED, or equivalent but does not have additional
certification (i.e. Trades certificate, Class 1 driver's license, Commercial Diver certificate, etc):

Has High School but requires essential skills:
Participant has high school but is lacking essential skills. There are nine essential skills
recognized as necessary employable skills. They are defined as:

Reading Text
Document Use
Numeracy

Writing

Oral Communication
Working with Others
Continuous Learning
Thinking Skills
Computer Use

DONOPOAWN

For detailed descriptions, please see the following HRSDC website:
http://srv1 08.services.gc.calengIishfgeneraUUnderstanding_ES_e.shtml

Has not completed High School:

Participant does not have a High School diploma, GED, or equivalent:
OR

Has high school credential that is not recognized in Canada.

Note: Employed Participants who have some recognized post secondary education towards a
university degree are not considered low skilled and are, therefore, not an eligible Participant
under the Labour Market Agreement.

Unemployed Participants:

Non-El Client:
In the Labour Market Agreement, “El client” means an unemployed individual

a) who is eligible for assistance for labour market programs provided by the Canada
Employment Insurance Commission under Part Il of the Employment Act, or

b) who is eligible for assistance under any similar labour market programs provided by
British Columbia with are funded by the Canada Employment Insurance Commission
under a Labour Market Development Agreement entered into between Canada and
British Columbia pursuant to Part Il (section 62) of the Employment Insurance Act.

¢) who had an El benefit (Part | financial payment) period that ended within the previous 36
months, or

d) who had a benefit period established for him/her within the previous 60 months that paid
parental or maternity leave under the El Act or an equivalent P/T program

“u—
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SCHEDULE J
Monthly Expenditure Reporting Template

Name of Organization:

Contribution Agreement #: CA

For the Period From ( date) to (date)

(Please keep line items consistent with those used in your project budget. Add additional lines if
necessary)

Project Administration Costs
$
$
$
$
Total Administrative Costs $
Project Delivery Costs
$
$
$
3
$
$
$
$
Total Project Delivery Costs $
[Total Invoiced Expenditures $ —‘
Less any Refunds Received S
Total Payable $

All expenditures invoiced to the Province are in accordance with the criteria stated in Appendix A of Schedule B of
the contract. .
Name: Signature: __ (Authorized Signing Authority)

Date:
Please ensure form is fully completed and signed. ‘

P -
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[Ministry Name: Jobs, Tourism and Skills Training

Total Paid to Vendor

Payee Name Supplier Number |Payment Number Invoice Number Payment Date |Invoice Date GL Account Invoice Paid Amount

BRITISH COLUMBIA CONSTRUCTION ASSOCIATION 319,602.80

847178 07090804 STEP40MARCH2014 25-Apr-14 14-Apr-14/125.51973.20921.3075.5111111
847178 07100568 STEPJMSMARCH2014 08-May-14 14-Apr-14/125.51973.11855.3075.5111111 300.426.50
847178 07122802 STEPAPRIL2014 26-May-14 07-Apr-14/125.51973.20921.8001.5121224 1116500500
384,434.38

847178 07162122 STEPMAY2014 02-Jul-14 19-Jun-14/125.51973.11855.8001.511LMDA

847178 07207155 STEPJUNE2014 13-Aug-14 31-Jul-14{125.51973.11855.8001.511LMDA 19779318
400,000.00

847178 07215411 STEPAUGUST2014 19-Aug-14 07-Aug-14|125.51973.20921.8001.5121224
847178 07227520 STEPJULY2014 02-Sep-14 25-Aug-14/125.51973.11855.8001.51 1LMDA 108516
847178 07258607 STEPAUGUST201402 29-Sep-14 17-Sep-14/125.51973.11855.8001.511LMDA s74388
847178 07258607 STEPAUGUST201402 29-Sep-14 17-Sep-14/125.51973.20921.8001.5121224 309,840.68
847178 07295338 STEPSEPTEMBER2014 31-Oct-14 20-Oct-14/125.51973.11855.8001.511LMDA 190:148.87
847178 07332929 STEPOCTOBER2014 05-Dec-14 20-Nov-14|125.51973.20921.8001.5121224 20429748
847178 07332929 STEPOCTOBER2014 05-Dec-14 20-Nov-14/125.51973.11855.8001.51 1LMDA 104:495.89
847178 07360271 STEPNOVEMBER2014 23-Dec-14 17-Dec-14/125.51973.11855.8001.51 1LMDA 5400854
847178 07360271 STEPNOVEMBER2014 23-Dec-14 17-Dec-14/125.51973.20921.8001.5121224 21587808
847178 07401038 C155P01501 30-Jan-15 15-Jan-15/125.51973.11855.8001 5111111 2000000
847178 07412002 STEPDECEMBER2014 11-Feb-15 29-Jan-15[125.51651.11855.8001.511LMDA 1HodanTe
847178 07412002 STEPDECEMBER2014 11-Feb-15 29-Jan-15[125.51651.20921.8001.5121224 290.698.56
847178 07450428 STEPJANUARY2015 11-Mar-15 01-Mar-15[{125.51651.20921.8001.5121224 20741208
847178 07450428 STEPJANUARY2015 11-Mar-15 01-Mar-15/125.51651.11855.8001.51 1LMDA s0428.58
847178 07481525 STEPFEERUARY2015 01-Apr-15 20-Mar-15[125.51651.20921.8001.5121224 24901876
847178 07481525 STEPFEERUARY2015 01-Apr-15 20-Mar-15/125.51651.11855.8001.51 1LMDA 14086787
5,345,049.30
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CONTRACT COMMITMENT REVIEW-CHECKLIST
New Contra¢t/Amendment # [

Contract Number Cn (70 [, (i' 00 Y
Contract Name AL TISN CorumBiA CoNSTRUC f}d n QSBQC-;‘ ™ 7o~

Contract Approval Sheet

() ﬂl Approval signatures present and valid for the account coding (in compliance to Ministry Approval limit)

Co}m’c't

O  All parties have signed the contract (valid spending authority for the Ministry)

Schedule B _{' 1
The following is highlighted with a vellow marker g@ m K CNAU & es O LY

O  Fees - Rate of pay is provided
0O Expenses - Accommodation & other travel costs are in accordance with policies & and within provisions

CAS/ORCA
Commitment on CAS/ORCA checked against source document for:

[T Contract Number located in the PO Header

" Supplier Name located in PO Header

0O~ Supplier Site located in the PO Header

O Award Process correctly keyed on CAS/ORCA located in the [DFF)

L1~ Start and End date of contract. Located in the [DFF]

O - Total Contract Amount & Amended Amount of contract. Located in the [DFF]

‘,El Contract Type located in the (Category Field) Change Sub-Category to appropriate Type use [ LOV] — List of Values
Check Distribution Supplier and GL Coding
PO Detail Report is attached to Contract and is Approved.

£ Date & sign checklist

QL |
FASB W‘H/TI&,-’ S DATE wﬁ\ oN- IS / 0§

Contract review/ler/July01
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Report Id: BCPOO010
Client : 019
From Entered Date:
To Entered Date

2008/05/06
2009/05/06

20921 Canaﬂa—BC Labour Market Agreement
R 0 :

Service Line:

PO Number: CAS0109004 ev:

Trade Agreement Code:Purchase of an exempted commodity
:Direct Invitation to selected ven

Procurement Process

Doc.Control Reason :Immediate Approval

Buyer :MORRIS, MELINDA ANN
Susplier
Address
Line Line Type Category Status
1l Receipt - A AB.ABOZ OPEN

Cha):ge IAc coung
s.17

Total Service Line: 20921 Canada-BC Labour Market Agreement:

Ministry of Advanced Education

Purchase Order Detail
Sorted By Service Line

Creation Date: 2009/05/

Start Date: 2009/04/

End Date: 2010/10/
Revised Date:

:BRITISH COLUMBIA CONSTRUCTION ASSOCIATION #-84}4?8/001
:210-174 WILSON ST VICTORIA BC VI9ATN6 .~

Cancelled?

Quantity

N 3,400,375.00

PO Line Amount

3,400,375.0

**%%* End Of Report *****

06
1

ird

Amount Invoiced

Status:
Total Amount:
P.O Class:

Type:
Amended Total:
Amount :

Price

1.00

Tax Code Tax Amount

Page: 2
Run On: 2009/05/06
At: 12:41:03
Approved
3400375.00
A
Standard Purchase Order
3400375.00

3,400,375.00

Item Description

FY10 - FEES

Line Balance
.00 3,400,375(63”/
Balance
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Report Id:

Requestor:

BCPOO10
EVTITUS

Ministry of Advanced Education

Purchase Order Detail

Report Parameters

BEYE Resupsmassenawss voswias s 1 NOPVLAE TiTe
BOTE B v ewwsen o wammem s w0 e s ¢ )

(=121 o i S O R A 1

Include Comments?........«....: No

From Entered Date.............: 2008/05/06
To ‘BOCEred DaLe. cuws s s comasss s § 2009705706

From GL Code Combination......:

To GL Code Combination........:

Buyer (Bkip Por: All) » veuwwwsmw o §

Supplier (Skip For All).......:

Header Status (Skip For All)..:

Line Status (Skip For All)....:

Bhiowd THVOLEBED . .o ounn v suasas s s | THE

Prom CabBgory. . «xicscs s smmnn e s b

T CREERRREY. & ¢ conwass & evawa g T o 8

From PO Number................: CA9S0109004
To PO Number......-. ssssssessa.: CA90109004

Display Distribution Supplier?: No

Page:
Run On:
At :

1
2009/05/06
12:41:03
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5 COrlA

MINISTRY OF ADVANCED
EDUCATION AND LABOUR
MARKET DEVELOPMENT

CONTRACT APPROVAL SHEET
AMENDED CONTRACTS

CONTRACTOR INFORMATION

DO NOT WRITE IN SHADED AREAS

Legal Name of Contractor (and Secondee, if applicable):

British Columbia Construction Association

Vendor Site (Supplier Code):
847178/001

Contractor Address for Payment:

210-174 Wilson Street,
Victoria, BC V9A 7N6

Contract Number:

Amendment Number:

CA90109004 1

Ministry Branch/Office Name:
Labour Market Development Branch/
Labour Market Agreement Unit

T/B Approval Number:

CONTRACT TERMS IF CONTRACT SPANS MORE THAN
ONE FISCAL YEAR, DISTRIBUTE TOTAL
AMENDED CONTRACT DOLLARS BY FISCAL
YEARS.
** Previous year's amount MUST NOT be less than
has already been paid out.
PREVIOUS INCREASED AMENDED ** PREVIOUS CURRENT AMOUNT
DATES/ (DECREASED) DATES/AMOUNTS | FISCAL YR(S) FISCAL YR FOR
AMOUNTS BY (Leave Blank if AMOUNT AMOUNT FUTURE
Unchanged) 19720 20720 FISCAL
YR(S)
20 20
Start Date April 15,2009
End Date October 15,
2010
Fee $3,400,375.00 | SN/A $ $ $ $
Expenses $N/A $ N/A $ $ $ $
Contract Max $3,400,375.00 | $ N/A $ $ S $
(fees & expenses)
Account Coding
Response Centre Service Line STOB(s) Project Number Amount
11656 20921 8001 1101224 $
$
Summary of changes to deliverables and/or clauses:
Changes to Schedule A to broaden project scope.
Ba(c’kground rationale for amendment;
SR e FIUnnorq © — ~A p—
Additional comments: '
/) - )
/'(({Mm Btvatine  Clhan qe o IL]
FASB 00/04 Page | of 2
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Contract Manager certification: I certify that this Contract Amendment meets the requirements of ministry
contract management policy (Financial Management Policy and Procedures Manual, Chapter 4):

Contract Manager: (Please Print of Type Name)

Aeslie P_ztﬁuc Date: November 12, 2009

Signatu‘:c_:: \@J Telephone #: 250-387-4783
— '.‘ .-._' "_‘-%
L 1

Finance & Administrative Services Branch (FASB) and ADM, Management Services approval includes review
for policy compliance, completeness and clarity, NOT for program appropriateness.

Print or Type name of Contract Administrator: Telephone number:
FASB Contract Mgmt. Unit or Branch Contract Administrator: Date:

Comments:

Spending Authority: Date:

Comments:

Division ADM: Date:

Comments:

ADM, Management Services: Date:

Comments:

Deputy Minister: Date:

Comments:

INSTRUCTIONS

CONTRACT MANAGER: When forwarding the amendment for the above approvals, please
attach copies of previous approval sheets, amendments and original contract, as they will be
required for obtaining the necessary approvals.

Please forward original Approval Sheet for Amended Contracts together with the signed
original Amendment to FASB, Accounts Section immediately after the Amendment has been
signed by both parties.

Page 2 of 2
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Contract¥ CA90109004

PROVINCE OF BRITISH COLUMBIA

MINISTRY OF ADVANCED EDUCATION AND LABOUR MARKET
DEVELOPMENT

TRANSFER UNDER AGREEMENT
AMENDMENT #1
This AGREEMENT dated for reference the 8th day of April, 2009.
BETWEEN: HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF

BRITISH COLUMBIA represented by the Minister of Advanced Education and Labour
Market Development, (herein called the “Province™)

OF THE FIRST PART
AND:
British Columbia Construction Association
#210 - 174 Wilson Street, Victoria, BC V9A 7N6
Hereinafter referred to as the Recipient
(herein called the “Recipient™)
OF THE SECOND PART

WITNESS THAT WHEREAS:

a. The parties hereto entered in an Agreement dated for reference the 13th day of
October, 2009, contract #CA90109004 (hereinafter called the “Agreement™),

b. AND WHEREAS the parties have agreed to amend the Agreement.

NOW THEREFORE in consideration of the covenants and agreements
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herein contained, the parties agree as follows:

(1) That the Attached Schedule A replace the Schedule A to the original
agreement.

(2) That in all other respects, the terms and conditions of the Agreement
remain unchanged.

The parties hereto have executed this Agreement on the day and year as set out
above.

SIGNED AND DELIVERED by the Contractor SIGNED AND DELIVERED on behalf of the
or by an Authorized Representative Province by an authorized representative of the
Province.

Y ) : ~ 7
Mﬂw/“) YA hiteste st 7\ K HHMERN
(Print Name of Contractor or Authorized (Print Name of Authorized Representative)
Representative) !

(Signature) (Signature)
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SCHEDULE A
A1 PROJECT NAME:
The Skilled Trades Employment Pilot Project (the “Pilot Project™) as described in this Schedule.

A2 PURPOSE AND GOAL

This Pilot Project is meant to strengthen and grow BC’s skilled trades sector by enhancing the
opportunities of non-EI eligible persons and low skilled employees to enter and advance in trades
related careers. It is meant to engage non-EI eligible persons in a process that will result in
meaningful, well-paying trades-related career paths.

A3 The Term of this Agreement is April 15, 2009 to October 15, 2010.

A4 DEFINITIONS
In the schedules:

a) “Participants” means any Eligible Beneficiaries participating in the Pilot Project.

b) “Partners™ means service providers who are qualified to provide relevant training or perform
specialized literacy assessments and/or utilize specialized assessment tools.

¢) “Trade Employment Specialists™ or “TES™ means trades people with experience in the
construction industry who will be trained and qualified for the role of assessing skills,
finding employment opportunities, matching the skills with opportunities, and fostering
career progression through training, apprenticeship, and satisfactory working conditions.

d) “TES Coordinator” means staff responsible for supporting the TES by assisting with intake
of Participants, reviewing the eligibility, preparing intake files, giving basic information
about the program; preparing data for month end reports and client information: and
redirecting ineligible clients

AS GEOGRAPHIC AREA:

The Pilot Project will be available throughout the Province of British Columbia with specific
points of access as follows.

e Vancouver
Abbotsford
Victoria
Nanaimo
Campbell River
Prince George
Prince Rupert/Terrace
Fort St. John
Nelson
Kelowna
Kamloops
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A6 PILOT PROJECT DELIVERABLES
A6.1 Approved Service Providers are listed in Schedule C

A6.2 The Recipient will provide the following services for the Pilot Project during the
Term:

a) Create both activity and performance benchmarks as comparators for subsequent regular
data collection within the first month of the program and provide proposed benchmarks
to the Contract Manager.

b) Develop a governance model and criteria for allocating the Innovation Fund within 60
days of the provision of start up funding. The fund will be used to provide direct
training, supports and/or opportunities to Participants. Guidelines for allocating funding
will include:

i. giving priority to Participants who are already working with a TES where a
specific need is identified to facilitate employment (for example tools, a bus voucher,
work boots, a short course or getting drivers training and a driver’s license — an
intervention that bridges directly to a job or to training);

ii. selecting Participants who are currently working where a specific training need is
identified;

iii.  selecting Industry Specific Training (e.g. CORE construction foundation
training); and

iv.  providing a wage honorarium to Participants to enable the transition into
employment.

c) Establish a regional delivery strategy through four existing BCCA regional offices of:

i.  Vancouver;

ii.  Vancouver Island;
iii. Kelowna; and
iv.  Prince George.

d) Design a regional strategy for program delivery in each region, which will include the
direct provision of services to Participants outside of the identified locations where need
is demonstrated and cost is feasible, within 60 days of start up funding.

e) Provide 12 TES and four TES Coordinators to deliver the Pilot Project, using existing
regional and or satellite office spaces, in the following locations — Vancouver,
Abbotsford, Victoria, Nanaimo, Campbell River, Prince George, Prince Rupert/Terrace,
Fort St. John/ Nelson, Kelowna and Kamloops.

f) Promote the Pilot Project to potential Small Businesses, potential participants and
potential partners through a formalized communication plan which includes activities
such as:

i) direct person-to-person contact by TES;

ii) requesting referrals from other Small Businesses and/or existing industry
networks or non-governmental organizations;

iii) targeted advertising via print, direct mail, broadcast;

iv) marketing collateral such as brochures, newsletters, flyers and/or posters;

v) promotional activities including community projects, job fairs, tradeshows,
conferences and school presentations;

vi) publications in newsletters and trade journals; and I

vii) media relations campaigns (including but not limited to taking Partners, media,
and other persons on work site tours).

2) Screen potential participants to ensure they are:

i.  Eligible Beneficiaries under the LMA, as defined in this Agreement; and
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h)

i)
k)

D

ii.  not receiving funding under any other government funded labour market program,
(i.e. training, placement services).
Identify and assess potential participant’s understanding, aptitude and preference for
trades related employment

Assess Participants:

1) to determine possible reasons for not connecting with a position within the
industry and/or need for further detailed assessment;

ii) to identify related certificates;

iii)to identify related skills and experience;

iv) to identify potential match(es) in the trades. and with area employers (using
process similar to attached Appendix 1);

v) to identify related issues such as transportation, family commitments,
expectations of the workplace; _

vi) to identify short and long term career goals and wage and position expectation;

vii)to identify English language skills, understanding of trades language and terms; and
viii) to identify barriers that clients face and recommend courses that clients
should take
ix) to assist employed Participants access required training (e.g.. English language
instruction, literacy, etc.).
Recommend and provide funding for further in-depth assessments and/or training for
Participants, as required, through Partners;
Provide unemployed Participants with a Return to Work Action Plan that clearly
articulates next steps, identifies road blocks to success, and outlines the path forward;
Provide Job Placement services for Participants including:

1) matching Participants with employers; and

11) monitoring for retention (e.g. troubleshooting, recommending training, etc.).
Ensure a good fit exists between Participant and Small Business by monitoring a
minimum of 4-6 times after skills enhancement and/or placement:
Develop Labour Market Information specific to British Columbia through:

i) further refinement of current National Construction Sector Council Labour
Market Information;

ii) develop an occupational forecast model and quality research outlook reports
based on a range of demand and supply inputs provided by the labour market
information committee made up of senior representatives involved in the BC
Construction Sector Council;

iii) review supply side research data and Major Projects Inventory lists with industry
stakeholders to determine more accurate supply gaps and demand drivers; and
iv) provide this information, at no charge, through the Recipient’s website, crediting
the program funders.

Provide a final project report (“Final Report™) upon completion of the Pilot Project, '
including but not limited to outlining project outcomes, best practices and lessons
learned.
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FUNDING AGREEMEN 1 PAGE 4
e ———
A7 CONTRACT MANAGEMENT

a) The Province will support the Pilot Project by providing funding as per the Schedule B
attached.

b) The Province will NOT provide:
e Participant nor Small Business referrals or
e Operational advice

A7.1 Outcomes the pilot project is expected to achieve:

a) Enhance Employability and employment of Participants by providing:
i) one-on-one assessments for 1300 participants — initial screening, updated
resumes;
ii) online assessments for 195 participants;
iii) 1040 complete assessments for participants — including providing participants
with targeted occupation information and Return to Work Action Plan:and
iv) placements for 585 participants — match a participant with a position or formal

training.
b) Assist Small Businesses manage workforce fluctuations by creating a highly skilled
workforce through outcomes noted above.
c) Enhance the Labour Market Information knowledge for BC trades-related construction

businesses and education/training institutions through provision of detailed Labour
Market Information.
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CONTRACT COMMITMENT REWE\V’CH_ESKLIST

New Contr mendment # L

Contract Number ¢~ Sol o jo0 i

Contract Name f) LITISNCOLumbiA (anwSTRUC Zs00 NASSOCI A Tio,)

Contract Approval Sheet

|7~ All Approval signatures present and valid for the account coding (in compliance to Ministry Approval limit)

Contract

{AII parties have signed the contract (valid spending authority for the Ministry)

Schedule B
The following is highlighted with a yellow marker

E’/ Fees — Rate of pay is provided -
O Expenses - Accommodation & other travel costs are in accordance with policies & and within provisions ,U / ;}.

CAS/ORCA
Commitment on CAS/ORCA checked against source document for:

01 Contract Number located in the PO Header
B Supplier Name located'in PO Header
Supplier Site located in the PO Header

- Award Process correctly keyed on CAS/ORCA located in the [DFF]

~ Start and End date of contract. Located in the [DFF = o
g' Total Contract Amount & Amended Amgpnt[ (:I'C(lntmct. Located in the [DFF]|AJ ¢ € ENS &n 7o f 3,933, 11-9¢
" Contract Type located in the (Category Field) Change Sub-Category to appropriate Type use [ LOV] - List of Values
B Check Distribution Supplier and GL Coding
[ PO Detail Report is attached to Contract and is Approved.
[ Date & sign checklist

P

N . ( -
FASB szt;r\l;\TURTéf DATE \ Junt /5 // Q
v

Contract review/ler/July01 ‘//
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BR[I'ISH MINISTRY OF ADVANCED CONTRACT APPROVAL SHEET
% COLUMBIA EDUCATION AND LABOUR AMENDED CONTRACTS
MARKET DEVELOPMENT
CONTRACTOR INFORMATION A . DO NOT WRITE IN SHADED AREAS
Legal Name of Contractor (and Secondee, if applicable): Vendor Site (Supplier Code):
847178/001

British Columbia Construction Association
Contractor Address for Payment: Contract Number: Amendment Number:
401 - 655 Tyee Road, Victoria, BC V9A 6X5 CA90109004 2

Ministry Branch/Office Name: T/B Approval Number:

Labour Market Development Branch/
Labour Market Agreement Unit

CONTRACT TERMS IF CONTRACT SPANS MORE THAN
; ONE FISCAL YEAR, DISTRIBUTE TOTAL
AMENDED CONTRACT DOLLARS BY FISCAL
YEARS.
** Previous year's amount MUST NOT be less than
has already been paid out.
PREVIOUS INCREASED AMENDED ** PREVIOUS CURRENT AMOUNT
DATES/ (DECREASED) DATES/AMOUNTS | FISCAL YR(S) FISCAL YR FOR
AMOUNTS BY (Leave Blank if AMOUNT AMOUNT FUTURE
Unchanged) 20092010 201072011 FISCAL
YR(S)
. 2020
Start Date April 8, 2009
End Date Oct. 15, 2010
Fee $3,400,375.00 | $123,397 $ 3523 772 $2,000,000%* ﬁ 1400,375*% | $0 o P,
/523 722| ZF
Expenses $N/A $N/A $ - $ $ $
Contract Max $3,400,375.00 W, , $ ; . $2,000,000 $1,523,772 $
(fees & expenses) 23 357 '515‘2 3,772
Account Coding
Response Centre Service Line STOB(s) Project Number Amount
11656 20921 8001 , 1101224 $123,397
$

Summary of changes to deliverables and/or clauses: Amendment to show:
e Budget Increase to Innovation Fund of $123,397 (from $561,600) for total of $684,997. /

e Additional 72 clients to receive funded employment placements. v/

Background rationale for amendment:

The Innovation Fund (part of overall budget) allows agency to provide funded employment
placement. It has been an effective component of the work being done under this contract. The
increase will allow the agency to provide an additional 72 clients with funded employment
placements. Funds to come from overall Small Business Skills Training allocation.

Page 2 of 2
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Additional comments:
# e Because the contract spans two fiscals and agency bills are based on eligible monthly costs,
exact amounts for each of the two fiscals are not known (i.e. until final billing for each fiscal
is received).

Contract Manager certification: I certify that this Contract Amendment meets the requirements of ministry
contract management policy (Fl inancial Management Policy and Procedures Manual, Chapter 4):

Contract Manager: (Please Print of Type Name)

Leslie Page Date: April 6,2010

§tgn'tmrc Telephone #: 250-387-4783

g;&f

Fmance & Ad m‘mistratwe Services Branch (FASB) and ADM, Management Services approval includes review
for policy compliance, completeness and clarity, NOT for program appropriateness.

Print or Type name of Contract Administrator: Telephone number:
~2
54; M-{b A/J"?-‘_.

FASB Contract Mgmt. Unit or Branch Contract Administrator: | Date:

._ Rt A

27 LG pleo
= A /%T

A sl P intenne W A< Mo 12110
Spending Authority: 7 Date: = ' { N
Comments:
Division ADM: Date:
Comments:
ADM, Management Services: Date:
Comments:
Deputy Minister: Date:
Comments:
INSTRUCTIONS

CONTRACT MANAGER: When forwarding the amendment for the above approvals, please
attach copies of previous approval sheets, amendments and original contract, as they will be
required for obtaining the necessary approvals.

Please forward original Approval Sheet for Amended Contracts together with the signed
original Amendment to FASB, Accounts Section immediately after the Amendment has been
signed by both parties.

Page 2 of 2
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NOW THEREFORE in consideration of the covenants and agreements herein
contained, the parties agree as follows:

(1) That the budget for the Innovation Funds Program is increased by $123,397
bringing the total contract value to $3,523,772,

(2) That this increase in funding to the Innovation Funds Program will result in
72 additional funded employment placements bringing the total number of
funded employment placements to approximately 400.

(3) That in all other respects, the terms and conditions of the Agreement remain
unchanged.

The parties hereto have executed this Agreement on the day and year as set out
above.

SIGNED AND DELIVERED by the Contractor or SIGNED AND DELIVERED on behalf of the
by an Authorized Representative Province by an authorized representative of the
Province.

//an_/éy /We K.a.c[1 lan
2-C. (Rustruction Ascocicdon Deb  Rhymes

(Print Name of Contractor or Authorized (Print Name of Authoriiéd Representative)
Representative)

il /

(Signature) (Signature) /
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Contract# CA90109004

PROVINCE OF BRITISH COLUMBIA
MINISTRY OF ADVANCED EDUCATION AND LABOUR MARKET DEVELOPMENT

TRANSFER UNDER AGREEMENT

AMENDMENT #2

This AGREEMENT dated for reference the 14" day of May, 2010.

BETWEEN: HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH
COLUMBIA represented by the Minister of Advanced Education and Labour Market
Development, (herein called the “Province™)

OF THE FIRST PART
AND:
BRITISH COLUMBIA CONSTRUCTION ASSOCIATION
#401 - 655 Tyee Road, Victoria, BC V9A 6X5
(herein called the “Recipient™)
OF THE SECOND PART

WITNESS THAT WHEREAS:

a. The parties hereto entered in an Agreement dated for reference the 8" day of April,
2009, and subsequently amended on the 13® day of October, 2009, a copy of which is
attached hereto as Appendix "1",

b. AND WHEREAS the parties have agreed to amend the Agreement.

12
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Ministry of Advanced Education Page: 2
Report Id: BCPOO10 Run On: 2010/05/26
Client : 019 Purchase Order Detail At: 07:44:49
From Entered Date: 2006/01/01 Sorted By Service Line
To Entered Date 2010/05/26
Service Line: 20921 Canada-BC Labour Market Agreement
PO Number: CA90109004 Rewv: 1 Creation Date: 2009/05/06 Status: Approved
’ Start Date: 2009/04/15 Total Amount: 3400375.00
Trade Agreement Code:Purchase of an exempted commodity End Date: 2010/10/15 P.0 Class: A
Procurement Process :Direct Invitation to selected ven Revised Date: 2010/05/21 Standard Purchase Order

Type:
Doc.Control Reason :INCREASE IN DOLLAR VALUE BY 5 Amended Total: 3400375.00

Buyer :MORRIS, MELINDA ANN Amount: 3,523,772.00
Supplier :BRITISH COLUMBIA CONSTRUCTION ASSOCIATION # B4a7178/00T
Address :401-655 TYEE RD VICTORIA BC V9AGXS
Line Line Type Category Status Cancelled? Quantity Price Item Description
1 Receipt - A AB.ABO2 OPEN N 3,523,772.00 1.00 FY10 - FEES

Charge Account
s.17

PO Line Amount Amount Invoiced Tax Code Tax Amount

3:523,772.00 2,040,225.00 0.00 1,483,547.00

Invoice Batch Number Invoice Number Inv Date Invoice Status Line Line Amount
AE100CTMXMO1 CAS0109004 2009/09/24 validated 1 168,001.70
AE10MAYMXTO2 CA90109004-A01 2009/04/30 vValidated 1 850,093.75
AE10JULMXTO3 CAS0109004-A02 2009/07/15 vValidated 1 68,636.64
AE10AUGMXLO2 CA90109004-A03 2009/07/30 Validated 1 151,836.74
AE10SEPMXTO01 CAS0109004-A04 2009/08/24 validated o 152,604.80
AE10NOVMXMO6 CAS0109004-A06 2009/10/29 validated 1 203,814.37
AE10DECMXTO1 CA90105004-A07 2009/11/23 Validated h | 199,692.56
AE10JANMXLO1 CAS0109004-A08 2009/12/30 validated 1 210,332 .51
AE10FEBMXTO01 CA90109004-A09 2010/01/27 validated i 35,211.93
Total Amount Invoiced: 2,040,225.00

PO Amount Amount Invoiced Balance

Total Service Line: 20921 Canada-BC Labour Market Agreement :

****x%* End Of Report #****x
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Feport Id:

Requestor:

BCPOO10
MDIBBEN

Ministry of Advanced Education

Purchase Order Detail

Report Parameters

Prom Entered Date. ... .00 4043
To Entered Date........ PRI
From GL Code Combination...... 3
To GL Code Combination........:
Buyer (8Kip For All)...seaees .t
Supplier (8kip For All)....:ist
Header Status (Skip For All)..

Line Status (Skip For All)....:
Show m=<0wnmmm................"
From CAEEgOTrY s sans s sivwss & el
To CALOGOXY . s cvosvsnsssnnnnsest
From PO MUmbeX .. . coses snsis s wowd
To: PO Wuber'; . v s s v svsvi g i s =

Display Distribution Supplier?:

Service Line

No
2006/01/01
2010/05/26

Yes

CAS0105004
CA90109004
No

Page:
Run On:
At:

4
2010/05/26
07:44:49
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CONTRACT COMMITMENTT

New Con

Contract Number‘m B (;1 ol pSnoly

Cantract Name REITISH COttdmbid ComSTAUL Tion NS5O A Tios

Contract Approval Shect

E/_ All Approval signatures presert and valid for the account coding {ir. compliance to Ministry Approval limit)

Contract

-~

0 Al parties have signed the contract (valid spending autharity for te Ministry)

Schedule B
The following is hightiphted with 2 yellow marker

P17 Fees - Rate of pay is provided
L [xpenses - Accommodation & other travel costs are i aczordince with nolicies & and within provisiony WMo

CAS/ORCA
Commitment on CASHORCA checked against saurce ducument for:

Er/_Cuntrat:t Number tacated in the PO Header F

ﬁ? Supplier Name localed in PO Header JS——

O Supplier Site located in the PO Header s
Award Process correctly keyed on CAS/IORCA focated i the {DF !'} M

2 Startand End date of cantract. Located in the [DEF] LX/ Fv] "% 7{] p\_}{j\; 0! / Q201 L ' “ ),‘Ir
Tatal Contract Amount & Amended Amount of contract, Locate in thu fDFF]

L4~ Contract Type located in the {Category Field) Change Sub-Category to appropriate Ty]n use FEOM] —[ist of V:l|LlL:

]~ Check Distribution Supplier and GL Coding
PO Detail Report is attached 1o Contract and is Approved.

£l [ate & sign checklist

O h

FASD SIGNATURE DATE

Contract review/larfluly01
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1041572010  09:06 Kin (FAX)250 475 1078 P.00210G3
COct. 5. 2010 8:56aM  B( inistry of Education ( . No. 2126 P. 2 . ;

970/ i

Contract# CA90109004

PROVINCE OF BRITISH COLUMBIA

MINISTRY OF ADVANCED EDUCATION AND LABOUR MARKET DEVELOPMENT
TRANSFER UNDER AGREEMENT

AMENDMENT #3 1

“This AGREEMENT dated for reference the 15% day of Octaber, 2010. - ' ‘

BETWEEN: HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH
COLUMBIA represented by the Minister of Advanced Education and Lahour Market
Development, (herein called the “Province™)

OF THE FIRST PART
AND:
BRITISH COLUMBIA CONSTRUCTION ASSOCIATION |
#401 - 655 Tyee Road, Victorla, BC V9A 6X5
(berein called the “Recipient”)

] OF THE SECOND PART
WITNESS THAT WHEREAS:

" & The parties hereto entered in an Agrecment dated for reference the 8 day of Apnl
2009, and subsequently amended on the 13% day of October, 2009, and on the j4tb day

of May, 2010.
b. AND WHEREAS the parties have agroed to amend the Agreement.

/é a/ !2.;

/}//i{;’} / /4//%3
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101152010 09:07¥m (FAX)250 475 1478 P.0G3/003
© Ot 45 1010 8:57aK B inistry of Edveation No. 2126 P. 1

NOW 'I'HEREFORE in conmdcmtmn of the covenants and agreements herein

contained, the partiss agres as foﬂows i W/%
. 0

(1) That the contract end date be extended to November/2010. '

(2) That in all other respacts, the terins and conditlons of the Agresment remain
iy

The parties hereta have exsouted this .Agremcnt oo the day and year as set out
above

SIGNED AND DELIVERED by the Contractor or SIGNED AND DELIVERED on behalf of the
by an Authorized Representative Province by &n authorized representative of the
' ' Province. '

Mmy l,, pA Aﬂwaw | Mmé IS

(Print Name og Contractor or Authotized (Print Name of Authorized Representative)
Representative)

S il /4/%

'(Signature) : (Signsture)
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DBRITISH
COLUMBIA
' Boar Vhar oo bandi

MINISTRY OF REGIONAL ECONOMIC
AND SKILLS DPEVELOPMENT

CONTRACT APPROVAL SHEET
FOR AMENDED CONTRACTS

CONTRACTOR INFORMATION

DO NOT WRITE IN SHADED AREAS

Legal Name of Contractor (and Secondee, if applicable):
British Columbia Construction Association

Vendor Site (Supplier Code):
847178/001

—_

Contractor Address for Payment:
401- 655 Tyee Rd
Victoria BC VOA 6X5

Contract Number:

Contract# CA9010901¥I

\_.

/| Amendment Number:

el

Ministry Branch/Office Name:
LMA UNIT

T/B Approval Number:

CONTRACT TERMS

" IF CONTRACT SPANS MORE THAN -
. ONE FISCAL YEAR, DISTRIBUTE TOTAL
AMENDED CONTRACT D()LLARS BY FlSCAL
i Pre\'ions year's amounl MUST I\OT be less than has
already been paid out. " %

PREVIOUS INCREASED AMENDED ** PREVIOUS CURRENT | AMOUNT FOR
DATES/ (DECREASED) | DATES/AMOUNTS | FISCAL YR(S) FISCAL YR FUTURE
AMOUNTS BY (Leave Blank if AMOUNT AMOUNT FISCAL YR(S)
_ Unchanged) 2004/2050 2010/2011 201172012
Start Date Aprll 8’ i Af'" 8 oo & { S SR R
EndDate | October 15, 2010 Cet.31, 2011 %J : /{ f L
Fee.:; .ii-osiw | $3,523,772 $2,395,832 $5,919,604 . $2;006ﬁ00 4| $2,980,665 4| $938,999
_Expensés fivnz] $ $ $ $ $
- . '-'..!.'.' 2 %
Contract Max (fees * | §$3,523,772 $2,395,832 $5,919,604 $2,006;600 $2,980;605- ‘?38,999
& expenses) ,"‘J O"f‘D,ﬂ a W, 7 Yo, 380
Sl e T A e e = Account Coding .- . ...~ i
Response Centre i Servu:e Llne OB( s Pro;ect Number Amount S
11656 20921 8001 1101224 z SS 919, 604

$

Summary of changes to deliverables and/or clauses:
e (Contract Extension to October 31, 2011
e Increase in project outcomes.

Background rationale for amendment:

The budget increase and extension will allow the agency to provide an additional 434 placements. Funds
to come from overall Small Business Skills Training allocation.

Additional comments:

Because the contract spans two fiscals and agency bills are based on eligible monthly costs, exact amounts
for each of the two fiscals are not known (i.e. until final billing for each fiscal is received).

ISB 10/10

Page 1 of 2
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Telephone: 250 387-4783

iy Date: NOV 1,2010

Signature: "7%(%/—7 £ _

Comments: (-/j; 1/
-

Where required, Information Data Management Branch (IDM), CFO and ADM, Management Services approval includes review I'or policy
compliance, completeness and clarity, NOT for prngram appropriateness. - : T % :

Contract Administrator, IDM:

Bruce Smith
" - Date:
Signature: ’7/,/”7;1 " ) OCTOBER 31, 2010
—
Comments: C/

Date:

— N eo ,Z//o
= ey

//, C_.—-———-—-D‘ ML{%H.O Sf‘w..,-f—-

Signature:

Director LMID Finance:
Donna Porter A 0 /

—

Toate;

ool zots

u-eb?nmcnts ..

Chief Financial Ofﬁoer &_‘“EDDQQ.QQILBJ.
Jacquie Stewart

Signature: Date:

Comments:

[Executive Financial Oﬁicu anmgﬁ_m
:-JacqmcDawes i

(‘omcnts

Dlvxsmn ADM

Signature: Date:

Comments:

INSTRUCTIONS

CONTRACT MANAGER: When forwarding the nmendment for the above approvals, please attach cop:es of prewous ¥
approval sheets, amendments and original contract, as they wﬂl be requlred for ubtaimng the necessary approvals._ i

s 3

Please forward original Approval Sheet for Amended Contracts together with the signed ur:gmal Amendment to l]JMB
Accoun(s Section immediately after the Amendment has been signed by both partles. : LR

Page 2 of 2
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Parker, Elaine JTI:EX

From: Davidson, Paul AVED:EX

Sent: Tuesday, July 12, 2011 4:35 PM

To: Parker, Elaine JTI:EX

Subject: RE: CA90109004 - British Columbia Construction Association '

Hi Elaine, we don’t have anything mare here on that contract. | would suggest that you check with the program area, they
would have a backup copy of any amendment that was done. Sorry | couldn’t be of more assistance.

Paul Davidson, BA

Team Leader, Financial Services

Ministry of Advanced Education

Post Secondary Funding and Corporate Finance Branch
location: 5th Floor, 835 Humboldt Street

mailing address: PO Box 9154 Stn Prov Govt

Victoria BC V8W 9H1

telephone 250-387-8869

fax 250-387-6360

From: Parker, Elaine JTI:EX

Sent: Monday, July 11, 2011 2:41 PM

To: Davidson, Paul AVED:EX

Subject: RE;: CAS0109004 - British Columbia Construction Association

Thank you, and while you are looking, could you see if there is an amendment for the amount to be increased from
3,523,772.00 to 5,919,604.00 as this is also not showing in the paperwork that | currently have. The most recent Purchase
Order Detail shows a different amount from the previous one.

If you have any questions regarding this, please don’t hesitate to contact me.

Elaine Parker

Senior Revenue Clerk / Accounts Payable Clerk
Finance and Administrative Services
Ministry of Jobs, Tourism and Innovation
3rd Floor, 800 Johnson Street

Victoria, B.C. VBW 9WA1

T 250.387.1477

F 250.387.2815

elaine.parker@gov.bc.ca
Consumer: www.HelloBC.com

b% Please consider the environment before printing this email.

The information in this email is confidential, and may be privileged. It is intended solely for the addressee. Any review, distribution, copying, printing or other use of this
email by persons or entities other than the addressee is prohibited without the sender's consent. If you have received this communication in error, please notify the
sender by replying to the message and delete it from your computer

From: Davidson, Paul AVED:EX

Sent: Monday, July 11, 2011 2:36 PM

To: Parker, Elaine JTI:EX

Subject: RE: CA90109004 - British Columbia Construction Association

Hi Elaine, let me double check what we have here.

Paul Davidson, BA

Team Leader, Financial Services

Ministry of Advanced Education

Post Secondary Funding and Corporate Finance Branch

Page66 of 264 JTI-2015-52467



location: 5th Floor, 835 Humboldt Stree
mailing address: PO Box 9154 Stn Prov Govt
Victoria BC V8W 9H1

telephone 250-387-8869

fax 250-387-6360

From: Parker, Elaine JTI:EX

Sent: Monday, July 11, 2011 1:14 PM

To: Davidson, Paul AVED:EX

Subject: CA90109004 - British Columbia Construction Association

Hello Paul

Derek Cockburn has asked that | set up this contract in Oracle. When | looked through the paperwork | found two different
end dates. The purchase Order Detail shows the end date as 2011/10/31 but the contract appears to be amended to
2010/11/01. Could you confirm which date | should be using?

Thank you

Elaine Parker

Senior Revenue Clerk / Accounts Payable Clerk
Finance and Administrative Services
Ministry of Jobs, Tourism and Innovation
3rd Floor, 800 Johnson Street

Victoria, B.C. VBW 9W1

T 250.387.1477

F 250.387.2815

elaine.parker @ gov.

Consumer: www.HelloBC.com

Please consider the environment before printing this email.

The information in this email is confidential, and may be privileged. It is intended solely for the addressee. Any review, distribution. copying. printing or other use of this
email by persons or entities other than the addressee is prohibited without the sender’s consent. If you have received this communication in error, please nofify the
sender by replying to the message and delete it from your computer
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Contract# CA90109004

PROVINCE OF BRITISH COLUMBIA
MINISTRY OF REGIONAL ECONOMIC AND SKILLS DEVELOPMENT

TRANSFER UNDER AGREEMENT
AMENDMENT #4

This AGREEMENT dated for reference the 1st day of November, 2010.

BETWEEN: HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH
COLUMBIA represented by the Minister of Regional Economic and Skills Development,
(herein called the “Province”)

OF THE FIRST PART
AND:
BRITISH COLUMBIA CONSTRUCTION ASSOCIATION
#401 - 655 Tyee Road, Victoria, BC V9A 6X5
(herein called the “Recipient”)
OF THE SECOND PART

WITNESS THAT WHEREAS:

a.  The parties hereto entered in an Agreement dated for reference the 8™ day
of April, 2009, and subsequently amended on the 13™ day of October,
2009, the 14" day of May, 2010, and on the 15" day of October, 2010,
copy of which is attached hereto as Appendix "1" (hereinafter called the
"Agreement"),

b.. AND WHEREAS the parties have agreed to amend the Agreement.

2
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NOW THEREFORE in consideration of the covenants and agreements herein
contained, the parties agree as follows:

(1) That Section 1.01 of the Agreement is deleted and is replaced by Section A8 of
Schedule A, titled “Eligibility Criteria”.

(2) That the term of the agreement, as set out in _sectioﬂ A.2 of schedule A, be
changed to April 15, 2009 to October 31, 2011.

(3) That all previous schedules be replaced with the schedules attached to this
Amendment.

(4) That in all other respects, the terms and conditions of the Agreement remain
unchanged.

The parties hereto have executed this Agreement on the day and year as set out
above.

SIGNED AND DELIVERED by the Contractor or SIGNED AND DELIVERED on behalf of the
by an Authorized Representative Province by an authorized representative of the
Province.

/(/(W[C é—f//cg
Wno e A Lnc b ) MELAN IE. STEWART

(Print Name of Contractor or Authorized (Print Name of Authorized Representative)

Representative)
W, ‘

Z
(Signature)

(Signature)
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Ministry of Job  ourism

BRITISH ; Mailing Address:
COLUMBIA wnd lonovativn Financial Services PO Box 9843 STN PROV GOVT
‘The Bese Place on Earth 3rd Floor, 800 Johnson Street Victoria BC V8w 9T2
CONTRACT COMMITMENT

Note: This Form must be forwarded to Financial Operations together with the signed original contract or Modification Agreement before the first payment is
requested. Complete Sections A, B, D and E if this is an initial contract. Complete Sections A, C, D and E if this is an amendment. Questions about the
collection or use of this information can be directed to Contracts, Policy and Review, at (250) 387-4589.

D New Contract or E] Amendment - contract has Increased / <Decreased> by: $4,190,172 (leave blank if unchanged)
) x S
A. Branch Action =l
Branch/Division: Contract Manager: Telephone:
Labour Market Programs Branch :
Labour Market Agreement Unit Leslie Page (250 387-5691)

B. Initial Contract - General Service Agreement Attached (form can be found): http.//www.pc.gov be.ca/psb/GSA/General_Service Agreement.doc

Project description: British Columbia Construction Association - Skilled Trades Employment Project: This province-wide project works with unemployed
individuals, as well as employed, low-skilled individuals to find well-paying jobs in construction-related trades. Services include assessment, training (including
implementation of apprenticeships, placement and follow-up support to ensure success. The project began as a pilot in April 2009, and has consistently
achieved program targets for placements.

Mandatory to Select One Procurement Process (X): Procurement and AIT Code descriptions

D 100 = Open Competitive Process D 200 = Direct Awards — Public Sector Organization D 201 = Direct Awards — Sole Source
D 202 = Direct Awards — Emergency [:’ 203 = Direct Awards — Security, Order, etc. Dzm = Direct Awards - Confidentiality
E_] 205 = Direct Awards - Notice of Intent D 207 = Direct Award — Under $25,000

D 208 = Direct Award — Financial Assistance - TUA D 208 = Direct Award — Cost Sharing Agreement — TUA

D 300 = Direct Invitation to Selected Vendors D 400 = Selected Vendor From Pre-Qualification List

D 401 = Competition form Vendors on Pre-Qualification Lists D 500 = Purchasing from a Corporate Supply Arrangement
[ ]600 = other purchase process (FSA)

Mandatory to Select One AIT Exclusion (X) (descriptions can be found at): Procurement and AIT Cod descriptions

D 100 = Purchase subject to AIT [:I 200 = Purchase below applicable AIT threshold ]Z] 300 = Purchase exempt commodity/service
C. Amendment - Modification Agreement Attached (form at): http://icw.cd.gov.be.ca/fas/fin_contracts/documents/modification agreement.doc

: " ; ' Other Program results positive - contract extended to serve additional LMA
Reason for amendment is (X): D Change in deliverables (specify): _ participants.

D. Commitment (Once the amount of the contract or amendment has been entered to the account(s) indicated below, it should not be changed.)

Contractor name: (verified on BC Online Corporate Registry) Company registration #:
British Columbia Construction Association Society # S-0008722
Doing business as:

Address: #401 - 655 Tyee Road, Victoria, BC Postal code: VOA 6X5
Phone: 250475 1077 Fax: 250 475-1078
: - . Contract # CA90109004
Commitment # (to be quoted on all invoices): t -
Term of Agreement:  From: April 8, 2009 To  March 31, 2013
Contract Price: $ 10,109,776 Responsibility Centre Service Line STOB Project Number
Max. Fee: $ n/a 51651 20921 8001 5121224
Max. Expenses: $ n/a |

E. Authorization F. Assistant Deputy Minister
I—D (X) Contract Policy Requjrements< Documented Pre Approval for Direct Award — Sole Source N
& Service Contract (stob 60) $25,000 or more:

Spending Auth Date:

’ - ) Attach contract/amendment and return to Financial Services, 3rd Floor, 800 Johnson Street
FADO1RevJan20U 7, .\
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Contract# CA90109004

PROVINCE OF BRITISH COLUMBIA
MINISTRY OF JOBS, TOURISM AND INNOVATION

TRANSFER UNDER AGREEMENT

AMENDMENT #5
This AGREEMENT dated for reference the 27 day of October, 2011.
BETWEEN: HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH

COLUMBIA represented by the Minister of Jobs, Tourism and Innovation (herein called the
“Province™)

OF THE FIRST PART
AND:
BRITISH COLUMBIA CONSTRUCTION ASSOCIATION
#401 - 655 Tyee Road, Victoria, BC V9A 6X5
(herein called the “Recipient™)
OF THE SECOND PART

WITNESS THAT WHEREAS:
a. The parties hereto entered in an Agreement dated for reference the 8" day of

April, 2009, and subsequently amended on the 13" day of October, 2009, the 14™ day
of May, 2010, the 15" day of October, 2010 and on the 1% day of November, 2010.

b. AND WHEREAS the parties have agreed to amend the Agreement.
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NOW THEREFORE in consideration of the covenants and agreements herein
contained, the parties agree as follows:

(1) That the term of the agreement, as set out in section A.2 of Schedule A, be
changed to April 15, 2009 to March 31, 2013.

(2) That all previous schedules be replaced with the schedules attached to this
amendment.

(3) That in all other respects, the terms and conditions of the Agreement remain
unchanged.

The parties hereto have executed this Agreement on the day and year as set out
above.

SIGNED AND DELIVERED by the Contractor or SIGNED AND DELIVERED on behalf of the

by an Authorized Representative Province by an authorized representative of the
Province.
a.
Mﬂtﬂ[‘?‘(j M LAC’-H(”A‘/ /«4/?76&7\/ LEW)S
(Print Name of Contractor or Authorized (Print Name of Authorized Representative)

Representative)

(Signature)
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(Contract# CA90109004)

SCHEDULE A
Services
NOVEMBER 1, 2011 - MARCH 31, 2013

Al. PROJECT NAME

The Skilled Trades Employment Project (the “Project™) as described in this Schedule.
A2. PURPOSE

This Project is meant to strengthen and grow BC’s skilled trades sector by:

a) enhancing the opportunities of non-EI eligible persons and low-skilled employees to
enter and advance in meaningful, well-paying construction trades related careers;

b) assisting businesses to manage workforce fluctuations by creating a highly skilled
workforce; and

¢) enhancing the labour market Information knowledge for BC trades-related businesses
and education/training institutions through provision of detailed labour market
information.

A3. TERM

The Term of this Agreement is April 15, 2009 to March 31, 2013 with the option to renew the
contract up to March 31, 2014.

Phase 1 (Pilot):

Contract Term 1: April 15, 2009 to October 31, 2010
Phase 2:

Contract Term 2: November 1, 2010 to October 31, 2011
Contract Term 3: November 1, 2011 to March 31, 2013

A4.  DEFINITIONS

In the schedules:

a) A “Participant” means an individual who meets the Participant Eligibility Criteria
described in Section A9 below and whose application to participate in the Project is
approved by the Recipient. (Section A9 replaces Section 1, 1.01 of the Transfer Under
Agreement).

b) “Partners” mean service providers who are qualified to perform specialized assessments |
such as literacy assessments and/or utilize specialized assessment tools, and provide
relevant training.
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FUNDING AGREEMEN PAGE 2

c)

d)

AS.

A6.
A6.1

A6.2

b)

“Trade Employment Specialists™ or “TES™ means trades people whenever possible with
experience in the construction industry who will be trained and qualified for the role of
assessing skills, finding employment opportunities, matching the skills with
opportunities, and fostering career progression through training, apprenticeship, and
satisfactory working conditions.

“TES Coordinator” means staff responsible for supporting the TES by assisting with
intake of Participants, reviewing the eligibility, preparing intake files, giving basic
information about the Project; preparing data for month end reports and client
information; and redirecting ineligible individuals.

POINTS OF ACCESS:

The Project will be available throughout the Province of British Columbia with specific
points of access as follows:

e Abbotsford
e Fort St. John
e Kamloops

e Kelowna

¢ Nanaimo

e Nelson

e Prince George
e Prince Rupert
e Terrace

e Vancouver

¢ Victoria

PROJECT DELIVERABLES

Approved sub-contractors are listed in Schedule C.

The Recipient will provide the following services:

Create both activity and performance benchmarks as comparators for subsequent regular
data collection prior to October 31, 2010 and provide proposed benchmarks to the
Contract Manager.

Develop and maintain a governance model and criteria for allocating the Innovation
Fund. The fund will be used to provide direct training, supports and/or opportunities to

Participants. Guidelines for allocating funding will include:

i. giving priority to Participants who are already working with a TES where
a specific need is identified to facilitate employment (for example tools, a
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bus voucher, work boots, a short course or getting drivers training and a
driver’s license — an intervention that bridges directly to a job);

ii. selecting Participants who are currently working where specific training
needs are identified;

iii. selecting Industry Specific Training (e.g. CORE construction foundation
training); and

iv. providing a wage honorarium to Participants to enable the transition into
employment.

¢) Establish and manage a regional delivery strategy through the four existing BCCA
regional offices located in/on:
i. Vancouver;
ii. Vancouver Island;
iii. Kelowna; and
iv. Prince George.

d) Design, manage and operate a regional strategy for service delivery in each of the four
regions, which will include the direct provision of services to Participants outside of the
identified locations where need is demonstrated and the cost is feasible.

e) To address increased service demand in Vancouver, Prince Rupert and Fort St. John, the
Recipient will provide an additional three full-time TES and one additional TES
Coordinator effective November 2011, for a total of 15 full-time TES and five full-time
TES Coordinators to deliver the Project, using existing regional and or satellite office
spaces in the following locations — Vancouver, Abbotsford, Victoria, Nanaimo. Prince
George, Terrace, Fort St. John, Prince Rupert, Nelson, Kelowna and Kamloops.

f) Promote the Project to potential businesses, potential Participants and potential partners
through a formalized communication plan which includes activities such as:

i. direct person-to-person contact by TES;
il. requesting referrals from other businesses and/or existing industry
networks or non-governmental organizations;
iii. targeted advertising via print, direct mail, broadcast;
iv. distributing marketing materials (e.g. brochures, newsletters, flyers and/or
posters);
v. promoting the Project through community projects, job fairs, tradeshows,
conferences and school presentations;
vi. publicizing the Project in newsletters and trade journals; and
vil. implementing media relations campaigns (including but not limited to
taking Partners, media, and other persons on work site tours).

g) Screen potential Participants to ensure they are Eligible Beneficiaries under the LMA, as

defined in this Agreement; and not receiving funding under any other government funded
labour market program (i.e. training, placement services).
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FUNDING AGREEMEN . PAGE 4

h) Screen potential Participants to identify and assess applicants’ understanding, aptitude
and preference for construction trades-related employment. -

1) Assess Participants:
i. to determine possible reasons for not connecting with a position within the
industry and/or need for further detailed assessment;

1. to identify related certificates;

iii. to identify related skills and experience;

iv. to identify potential match(es) in the trades, and with area employers
(using process similar to attached Appendix 1);

v. to identify related issues such as transportation, family commitments,

expectations of the workplace;

vi. to identify short and long term career goals and wage and position

expectation;

vii. to identify English language skills, understanding of trades language and
terms;

viii. to identify barriers that clients face and recommend courses that clients
should take; and

ix. to assist employed Participants to access required training (e.g., English
language instruction, literacy, etc.).

j) Recommend and provide funding for further in-depth assessments and/or training for
Participants, as required, through Partners. For example, where appropriate refer
Participants to the Industrial Training Authority’s on-line essential skills assessment
services and to appropriate training to address gaps in essential skills. (See Section A9 for
definition of “Essential skills™).

k) Provide Participants with an Action Plan (i.e. a plan which clearly articulates next steps,
identifies road blocks to success, and outlines a path forward).

1) Provide job or training placement services for Participants including:
i. matching Participants with employers;
ii. matching Participants with formal training; and
iii. monitoring for retention (e.g. troubleshooting, recommending training,
ete.).

m) Ensure a good fit exists between Participant and employer by monitoring a minimum of
4-6 times after skills enhancement and/or placement, and providing additional supports as
necessary.

n) Develop Labour Market Information specific to British Columbia by
i. further refinement of current National Construction Sector Council Labour
Market Information;
ii. develop an occupational forecast model and quality research outlook
reports based on a range of demand and supply inputs provided by senior
representatives involved in the current BC Construction Sector Council;
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1ii. review supply side research data and Major Projects Inventory lists with
industry stakeholders to determine more accurate supply gaps and demand
drivers; and

iv. provide this information, at no charge, through the Recipient’s website,
crediting the program funders.

0) Provide a final Project report (“Final Report™) upon completion of the Project, including
but not limited to outlining project outcomes, best practices and lessons learned.

A7.  CONTRACT MANAGEMENT

a) The Province will support the Project by providing funding as per the Schedule B
attached.

b) The Province will NOT provide:
e Participant nor business referrals or
e Operational advice

A8. PROJECT OUTCOMES:

i) One-on-One Assessments*: To provide one-on-one assessments to 1,650
participants during the current Term for an accumulative value of 4,640 one-on-one
placements.

* One-on-One Assessments are face-to-face interview processes to determine an
applicant’s eligibility and acceptance into the Project; their aptitude and preference
for construction trades-related employment; and the possible reasons why applicants
have not found employment including identifying the assistance required to support
the applicant to successfully enter into employment.

i1) Complete Assessments*: To provide complete assessments to 1,140 Participants
during the current Term for an accumulative value of 2,908 complete assessments.

* Complete Assessments are face to face interview processes completed for
applicants accepted into the Project and include providing Participants with individual
employment assessments to identify current education, essential skill levels,
experience, and any immediate barriers to employment. A complete assessment
includes working with the Participant to prepare an individualized Action Plan. The
Action Plan clearly articulates the next steps for the Participant for a trades-related
career.

iii) Placements*: To provide placements for 747 Participants during the current term for
an accumulative value of 1,901 placements.
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FUNDING AGREEMEN _ PAGE6

* Placements involve placing Participants into employment or formal training in
construction trades-related occupations, or involve providing Participants with
assistance to attain trade-related credentials or certification.

A9. ELIGIBILITY CRITERIA

1. Prior to accepting an individual into the Project, the Recipient will verify whether or not the
individual qualifies as a “Participant”. Only individuals who qualify as Participants may
participate in the Project.

“Participants™ are defined as individuals:
a) who are unemployed/non-EI clients, or
b) who are employed, low-skilled (see definitions below).

In addition, Participants must:

c) be legally entitled to work in Canada;

d) be living in BC;

¢) not be a student; and

f) not currently be participating in another LMA funded program.

Unemploved, non-EI
An “unemployed individual™ is defined as an individual who is not self-employed or working
full-time or part time.

A “non-EI client” is an individual:
1. who is not eligible for assistance under labour market programs provided by the Canada
Employment Insurance Commission under Part II of the Employment Insurance Act, or
ii. who is not eligible for assistance under any similar labour market programs provided by
British Columbia which are funded by the Canada Employment Insurance Commission
under a Labour Market Development Agreement entered into between Canada and
British Columbia pursuant to Part II (section 63) of the Employment Insurance Act.

More specifically, a non-EI client is an individual who:
ili. has not established a regular EI claim in the last three years; and, ;
iv. has not established a maternity or parental claim in the past five years.

Emploved, Low-Skilled i
An “employed” individual is defined as an individual who is receiving, or entitled to receive, !
wages for work performed for an employer and who is subject to regular employment '
deductions or who is self-employed. l

A “low-skilled” individual is someone who has no post secondary education towards a
university degree, and:
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a) lacks the “Essential Skills™ necessary for advancement in construction trades related
work (see info re Essential Skills below); or

b) does not have a high school diploma (or equivalent); or

¢) has a high school diploma (or equivalent), but has no recognized certification.

Essential Skills

“Essential Skills™ refer to the nine essential skills identified by Human Resources and Social
Development Canada, those being reading text, document use., numeracy, writing, oral
communication, working with others, thinking skills, computer use and continuous learning.

The Recipient is required to advise applicants in receipt of Canada Pension Plan income to
contact their local Service Canada Centre prior to commencing participation in the Project to
discuss the impact that participation may have on their pension income.

The Recipient is required to advise applicants who are receiving Income Assistance benefits
to get approval to participate in the Project from their Employment Assistance Worker.
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Contract CA90109004
SCHEDULE B
FINANCIAL CONTRIBUTION

Payments

Pilot Phase/Contract Term 1 (April 8, 2009 to October 31, 2010)

1. The Province will provide a Financial Contribution to the Recipient up to the amount
of 83,619,605, in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or
incurred by the Recipient for the provision of the Services during the Pilot Phase of
the Agreement.

2. Payments will be made as follows:

(a) an advance within 30 days of the start date of this Amendment, equivalent
- to 25% of the Pilot Phase amount to assist with initial operating and start
up costs:

(b) monthly payments within 30 days of receipt and approval by the Province
of a completed Monthly Expenditure Report, signed by the Recipient’s
signing authority, together with:

1. Participant Intake and Exit Forms (Schedules G and H);
ii. acompleted and signed Monthly Activity Report (Schedule I)

(c) The advance payment of this Phase will be deducted against subsequent
monthly invoices

Phase 2/Contract Term 2 (November 1. 2010 to October 31. 2011)

3. The Province will provide a Financial Contribution to the Recipient up to the amount
of $2,299,999, in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or
incurred by the Recipient for the provision of the Services during Phase 2/Contract
Term 2 of the Agreement.

4. Payments will be made as follows:
(a) an advance within 30 days of the start date of this Amendment, equivalent
to 30% of the Phase 2 (Contract Term 2) Project budget, attached as
Appendix 2 to Schedule B.

(b) monthly payments within 30 days of receipt and approval by the Province
of Monthly Payment Claims which include:

1. Participant Intake and Exit Forms (Schedules G and H); .
ii. a Monthly Activity Report (Schedule I); and i
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iii. a Monthly Expenditure Report/invoice (Schedule J) signed by the
agency signing authority stating that all expenses listed in the supplied
invoice are in accordance with the criteria stated in this Schedule.

(c) The advance payment will either be deducted from the final payment, or
from earlier payments once the Service Provider has claimed in excess of
60% of the contract value.

Phase 2/Contract Term 3 (November 1, 2011 to March 31, 2013)

5. The Province will provide a Financial Contribution to the Recipient up to the amount !
of $4,190,172, in respect of Eligible Costs (See “Eligible Costs’ below) expended or
incurred by the Recipient for the provision of the Services during Phase 2/Contract
Term 3 of the Agreement.

6. Payments will be made as follows:

(a) an advance within 30 days of the start date of this Amendment, equivalent
to 10% of the Phase 2 (Contract Term 3) Project budget, attached as
Appendix 2 to Schedule B.

(b)  monthly payments within 30 days of receipt and approval by the Province
of Monthly Payment Claims which include:

1. Participant Intake and Exit Forms (Schedules G and H);
ii. a Monthly Activity Report (Schedule I);

iii. a Monthly Expenditure Report/invoice (Schedule J) signed by the i
agency signing authority stating that all expenses listed in the supplied 5
invoice are in accordance with the criteria stated in this Schedule; and

iv. a general ledger to support the claim.

The advance payment will be deducted from the final payment, or from earlier payments
once the Service Provider has claimed in excess of 85% of the contract value.

(c) The final payment will be made upon:

1. completion of the Services specified in Schedule “A”,
ii. a final report on the services (details to be specified by the Ministry),
iii. receipt and approval of the final Monthly Payment Claim including a
full accounting of the receipt and expenditure of the Financial
Contribution.
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Eligible Costs

7. Eligible Costs are the costs relating to the Services components listed in the Project
Budget attached as Appendix 1 to Schedule B.

Eligible Costs are also subject to the following limitations:

i.

ii.

1l

No Financial Contribution shall be payable to the Recipient for
program costs incurred by the Recipient prior to the effective date, or
after the end, of this Agreement.
Administrative Costs for the pilot project shall not exceed 10% of the
expenditures. Administrative costs for the Pilot Project include head
office expenses that would include:

1.all payroll and final preparation of files and claims

2.provision of program oversight

3.participation in the marketing strategy

4.access to membership, board rooms and proprietary  information

5.financial oversight and legal executive oversight

6.corporate facility and infrastructure

No Financial Contribution shall be payable to the Recipient for
program costs incurred by the Recipient prior to the effective date, or
after the end, of this Agreement with the exceptions that:
1. up to $96,000 may be applied to the period
October 15, 2010 to October 31, 2010; and
2. surplus funds arising from the original term of the contract
(April 15" 2009 to November 1, 2010 may be applied to
the Innovation Fund between November 1, 2010 and
October 31, 2011.

iv. No contribution paid to any Participant or wages paid to any

administrative staff who is a member of the immediate family of the
Service Provider, or, if the Service Provider is a corporation or
unincorporated association, who is a member of the immediate family
of an officer or a director of the corporation or unincorporated
association, is eligible for reimbursement unless the Province is
satisfied that the recruitment of the Participant or the hiring of the
administrative staff was not the result of favouritism by reason of
membership in the immediate family of the Service Provider or officer
or director of the Service Provider, as the case may be.

"Immediate family" means father, mother, step-father, step-mother,

foster parent, brother, sister, spouse (including common law spouse),

child (including child of common law spouse), step-child, ward,

father-in-law, mother-in-law, or relative permanently residing with the

Service Provider, officer or director, as the case may be. |
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Taxes
8. The Province will reimburse the Recipient for any applicable taxes pertaining to this
Agreement, that are not otherwise reimbursed.

Repayment or Reduction

9. Any Financial Contribution provided by the Province under this Agreement, but not
expended or incurred during the Term of the Agreement towards eligible expenses,
will be returned by the Recipient to the Province by cheque payable to the Minister of
Finance within 30 days after the end of the Agreement.

10. Any Refunds received by the Recipient shall be noted on Monthly Expenditure
Reports and deducted from the amount payable in any given month. Any Refunds
received by the Recipient after the end of the Agreement will be returned by the
Recipient to the Province by cheque payable to the Minister of Finance within 30
days.

11. Unless the Province has given its prior written approval to an adjustment between the
budget categories identified in the attached budget, the amount payable by the
Province with respect to the budget categories will not exceed the amounts specified
in the budget categories.
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STEP 3.0 Budget for 2011/2013

APPENDIX 2 Phase2/Contract Term 3 (November 1,2011 to March 31, 2013)

(A) (B) P2 (Term 3)
Projects
Innovative Funds Program 164,456.40 482,116.92 646,573.32
Total Projects 164,456.40 482,116.92 646,573.32
Equipment Replacement & Purchases
Computers 11,200.00 6,400.00 17,600.00
Blackberries 3,850.00 5,200.00 9,050.00
Office Equipment 4,000.00 6,000.00 10,000.00
Total Equip t Purchases 19,050.00 17,600.00 36,650.00
Labour
Program Labour 659,212.67 1,709,505.94 2,368,718.61
Total Labour 659,212.67 1,709,505.94 2,368,718.61
Operating Expenses
Executive Review Committee - & i
Telephone 19,305.00 46,980.00 66,285.00
IT Support 6,500.00 15,600.00 22,100.00
Data Management Maintenance & Updates 3,000.00 2,000.00 5,000.00
Office Supplies 12,562.50 30,150.00 42,712.50
Office Lease 77,625.00 192,360.00 269,985.00
Printing & Form Reproduction 1,300.00 3,000.00 4,300.00
Travel 61,100.00 151,200.00 212,300.00
Staff Development & Training 6,500.00 15,600.00 22,100.00
Staff Recruiting 1,500.00 1,000.00 2,500.00
Website Maintenance 1,000.00 2,500.00 3,500.00
Communication & Marketing 2,500.00 9,500.00 12,000.00
Promotional Events 2,500.00 12,000.00 14,500.00
Regional Conferences 6,000.00 6,000.00 12,000.00
Total Operating Expenses 201,392.50 487,890.00 689,282.50
Subtotal 1,044,111.57 2,697,112.86 3,741,224.43
Administration
BCCA Project Administration Recovery 125,293.39 323,653.54 448,946.93
Total Administration 125,293.39 323,653.54 448,946.93
[ Total Invoiced Expenditures [s 1,169,404.96 | ['s 3,020,766.41 | (s 4,190,171.36 |
Total Placements 190 557 747
Total cost per placement s 6,154.76 $ 5,423.28 $ 5,609.33
IF per client $ 865.56 3 865.56 S 865.56

(A) November 1, 2011 to March 31, 2012
(B) April 1, 2012 to March 31, 2013
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STEP 3.0 Budget for 2011/2013 Ph. 3 1
Increase (Decrease) in
(A} (B} P2 (Term 3} P2 (Term 2)
Projects
Innovattve Funds Program 164,456.40 482,116.52 646,573.32 438,839.70 207,733.62
Total Pro 164,456.40 482,116.92 646,573.52 438,839.70 207,733.62
Egquipment Replacement & Purchases
Comnputers 11,200.00 6.400.00 17,600.00 5,000.00 12,600.00
Blackberries 3,850.00 5,200.00 5,050.00 1,250.00 7.800.00
Office Equipment 4,000.00 6,000.00 10,000.00 2,750.00 7,250.00
Total Purchases 19,050.00 17,600.00 36,650.00 9,000.00 27,650.00
Labour e
Program Labour 659,212.67 1,709,505.54 2,368,718.61 1,407,101.22 961,617.39
Total Labour 659,212.67 709,505.94 2,368,718.61 ,101.22 961,617.39
Operating Expenses
Executive Review Committes - - - 6,000.00 {6,000.00
Telephone 19,305.00 46,980.00 66,285.00 37,800.00 28,485.00
IT Support 6,500.00 15,600.00 22,100.00 9,300.00 12,800.00
Data Management Maintenance & Upda: 3,000.00 2,000.00 5,000.00 3,000.00 2,000.00
Office Supplies 12,562.50 30,150.00 42,712.50 | 29,000.00 13.712.50
Office Lease 77.625.00 192,360.00 269.985.00 151,800.00 118,185.00
Printing & Form Reproduction 1,300.00 3,000.00 4,300.00 3,000.00 1,300.00
Travel 61,100.00 151,200.00 212,300.00 138,000.00 74,300.00
Staff Development & Training 6,500.00 15,600.00 22,100,00 15,000.00 7,100.00
Staff Recruiting 1,500.00 1,000.00 2,500.00 - 2,500.00
Website Maintenance 1,000.00 2,500.00 3,500,00 3,000.00 500.00
Communication & Marketing 2,500.00 $,500.00 | 12,000.00 12,000.00 -
Promotional Events 2,500.00 12,000.00 14,500.00 14.400.00 100.00
| Regicnal Conferences £,000.00 £6,000.00 12,000.00 4,800.00 7,200.00
| Tatal Operating Expenses 201,392.50 487,890.00 689,282.50 427,100.00 262,182.50
Subtotal 1,044,111.57 2,697,112.86 | 3,741,224.43 2,282,040.52 1,459,183.51
Administration [ ] — ) [ ¥ [ ] L ]
BCCA Project Administration Recove: | 125,293.39 | | 32365354 | | 448,946.93 | | 209,090.81 239,856.12 |
Total Administration 125.293.3% 323,653.54 448,946.93 209,090.81 239,856.12
Total Invoiced Expenditures Ls 1.168,404.96 | Ls 3,020,768.41 | Ls 4,190,171.38 Ls 2491,131.73 Ls 1,699,039.63 |
Total Placements 190 57 747 435
Total cost per placement $ 6,154.76 $ 5,423.28 $ 5,600.33 $ 5,726.74
IF per client $ 865,56 5 86556 s BE5.56 H 1,008.83
(A) November 1, 2011 to March 31, 2012
(B) April 1, 2012 to March 31, 2013
FTE's 34,116.32 84,201.59 118,317.92
Provincial Manager Labour Line
1 - Provincial Manager {-39%)
TES Labour Line 500,485.12 1,297,915.43 1,798,400.55
1 - Operations Manager [-39%)
2 - Regional Managers
15 - TES's - Trade Employment Specialists
Coordinator Labour Line 124,611.22 327,388.92 452,000,148

1 - 5r. Coordinator
5 - Coordinators (4 FTE & 2 Part {1/2) Time]}

- FIE'S
24 - FTE's
02 - PTE's
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FUNDING AGREEMENT PAGE 9
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SCHEDULE C

APPROVED SERVICE PROVIDERS AND SUBCONTRACTORS

To be provided for approval
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1)

2)

3)

4)

(Contract# CA90109004)

Schedule D
INSURANCE

Master Insurance Program (M.L.P.)

Comprehensive General Liability Insurance

The Province will purchase and maintain Comprehensive General Liability
insurance in the amount of $2,000,000 inclusive per occurrence against bodily
injury and property damage arising out of the Recipient’s performance of the
Services on behalf of the Province as outlined in this Agreement.

The Recipient shall be responsible for and pay any deductible under the policy.

The Recipient will be provided with a Certificate of Insurance and a copy of the
insurance policy wording.

The Province will take reasonable steps to ensure the coverage specified in section
I is continuous for the duration of this Agreement but the Province does not accept
responsibility for providing coverage in the event the insurance is cancelled or
reduced by the insurer.

The Province does not represent or warrant that the policy contains insurance for
any and all losses. It is the Recipient’s responsibility to ascertain the exact
nature and extent of coverage of the policy as well as any and all terms and
conditions of the policy.

The Recipient shall provide, maintain, and pay for, any additional insurance
which the Recipient is required by law to carry, or which the Recipient considers
necessary to cover risks not otherwise covered by insurance specified in section
1.

The Recipient shall not charge the Province for any Comprehensive General
Liability Insurance under this contract.
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SCHEDULE E
PRIVACY PROTECTION SCHEDULE

Definitions
1. In this Schedule,

(a) “access” means disclosure by the provision of access;

(b) “Act” means the Freedom of Information and Protection of Privacy Act (British Columbia),
as amended from time to time;

(c) “contact information” means information to enable an individual at a place of business to
be contacted and includes the name, position name or title, business telephone number,
business address, business email or business fax number of the individual;

(d) “personal information™ means recorded information about an identifiable individual, other
than contact information, collected or created by the Service Provider as a result of the
Agreement or any previous agreement between the Province and the Service Provider
dealing with the same subject matter as the Agreement but excluding any such information
that, if this Schedule did not apply to it, would not be under the “control of a public body”
within the meaning of the Act.

Purpose
2. The purpose of this Schedule is to:
(a) enable the Province to comply with its statutory obligations under the Act with respect to
personal information; and
(b) ensure that, as a service provider, the Service Provider is aware of and complies with its
statutory obligations under the Act with respect to personal information.

Collection of personal information

3. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Service Provider may only collect or create personal information that is necessary for the
performance of the Service Provider’s obligations, or the exercise of the Service Provider’s
rights, under the Agreement.

4. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Service Provider must collect personal information directly from the individual the information
is about.

5. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the

Service Provider must tell an individual from whom the Service Provider collects personal

information:

(a) the purpose for collecting it;

(b) the legal authority for collecting it; and

(c) the title, business address and business telephone number of the person designated by the
Province to answer questions about the Service Provider’s collection of personal
information. ‘
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Accuracy of personal information

6. The Service Provider must make every reasonable effort to ensure the accuracy and
completeness of any personal information to be used by the Service Provider or the Province to
make a decision that directly affects the individual the information is about.

Requests for access to personal information

7. If the Service Provider receives a request for access to personal information from a person
other than the Province, the Service Provider must promptly advise the person to make the
request to the Province unless the Agreement expressly requires the Service Provider to provide
such access and, if the Province has advised the Service Provider of the name or title and
contact information of an official of the Province to whom such requests are to be made, the
Service Provider must also promptly provide that official’s name or title and contact
information to the person making the request.

Correction of personal information

8. Within 5 business days of receiving a written direction from the Province to correct or annotate
any personal information, the Service Provider must annotate or correct the information in
accordance with the direction.

9. When issuing a written direction under section 8, the Province must advise the Service Provider
of the date the correction request to which the direction relates was received by the Province in
order that the Service Provider may comply with section 10.

10. Within 5 business days of correcting or annotating any personal information under section 8,
the Service Provider must provide the corrected or annotated information to any party to whom,
within one year prior to the date the correction request was made to the Province, the Service
Provider disclosed the information being corrected or annotated.

11. If the Service Provider receives a request for correction of personal information from a person
other than the Province, the Service Provider must promptly advise the person to make the
request to the Province and, if the Province has advised the Service Provider of the name or
title and contact information of an official of the Province to whom such requests are to be
made, the Service Provider must also promptly provide that official’s name or title and contact
information to the person making the request.

Protection of personal information

12. The Service Provider must protect personal information by making reasonable security
arrangements against such risks as unauthorized access, collection, use, disclosure or disposal,
including any expressly set out in the Agreement.

Storage and access to personal information

13. Unless the Province otherwise directs in writing, the Service Provider must not store personal
information outside Canada or permit access to personal information from outside Canada.
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Retention of personal information

14. Unless the Agreement otherwise specifies, the Service Provider must retain personal
information until directed by the Province in writing to dispose of it or deliver it as specified in
the direction.

Use of personal information

I5. Unless the Province otherwise directs in writing, the Service Provider may only use personal
information if that use is for the performance of the Service Provider’s obligations, or the
exercise of the Service Provider’s rights, under the Agreement.

Disclosure of personal information

16. Unless the Province otherwise directs in writing, the Service Provider may only disclose
personal information inside Canada to any person other than the Province if the disclosure is
for the performance of the Service Provider’s obligations, or the exercise of the Service
Provider’s rights, under the Agreement.

17. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Service Provider must not disclose personal information outside Canada.

Notice of foreign demands for disclosure

18.  In addition to any obligation the Service Provider may have to provide the notification
contemplated by section 30.2 of the Act, if in relation to personal information in its custody or
under its control the Service Provider: ‘
(a) receives a foreign demand for disclosure;
(b) receives a request to disclose, produce or provide access that the Service Provider knows or ‘
has reason to suspect is for the purpose of responding to a foreign demand for disclosure; or
(c) has reason to suspect that an unauthorized disclosure of personal information has occurred
in response to a foreign demand for disclosure
the Service Provider must immediately notify the Province and, in so doing, provide the
information described in section 30.2(3) of the Act. In this section, the phrases “foreign
demand for disclosure” and “unauthorized disclosure of personal information™ will bear the
same meanings as in section 30.2 of the Act.

Notice of unauthorized disclosure

19. In addition to any obligation the Service Provider may have to provide the notification
contemplated by section 30.5 of the Act, if the Service Provider knows that there has been an
unauthorized disclosure of personal information in its custody or under its control, the Service
Provider must immediately notify the Province. In this section, the phrase “unauthorized
disclosure of personal information™ will bear the same meaning as in section 30.5 of the Act.

Inspection of personal information |

20. In addition to any other rights of inspection the Province may have under the Agreement or
under statute, the Province may, at any reasonable time and on reasonable notice to the Service
Provider, enter on the Service Provider’s premises to inspect any personal information in the
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possession of the Service Provider or any of the Service Provider’s information management
policies or practices relevant to its management of personal information or its compliance with
this Schedule and the Service Provider must permit, and provide reasonable assistance to, any
such inspection.

Compliance with the Act and directions

21.

22,

The Service Provider must in relation to personal information comply with:

(a) the requirements of the Act applicable to the Service Provider as a service provider,
including any applicable order of the commissioner under the Act; and

(b) any direction given by the Province under this Schedule.

The Service Provider acknowledges that it is familiar with the requirements of the Act
governing personal information that are applicable to it as a service provider.

Notice of non-compliance

23.

If for any reason the Service Provider does not comply, or anticipates that it will be unable to
comply, with a provision in this Schedule in any respect, the Service Provider must promptly
notify the Province of the particulars of the non-compliance or anticipated non-compliance and
what steps it proposes to take to address, or prevent recurrence of, the non-compliance or
anticipated non-compliance.

Termination of Agreement

24,

In addition to any other rights of termination which the Province may have under the
Agreement or otherwise at law, the Province may, subject to any provisions in the Agreement
establishing mandatory cure periods for defaults by the Service Provider, terminate the
Agreement by giving written notice of such termination to the Service Provider, upon any
failure of the Service Provider to comply with this Schedule in a material respect.

Interpretation

" 4 )

26.

27.

28.

In this Schedule, references to sections by number are to sections of this Schedule unless
otherwise specified in this Schedule.

Any reference to the “Service Provider” in this Schedule includes any subcontractor or agent
retained by the Service Provider to perform obligations under the Agreement and the Service
Provider must ensure that any such subcontractors and agents comply with this Schedule.

The obligations of the Service Provider in this Schedule will survive the termination of the
Agreement. '

If a provision of the Agreement (including any direction given by the Province under this
Schedule) conflicts with a requirement of the Act or an applicable order of the commissioner
under the Act, the conflicting provision of the Agreement (or direction) will be inoperative to
the extent of the conflict.
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29. The Service Provider must comply with the provisions of this Schedule despite any conflicting
provision of this Agreement or, subject to section 30, the law of any jurisdiction outside
Canada. '

30. Nothing in this Schedule requires the Service Provider to contravene the law of any jurisdiction
outside Canada unless such contravention is required to comply with the Act.

Obtaining Consent From Eligible Participants

31. In order to comply with the Personal Information Protection Act and the Freedom of
Information and Protection of Privacy Act, the Service Provider is required to obtain consent
from Eligible Participants, either verbally or, whenever practicable, in writing, for the collection,
use and disclosure of their personal information to the Province for the purpose of monitoring,
auditing or research. The Service Provider may use the following sample:

“In order to accomplish the <Program Name> program objectives, <the organization> is required
to collect or compile personal information about you. This information could be disclosed to the
service funder, the government of the Province of British Columbia (the “Province™) or their
designates for contract monitoring or auditing, and/or research purposes. British Columbia’s
privacy legislation, the Personal Information Protection Act and the Freedom of Information and
Protection of Privacy Act, governs the collection, use and disclosure of personal information by
private organizations and the government, as well as recognizes the right of individuals to protect
their personal information. By verbally agreeing to or signing this notice you have given
permission for us to disclose the personal information we collect to the Province’s employees or
its designates for the purposes noted above.”
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(Contract# CA90109004)

SCHEDULE F - ADDITIONAL TERMS AND CONDITIONS
Communications Protocols

1. The Recipient will cooperate with the Province in such public announcements, news releases
or event opportunities regarding the Pilot Project as the Province requests.

2. The Recipient will not provide any media releases, promotional materials or communications
in a public forum with respect to the Program except where the same have been approved in
advance by the Province.

3. The Recipient will acknowledge the financial contribution made by Canada to the Pilot Project
and the contribution by the Province to the Pilot Project on any signage, posters, exhibits,
pamphlets, brochures, advertising, websites, forms for use by Participants, or other publications
produced by the Recipient and related to the Pilot Project. Acknowledgement will include
display of the Canada word mark and Provincial logo as shown below.

ﬁ Canada

COLUMBIA

The Best Placc on Earth

4. All print advertisements must:
(a) include display of the Canada word mark and Provincial logo.
(b) include a key message pre-approved by the Province.

5. All advertisements, including print advertisements, must have prior approval from the
Province. To obtain prior approval the Recipient must submit the proposed template for the
advertisement to the Province identifying the media where the Recipient intends to advertise and
the duration of the proposed advertisement.

6. Any urgent media deadlines for advertising should be flagged when requests for approvals are
submitted.

7. The Recipient will ensure that cheques or deposit statements provided to Eligible Beneficiaries
receiving training subsidies, allowances or other financial assistance from the Recipient under
the Pilot Project either have the Canada word mark imprinted directly on the cheque or
statement or are provided to the Eligible Beneficiaries together with an insert pre-approved by
the Province.
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8. At any office or location where the Pilot Project is delivered the Recipient will display the
signage provided by the Province or will provide and display locally produced signage pre-
approved by the Province.
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BRITISH

Canadifl. M@gd COLUMBIA

The Best Place vn Cuch

Canadal/British Columbia Labour Market Agreement

Participant Intake Form
(SCHEDULE G)

PLEASE PRINT CLEARLY AND ANSWER ALL QUESTIONS ON THE FORM.
IF YOU HAVE ANY QUESTIONS ABOUT THE FORM PLEASE ASK PROGRAM STAFF OR SEE
THE DEFINITIONS PAGE ATTACHED. THANK YOU.

Name of Program:

Organization:

Your Name:

First Name Middle Initial Last Name

Date of Birth: / /
Day/ Month / Year

Mailing Address:

Street Address

City / Town ' Postal Code

Email Address:

Phone Numbers: Home ( ) Alternate ( )

Community you live in (if different than your mailing address):

1. What is your first day with the program: / /

Day / Month / Year
2. Gender: O Male O Female
3. Do you self-identify as an Aboriginal Person? ONo OYes

If yes, please check one:
O First Nations

O Métis
O Inuit
4. Are you an Immigrant? ONo 0OYes
If yes, how many years have you been in Canada? years.

5. Are you a Person with a Disability? [ No [ Yes
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6. At the time of registration for this program, were you receiving Provincial Income
Assistance?
ONo OYes

7. What is the highest level of education you've attained: (please check one)
O Less than high school
[ High School diploma or recognized equivalent
[J Some post-secondary
O Non-university certificate or diploma such as a trades certificate
O University - Bachelor's Degree
LI University - Above Bachelor's Degree

8. At the time of registration for this program, were you: (please check one)
[J Employed
[ Self Employed
00 Unemployed - On a temporary layoff and available for work
UJ Unemployed - Have looked for work in the past 4 weeks
UJ Unemployed - Available for work and have a new job to start within the
next 4 weeks
[J Unemployed - Have NOT looked for work in the past 4 weeks

9. If you checked Employed or Self Employed for Question 8, how many hours do
you typically work in a week?

hours

Would you prefer to work more hours? ONo OYes

10. What were your approximate gross earnings per hour at your most recent or
current job (i.e. before taxes and deductions are taken)? This includes any tips
and commissions.

$ per hour

11. In which industry was your most recent or current job?

My signature below means:

* | have answered all questions on this form and certify that all information | have
provided is complete and accurate.

* lunderstand the Province of British Columbia receives funding for this program from
the federal government as a result of the Canada/BC Labour Market Agreement.

* | understand that information | have provided on this form or that has been collected
about me during my participation in this program will be forwarded to the Ministry of
Regional Economic and Skills Development who is the provincial oversight for British
Columbia’s allocation of the Canada/BC Labour Market Agreement.

* | understand the Ministry of Regional Economic and Skills Development is responsible
for fulfilling reporting obligations associated with the Canada/BC Labour Market
Agreement; however, no personally identifiable information about me will be
exchanged with the federal government to fulfill this requirement. i

* | consent to being contacted by the Ministry of Regional Economic and Skills :
Development (or its agent) at intervals and up to 12 months after completion of my
participation in this program for the purpose of program evaluation.

Collection and Use of Information. All information is collected pursuant to section 26(c) of the Freedom of
Information and Protection of Privacy Act. The information provided will be used for administrative and
evaluation purposes of this program. If you have any questions about the use of this information, contact
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the Director of the Labour Market Agreement, Ministry of Regional Economic and Skills Development, (250)
952-0642

Signature: Date:

Print Name:

Definitions:

First Nations: Officially called Indians in the Indian Act, this term refers to the indigenous
peoples of North America located in what is now Canada, and their descendents, who are not
Inuit or Métis.

Métis: Métis means a person who self-identifies as Métis, is of historic Métis Nation Ancestry and
is accepted by the Métis Nation. Métis people identify themselves, and are recognized, as
distinct from First Nations (Indian), Inuit or European descendants.

Inuit: The Inuit are the Aboriginal inhabitants of the North American Arctic.

Immigrants: Persons who were foreign born and have been permitted by immigration authorities
to live in Canada permanently.

Persons with Disabilities: Persons who have difficulty with daily living activities or have a
physical condition or other health problem that reduces the kind or amount of activities they can
do.

Less than High School: Persons not recognized as having completed a high school diploma or
recognized equivalent and who do not have diplomas or certificates recognized in the BC labour
market.

High School: Persons who have completed a high school diploma or equivalent (e.g. General
Equivalency Diploma).

Some Post Secondary Education: Persons who have some post secondary (i.e. post
secondary program incomplete).

Non university certificate or diploma such as a trades certificate: Persons who have a non
university certificate or diploma from a community college, school of nursing, etc. or a trades
certificate or diploma from a vocational or apprenticeship training.

University - Bachelors Degree: Persons who have completed university and hold a bachelor’s
degree.

University degree - Above Bachelor’'s Degree: Persons who have completed university and
hold a Master's degree or PHD.

Employed - Full Time: Persons who work in paid employment at a job or business that is full
time (30 hours or more per week) in the context of an employer/employee relationship (Does
not include self employment) This includes those who have a job but are not at work due to
temporary illness or disability, family or personal responsibilities, vacation, labour dispute or other
reasons. (Excludes persons on layoff, between jobs, or those with a job to start at a future date)

Employed — Part Time: Persons who work in paid employment that is part time (less than 30

hours per week) in the context of an employer/employee relationship. (Does not include self
employment) This includes those who have a job but are not at work due to temporary illness or |

Page97 of 264 JTI-2015-52467



disability, family or personal responsibilities, vacation, labour dispute or other reasons. (Excludes
persons on layoff, between jobs, or those with a job to start at a future date)

Self Employed: Persons who are working owners of an incorporated or un-incorporated
business, farm, or professional practice, with or without paid help. The “un-incorporated” group
includes self employed workers who do not own a business (such as babysitters and newspaper
carriers). Self employed workers include unpaid family workers, i.e. persons who work without
pay on a farm or in a business or professional practice owned and operated by another family
member living in the same dwelling.

Unemployed - On temporary layoff and available for work: Persons who are not working full
or part time, are on temporary layoff with an expectation of recall, and are available for work.

Unemployed — Have looked for work in past 4 weeks: Persons who are not working full or part
time, have looked for work in the past 4 weeks, and are available for work.

Unemployed — Available for work and have a new job to start within the next 4 weeks:
Persons who are not working full or part time, have a new job starting within the next 4 weeks,
and are available for work.

Unemployed — Have not looked for work in past 4 weeks: Persons who were unwilling or
unable to participate in the labour force and have not looked for work in the past 4 weeks. This
includes individuals attending public school, attending private or public post-secondary
institutions, stay at home parents or caregivers, incarcerated individuals, and discouraged job
seekers (those who are unemployed and not actively seeking work as they believe no suitable
work is available).

Industry: The category describing an organization's primary business activity. For example:
mining, fishing, construction, etc.
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BRITISH

Canad.éi .‘ COLUMBIA

The Best Place on Earth

Canadal/British Columbia Labour Market Agreement

Participant Exit Form
(SCHEDULE H)

PLEASE PRINT CLEARLY AND ANSWER ALL QUESTIONS ON THE FORM.
IF YOU HAVE ANY QUESTIONS ABOUT THE FORM PLEASE ASK PROGRAM STAFF.

THANK YOU.

Name of Program:
Organization:
Your Name:

First Name Middle Initial Last Name
Date of Birth: / /

Day / Month / Year

Mailing Address:

Street Address

City / Town Postal Code
Email Address:
Phone Numbers: Home ( ) Alternate ( )
Community you live in (if different than your mailing address):

1. What is your last day with the program: / /
Day / Month / Year

2. Are you satisfied with the program that you participated in? |
O Yes
O No

Comments:

|

|

3. Did you leave the program early (i.e. before completion)? ‘
O Yes
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O No

4. Did your participation result in any training certificates (trade ticket, diploma, etc)?
O Yes (please specify)
O No

5. Now that you are leaving the program, what are your plans? (Please check one)
Return to/continue prior employment

Have recently found new employment

Seeking employment

Attending training, school, or another program

Other (please specify):

oOoooo

6. If you are working, starting new work, or seeking work, will you be self-employed?
O Yes
O No

7. If you are working or starting new work, how many hours per week do you expect to
work?
hours

8. What will your gross earnings be per hour at your new job (before taxes and
deductions are taken)? This includes any tips and commissions.

$  perhour

My signature below means:

¢ | have answered all questions on this form and certify that all information | have
provided is complete and accurate

* lunderstand the Province of British Columbia receives funding for this program from
the federal government as a result of the Canada/BC Labour Market Agreement.

* | understand that information | have provided on this form or that has been collected
about me during my participation in this program will be forwarded to the Ministry of
Regional Economic and Skills Development who is the provincial oversight for British
Columbia’s allocation of the Canada/BC Labour Market Agreement.

* lunderstand the Ministry of Regional Economic and Skills Development is responsible
for fulfilling reporting obligations associated with the Canada/BC Labour Market
Agreement; however, no personally identifiable information about me will be
exchanged with the federal government to fulfill this requirement.

* | consent to being contacted by the Ministry of Regional Economic and Skills
Development (or its agent) at intervals and up to 12 months after completion of my
participation in this program for the purpose of program evaluation.

Collection and Use of Information. All information is collected pursuant to section 26(c) of the ‘
Freedom of Information and Protection of Privacy Act. The information provided will be used for

administrative and evaluation purposes of this program. If you have any questions about the use

of this information, contact the Director of the Labour Market Agreement, Ministry of Regional

Economic and Skills Development, (250) 952-0642

Signature: Date:

Print Name: ;
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BRITISH

B@g@d COLUMBIA

Canada/British Columbia Labour Market Agreement

Monthly Activity Report Template
(SCHEDULE )

Name of Program:

Organization:

Month:

New Participants During Reporting Period

PER PARTICIPANT: CHECK ONE OF THE FOUR
ELIGIBILITY CATEGORIES (See Definitions on bottom of form)

Expectit EMPLOYED PARTICIPANT l;iiﬂ%g:&?
Participant Name SISTM[!}Ya)te Corr{;;;ltitlon Has High Has High
(DIM/Y) School School Has not Unemployed
Education but | Education but loiad geaa
lacks - lacks H‘EO:'p  ns e r;pt e
recognized essential oh seho S
certification skills

Al W N =

Version — May 2011

Page101 of 264 JTI-2015-52467




Exiting Participants During Reporting Period

Participant Name E()S}nlﬂ);?(t)e a job, self employment, to attend school or other reason.
g Left early (Reason for leaving early)
program

PER PARTICIPANT: CHECK ONE OF THE TWO CATEGORIES
If left program early, please identify if for

Bl W N =

List key activities that have taken place during this reporting period:

| hereby certify that the information provided on this form is true and correct.

Signature:

Print Name:

Position:

Version — May 2011

Date:
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Definitions:

Employed Participants:

Has High School but lacks certification:

Participant has high school diploma, GED, or equivalent but does not have
additional certification (i.e. Trades certificate, Class 1 driver’s license,
Commercial Diver certificate, etc);

Has High School but lacks essential skills:
Participant has high school but is lacking essential skills. There are nine
essential skills recognized as necessary employable skills. They are defined as:

Reading Text
Document Use
Numeracy

Writing

Oral Communication
Working with Others
Continuous Learning
Thinking Skills
Computer Use

PENDMENN -

For detailed descriptions, please see the following HRSDC website:
http://www.hrsdc.qc.ca/eng/workplaceskills/essential skills/general/lhome.shtml

Has not completed High School:

Participant does not have a High School diploma, GED, or equivalent;
OR

Has high school credential that is not recognized in Canada.

NOTE: Employed participants who have some/any recognized post secondary
education towards a university degree are not considered low skilled and are,
therefore, not an eligible participant under the Labour Market Agreement.

Unemployed Participants: |

Non-El Client:
In the Labour Market Agreement, “El client” means an unemployed individual:

a) who is eligible for assistance for labour market programs provided by the
Canada Employment Insurance Commission under Part 1l of the
Employment Act: or,

b) who is eligible for assistance under any similar labour market programs
provided by British' Columbia are funded by the Canada Employment
Insurance Commission under a Labour Market Development Agreement
entered into between Canada and British Columbia pursuant to Part Il
(section 62) of the Employment Insurance Act.
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SCHEDULE J Monthly Expenditure Reporting Template

Name of Organization:

Contribution Agreement #: CA

Forthe PerodFrom__~ (date)to__ (date)
(Please keep line items consistent with those used in your project budget. Add additional lines if necessary)
Project Administration Costs
$
$
$
$
Total Administrative Costs $
Project Delivery Costs
$
$
$
$ 1
i
|
$ |
$
Total Project Delivery Costs $
|
|
Total Invoiced Expenditures $
Less any Refunds Received $
Total Payable $

All expenditures invoiced to the Province are in accordance with the criteria stated in Appendix A of Schedule B of _
the contract. |
Name: Signature: (Authorized Signing Authority)

Date:
Please ensure form is fully completed and signed.
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(Contract# CA90109004)

SCHEDULE K

REQUIREMENT FOR CRIMINAL RECORDS CHECKS

The purpose of the B.C. Criminal Records Review Act (the “Act”) is to help protect children
from physical and sexual abuse. The legislation applies to all organizations that work with
children and are operated, licensed or receive operating funds from the Provincial Government.

The Act makes a criminal record check mandatory for anyone who works with children.
In the Act, “works with children” means:

Working with children directly or having or potentially having unsupervised access to
children in the ordinary course of employment or in the practice of an occupation.

The Act defines “child” as an individual under 19 years of age.

In consideration of the above, the Recipient will;
a) comply with all requirements and regulations of the Act; i

b) ensure all new and existing employees, volunteers and sub-contractors comply with the
Act including those who have previously completed a criminal records review check; and

¢) maintain and make available to the Province, upon request, documentation showing that
the criminal record check requirement, as set out in this Schedule, has been met.
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;
Ministry of Jobs, T6, m (

. Mailing Address:
1 lnin]
and Innovation Financial Services PO Box 9843 STN PROV GOVT

3rd Floor, 800 Johnson Street Victoria BC V8W 972

CONTRACT COMMITMENT

Mote: This Form must be forwarded to Financial Operations tagether with the signed ariginal contract or Modification Agreement before the first payment is
requested. Complete Sections A, B, D and E if this is an initial contract. Complete Sections A, C, D and E if this is an amendment, Gluestions aboul the
collsclion or use of this information <an be directed to Contracts, Pelicy and Review, at (250) 387-4589,

:l New Contract or _l_\mendmgt - contract has Increased / <Decreased> hy: $464,472.00 . _’__(Ieave blank if unchanged)
2 b

A. Branch Action N
BranchiDivision: Contract Manager; Telephone:

Labour Market Programs Branch
|edustry Trainirig Unit Bev Shuttleworth (2'5?0 356-8827)

B. Initial Contract - General Service Agreement Attached (form can be found): http.fwww.nc.gov.be. calpsh/GSAIGeneral Service Agreement.doc

Project description: British Columbia Construction Association - Skilled Trades Em ployment Project: This province-wide project works with unemployed
individuals, as well as employed, low-skilled individuals to find well-paying jobs in construction-related trades. Services include assessment, training (including
implementatien of apprenticeships, placement and follow-up support to ensure success. The project began as a pilot in April 2009, and has consistently
achieved program targels for placements.

Mandatory to Select One Pracurement Process (X) Procurement and AT Code descriptiong

D 100 = Open Cempetitive Process D 200 = Direct Awards — Public Seclor Organizatian I:] 201 = Direct Awards — Sole Saurce
! D 202 = Direct Awards — Emergency L_l 203 = Direcl Awards — Security, Order, ete. D204 = Direct Awards - Confidentiality
: 205 = Direct Awards - Notice of Intent l:l 207 = Direct Award — Under $25 000

El 208 = Direct Award -~ Financial Assistance - TUA D 209 = Direct Award — Cost Sharing Agreement - TUA

D 300 = Direct Invitation to Selected Vendors :’ 400 = Selected Vendar From Pre-Qualificalion List

D 401 = Compelition form Yendors on Pre-Qualification Lists D 504 = Purchasing from a Corporate Supply Arrangement
El 600 = other purchase process (FSA)Y

Mandatory to Select One AIT Exclusion {X} (descriptions can be found at): Procurement and AIT Cod descriptions

D 100 = Purchase subject to AT [:I 200 = Purchase below applicable AT threshald E’ 300 = Purchase exempt commodity/service

€. Amendment - Modification Agreement Attached (form at:): hitg #iew.cd.gov.be.calfas/in contracts/decuments/madification_agreement.doc

. . . . Othar Program results positive - Bﬁdgel increased to serve additionat LMA
1 Reason for amendm_e_th s (X D Change in deliverables E (specify): _ participants.

D. Commitment (Cnce the amount of the cantract or amendment has been entered o the account(s) indicated below, it should nol be changed.)

Contractor name: {verified on BC Online Corparate Registry) Company registration #:
| British Columbia Construction Assqciation _ Sacigty # S-0008722

Doing business as: .
- -3

|Address: #4071 - 655 Tyee Road, Victoria, BC oA BXE

| Phrone: 250475 1077 i | Fax 2504751078
Commitment # {to be guoted on zll invoices): Contract # CA90109004

Term of Agreament: From: Aprit 8, 20030 é’}_"}x "TL““\% Te  March 31, 2013

I - s ‘
Contract Price:  § 10;;;_&9.1 33 Responsibility Centre Service Line STOB Project Number
Max. Fee: S nia , 51679 ' 20921 8001 ' 5121224

v'A
Max. Expenses:  § 10325133

E.  Authorization F. Assis{ant Deputy Minister
D {X) Contract Policy Requirements — Qmumgeg/ Pre Approval far Direct Award — Sole Source
R G Service Contract {stob 60) $25,000 or more:

Spending Autharity: |

= o ay Date:
/A‘Hﬁath rjontracUamendment and relum fe Financial Sewvices, 3rd Floor, 800 Johnson Street
RAD 61 Rev Jan 201 /

- b

] .
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Brown, Barb CSCD:EX

From: Jackie Knutson [jackie@bccassn com]
Sent: Monday, July 11, 2011 8:15 AM

Tao: Brown, Barb CSCD:EX

Subject: RE: address?

The current address is 401-655 Tyee rd. The Wilson address is no longer valid.

Thank you,

Jackie

From: Brown, Barb CSCD:EX {mailto:Barb.Brown@gov.bg.ca)

Sent: Monday, July 11, 2011 8:14 AM
To: Jackie Knutson
Subject: address?

Hi Jackie:
I emailing to cenfirm your address, The system has
401-655 Tyee Rd

And the new paperwork has
210-174 Wilson St

Can you tell me if both addresses are still valid or if you just have the Wilson St office 5o | can update the system.

Thanks

Bark Brown

Batch Clerk, Financial Services Branch

Management Services representing

the Ministries of Community, Sport and Cultural Development
and Tourism, Trade & Investmeant

3rd Fioor, 800 Johnson Street

Victoria BC V8W 9N3

e-mail: maitto:Barb.Brown@gov.bc.ca

Phone # 250-387-5125

Fax # 250-387-2815
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P _ f (
BIEITISH

- Mailing Addrass:
COLUMBIA Ministry of Financial Setvices PO Box 9843 5Tn PrROY GOvT
" “The Best Place an Earch 1. . vy 3rd Floar, 800 Johnsen Street Victoria BC VBW 9T2

CONTRACT COMMITMENT

Note: This Form must be forwarded to Financial Operations together with the signed original contr
requested. Complete Sections A, B, D and E if this is an initial contract, Complete Seclions A
coilection ar use of this information can be directad to Contracts, Palicy and Review, at (250)

\ =~ L
il
@_ﬂew Confract or D Amendment - contract has Increased / <Decreased> by: § . >( @E\&
A. Branch Action _ g&’{. \e’
Branch/Division: Contract Manager:
LRQDIV-  VRIMET RIS eV S CESVUE Y4 \_\)L/ Q N
B. Initial Contract - General Service Agreement Attached {form can be found): http:/Avww. pe. i
Project description: [t

S EBD TeadE S EwlloieetT Sy

Mandatory to Select One Prosurement Process {(X). Procurement and AIT Code descriptions

@400 = Open Competitive Process
D 202 = Direct Awards - Emergency
D 205 = Direct Awards - Notice of Intent

D 200 = Direcl Awards — Public Sector C
D 203 = Direct Awards - Security, Order
[ ) 207 = Direct Award - Under e ...

|:| 208 = Direct Award — Financial Assistance - TUA
D 300 = Direct Invitation to Selected Vendors

|__]209 = Direct Award - Cost Sharing Agreement — TUA
[__]400 = Selected Vendor From Pre-Quaiification List

D 401 = Competition form Vendors on Pre-Qualification Lists D 200 = Purchasing from a Corporate Supply Arrangement
I:I 600 = other purchase process (FSA)"

Mandatory to Select One AIT Exclusion {X) (descriptions can be found at): Procurement and AT Cod descriptions

D 100 = Purchase subject lo AIT D 200 = Purchase below applicable AIT threshold @QOO = Purchase exempt commuodity/service

C. Amendment - Modification Agreemant Attached {form at:): hitp:/fiew.cd yov.be.caffasifin contragtsidocuments/modification agreement.doc

Reasen for amendment is {X): D 'Change in deliverables D $SEW}'

D. Cemmitment (Once the amount of the contract or amendment has been entered ta the account(s) indicated belaw, it should not be changed.)

Contractor name: {verified on BC Online Corparate Registry)

. Company registration #;
PR Cora Bl S sTRACTDY  KSso oo e '

Doingbtjlsinessasl | Llo\ -—\o %ﬁ \\‘}J—Q(’_, QS\‘ \Jq J‘l b Xg

2NO =~ \XW waLse Y s eEETYT

Postal code:

NS [\ e

Phaore; [ Fax:

Commitment # {to be quoted on all invoices):

CRACA o™ ook
okl s\ o%

Termn of Agreement: From: T

i r—

Cantract Price: Service Li

5 \\:‘{‘q\ [EVAN .CLQ- Responsibility Centre Project Number

Max. Fee: $ \\.:('ﬂ bR 92 5\6 ’5 \ Z-Dq 2—\ 2260\ = L‘ZJ\ '2-2/'{

Max. Expenses:  § .

E. Authorization F. Assistant Deputy Minister
|:I (X} Contract Policy Requirements — Documented Pre Approval for Direct Award ~ Sole Source "
Service Contract {stob 60 $25,000 or more: ?“
Spending Autherity: Date: J

Attach contract/amendment and return to Financial Services, 3rd Floor, BOO Johnson Streat
FAD 01 Rav Jan 2011
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STEF 3.0 Budges for 2011/7013 APPENDIX 2 Phase2/Contract Term 3 {(November 1,201% to March 31, 2013
04-Iitay-12
! [£3) . (8] (] P2 (rerm 3}
[Projecis |
I-ravative Furnds Progrzm ) 164,456.40 421,116.92 B5 656,00 [ FEFRFLRY]
Total Projects 164,456 40 433,116.92 #5,656.00 | 732,229.32
Equi] Rerl & Purcha
Computers 11,260.00 _5,400.00 4,500.00 | 212,100.00
Blackberries 4,850.00 " 5,200.00 2,025.00 | 13.075.00
Office Equipment 4,000.00 §,660.00 4,500.00 14,560.00
Total £quipment Purchases 15,05¢.00 B L7,600.00 11,025.00 | 47,675.00
Lakeur o
Propram Labout £59,212.67 1,709,505.24 22941517 2.598,134.78
Tatal 1 abayy £58,112.67 1, 709,50%.94 229,516.17 2. 548,13a.78
Operating Expenses ‘ _:‘ ) T
Exocubive Hevisw Cammittee 1 - - - S
Teleghene 19,305.00 46,980.09 7,4u9.00 73,685.00
IT Support €.500.Cit 15,690.90 1,50,00 . 23,500.00
Dxta Rdanagement Maintenance & Updates 3,000.60 2000.00 1,000.00 5,000.00
(Hhiiz e Supnlies L2562.50 30, 15400 R 2, 40008 45,412.54
uthce Leass 77.5:5.00 132,360.60 _— 35,510.00 305,485.00
Frinting & Foom Remuocuctlon 1.300.600 31,000.00 . 1,800.00 ; B,1400.00
Travel - §1,100.00 | 151.360.00 26.500.00 38u,500.00
[ Stalf Development & Tralntng . 6,500.00 | 15.604.00 | 150000 23,CLL.5D
Stal Reerultinig ] 1,500.06 | 1.000.00 , 1,500.00 | ,000.00
Weksite Malmunance 1,000.00 2,500.400 150400 _— £,000.00
Communigation & Marketing 2,500.00 4.500.00 1,504.00 13,500,00
Pramutiunsl Events 2 50400 12.000.00 3,000.00 17.500,00
Regluil Conferences & 00004 600000 1,200,590 13, MML00
Total Operating Expanses 201,392,590 483,830.00 36,610.00 FIT.R92.50
Subtatal 1.044.111.57 2,697,112.86 414,767.17 L 4,155,931,60
[Fedenimmistraiion ] ] [ | [ - i 7
BCTA Peaject adminiyiration Recovery 125,293,389 | 323,655.34 | I 49, 764.86 498,711.79
Total Adniinistralign 125,293.3% 323,550.54 i . 45,764.96 433,711,719
[ Total Invalced Expenditures ] s 1,169.404.96 | [s 3,020, 75€.4¢ [s 464,472.02 | 5 4,654,643.08 |
Total Placentents 190 S5F 100 547
Total cost per placement 5 £,154.75 5 54213.29 3 4,644.72 % £,495 45
IF per dient 5 BES.56 3 £65.56 b . BR655 5 864,50

{A] Nauember 1, 2C11 t¢ March 34, 20432
{BY Aprll T, 2117 to Biarch 31, 2013 .
(CIMay _ N2 to March 31, 2013 ROTES: Check Evcel Formulasin P2 1o total and Sub Total

/

e

Page109 of 264 JTI-2015-52¢67
!



Contract#CA0109004

PROVINCE OF BRITISH COLUMBIA
MINISTRY OF JOBS, TOURISM AND INNOVATION

TRANSFER UNDER AGREEMENT

AMENDMENT #
This AGREEMENT dated for reference the 18 day of May, 2012.

BETWEEN: HER MAJESTY TIE QUEEN IN RIGHT OF THE PROVINCE QF BRITISH
- COLUMBIA represented by the Minister of Jobs, Tourism and Innovation (herein called the
“Province™)

OF THE FIRST PART

AND:

BRITISH COLUMBIA CONSTRUCTION ASSOCIATION
#401 - 655 Tyee Road, Victoria, BC V9A 6X5
(herein called the “Recipient™)

OF TIHEL SECOND PART
WITNESS THAT WHEREAS:
a. The parties liereto entered in an Agreement dated for reference the 8" day of
April, 2009, and subsequently amended on the 13" day of October, 2009, the 14" day
of May, 2010, the 15 day of Octaber, 2010, the 1% day of November, 2010 and the
27" day of October, 2011,
b. AND WHEREAS the parties have agreed to amend the Agrecment.

NOW THEREFORE in consideration of the covenants and agreements herein
contained, the parties agree as follows:

.
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_2- f
Services: 1
(1) That Staff resources be increased by: "
o 3 full-time senior Trades Employment Specialists (TES) for a total
of 18 full-time TES positions. '
e 2 half-time program coordinators for a total of 6 full-time l
coordinators.
(2) That these new staff resources will support service in Northern BC,
Southern BC and the Lower Mainland.
(3) That Project Outcomes will be changed as follows:
o 221 une-on-one assessments for a total of 1,871 for the curret term.
o 153 completed assessments for a total of 1,293 for the current term.
e 100 placements for a total of 847 for the current term.

Financial Contribution:

(4) That the budget will be increased by $464,472.00, to a revised total of
$4.654,643.38 for the period of Nov 1, 2011 to March 31, 2013 as outlined
in Appendix 2 Phase 2/Contract Term. 3 (N ovember 1, 2011 to March 31, :
2013). |

That in all other respects, the terms and conditions of the Agreement remain
unchanged,

The parties hereto have executed this Agreement on the day and year as set out
above.

SIGNED AND DELIVERED by the Contractor or  SIGNED AND DELIVERED on behalf of the

by an Authorized Represcntative Province by an authorized representative of the
Province.
o3 N P ¢
Mue [::7 A, L Aggrriye LSS
(Print Name of Contractor or Authorized (Print Name of Authorized Representative)
Representative)

(Signature)
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/-\ e
i Mailing Address:
Ministry of ‘\bbéf-

_BRITISH i Fa Financial Services PO Box 9843 STN PROV GovT
COLUMBIA Tovdiem £ Skills J@ﬂfﬂi 3rd Floor, 800 Johnson Street Victoria BC V8W 9T2
i S
CONTRACT COMMITMENT

Note: This Form must be forwarded to Financial Operations together with the signed original contract or Modification Agreement before the first payment is req
Complete Sections A, B, D and Eif this is an initial contract. Complete Sections A, C, D and E if this is an amendment. Questions about the collection or use
information can be directed to Contracts, Policy and Review, at (250)387-4589.

[:| New Contract or E Amendment - contract has Increased / <Decreased> by: $ $3,040,412.21 (leave blank if unchanged
A. Branch Action

Branch/Division: Contract Manager: Telephone:

Labour Market Programs Branch Industry Training Unit Bev Shuttleworth (250) 356-2032

B. Initial Contract- General Service AgreementAttached (form can be found): http://www.pc.govbc.ca/psb/GSA/General _Service Agreement.doc

Project description: British Columbia Construction Association- Skilled Trades Employment Project This province-wide project works with unemployed
individuals, as well as employed, lowskilled individuals to find well-paying jobs in constructionrelated trades. Services include assessment, training (including
implementation of apprenticeships, placement and followup support to ensure success. The project began as a pilot in April 2009, and has consistently
achieved program targets for placements.

Mandatory to Select One Procurement Process (X). Procurement and AIT Code descriptions

D 100 = Open Competitive Process I:] 200 = Direct Awards — Public Sector Organization D 201 = Direct Awards — Sole Source
|:| 202 = Direct Awards— Emergency ]:] 203 = Direct Awards — Security, Order, etc. L__’204 = Direct Awards - Confidentiality |
| x ] 205 = Direct Awards - Notice of Intent [ ]207 = Direct Award - Under $25,000 'I
[ ] 208 = Direct Award - Financial Assistance - TUA [ ] 209 = Direct Award - Cost Sharing Agreement - TUA

D 300 = Direct Invitation to Selected Vendors I:] 400 = Selected Vendor From Pre-Qualification List

D 401 = Competition form Vendors on Pre-Qualification Lists D 500 = Purchasing from a Corporate Supply Arrangement
D 600 = other purchase process (FSA)"

Mandatory to Select One AIT Exclusion (X) (descriptions can be found at)Procurement and AIT Cod descriptions
E] 100 = Purchase subject to AIT [:: 200 = Purchase below applicable AIT threshold 300 = Purchase exempt

ST TR

C. Amendment- Modification Agreement Attached(form at:): http://icw.cd.gov.bc.calfas/fin contracts/documents/modificabn_agreement.doc

Iz] Other Contract Renewal - contract renewed for an additional fiscal year: April 1,
(specify): 2013 to March 31, 2014

D. Commitment (Once the amount of the contract @ amendment has been entered to the account(s) indicated below, it should not be changed.)

Reason for amendment is (X): D Change in deliverables

Contractor name: (verified on BC Online Corporate Registry) Company registration #:
British Columbia Construction Association(BCCA) Society # S-0008722

Doing business as:
British Columbia Construction Association (BCCA)

— - = _
Address: #401 - 655 Tyee Road, Victoria, BC L_/ | Postal code:
VIA 6X5
Phone: 250 475 1077 Fax: 250 475-1078
Commitment # (to be quoted on all invoices): Contract # CA90109004
Term of Agreement:  From: April 8, 2009/ To: March 31, 2014 /
) &®. 7 - Yy - ’
Contract Price $ 13,614,668.21 Responsibility Centre Service Line STOB Project Number
Max. Fee: $ 51676 20921 8001 5121224

Max. Expenses: §$§ 13,614,659.21

E. Authorization F. Assistant Deputy Minister

7

D (X) Contract Policy Requirements— Documented Pre Approval for Direct Award— Sole Source
&H’\M Lol Sevice Contract (stob 60) $25,000 or more:
‘ Spending Authority: p LN LIS e Ma(c/h I@ ) 2‘01 3

L
Attach contractamendment and return to Financial Services, 3rd Floor, 800 Johnson Street

FAD 01 Rev Jan 2011 Page112 of 264 JTI-2015-52467
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Contract#CA90109004

PROVINCE OF BRITISH COLUMBIA
MINISTRY OF JOBS, TOURISM AND SKILLS TRAINING

TRANSFER UNDER AGREEMENT

AMENDMENT #7 (Phase}};yntract Term 4)
This AGREEMENT dated for reference the J*J%n day of March, 2013.

BETWEEN: HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH
COLUMBIA represented by the Minister of Jobs, Tourism and Skills Training (herein called
the “Province™) .

OF THE FIRST PART
AND:
BRITISH COLUMBIA CONSTRUCTION ASSOCIATION
#401 - 655 Tyee Road, Victoria, BC V9A 6X5
(herein called the “Recipient™)
OF THE SECOND PART

WITNESS THAT WHEREAS:
a. The parties hereto entered in an Agreement dated for reference the 8" day of
April, 2009, and subsequently amended on the 13" day of October, 2009, the 14" day
of May, 2010, the 15 day of October, 2010, the 1* day of November, 2010, the ™
day of October, 2011 and the 18" of May, 2012.
b. AND WHEREAS the parties have agreed to amend the Agreement.

NOW THEREFORE in consideration of the covenants and agreements herein
contained, the parties agree as follows:

2

|
i
Page114 of 264 JTI-2015-52467



NOW THEREFORE in consideration of the covenants and agreements herein
contained, the parties agree as follows:

(1) That the attached Schedules A and B are added to the Agreement and are effective for
the period of April 1, 2013 to March 31, 2014.

(2) That all previous schedules be replaced with the schedules attached to this
amendment.

(3) That in all other respects, the terms and conditions of the Agreement remain
unchanged.

The parties hereto have executed this Agreement on the day and year as set out
above.

SIGNED AND DELIVERED by the Contractor or SIGNED AND DELIVERED on behalf of the

by an Authorized Representative Province by an authorized representative of the
Province.

Manley McLauchlan Shannon Baskerville

President and CEO _ Assistant Deputy Minister

BC Construction Association Ministry of Jobs, Tourism and Skills Training

s =

(Signature) (Sig(W -
F ABl6AIL Fycon/
Retw ¢ F@R_/{MLQ)//WQMCI‘fCﬂ'A/ ﬂ@fmﬁ ‘%{ (’W)ﬁOﬂ
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(Contract# CA90109004)

SCHEDULE A
Services
APRIL 1, 2013 - MARCH 31, 2014

Al. PROJECT NAME

The Skilled Trades Employment Project (the “Project™) as described in this Schedule.

A2, PURPOSE

This Project is meant to strengthen and grow BC’s skilled trades sector by:
a) enhancing the opportunities of non-EI eligible persons and low-skilled employees to
enter and advance in meaningful, well-paying construction trades related careers; and
b) assisting businesses to manage workforce fluctuations by creating a highly skilled
workforce. ;

A3. TERM

The Term of this Agreement is April 8, 2009 to March 31, 2013 with the option to renew the
contract up to March 31, 2014.

Phase 1 (Pilot):
Contract Term 1: April 15, 2009 to October 31, 2010

Phase 2:
Contract Term 2: November 1, 2010 to October 31, 2011

Contract Term 3: November 1, 2011 to March 31, 2013
Contract Term 4: April 1, 2013 to March 31, 2014 (Current Term)

Ad. DEFINITIONS

In the schedules:

a) A “Participant” means an individual who meets the Participant Eligibility Criteria
described in Section A9 below and whose application to participate in the Project is |
approved by the Recipient. (Section A9 replaces Section 1, 1.01 of the Transfer Under |
Agreement).

b) “Partners” mean service providers who are qualified to perform specialized assessments
such as literacy assessments and/or utilize specialized assessment tools, and provide
relevant training.

c) “Trade Employment Specialists” or “TES” means trades people, whenever possible with
experience in the construction industry who will play the role of assessing skills, finding
employment opportunities, matching the skills with opportunities, and fostering career
progression through training, apprenticeship, and satisfactory working conditions under
the project.

d) “TES Coordinator” means staff responsible for supporting the TES by assisting with |
intake of Participants, reviewing the eligibility, preparing intake files, giving basic
information about the Project; preparing data for month end reports and client
information; and redirecting ineligible individuals.
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Skilled Trades Employment Program Schedule A

PAGE 2

e) “Regional TES™ means staff responsible for the development and facilitation of strategic

AS.

labour and training projects within the assigned regional area. This includes seeking out
major projects in the region, building relationships with stakeholders, establishing the
regional plan to meet targets, identify and coordinate training initiatives (where
applicable or with other partners) and liaising with TESs in the region.

“Connector Model” refers to utilizing the TES and Regional TES to assess the skills of
eligible workers and connecting them to training and/or employers who will support their
apprenticeship journey.

POINTS OF ACCESS:

The Project will be available throughout the Province of British Columbia with specific
points of access as follows:

e Abbotsford

e Fort St. John
e Kamloops

e Kelowna

e Nanaimo

e Nelson

e Prince George
e Prince Rupert
e Terrace

e Vancouver

e Victoria
A6. PROJECT DELIVERABLES
A6.1 The Recipient will provide the following services:
a) Update and maintain the governance model and criteria for allocating the Innovation

Fund. The fund will be used to provide direct training, supports and/or opportunities to
Participants. Guidelines for allocating funding will include:
i. giving priority to Participants who are already working with a TES where
a specific need is identified to facilitate employment (for example tools, a
bus voucher, work boots, a short course or getting drivers training and a
driver’s license — an intervention that bridges directly to a job);

ii.

iii.
iv.

selecting Participants who are currently working where specific training
needs are identified;

selecting industry specific training ; and

providing a wage honorarium to enable the transition into employment.

b) Manage a regional delivery strategy through the four existing BCCA regional offices

located in/on:
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Skilled Trades Employment Program Schedule A PAGE3

1. Vancouver;

ii. Vancouver Island;
iii. Kelowna; and
iv. Prince George.

¢) Design, manage and operate a regional strategy for service delivery in each of the four
regions, identifying the roles and responsibilities of Regional and ‘regular’ TESs in the
‘Connector Model’ which includes the direct provision of services to Participants outside
of the identified locations where need is demonstrated and the cost is feasible.

d) Promote the Project to potential businesses, potential Participants and potential partners
through a formalized communication plan which includes activities such as:
1. direct person-to-person contact by Regional and regular TES;
ii. requesting referrals from other businesses and/or existing industry
networks or non-governmental organizations;
iil. targeted advertising via print, direct mail, broadcast;
iv. distributing marketing materials (e.g. brochures, newsletters, flyers and/or
posters);
v. promoting the Project through community projects, job fairs, tradeshows,
conferences and school presentations;
vi. publicizing the Project in newsletters and trade journals; and
vil. implementing media relations campaigns (including but not limited to
taking Partners, media, and other persons on work site tours).

e) Screen potential Participants to ensure they are Eligible Beneficiaries under the Labour
Market Agreement (LMA), as defined in this Agreement; and not receiving funding
under any other government funded labour market program (i.e. training, placement
services).

f) Screen potential Participants to identify and assess applicants’ understanding, aptitude
and preference for construction trades-related employment.

g) Assess Participants:
i. to determine possible reasons for not connecting with a position within the
industry and/or need for further detailed assessment;
ii. * to identify related certificates;
iii. to identify related skills and experience;
iv. to identify potential match(es) in the trades, and with area employers
(using process similar to attached Appendix 1);
v. to identify related issues such as transportation, family commitments,
expectations of the workplace;
vi. to identify short and long term career goals and wage and position
expectation; ' I
vii. to identify English language skills, understanding of trades language and |
terms;
viil. to identify barriers that clients face and recommend courses that clients
should take; and
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Skilled Trades Employment Program Schedule A PAGE4

ix. to assist employed Participants to access required training (e.g., English
language instruction, literacy, etc.).

h) Recommend and provide funding for further in-depth assessments and/or training for
Participants, as required, through Partners. For example, where appropriate refer
Participants to the Industry Training Authority’s on-line essential skills assessment
services and to appropriate training to address gaps in essential skills. (See Section A9 of
this Schedule for a definition of “Essential skills™).

i) Provide Participants with an action plan (i.e. a plan which clearly articulates next steps,
identifies road blocks to success, and outlines a path forward).

j) Provide job or training placement services for Participants including:
i. matching Participants with employers;
ii. matching Participants with formal training; and
iii. monitoring for retention (e.g. troubleshooting, recommending training,
etc.).

k) Ensure a good fit exists between Participant and employer by monitoring a minimum of
4-6 times after skills enhancement and/or placement, and providing additional supports as
necessary.

1) Provide a final Project report (“Final Report™) upon completion of the Project, including
but not limited to outlining project outcomes, best practices and lessons learned.

A7. CONTRACT MANAGEMENT

a) The Province will support the Project by providing funding as per the Schedule B
attached. '

b) The Province will NOT provide:
o participant nor business referrals or
o operational advice

A8. PROJECT OUTCOMES:

i) One-on-One Assessments*: To provide one-on-one assessments to 1,350
participants during the current Term

* One-on-One Assessments are face-to-face interview processes to determine an
applicant’s eligibility and acceptance into the Project; their aptitude and preference
for construction trades-related employment; and the possible reasons why applicants
have not found employment including identifying the assistance required to support
the applicant to successfully enter into employment.

ii) Complete Assessments*: To provide complete assessments to 650 Participants
during the current Term. '
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Skilled Trades Employment Program Schedule A PAGE>S

* Complete Assessments are face to face interview processes completed for
applicants accepted into the Project and include providing Participants with individual
employment assessments to identify current education, essential skill levels,
experience, and any immediate barriers to employment. A complete assessment
includes working with the Participant to prepare an individualized Action Plan. The
Action Plan clearly articulates the next steps for the Participant for a trades-related
career.

iii) Placements*: To provide placements for 555 Participants during the current term

* Placements involve placing Participants into employment or formal training in
construction trades-related occupations, or involve providing Participants with
assistance to attain trade-related credentials or certification.

A9. ELIGIBILITY CRITERIA

1. Prior to accepting an individual into the Project, the Recipient will verify whether or not the
individual qualifies as a “Participant”. Only individuals who qualify as Participants may
participate in the Project.

“Participants” are defined as individuals:
a) who are unemployed/non-EI clients, or
b) who are employed, low-skilled (see definitions below).

In addition, Participants must:

c) be legally entitled to work in Canada;

d) be living in BC;

e) not be a student; and

f) not currently be participating in another Labour Market Agreement funded program.

Unemployed, non-EI
An “unemployed individual” is defined as an individual who is not self-employed or working
full-time or part time. |

A “non-EI client” is an individual:
i. who is not eligible for assistance under labour market programs provided by the Canada
Employment Insurance Commission under Part II of the Employment Insurance Act, or |
ii. who is not eligible for assistance under any similar labour market programs provided by
British Columbia which are funded by the Canada Employment Insurance Commission
under a Labour Market Development Agreement entered into between Canada and
British Columbia pursuant to Part IT (section 63) of the Employment Insurance Act.

More specifically, a non-EI client is an individual who:
iii. has not established a regular EI claim in the last three years; and,
iv. has not established a maternity or parental claim in the past five years.
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Skilled Trades Employment Program Schedule A PAGE®6

Employed, Low-Skilled

An “employed” individual is defined as an individual who is receiving, or entitled to receive,
wages for work performed for an employer and who is subject to regular employment
deductions or who is self-employed.

A “low-skilled” individual is someone who has no post-secondary education towards a

university degree, and:

a) lacks the “Essential Skills” necessary for advancement in construction trades related
work (“Essential Skills” refer to the nine essential skills identified by Human Resources
and Social Development Canada, those being reading text, document use, numeracy,
writing, oral communication, working with others, thinking skills, computer use and
continuous learning), or _

b) does not have a high school diploma (or equivalent); or

c) has a high school diploma (or equivalent), but has no recognized certification.

The Recipient is required to advise applicants in receipt of Canada Pension Plan income to
contact their local Service Canada Centre prior to commencing participation in the Project to
discuss the impact that participation may have on their pension income.

The Recipient is required to advise applicants who are receiving provincial Income
Assistance benefits to get approval to participate in the Project from their Employment
Assistance Worker.

The Recipient is requested to refer non-eligible clients to their local WorkBC Employment
Services Centre (ESC) to seek information about other programs available and their required
eligibility.
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Contract CA90109004
SCHEDULE B
FINANCIAL CONTRIBUTION - Phase 2 Term 4
April 1, 2013 to March 31, 2014

Historical Payment Summary

Pilot Phase/Contract Term 1 (April 15, 2009 to October 31, 2010)

1. The Province will provide a Financial Contribution to the Recipient up to the amount
0f 83,619,605, in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or
incurred by the Recipient for the provision of the Services during the Pilot Phase of

the Agreement.

2. Payments will be made as follows:

(a)

(b)

(©)

an advance within 30 days of the start date of this Amendment, equivalent
to 25% of the Pilot Phase amount to assist with initial operating.and start
up costs:

monthly payments within 30 days of receipt and approval by the Province
of a completed Monthly Expenditure Report, signed by the Recipient’s
signing authority, together with:

1. Participant Intake and Exit Forms (_Schedules G and H);

ii. acompleted and signed Monthly Activity Report (Schedule I)

The advance payment of this Phase will be deducted against subsequent
monthly invoices

Phase 2/Contract Term 2 (November 1, 2010 to October 31, 2011)

3. The Province will provide a Financial Contribution to the Recipient up to the amount
0f $2,299,999, in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or
incurred by the Recipient for the provision of the Services during Phase 2/Contract
Term 2 of the Agreement.

4. Payments will be made as follows:

(a)

(b)

an advance within 30 days of the start date of this Amendment, equivalent
to 30% of the Phase 2 (Contract Term 2) Project budget, attached as
Appendix 2 to Schedule B.

monthly payments within 30 days of receipt and approval by the Province
of Monthly Payment Claims which include:

i. Participant Intake and Exit Forms (Schedules G and H);
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ii. a Monthly Activity Report (Schedule I); and

iii. a Monthly Expenditure Report/invoice (Schedule J) signed by the
agency signing authority stating that all expenses listed in the supplied
invoice are in accordance with the criteria stated in this Schedule.

(c) The advance payment will either be deducted from the final payment, or
from earlier payments once the Service Provider has claimed in excess of
60% of the contract value.

Phase 2/Contract Term 3 (November 1, 2011 to March 31, 2013)

5. The Province will provide a Financial Contribution to the Recipient up to the amount
of $4,190,172, in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or
incurred by the Recipient for the provision of the Services during Phase 2/Contract
Term 3 of the Agreement.

6. Payments will be made as follows:

(a) an advance within 30 days of the start date of this Amendment, equivalent
to 10% of the Phase 2 (Contract Term 3) Project budget, attached as
Appendix 2 to Schedule B.

(b)  monthly payments within 30 days of receipt and approval by the Province
of Monthly Payment Claims which include: '

i. Participant Intake and Exit Forms (Schedules G and H);
ii. a Monthly Activity Report (Schedule I);

iii. a Monthly Expenditure Report/invoice (Schedule J) signed by the
agency signing authority stating that all expenses listed in the supplied
invoice are in accordance with the criteria stated in this Schedule; and

iv. a general ledger to support the claim.

The advance payment will be deducted from the final payment, or from earlier payments
once the Service Provider has claimed in excess of 85% of the contract value.

(c) The final payment will be made upon:

i. completion of the Services specified in Schedule “A”,
ii. a final report on the services (details to be specified by the Ministry),
iii. receipt and approval of the final Monthly Payment Claim including a
full accounting of the receipt and expenditure of the Financial
Contribution.
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Phase 2/Contract Term 3 (November 1, 2011 to March 31, 2013) - Amendment

7. That the budget was increased by $464,472.00, to a revised total of
$4,654,643.38 for the period of Nov 1, 2011 to March 31, 2013 as outlined
in Appendix 2 Phase 2/Contract Term 3 (November 1, 2011 to March 31,
2013).

(a)  That Staff resources be increased by:
¢ 3 full-time Regional Trades Employment Specialists (TES) for
a total of 18 full-time TES positions.
e 2 half-time program coordinators for a total of 6 full-time
coordinators.
(b)  That these new staff resources will support service in Northern
BC, Southern BC and the Lower Mainland.
(c) That Project Outcomes will be changed as follows:
e 221 one-on-one assessments for a total of 1,871 for the current term.
e 153 completed assessments for a total of 1,293 for the current term.
e 100 placements for a total of 847 for the current term.

That in all other respects, the terms and conditions of the Agreement
remain unchanged. '

Current Payment Summary

Phase 2/Contract Term 4 (April 1, 2013 — March 31, 2014)

8. The Province will provide a Financial Contribution to the Recipient up to the amount
0f $3,040,412.21 in respect of Eligible Costs (See ‘Eligible Costs’ below) expended
or incurred by the Recipient for the provision of the Services during Phase 2/Contract
Term 4 of the Agreement. Payments will be made as follows:

(a) an advance within 30 days of the start date of this Amendment, equivalent
to 10% of the Phase 2 (Contract Term 4) Project budget, attached as
Appendix 1 to Schedule B.

(b)  monthly payments within 30 days of receipt and approval by the Province
of Monthly Payment Claims which include:

i. Participant Intake and Exit Forms (Schedules G and H);
ii. a Monthly Activity Report (Schedule I);

iii. a Monthly Expenditure Report/invoice (Schedule J) signed by the
agency signing authority stating that all expenses listed in the supplied
invoice are in accordance with the criteria stated in this Schedule; and

iv. a general ledger to support the claim.

. 3 :
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(c) The final payment will be made upon:

i. completion of the outcomes specified in Schedule “A”,
ii. a final report on the services and outcomes of the project (details to be
specified by the Ministry),
iii. receipt and approval of the final Monthly Payment Claim including a
full accounting of the receipt and expenditure of the Financial
Contribution.

The advance payment will be deducted from the final payment, or from earlier payments
once the Service Provider has claimed in excess of 85% of the contract value.

Eligible Costs

9. Eligible Costs are the costs relating to the Services components listed in the Project
Budget attached as Appendix 1 to Schedule B.

Eligible Costs are also subject to the following limitations:

i. No Financial Contribution shall be payable to the Recipient for
program costs incurred by the Recipient prior to the effective date, or
after the end, of this Agreement.

ii. Administrative Costs shall not exceed 12% of the expenditures.
Administrative costs include head office expenses that would include:
1.all payroll and final preparation of files and claims
2.provision of program oversight
3.participation in the marketing strategy
4.access to membership, board rooms and proprietary information
5.financial oversight and legal executive oversight
6.corporate facility and infrastructure
iii. No contribution paid to any Participant or wages paid to any
administrative staff who is a member of the immediate family of the
Service Provider, or, if the Service Provider is a corporation or
unincorporated association, who is a member of the immediate family
of an officer or a director of the corporation or unincorporated
association, is eligible for reimbursement unless the Province is
satisfied that the recruitment of the Participant or the hiring of the
* administrative staff was not the result of favouritism by reason of
membership in the immediate family of the Service Provider or officer
or director of the Service Provider, as the case may be.

"Immediate family" means father, mother, step-father, step-mother,
foster parent, brother, sister, spouse (including common law spouse),
child (including child of common law spouse), step-child, ward,
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father-in-law, mother-in-law, or relative permanently residing with the
Service Provider, officer or director, as the case may be.

Taxes

10.

The Province will reimburse the Recipient for any applicable taxes pertaining to this
Agreement, that are not otherwise reimbursed.

Repavment or Reduction

1.

12.

13.

Any Financial Contribution provided by the Province under this Agreement, but not
expended or incurred during the Term of the Agreement towards eligible expenses,
will be returned by the Recipient to the Province by cheque payable to the Minister of
Finance within 30 days after the end of the Agreement.

Any Refunds received by the Recipient shall be noted on Monthly Expenditure
Reports and deducted from the amount payable in any given month. Any Refunds
received by the Recipient after the end of the Agreement will be returned by the
Recipient to the Province by cheque payable to the Minister of Finance within 30
days.

To respond to increases in training delivery and employer demand, the Recipient can
transfer up to a maximum of 10% over the contract period, between the financial
categories of equipment replacement and purchase, labour, and operating expenses.
Such transfers can be made to increase, but not take from, the Projects category
(Innovation Funds), and cannot be made retro-actively. The project administration
recovery category should not change.

Such transfers between categories will not require a contract amendment, however,
the transfers must be requested, via e-mail, to the Ministry for approval and tracking.
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Skilled Trades Employment Program (STEP)
CA 9019004 British Columbia Construction Association (BCCA)

APPENDIX 1 Phase 2/Contract Term 4
April 1, 2013 to March 31, 2014

Projects

Innovative Funds (IF) Program 375,735.00
Total Projects 375,735.00
Equipment Replacement & Purchases

Computers

Blackberries

Office Equipment 1,500.00
Total Equipment Purchases 1,500.00
Labour

Program Labour 1,840,707.64

Total Labour 1,840,707.64
Operating Expenses

Executive Review Committee -

Telephone 41,877.12
IT Support 15,000.00
Data Management Maintenance & Updates 3,000.00
Office Supplies 29,820.00
Office Lease 203,814.00
Printing & Form Reproduction 4,200.00
Travel 163,400.00
Staff Development & Training 9,100.00
Staff Recruiting 2,500.00
Website Maintenance 2,500.00
Communication & Marketing 9,000.00
Promotional Events 7,000.00
Regional Conferences 5,500.00
Total Operating Expenses 496,711.12
Subtotal 2,714,653.76
Administration
BCCA Project Administration Recovery 325,758.45
Total Administration 325,758.45 |
[ Total Invoiced Expenditures | | $ 3,040,412.21
Total Placements 555
Total cost per placement S 5,478.22
IF per client S 677.00
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Duazo, Jeanete N. JTST:EX

From: Hay, Lorna CSCD:EX

Sent: Friday, October 11, 2013 12:09 PM
To: Duazo, Jeanete N. JTST:EX
Subject: RE: Certificate of Insurance

Hi Jeanete,

I've confirmed with Contract Management and this is a contract that they have. So please send to

Lori Cyr,

Procurement Specialist
Financial Services Branch
3" Floor - 800 Johnson st

From: Duazo, Jeanete N. JTST:EX

Sent: Friday, October 11, 2013 11:49 AM
To: Hay, Lorna CSCD:EX

Subject: RE: Certificate of Insurance

The attached is all that’s in the mail.

From: Hay, Lorna CSCD:EX

Sent: Friday, October 11, 2013 11:45 AM
To: Duazo, Jeanete N. JTST:EX

Subject: RE: Certificate of Insurance

Do you have any other info?

From: Duazo, Jeanete N. JTST:EX

Sent: Friday, October 11, 2013 11:43 AM
To: Hay, Lorna CSCD:EX

Subject: Certificate of Insurance

Hi Lorna,
Please see attached. Is this something MSD handles?

Thank you.

Jeanete

Office of the Minister

Ministry of Jobs, Tourism and Skills Training
And Minister Response for Labour

T: 250.356.2771

.'
f

| MINISTRY OF COMMUNITY DEVELOPMENT &
| _MINISTRY OF TOURISM. CULTURE & THE ARTS

RECEIVED
0T 13 20

FINANCIAL OPERATIONS

———
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Freedom of Information and Protection Privacy Act.
The personal information requested on this form is collected under

the authority of and used for the purpose of administering the
Cl(%)}; IUT\I'ISI;“]{ A CERTI FI CATE Financial Administration Act. Questions about the collection and use
AL of this information can be directed to the Manager, Consulting and

O F I NS U RANC E Advisory Services, at 250 356-8815, PO Box 9405, STN PROV

GOVT, Victoria, BC VBW 9V1

Tiee Best Mace on Farth

NO . 201 3"04 Please refer all other questions to the contact named in Part 1.
Part 1 To be completed by the Province
THIS CERTIFICATE IS REQUESTED BY and ISSUED TO (Name of office) CONTRACT/PERMIT/LICENSE/IDENTIFICATION NO
PROVINCE'S CONTACT PERSON PHONE NO
NAME & TITLE
Ministry of Small Business, Technology and Economic Development FAXNO
méNG ADDRESS !\’})BS&L S(E)2E
PO Box 90416 STN PROV GOVT, Victoria, BC
CONTRACTOR NAME
n/a
CONTRACTOR ADDRESS POSTAL CODE
n/a
Part 2 To be completed by the Contractor’s Agent or Broker
NAME
British Columbia Construction Association
INSURED ADDRESS POSTAL CODE
#401-566 Tyee Road, Victoria, BC V9A 6X5 VIA 7N6
OPERATIONS PROVIDE DETA_lLS
INSURED STEP: Skilled Trades Employment Programs
TYPE OF INSURANCE EXPIRY DATE LIMIT OF
List each separately COMPANY NAME, POLICY NO. & BRIEF DESCRIPTION YYYY/MMDD LIABILITY/AMOUNT
Commercial General =21 .21
Liability including 2014/09/30

Non-Owned Automobile

This certificate certifies that policies of insurance described herein are in full force and effective as of the date of this
certificate. The Certificate is subject to all limitations, exclusions and conditions of the above Policy or Policies as they
now exist, or may hereafter be endorsed.

AGENT OR BROKER COMMENTS

Her Majesty the Queen in Right of the Province of British Columbia as represented by the Ministry of Small Business, Technology &
Economic Development is added as an Additional Insured but only with respect to liability arising out of operations of the Named Insured.
30 Days Notice of Cancellation to Her Majesty the Queen in Right of the Province of British Columbia as represented by the Ministry of
Small Business, Technology & Economic Development

AGENT OR BROKER ADDRESS PHONENO( )
Wilson M. Beck Insurance Services Inc.  303-8678 Greenall Avenue, Burnaby, BC V5J 3M6 (604) 437-6200
SIGNED BY THE AGENT OR BROKER ON BEHALF OF THE ABOVE INSURERY(S) DATE SIGNED
I COMAA DLW N O -1
WILSONM-BECH INSLIRANCE SERVICES INC.
v (A :
Eaniel Hewett, Account Manager — Marketing October 7, 2013

FIN 173 Rev. 2007/03/01 http:/iwww.fin.gov.bc PaBENB0/65AB4UT#2015-52467
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5@5 WILSON M. BECK

72/ INSURANCE SERVICES INC.
Since 1981

October 7, 2013

Her Majesty the Queen in Right of the Province

of British Columbia as represented by the Ministry

of Small Business, Technology & Economic Development
PO Box 9046 Stn Prov Govt

Victoria, BC V8W 9E2

Re: British Columbia Construction Association
e STEP: Skilled Trades Employment Programs

Enclosed please find:

X]  Certificate of Insurance No. 2013-04 (Renewal of Certificate No. 2012-04)

[]  Endorsement(s).

[]  Certified Copy(ies) of insurance policy(ies).

We trust you will find the enclosed to be in order. Please contact our office should further
information be required.

Yours truly,

( LE L

General Insurance & Contract Bond Brokers

o British Columbia Construction Association

Lower Mainland D Southern Interior '] Alberta I
#303 - 8678 Greenall Avenue InVue Tower, #107 - 2040 Springfield Road #640 - 1414 8th Street S.W.

Burnaby, BC V5J 3M6 Kelowna, BC V1Y 9N7 Calgary, AB T2R 1J6

Phone: (604) 437-6200 Phone: (250) 763-3840 PiPaged3 of264dTI-2015-52467

Fax: (604) 437-5347 Fax: (250) 762-9633 Fax: (403) 229-2021
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Cockburn, Derek P CSCD:EX

From: Shuttleworth, Bev JTST:EX

Sent: Monday, December 31, 2012 12:04 PM

To: Cockburn, Derek P CSCD:EX

Cc: Buchanan, Kim V JTST:EX

Subject: STEP Contract Amendment for your Review

Attachments: BCCA__Amend_ 7_ Dec_12 DRAFT.docx; BCCA 7_Schedule B Dec 2013 DRAFT.docx;

BCCA 7_Schedule A Dec 2013 DRAFT.docx; Amend 7_Budget Appendix2.xIsx

Hi Derek,

Thank you for your previous advise as we go forward with this amendment of the Skilled Trades Employment Program
(STEP) delivered by the BC Construction Association.

As you are aware there have been many amendments over a 3 year period and the total value will surpass over $13M
(inclusive of this term).

Attached are drafts of
1. BCCA Amendment 7
2. Schedule A
3. Schedule B
4. Schedule B —Budget Appendix 2

| would appreciate your review of the attached documents and any advise you would suggest. Also, do you think we
should get a legal review of this amendment? Traditionally we haven’t, however | just wanted to check with you.

As far as timelines go, our goal is to have the amendment signed in early February, so if you could provide me
comments back within the next couple of weeks that’d be great. I'm happy to come to meet with you if you feel it would
be beneficial.

Bev Shuttleworth
Acting Manager, Industry Training Programs
Labour Market Programs Branch

Phone: 250 356-2032
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s Mailing Address:

BRITISH Ministry of Financial Services PO Box 9843 STN PROV GOVT
COLUMBIA Jobs, Tourism and Skills Training 3rd Floor, 800 Johnson Street Victoria BC V8W 912
CONTRACT COMMITMENT

Note: This Form must be forwarded to Financial Operations together with the signed original contract or Modification Agreement before the first payment is req:
Complete Sections A, B, D and Eif this is an initial contract. Complete Sections A, C, D and E if this is an amendment. Questions about the coliection or use
information can be directed to Contracts, Policy and Review, at (250)387-4589.

D New Contract or E Amendment - contract has Increased / <Decreased> by: $ $6,800,000 il (leave blank if unchanged
A. Branch Action

Branch/Division: Contract Manager: Telephone:

Labour Market Programs Branch Industry Training Unit Bev Shuttleworth (250) 356-2032

B. Initial Contract- General Service AgreementAttached (form can be found): http://www.pc.gov.bcca/psb/GSA/General Service Agreement.doc

Project description: British Columbia Construction Association- Skilled Trades Employment Project This province-wide project works with unemployed
individuals, as well as employed, lowskilled individuals to fnd well-paying jobs in constructionrelated trades. Services include assessment, training (including
implementation of apprenticeships, placement and followup support to ensure success. The project began as a pilot in April 2009, and has consistently
achieved program targets for placements.

Mandatory to Select One Procurement Process (X): Procurement and AIT Code descriptions

D 100 = Open Competitive Process I: 200 = Direct Awards — Public Sector Organization |:] 201 = Direct Awards — Sole Source
| ]202 = Direct Awards - Emergency [ ]203=Direct Awards— Security, Order, etc. | ]204 = Direct Awards - Confidentiality
[ x ] 205 = Direct Awards - Notice of Intent | ]207 = Direct Award - Under $25,000

D 208 = Direct Award — Financial Assistance - TUA D 209 = Direct Award — Cost Sharing Agreement— TUA

l:l 300 = Direct Invitation to Selected Vendors D 400 = Selected Vendor From Pre-Qualification List

D 401 = Competition form Vendors on Pre-Qualification Lists D 500 = Purchasing from a Corporate Supply Arrangement
D 600 = other purchase process (FSA)"

Mandatory to Select One AIT Exclusion (X) (descriptions can be found at)Procurement and AIT Cod descriptions |

[ ]100 = Purchase subject to AIT | 200 = Purchase below applicable AIT threshold | x | 300 = Purchase exempt
C. Amendment- Modification Agreement Attached(form at:): http://icw.cd.gov.bc.ca/fas/fin_contracts/documents/modification agreement.doc ‘
) ] 2 : Other [
Reason for amendment is (X): E] Change in deliverables (specify): |

D. Commitment (Once the amount of the contract or anendment has been entered to the account(s) indicated below, it should not be changed.) |

Contractor name: (verified on BC Online Corporate Registry) Company registration #:
British Columbia Construction Association(BCCA) .~ Society # S-0008722

Doing business as:
British Columbia Construction Association (BCCA)

Address: #401 - 655 Tyee Road, Victoria, BC IE’;stal code:
VIA 6X5
Phone: 250 475 1077 Fax: 250 475-1078
Commitment # (to be quoted on all invoices): Contract # CA90109004
Term of Agreement:  From:  April 8, 2009 To: March 31,2014
Contract Price $ 2o\ £L40.2 Responsibility Centre Service Line STOB Project Number .
Max. Fee: $ 51676 20921 8001 512.:2_-2_4
[ Max. Expenses: § Z'MQ v/ /‘ f;:_(i; . |

E. Authorization of F. Assistant Deputy Minister

|| ) Contract Polic irgments~ Docglien % Pre Approval for Direct Award— Sole Source ' '
' - Service Contract (stob 60) $25,000 or more:

Spending Authority: m&'}/ L—&;ﬂ“)} }‘-Wﬁ Ve DYW Date: %{w Q_b} ’5

Attach contractamendment and ret?n to Financial Services, 3rd Floor, 800 Johnson Street ‘

maour Hos ket Pragams b
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Cockburn, Derek P CSCD:EX S

From: Shuttleworth, Bev JTST:EX . p »{AK
Sent: Friday, March 1, 2013 1:35 PM e Cc}“ :
To: Marshall, Tina CSCD:EX

Cc: Cockburn, Derek P CSCD:EX

Subject: RE: procurement and Job Match

[

Notice of Intent
to Direct Awa...

Hi Tina — based on input from my Director and E.D. we have incorporated some changes into the NOI that we want to
run by you. Do you mind doing another quick review? Note that | highlit one line — do we need to include it?

Give me a call if you want to discuss. Thank you.

Bev Shuttleworth
Manager, Industry Training Programs

Labour Market Programs Branch \ \5 Cj’"\“7
Phone: 250 356-2032 A D gk
_ LR\
% p 2
e A S

From: Marshall, Tina CSCD:EX

Sent: Monday, February 25, 2013 9:13 AM

To: Shuttleworth, Bev JTST:EX <) c‘-;ium&
Ve

: . <R =
Cc: Cockburn, Derek P CSCD:EX S il T’* Y no-@ﬁ"""

Subject: FW: procurement and Job Match

Good morning Bev.

As requested, we have reviewed your Notice of Intent to Direct Award a contract and, in the interest of time, have
incorporated some comments using the track changes feature in Word. I think the changes are self explanatory, but
please don’t hesitate to contact me if you would like to discuss further. We can post this to BC Bid for you as well once
you have finalized the closing dates, etc.

Thank you.

Tina Marshall

Procurement Contract Specialist

Providing services to:

Ministry of Community, Sport and Cultural Development
and Ministry of Jobs, Tourism and Skills Training
Telephone: 250-387-4589 Fax: 250-387-1590
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http://icw.cscd.gov.bc.ca/fas/contracts/index.html

From: Cockburn, Derek P CSCD:EX

Sent: Monday, February 25, 2013 8:57 AM
To: Marshall, Tina CSCD:EX

Subject: FW: procurement and Job Match

Tina,
Can you please provide some comments for Bev's NOI.
Thanks,

Derek

From: Shuttleworth, Bev JTST:EX

Sent: Friday, February 22, 2013 3:33 PM
To: Cockburn, Derek P CSCD:EX

Cc: Anderson, Viki M JTST:EX

Subject: RE: procurement and Job Match

Thanks Derek! Don’t hesitate to call if you want to discuss it directly.

<< File: Notice of Intent to Direct Award.docx >>

Bev Shuttleworth
Manager, Industry Training Programs
Labour Market Programs Branch

Phone: 250 356-2032

From: Cockburn, Derek P CSCD:EX
Sent: Friday, February 22, 2013 3:23 PM
To: Shuttleworth, Bev JTST:EX

Cc: Anderson, Viki M JTST:EX

Subject: RE: procurement and Job Match

Bev,

Please send it to me and we will reply on Monday morning.
&
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Derek

From: Shuttleworth, Bev JTST:EX

Sent: Friday, February 22, 2013 3:06 PM
To: Cockburn, Derek P CSCD:EX

Cc: Anderson, Viki M JTST:EX

Subject: RE: procurement and Job Match

Hi Derek — thanks so much for your help on this. I'm refining the NOI and am hoping yourself, or someone from your
team would be willing to review and provide comment? As you know it’s a high profile contract so | want to make sure
we articulate everything that is needed.

I hate to ask for a quick turnaround, but is it possible to get comment back by noon Monday if | send it to you in the
next half hour?

Much Appreciated!!

Bev Shuttleworth
Manager, Industry Training Programs
Labour Market Programs Branch

Phone: 250 356-2032

From: Cockburn, Derek P CSCD:EX

Sent: Friday, February 22, 2013 9:29 AM

To: Anderson, Viki M JTST:EX; Lewis, Kaaren JTST:EX
Cc: Shuttleworth, Bev JTST:EX

Subject: RE: procurement and Job Match

The NOI will need to clear state the broadened scope, based on combining the two programs, as well as the time and
money extentions.

Derek

From: Anderson, Viki M JTST:EX

Sent: Friday, February 22, 2013 9:14 AM

To: Lewis, Kaaren JTST:EX

Cc: Shuttleworth, Bev JTST:EX; Cockburn, Derek P CSCD:EX
Subject: FW: procurement and Job Match

Hi, Kaaren,
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Derek has just confirmed our approach to follow on the procurement for STEP/Job Match. Derek will follow up with us
in writing later this morning, as he is rushing to a meeting right now.

It is procurement’s opinion that the Job Match pilot contract is ‘very clean” and clearly allows for extension. They are
comfortable with us blending Job Match into the current STEP contract for next fiscal year only (it can only be extended

one more year).

In discussion with Murray, our finance & procurement experts determined that we need to post an NOI about our
intention to make the STEP contract include another stream (and likely increase the $S).

| will draft an NOI as the starting point for Bev to put in the details as it pertains to STEP and the quantum once that has
been negotiated/determined. At some point very soon we will also need to bring BCCA into the loop more fully.

Viki

From: Anderson, Viki M JTST:EX

Sent: Thursday, February 21, 2013 4:15 PM

To: Lewis, Kaaren JTST:EX

Cc: Cockburn, Derek P CSCD:EX; Shuttleworth, Bev JTST:EX
Subject: procurement and Job Match

Derek has pulled both the Job Match pilot and the STEP contracts and will review and give his thoughts to us first thing
tomorrow morning.

He is looking to see if there are any issues to amending the STEP contract for its final year to include a Job Match
component, which would broaden the STEP client base, and therefore be partially funded by MSD via the LMDA.

With two contracts doing similar work for similar clients by the same contractor, it would appear on surface to be wise to
use one contract, allowing for some efficiencies in the administration of both.

That said, we need confirmation that no procurement issues are likely to arise from this approach.

Viki Anderson |Director, Skills Development Program Unit
Labour Market Programs Branch [Ministry of Jobs, Tourism & Skills Training
Tel: (250) 952-0642 Fax: (250) 387-4788

@ Rethink Reduce Reuse Repair Recycle
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Memorandum

"
»
N & 4

C%II{J{?I\I/ISI%_II A " Labour Mari]s)ei:;;;: nImmigratiun
The Best Place on Earth ' Ministry of Jobs, Tourism and
, : Innovation
PAYMENT REQUEST
Date: April 2, 2013 Invoice #: STEP-SMBIAPR ADV 2013
Recipient: BC Construction Association
#401 - 655 Tyee Road
Victoria, BC
VIA 6X5
Payment Amount: $1,360,000.00
Description: Advance payment, equal to 20% of the project budget, due within

30 days of contract start date as per schedule B of Skills Training
for Employment¥ob Match Services;(STEP) contract
CA90109004, Amendment 8 (attached). Advance will be
recovered in full before March 31, 2014.

Requested by: Labour Market Programs Branch Dawna Scully — 250-387-7243

MINISTRY OF JOBS, TOURISM and INNOVATIOW
Certify Goods/Services Received

S im Buchanan
Supplier # Client #
847178/001 125

P.O/Contract # CA90109004
RESP Service Line STOB
51676 20921 8001 .
Project Code Amount

$1,360,000.00
\am

CERTIFIED THAT THE AMOUNT TO BE PAID:

- s correct '

- lIsin accordance with appropriate statute or other authority
and/or contract

- Where applicable that the work has been performed, the
goods supplied, the services rendered or other conditions mef]

Date: Aprl' 7

Ministry Spending/Certification Authority

Signature i
W
Katherine Rowe

Print Name of Spending/Certification Authority

, 2013
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Notice of Intent to Direct Award
Ministry of Jobs, Tourism and Skills Training

Notice is hereby given by the Industry Training Programs Branch of the
Ministry of Jobs, Tourism and Skills Training, of its intent to direct award
an expanded contract to the British Columbia Construction Association

(BCCA) .

The intent is to expand the scope of the Skilled Trades Employment
Program (STEP) to serve Employment Insurance (EI) eligible clients in
addition to the non El-eligible clients currently served under the STEP

program.

The contract will be for the period of April 1, 2013 to March 31, 2014 with
no option to renew the contract.

Service Goals:

The primary deliverable of the expanded contract is to identify job
openings throughout the province in the construction sector, and to
support additional unemployed potential workers to fill those job openings.

If government decides to continue the program after the one year, it will
openly compete the opportunity using a Request for Proposal process.

Services:

BCCA will work with employers in the construction industry to match and
support an increased number of unemployed individuals to available jobs
throughout the province. BCCA will provide job specific skills training, pre
and post employment supports and coaching to help individuals
successfully attain and maintain employment.

Budget:

The contract value for services ending March 31, 2014 will be expanded
with the value of the expanded services not exceeding $6.9 million.

Rationale for Direct Award:

1. The BCCA is a provincial non-profit organization representing over
2000 non-union and union companies, both general contractors
and trades contractors, from all regions of the province. These pre-
existing employer relationships play a critical role in identifying jobs
and understanding employer needs.
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2. The BCCA has demonstrated successful results in working with
diverse groups of unemployed and low-skilled individuals to
develop their skills and match them with employers who are
committed to further develop their skills in the workplace.

3. The BCCA as an association has initiated, created and operated
strategic initiatives to address skilled trades shortages in the
construction trades identified throughout the province.

4. The BCCA has the necessary qualified staff and infrastructure
currently in place throughout the province which are dedicated to
providing the type of expanded services required to focus on the
constructions sector, and can undertake the work immediately and
over the term of the contract.

Organizations wishing to object to this decision are to contact Bev
Shuttleworth by email at Bev.Shuttleworth@gov.bc.ca on or before 2:00
pm Pacific time on March 11, 2013, presenting specific reasons for their
objections, including a description of the organization’s:

1. Extensive, long standing, and formal relationships with general
contractors and trades contractors in all regions of the province.

2. Extensive working knowledge of the construction industry,
particularly trades recruitment and employment.

3. Extensive experience working with low-skilled and/or
unemployed individuals to gain the skills needed for sustainable
employment.

4. Ability to implement the services in locations throughout the
province.

These will be the key criteria with regard to consideration of objections.
The contractor’'s qualifications and ability to provide the same level of
service at a lower cost within the required time frame will be the key
critieria with regard to the consideration of contractor objections.
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Contract#CA90109004

PROVINCE OF BRITISH COLUMBIA
MINISTRY OF JOBS, TOURISM AND SKILLS TRAINING

MODIFICATION AGREEMENT

AMENDMENT #8
This AGREEMENT dated for reference the 26th day of March, 2013.

BETWEEN: HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH
COLUMBIA represented by the Minister of Jobs, Tourism and Skills Training (herein called
the “Province™)

OF THE FIRST PART
AND:

BRITISH COLUMBIA CONSTRUCTION ASSOCIATION
#401 - 655 Tyee Road, Victoria, BC V9A 6X5
(herein called the “Service Provider”™)

OF THE SECOND PART
WITNESS THAT WHEREAS:

a. The parties hereto entered in an Agreement dated for reference the 8™ day of
April, 2009, and subsequently amended on the 13" day of October, 2009, the 14™ day of
May, 2010, the 15" day of October, 2010, the 1* day of November, 2010, the 27" day of .
October, 2011, the 18" of May, 2012, and the 13" of March, 2013.

b. AND WHEREAS the parties have agreed to amend the Agreement to enhance the
Skilled Trades Employment Program (STEP) to provide Job Match Services to eligible
unemployed British Columbians.

NOW THEREFORE in consideration of the covenants and agreements herein
contained, the parties agree as follows:

5
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D
NOW THEREFORE in consideration of the covenants and agreements herein
contained, the parties agree as follows:
(1) That the effective date for this Modification Agreement is April 1, 2013.

(2) That the attached Schedules A-1 and B-1 are added to the Agreement and reflect the
enhanced services to provide Job Match services for the period April 1, 2013 to March
31,2014; and

(3) That the attached Schedules C, D, E, F and G replace the Schedules to the Agreement
for the term of the contract; and |

(4) That the end date of the contract is extended to March 31, 2014. The revised Term of
the Agreement is April 15, 2009 to March 31, 2014.

(5) That the contract value is increased by $6,800,000 for the Job Match Services program.
The total aggregate value of the Agreement is $20,414,659.

I
|
The parties hereto have executed this Agreement on the day and year as set out
above.

SIGNED AND DELIVERED by the Contractor or SIGNED AND DELIVERED on behalf of the

by an Authorized Representative Province by an authorized representative of the
Province.
’ il » > *_\f' ¢ ;
(/' w%{_w,/ﬁﬁ\é'?’ 'f/?(k Ly 4 / ( ¢
g e
B C orron | VP
Manley McLachlan Shannon Baskerville
President and CEO Assistant Deputy Minister
BC Construction Association Ministry of Jobs, Tourism and Skills Training ,
|
!
@\ |
‘\‘“H-.___._ )%/’) i

(Signature) ( Slgnature) \ /
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Agreement# CA90109004

SCHEDULE “A —-1” STEP (Skilled Trades Employment Program)
-JOB MATCH SERVICES
For the Period: April 1,2013 to March 31, 2014

Al. TERM

Notwithstanding the date of execution and delivery of this Agreement, the Term for Services will
commence on April 15, 2009 and end on March 31, 2014.

A2. PURPOSE

The Services in Schedule A-1 are meant to support unemployed British Columbian’s in
obtaining sustainable employment and strengthen and grow BC’s construction sector by:
a) Supporting and placing 1,254 unemployed British Columbians in immediate job openings
in the construction sector.
b) Supporting employers by connecting job-ready unemployed individuals to move into
immediate job openings in the construction sector.

A3. POINTS OF ACCESS:

STEP-Job Match Services will be available in targeted communities and regions throughout the
Province of British Columbia with specific points of access to be confirmed with the Ministry as
the program expands to provide services throughout the province.

North: Outreach services to include Prince Rupert, Kitimat, Terrace, Prince George,
Dawson Creek and Fort St. John.

Okanagan: Outreach services initially to include Kelowna.

Lower Mainland: Outreach services to include Vancouver, Burnaby, Richmond, New
Westminster, Surrey.

A4.  DEFINITIONS

In the Schedules:

a) A “Participant” means an individual who meets the Participant Eligibility Criteria
described in Section A8 below and whose application to participate in the STEP-Job
Match Services is approved by the Service Provider in consultation with the participating
Ministries funding the STEP-Job Match Services program (Ministry of Jobs, Tourism and
Skills Training and Ministry of Social Development).

b) “Participant Case File” means all information submitted by a Participant to the Service
Provider , whether oral, written or electronic, including on any forms used in the Service

YVt
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Provider’s provision of the services, and includes any Personal Information about that
Participant contained therein.

c) “Personal Information” means recorded information about an identifiable individual, as
defined in the Freedom of Information and Protection of Privacy Act (British Columbia)
(“FOIPPA™);

d) “Construction Jobs' are directly related to B.C.’s construction industry and defined as:
i. Primary: Entry level or skilled construction jobs including carpenters
helper, electrical helper, labourers, pipe layers and others that work
directly on the construction site.

ii. Secondary: Jobs that work directly for a construction company or its
immediate subcontractor and required to work on the construction site to
complete other business/construction functions such as security guards,
camp cooks, bookkeepers, flaggers, etc.

e) An ‘Employer’ is defined as a business that hires people for jobs within scope of A4 - d
and:

i. 1s a legal entity that controls and directs a worker under an express or
implied contract of employment and pays (or is obligated to pay) him/her
salary or wages in compensation;
ii. is appropriately registered and/or licensed to operate within British
Columbia; i
iii. is registered and in good standing with the Workers’ Compensation Board
of British Columbia. ;

AS5. DELIVERABLES

AS5.1 The Service Provider will deliver the following services:

a) Design, manage and operate regional service delivery and provide outreach services as
outlined in A3, including the direct provision of services to Participants outside of the
identified locations where need is demonstrated and the budget allows.

b) Promote the STEP-Job Match Services to potential Employers, potential Participants and
potential industry or community partners through a communication plan which includes
activities such as:

- 1. direct person-to-person contact;
ii. requesting referrals from other Employers and/or existing industry
networks or non-governmental organizations; ‘
iii. targeted advertising via print, direct mail, broadcast;
~ iv. distributing marketing materials (e.g. brochures, newsletters, flyers and/or
posters);
v. promoting the STEP-Job Match Services through community projects, job
fairs, tradeshows, conferences and school presentations;
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vi.

VIi.

publicizing the STEP-Job Match Services in newsletters and trade
journals; and

implementing media relations campaigns (including but not limited to
taking Ministry representatives, media, and other persons on work site
tours).

c) Further to Schedule F, the Service Provider will reference the expanded services as
“STEP-Job Match Services”, and will inform and seek approval from the Province:

i

ii.

in advance of any advertisements or media relations opportunities and
cooperate with the Province in making any public and/or media
announcements regarding the STEP-Job Match Services, and the details of
this Schedule A-1, and

to acknowledge the financial contribution made by the Province and
Canada on any signage, posters, exhibits, pamphlets, brochures,
advertising, websites, forms for use by eligible Participants, or other
publications produced by the Service Provider and related to the STEP-Job
Match Services, as well as at any offices where Participants receive
Services funded under this Agreement.

d) Screen/Assess potential Participants to identify if they:

i

1i.

are suitable for the program and for immediate employment in the
construction sector based on criteria defined by the Service Provider.
meet eligibility criteria under either the Labour Market Agreement (LMA)
or Labour Market Development Agreement (LMDA), as defined in this
Schedule under A8.

The Service Provider is required to advise applicants in receipt of assistance under the
Employment and Assistance Act or the Employment and Assistance for Persons with
Disabilities Act to contact their Ministry of Social Development Employment and
Assistance office.

The Service Provider is requested to refer non-suitable or non-eligible applicants to their
local WorkBC centre to seek information about other programs available and their
eligibility criteria

Where it is not clear if the client meets the eligibility criteria, the Service Provider will
consult with the participating Ministries funding the STEP-Job Match Services program
(Ministry of Jobs, Tourism and Skills Training and the Ministry of Social Development).

e) Develop written Participant action plans.
The Participant action plan is developed based on assessed client needs, not solely
on eligibility for available financial supports. The action plan identifies:

1.
i1
iii.

relevant certificates currently held by the Participant;
relevant skills and experience;
potential match(es) in the construction trades, and with area employers;

3.
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v.

V1.
vii.

viii.

f) Develop Employer action plans:
i

ii.

iii.

related issues such as transportation, re-location, family commitments,
expectations of the workplace;

wage and position expectation;

training/employability tickets that are required for the position;
supports required such as clothing, safety items, tools and equipment
required to perform the job on the work-site. These supports should not
replace what an Employer would generally be expected to provide to an
employee;

other supports needed to enable Participants to get to and from the
worksite for the first two weeks of employment prior to receipt of their
first pay check. (for example, mileage, fuel, bus passes or short-term
accommodations).

identify job vacancy needs with construction Employers;
approach/recruit Employers for Job Match Participants;
for each Participant the Employer hires:
i. Develop a plan which clearly articulates:
a. terms of employment (Minimum of 30 hours/week for up
to, or beyond, 24 weeks, start date, wage, etc.), and
b. training plan/supports to be provided to the Participant by
the Employer and/or Service Provider.

g) Provide pre- employment supports for Participants (based on the Participant action plans)

including:

1.

ii.

iii.

iv.

training/employability tickets — develop or coordinate workshops or
training that is required through legislation, or as an employer
requirement, to work in that job. For example, safety training, first aid,
flag person training, etc.
a. the pre-employment training time should not exceed more

than 60 hours, except in instances where the Service

Provider deems appropriate based on the and skill level of

the Participant and identify as needed to sustain

employment.

b. where possible, pre-employment training will be limited to

less than 10 hours a week.
clothing and safety items — identify and coordinate purchase of items
required to perform the job on the work-site. Such items may include
warm and reflective jackets, boots, gloves, etc. _
tools and equipment — identify and coordinate purchase of items required
to perform the job on the work-site such as tool belts, hammers, etc.
other supports — mileage, fuel, bus passes for first two weeks of
employment to and from the worksite until first pay received, or longer in
exceptional pre-approved instances. For LMDA Participants, financial
supports must not exceed maximum allowances under LMDA policy as
amended from time to time by the Province.
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Only individuals who qualify as an LMDA or LMA eligible Participant may access the STEP —
Job Match Services. The Province will provide tools to assist the Service Provider in
screening/assessing for LMDA or LMA eligibility.

Labour Market Development Agreement (LMDA) Eligible

“LMDA Eligible Participant” means a Participant who is:

a)
b)
c)
d)
e)
f)

Unemployed; '

when requesting assistance, an EI Client;

legally entitled to work in Canada;

not a full-time post-secondary student;

not a high school student; and

not participating in another program funded under the Canada-British Columbia
Labour Market Development Agreement.

“EI Client” means an unemployed person who, when requesting assistance:

a)

is an individual for whom an employment insurance benefit period is established

under the EI Act; or

b)
c)

d)

i. had an employment insurance benefit period under the EI Act that
ended within the previous 36 months; or
ii. had an employment insurance benefit period under the EI Act petiod
established for him or her within the previous 60 months; and:
was paid parental or maternity benefits under the EI Act;
subsequently withdrew from the labour force to care for one or more of his or her
new-born children or one or more children placed with him or her for the purpose of .
adoption; and, l
is seeking to re-enter the labour force; or,
1. received “provincial benefits” under a “provincial plan”, as those
terms are defined in section 76.01 of the Employment Insurance
Regulations made under the EI Act, within the previous 60 months,
and .
ii. if not for the provincial benefits paid under the provincial plan, would
have been entitled to receive benefits under sections 22 or 23 of the EI
Act, and would have had a benefit period established for that purpose
within the 60 months period;

iii. subsequently withdrew from active participation in the labour force to
care for one or more of his or her newborn children or one or more
children placed with him or her for the purpose of adoption; and,

iv. is seeking to re-enter the labour market.

“Unemployed” means an individual who;

a) is not working;
b) is working less than twenty (20) hours per week and
i. is actively seeking to work for more than 30 hours per week.
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h) Match Participants with Employers.

i) Provide post-employment supports that facilitate and support a placement which may
include:
1. supports needed to enable Participants to get to and from the worksite for
the first two weeks of employment prior to receipt of their first pay check.
(for example, fuel, bus passes or short-term accommodations).
ii. wage subsidies are not an eligible support under this Agreement.

j) Monitoring employment outcomes:

1. ensure a good fit exists between Participant and Employer by following up
with the Participant (minimum via telephone, in-person wherever time
permits) at eight weeks of employment and three months of employment*
after the date of placement with the Employer.

*Three months of employment follow up is required only for LMDA funded
Participants. Three month follow-up with LMA funded Participants will be
completed through a third party survey/evaluation process administered by
the Province.

A6. THE PROVINCE’S OBLIGATIONS

a) The Province will support the Service Provider by providing funding as per the
Schedule B -1 attached.

b)  The Province will NOT provide: i
o participant nor business referrals or ;
o operational advice. '

A7. OUTCOMES

The Service Provider will make its best efforts to place 1,254 Participants (627 LMDA and
627 LMA) in jobs that provide a minimum of 30 hours employment per week for up to, or
beyond, 24 weeks (6 months).

A8. ELIGIBILITY DETERMINATION

Prior to accepting an individual into the program, the Service Provider will screen/assess whether
or not the individual may qualify as LMDA or LMA eligible as defined below.
i.  LMDA applications must be sent to and approved by MSD’s Employment and
Labour Market Services Division, based on information from the applicant and
Service Provider in a format to be prescribed by the Province. '
ii. LMA applicants self-declare and certify that all information they have provided is
complete and accurate through signature on the intake form. Acceptance into the
program is determined by the Service Provider.
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ii. is unable to work for more than 30 hours per week because of a disability
and is seeking to work more hours;
¢) isin receipt of a notice of imminent layoff;
d) must leave his or her current occupation due to a medical reason, or
e) Is at significant risk of losing his or her employment because of his or her
disability.
Labour Market Agreement (LMA) Eligible

LMA Eligible “Participants” are defined as individuals who are unemployed/non-EI
clients.

Unemployed, non-EI
An “unemployed, individual” is defined as an individual who is not self-employed or
working full-time or part time. A “non-EI client” is an individual:
i.  who is not eligible for assistance under labour market programs provided
by the Canada Employment Insurance Commission under Part II of the
Employment Insurance Act, or
ii. who is not eligible for assistance under any similar labour market
programs provided by British Columbia which are funded by the Canada
Employment Insurance Commission under a Labour Market Development
Agreement entered into between Canada and British Columbia pursuant to |
Part II (section 63) of the Employment Insurance Act.
iii.  more specifically, a non-EI client is an individual who:
a. has not established a regular EI claim in the last three years; and,
b. has not established a maternity or parental claim in the past five
years.
iv.  in addition, an eligible Participant must:
be legally entitled to work in Canada;
be living in BC;
not be a full-time post-secondary student;
not be a high school student; and,
not be participating in another Canada-British Columbia
Labour Market Agreement-funded program.

e & 9 @

A9. ADDITIONAL LMDA CLIENT REQUIREMENTS

For any potential LMDA Participant that the Service Provider identifies in accordance with the
eligibility criteria in section A8 to be an active EI claimant, and determines requires a course or
program of instruction or training longer than 10 hours in total duration, the Service Provider
must:

1. Collect information from the potential Participant, as may be directed by the Province,
necessary for a decision to be made whether to provide the potential Participant with a
referral to a course or program of instruction or training or other employment activity
for the purpose of section 25 of the Employment Insurance Act (Canada);
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application from the potential Participant for a referral for the purpose of section 25 of
the Employment Insurance Act (Canada);
i. Provide the information described in (i) and the application described in (ii) to the
Province for a determination to be made by the Province whether to provide the :
potential Participant with a referral for the purpose of section 25 of the Employment ,
Insurance Act (Canada); 5
iv. Communicate to the potential Participant any determination made by the Province
respecting the potential Participant’s referral for the purpose of section 25 of the
Employment Insurance Act (Canada) and for any potential Participant who obtains a
referral for the purpose of section 25 of the Employment Insurance Act (Canada),
inform him or her, as may be directed by the Province, or his or her obligations related
to that referral and the implications of a failure to attend his or her course or program of
instruction or training or other employment activity;
v. Monitor the potential Participant’s attendance at his or her course or program of
instruction or training or other employment activity, collect information about the
potential Participant’s attendance, as may be directed by the Province and provide that
information to the Province as directed by the Province.

ii. Obtain, in a form to be determined by and as may be directed by the Province, an |

—

i

A10. REPORTING

In a format prescribed by the Province, the Service Provider will report the following data to
JTST and/or MSD to meet accountability and reporting requirements:

a) copies of all Participant intake and exit forms
b) participant job placement forms,
¢) monthly activity reports which will include the following:
i. the number of applications approved durlng the monthly reporting period
(intake forms),
ii. the number of placements placed during the monthly reporting period by
region and by job/position, ,
iii. average wage rate of Participants placed in the reporting period, .
iv. the number of income assistance (IA) clients served, '
v. the number of Participants who completed/exited the program during the
monthly reporting period (exit forms).
vi. reference to any intake/exit forms that were not included in package.

Upon completion of the Services, a final report (the “Final Report™) will be submitted no later |
than April 30, 2014, in substantially the same format and with the same categories as the
monthly activity reports. The Final Report will also include details to describe the achievement
of the objectives inclusive of both LMA and LMDA funded Participants.
i. average wage rate of Participants that were placed,
ii. types of jobs Participants were placed in,
iii. number of Participants still employed after 3 months,
iv. types of pre-and-post supports provided,
v. best practices/success stories and lessons learned.
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Agreement# CA90109004

SCHEDULE B-1
FINANCIAL CONTRIBUTION - Skilled Trades Employment Program (STEP) -
JOB MATCH SERVICES
For the Period: April 1,2013 to March 31, 2014

1. The Province will provide a Financial Contribution to the Service Provider up to the amount.
of $6,800,000 in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or incurred
by the Service Provider for the provision of the Services as defined in Schedule A-1.
Payments will be made as follows:

(a) an accountable advance within 30 days of the start date of this Amendment,
equivale 00 tl?f,r;)je/ctbudget, attached as Appendix 1 to Schedule B.
0
(b) mont ehts baséd on actual costs within 30 days of receipt and approval by
the Province based on monthly payment claim forms which includes:
i. a monthly expenditure report/mvmce split by funding source (LMDA and LMA)
signed by the agency signing authority stating that all expenses listed in the
supplied invoice are in accordance with the criteria stated in this Schedule;

ii. a general ledger to support the claim.
iil. reporting as outlined in Schedule “A-1" A10.

(c) The final payment will be made upon:
i. completion of the outcomes specified in Schedule “A-17,
ii. a final report on the services and outcomes of the project (details to be
specified by the Ministry),
ili. receipt and approval of the final monthly payment claim including a full
accounting of the receipt and expenditure of the Financial Contribution.

The accountable advance payment will be deducted from the final paymeht, or from earlier
payments if the Service Provider has claimed in excess of 85% of the contract value prior to
submitting a monthly claim form for the final payment.

Eligible Costs |

2. Eligible Costs are the actual costs relating to the services components listed in the Project
Budget attached as Appendix 1.

Eligible Costs are also subject to the following limitations:
1. No Financial Contribution shall be payable to the Recipient for program costs
incurred by the Recipient prior to the effective date, or after the end, of this
Agreement.
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ii. Management Fees shall not exceed 12% of the e)ipenditures. Management Fees
costs include the appropriate portion of such oversight expenses and may

Ea.cility@osts for administrative site w h\t',h ma)/ ;m[wﬂ%
Senior Leadership wages

o~ Utilities

e Office equipment rental/operating leasing costs

Third party liability costs (where applicable)

Insurance (fire, theft)

Licenses as required by Municipal, Provincial or Federal
regulations or Acts

Bookkeeping and bank charges

Office supplies

Photocopying

Postage, mailing and handling costs

Telephone and fax line(s)

Long-distance telephone and fax charges

Criminal Records Check for staff

Worker’s Compensation Board costs

Regular audit costs for day to day business

Reception services or other shared resources

Other costs not covered elsewhere in the budget, as negotiated with
the Province

iii. No contribution paid to any Participant or wages paid to any administrative
staff who is a member of the immediate family of the Service Provider, or, if
the Service Provider is a corporation or unincorporated association, who is a
member of the immediate family of an officer or a director of the corporation
or unincorporated association, is eligible for reimbursement unless the
Province is satisfied that the recruitment of the Participant or the hiring of the
administrative staff was not the result of favouritism by reason of membership
in the immediate family of the Service Provider or officer or director of the
Service Provider, as the case may be.

"Immediate family" means father, mother, step-father, step-mother, foster
parent, brother, sister, spouse (including common law spouse), child
(including child of common law spouse), step-child, ward, father-in-law,
mother-in-law, or relative permanently residing with the Service Provider,
officer or director, as the case may be.

Pre-employment and post-employment support costs for either LMA or LMDA .
Participants must meet the respective legislative and policy requirements of the Province !
in order to be considered for reimbursement.

/ ' .
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All services provided to Participants must be funded proportionate to the funding
breakdown noted below and should not duplicate any services available through the
Canada-BC Labour Market Agreement, Canada-BC Labour Market Development
Agreement or other alternative programming for which the Participant may be eligible.

LMDA (50%) Up to
a Maximum of:

LMA (50%) Up to
a Maximum of:

TOTAL/MAXIMUMS

627 Participants

627 Participants

1,254 Participants

$3,400,000

$3,400,000

$6,800,000

The Service Provider will notify the Province, in writing, should they be able to

serve more than 1,254 Participants within the total budget.

11 !
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Skilled Trades Employment Program (STEP) Job Match Services
CA 9019004 British Columbia Construction Association (BCCA)

APPENDIX 1 to B-1
April 1, 2013 to March 31, 2014

Service Category

Pre-Employment Supports

Post-Employment Supports

Operating Expenses

Subtotal

Management Fee

| Total Expenditures

Total Target Placements (627 LMA and 627 LMDA)
Total cost per target placement

2,782,313.00

1,391,156.00

1,897,960.00

6,071,429.00

728,571.00

6,800,000.00 |

1,254
5,422.65

Vi
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Agreement# CA90109004

SCHEDULE “C”»
INSURANCE

You must, without limiting your obligation or liabilities and at your own expense,
purchase and maintain throughout the term of this agreement the following insurances
with insurers licensed in British Columbia:

(a) Commercial General Liability in an amount not less than $2,000,000 inclusive per
occurrence against bodily injury, personal injury and property damage and
including liability assumed under this Agreement and this insurance must

(1) include the Province as an additional insured;

(if) be endorsed to provide the Province with 30 days advance written notice of
cancellation or material change; and

(ii1) include a cross liability clause.
All insurance described in paragraph 1 of this Schedule must:
(a) be primary; and
(b)  not require the sharing of any loss by any insurer of the Province.

You must provide to us when requested by us:

(a) evidence in the form of a completed Province of British Columbia Certificate of
Insurance of all required insurance; or

(b)  certified copies of required policies.
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SCHEDULE “D”

SECURITY SCHEDULE
Definitions

1.  Inthis Schedule, ’
(a) “Equipment” means any equipment, including interconnected systems or subsystems -
of equipment, software and networks, used or to be used by the Service Provider to
provide the Services;
(b) “Facilities” means any facilities at which the Service Provider provides or is to
provide the Services;
(¢) “Information” means information
(i)  inthe Material, or
(i1) accessed, produced or obtained by the Service Provider (whether verbally,
electronically or otherwise) as a result of the Agreement;
(d) “Record” means a “record” as defined in the Interpretation Act;
(e) “Sensitive Information” means
(i) Information that is “personal information™ as defined in the Freedom of
Information and Protection of Privacy Act, or
(i1) any other Information specified as “Sensitive Information” in Appendix G6, if
attached; and
(f)  “Services Worker” means an individual involved in providing the Services for or on
behalf of the Service Provider and, for greater certainty, may include
(i)  the Service Provider or a subcontractor if an individual, or
(i) an employee or volunteer of the Service Provider or of a subcontractor.

Schedule contains additional obligations

r A The obligations of the Service Provider in this Schedule are in addition to any other
obligations in the Agreement or the schedules attached to it relating to security including,
without limitation, the obligations of the Service Provider in the Privacy Protection
Schedule, if attached.

Services Worker confidentiality agreements

A The Service Provider must not permit a Services Worker who is an employee or
volunteer of the Service Provider to have access to Sensitive Information unless the
Services Worker has first entered into a confidentiality agreement with the Service
Provider to keep Sensitive Information confidential on substantially similar terms as
those that apply to the Service Provider under the Agreement.
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Services Worker security screening

4.

The Service Provider may only permit a Services Worker who is an employee or a
volunteer of the Service Provider to have access to Sensitive Information or otherwise be
involved in providing the Services if, after having subjected the Services Worker to the
personnel security screening requirements set out in Appendix G1 and any additional
requirements the Service Provider may consider appropriate, the Service Provider is
satisfied that the Services Worker does not constitute an unreasonable security risk. The
Service Provider must create, obtain and retain Records documenting the Service
Provider’s compliance with the security screening requirements set out in Appendix G1
in accordance with the provisions of that appendix.

Facilities and Equipment protection and access control

s

Sensitive Information access control

7.

The Service Provider must create, maintain and follow a documented process to:

(a)  protect Facilities and Equipment of the Service Provider required by the Service
Provider to provide the Services from loss, damage or any other occurrence that
may result in any of those Facilities and Equipment being unavailable when
required to provide the Services; and

(b)  limit access to Facilities and Equipment of the Service Provider
(1) being used by the Service Provider to provide the Services, or
(1)  that may be used by someone to access Information

to those persons who are authorized to have that access and for the purposes for which
they are authorized, which process must include measures to verify the identity of those
persons.

If the Province makes available to the Service Provider any Facilities or Equipment of the
Province for the use of the Service Provider in providing the Services, the Service Provider
must comply with any policies and procedures provided to it by the Province on acceptable
use, protection of, and access to, such Facilities or Equipment.

The Service Provider must: '
(a) create, maintain and follow a documented process for limiting access to Sensitive '
Information to those persons who are authorized to have that access and for the
purposes for which they are authorized, which process must include measures to
verify the identity of those persons; and
(b)  comply with the information access control requirements set out in Appendix G3,
if attached.

Integrity of Information

8.

The Service Provider must:

(a) create, maintain and follow a documented process for maintaining the integrity of
Information while possessed or accessed by the Service Provider; and

(b) comply with the information integrity requirements set out in Appendix G4, if |
attached.

For the purposes of section 10, maintaining the integrity of Information means that, except
to the extent expressly authorized by the Agreement or approved in writing by the
Province, the Information has:

3
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(a) remained as complete as when it was acquired or accessed by the Service Provider;
and
(b) not been altered in any material respect.

Documentation of changes to processes

10. The Service Provider must create and maintain detailed Records logging any changes it
makes to the processes described in sections 5 and 7.

Notice of security breaches

11. If Service Provider becomes aware that:
(a) unauthorized access, collection, use, disclosure, alteration or disposal of Information
or Records containing Information; or
(b) unauthorized access to Facilities or Equipment

has occurred or is likely to occur (whether or not related to a failure by the Service
Provider to comply with this Schedule or the Agreement), the Service Provider must
immediately notify the Province of the particulars of that occurrence or likely occurrence.
If the Service Provider provides a notification under this section other than in writing, that
notification must be confirmed in writing to the Province as soon as it is reasonably
practicable for the Service Provider to do so.

Review of security breaches

12.  If the Province decides to conduct a review of a matter described in section 13 (whether or
not the matter came to the attention of the Province as a result of a notification under .
section 13), the Service Provider must, on the request of the Province, participate in the I
review to the extent that it is reasonably practicable for the Service Provider to do so. !

Retention of Records

13. Unless the Agreement otherwise specifies, the Service Provider must retain all Records in
the Service Provider’s possession that contain Information until directed by the Province in
writing to'dispose of them or deliver them as specified in the direction.

Storage of Records

14.  Until disposed of or delivered in accordance with section 15, the Service Provider must
store any Records in the Service Provider’s possession that contain Information in
accordance with the provisions of Appendix G5, if attached.

Audit | |

15. In addition to any other rights of inspection the Province may have under the Agreement or
under statute, the Province may, at any reasonable time and on reasonable notice to the
Service Provider, enter on the Service Provider’s premises to inspect and, at the Province’s
discretion, copy:

(a) any Records in the possession of the Service Provider containing Information; or
(b) any of the Service Provider’s Information management policies or processes relevant
to the Service Provider’s compliance with this Schedule

d the Service Provider must permit, and provide reasonable assistance to the exercise by
e Province of the Province’s rights under this section.
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Termination of Agreement

16. In addition to any other rights of termination which the Province may have under the
Agreement or otherwise at law, the Province may, subject to any provisions in the
Agreement establishing mandatory cure periods for defaults by the Service Provider,
terminate the Agreement by giving written notice of such termination to the Service
Provider, upon any failure of the Service Provider to comply with this Schedule in a
material respect.

Interpretation

17.  In this Schedule, unless otherwise specified:
(a) references to sections are to sections of this Schedule; and
" (b) references to appendices are to the appendices attached to this Schedule.

18.  Any reference to the “Service Provider” in this Schedule includes any subcontractor
retained by the Service Provider to perform obligations under the Agreement and the
Service Provider must ensure that any such subcontractors comply with this Schedule.

19.  The appendices attached to this Schedule are part of this Schedule.

20.  If there is a conflict between a provision in an appendix attached to this Schedule and any
other provision of this Schedule, the provision in the appendix is inoperative to the extent
of the conflict unless the appendix states that it operates despite a conflicting provision of
this Schedule.

21. If'there is a conflict between: ‘

(a) aprovision of the Agreement, this Schedule or an appendix attached to this Schedule;
and '
(b) adocumented process required by this Schedule to be created or maintained by the ‘
Service Provider
the provision of the Agreement, Schedule or appendix will prevail to the extent of the
conflict.

23. The obligations of the Service Provider in this Schedule will survive the termination of the
Agreement.
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SCHEDULE “E”

PRIVACY PROTECTION SCHEDULE

DEFINITIONS
1. In this Schedule,

(a) “access” means disclosure by the provision of access;

(b) “Act” means the Freedom of Information and Protection of Privacy Act (British Columbia),
as amended from time to time;

(c) “contact information” means information to enable an individual at a place of business to
be contacted and includes the name, position name or title, business telephone number,
business address, business email or business fax number of the individual;

(d) “personal information” means recorded information about an identifiable individual, other
than contact information, collected or created by the Service Provider as a result of the
Agreement or any previous agreement between the Province and the Service Provider
dealing with the same subject matter as the Agreement but excluding any such information
that, if this Schedule did not apply to it, would not be under the “control of a public body”
within the meaning of the Act.

PURPOSE
2. The purpose of this Schedule is to:
(a) enable the Province to comply with its statutory obligations under the Act with respect to
personal information; and
(b) ensure that, as a service provider, the Service Provider is aware of and complies with its
statutory obligations under the Act with respect to personal information.

COLLECTION OF PERSONAL INFORMATION

3. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Service Provider may only collect or create personal information that is necessary for the
performance of the Service Provider’s obligations, or the exercise of the Service Provider’s
rights, under the Agreement.

4. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Service Provider must collect personal information directly from the individual the information
is about.

5. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Service Provider must tell an individual from whom the Service Provider collects personal
information:

(a) the purpose for collecting it;

(b) the legal authority for collecting it; and

(c) the title, business address and business telephone number of the person designated by the
Province to answer questions about the Service Provider’s collection of personal
information. '
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ACCURACY OF PERSONAL INFORMATION

6. The Service Provider must make every reasonable effort to ensure the accuracy and
completeness of any personal information to be used by the Service Provider or the Province to
make a decision that directly affects the individual the information is about.

REQUESTS FOR ACCESS TO PERSONAL INFORMATION

7. If the Service Provider receives a request for access to personal information from a person
other than the Province, the Service Provider must promptly advise the person to make the
request to the Province unless the Agreement expressly requires the Service Provider to provide
such access and, if the Province has advised the Service Provider of the name or title and
contact information of an official of the Province to whom such requests are to be made, the
Service Provider must also promptly provide that official’s name or title and contact
information to the person making the request.

CORRECTION OF PERSONAL INFORMATION

8. Within 5 business days of receiving a written direction from the Province to correct or annotate
any personal information, the Service Provider must annotate or correct the information in
accordance with the direction.

9. When issuing a written direction under section 8, the Province must advise the Service Provider
of the date the correction request to which the direction relates was received by the Province in
order that the Service Provider may comply with section 10.

10. Within 5 business days of correcting or annotating any personal information under section 8,
the Service Provider must provide the corrected or annotated information to any party to whom,
within one year prior to the date the correction request was made to the Province, the Service
Provider disclosed the information being corrected or annotated.

11. If the Service Provider receives a request for correction of personal information from a person
other than the Province, the Service Provider must promptly advise the person to make the
request to the Province and, if the Province has advised the Service Provider of the name or |
title and contact information of an official of the Province to whom such requests are to be
made, the Service Provider must also promptly provide that official’s name or title and contact
information to the person making the request.

PROTECTION OF PERSONAL INFORMATION

12. The Service Provider must protect personal information by making reasonable security
arrangements against such risks as unauthorized access, collection, use, disclosure or disposal,
including any expressly set out in the Agreement.

STORAGE AND ACCESS TO PERSONAL INFORMATION

13. Unless the Province otherwise directs in writing, the Service Provider must not store personal
information outside Canada or permit access to personal information from outside Canada.

P y
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RETENTION OF PERSONAL INFORMATION

14. Unless the Agreement otherwise specifies, the Service Provider must retain personal
information until directed by the Province in writing to dispose of it or deliver it as specified in
the direction.

USE OF PERSONAL INFORMATION

15. Unless the Province otherwise directs in writing, the Service Provider may only use personal
information if that use is for the performance of the Service Provider’s obligations, or the
exercise of the Service Provider’s rights, under the Agreement.

DISCLOSURE OF PERSONAL INFORMATION

16. Unless the Province otherwise directs in writing, the Service Provider may only disclose
personal information inside Canada to any person other than the Province if the disclosure is
for the performance of the Service Provider’s obligations, or the exercise of the Service
Provider’s rights, under the Agreement.

17. Unless the Agreement otherwise specifies or the Province otherwise directs in writing, the
Service Provider must not disclose personal information outside Canada.

NOTICE OF FOREIGN DEMANDS FOR DISCLOSURE

18.  In addition to any obligation the Service Provider may have to provide the notification
contemplated by section 30.2 of the Act, if, in relation to personal information in its custody or
-under its control, the Service Provider:

(a) receives a foreign demand for disclosure;

(b) receives a request to disclose, produce or provide access that the Service Provider knows or
has reason to suspect is for the purpose of responding to a foreign demand for disclosure; or

(c) has reason to suspect that an unauthorized disclosure of personal information has occurred
in response to a foreign demand for disclosure

the Service Provider must immediately notify the Province and, in so doing, provide the

information described in section 30.2(3) of the Act. In this section, the phrases “foreign

demand for disclosure™ and “unauthorized disclosure of personal information™ will bear the

same meanings as in section 30.2 of the Act.

NOTICE OF UNAUTHORIZED DISCLOSURE

19. In addition to any obligation the Service Provider may have to provide the notification
contemplated by section 30.5 of the Act, if the Service Provider knows that there has been an
unauthorized disclosure of personal information in its custody or under its control, the Service
Provider must immediately notify the Province. In this section, the phrase “unauthorized
disclosure of personal information” will bear the same meaning as in section 30.5 of the Act.

INSPECTION OF PERSONAL INFORMATION

20. In addition to any other rights of inspection the Province may have under the Agreement or
under statute, the Province may, at any reasonable time and on reasonable notice to the Service
Provider, enter on the Service Provider’s premises to inspect any personal information in the
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possession of the Service Provider or any of the Service Provider’s information management
policies or practices relevant to its management of personal information or its compliance with
this Schedule and the Service Provider must permit, and provide reasonable assistance to, any
such inspection.

COMPLIANCE WITH THE ACT AND DIRECTIONS
21. The Service Provider must in relation to personal information comply with:
(a) the requirements of the Act or any similar legislation applicable to the Service Provider as a
service provider, including any applicable order of the commissioner under the Act; and
(b) any direction given by the Province under this Schedule.

22. The Service Provider acknowledges that it is familiar with the requirements of the Act, or
similar legislation, governing personal information that are applicable to it as a service
provider.

NOTICE OF NON-COMPLIANCE

23. If for any reason the Service Provider does not comply, or anticipates that it will be unable to
comply, with a provision in this Schedule in any respect, the Service Provider must promptly
notify the Province of the particulars of the non-compliance or anticipated non-compliance and
what steps it proposes to take to address, or prevent recurrence of, the non-compliance or
anticipated non-compliance.

TERMINATION OF AGREEMENT

24.In addition to any other rights of termination which the Province may have under the
Agreement or otherwise at law, the Province may, subject to any provisions in the Agreement
establishing mandatory cure periods for defaults by the Service Provider, terminate the
Agreement by giving written notice of such termination to the Service Provider, upon any
failure of the Service Provider to comply with this Schedule in a material respect.

INTERPRETATION

25.In this Schedule, references to sections by number are to sections of this Schedule unless
otherwise specified in this Schedule.

26. Any reference to the “Service Provider” in this Schedule includes any sub-contractor or agent |
retained by the Service Provider to perform obligations under the Agreement and the Service |
- Provider must ensure that any such sub-contractors and agents comply with this Schedule.

27. The obligations of the Service Provider in this Schedule will survive the termination of the
Agreement.

28.If a provision of the Agreement (including any direction given by the Province under this
Schedule) conflicts with a requirement of the Act, or similar legislation, or an applicable order
of the commissioner under the Act, the conflicting provision of the Agreement (or direction)
will be inoperative to the extent of the conflict.
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29. The Service Provider must comply with the provisions of this Schedule despite any conflicting
provision of this Agreement or, subject to section 30, the law of any jurisdiction outside
Canada.

30. Nothing in this Schedule requires the Service Provider to contravene the law of any jurisdiction
outside Canada unless such contravention is required to comply with the Act.

|
10 |
|

Page165 of 264 JTI-2015-52467



SCHEDULE “F”
MARKETING, PUBLICITY AND COMMUNICATIONS GUIDELINES

For the purposes of this Schedule “F”, all references to the Service Provider shall be deemed to
include any approved sub-contractor, as applicable.

The Service Provider will cooperate with the Province in such public announcements,
news releases or event opportunities regarding the Service Provider’s provision of the Services
as funded through the Program (the “Project™), as the Province requests.

2. The Service Provider will not provide any media releases, promotional materials or
communications in a public forum with respect to the Project or the Program except where the
same have been approved in advance by the Province.

3. The Service Provider will acknowledge the financial contribution made by the Province
and Canada on any signage, posters, exhibits, pamphlets, brochures, advertising, websites, forms
for use by eligible Participants, or other publications produced by the Service Provider and
related to the Project, as well as at any offices where Participants receive Services funded under
this Agreement, in a manner satisfactory to the Province.

4. The Service Provider must ensure that:

(a) in all print advertisements relating to the Project, the following Canada word mark and
Provincial logos are displayed (unless otherwise directed by the Province):

o1 BRITISH SBIms g jogs
Canadi COLUMBIA  ggrgee PLAN

(b)  and a key message pre-approved by the Province is included in all print advertising
relating to the Project.

e All advertisements, including print advertisements, relating to the Project must have prior
approval from the Province. To obtain prior approval the Service Provider must submit the
proposed template for the advertisement to the Province identifying the media where the Service
Provider intends to advertise and the duration of the proposed advertisement.

6. Any urgent media deadlines for advertising should be flagged when requests for
approvals are submitted.

11
/;7_/

Page166 of 264 JTI-2015-52467



T At any office or location where the Project is delivered, the Service Provider will display
the signage provided by the Province or will provide and display locally produced signage pre-
approved by the Province.

8. The Service Provider will ensure that cheques or deposit statements provided to
Participants receiving financial assistance from the Service Provider under the Project are
provided to the Participants together with an insert pre-approved by the Province bearing the
Provincial logo(s) and Canada word mark.

9. Any and all use by the Service Provider of the Provincial logo(s), the Province word
mark or the Canada word mark set out above will be in the form provided, and will comply with
the graphic standards and any conditions communicated, by the Province to the Service Provider
from time to time.

10. The Province is and shall remain the owner of all right, title and interest in and to the
Provincial logo(s) and the Province word mark set out above and any goodwill associated with
the use of such Provincial logos and Province word mark by the Service Provider will enure
entirely to the Province. Any proprietary rights not specifically granted by the Province in this
Agreement remain with the Province including, without limitation, copyright and trade-mark
protection.

12
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SCHEDULE G - Appendix G1 - Security screening requirements

The personnel security screening requirements set out in this Appendix G1 are for the purpose of
assisting the Service Provider determine whether or not a Services Worker constitutes an
unreasonable security risk.

Verification of name, date of birth and address

1. The Service Provider must verify the name, date of birth and current address of a Services
Worker by viewing at least one piece of “primary identification” of the Services Worker
and at least one piece of “secondary identification” of the Services Worker,* as described
in the table following this section. The Service Provider must obtain or create, as
applicable, Records of all such verifications and retain a copy of those Records. For a
Services Worker from another province or jurisdiction, reasonably equivalent identification
documents are acceptable.

Primary Identification Secondary Identification
Issued by ICBC: e School ID card (student card)
e Bank card (only if holder’s name is on
e B.C. driver’s licence or learner’s card)
licence (must have photo) ¢ Credit card (only if holder’s name is on
e B.C. Identification (BCID) card card)
e Passport
Issued by provincial or territorial e Foreign birth certificate (a baptismal
government: certificate is not acceptable)
e Canadian or U.S. driver’s licence
e Canadian birth certificate e Naturalization certificate ,
e Canadian Forces identification ‘
Issued by Government of Canada: e Police identification '
e Foreign Affairs Canada or consular
e (Canadian Citizenship Card identification
e Permanent Resident Card e Vehicle registration (only if owner’s
e Canadian Record of signature is shown)
Landing/Canadian = Immigration e Picture employee ID card
Identification Record e Firearms Acquisition Certificate
e Social Insurance Card (only if has
signature strip)
e B.C. CareCard
o Native Status Card
e Parole Certificate ID
e Correctional ~ Service  Conditional
Release Card

*It 1s not necessary that each piece of identification viewed by the Service Provider
contains the name, date of birth and current address of the Services Worker. It is
sufficient that, in combination, the identification viewed contains that information.

Verification of education and professional qualifications

2.  The Service Provider must verify, by reasonable means, any relevant education and
professional qualifications of a Services Worker, obtain or create, as applicable, Records of
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all such verifications, and retain a copy of those Records.

Verification of employment history and reference checks

3. The Service Provider must verify, by reasonable means, any relevant employment history
of a Services Worker, which will generally consist of the Service Provider requesting that a
Services Worker provide employment references and the Service Provider contacting those
references. If a Services Worker has no relevant employment history, the Service Provider
must seek to verify the character or other relevant personal characteristics of the Services
Worker by requesting the Services Worker to provide one or more personal references and
contacting those references. The Service Provider must obtain or create, as applicable,
Records of all such verifications and retain a copy of those Records.

Security interview

4.  The Service Provider must allow the Province to conduct a security-focused interview with
a Services Worker if the Province identifies a reasonable security concern and notifies the
Service Provider it wishes to do so.

14
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SCHEDULE “G”

CRIMINAL RECORD CHECKS

In this Schedule, the following definitions will apply:

“Act” means the Criminal Records Review Act, R.S.B.C. 1996, c. 86, as may be amended
from time to time;

“Certified Criminal Record Check” means the results in writing of a search conducted
and certified by the Royal Canadian Mounted Police of all relevant information accessible
by the Royal Canadian Mounted Police for a Criminal Record for an individual using the
individual’s fingerprints;

“Conviction™ has the meaning given to that term in section 1 of the Act;

“Criminal Code” means the Criminal Code, R.S.C. 1985, c. C-46, as may be amended
from time to time;

“Criminal Record” means an Outstanding Charge or a Conviction for an Offence;

“Criminal Record Check” means the results in writing of a search by a Local Police

Agency or an Equivalent Organization of all relevant information accessible by the Local

Police Agency or the Equivalent Organization, as applicable, for a Criminal Record for an

individual;

“Employee” means any person that is the Service Provider’s employee, contractor, officer, |
director, agent, volunteer or subcontractor, or an employee, contractor, officer, director, |
agent or volunteer of a subcontractor of the Service Provider;

“Equivalent Organization” means an organization approved in advance by the Province
that has the ability to obtain a criminal record check that is equivalent to a Criminal Record
Check obtained by any Local Police Agency;

“Local Police Agency” means a police agency, department, detachment, force, office or
service responsible for policing in a municipality, town, district, village, city, county,
region or other geographic area;

“Offence” means an Offence (Canadian) or an Offence (Foreign);

“Offence (Canadian)” means an offence under a provision of the Criminal Code and
includes a predecessor to that provision;

“Offence (Foreign)” means an offence in a jurisdiction outside Canada that is similar to an
Offence (Canadian);

“Outstanding Charge” means a charge or an application to a court with respect to an
Offence, for which an information has been sworn or an application to a court has been
made that has not yet resulted in a conviction, acquittal or order by a court;

“Relevant Offence” has the meaning given to that term in section 1 of the Act; and

“Services Team” means the Employee(s) the Service Provider employs or retains to ‘
provide the Services. |
|
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2. Each year during the Term, the Service Provider must obtain, at the Service Provider’s
expense (but which expense will be considered to be an eligible expense relating to the Service
Provider’s provision of the Services), a Criminal Record Check for any Employee having contact
with any individual in connection with providing Services:

(a) before the Employee has any contact with any individual in connection with providing
Services;

(b) any time the Service Provider becomes aware that the Employee has an Outstanding
Charge for, or has been convicted of, an Offence; and

(c) any time the Employee changes employment positions.

3. If the information in a Criminal Record Check discloses that an Employee has or may have
a Criminal Record, the Service Provider must obtain, at the Service Provider’s expense (but
which expense will be considered to be an eligible expense relating to the Service Provider’s
provision of the Services), a Certified Criminal Record Check for the Employee.

4. The Province may exempt the Service Provider, with respect to any Employee, from the
requirements:

(a) in subsection 2 (a), if the Service Provider has on record for the Employee:
(1) aCriminal Record Check obtained in the twelve (1 2) months immediately before the
relevant date; or
(i) a Criminal Record Check obtained after March 31, 2011, pursuant to the Act for the
Employee to undertake employment involving “work with vulnerable adults”, as that
term is defined in that Act; and

(b) in section 3, if the Service Provider has on record for the Employee a Certified Criminal
Record Check obtained in the twelve (12) months immediately before the relevant date.

5. IfaCriminal Record Check or Certified Criminal Record Check for any Employee who
has contact with any individual in connection with providing Services discloses an Outstanding
Charge relating to, or a Conviction for, a Relevant Offence, the Service Provider must determine
whether the Employee presents a risk of physical, mental, emotional or sexual abuse to any
individual.

6.  Inmaking a determination under sections 5 above, the Service Provider must consider the
following:

(a) whether the behaviour associated with the applicable Offence or alleged Offence, would, if
repeated, pose a threat of physical, mental, emotional or sexual abuse to any individual;
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(b) the circumstances of the applicable Offence or alleged Offence, including the age of the
Employee at the time of that Offence and the existence of any extenuating circumstances;
and

(c) any other factors that the Service Provider considers relevant including, without limitation,
the time elapsed since the occurrence of the applicable Offence or alleged Offence,
subsequent actions of the Employee, the likelihood of the Employee repeating a similar
kind of behaviour and any attempts at rehabilitation.

7. If the Service Provider determines pursuant to section 5 that an Employee presents a risk of
physical, mental, emotional or sexual abuse to any individual, the Service Provider must
immediately remove the Employee from the Services Team.

8. The Service Provider must forthwith provide to the Province any Employee’s Criminal
Record Check described in section 2 or, if applicable, Certified Criminal Record Check
described in section 3:

(a) upon the Province’s request; or

(b) upon the Service Provider’s receipt of the Criminal Record Check or the Certified Criminal
Record Check if the Criminal Record Check or the Certified Criminal Record Check is for
an Employee described in sub-section 2 (a) and discloses an Outstanding Charge relating to
a Relevant Offence, or a Conviction for a Relevant Offence.

9.  Based on an Employee’s Criminal Record Check or Certified Criminal Record Check, the
Province may, in the Province’s sole discretion, request that the Service Provider immediately
remove the Employee from the Services Team and the Service Provider will comply with such
request.

10. If the Service Provider fails to:

(a) obtain for an Employee:
(1) aCriminal Record Check pursuant to section 2; or,
(i1) a Certified Criminal Record Check pursuant to section 3; or

(b) provide the Province an Employee’s Criminal Record Check or Certified Criminal Record
Check pursuant to section 8,

then, in addition to any other remedy available to the Province under this Agreement, the
Province may, in the Province’s sole discretion, request that the Service Provider immediately

remove the Employee from the Services Team and the Service Provider will comply with such
request.

11.  The Service Provider’s obligations described in this Schedule are in addition to and not in
place of any other of the Service Provider’s obligations contained elsewhere in this Agreement.
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m Ministry of Mailing Address:

BRITISH Financial Services PO Box 9843 STN PROV GOVT |
COLUMBIA =N =\ 3rd Floor, 800 Johnson Street Victoria BC V8W 9T2 ,
CONTRACT COMMITMENT

Complete Sections A, B, D and E.if this is an initial contract. Complete Sections A, C, D and E if this is an amendment. Questions about the collection or use ¢

Note: This Form must be forwarded to Financial Operations together with the signed original contract or Modification Agreement before the first payment is reque ‘
information can be directed to Contracts, Policy and Review, at (250) 387-4589. |

|:| New Contract or E Amendment - contract has Increased / <Decreased> by: $ $224,000.00 (leave blank if unchanged) |
A. Branch Action |
Branch/Division: Contract Manager: Telephone:
Labour Market Programs Branch Sector Unit Shelley Gilmour (250) 356-9488

B. Initial Contract - General Service Agreement Attached (form can be found): http://www.pc.gov.bc.ca/psb/GSA/General Service Agreement.doc

Project description: British Columbia Construction Association - Skilled Trades Employment Project: This province-wide project works with unemployed
individuals, as well as employed, low-skilled individuals to find well-paying jobs in construction-related trades. Services include assessment, training (including
implementation of apprenticeships, placement and follow-up support to ensure success. The project began as a pilot in April 2009, and has consistently
achieved program targets for placements.

Mandatory to Select One Procurement Process (X): Procurement and AIT Code descriptions

D 100 = Open Competitive Process |:] 200 = Direct Awards — Public Sector Organization D 201 = Direct Awards — Sole Source
[ ] 202 = Direct Awards — Emergency [ 203 =Direct Awards - Security, Order, etc. [ ]204 = Direct Awards - Confidentiality
['x] 205 = Direct Awards - Notice of Intent [ ] 207 = Direct Award ~ Under $25,000

|:| 208 = Direct Award — Financial Assistance - TUA I:] 209 = Direct Award — Cost Sharing Agreement — TUA

\:‘ 300 = Direct Invitation to Selected Vendors D 400 = Selected Vendor From Pre-Qualification List

D 401 = Competition form Vendors on Pre-Qualification Lists D 500 = Purchasing from a Corporate Supply Arrangement
[ ]800 = other purchase process (FSA)"

Mandatery to Select One AIT Exclusion (X) (descriptions can be found at): Procurement and AIT Cod descriptions |

| ] 100 = Purchase subject to AIT 200 = Purchase below applicable AIT threshold [ x | 300 = Purchase exempt

C. Amendment - Modification Agreement Attached (form at:): http://icw.cd.gov.bc.ca/fas/fin contracts/documents/modification _agreement.doc

Reason for amendment is (X): D Change in deliverables E ?sgl.:gify): Revised Schedule B

D. Commitment (Once the amount of the contract or amendment has been entered to the account(s) indicated below, it should not be changed.)
Contractor name: (verified on BC Online Corporate Regist Company registration #: P
British Columbia Construction Association (BCCA) Society # S-0008722

4

Doing business as:
i S * 3sociation (BCCA)

4
‘4 «j SW &, Victoria, BC T\ | Postal code:
muﬂs OT;UI 2 A\ | VoA 6X5
507

| Fax  250475-1078

\./ all invoices): Contract # CAS0109004

April 8, 2009 To: March 31,2014 -
Responsibility Centre Service Line STOB Project Number
Max. Fee: $ ps 51973 20921 8001 5121224
Max. Expenses: § 20,638,659.00 %

E. Authorization ‘F. Assistant Deputy Minister
[ ] 0 Contract Policy Requirements - Documented Pre Approval for Direct Award — Sole Source

WZ Service Contract (stob 60) $25,000 or more:
Spending Authoritys - — Date:

Attach contract/amendment and return to Financial Services, 3rd Floor, 800 Johnson Street

_?

FAD 01 Rev Jan 2011
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Contract#CA90109004

PROVINCE OF BRITISH COLUMBIA
MINISTRY OF JOBS, TOURISM AND SKILLS TRAINING

TRANSFER UNDER AGREEMENT

AMENDMENT #9 (Phase 2 Contract Term 4)
This AGREEMENT dated for reference the 23" day of January, 2014.

BETWEEN: HER MAJESTY THE QUEEN IN RIGHT OF THE PROVINCE OF BRITISH COLUMBIA
represented by the Minister of Jobs, Tourism and Skills Training (herein called the “Province”)

OF THE FIRST PART
AND:
BRITISH COLUMBIA CONSTRUCTION ASSOCIATION

#401 - 655 Tyee Road, Victoria, BC V9A 6X5
(herein called the “Recipient”)

OF THE SECOND PART

WITNESS THAT WHEREAS:

a. The parties hereto entered in an Agreement dated for reference the 8" day of
April, 2009, and subsequently amended on the 13" day of October, 2009, the 14" day of
May, 2010, the 15" day of October, 2010, the 1% day of November, 2010, the 27" day of
October, 2011, the 18" of May, 2012, the 13" day of March 2013, and the 26" day of
March 2013.

b. AND WHEREAS the parties have agreed to amend the Agreement.

/2
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NOW THEREFORE in consideration of the covenants and agreements herein contained,
the parties agree as follows:

(1) That the attached Schedule- B is added to the Agreement and is effective for the period of
April 1, 2013 to March 31, 2014.

(2) Thatin all other respects, the terms and conditions of the Agreement remain
unchanged.

The parties hereto have executed this Agreement on the day and year as set out
above.

SIGNED AND DELIVERED by the Contractor or by an  SIGNED AND DELIVERED on behalf of the Province

Authorized Representative by an authorized representative of the Province.
7 T—=

2= 2=z _

Manley McLauchlan D. Scott MacDonald

President and CEO Assistant Deputy Minister

BC Construction Association Ministry of Jobs, Tourism and Skills Training

A

(Signature) (Signature)
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Contract# CA90109004
SCHEDULE B
FINANCIAL CONTRIBUTION — Phase 2 Term 4
April 1, 2013 to March 31, 2014

Historical Payment Summary

Pilot Phase/Contract Term 1 (April 15, 2009 to October 31, 2010)

1. The Province will provide a Financial Contribution to the Recipient up to the amount of
$3,619,605, in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or incurred by
the Recipient for the provision of the Services during the Pilot Phase of the Agreement.

2. Payments will be made as follows:

(a) an advance within 30 days of the start date of this Amendment, equivalent to
25% of the Pilot Phase amount to assist with initial operating and start up costs:

(b) monthly payments within 30 days of receipt and approval by the Province of a
completed Monthly Expenditure Report, signed by the Recipient’s signing
authority, together with:

i. Participant Intake and Exit Forms (Schedules G and H);
ii. acompleted and signed Monthly Activity Report (Schedule I)

(c) The advance payment of this Phase will be deducted against subsequent
monthly invoices

Phase 2/Contract Term 2 (November 1, 2010 to October 31, 2011)

3. The Province will provide a Financial Contribution to the Recipient up to the amount of
$2,299,999, in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or incurred by
the Recipient for the provision of the Services during Phase 2/Contract Term 2 of the
Agreement.

4. Payments will be made as follows:
(a) an advance within 30 days of the start date of this Amendment, equivalent to
30% of the Phase 2 (Contract Term 2) Project budget, attached as Appendix 2 to
Schedule B.

(b) monthly payments within 30 days of receipt and approval by the Province of
Monthly Payment Claims which include:

i. Participant Intake and Exit Forms (Schedules G and H);
ii. aMonthly Activity Report (Schedule 1); and
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iii. aMonthly Expenditure Report/invoice (Schedule J) signed by the agency
signing authority stating that all expenses listed in the supplied invoice are
in accordance with the criteria stated in this Schedule.

(c) The advance payment will either be deducted from the final payment, or from
earlier payments once the Service Provider has claimed in excess of 60% of the
contract value.

Phase 2/Contract Term 3 (November 1, 2011 to March 31, 2013)

5. The Province will provide a Financial Contribution to the Recipient up to the amount of
$4,190,172, in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or incurred by
the Recipient for the provision of the Services during Phase 2/Contract Term 3 of the
Agreement.

6. Payments will be made as follows:

(a) an advance within 30 days of the start date of this Amendment, equivalent to
10% of the Phase 2 (Contract Term 3) Project budget, attached as Appendix 2 to
Schedule B.

(b) monthly payments within 30 days of receipt and approval by the Province of

Monthly Payment Claims which include:

i. Participant Intake and Exit Forms (Schedules G and H);

ii. aMonthly Activity Report (Schedule 1);

iii. aMonthly Expenditure Report/invoice (Schedule J) signed by the agency
signing authority stating that all expenses listed in the supplied invoice are
in accordance with the criteria stated in this Schedule; and

iv. ageneral ledger to support the claim.

The advance payment will be deducted from the final payment, or from earlier payments once
the Service Provider has claimed in excess of 85% of the contract value.

(c) The final payment will be made upon:
i. completion of the Services specified in Schedule “A”,
ii. afinal report on the services (details to be specified by the Ministry),

iii. receiptand approval of the final Monthly Payment Claim including a full
accounting of the receipt and expenditure of the Financial Contribution.
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Phase 2/Contract Term 3 (November 1, 2011 to March 31, 2013) - Amendment

7. That the budget was increased by $464,472.00, to a revised total of
$4,654,643.38 for the period of Nov 1, 2011 to March 31, 2013 as outlined in
Appendix 2 Phase 2/Contract Term 3 (November 1, 2011 to March 31, 2013).

(a) That Staff resources be increased by:
e 3 full-time Regional Trades Employment Specialists (TES) for a total
of 18 full-time TES positions.
e 2 half-time program coordinators for a total of 6 full-time
coordinators.
(b) That these new staff resources will support service in Northern BC,
Southern BC and the Lower Mainland.
(c) That Project Outcomes will be changed as follows:
e 221 one-on-one assessments for a total of 1,871 for the current term.
e 153 completed assessments for a total of 1,293 for the current term.
e 100 placements for a total of 847 for the current term.

That in all other respects, the terms and conditions of the Agreement remain
unchanged.

Current Payment Summary

Phase 2/Contract Term 4 (April 1, 2013 — March 31, 2014) (Amendment 9

8. The Province will provide a Financial Contribution to the Recipient up to the amount of
$3,264,412.21 in respect of Eligible Costs (See ‘Eligible Costs’ below) expended or incurred
by the Recipient for the provision of the Services during Phase 2/Contract Term 4 of the
Agreement. Payments will be made as follows:

(a) an advance within 30 days of the start date of this Amendment, equivalent to
10% of the Phase 2 (Contract Term 4) Project budget, attached as Appendix 1 to
Schedule B.

(b) monthly payments within 30 days of receipt and approval by the Province of
Monthly Payment Claims which include:

i. Participant Intake and Exit Forms (Schedules G and H);

ii. aMonthly Activity Report (Schedule 1);

iii. aMonthly Expenditure Report/invoice (Schedule J) signed by the agency
signing authority stating that all expenses listed in the supplied invoice are
in accordance with the criteria stated in this Schedule; and

iv. ageneral ledger to support the claim.

(c) The final payment will be made upon:

i. completion of the outcomes specified in Schedule “A”,
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ii. afinal report on the services and outcomes of the project (details to be
specified by the Ministry),

iii. receipt and approval of the final Monthly Payment Claim including a full
accounting of the receipt and expenditure of the Financial Contribution.

The advance payment will be deducted from the final payment, or from earlier payments once
the Service Provider has claimed in excess of 85% of the contract value.

Eligible Costs

9. Eligible Costs are the costs relating to the Services components listed in the Project Budget
attached as Appendix 1 to Schedule B.

Eligible Costs are also subject to the following limitations:

i. No Financial Contribution shall be payable to the Recipient for program
costs incurred by the Recipient prior to the effective date, or after the end,
of this Agreement.

ii. Administrative Costs shall not exceed 12% of the expenditures.
Administrative costs include head office expenses that would include:
1.all payroll and final preparation of files and claims
2.provision of program oversight
3.participation in the marketing strategy
4.access to membership, board rooms and proprietary information
5.financial oversight and legal executive oversight
6.corporate facility and infrastructure
iii. No contribution paid to any Participant or wages paid to any administrative
staff who is a member of the immediate family of the Service Provider, or, if
the Service Provider is a corporation or unincorporated association, who is a
member of the immediate family of an officer or a director of the
corporation or unincorporated association, is eligible for reimbursement
unless the Province is satisfied that the recruitment of the Participant or the
hiring of the administrative staff was not the result of favouritism by reason
of membership in the immediate family of the Service Provider or officer or
director of the Service Provider, as the case may be.

"Immediate family" means father, mother, step-father, step-mother, foster
parent, brother, sister, spouse (including common law spouse), child
(including child of common law spouse), step-child, ward, father-in-law,
mother-in-law, or relative permanently residing with the Service Provider,
officer or director, as the case may be.

Taxes

10. The Province will reimburse the Recipient for any applicable taxes pertaining to this
Agreement, that are not otherwise reimbursed.
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Repayment or Reduction

11. Any Financial Contribution provided by the Province under this Agreement, but not
expended or incurred during the Term of the Agreement towards eligible expenses, will be
returned by the Recipient to the Province by cheque payable to the Minister of Finance
within 30 days after the end of the Agreement.

12. Any Refunds received by the Recipient shall be noted on Monthly Expenditure Reports and
deducted from the amount payable in any given month. Any Refunds received by the
Recipient after the end of the Agreement will be returned by the Recipient to the Province
by cheque payable to the Minister of Finance within 30 days.

13. To respond to increases in training delivery and employer demand, the Recipient can
transfer up to a maximum of 10% over the contract period, between the financial categories
of equipment replacement and purchase, labour, and operating expenses. Such transfers
can be made to increase, but not take from, the Projects category (Innovation Funds), and
cannot be made retro-actively. The project administration recovery category should not
change.

Such transfers between categories will not require a contract amendment, however, the
transfers must be requested, via e-mail, to the Ministry for approval and tracking.
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APPENDIX 1: Schedule B Phase 2/Contract Term 4 (Amendment #9)

April 1, 2013 to March 31, 2014

Projects
Innovative Funds (IF) Program 575,735.00
Total Projects 575,735.00
Equipment Replacement & Purchases
Computers
Blackberries
Office Equipment 1,500.00
Total Equipment Purchases 1,500.00
Labour
Program Labour 1,840,707.64
Total Labour 1,840,707.64
Operating Expenses
Executive Review Committee -
Telephone 41,877.12
IT Support 15,000.00
Data Management Maintenance & Updates 3,000.00
Office Supplies 29,820.00
Office Lease 203,814.00
Printing & Form Reproduction 4,200.00
Travel 163,400.00
Staff Development & Training 9,100.00
Staff Recruiting 2,500.00
Website Maintenance 2,500.00
Communication & Marketing 9,000.00
Promotional Events 7,000.00
Regional Conferences 5,500.00
Total Operating Expenses 496,711.12
Subtotal 2,914,653.76
Administration
BCCA Project Administration Recovery 349,758.45
Total Administration 349,758.45
Total Invoiced Expenditures 3,264,412.21
Total Placements 555
Total cost per placement 5,881.34
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Ministry of Mailing Address:

BRITISH Financial Services PO Box 8843 5TN Prov Govy
'COLU__!\_:IB[A 3rd Floor, 800 Johnson Street Victoria BC VBW 8T2
CONTRACT COMMITMENT

Mote: This Form must be forwarded to Financial Operations together with the signed original contract or Mcdification Agreement before the first payment is reque
Campiete Sections A, B, b and E if this is an initial contract. Complete Sections A, C, D and E if this is n amendment. Questions abaut the collection or use «
infermatian can be directed to Contracts, Folicy and Review, at (250) 387-4589,

D New Contract or Amendment - contract has hereased f <Decreased> by: 3§ Increase $4,660,021 {leave blank if unchanged)
A. Branch Action (tﬁ/, ol Schd
- LI X ¥ - H
Branch/Division: i Contract Manager. , Telephane:
Labour Market Programs Eranch Sector Unit Shelley Gilmour | {250) 356-9488

B. Initial Contract - General S8ervice Agreement Attached (form can be found): hitp Mwww pe.gov.be.ca/osh/GSA/General Service Agreement.doc

[ Froject description: British Columbia Construction Assaciation - Skilled Trades Empioyment Project: This province-wide projact warks with unemployed
. Individuals, as well 2s emgloyed. low-skilied individuals to find well-paying jobs in construction-related trades. Services include assessment, training {inchuding
implementation of apprenticeships, placement and follow-up support to ensure succass. The praject began as a pilot in April 2009, and has consistently
gchieved program targets for placemenis.

Mandatory to Select Ore Procurement Pracess (X): Procurement and AT Code descritions

D 180 = Open Competitive Pracess E 20C = Direct Awards — Public Sector Organization :I 201 = Direct Awards — Sole Source |

I:l 202 = Direct Awards — Emergency ‘:| 203 = Direct Awards — Security, Otder, ste. E|204 = Direct Awards - Confidentiality

ZI 205 = Direct Awards - Nctice of Intert D 207 = Dirgct Award — Under 525,000 :
D 208 = Direct Award — Finapcial Assistance - TUA, : 208 = Cirect Award - Cost Sharing Agreement — TUA, ‘

‘: 300 = Direct Invitation o Selected Vendars 400 = Selected Vendor From Pre-Quazlificatian List I
D 401 = Competition form Vendors on Pre-Quaiification Lists I:] 500 = Purchasing from a2 Corporate Supply Arrangemani
D 800 = other purchase process (FSAY' ‘

Mandatery to Select One AIT Exclusion (X} (Sesariptions can be found at): Procurement and AIT Cad descriotions

D 100 = Purchase subiect to AIT :’ 200 = Purchase below applicable AIT threshoid 300 = Purchase exempt

PO L

C. Amendment - Modification Agreement Attached (form at:): htto-fiicw,cd.qov.be.caffasiin_contracisicocumentsimod ification agreement.dag

=1 Other Revised Schedule A — axtended funding period and Scheduls B - increased
X | (specify):  aggregate )
B. Commitment {Cnce the amount of the contract or amendment has been entered to the accouni(s} indicated below. it should not be changed.)

Reason for amendment is (X): D Change in deliverables

Cantractor name: (verified on BC Online Corporate Regisiry) Company regisiration #:
British Columbia Construction Association (BCCA) ( Society # 5-0008722
Dning business as? v
i British Columbia Construction Association (BCCA) )
Address: #401 - 555. ’Tyee Road, Victoria, BC i v Postal code:
m Ve BXE
Phone: 250 475 1077 . ! ng_: 250 475-1078 _
Commitment # (o be quoted on aﬂ invoices): Contract # CA90109004 V/ . I
Term of Agreement,  From: April 8, 2009 l/ To. December 3¢, 2014 /
Contract Price 3 : Fgeépdn'sibi'lity"éentre _ Service Ling STC B : Project Number
Max. Fee: $ S ses | 20001 8001 5121224
| Max. Expenses:  § 22,845‘880,00 v | R
E. Authorizati.(.;n - ' F. Assistant Dep_uty Minister _
D {X) Contract Policy Requirements - Documented Fre Approval for Direct Award - Sole Source

Service Contract (stob 50) $25,000 or mora:
Spending Authority: M Date: i

Aflach contract/amendment and return to Financial Services, 3rd Floor, 800 Joknson Sirest
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MODIFICATION AGREEMENT
{AMENDMENT #11)

BETWEEN

AND

HER MAJESTY THE QUEEN IN RIGHT IF THE PRQOVINCE OF BRITISH COLUMBIA, represented
by the Minister of Jobs, Tourism and Skills Training

(the “Province”, “we”, “us”, or “our’, as applicable)

British Columbia Construction Association
#401-655 Tyee Road
Victoria, BC V8A 8X5

(the *Service Provider” "you” or "your” as applicable)}

BACKGROUND

A.

C.

The parties entered into an agreement identified as contact number CA90108004 and dated the 8"
day of April, 2009, (the "Agreement”)

The parties subseguently modified the Agreement on: the 13" day of October, 2009, the 14" day of
May, 2010; the 15" day of Octaber 2010; the 1% day of November, 2010; the 27" day of October,
2011; the 18" of May, 2012; the 13" of March, 2013; the 26" of March 2013, the 23% of January,
2014; and the 24" of January, 2014.

The Patrties have agreed to modify the Agreement as subsequently modified, on the terms and
canditions set out herein.

AGREEMENT

The parties agree as follows:

(1

2

That the attached Schedule A is added to the Agreement for the period April 1, 2014 to
December 31, 2014, The Service Period will commence April 1, 2014 and end November
30, 2014, The Term end date is December 31, 2014 to aliow sufficient time for the Service
Provider to compile and submit a Final Report as outlined in paragraph A.11 of the
Schedule A.

The revised Term of the Agreement is: April 15, 2009 to December 31, 2014, That the
attached Schedule B is added to the Agreement for the period April 1, 2014 to November
30, 2014. The contract value is increased by $4,8660,021 for 2 total revised aggregate
vaiue of $22,845,830.

Lest
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(3) That Section13, Termination, be revised to add the following paragraph 13.03:

13.03 The Province may alsa, at ifs sole option, terminate this Agreement without
cause upon 30 days written notice to the Service Provider, The payment of the amount
required under paragraph 13.02 of this Agreement will discharge the Province of all liability
to the Service Provider under this Agreement.

(4) In alf other respects, the Agreement is confirmed.

Regardiess of the date of execution or delivery of this Modification Agreement (Amendment #11), this
Modification Agreement {Amendment #11) is effective as of March 31, 2014.

SIGNED AND DELIVERED onthe _ day SIGNED AND DELIVERED on the 5“‘{ day
of , on behalfof  of Lt e , 2ot byoronthe
Province by its authorized representative: behalf & the Service Provider (or by its authorized
signatory or signatories if the Contractor is a

corporation)

Signature:ﬁ%‘ Signature:W%

Print name: ;5;07%9/””0"0 Print name: MMZ&/‘*} /ACZKMW

D/L/
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Agreementi#t CAS0109004
{Amendment #11)

SCHEDULE A
STEP (Skilled Trades Employment Program)

For the Period: April 1, 2014 to November 30, 2014
Al. SERVICE PERIOD

Notwithstanding the date of execution and delivery of this Agreement, Services will commence
on April 1, 2014 and end November 30, 2014. The Term end date Is December 31, 2014 to
allow sufficient time for the Service Provider to compile and submit a Final Report as outlined in
paragraph A.11.

A2, PURPOSE

The purpose of the STEP Program (the Program) is to strengthen and grow BC's construction
sector by enhancing opportunities for efigible unemployed persons and low skilled workers to
gain employment and advancement in construction related careers,

The goal of the Program is to engage Participants in a process that will result in: an assessment
of personal suitability for a career in the construction sector; identification of and compietion of
training and/ar skills upgrading programs leading to acquisition of relevant credentials required
by employers; and ultimately, placement and transition into ongoing employment in
construction related jobs,

The Services in Schedule A are meant to strengthen and grow BC's construction sector by:

a) Supporting 1,333 British Columbians in developing and upgrading employment related
skills; and, arranging for their transition and/or placement into immediate job openings
in the construction sector.

b} Supporting employers by connecting job-ready unemployed lnd[wdua[s into immediate
job openings in the construction sector.

¢} Enhancing the labour market information knowledge for BC construction businesses and
education/training institutions through communication of infarmation gathered th rough
the administration of the Program.

A3. POINTS OF ACCESS:
The Program will be available throughout the Province of British Columbia with specific points
of access as follows.,

° Vancouver
e Abbotsford

‘ w’
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Victoria

+ Nanaimo

s Prince George
s Prince Rupert
= Fort St john

s Terrace

& Kitimat

s  [awson Creek
s Panticton

« Nelson

e Kelowna ' i
* Kamloops :

Ad, DEFINITIONS
in the Schedutes:

a} A “Participant” means an individual who meets the Participant Eligibility Criteria
described in Section A8 below and whose application to participate in the STEP program
is approved by the Service Provider in consultation with the participating Ministries
funding the program {Ministry of Jobs, Tourism and Skills Training and Ministry of Social
Development and Social innovation).

h) “Participant Case File” means all information submitted by a Participant to the Service
Provider , whether oral, written ar electronic, inciuding on any forms used in the Service
Provider's provision of the services, and Includes any Personal information about that
Participant contained therein.

¢} “Participant Action Plan” means a written schedule of goals and activities, customized
far each Participant, showing how and when a Participant will gain skills, training and
credentials leading to employment and/or career advancement upon comptetion of the
Program.

d} “Personal Information” means recorded information about an identifiable individual, as
defined in the Freedom of information and Protection of Privacy Act (British Columbia)
{“FOIPPA”);

e) “Construction Jobs" are directly related to B.C.'s construction industry and defined as:
i. Primary: Entry levef or skifled construction jobs including carpenters
helper, electrical helper, labourers, pipe layers and others that work
directly on the construction site.
ii. Secondary: jobs that work directly for a construction company or its
immedizate subcontractor and required to work on the construction site

: e
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to camplete other business/canstruction functions such as security
guards, camp cooks, bookkeepers, flaggers, etc.

f}  An ‘Employer’ is defined as a business that hires people for jobs within scope of Ad(e)
and:

i. is a legal entity that controis and directs a worker under an express or
implied contract of employment and pays {(or is obligated to pay} him/her
salary or wages in compensation;

il. Is appropriately registered and/or licensed to operate within British
Columbia;

fi. is registered and in good standing with the Workers’ Compensation
Board of British Columbia.

g) "Partners” means delivery agents sub-contracted by the Service Provider who are
qualified to provide relevant training or certification or perform specialized literacy
assessments and/or utilize specialized assessment tools.

h} “Service Period” means the peried April 1, 2014 to November 30, 2014. No services,
other than preparing and submitting a Final Report wiil be delivered for the period
December 1, 2014 to December 31, 2014,

i} “Trade Employment Specialists” or “TES” means trades people with experience in the
construction industry who will be trained and qualified for the role of assessing
Participant suitability and skilis, finding employment opportunities, matching
Participants with emplayment oppertunities, and fostering a Participant’s transition to
employment and/or career advancement through training, apprenticeship, and
satisfactory working conditions.

j) “lob Placement” means arranging for a Participant to be formally hired by an employer
upon completion of the Program into a new and/or vacant position with an emplover
with whom the Participant has not previously worked with in the 6 months prior to
enrolmentin the Program.

k} “Program Completion” means a Participant who fully participates in and substantially
completes all activities identified in their Action Plan over the duration of their term of
enrotment in the Program. A participant who leaves the Program before substantially
completing 80% of the activities identified in their Action Plan is deemed to have “left
early” and not completed the Program. A Participant who substantially completes their
Action Plan but is not placed into a job is deemed to have completed the Program but
cannot be counted as a job placement,

[} “ITST” means Minisiry of Jobs, Tourism and Skills Training

v
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m) “MSDSI” means Ministry of Social Development and Social innovation

A5, DELIVERABLES
A5.1 The Service Provider will deliver the following services:

a) Design, manage and operate regional service delivery and provide outreach services as
outlined In A3, including the direct provision of training and services to Participants and
Employers outside of the identified locations where need is demonstrated and the
budget allows.

b} Promote the program to potential Employers, potential Participants and potential
industry or community partners through a communication plan which includes activities |
such as: i

i, direct person-to-person contact;
Ii. requesting referrals from other Employers and/ar existing industry
networks ar non-governmentzl arganizations;
Hi. targeted advertising via print, direct mail, broadcast;
iv. distributing marketing materials (e.g. brochures, newsletters, flyers :
and/or posters); :
v. promoting the program through community projects, job fairs, !
tradeshows, conferences and school presentations;
vi. publicizing the program in newsletters and trade journals; and
vii. impiementing media relations campaigns (inciuding hut not limited to
taking Ministry representatives, medis, and other persons on work site
tours}.

¢} Inform the Province in advance of any advertisemeants or media relations opportunities
and cooperate with the Province in making any public and/or media announcements
regarding the program and the details of this Schedule,

d] Engage the services of Trades Employment Specialists to screen and assess potential
Participants to identify if Participants:
i. are suitable for the program and for immediate empioymentin the
construction sector based on criteria defined by the Service Provider.
it. meet eligibility criteria under either the Canada job Fund Agreement
{CIF} or Labour Market Development Agreement (LMDA), as defined in
this Schedule under A8.

Where it is not clear if the client meets the eligibility criteria, the Service Provider will
consult with the Ministry of Jobs, Tourism and Skills Training.

e} Engage the servicas of Trades Employment Specialists to develop written action plans
for each Participant enrolled in the program. The Participant action plan is developed

L
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based on assessed client needs, not solely on eligibility for available financial supports.
The action plan identifies:
i. relevant certificates currently held by the Participant;

it. relavant skills and experience;

lii. potential match{es) in the construction trades, and with area employers;

iv. related issues such as transportation, re-location, family commitments,

expectations of the workplace;

v. wage and position expectations;

vi. training/employability tickets that are reguired for the position;

vil. supports required such as clothing, safety items, tools and equipment
required to perform the job on the work-site. These supports should not
replace what an Employer would generally be expected to provide to an
employee;

viil. other supports needed to enable Participants to get to/from the worksite
for the first two weeks of employment prior to receipt of their first pay
check. {for example, miteage, fuel, bus passes or short-term
accammodations).

f)  Recommend and provide funding to support formal assessments and/or training for
Participants {based on the Participant action plans), through Partners, including:

i. training and/or certification — develop or coordinate delivery of
waorkshaps or training that is required through legislation, or by an
employer, for employment in specific jobs. For example, safety training,
first aid, flag person training, upgrading etc.

ii. For LMDA funded Participants:

a. the pre-employment training time should not exceed more
than 60 hours, except in instances where the Service
Provider deems appropriate based on the and skill level of
the Participant and identify as needed to sustain
employment,

b. where possible, pre-employment training witl be limited to
fess than 10 hours a week.

g) Provide pre-employment supports for Participants {based on the Participant action
plans} including:

i. clothing and safety items — identify and coordinate purchase of items
required to perform the job on the work-site. Such items may include
warm and reflective jackets, boots, gloves, etc.

li. tools and equipment —identify and coordinate purchase of items
required to perform the job on the work-site such as tool belts, hammers,
ete,

jii. other supparts - mileage, fuel, bus passes for first two weeks of
employment to and from the warksite until first pay received, or longer in
exceptional pre-approved instances. For LMDA Participants, financial
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supports must not exceed maximum allowances under LMDA policy as
amended from time to time by the Province,

h) Engage the services of Trades Employment Specialists to develop Employer action |
plans:
i, identify job vacancy needs with construction Employers;
ii. approach/recruit Employers for job placements for STEP Participants; !
iii. for each Participant the Employer hires: -.
i. Develop a plan which clearly articulates: j
a. terms of employment (Minimum of 30 hours/week for up :
to, or beyond, 24 weeks, start date, wage, etc.), and
b. training plan/supports to be provided to the Participant by
the Emplayer and/or Service Provider.

i) Match Participants into vacant jobs with Employers {Job Placement}.

1} Provide post-employment supports to facilitate and support a job placement which
may include:

1. supports needed to enable Participants to get to and from the warksite
for the first two weeks of employment prior to receipt of their first pay
check. {for example, fuel, bus passes or short-term accommodations).

il. wage subsidies are not an eligible support under this Agreement.

k) Monitor job placement outcomes:

i. ensure a good fit exists between Participant and Employer by fellowing
up with the Participant [minimum via telephone, in-person wherever
time permits) at eight weeks of employment and three months of
employment* after the date of placement with the Employer.

*Three months of employment follow up is required only for LMDA funded Participants. Three

month follow-up with CJF funded Participants will be completed through a third party
survey/evaluation process administered by the Province.

A6,  THE PROVINCE’S OBLIGATIONS

a) The Province will support the Service Provider by providing funding as per the
Schedule B attached.

b) The Province will NOT provide:
o participant nor business referrals or
o operational advice.

6 S
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A7. QUTCOMES

The Service Pravider will make its best efforts to serve 1,333 Participants (533 LMDA
Clients and 800 CJF Clients} and place them into vacant jobs that provide a minirnum of 30
hours employment per week for up to, or beyand, 24 weeks (6§ months).

AS8. ELIGIBILITY DETERMINATION

Pricr to accepting an individual into the program, the Service Provider will determine
whether or not the individual qualifies as LMDA or CIF eligible as defined below. The
Province will pravide tools to assist the Service Provider in determining LMDA or CJF
eligibility.

The Service Provider is required to advise applicants in receipt of BC Employment Assistance
to cantact their Ministry of Sociai Development and Social innovation case worker.

The Service Provider is requested to refer non-suitable or non-eligible clients to their local
WarkBC centre for information about other programs available and the required eligibility.

Labour Market Development Agreement {LIMDA) Eligible

Eligibility requirements for an LMDA eligible client will be established, and confirmed by,
the Ministry of Social Development and Social Innovation, based on the definition of
“insured participant” under Section 58 of the Employment Insurance Act.

LMDA Participants must have been confirmed as unempiayed by MSDS!, {or mieet allowable
exceptions to etigibility criteria prescribed by the Province), over 16 years of age and he
legally eligible to wark in British Columbia and are eligible to collect El benefits or have had
an Ei claim in the past 3 years,

Canada-BC tob Fund Agreement (CIF) Eligible
CJF Eligible “Participants” are defined as:
{a} an unemployed individual who is determined to be a non- El Client;

An “unemployed, individual” Is defined as an individual who is not self-emplayed or
warking full-time or part time. A “non-El client” is an individual:

i. who is not eligible for assistance under labour market programs provided by the
Canada Employment Insurance Commission under Part i of the Employment
Insurance Act, or

i, who is not eligible for assistance under any similar labour market programs
provided by British Columbia which are funded by the Canada Employment

7 e
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Insurance Commission under a Labour Market Development Agreement entered
into between Canada and British Columbia pursuant to Part |l {section 63) of the
Employment Insurance Act. '
iii. maore specifically, 2 non-El client is an individual who:
a. has not established a regudar El claim in the last three years; and,
b. has not established a maternity or parental claim in the past five years.

{b) an employed individual who is low skilled, in particular employed individuals who do
not have a high school diploma or a recognized certification or who has low levels of
literacy and Essential Skills.

“Essaential Skills” means the nine essential skills identified by Human Resources and
Social Development Canada: reading text, document use, numeracy, writing, oral
communication, working with others, thinking skills, computer use and continuous
learning.

In addition, an eligible CJF Participant must:

s be legally entitled to work in Canads;

e beliving in BC;

s not be a full-time post-secondary student;

+ not be a high school student; and,

* not be participating in another Canada-British Columbia
Job Fund Agreement or Canada-British Calumbia Labour
Market Development Agreement-funded program.

On an exceptional basis, potential Participants who do not strictly meet CJF eligibility
criteria as described above, but who would otherwise benefit from participation in the
program may be appraved by JTST on a case by case hasis. in such cases the Service
Pravider will pravide JTST with a written request and rationale for enreiment of an ineligible
CJF Participant. JTST will provide a written response advising of the approval {or not) of the
individual’s enrclment in the Program.

A8, ACCESS AND AUTHORIZATION FOR LIViDA CLIENT SUPPORTS

Participants who meet LMDA eligibility can participate in the Program, if assessed by Ministry of
Social Development and Social Innovation as needing this leve! of service, and access supports
identified as needed in the Participant action plan.

Al0, ADDITIONAL LMDA CLIENT REQUIREMENTS

The following requirements are applicable to LMDA eligible Participants in order for them to
participate in pre-employment training that is greater than 10 hours in one week.

8 7
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i. Coliect information from the potentiat Participant, as may be directed by
the Province, necessary for a decision to be made whether to provide the
potential Participant with a referral to a course or program of instruction
or training or other employment activity for the purpose of section 25 of
the Employment Insurance Act (Canada);

. Obtain, in a form to be determined by and as may be directed by the
Pravince, an application from the potential Participant for a referral for
the purpose of section 25 of the Employment Insurance Act {Canada);

it. Provide the information describred in (i) and the application described in
(i) to the Province for a determination to be made by the Province
whether to provide the potential Participant with a referral for the
purpose of section 25 of the Employment Insurcnce Act {Canada);

iv. Communicate to the potential Participant any determination made by the
Pravince respecting the potential Participant’s referral for the purpose of
section 25 of the Employment Insurance Act (Canada) and for any
potential Participant who obtains a referrai for the purpose of section 25
of the Employment Insurance Act (Canada), inform him or her, as may be
directed by the Province, or his or her obligations reiated to that referral
and the implications of a failure to attend his ar her course or program of
instruction or training or octher employment activity;

v. Manitor the potential Participant’s attendance at his or her course or
program of instruction or training or other employment activity, collect
information about the potential Participant’s attendance, as may be
directed hy the Province and provide that information to the Province as
directed by the Province.

All, REPORTING

tn a format prescribed by the Province, the Service Provider will report the following data to
JTST to meet accountability and reporting requirements;

a)l copies of all Participant intake and exit farms
b) participant job placement forms
¢} monthly activity reports which will include the following:
i. the number of applications approved during the monthly reporting
period {intake forms),
ii. the number of Participants who complete the program
iti. the number of Participants who are placed into jobs {Job Placements)
during the monthly reporting period by region and by job/pasition,
iv. average wage rate of Participants placed in the reporting period,
v. the number of income assistance (1A) clients served,
vi. the number of Participants who completed/exited the program during
the monthly reporting period {exit forms}.
vii. reference to any intake/exit forms that were not included in package.

9
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Upon completion of the Services on November 31, 2014, a final report (the “Final Report”} will
be submitted on or before, December 31, 2014, in substantially the same format and with the
same categories as the monthly activity reports. The Final Report will also include details to
describe the achievement of the objectives inclusive of both CIF and LMDA funded Participants.

i. average wage rate of Participants that were placed,
ii. types of johs Participants were placed in,
iii. number of Participants stilt employed after 3 months,
iv. types of pre-and-past supports provided,

v. best practices/success stories and lessans learned,

Al2, CONTRACT MANAGEMENT

The Province has identified the following governance model with the goal to resolve all contract
management and performance issues as early as possible. On a monthly basis, or as otherwise
required, representatives of the Pravince and the Service Provider will meet via face to face or
by teleconference to identify and resolve issues as they arise and at the lowest levels, using a
cofiahorative approach. Where issues occur and cannot be resclved pursuant to the above,
such issues will be escalated to senicr management representatives for the Province and the
Service Provider for further discussion and resclution.

Ministry Representative:
Lella Hazemi, Director Sector Programs, JTST

Service Provider Representative:

Ahigail Fulton, Vice President, British Columbia Construction Association

10 e
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Agreement#i CAS0102004
{Amendment #11)

SCHEDULEB
FINANCIAL CONTRIBUTION — STEP Program

For the Period: April 1, 2014 to Nevember 30, 2014

1. The Province will provide a Financial Contribution to the Service Provider up to the armount
of 54,660,021 in respect of Eligible Costs (See ‘Eligible Costs’ below} expended or incurred
by the Service Provider for the provision of the Services as defined in Schedule A, Payments
will be made as follows:

(a} an advance within 30 days of the start date of this Amendment of $1,165,005
which is equivalent to 25% of the Project budget, attached as Appendix 1 to
Schedufe B.

{b} manthly payments based on actual expenditures reported within 30 days of
receipt and approval by the Province of a completed monthly payment claim form,
which includes:

i. a monthly expenditure report/invoice split by funding source (LMDA and CJF)
signed by the agency signing authority stating that all expenses listed in the
supplied invoice are in accordance with the criteria stated in this Schedule;

fi. = generaliedger to support the claim

fii. Participant intake and Exit Forms {Schedules G and H);
iv. A completed and signed Monthly Activity Report {Schedule i}

{c) the advance payment will be deducted against subseguent monthly invoices.

(d) the final payment will be made upon;
i. completion of the outcomes specified in Schedule A
li. afinal repart on the services and outcomes of the project {details to be
specified by the Ministry},
iii. receipt and approval of the final monthly paymen? claim including a full
accounting of the receipt and expenditure of the Financial Contribution.

The Province will hold back up to 10% {$466,002} of the contract value until receipt and
approval of the Final Report, due on or before December 31, 2014.

11
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Eligible Casts

2. Eligible Costs are the actual costs relzting to the service components listed in the Project
Budget attached as Appendix 1 to Schedule B.
Eligible Costs are also subject to the fallowing limitations:

i. Mo Financial Contribution shall be payable to the Service Pravider for program
costs incurred by the Service Provider prior to the effective date, or after the
end of the Service Pericd (November 30, 2014), of this Agreement.

fi. Administrative Fees shall not excead 12% of the expenditures. Administrative
Fees costs include the appropriate partion of such oversight expenses and may
include:

o Foradministrative site and may include:

s Senior Leadership wages

o Utilities

e« Office equipment rental/operating leasing costs

e Third party liahility costs (where applicable}

» I[nsurance {fire, theft)

e Licenses as reguired by Municipal, Provincial or Federal
regulations or Acts

¢ Bookkeeping and bank charges

* Office supplies

s Photocopying

e Postage, mailing and handling costs

e Telephone and fax line{s)

e Long-distance telephone and fax charges

¢ Criminal Records Check for staff

o  Worker's Compensation Board costs
Regutar audit costs for day to day business

* Reception services or other shared resources

+ (Other costs not covered elsewhere in the budget, as negotiated
with the Province

i, No contribution paid to any Participant or wages paid to any administrative
staff who is 2 member of the immediate family of the Service Provider, or, if
the Service Provider is a corporation or unincarparated association, who is a
member of the immediate family of an officer or a director of the
corporation or unincorporated association, is eligible for reimbursement
uniess the Province is satisfied that the recruitment of the Participant or the
hiring of the administrative staff was not the result of favouritism by reascn
of membership in the immediate family of the Service Provider or officer or
director of the Service Provider, as the case may be.
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"Immedtate family" means father, mother, step-father, step-mother, foster
parent, brother, sister, spouse {including commaon law spouse)}, child
(including child of common law spouse}, step-child, ward, father-in-law,

. mother-in-law, or relative permanently residing with the Service Provider,
‘officer or director, as the ¢ase may be.

Pre-employment and post-employment support costs for either CIF or LMDA
Participants must meet the respective legislative and policy requirements of the
Province in order to be considered for reimbursement.

All services provided to LMDA Participants must be funded proportionate to the funding
breakdown detailed in Appendix 1 to Schedule B, and should not duplicate any services
available through the CIF Agreement or other alternative programming for which the
Participant may be eligible.

Repayment or Reduction

3. Any Financial Contribution provided by the Province under this Agreement, but not
expended or incurred during the Term of the Agreement towards eligible expenses, will
be returned by the Setvice Provider to the Province by cheque payable to the Minister
of Finance within 30 days after the end of the Agreement.

4. Any Refunds received by the Service Provider shall be noted on Monthly Expenditure
Reports and deducted from the amount payable in any given month. Any Refunds
received by the Service Pravider after the end of the Agreement will be returned by the
Service Provider to the Province by cheqgue payable to the Minister of Finance within 30
days.

5. Unless the Province has given its prior written approval to an adjustment between the
budget categories identified in the attached budget, the amount payable by the
Province with respect to the budget categories will not exceed the amounts specified in
the budgset categories.

6. Torespond toincreases in training delivery and employer demand, with the approval of
the Province, the Service Provider can transfer up to a maximum of 10% over the :
contract period between the financial categories. Such transfers between categories ,
will not require a contract amendment, however, the transfers must be requested, via
e-mail, to the Ministry for approvaf and tracking. The budget for the Administrative Fee
shall remain fixed at 12% of expendiures.
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Appendix 1 to Schadulz B: Project Budget

"STEP Services LDMA CIf* TOTAL
533 BOO 1,333
Participants Participants Participants™*
Participant Training $664,651 $997,600 $1,662,251
and Supports
Operating $658,482 t 51,800,000 §2,498,482
Expenditures
SUBTOTAL $1,363,133 $2,797,600
Administration Fee $163,576 $335,712 | 3499238
@12%
TOTAL 51,526,709 $3,133,312 54,660,021

* NOTE: Support for Participants who are ineligible CIF clients but approved by JTST fer
enrolment in the Program as per section A8 of Schedule A shall be administered under the QJF
portion of the Program budget in accordance with CIF reporting and financial protocols.

*:NOTE: The Service Provider will notify the Province, in writing, should they be able to serve

more than 1,333 Participants within the total budget.

14
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[ Return to: Mailing Address:

BRITISH Ministry of Jobs, Tourism  Financial Services _ PO Box 9843 STN PROV GovT
COLUMBIA and Skifls Training 3rd Floor, 800 Johnson Street Victoria BC vaw 9T2
CONTRACT COMMITMENT

Mate: This Form must be forwarded to Financiai Opsrations fogether with the signed original contract or Modification Agreement before the first payment is
requested. Séction B, is anfy required for initial cantracts, and section C is only required for amendmenis.
Questions about this form can be directed to Contracis, Policy and Review, at (250) 386-8017. /c/z/ /13" /6

D New Contract or Amendmen‘l’-? contract has increased / <Decreased> by: $ 1,062,774.00 {lzave blank if unchanged}

A, Branch Action . &\ “ .
Branch/Division: Contract Manager: Telephone: ;I
Employment Services and Supperls Programs Wal Dickson 250 378-7539 :

B. Initial Contracis only

Projedt description: Skilled Trades Employment Project

Mandatory to Select One Procuremsnt Process (X): Eroguremeant and AIT Code descriptions

D 100 = Open Competitive Frocess l:' 200 = Direct Awards — Public Sector Organization D 201 = Direct Awards ~ Sole Source
|:| 202 = Direct Awards — Emergency |:| 203 = Direct Awards — Security, Order, etc. DZO:& = Direct Awards - Confidentiality
E 205 = Direct Awards - Motice of Intent I:] 207 = Direct Award — Under $25 000

D 208 = Direct Award — Financial Assistance - SCA D 208 = Direct Award - Cost Sharing Agreement — SCA

\:| 300 = Oirect invitation {o Selected Vendors D 400 = Selected Vendor From Pre-Qualification List

D 401 = Competition farm Vendors an Pre-Qualification Lists E’ 500 = Purchasing from a Corporate Supply Arrangement
3 600 = other purchase procaess {(FSA)"

Mandatory 1o Select One AIT Exclusion (X); Progurement and AlT Cod descriptions

D 100 = Purchase subject 1o AIT ’__I 200 = Purchase below applicable AT threshald E 300 = Purchase exempl commodily/service

C. Amendments only

: . — . . Cther Revised Schedule A - extended funding period and Schedule B — increased
 Reason for amendment is (X): |:| Change in deliverables (specifyl agareqate

D. Commitment

. - T
Contractar legal name: {verified on BC Online Corporate Registry) Company registration #; D=3
British Columbia Construction Association (BCCA) Society # - 5-0008722
Doing business as:
Address: Postal code:
#401 - 655 Tyee Road, Victoria BC VoA 6X5
Phone: 250475-1077 - ‘ Fax: 250 4751078 _
Contract #: CA90108004 TN
— .
Term of Agreement:  From: April 8, 2009 (To.' June 30, 2015 )
Contract Prige: § 23,908,654.00 / Client # Responsibility Centra l’-.‘_ Service Line .|~ STOB {*) ] Project Number
— - : R
VIS Fag - .
- ///)//(a $ A/ 7, 3700 125 51651 0921 8001 5121224
—_
1 qﬁjl/[m § ({)25'!./; é(,-(’] L) 125 51651 .:Iﬁ‘l_.855 8001 ST11LMDA
E. Expense Authority F. Assistant Deputy Minister G.  Ministry Chief Infarmation Officer
DContract Policy Requirements Decumented| ApM ta pre-approve alf contracts Pre-Approval for IT Contracts (STOR 63)

> _ -'-’___..--' -
- ﬁ ] #_,-A?Fb'r'gTOB 80 contracts you must zlso compiete a “Government Transfers Review” form

Revised. November 2013
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MODIFICATION AGREEMENT
{AMENDMENT #12)

BETWEEN

HER MAJESTY THE QUEEN IN RIGHT IF THE PROVINCE OF BRITISH COLUMBIA, represented
by the Minister of Jobs, Tourism and Skifls Training

(the “Province”, “we”, “us”, or “our”, as applicable)
AND
British Columbia Construction Association

#401-655 Tyee Road
Victoria, BC VO9A 8X5

(the “Service Provider” “you” or “your” as applicable)

BACKGROUND

A The parties entered into an agreement identified as contact number CA90109004 and dated the 8"
day of April, 2009. (the “Agreement”)

B. The parties subsequently modified the Agreement on: the 13" day of October, 2009; the 14" day of
May, 2010; the 15" day of October 2010; the 1% day of November, 2010; the 27" day of October,
2011; the 18" of May, 2012; the 13" of March, 2013; the 26™ of March 2013; the 237 of January,
2014; the 24" of January, 2014; and the 31% of March 2014.

C.”  The Parties have agreed to modify the Agreement as subsequently modified, on the terms and
conditions set out herein.

AGREEMENT

The parties agree as follows:
(1 That the attached Schedule A-2 is added to the Agreement for the period November 1,
2014 to June 30, 2015. The Service Period will commence November 1, 2014 and end
May 31, 2015. The Term end date is June 30, 2015 to allow sufficient time for the Service ~
Provider to compile and submit a Final Report as outlined in paragraph A.11 of the
Schedule A-2.

(2) The revised Term of the Agreement is; April 15, 2009 to June 30, 2015. That the attached
Schedule B-2 is added to the Agreement for the period November 1, 2014 to May 31, 2015, 7
The contract value is increased by $1,062,774 for a fotal revised aggregate value of

$23,908,854. L}/
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', |".
(3} That Section13, Termination, be revised to add the following paragraph 13.03:

13.03 The Province may also, at its sole option, terminate this Agreement without
cause upon 30 days written notice to the Service Provider. The payment of the amount
required under paragraph 13.02 of this Agreement will discharge the Province of all Hability
to the Service Provider under this Agreement.

(4) in all other respects, the Agreement is confirmed.

Regardless of the date of execution or delivery of this Madification Agreement (Amendment #12), this
Modification Agreement (Amendment #12) is effective as of November 1, 2014.

SIGNED AND DELIVERED onthe  day SIGNED AND DELIVERED on the _&‘\day

of , on behalf of of _ Deeme . 80l by oron the
Province by its authorized representative: behalf of the Service Provider (or by its authorized
signatory or signatories if the Contractoris a

corporation)
s
e
e ]
Signature: //; = Signature: < <~ 7 A

Print name: Suzcmng, Q’-ﬂau-\'f){‘\ Print name: ////“WZZ? /L/fzﬁ(ﬁéﬂ/
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Agreement# CAS0109004
{Amendment #12)

SCHEDULE A-2
STEP (Skilled Trades Employment Program)

For the Period: November 1, 2014 to May 31 2014

Al.  SERVICE PERIOD

Notwithstanding the date of execution and delivery of this Agreement, Services will commence November 1, 2014
and end May 31, 2015. The Term end date is june 30, 2015 to allow sufficient time for the Service Provider to

compile and submit a Final Report as outlined in paragraph A.11.
A2, PURPOSE

The purpose of the STEP Program {the Program) is to strengthen and grow BC’s construction sector by enhancing
opportunities for eligible unemployed persons and low skilled workers to gain employment and advancement in
canstruction related careers,

The goal of the Program is to engage Participants in a process that will result in: an assessment of personal suitability
for a career in the construction sector; identification of and completion of training and/or skills upgrading programs
leading to acquisition of relevant credentials required by employers; and ultimately, placement and transition into
ongoing employment in construction related jobs.

The Services in Schedule A-2 are meant to strengthen and grow BC’s canstruction sector by:
a} Supporting 560 British Columbians in developing and upgrading employment related skilis; and, arranging for
their transition and/or placement into immediate job openings in the construction sector.
b) Supporting employers by connecting job-ready unemployed individuals into immediate job openings in the
construction sector,
¢} Enhancing the labour market information knowledge for BC construction bhusinesses and ed ucation/training
institutions through communication of information gathered through the administration of the Program.

A3. POINTS OF ACCESS:

The Program will be available throughout the Province of British Columbia with specific points of access as follows.
*  Vancauver

Abbotsford

» Victoria

s  Nanaimo

* Prince George

» Prince Rupert

* Fort 5t. lohn

e Terrace

e Kitimat

» Dawson Creek

s Penticton

+ Nelsan

+  Kelowna %
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A4,

Kamloops

DEFINITIONS

In the Scheduies:

aj

b)

d)

f)

g)

h)

A “Participant” means an individual who meets the Participant Eligibility Criteria described in Section A8
below and whase application to participate in the STEP program is approved by the Service Provider in
consultation with the participating Ministries funding the program (Ministry of Jobs, Tourism and Skills
Training and Ministry of Social Development and Social Innovation}.

“Participant Case File” means all information submitted by a Participant to the Service Provider , whether orai,
written or electronic, including on any forms used in the Service Provider’s provision of the services, and
includes any Personal Infarmation about that Participant contained therein.

“Participant Action Plan” means a written schedule of goals and activities, custamized for each Participant,
showing how and when a Participant will gain skills, training and credentials leading to employment and/or
career advancement upon completion of the Program.

“Persanal Information” means recorded information about an identifiable individual, as defined in the
Freedom of Information and Protection of Privacy Act (British Coiumbia) (“FOIPPA”};

“Construction Jobs" are directly related to B.C.’s construction industry and defined as:
i Primary: Entry level or skilled construction jobs including carpenters helper, electrical helper,
labourers, pipe layers and others that work directly on the construction site.
ii. Secondary: lobs that work directly for a construction company or its immediate subcontractor
and required to work an the construction site to campiete other business/construction
functions such as security guards, camp cooks, bookkeepers, flaggers, etc.

An ‘Employer’ is defined as a business that hires people for jobs within scope of Ad{e) and:
i. Is a legal entity that controls and directs a worker under an express or implied contract of
employment and pays (or is obligated to pay) him/her salary or wages in compensation;
ii. is appropriately registered and/or licensed to operate within British Columbia;
iti. s registered and in good standing with the Workers’ Compensation Board of British Columbia.

“Partners” means delivery agents sub-cantracted by the Service Provider who are qualified to provide relevant
training or certification or perform specialized literacy assessments and/or utilize specialized assessment tools.

“Service Period” means the period November 1, 2014 to May 31, 2015. No services, other than preparing and
submitting a Final Repart will be delivered for the period June 1, 2015 to June 30, 2015.

“Trade Employment Specialists” or “TES” means trades people with experience in the construction industry
who will be trained and qualified for the role of assessing Participant suitability and skills, finding employment
opportunities, matching Participants with employment opportunities, and fostering a Participant’s transition
to employment and/ar career advancement through training, apprenticeship, and satisfactory working
conditions.

“Job Placement” means arranging for a Participant to be formally hired by an emplover upon completion of
the Program into a new and/or vacant position with an employer with whom the Participant has not
previously worked with in the 6 months prior to enrolment in the Program. [/.{/_
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k}

f}

“Program Completion” means a Participant who fully participates in and substantiaily compietes all activities
identified in their Action Plan over the duration of their term of enrolment in the Program. A participant who
leaves the Program before substantially completing 80% of the activities identified in their Action Plan is
deemed to have “left early” and not completed the Program. A Participant who substantially completes their
Action Plan but is not placed into a job is deemed to have completed the Program but cannot be counted as a
job placement.

“JTST” means Ministry of lobs, Tourism and Skills Training

m} “MSDS)’ means Ministry of Social Development and Social Innovation

AS.

DELIVERABLES

A5.1 The Service Provider will deiiver the following services:

a)

d)

Design, manage and operate regional service delivery and provide cutreach services as outlined in A3,
including the direct provision of training and services to Participants and Employers outside of the identified
locations where need is demonstrated and the budget allows.

Promote the program to potential Employers, potential Participants and potential industry or community
partners through a communication plan which includes activities such as:
i. direct person-to-person contact;
ii. requesting referrals from other Employers and/or existing industry networks or non-
governmental organizations;
ifi. targeted advertising via print, direct mail, broadcast:
iv. distributing marketing materials {e.g. brochures, newsletters, flyers and/or posters);
v. promating the program through community projects, job fairs, tradeshows, conferences and
school presentations;
vi. publicizing the program in newsletters and trade journals; and
vii. implementing media relations campaigns (including but not timited to taking Ministry
representatives, media, and other persons on work site tours).

Inform the Province in advance of any advertisements or media relations opportunities and cooperate with
the Pravince in making any public and/or media announcements regarding the program and the details of this

Schedule,

Engage the services of Trades Employment Specialists to screen and assess potential Participants to identify if

Participants:

i. are suitable faor the program and for immediate empioyment in the construction sector based
on criteria defined by the Service Provider,

il. meet eligibility criteria under either the Canada Job Fund Agreement (CJF) or Labour Market
Development Agreement {(LMDA}, as defined in this Schedule under AS.

Where it is not clear if the client meets the eligibility criteria, the Service Provider will consult with the
Ministry of Jobs, Tourism and Skills Training.

Engage the services of Trades Employment Specialists to develop written action plans for each Participant
enrolled in the program. The Participant action plan is developed based on assessed client needs, not solely
on eligibility for available financial supports. The action plan identifies:

i. relevant certificates currently held by the Participant; v

b
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ii. relevant skills and experience;

Hi. potential match(es) in the construction trades, and with area employers;

iv. related issues such as transportation, re-location, family commitments, expectations of the
workplace;

V. wage and position expectations;

vi. training/employability tickets that are reguired for the position;

vii. supports required such as clothing, safety items, tools and equipment required to perform the
job on the work-site. These supports should not replace what an Employer would generally be
expected to provide to an employee;

viil. other supports needed to enable Participants to get to/from the worksite for the first two
weeks of emplayment prior to receipt of their first pay check. (for example, mileage, fuel, bus
passes or shori-term accommaodations).

f) Recommend and provide funding to support formal assessments and/or training for Participants {based on the
Participant action plans), through Partners, including:

i. training and/or certification — develop or coordinate delivery of workshops or training that is
required through legislation, or by an employer, for employment in specific jobs. For example,
safety training, first aid, flag person training, upgrading etc.

ii. For LMDA funded Participants:

a. the pre-employment training time shouid not exceed more than 60 hours,
except in instances where the Service Provider deems appropriate based on the
and skill level of the Participant and identify as needed to sustain employment.

b. where possible, pre-employment training will be limited ta less than 10 hours a
week.

g) Provide pre-employment supports for Participants {based on the Participant action plans) including:
i. clothing and safety items ~ identify and coordinate purchase of items required to perform the

job on the work-site. Such items may include warm and reflective jackets, boots, gloves, stc.

ii. tools and equipment — identify and coordinate purchase of items required to perform the job
on the work-site such as tool belts, hammers, etc.

iti. other supports — mileage, fuel, bus passes for first two weeks of employment to and from the
worksite untii first pay received, or longer in exceptional pre-approved instances. For UMDA
Participants, financial supports must nat exceed maximum allowances under LMDA policy as
amended from time to time by the Province.

h) Engage the services of Trades Employment Specialists to develop Employer action plans:
i. identify job vacancy needs with construction Employers; ;
ii. approach/recruit Employers for job placements for STEP Participants;
iii. for each Participant the Employer hires:
i. Develop a plan which clearly articulates:
a. terms of employment (Minimum of 30 hours/week for up to, or beyond, 24
weeks, start date, wage, etc), and
b. training plan/suppeorts to be provided to the Participant by the Employer and/or
Service Provider.

i) Match Participants into vacant jobs with Employers (Job Placement).

j)  Provide past-employment supports to facilitate and support a job placement which may include:
i. supports needed to enable Participants to get to and from the worksite far the first two weeks i
of employment prior to receipt of their first pay check. (for example, fuel, bus passes or short-
term accommeodations},
ii. wage subsidies are not an eligible support under this Agreement. i/__,,
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k) Monitor job placement outcomes:
1. ensure a good fit exists between Participant and Employer by following up with the Participant
{minimum via telephone, in-person wherever time permits} at eight weeks of employment and
three manths of employment* after the date of placement with the Employer.
*Three months of employment follow up is required onfy for LMDA funded Participants. Three month follow-up with
CIF funded Participants will be completed through a third party survey/evaluation process administered by the

Province.

A6,  THE PROVINCE’S OBLIGATIONS

a) The Province will support the Service Provider by providing funding as per the Schedule B-2 attached.
b) The Province will NOT provide:

o participant nor business referrals or

¢ operational advice.

A7. OUTCOMES

The Service Provider will make its hest efforts to serve 560 Participants {400 Canada Job Fund Clients and 160
LMDA Clients) and place them into vacant jobs that provide a minimum of 30 hours employment per week for up
to, ar beyond, 24 weeks {6 months).

A8. ELIGIBILITY DETERMINATION

Priar to accepting an individua! into the program, the Service Provider will determine whether or not the
individual qualifies as LMDA or CJF eligible as defined below. The Province will provide tools to assist the Service
Provider in determining LMDA or CJF eligibility.

The Service Provider is required to advise applicants in receipt of BC Employment Assistance to contact their
Ministry of Social Development and Social Innovation case worker.

The Service Provider is requested to refer non-suitable or non-eligible clients to their local WorkBC centre for
information about other programs available and the required eligibility.

Labour Market Development Agreement (LMDA) Eligibie

Eligibility requirements for an LMDA etigible client will be established, and canfirmed by, the Ministry of Social
Development and Social Innovation, based on the definition of “insured participant” under Section 58 of the
Employment insurance Act.

LMDA Participants must have been confirmed as unemployed by MSDSI, {or meet allowable exceptions to
eligibility criteria prescribed by the Province), over 16 years of age and be legally eligibie to work in British
Columbia and are eligible to collect E! benefits or have had an El claim in the past 3 years.

Canada-BC Job Fund Agreement (CJF) Eligible

CJF Eligible “Participants” are defined as:

yr

Page206 of 264 JTI-2015-52487




r_‘
(a} an unemployed individual who is determined to be a non- Ei Client;

An “unemployed, individual” is defined as an individual who is not self-employed or working fuli-time or
part time, A “non-El client” is an individual:
i. whao is not eligible for assistance under labour market programs provided by the Canada Employment
Insurance Commission under Part Il of the Employment insurance Act, or
H. whois not eligible for assistance under any similar labour market programs pravided by British Columbia
which are funded by the Canada Employment Insurance Commission under a Labour Market
Development Agreement entered into between Canada and British Columbia pursuant to Part [f (section
63} of the Employment insurance Act.
lii. more specifically, a non-El client is an individual who:
a. has not established a regular El claim in the last three years; and,
b. has not established a maternity or parental claim in the past five years.

{b) an employed individuai wha is low skilled, in particular employed individuals who do not have a high
school diploma or a recognized certification or who has low levels of literacy and Essential Skills.

“Essential Skills” means the nine essential skills identified by Human Resources and Social Development
Canada: reading text, document use, numeracy, writing, oral communication, warking with others,
thinking skilis, computer use and continuous learning.

In additian, an eligible CIF Participant must:

» be legally entitled to work in Canada;

* beliving in BC;

» not be a full-time post-secondary student;

s not be a high school student; and,

* not be participating in another Canada-British Columbia Job Fund Agreement
or Canada-British Columbia Labour Market Development Agreement-funded
program.

On an exceptionat basis, potential Participants who do not strictly meet CIF eligibility criteria as described above,
but who would otherwise benefit from participation in the program may be approved by JTST on a case by case
basis. In such cases the Service Provider will provide JTST with a written request and rationale for enrolment of an
ineligible CJF Participant. JTST will provide a written response advising of the approvat (or not) of the individual’s
enrolment in the Program.

A9, ACCESS AND AUTHORIZATION FOR LMDA CLIENT SUPPORTS

Participants who meet LMDA cligibility can participate in the Program, if assessed by Ministry of Sociai Development
and Social innovation as needing this level of service, and access supports identified as needed in the Participant
acticn plan.

A10. ADDITIONAL LMDA CLIENT REQUIREMENTS

The fallowing requirements are applicable to LMDA eligible Participants in arder for them to participate in pre-
employment training that is greater than 10 hours in one week.

i. Collect information from the potential Participant, as may be directed by the Province,
necessary for a decision to be made whether to provide the potential Participant with a referral
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ta a course or program of instruction or training or other employment activity for the purpose
of section 25 of the Employment Insurance Act {Canada);

fi. Obtain, in a form to be determined by and as may be directed by the Province, an application
from the potential Participant for a referral for the purpese of section 25 of the Employment
insurgnce Act {Canada);

iii. Provide the information described in {i) and the application described in (ii} to the Province for
a determination to be made by the Province whether to provide the potential Participant with a
referral for the purpose of section 25 of the Employment Insurance Act {(Canada);

iv. Communicate to the potential Participant any determination made by the Province respecting
the potential Participant’s referral for the purpose of section 25 of the Empioyment Insurance
Act {Canada) and for any potential Participant who obtains a referral for the purpose of section
25 of the Employment Insurance Act (Canada}, inform him er her, as may be directed by the
Province, or his or her obligations related to that referral and the implications of a failure to
attend his or her course or program of instruction or training or other employment activity;

v. Monitor the potential Participant’s attendance at his or her course or program of instruction or
training or other employment activity, collect information about the potential Participant’s
attendance, as may be directed by the Province and provide that information to the Province as
directed by the Province.

All. REPORTING

In a format prescribed by the Province, the Service Provider will report the following data to JTST to meet
accountability and reporting requirements:

a) copies of all Participant intake and exit forms
b} participant job placement forms
¢} monthly activity reports which will include the following:
i. the number of applications approved during the monthly reporting period {intake forms),
ii. the number of Participants who complete the program
fii. the number of Participants who are placed into jobs {Job Placements} during the monthly
reporting period by region and by job/paosition,
iv. average wage rate of Participants placed in the reporting period,
v. the number of income assistance (IA] clients served,
vi. the number of Participants who compieted/exited the program during the monthly reporting
period {exit forms).
vii. reference to any intake/exit forms that were not inciuded in package.

Upon completion of the Services on May 31, 2015, a final report (the “Final Report”) will be submitted on or hefore,

June 30, 2015, in substantiaily the same format and with the same categories as the monthly activity reports. The

Final Report will also include details to describe the achievement of the objectives inclusive of both CIF and LMDA ‘
funded Participants. ‘

i. average wage rate of Participants that were placed,
i. types of jobs Participants were placed in, '
iti. number of Participants still employed after 3 months,
iv. types of pre-and-post supports provided,

v. best practices/success stories and lessons learned.

P~
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A12. CONTRACT MANAGEMENT

The Province has identified the following governance model with the goal to resolve ali contract management and
performance issues as early as possible. On a monthly basis, or as otherwise required, representatives of the
Province and the Service Provider will meet via face to face or by telecaonference to identify and resolve issues as they
arise and at the lowest levels, using a collaborative approach. Where issues accur and cannot be resalved pursuant to
the above, such issues will be escalated to senior management representatives for the Province and the Service
Provider for further discussion and resolution.

Ministry Representative;
Brian Vatne, Director, Labour Market Programs Branch, JTST
Service Provider Representative:

Abigait Fulton, Vice President, British Columbia Construction Association

i)“-
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Agreement# CAS0109004
{Amendment #12)

SCHEDULE B-2
FINANCIAL CONTRIBUTION — STEP Program

For the Period: November 1, 2014 to May 31, 2014

1. The Province will provide a Financial Contributicn to the Service Provider up to the amount of $2,705,727 in
respect of Eligible Costs (See ‘Eligible Costs’ below} expended or incurred by the Service Provider for the provision
of the Services as defined in Schedule A. Eligible Costs will be paid from 51,642,953 unclaimed funds from the
Amendment 11 total allocation, an additional allecation of $291,077 for fiscal year 14/15 for expenses incurred
prior to March 31, 2015, and a 15/16 fiscal year allocation of $771,697 for expenditures incurred prior to May 31,
2015. The 14/15 allocation cannot be carried over to fiscal 15/16. Payments will be made as follows:

(a) monthly payments based on actual expenditures reported within 30 days of receipt and approval by the
Province of a completed monthly payment claim form, which includes:

i. amonthly expenditure report/invoice split by funding source (LMDA and CIF) signed by the agency
signing authority stating that all expenses listed in the supplied invoice are in accordance with the
criteria stated in this Schedule;

ii. ageneral ledgerto support the claim
iii. Participant Intake and Exit Forms {Schedules G and H};
iv. Acompleted and signed Monthly Activity Report (Schedule )

{b} the advance payment will he deducted against subsequent monthly invoices.

(c} the final payment will be made upon:
i. completion of the outcomes specified in Schedule A
it. afinal report an the services and outcomes of the project {details to be specified by the Ministry),

iil. receipt and approval of the final monthly payment claim including a full accounting of the receipt
and expenditure of the Financial Contribution.

The Province wilt hold back up to 10% ($270,573) of the contract value until receipt and approval of the Final Report,
due on or before June 30, 2015.

Eligible Costs

2. Eligible Costs are the actual costs relating to the service components listed in the Project Budget attached as
Appendix 1 to Schedule B-2,
Eligible Casts are also subject to the following limitations:
i. No Financial Contribution shall be payable to the Service Provider for program casts incurred by the
Service Provider prior to the effective date, or after the end of the Service Period {May 31, 2015}
ii. Administrative Fees shall nat exceed 12% of the expenditures, Administrative Fees costs include the
appropriate portion of such oversight expenses and may include;
= For administrative site and may include:
*» Senior Leadership wages

e Utilities V‘/
= Office equipment rental/operating leasing costs
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»  Third party liability costs (where applicable)

+ Insurance {fire, theft}

+ Llicenses as required by Municipal, Provincial or Federal regutations or Acts

* Bookkeeping and bank charges

¢ Office supplies

« Photocopying

« Postage, mailing and handling costs

s Telephone and fax line(s)

+ long-distance telephone and fax charges

s (Criminal Records Check for staff

= Worker's Compensation 8oard costs

* Regular audit costs for day to day business

¢ Reception services or other shared resources

« Other costs not covered elsewhere in the budget, as negotiated with the Province

iii. No contribution paid to any Participant or wages paid to any administrative staff who is a member
of the immediate family of the Service Provider, or, if the Service Provider is a corporation or
unincorporated association, who is a member of the immediate family of an officer or a director of
the corporation or unincorporated association, is eligible for reimbursement unless the Province is
satisfied that the recruitment of the Participant or the hiring of the administrative staff was not the
result of faveuritism by reason of membership in the immediate family of the Service Provider or
officer or director of the Service Provider, as the case may be.

"Immediate family” means father, mother, step-father, step-mother, foster parent, brother, sister,
spouse (inciuding common law spouse}, child {including child of common law spouse), step-child,
ward, father-in-law, mother-in-law, ar relative permanently residing with the Service Provider,
officer or director, as the case may be.

Pre-employment and post-employment support costs for either CIF or LMDA Participants must meet the
respactive legislative and policy requirements of the Province in order to be considered for reimbursement.

All services provided to LMDA Participants must be funded proportionate to the funding breakdown detaited

in Appendix 1 to Schedule 8, and should not duplicate any services available through the CJF Agreement or
other alternative programming for which the Participant may be eligible.

Repayment or Reduction

3. Any Financial Contribution provided by the Province under this Agreement, but not expended or incurred
during the Term of the Agreement towards eligible expenses, will be returned by the Service Provider to the
Province by cheque payable to the Minister of Finance within 30 days after the end of the Agreement.

4, Any Refunds received by the Service Provider shall be noted on Monthly Expenditure Reports and deducted
from the amount payable in any given month. Any Refunds received by the Service Provider after the end of
the Agreement will be returned by the Service Provider to the Province by cheque payabie to the Minister of
Finance within 30 days.

5. Unless the Pravince has given its prior written approval to an adjustment between the budget categories
identified in the attached budget, the amount payable by the Province with respect to the budget categories
will not exceed the amounts specified in the budget categories.

!',a..
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6. Torespond to increases in training delivery and employer demand, with the approval of the Province, the
Service Provider can transfer up to a maximum of 10% over the contract period between the financial
categories. Such transfers between categories will not require a contract amendment, however, the transfers

must be requested, via e-mail, o the Ministry for approval and tracking. The budget for the Administrative
Fee shall remain fixed at 12% of expenditures.

v’
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Appendix 1 to Schedule B-2: Project Budget

STEP Services

CIF*
4900
Participants

LMDA
160

Participants

TOTAL
560
Participants**

Participant Training $328,300 $161,700 $490,000

and Supports

Operating $1,290,304 $635,523 $1,925,827

Expenditures

SUBTOTAL $1,618,603 $797,223 $2,415,827

Administration Fee $1394,233 $95,667 $289,900

@12% )
$2,705,727

TOTAL

* NQTE: Support for Participants who are ineligible CIF clients but approved by JTST for enrclment in the Program as
per section A8 of Schedule A-2 shall be administered under the CJF partion of the Program budget in accordance with
CIF reporting and financial protocols.

**NOTE: The Service Provider will notify the Province, in writing, should they be able to serve more or less than 560
Participants within the total budget.

1l
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Return to; Mailing Address;
BRITISH Ministry of Jobs, Tourism  ginancial Services PO Box 9843 STN PROV GOVT
COLUMBIA and Skills Training 3rd Floor, 800 Johnson Street Victoria BC VEW 9T2
CONTRACT COMMITMENT

Mole: This Farm must be forwarded to Financial Oparationg together with the signed originai contract or Modification Agreement before the first payment is

requested. Seclion B, is onfy required for initial conlracts, and section C is anly reguired for amendments.
Questions about this ferm can be directed {o Conlracts, Policy and Heview, at (250} 356-3017.

D New Contract or Amendmignt - contract has Increased / <Decreased> by: § - 1,545,600.00 , {leave blank if unchanged}
A. Branch Actian A A
Branch/Division; f e Caniracl Manager: Telephone:
Employment Services and Suppons Pragrams Wat Dickson 250 378-7539
B. Initfat Contracts only . ﬂ
Projact description: Skilled Trades Ersployment Project
Mandalory to Select One Procurement Process (X): Procurement and AIT Code descrigtions
D 100 = Opan Competitive Procass E’ 200 = Diract Awaxds — Public Sector Organization D 201 = Direct Awards — Sole Source
El 202 = Direct Awards — Emergency r_" 203 = Direct Awards — Securily, Order, eic. DQ{JA = Direct Awards - Confidentiality
205 = Direcl Awards - Notice of Inient D 207 = Direct Award — Under $25,000
D 208 = Direct Award — Financizal Assistance - SCA D 20% = Direct Award — Cost Sharing Agresment — SCA
|:| 300 = Direct tnvitation {0 Selected Vendors D 400 = Selected Vendor From Pre-Qualification List
D 401 = Competition form Vendors on Pre-Qualificaiian Lists D 500 = Purchasing from a Corporate Supply Arrangement
D 800 = other purchase process (F9A)
Mandatory to Sefect One AIT Exclusion {X): Procurament and AT Cod descriplions
D 100 = Purchase subject fo AIT [:] 200 = Purchase bekaw applicable AT ihrashold 300 = Purchass exempt commodityservice

¢, Amendmeants only

Reason for amandment is (X): D Changs in deliverables Other Revisad Schedule A-- extended Tunding petiod and Schedule B — increased |

{specity): _agaregate

D. Commitment

Conlraclor leaal nams: (verified on BC Online Corporate Registry) Comgany registration # "'"*L\:g, -
Bitish Cotumbia Construction Association (BCCA) Saclety # - 5-0008722

Doing business as;

Address:

Pestal code:
#401 - 655 Tyse Road, vislorda BC VA BX5
Phone: 2504751077 N | Fax: 2804751078 B
Cantrac #: CAS0.09004
Term of Agresment;  Fram: Aptil 8, 2008 To. - Beplamber 30, 2015 .
Contract Price: 5 258,454,254.00 Client # Responsibifity Centre ‘ Serviee Lina % STOB (%} Froject Number
Fiscal “516 g 1,031,520.00 ~ 125 51651 20821 8001 5121224 '
Fiscal 1518 5 51408000 125 51651 14855 3001 51TLMCA
E. Expenseé Authority F. Assistant Dapufy Minister G. #inistry Chiaf fnformatim; E}fficer

DCcntract Policy Requiremants Documented | 4mp 15 pra-agprove alt contracts

Pre-Approvai for {T Conlracts (STOB 63)

»: For STOB 80 contracts you must afso complets a "Government Transters Review” form

Reviszd: Novemker 2013
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Contract Amendments for ADM Signature

1. Amendment to ESS contract with British Columbia Construction
Association.
» Amendment is for both time and money
* Extending from from June 30, 2015 to to September
30, 2015
= The corresponding budget increase ta the time
extension is $1.545,600
« Reason - Extention of LMA Legacy Programs to the end of

September to allow time for new ESS contracting to be
completed.

2. Amendment to LMP contract with BC Water & Waste Association
« Amendment is for time only
* Extending from June 30, 2015 to July 31, 2015
+ Reason —to provide additional time to bring together the
Advisory Group fo review the preliminary findings, and
provide input o the final product,

EIHISTRY GF Ct
F-.-?II\Ii-‘";TR‘I"_ OF

L |
CLETURE & TRE ARTS ¢
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MODIFICATION AGREEMENT
(AMENDMENT #13)

BETWEEN

HER MAJESTY THE QUEEN IN RIGHT IF THE PROVINCE OF BRITISH COLUMBIA, represented
by the Minister of Jobs, Tourism ang Skills Training

(the “Province”, “we”, "us”, or “"our”, as applicable)
AND
British Columbia Construction Association

#401-655 Tyee Road
Victoria, BC V9A 6X5

(the "Service Provider” "you™ or “your” as applicable)

BACKGROUND

A, The parties entered into an agreement identified as contact number CA90109004 and dated the 8"
day of Aprit, 2009. (the “Agreement”)

B. The parties subsequently modified the Agreement on: the 13" day of October, 2009; the 14" day of
May, 2010; the 15" day of October 2010; the 1% day of November, 2010; the 27" day of October,
2011; the 18" of May, 2012; the 13" of March, 2013; the 26™ of March 2013; the 23% of January,
2014; the 24" of January, 2014; the 31 of March 2014 and the 1% of November 2014.

C. The Parties have agreed to modify the Agreement as subsequently modified, on the terms and
conditions set out herein.

AGREEMENT

The parties agree as follows:

(1) That the attached Schedule A-3 is added to the Agreement for the period June 1, 2015 to
September 30, 2015. The Service Period will commence June 1, 2015 and end September
30, 2015,

{(2) That the revised Term of the Agreement is: April 15, 2009 to September 30, 2015.

(3) That the attached Schedule B-3 is added to the Agreement for the period June 1, 2015 to

September 30, 2015. The contract value is increased by $1,545,600 for a total revised
aggregate value of $25,454,254.

(4} In all other respects, the Agreement is confirmed.
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Regardless of the date of execution or delivery of this Modification Agreement (Amendment #13), this
Modification Agreement (Amendment #13) is effective as of June 1, 2015.

W
SIGNED AND DELIVERED on the .2.(o day SIGNED AND DELIVERED on the ;*5 day
of _duing. . _ACV > on behalf of of Ut ,_&a15 _byoron the
Province by its authorized representative: behalf of the Service Provider (or by its authorized
signatory or signatories if the Contractor is a

corporation)

.
f’—.
e
-

(_____._7{._.__\)

-

Signature; " Signature

Print name: b‘»\Z(\Y\M\,( @[%ULOP\ Print name: (VYo MCW
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Agreement# CA90109004
(Amendment #13}

SCHEDULE A-3
STEP (Skilled Trades Emplayment Program)

For the Period: June 1, 2015 to September 30, 2015

Al.  SERVICE PERIOD

Notwithstanding the date of execution and delivery of this Agreement, Services will commence June 1, 2015 and end
September 30, 2015. The Term end date is September 30, 2015,

A2, PURPOSE

The purpose of the STEP Program (the Program} is to strengthen and grow BC's construction sector by enhancing
opportunities far eligible unemployed persans and low skilled workers to gain employment and advancement in
construction related careers.

The goal of the Program is to engage Participants in a process that will result in: an assessment of personal suitability
for a career in the construction sector; identification of and completion of training and/or skills upgrading programs
leading to acquisition of relevant credentials required by employers; and ultimately, placement and transition into
ongoing employment in construction related jobs.

The Services in Schedule A-3 are meant to strengthen and grow BC's construction sector by:

a} Supporting 320 British Columbians in developing and upgrading employment related skills; and, arranging for
their transition and/or placement into immediate job openings in the construction sector, for a cumulative
total of 480 from April 1 2015 to September 30 2015.

b) Supporting employers by connecting job-ready unemployed individuals into immediate job openings in the
construction sector.

¢) Enhancing the labour market information knowledge for BC construction businesses and education/training
institutions through communication of information gathered through the administration of the Program.

A3. POINTS OF ACCESS:

The Program will be avaitable throughout the Province of British Columbia with specific points of access as follows.
s Vancouver
+ Abbotsferd
* \Victoria
« Nanaimo
s Prince George
¢ Prince Rupert
* Fort 5t. John

o Terrace

s Kitimat

e Dawson Creek
¢ Penticton

s Nelson

s Kelowna
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Ad.

Kamloops

DEFINITIONS

In the Schedules:

aj

f)

g)

)

A “Participant” means an individual who meets the Participant Eligibility Criteria described in Section AB
below and whose application tc participate in the STEP program is approved by the Service Provider in
consultation with the participating Ministries funding the program (Ministry of Jabs, Tourism and Skills
Training and Ministry of Social Development and Social Innovation).

“Participant Case File” means ail information submitted by a Participant to the Service Provider , whether oral,
written or electronic, including on any forms used in the Service Provider's provisiaon of the services, and
includes any Personal Information about that Participant contained therein,

“participant Action Plan” means a written schedule of goals and activities, customized for each Participant,
showing how and when a Participant will gain skills, training and credentials leading to employment and/or
career advancement upon completion of the Program.

“Personal Information” means recorded information about an identifiable individual, as defined in the
Freedom of Information and Protection of Privacy Act {British Columbia) (“FOIPPA”);

“Construction Jobs" are directly related to B.C.'s construction industry and defined as:
i. Primary: Entry level or skilled construction jobs including carpenters helper, electrical helper,
labourers, pipe layers and others that work directly on the construction site.
ii. Secondary: lobs that work directly for a construction company or its immediate subcontractor
and required to work on the construction site to complete other business/construction
functions such as security guards, camp cooks, bookkeepers, flaggers, etc.

An ‘Employer’ is defined as a business that hires people for jobs within scope of A4{e} and:

i. is a legal entity that controls and directs a worker under an express or implied contract of
employment and pays {or is obligated to pay) him/her salary or wages in compensation:
ii. is appropriately registered and/or licensed to operate within British Columbia;
lii. is registered and in good standing with the Workers’ Compensation 8oard of British Columbia.

“Partners” means delivery agents sub-contracted by the Service Provider who are qualified to provide relevant
training or certification or perform specialized literacy assessments and/or utilize speciatized assessment tools.

“Service Period” means the period June 1, 2015 to September 30, 2015,

“Trade Employment Specialists” or “TES” means trades peaple with experience in the construction industry
whao will be trained and qualified for the role of assessing Participant suitabitity and skills, finding employment
apportunities, matching Participants with employment ocpportunities, and fostering a Participant’s transition
to employment and/or career advancement through training, apprenticeship, and satisfactory working
conditions.

“Job Placement” means arranging for a Participant to be formally hired by an employer upon campletion of

the Program into a new and/or vacant position with an emplayer with whem the Participant has not
previously worked with in the 6 months prior to enrolment in the Program.
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k) “Program Completion” means a Participant who fully participates in and substantially completes all activities
identified in their Action Plan over the duration of their term of enrolment in the Program. A participant who
leaves the Program before substantially completing 80% of the activities identified in their Action Plan is
deemed to have “left early” and not completed the Program. A Participant who substantially completes their
Action Plan but is not placed into a job is deemed to have completed the Program but cannot be counted as a
job placement.

1} “ITST” mearns Ministry of Jobs, Tourism and Skills Training
m) “MSDSI” means Ministry of Social Development and Social Innovation

A5, DELIVERABLES

AS5.1 The Service Provider will deliver the following services:

a) Design, manage and operate regional service delivery and provide outreach services as outlined in A-3,
including the direct provision of training and services to Participants and Employers outside of the identified
locations where need is demonstrated and the budget allows.

b} Promote the program to patential Employers, potential Participants and potential industry or community
partners through a communication plan which includes activities such as:
i. direct person-to-person contact;
il. reguesting referrals from other Employers and/or existing industry networks or non-
governmental organizations;
fli. targeted advertising via print, direct mail, broadcast;
iv. distributing marketing materials (e.g. brochures, newsletters, flyers and/or posters);
v. promaoting the program through community projects, job fairs, tradeshows, conferences and
school presentations;
vi. publicizing the program in newsletters and trade journals; and
vii. implementing media relations campaigns (including but not timited to taking Ministry
representatives, media, and other persons on work site tours).

c) Inform the Province in advance of any advertisements or media relations opportunities and cooperate with
the Province in making any public and/or media announcements regarding the program and the details of this
Schedule.

d) Engage the services of Trades Employment Specialists to screen and assess potentiaf Participants to identify if
Participants:
i. are suitable far the program and for immediate employment in the construction sector based
on criteria defined by the Service Provider.
ii. meet eligibility criteria under either the Canada Job Fund Agreement {CIF) or Labour Market
Development Agreement (LMDA), as defined in this Schedule under A8,

Where it is not clear if the client meets the eligibility criteria, the Service Provider will consult with the
Ministry of Jobs, Tourism and Skitls Fraining.

e} Engage the services of Trades Employment Specialists to develop written action plans for each Participant
enrolled in the program. The Participant action plan is developed based on assessed client needs, not solely
on eligibility for available financial supports. The action plan identifies:

i. relevant certificates currently held by the Participant;
ii. relevant skills and experience:
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ili. potential match{es) in the construction trades, and with area employers:

iv. related issues such as transportation, re-location, family commitments, expectations of the
workplace;

v, wage and position expectations;

vi. training/femployability tickets that are required for the position;

vii, supports reguired such as clothing, safety items, tools and equipment required to perform the
job en the work-site. These supports should not replace what an Employer would generally be
expected to provide to an employee;

vili. other supports needed to enable Participants to get to/from the worksite for the first two
weeks of employment prior to receipt of their first pay check, {for example, mileage, fuel, bus
passes or short-term accommaodations).

f) Recommend and pravide funding to support formal assessments and/or training for Participants (based on the
Participant action plans), through Partners, including:

i. training and/or certification — develap or coordinate delivery of workshops or training that is
required through legislation, or by an employer, for employment in specific jobs. For example,
safety training, first aid, flag person training, upgrading etc.

ii. For LMDA funded Participants:

a. the pre-employment training time should not exceed more than 60 hours,
except in instances where the Service Provider deems appropriate based on the
and skill [evel of the Participant and identify as needed to sustain employment.

b. where possible, pre-emplayment training wilf be limited to less than 10 hours a
week.

g) Provide pre-employment supports far Participants {based on the Participant action plans) including:

i. clothing and safety items — identify and coordinate purchase of items required to perform the
job on the work-site. Such items may include warm and reflective jackets, boots, gloves, etc.

ii. tools and equipment —identify and coordinate purchase of items required to perform the job
an the work-site such as tool beits, hammers, etc.

iii. other supparts — mileage, fuel, bus passes for first two weeks of employment to and from the
worksite until first pay received, or longer in exceptional pre-approved instances. For LMDA
Participants, financial supports must not exceed maximum allowances under LMDA policy as
amended from time to time by the Province.

h) Engage the services of Trades Employment Specialists to develop Employer action plans:
i, identify job vacancy needs with construction Employers;
ii. approach/recruit Employers for job placements for STEP Participants;
iii. foreach Participant the Employer hires: _
1. Develop a plan which clearly articulates: !
a. terms of employment (Minimum of 30 hours/week far up to, or beyond, 24 I
weeks, start date, wage, etc.}, and
b. training plan/supports to be provided to the Participant by the Employer and/or
Service Provider.

i) Match Participants into vacant jobs with Employers {Job Placement).

j)  Provide post-employment supports to facilitate and support a job placement which may include:

i. supports needed to enable Participants 1o get to and from the worksite for the first two weeks
of employment prior to receipt of their first pay check. {for example, fuel, bus passes or short-
term accommodations}.

ii. wage subsidies are not an eligible support under this Agreement.
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k) Monitor job placement outcomes:
i. ensure a goad fit exists between Participant and Employer by foliowing up with the Participant
{minimum via telepheone, in-person wherever time permits} at eight weeks of employment and
three months of employment* after the date of placement with the Employer.

*Three months of employment follow up is required only for LMDA funded Participants. Three month follow-up with

CJF

funded Participants will be completed through a third party survey/evaluation process administered by the

Province.

Asl

AT,

A8,

THE PROVINCE’S OBLIGATIONS

a) The Pravince will support the Service Provider by providing funding as per the Schedule B-2 attached.
b} The Province will NOT provide:

o participant nor business referrals or

o operational advice.

QUTCOMES

The Service Provider will make its best efforts to serve 320 Participants {216 Canada Job Fund Clients and 104
LMDA Ciients) and place them into vacant jobs that provide a minimum of 30 hours employment per week for up
to, ar beyond, 24 weeks (6 months). The cumulative total for the period of April 1, 2015 to September 30, 2015 is
480 (324 Canada Job Fund Clients and 156 LMDA Clients).

ELIGIBILITY DETERMINATION

Prior to accepting an individuai into the program, the Service Provider will determine whether or not the
individual qualifies as LMDA or CIF eligible as defined below. The Province will provide toals to assist the Service
Provider in determining LMDA or CJF eligibility.

The Service Provider is required to advise applicants in receipt of BC Employment Assistance to contact their
Ministry of Social Development and Social Innovation case worker.

The Service Provider is requested to refer non-suitable or nan-efigible clients to their local WorkBC centre for
information about ather programs available and the required eligibility.

Labour Market Development Agreement (LMDA]} Eligible

Eligibility requirements for an LMDA eligible client will be established, and confirmed by, the Ministry of Social
Development and Social [nnovation, based on the definition of “insured participant” under Section 58 of the
Employment Insurance Act. |
LMDA Participants must have been canfirmed as unemployed by MSDSI, (or meet allowable exceptions to
eligibility criteria prescribed by the Province), over 16 years of age and be legally eligible to work in British
Columbia and are eligible to callect El benefits or have had an El claim in the past 3 years.

Canada-BC Job Fund Agreement {CJF) Eligibie

CJF Eligible “Participants” are defined as:
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(a} an unemployed individual who is determined to be a nan- El Client;
An “unemployed, individual” is defined as an individual who is neot seif-emploved or working full-time or
part time. A “non-El client” is an individual:
i. who is not eligible for assistance under labour market programs provided by the Canada Employment
Insurance Commission under Part it of the Employment insurance Act, or
ii. who is not eligible for assistance under any simitar labour market programs provided by British Columbia
which are funded by the Canada Employment Insurance Commission under a Labour Market
Development Agreement entered into between Canada and British Columbia pursuant ta Part 1} (section
63) of the Employment Insurance Act.
iii. more specifically, a non-El client is an individual who:
a. has not established a regular E! claim in the last three years; and,
b. has not established a maternity or parentat claim in the past five years.

(b} an employed individuat who is fow skilled, in particular empioyed individuals who do not have a high
school diploma or a recognized certification or who has low levels of literacy and Essential Skills.

“Essentiaf Skills” means the nine essential skilis identified by Human Resources and Social Development
Canada: reading text, document use, numeracy, writing, oral communication, working with others,
thinking skills, computer use and continuous learning.

In addition, an eligible CJF Participant must:

* be legally entitled to work in Canada;

* beliving in BC;

= not be a full-time post-secondary student;

+ not be a high school student; and,

* not be participating in another Canada-British Columbia Job Fund Agreement
or Canada-British Columbia Labour Market Development Agreement-funded
program.

Cn an exceptional basis, potential Participants who do not strictly meet CJF eligibility criteria as described above,
but who would otherwise benefit from participation in the program may be approved by JTST on a case by case
basis. In such cases the Service Provider wilt provide JTST with a written request and rationale for enrolment of an
ineligible CJF Participant. JTST will provide a written response advising of the approval {or not} of the individual’s
enrolment in the Program.

A9, ACCESS AND AUTHORIZATION FOR LMDA CLIENT SUPPORTS

Participants who meet LMDA eligibility can participate in the Program, if assessed by Ministry of Social Development
and Social Innovation as needing this level of service, and access supports identified as needed in the Participant
action plan.

Al0. ADDITIONAL LMDA CLIENT REQUIREMENTS

The following requirements are applicable to LMDA eligible Participants in order for them to participate in pre-
employment training that is greater than 10 hours in one week.

i. Collect information from the potential Participant, as may be directed by the Province,
necessary for a decision to be made whether to provide the potential Participant with a referral
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jii.,

All. REPORTING

to a course or program of instruction or training or other employment activity for the purpose
of section 25 of the Employment insurance Act (Canada};

Obtain, in a form to be determined by and as may be directed by the Province, an application
from the potential Participant for a referral for the purpose of section 25 of the Employment
insurance Act {Canada);

Provide the information described in (i} and the application described in {ii) fo the Province for
a determination to be made by the Province whether to provide the potential Participant with a
referral for the purpose of section 25 of the Employment Insurance Act (Canada);

Communicate to the potential Participant any determination made by the Province respecting
the potential Participant’s referral for the purpose of section 25 of the Employment insurance
Act {Canada) and for any potential Participant who obtains a referral for the purpose of section
25 of the Employment Insurance Act {Canada}, inform him or her, as may be directed by the
Province, or his or her obligations related to that referral and the implications of a failure to
attend his or her course or program of instruction or training or other employment activity;
Monitor the potential Participant’s attendance at his or her course or program of instruction or
training or other employment activity, callect infarmation about the potential Participant’s
attendance, as may be directed by the Province and provide that information to the Province as
directed by the Province.

In a format prescribed by the Province, the Service Provider will report the following data to ITST to meet
accountability and reporting requirements:

a) copies of all Participant intake and exit forms
b} participant job placement forms
¢) monthly activity reports which wili include the following:

i
ii.
iii.
iv.
v,

vi.

vii.

the number of applications approved during the monthly reparting period (intake forms),
the number of Participants who complete the program

the number of Participants who are placed into jobs {(Job Placements) during the monthly
reporting period by region and by job/position,

average wage rate of Participants placed in the reporting period,

the number of income assistance {IA) clients served,

the number of Participants who completed/exited the program during the monthly reporting
period {exit forms}.

reference to any intake/exit forms that were not inctuded in package.

Upon completion of the Services on September 30, 2015, a final report (the “Finai Report”) will be submitted, in
substantially the same format and with the same categories as the monthly activity reports. The Final Repart will also
Include details to describe the achievement of the objectives inclusive of both CIF and LMDA funded Participants.

average wage rate of Participants that were placed,
types of jobs Participants were placed in,

number of Participants still employed after 3 months,
types of pre-and-post supports provided,

best practices/success stories and lessons learned.

Al2, CONTRACT MANAGEMENT
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The Pravince has identified the following governance model with the goal to resoive all coniract management and
performance issues as early as possible, On a monthly basis, or as otherwise required, representatives of the
Province and the Service Provider will meet via face to face or by teleconference to identify and resolve issues as they
arise and at the lowest levels, using a collabeorative approach. Where issues occur and cannot be resolved pursuant to
the abave, such issues will be escalated to senior management representatives for the Province and the Service
Provider for further discussion and resolution.

Ministry Representative:
Suzanne Ferguson, Executive Director, Labcur Market Programs Branch, JTST
Service Provider Represemtative:

Abigail Fulton, Vice President, British Columbia Construction Association
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Agreement# CA90109004
(Amendment #13}

SCHEDULE B-3
FINANCIAL CONTRIBUTION — STEP Program

For the Period: lune 1, 2015 to September 30, 2015

1. The Province will provide a Financial Contribution to the Service Provider up to the amount of 51,545,600 in
respect of Eligible Costs (See ‘Eligible Costs’ below} expended ar incurred by the Service Provider for the provision
of the Services as defined in Schedule A. Payments will be made as follows:

(a) monthly payments based on actual expenditures reported within 30 days of receipt and approval by the
Province of a completed monthly payment claim form, which includes:

i. a monthly expenditure report/invoice split by funding source {LMDA and CJF) signed by the agency
signing authority stating that ali expenses listed in the supplied invoice are in accordance with the
criteria stated in this Schedule;

it. ageneral ledger to suppart the claim

iii. Participant Intake and Exit Forms (5chedules G and H);
iv. A completed and signed Monthiy Activity Report (Schedule 1}

(b) the final payment will be made upon:
i. completion of the outcomes specified in Schedule A
ii. afinal repart on the services and outcames of the project {details to be specified by the Ministry),
fil. receiptand approval of the final menthly payment claim including 2 full accounting of the receipt
and expenditure of the Financial Contribution.

The Province will hold back up to 10% of the total contract allocation of $2,317,296 from April 1, 2015 to September
30, 2015 ($231,729) until receipt and approval of the Final Report.

Eligible Costs

2. Eligible Costs are the actual costs relating to the service components listed in the Project Budget attached as
Appendix 1 to Schedule B-3.
Eligible Costs are also subject to the following limitations:
i. No Financial Contrilsution shall be payable to the Service Provider for program costs after the end of
the Service Period {September 30, 2015)
ii. Administrative Fees shall not exceed 12% of the expenditures. Administrative Fees costs include the
appropriate portion of such oversight expenses and may include;
¢ For administrative site and may include:
= Senior Leadership wages
Utilities
Office equipment rental/operating leasing costs
Third party liability costs {where applicable)
Insurance {fire, theft)
Licenses as required by Municipal, Provincial or Federal regulations or Acts
Bookkeeping and bank charges
QOffice supplies

e & 5 & ¥ & @
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*  Photocopying

s Postage, mailing and handling costs

Telephone and fax line{s}

tong-distance telephone and fax charges

Criminal Records Check for staff

Worker's Compensation Board costs

Regular audit costs for day to day business

¢ Reception services or other shared resources

+ Other costs not covered elsewhere in the budget, as negotiated with the Province

iit. Mo contribution paid to any Participant or wages paid to any administrative staff who is a member
of the immediate family of the Service Provider, or, if the Service Provider is a corporation or
unincorporated association, who is a member of the immediate family of an officer or a director of
the corporation or unincorporated association, is eligible for reimbursement unless the Province is
satisfied that the recruitment of the Participant or the hiring of the administrative staff was not the
result of favouritism by reason of membership in the immediate family of the Service Provider or
officer or director of the Service Provider, as the case may be.

"Immediate family" means father, mother, step-father, step-mother, foster parent, brother, sister,
spouse (including comman law spouse}, child (including child of common law spouse), step-child,
ward, father-in-law, mother-in-law, or relative permanently residing with the Service Provider,
officer or director, as the case may be.

Pre-employment and post-employment support costs for either CIF or LMDA Participants must meet the
respective legislative and policy reguirements of the Province in order to be considered for reimbursement.

Al services provided to LMDA Participants must be funded proportionate to the funding breakdown detailed

in Appendix 1 to Schedule B-3, and should not duplicate any services available through the CIF Agreement or
other alternative programming for which the Participant may be eligible.

Repayment ar Reduction

3. Any Financial Contribution provided by the Pravince under this Agreement, but not expended or incurred
during the Term of the Agreement towards eligible expenses, will be returned by the Service Provider to the
Province by cheque payable to the Minister of Finance within 30 days after the end of the Agreement.

4. Any Refunds received by the Service Provider shall be noted on Monthly Expenditure Reports and deducted
from the amount payable in any given month. Any Refunds received by the Service Pravider after the end of
the Agreement will be returned by the Service Provider to the Province by cheque payable to the Minister of
Finance within 30 days.,

5. Unless the Province has given its prior written approval to an adjustment between the budget categories
identified in the attached budget, the amount payable by the Province with respect to the budget categories
will nat exceed the amounts specified in the budget categories.

6. To respond to increases in tralning delivery and employer demand, with the approvat of the Province, the
Service Provider can transfer up to a maximum of 10% over the contract period between the financial
categories. Such transfers between categories will not require a contract amendment; however, the transfers
must be requested, via e-maii, to the Ministry for approval and tracking. The budget for the Administrative
Fee shall remain fixed at 12% of expenditures.
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Appendix 1 to Schedule B-3: Project Budget

lune to September 2015 Extension budget {amendiment 13) fotals (une ta sept
Budget
1l Jul Aupust  September Totals June- fune Jub August teplember Totals June-
Hne Y E P Sept CIF ¥ g P Sept LMDA
CHF CiF CJF CiF NINEY LiADA DA 1ralA CiF iMBA
Cleni Dlacameani Targeis 54 53 54 4 216 26 28 26 i+ 1M 218 104
2o 0f Platamenis 53% iR HE% 0% 33% 13% 375 335 [ 313%
Fparang Expenses 5183060 $i83.000 SIA3.000 5153000 S73Z,000 592.000 592,000 S32.000 592,600 $368,000 S7IZ,000 5368000
Tarticipant Teaining and Supporis $47,250 MA780 47230 547250 S0 000 522,750 522,750 S22.750 522,750 591,000 189000 491,000
Subiotal 230,250 $230,2uF $230,750 S2i0, 2ulk §921,000 S114, 750 5134, 750 S114,750 5114, 750 $53,000 $TILUN 5455,400
?:‘Admlmsiranon Fza 527.633 Si7.E30 SI7.630 537,630 £110,520 5137 512,770 SL3.770 513,37 555 080 §210,520 555,080
: Totals 5257.880 §257,880 5257880  53257,BAC 51,031,520 $128,520 $128,520 3128,520  5128,520 $514,080 ‘_3_}5,031.5_20_ 514,086
Total Extention  §1,545,600

* NOTE: Suppert for Participants who are ineligible CIF clients but approved by ITST for enrotment in the Program as
per section A8 of Schedule A-3 shall be administered under the CJF portion of the Praogram budget in accordance with
CIF reporting and financial protocols.

**NOTE: The Service Provider will notify the Province, in writing, should they be able to serve maore or less than 320
Participants within the total June 1, 2015 to September 30, 2015 budget.

The table below represents the total allocation fram April 1, 2015 to September 30, 2015. The Service Provider will
notify the Province, in writing, should they be able to serve mare or less than 480 Participants within the total April 1,

2015 to September 30, 2015 budget.

April to September 15-16 total allocation

OF LMDA Totals
Client Placement Targets 324 156 480
% of Placements 68% 33% 100%
Operating Expenses $1,099,839 5549,175 51,649,014
Participant Training and Supports $282,800 5137,200 $420,000
Subtotal $1,382,639 5$686,375 $2,069,014
Administration Fee $165,917 S$82,365 5248,282

Totals $1,548,556 $768,740 $2,317,296
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~ Return to: ' Mailing Address:

BRITISH Ministry of Jobs, Tourism  Financial Services PO Box 9843 STN PROV GOvT
COLUMBIA and Skills Training 3rd Floor, 800 Johnson Street Victoria BC V8W 9T2
CONTRACT COMMITMENT

Note: This Form must be forwarded to Financial Operations together with the signed original contract or Modification Agreement before the first payment is
requested. Section B, is only required for initial contracts, and section C is only required for amendments.
Questions about this form can be directed to Contracts, Policy and Review, at (250) 356-9017.

New Contract or I:l Amendment - contract has Increased / <Decreased> by: $ (leave blank if unchanged)
A. Branch Action

Branch/Division: Contract Manager: Telephone:

Labour Market Partnerships Branch/Sector Unit Joan Westran 250 853-4116

B. Initial Contracts only

Project description:
Learning Profile for Construction Jobs

Mandatory to Select One Procurement Process (X): Procurement and AIT Code descriptions

|:[ 100 = Open Competitive Process I:I 200 = Direct Awards — Public Sector Organization D 201 = Direct Awards — Sole Source

D 202 = Direct Awards — Emergency D 203 = Direct Awards — Security, Order, etc. E]204 = Direct Awards - Confidentiality

D 205 = Direct Awards - Notice of Intent |:| 207 = Direct Award — Under $25,000

D 208 = Direct Award — Financial Assistance - SCA '/ 209 = Direct Award - Cost Sharing Agreement — SCA ( foﬂ?ﬂ a M?
D 300 = Direct Invitation to Selected Vendors 400 = Selected Vendor From Pre-Qualification List Zﬁ L

D 401 = Competition form Vendors on Pre-Qualification Lists D 500 = Purchasing from a Corporate Supply Arrangement
|:| 600 = other purchase process (FSA)"

Mandatory to Select One AIT Exclusion (X): Procurement and AIT Cod descriptions v
[ ]100 = Purchase subject to AIT [ ]200= Purchase below applicable AIT threshold 300 = Purchase exempt commodity/service

C. Amendments only
Reason for amendment is (X): D Change in deliverables D

0. commitment PRIHSN Col b i o ———

-- ractor legal name: (verified on BC Online Corporate Registr){}"“ B T Company registration #:

onstruction Association R }1‘ ( I‘ ! ‘7 L D 5 '00@8?’ /_Q& /t/llf/l' '.

Doing business as:

Other
(specify):

JAN 2 £ 048
- LA

Address: Postal code:

Suite #401 — 655 Tyee Road, Victoria ) VANCIAL C s VOA 6X5

Phone: 250 475-1077 T A 250 4TS N0

Contract #:C155P015 v/

Term of Agreement:  From: January 13, 2015 1/ To: December 31, 2015 \/

Contract Price: $ 95,000.00 / Client # Responsibility Centre Service Line STOB (") Project Number
14/15 FY $ 30,000.00 125 51973 11855 8001 { / 5111111

15116 FY $ 65,000.00 125 51973 11855 8001 Y 5111111 ‘
E. Expense Authority F. Assistant Deputy Minister G. Ministry Chief Information Officer

Dc"“tmct Policy Requi?g.?ts Documented| Apw to pre-approve all contracts Pre-Approval for IT Contracts (STOB 63) |

| |
// —

«: For STOB 80 contracts you must also complete a "Government Transfers Review” form

Revised: November 2013 &FJ 7 |
ge229 of 264 JTI-2015-52467




FILE NUMBER
C155P015

EMPLOYMENT AND LABOUR MARKET SERVICES

BETWEEN: Her Majesty the Queen in Right of the Province of British Columbia, as represented by the Minister of Jobs, Tourism and Innovation |
(hereinaller refarred to as the *Province”)

e BC Conslruction Associalion
{hersinafier referred to as the “Coordinalor’)

WHEREAS the Coordinalor proposes lo camy out the project described in Schedula A and has applied to the Province for
financial assistance towards the costs of the project;

WHEREAS the Ceordinalor is efigible for financial assistanca towards the costs of the project under the Employment and
Labour Market Service referred to in Schedule A, Box 1, which has been established by the Provinco pursuant to Part i of tha
Emgloyment Insurance Act,

AND WHEREAS Lhe Province has agreed lo make a conlribution lowards the cos!s of the Project; i

The Provinco and the Coordinalor agree as follows:

1.0 AGREEMENT AND TERM
14 Theflollowing d and any amendments thereto form the Ag t the Province and the

Coordinator.
a)  these Aricles of Agreement;
b)  the document allached enlitted “Terms of Reference™,
c)  the document attached as Schedule A enlilled *Project Description and Contribution Delalls”;
d)  the document allached as Schedule B enfitled “Eligitle Casls®;
o) thedocuments altached enlilled “Policy Statement - Travel” and "Appendix 1 - Trave! Allowances™;
f)  the documenl attached as Schedule C entilled *Privacy Proleclion Schedule”,

{2 The term of this Agreement will ba consislent with the Funding Period unless lerminaled in accordance with this Ag 1L

2,0 INTERPRETATION
21 Unless the context requires olharwise, the expressions listed below have the foflowing meanings for the purpases of this
Agreement:

a) "Eligible Cosls” means the costs incurred by the Coordinator in carrying out the Project thal are described in Schedule B, subject o the
limits set out in the approved annual budgets altached lo, and forming part of Scheduls B;

b)  ‘Employment and Labour Market Services™ means the labour markel davelopment programs provided by Brilish Columbia under an
agreemen! with Canada made p to section 63 of the Employ fi Act,

¢)  "FAA’ means the Financial Administration Act;

d) "Fiscal Year’ means the period beginning on April 1 of one calendar year and ending on March 31 in the next calendar year;
e)  "Funding Pericd” means the period commencing on January 13, 2015 and ending December 31, 2015 :
f)  ‘Project” means the aclivities described in Scheduls A;

g)  “Provincial Mark® means any <I1|‘ the Province's lrade-marks, official marks, business names, trade names, domain names, lracing styles, logos,
or other distinguishing marks, whether registered or unregistered;

h)  “Subcontractor” means a person that the Coordinator retains under a subcontract to provide services related to the Project; and
] “Terms of Refi 6™ means Lhe dc that defines the purpose, activities and budget for the prescribed profect and is allached to this Agresment.

3.0 CONTRIBUTION

31 Subject to the terms and conditions of this Agreement, the Province agrees lo make a contribution to the Coordinator In
respect of the Eligiblo Cosls of the Project.

32 The amount payable by the Province during the Funding Pericd shall not exceed the amount sel oul below: i
i
s i
95,000 |
!
33 N ding any other provision in this Ag the Province's obligation to pay money lo the Coordinator under this Agreement is |
subject lo: |

a) there baing sufficien! funds available in an approgriation, as defined in tha FAA, to enable the Province in eny Fiscal Year when

payment b due p 1 to this Agl to make thal payment; and

b) Treasury Board, as defined in the FAA, not having conlrofled or imited, pursuant o the FAA, expenditure under any approprialion
referred to in subseclion (a) of lhis seclion.

3.4 In the event thers are not suffictent funds available in an approgriath ferrad 1o in subsection 3.3 (a), lo enable the Province in any

Fiscal Year when payment b due p to this Agr I, to make that payment, or Treasury Board conlrels or limits,

pursuant Lo the FAA, expenditure under an appropriation, the Province may reduce the of ts contribution payable under this

Agreement in that Fiscal Year or inate this Ag in accord with section 13.1 of this Agreement.
JTIS154LMP(11-08:21) Page 1 0f 8 !
Approved by Legal Services Branch, August, 2011 % '
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35 Where, pursuant lo section 3.4, the Province intends to reduce the amount of its contribution under the
Agreement, it shall give the Coordinalor 30 days notice of its inlention to do so.

36 Where, as a resull of a mn‘uollon in mnding, the Coordinalor is unabla or umwilling lo complele the Project, the Coordinator
may, upon notica to the P 3 the Agr

4.0 TERMS OF PAYMENT

4.1 Upon signing of the Ag t, an Initlal payment shall be made of $ 0000 i

42 Based on forecasts of cash flow requirements salisfactory to the Province in form and detail, tha Province will make progress payments
covering the Coordinators's estimated financial requi for each payment pericd during the Funding Period.

43 Payments will be made quarlerly. The Province may, at any time and in its absolute discretion, by notice, aller the frequency of such progress
paymenlts and change them to a monthly basis.

44 The prog pay for sut ymenl periods is conditional upon the submission by the Coordi of claim for
payment, in a ferm salisfactory tothe Pmm and cedified by a senjor officer of the Coordinator. ;
Each claim shall conlain the following inf in raspect of Lhe pay { period ending one payment
periodpﬂorloll’mpawnentpeﬁodfarwhichma, g pay t in question is to be paid:
a)  adslailed list of Eligible Cosls incurred and pald during the payment peried, and
b)  aslatement certifying that al Eligibla Costs claimed are in accord: with the Ag,

45 Any inlerest earned on progress paymens of the Province's conlrbution shall be accounted for by the Coordinator. Such interest
shall be di 110 be part pay L of the conlribution and shall ba taken Into account in the calculation of the final payment by the
Provinca, or repayment by the Ceordinator as may be sppropriate in the circumstances. A

4.6 If the smount of the progress payment for a period exceeds the amount of the Eligible Costs incurred and pald during that period,
the Province reservas the righl lo deducl tha excass amount and any interes! eamed on the excess from any other amount
payable under this Ag it

4.7 The Pravince may withhold pay of any progi payment p g the completion of an audil of the Coordinator’s books and
records conducted aither by the Province or by an independent audilor pursuant lo paragraph 6.1 (g).

4.8 The Province may withhold up 10 10% of its total contribution until the Project has been completed. Final payment will be mads
following:
a) rece’pt and verificallon of a final claim for pay ied by an itemized of all Eligible Costs incurred

and paid by the Coordinator during the Funding Period;
b) recaipt of a slalement cerlifying that all Efigibla Cos!s claimed are in d with the Ag t; and
c) receipt of any audit report or other report or paticipant information thal may be required to be submitted by tha
Coordinator under the terms of this Agreement.

49 Verificalion by the Province of the claim for final pay may include, if d d advisable by the Province, the conduct of
an audit by the Province of the Coordinator’ s books and ds to verify the amouni of the cosls I'orwl‘nsch the
Coordinator has clamed payment under this Ag

5.0 REPRESENTATION AND WARRANTY

5.1 Tha Coordinalor declares thal all informalion provided to the Province in connection with its apglication for funding under
this Agreement is true and all relavant facts have been disclosed.

JTI5154LMP(11-08-21)
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OBLIGATIONS OF THE COORDINATOR
The Coordinator shall

a) carry oul and complete tha Project in a diligent and professional mannar, using qualified personnel;

b) d trate lo the satisfaction of the Province that the Project will maintain end implement any and all
/i tal pi i that may be p ibed by competent authority for minimizing harm, il any, lo
the environment;
c) upon requesl of the Province, produce any certificates, licenses and other authorizations required for the

carrying out of the Project in respect of the rules relating lo the environment;

d) keep proper books of accounts and records, in accordance with generally accepled business and accounting
practices, of the financial management of the Project. The accounls and records shall include payroll records of
1ployess of the Coordi who are carrying out the Project, records of all other Project expenditures and
fevenues including funding for Project cosls d from other 3;

@) during the Funding Period and for a period of saven (7) years thereafler, the Coordinator shall make its books of
accounts and records referred o in paragraph (d) available at all reascnable times for inspection and audit by
reprasentatives of the Provinca to ensure complianca wilh the lerms and conditions of this Agreement and
verify costa claimed by the Coordinalor as Eligible Cosls. The Coordinalor shall permit the
Province's representative lo leke coples and extracts from such books and records;

f} furnish the Province with such additional informalion as it may require with reference 1o such books and
records;

a) if requasted by the Province al any lime during the course of this Agreement, the Coordinator shall relain the
servicas of a duly qualified accountant approved by the Province to carry oul an audil of the books and records
relating to the Project. The audit report shall include the foliowing: .

i) a cerlified financial stalement providing delails of the lotal actual expenditures made under this

Agreement;

iy a slalement certifying the tolal payments of the Province’s conlribution received by the Coordinator,
including the | of interes! thal has been accrued on any inilial payments or progress payments of the
conlribution,

i} a stalement certifying that the contribution payments received and expenditures in respect of which they
were paid, were in accordance with the Agreement; and

h) provide a copy of the audit report to the Province within 30 days of its completion.

The Coordinalor shall disclose lu the Prnvlnoe\'dﬂ'nul dn}a)r any fact or evenl that the Coordinaler is aware of from
time to time which may P the G lor's ch of In carrying oul the Project.

Tha Coordhamr shall oblam. prwr to he commencement of any Project activity, all permits, icenses, consenls and other
thal are d y to permit the carrying out of the Project.

The Coordinator shall camy oul the Project in compliance with all laws, by-laws and regulations.

The Coordi will indemnify and save harmless the Province and the Province's employees and agents, from and against any

and all losses, claims, dnrnagns, aclions, causes of aclion, cosls and expenses that the Province of any of the Pravince's employeas
or agents may suslein, incur, suffer or be put to al any time, either before or after the expiration or termination of this A L, which
ara based upon, arise out of or occur, direclly or indicectly, by reason of any act or omission of the Coordinalor, o of amr of its aganls.
employees, officers, directors or subconlractors in providing the Services excepling always liability arising out of the independant,
negligent acls or omissions by the Province or any of its employees, agents or subcontractors.

NEPOTISM

No eosl incurred in relation to, or wages paid lo a third party (administralive slaff, research subject, or any olher party) who is a
member of tha immediala family of the Coordinalor or its officer or direclor, or any commillee member, if there is a commilles, is
eligibla for reimb t under this Ag unless the F'rovimeis lisfied thal the pariicipation, recruitment or hiring of that
third party was not the result of favoritism by reason of b pinthe i dial I'amly of the Coordinator, ils officer or
director, of tha commiltee member, as the casa may be.

For tha purposes of seclion 7.1, “immediate family” means father, mother, step-father, step-mother, foster parent, brother, sister,
spouse (i ndn.lcﬁng common Faw pariner), child (including child of common law pariner), step-child, ward, father-in-aw, mother-in-law,
or a ralati Wy g with the Ceordinalar, its officer or director, or the commitlee member, as lhe case may be.

For the purpase of section 7.2, “common law padnof‘maana a person who is cohablting with the Coordinator or its officer or
director, or a commiilee ber, in a conj i p and has done so for a peried of at least one year.

Approved by Legal Senvices Branch, August, 2011
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8.0 REPORTS AND INFORMATION

a1 Where the Funding Period is for a mulli-year period, the Coordinalor shall, if requesled by the Province, provide:

a) Interim progress repaits describing the activities, achievements, successes and problems of the Project that eccurred
during each twelve {12) months of the Funding Pericd; and

b) a delaled annual work plan and forecast of Project expenditures for the coming twelve (12) month period.

8.2 The Coordinator shall provide the Province with such reports cancering the progress of the Project as the Province may
from tlma to lime request
83 Thre Coordinalor shall, upon request, permit rep: ives of the Province lo have access to the site or sites where the

Project activities are being carried out to monitor Lheir progress.

8.4 The Cocrdinetor shall provide the Province with coples of all reports, studies or other publicalions produced by the
Coordinator in carrying out the Projecl. In addition, the Coordinalor shall provide the Province with advance coples of
final drafts of such reports, studies or other pubhcamns. and subsequent amendments lo said reporls, studies or olher publications.

8.0A OWNERSHIP OF MATERIAL AND INTELLECTUAL PROPERTY

8.1A The expressions listed below have the fellowing ings for the purp of this Articla: |

a)  "Commercial’ means being able lo make a pmﬂL or acting with sole or chief emphasis on saleability, profit, or success;

b)  ‘Intellectual Property” means intangible {non-physical) property which Includes scienlific or scholarly di 3 P .
moral rights related to copyrighled malerials, kademarks, official marks, domain names, patents, nd 1 desig lherer)r. artislic, musical or
visual works and knew-how arising from the Project;

c) "Material” means all findings, data, reports, doc : is and material (both pﬁnlad and elactronic, Incl'udmg bul not limited to, on hard disk or diskelles),
whether complete or otharwiss, ma!havebeanpm:tmd received, complled or acquired by the Coordi or provided by or on behalf of the Province to the

Coordinalor as a direct result of this Agreement, but does nal include property owned by the Ceordinator:

d)  "Non-Commerciai* means not being able to profit financially at any fims from the use of the Matsrial, of ot acting with sale or chief emphasis on saleabify,

profil, or success by the following organizations and their emp ministries, agencies, boards and commissi | Institutions (such as
public school boards, public posl-secondary instilutions, ournmunﬂy and technical inslitules); and non-profit organizations (such as public Iibraries, charities, and
olher organizations ted for the p ion of educational, health of social services purposes);

82A The Province acknowledges and agrees that the Coordinator owns &l right, title and interest in the Material and the Intellectus! Propety.

B8.3A The Coom“mlor ackmwledgua and agrees that the Coordinalor may not use the Malerial for any Commercial purposs, or permil any olher person or organizalion
to use tha A 1 for any C. purpose, without the prior writlen agreement of the Provincs,

8.4A The erd‘nalar hereby grants the Province a perpetual, non-exclusive, irrevocable, world-wide, fully pald up and royalty-fres license to use, maks, copy, -
praclice, and reproduce the Malerial and the Intellectual Property for sclenlific, educational, public good and other Non-Commercial uses. |

In addflJon, the Coordinat grants the Province the additional rights to hootporate all er portions of the Malerial in any repor crealed by the Province and to further

develop any report, study or other publication produced by the Ceordi in l:arying aut the Project, prwkled that content is nol materially medified without the

written approval of the Coordinator. Upon the Provinca's request, the Coordinalor will deliver di lisfactory to tho Province that wah'e in the Provinca's favour

any moral fights to any report, study or other publication preduced by the Coordi hcauymoulthe?rqecllhalmef‘ (s employeas or may have,

854 Subject to g the requi Is set out in seclions 8.3A and 9.1(b), the Coordi and its employees or conl wi'l not be restricled from presenting,
publishing of otrwuﬁsed'usmlmmg accounts of the work perlalning to this Agreementl. Any presentation, publicalion, or other di ination of accounts of the
work [ g to this Agr twill gnize the Province and the G of Canada in accordance with Section 9.1 (a) of this Agreement. l

9.0 PUBLIC ACKNOWLEDGEMENT

a1 The Coordinator shall:

a) ensure that in any communicalion aclivities, publicati dverlising or press rel fating lo the Employment and Labour
Market Services, this Agreement and the services p ided it to this Ag , include an appropriate acknowledgment
of the Province and the Gevernment of Canada, in terms sat[aractoq- o the Pm-noe

b} consult with and abtain approval from the Provincs prior to engaging in any ication activities, publications, advertising or i
press releases, relating lo this Agreement or the Employment and Labour Marke! Services;

c) cooperale and assisl the Province with communication siralegies related to this Agreement; |

d) prominently display in any materials the Coordinalor produces end distributes Lo the public for the puspose of publicizi ting .
the Projecl, an acknowlsdgment of Lhe Province, the form, content and location of which is sul.a‘ecl to appm\ral by the Prcvum I

8) post signage thal acknowledges the Province and the Government of Canada, the form, content and location of which is subject to
approval by the Province;

0 incorporate a Provinclal Mark in any acknowledgment described in sub o (d) or any sig described in subsection (e); and

a) not usa any Provincial Mark in any capacity or for any purpose olher than those set out in subsection {f).

92 Forthwith after the fion of this Ag the Province will provide the Coordinator with the Provincial Mark for use as
described in section 9.1.
|
0.3 The Province witl consult wilh the Coordinator before making any public ¢ about this Ag: t, or the Project thal references
the Coordinator’s name.
JTIS164LMP(11-08-21) Page 4 of 8
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10.0 DISPOSITION OF ASSETS . !

10.1 The Coordinator shall preserve any capital assets acquired with the conlribution’and use them for the purposes of carrying out
the Project unless the Province authorizes Lheir disposition.

10.2 Upon completion of the Preject or termination of the Agreement, the Coordi agrees to dispose of, in such as the
Province may direct, all capllal assels p d under this Ag olher than:

a) assels cosling less than $1000.C0,

B)  asselsthat have been physically incorporated into the premises of the Coordinalor, and .

o) assels that have been consumed or expended in carrying oul the Project.

103 Al the end of the Funding Period, or upon termination of this Ag W, if eardier, and if direcled lo do so by the
Province, any assels referred to in section 10.2 costing $1000 or more that have been preserved by it shall be:

a) sold at fa'r markel value end the funds reatized from such a sale applied to the Eligible Costs of the Project
1o offsel the Province's contribution;

b)  turned over to ancther person or organization desi of app i by the Province; or

c)  disposed of in any other manner as may be datermined by the Province.

11.0 DEFAULT
111 Any of the following constitules an Event of Default:

a) the Coordi b banknupt or insolvent, goes into recst ip, of lakes the benefit of any slalute
from time %o time being in force relating to bankrupt of insolvent debl

b)  anorder is made of resolution passed for the winding up of the Coordinator, or the Coordinator is dissalved,

c)  lhe Coordinalor ceases to op

d}  the Coordinator is in breach of the performance of, or compliance wilh, any term, condition or obligation
on its part o ba observed of performed pursuant to this Agreement;

a) the Coordinaler has submitled false or misleading information to tha Province;

n in the opinion of the Province, the Coordinalor has failed lo proceed difigenily with the Project; L
g)  inthe opinion of the Province, there is a material ad hange in risk in the Coordi 's ability to
carry out tha Project.

11.2 If an Event of Default
a) specified in seclion 11.1(a), (b) or (c) has occurred, or

b)  specifiedin seclion 11.1 (d), (&), {f) or (g) has occurred and has not been remedied
within 15 days of receipt by the Coordinator of written nolice of defaull, or a plan satisfaclory to the
Province to remedy such Event of Default has not been put inlo place within such time period;

¢} the Province may, in addilion o any fies ctherwise avai , i Jiately i this Ag L Upon
termination of the Agi 1, the Provinca shall have no obligation to make further contribution 1o the Coerdinator.

1.3 In the event the Province gives the Coordinator wrillen nolice of default pursuant o section 11.2(b), tha
Provinca may suspand any further payment under this Agr t unlil the end of the period given to the
Coordinaltor lo remedy the Event of Defaull. S

11.4 The fact that the Provinca refralns from exercising a dy it is entitled to ise under this Agr shall not
ba considered to be a waiver of such right and, furthermore, padial or imited exercise of a right conferred upen the
Province shall not prevent the Provinca in any way from later exercising any olher right or remedy under this
Ag or other applicable law.

120 NOTICE

121 Any nolice to be given, and all reports, information and olher documents lo be provided under this Agreement shall be
sent by regular mai, p service, facsimile, registered mall or email at the postal address, fax number or e-mail
address, as lhe case may be, of the recaiving party. If there is any change to the postal address, fax number or email
address or contact person of a party, the party concerned shall nolify the other in writing of the change.

122 Nolice, information or other documenls delivered in persen shall be deemed lo have been received on delivery. Any
notics, information of other document sent by facsimile or a-mail shall be deemad to have been recsived one working
day after il is sent, or if sent by mail, five (5) days after the dale of mailing.

JTIS1S4LMP(11-08-21) Page50f 8
Approved by Legal Services Branch, August, 2011

W

Page234 of 264 JTI-2015-52467



123

130
131
132

13.3

140
14.1

16.0
151

16.0
16.1

16.2

18.3

16.4

16.5

17.0
171

172

17.3

17.4

JTI5154LMP(11-08-21)

Any notics o ¢ pondence shall be add i to: in the case of the Coordinator, the address set out in Schedule A;

in the casa of the Province,

Labour Market Parinerships Program

BC Ministry of Jobs, Tourism and Innovalion
PO Box 9190 Stn Prov Govt

Victoria BC V8W 9E6

RIGHT OF EARLY TERMINATION
Either party may lerminate this Agreement al any lime without cause upon not less than 30 days notice of intention to terminate.

In the event of a terminalion notice being given by the Province under this section to the Cocrdinalor to the address set out in Scheduls A
of this Agreement,
a) the Coordinator shall make no furthe: commilments in relation Lo the Preject and sha'l cancel or otherwise

reduce, to the extent possible, tha amount of any outstanding commitments in relation theralo;

b) all Eligibla Costs incurred by the Coordinator up to the date of termination will be paid by the Province,
including its costs of, and incid Lo, the cancellation of obligations incurred by it as a consequence of the
[ ination of the Ag W, provided that p I and rel b under this section shall only be made to
the extent that i is established o the satisfaction of the Pravinca that the costs mentioned hereln were aclually
incurred by the Coordinalor and the same are reasonable and properly aliributable lo the termination of the
Agreement; and

c) the ameount of any contribution funds which remain unspent shall be promplly repaid to the Provinca.

fhe C nator shall negotiale all contracls related to the Projecl, including sub 1s and , on terms
that will enable the Coardinalor to cancel same upon conditions and terms which will minimize o the azlenl possible *J\er
canceliation costs in the avent of a of this A The Coordinalor shall coof with the Province and do
everything reasonable within its power at g!l imes lo m-n imize and reduce the amount of the Province's funding obligations in
the event of termination of this Agreement.

DECLARATION REGARDING OUTSTANDING AMOUNTS OWED TO THE GOVERNMENT

The Coordinator declares that it has provided the Province with a true and accurate lisl of all amounts owing to the federal
gavernment or the Provincs which are past due and in defauit or arrears as of the time of the Coordinalor's application lo the
Province for funding. The Coordinalor recognizes thal any such amounts owing to the federal gavemnment or the Pravince may
be deducled from, or sel-off againsl amounts payeble lo it under this Agreament.

LOBBYIST'S REGISTRATION

The Coordinator declaras that any person who has been lobbying on behalf of the Coordinaler to oblain the contribution that is
the subject of this Agreament and who is required to file a relurn wilh the registrar pursuant lo seclions 3 and 4 of the Lobbyisls
Registration Acl,was compliant wilh those seclions at the time the lobbying occurred.

USE OF SUBCONTRACTORS

The Coordinalor must nol subcontract any of the C inator's cbligations under this Ag 1 without the prior written consent
of the Province. The Coordinator must usa a far, accountable and s compelitive process to procure goods and services
under subconlract for this Project.

No subcontract the Coordinator enters, whether the Province to it or not, reli the Coordinator from any obligation under this Ag

The (:oord’mtot musl ensure lhal wsry Subcontractor fully complies with this Ag 1 and all atlached Schadules, in

perfi 10 eny subx ]

Every contract between Lhe Coordinalor and a Subcontractor to provide any services relaled to the Project must ;ncruda a !s:m
that obligates the Subcontractor lo comply fully with this Agr and all altached Schedules In pedomming any d
obligation.

The Province reserves tha right 1o review the terms and condilions of any conlract between the Coordinalor and any
Subcontraclor lo determina to the Province's salisfaction that the Coordinalor complies with subsection 16,3,

NON-LIABILITY OF THE PROVINCE

Thls Agreement Isan sgreemeni for a financial conlribution lo the Project only, nel a contract for sawices or 8 conlract of service
playment. The P ibifities with resp 'lolhoquacla{almilndlo- i i o the
{:oordmalor Imra:ds the Eliglbla Cosls The parlies hereto agree that nothing in this Agi 1 shail be d as
ing a parinership, or agency relatienship bet them.

Nolhing in this Ag t any underlaking, commitment o obligation by the Province respecting addtional or future
funding for the Project beyend the Funding Peried and the Provinca shall have no responsibility for any costs that exceed the
maximum contribution payable under the Agreement.

The Provinca shall nol be liable for any injury 1o or loss suffered by the Coordinalor or any employes, officer, agent or
conlractor of tha Coordi including, without limitation, dealh or economic loss, caused by or in any way relaled to the
carrying out of the Project or !c per‘unnance of any of lhe Coordinator's obligations relating therelo under this Agreement

The management, supervision and conlrol of the employees of the Coordinalor are the sole and absohde responsibility of
Ihe Coordinator. The Coordi shall be solely responsible for any and all payments and deductions required by law

to ba mada in respect of s employees, including those required for Canada Pension Plan, employment insuranca, workers'
compensalion and income tax. ;

Approved by Legal Senvices Branch, August, 2011
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18.0

181

18.2

19.0
191

18.1A

19.2

19.3

19.4

REPAYMENT REQUIREMENT

Upon expiry of the Funding Pericd or upon termination of the Ag I, if eastier, the Ci shall i diately

repay lo the Province any amount by which the conlribution paid to the Coordinalor exceeds the amount to which the
Coordinator is entitled under the Agreement. Without limiting the g lity of the foregoing s to which tha
Coordinator is not entilled include:

a) the L of any unspent inllial payments or progress payments of the conlribulion in the hands of the Coordinator,

b) any amounl paid in error or in excess of the amounl of costs actually incurred,
€) amounls paid in respect of costs which are determined by the Province lo be ineligitle, end

d) any amount in excess of the Province's maximum contribution set out in section 3.2

Such ameunls described in section 18.1 are debls to the Province and interest shall be charged on overduse debis in accordance with

the tnterest on Overdue Accounls Receivable Regulation made under British Columbla's Financial Administration Act.
GENERAL

Access to Informatlon :

Subject to the Freedom of Infc and Protection of Privacy Act, all information pertaining to this Agreement is public

information and may be disclosed to third parties upon request under the Act.
Privacy
The Coordinalor must comply with tha Privacy Prolection Schedule altached as Schedule C.

Amendment

This Agreement may ba amended by the mutual consent of the parties. To be valid, any j to this Ag shall be
inwriting and signed by the parties.

Non-Assl t of the Ag t

The Caordinalor shall not assign this Agreemenl or any part thareef without the written authorization of the Province, Any
assignmenl made withoul the Province's authorizalion is void and of no effect

Conflict of Interest

‘(1) No member of the House of Commons or any Provincial Legislalure shall be admilted to any share or part of this Agreement

or to any benafit lo arise therefrom.

(2) Itis a term of this Agreement thal a person to whom section 8 of the Members Conflict of Interest Act,
appiies, shall nol derive a direct benefit from this Agreement unless he or she is in compliance with that Acl.

(2) The Coordinator must not provide and must nol k ingly allow any employea or Sut tor the Coordi hiras or
relains with respect to the Project to provide any service lo any person in circumetances thal, in the opinion of the Province,
could give rise to a conflict of interest between the duties of the Coordinater to that parson and the duties of the Coordinator lo
the Province under this Agreemenl.

Insurance
(1) The Coordinator, without limiling its obligation or liabilties and at #ts own exp , purch and maintain throughoul the term
of Ih's ag the fi ing i with insurars licensed in Canada in forms and amounts scceplable to the Province:

(a) Commaercial General Liability in an amount not less than $2,000,000 inclusive per cocurrence against bodity
injury, p linjury and propery damage and including liability under this Ag and this
Insurance must
(i} include the Province as an additional insured;

(i) be endorsed to provide the Province with 30 days advance written nolice of cancellation or material
change; and
(i1) Include a cross liability clause.
(2) Al ir af ibed in subsection 19.5 (1) must
(a) be primary; and
{b) not require the sharing of any loss by any insurer of the Province,
(3) The Coordinator musl provide the Provinca with ovid of all required as follows:

(a) . within 10 Busi Days of ¢ of the Services, evid of all required i @ in the forms of
a completed Provinca of British Columbia Certificate of Insurance;

(b) if any required insurance policy expires before the end of the Term, within 10 Business Days of the policy's
expiration, evidence of a new or | policy ting the requir of the expired insurance in the form
of a completed Province of British Columbia Certificate of Insurance; and

{c) dospite paragraph (a) or (b) above, if requested by the Province al any lime, the Coordinator must provido to the

Pravince cerlified copias of the required insurance policies.

(4) The Coordinalor must oblain, meintain and pay for any additional insurance which the Coordinator is required by law lo carry, of
which the Coordinator considers necessary lo cover risks nol otherwise covered by insurance specified in this Agreement in the
Coordinalor's scle discretion.

JTI5154LMP(11-08-21)
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19.6 Officlal Languages

Any notice, adverti tor other information relaling to the sctivities of the Goordinator belng funded under this Agreement
that is for the information primarily of members of the public who are resident in the community in which the activities are to bo
carried out, and any service relaled lo lhe Project thal is to be provided or made available by the Coordi to bers of
the public who are resident in the community in which the activilies are 1o be carried out, shall be mada availabla in sither of
Canada's official languages where, in the opinion of the Provincs there is a signifi d d for that notice, advertisement,
other informalion or servica in thal official language.

19.7 In this Agreement, unless ctherwise specified, a reference to a statule by name means the statute of British Columbia by that name,
as amended or replaced from lime to lime.

19.8 Entire Agreement

This Agreement, including all Schedules altached hereto, conslitutes the en'l.h'e t between the Coordi and the
Provincs wi.h mspec! 1o its subject matlet and supersedes all previous understandi ts, negotiations and
dox llateral, oral or oth them relaling lo its subject malter in the event of conflict

This Agreemenl may be enlered inlo by a separate copy of this Agresment being execuled by, or on behslf of, each party and thal executed copy being
delivered to the other party by a method provided fer in seclion 12.1 or any cther method agreed lo by the parties.

19.9 Effective Date and Duratlon of Agreement
The Agreement shall be in force and effect when signed by both padies, Notwith g the terminaticn of this A
the cbligations of tha Coord nanrolher tions of this Ag 1 which, byihelrterms or nalure, are Irmndadiu
survive the ination of this Ag o sections 6. 1{0}, B8.3A, 8.4A, 85A, 10.2, 10.3, 18.1 and 18 2 shafl remain

in forca unlil they ara salisfied or by thalr nature axp:s
18,10 Applicable Law
This Agreement shall ba governed by and construed in accordance with the l=ws of the Province of British Columbia.

19.411  Execution and Delivery of Agreement

The parties have execuled this Agreement as follows:

Signed this day of

For the Province by its duly authorized representative

! ,/ ”
-(DH’L&H:}/C;Z-,AL.W DRI bl-fu‘u Labeoy Macket 'lfd;]r”f’:s

N ~ _ Pasition

alure {Date)

Fog e
Signed this _| A] /\dayof “'Jﬁ:u\h Nf—j : ady

A aolesy pd Lnclilzs *‘F‘;jgﬂf’ |
,% Jao 155

stﬂﬂflﬂ (Date) '
Name Position
Signalure {Date}

JTISIS4LMP(11-08-21) ’ Page 8of8

Appraved by Legal Sendces Branch, Augusl, 2011
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SCHEDULE A
PROJECT DESCRIPTICN AND CONTRIBUTION DETAILS

LABQUR MARKET PARTNERHIPS PROGRAM R, el
NAME OF COORDINATOR C158P015
RESP COOE SERVICE LINE
BC Conslruction Associalion
SUPPLIER NUMBER i
LEGAL HAVE OF COORDINATOR (f dfferent fom shove
 MAILING ADDRESS FREA GODE TELEPHONE HO.
401 - 655 Tyec Road ( 250) 475.1078
CATYAOVN PROVINCE POSTAL CODE AREACODE FAXKO.
Victorla BC VOA 6X5 ( )
MAME OF CONTACT PERSCN TELEPHONE NO. (I ¢ rent from abova)
Abigail Fullon ¢ )
CEJECTIVE | DESCRIPTION OF ACTIVITIES { EXPECTED RESULTS .
See Tarms of Reference.
CURATION Of ACTRVITY T uE rnw r
FROW 2015 Jan 13 1o 2015 Dec 31
PROVINCE'S CONTRIBUTION
COST CATEGORIES PROVINCE FUNDS FROM CTHER SOURCES
CASH IN-HOND
Commiltee expenses $2,000
Facililator 28,000
Induslry feruims (minknum of four across BC) . 14,500
Research consullants 20,000
Warkshop al BC Technical Educators A jatlon annual conf =] 5,000 H
Traval 5,000
Secretarialfiechnical suppoit services 2,000
Adminisiration 8,500
ESTIMATED TOTAL FROVINCIAL CONTRIBUTION L . $95,000 x
’ il ’J.
INITIALS OF SIGNATORIES TO THE AGREEMENT
2= n1S.20S
COORONATCR T DATE L COORDINATCR
|

RESDS156LMP20.07-2044) Page 1 of 1 /t/
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B2@d COLUMBIA

Terms of Reference: Labour Market Partnerships Contribution Agreement

Applicant: BC Construction Association
Project Title: Learning Profile for Construction Jobs

1. Project Background

After significant research around current gaps and needs in the environment around apprenticeship and
industry training, the Construction Associations of BC and the Construction Foundation of BC
www.constructionfoundationbc.ca developed Project Shop Class. The focus of this project is to raise money
to replace and augment shop class equipment in the secondary schools of BC. The Construction Foundation
has already raised over $380,000 for this project on a provincial basis. The collective ask from over 100
schools is approximately $9 million dollars.

Shop classes in BC traditionally include, woodworking, metal shop, and automotive. In many school districts
these programs have evolved into secondary school apprenticeships and ACE-IT programs that can lead into
apprenticable trades programs such as heavy duty mechanic, carpentry, millwright, pipefitting, and welding —if
they can find an employer willing to hire and sponsor them.

The genesis of the BC Red Seal trades person that the resource sector, forestry, marine and many others are
looking for, can be found in these high school programs but there needs to be more participation. Currently,
only 1 in 35 high school students go into the trades. In order to fill the anticipated job opportunities over the
next decade in BC we will need 1 in 5 of our students to go into the trades from all areas of the province. Itis
important to remember, however, that students need to graduate with knowledge that will help them get a job
in the industry as no one gets into a trades apprenticeship without getting a job first.

If we want more journey persons in BC, then we need to help those high school students find their first job in
the industry and move into an apprenticeship. The ability to fill more apprentice seats at post-secondary
institutes will also rely heavily on this scenario, requiring industry to hire and sponsor before enrolment in an
apprenticeship program can begin.

Quite simply, in order to increase skilled workers in key sectors in British Columbia, we need to support
collaborative relationships between industry and post-secondary institutions starting in the secondary school
shop class environment.

In keeping with the goals and strategies outlined in the BC Skills for Jobs Blueprint: Re-engineering Education
and Training, it is our belief that refitting secondary school shops with state of the art equipment and
supporting existing centres of excellence will go a long way towards attracting and engaging more high school
students in developing the technical skills required to successfully pursue post-secondary trades training. To
be identified as a centre of excellence a school district would have to be not only supportive of trades training
both at a Board level and within the administration of the school, but they would also have a positive
relationship with the local post-secondary institutions involved in apprenticeship training for the trades and
have made efforts to connect with local industry. Indicators of excellence would be the numbers of students
participating in not only shop classes but also in dual credit and Ace-It programs. !

Furthermore, given the critical importance of getting hired by an employer in order to become an apprentice,
it is essential employers/industry be more closely engaged with K-12 educators to ensure that, in addition to
technical trades related skills, students graduate with practical workplace skills (i.e. including Essential Skills
like problem solving, working with others, communication) to prepare them for employment.

2. Project Purpose
To develop teaching and learning resources that will provide better opportunities for secondary school

graduates to get jobs in the construction industry upon graduation that will lead to apprenticeship in the trades.
Page 1 of 5 |
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3. Project Partners
The BC Construction Association will lead this project.

In addition to the Ministry of Jobs, Tourism and Skills Training, the BCCA will work with the Ministry of
Education, and the Ministry of Advanced Education (initial meetings already underway with representatives of
Education & Advanced Education); we will also partner with Skills Canada BC; the BC Industry Training
Authority; the BC Colleges Association; BC Association of Trades and Technical Administrators; the BC Tech
Ed Association and the Construction Foundation of BC.

The primary role of the partners will be to inform and provide direction in the development of the Learning
Profile through participation on an advisory committee. 5 |

The Construction Foundation of BC will provide funds for equipment purchases once the Learning Profile is
completed and ready for implementation. A proposal has been submitted to Western Economic
Diversification, which includes funds to not only purchase equipment, but also support implementation of the
Learning Profile in one urban and one rural setting in BC.

4. Project Objectives . ,

The objective of this project is to develop a "Learning Profile” for secondary school students that will prepare
them for their first job in the Gonstruction Sector and sponsorship into a trade apprenticeship. Designed to
supplement and update existing K-12 construction trades curriculum and learning resources, the Learning i
Profile is essentially a plain language checklist of current workplace knowledge, skills, competencies expected
by employers for new hires. The Profile would identify in both a rural and an urban setting the ideal physical
environment (facilities, equipment, classroom, jobsite) and the ideal learning conditions (such as qualified and
experienced instructors, access to relevant learning experiences, pathways to careers in the skilled trades)
that would lead to a job in the industry. It would also seek to outline the characteristics of the job ready
student based on input from employers in the trades.

Development of the Learning Profile will include looking at current K-12 learning environments across the
Province to identify centres of excellence and augmenting those existing programs and standards with
information from industry employers regarding the skills sets they most value in deciding on a hire (example:
attitude, ability to manage heights, safety on the job, and so forth).

The Learning Profile will serve to inform and assist secondary schools and districts supportive of applied
learning for the construction industry, including schools that offer shop classes, ACE-IT programs, Secondary
School Apprenticeships, and dual credit programs relevant to the industry.

The Learning Profile will also identify the appropriate equipment required to teach the students to current
industry standards and enable industry and other interested parties to assist in the purchase of equipment !
where gaps currently exist. This equipment will support the learning outcomes expected by employers and i
should also match up with the type of equipment that students will be encountering on the jobsite and in

colleges once they are sponsored into apprenticeship programs.

High school students taught using the Learning Profile will benefit upon graduation as they will have a higher ‘
likelihood of getting that first job in the construction industry.  Employers in the construction industry, -
particularly the small to medium size companies will also benefit as they will have more access to workers with

the right skill sets that can potentially be sponsored into apprenticeship.

Page 2 of §
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5. Measurable Results

Success will be measured through piloting the profile within participating school districts and comparing and
fracking the numbers of secondary school trades graduates who get hired in the construction industry upon
graduation before and after implementation of the Learning Profile resource.

The BCCA Skilled Trades Employment Program (STEP), funded through the Ministry of Jobs, Tourism and
Skilils Training is putting new emphasis on connecting high school graduates with employment upon
graduation.  Their success at such placement prior to the implementation of the pilot will provide a baseline
against which to test the application of the new Learning Profile.

6. Project Duration
The project would be initiated in January, 20156 and be completed by the December 2015.

7. Proposed Project Activities, Timeframe and Budget

Working with the Ministry of Education and the Ministry of Advanced Education the BCCA will host a series of
industry forums across the province to collect information from employers and other stakeholders who hire and
train apprentices regarding the skill sets they most value in new hires. We will put particular emphasis on
demand trades where the most job opportunities will present to high school graduates. Demand trades
anticipated for the next five years include, the metal trades, (welding, metal fabrication, pipefitting), mechanics
(heavy duty, automotive, diesel, refrigeration), roofing, carpentry (especially formwork and framing) and heavy
equipment operators.

Building on the information garnered from the industry forums, we will engage in further research such as,
identifying existing centres of excellence in BC or in other jurisdictions in Canada or abroad, and present a
final report (i.e. the Learning Profile) that details the ideal skill sets, teaching environment, and equipment
required to best prepare the secondary student for a job in the construction industry.

An advisory committee will provide direction and oversight to the project. This committee will include
representatives from: _

* the Ministries of Education, Advanced Education, and Jobs, Tourism, and Skills Training
¢ the Colleges
o the BC Tech Ed Association
- o Construction Employer groups
+ Skills Canada BC
¢ BC & Yukon Building Trades
+  WorkSafeBC
¢ Industry Training Authority

The resuilting report will be available to all school districts, and will be distributed electronically and posted
online. The Ministry of Education is considering providing an endorsement on the graduation certificate for all
students who are trained under the Profile to enable easier recognition by employers. The Learning Profile will
also inform the Construction Foundation of BC and its Project Shop Class Advisory Committee as they
purchase new equipment for participating schools.

Page 3 of 5

W

Page242 of 264 JTI-2015-52467



s BRITISH

hd COLUMBIA

Terms of Reference: Labour Market Partnerships Contribution Agreement

A proposal is currently under review through Western Diversification for funding to pilot the Learning Profile in

an urban and a rural setting. Funding from WD would go towards the cost of equipment to outfit the

schools/districts that undertake the pilot. This pilot project includes partnership with colleges, school districts

and industry.

Activities (by phase) Proposed Timeframe Estimated Cost

Establish Oversight Committee January 2015 % 2,000

Hire Facilitator (approx. 4/day month @1000) January — December $28,000
2015

Industry Forums (minimum of four across BC) Spring 2014 $14,500

Consultant for research/report 2015 $30,000

Workshop at BC Technical Educators Assaciation at annual Fall 2015 $ 5,000

conference

Travel (in province only) 2015 $ 5,000

Secretarial/Technical support 2015 $ 2,000

Administration - 2015 $ 8,500

Total $ 95,000

8. Summary of Proposed Contributions Supporting this LMPP Project

There are a number of organizations across BC that contribute their time to Project Shop Class (listed on page
3) and who have agreed to volunteer their time to sit on the oversight committee for the Learning Profile

project. The estimation of their in-kind contribution is noted below

In addition, there are a number of funding sources (both government and industry) that are currently making
decisions on the level of contribution they are prepared to make towards Project Shop Class.
For the Learning Profile that will inform Project Shop Class and the equipment purchases going forward:

Contribution Source Financial . In-kind Total
Confirmed | Requested | Confirmed | Requested | -
Construction Foundation of BC 380,000 12,000 392,000
(includes
Project Shop
Class
Advisory
Committee
oversight)
10 % day
meetings of
10 members
a @%30/hr)
BC Construction Association 75,000 | 50,000 125,000 B
Western Diversification 2,000,000 2,000,000
Northern Dev. Initiatives Trust 250,000 250,000
Total financial and in-kind 705,000 | 2,000,000 | 62,000 2,767,000
contributions : |
|
Page 4 of 5
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9. Plan for Distribution of Information and/or Products

The Learning Profile that is developed will go through the Ministry of Education for approval, and ultimately,
the Ministry hopes to be able to provide a Letter of Endorsement for students taught in accordance with the
Learning Profile.

It is intended therefore that the Learning Profile will be distributed to all school districts, independent schools
and post-secondary organizations involved in trades training. The Profile will also be posted on line through
the BCCA and the Construction Foundation of BC as it will be the guideline for schools seeking financial
assistance for new shop class equipment. 5

In addition, the Learning Profile will be presented at relevant secondary school teacher professional
development events, including the BC Technical Educators Association conference in Fall 2015.

10. Project Considerations/Risks

It is imperative, given the sensitivities and complex relationships in relation to trades training, that all
stakeholders be included in the process, including relevant government ministries, agencies, secondary
schools, colleges and industry. Without this consultation and inclusivity up front, it will be very difficult to
implement the resuits. However, the objectives are not controversial and we should be able to get that buy-in.

11. Plan for Sustainability

The Construction Foundation of BC will continue to raise money for Project Shop Class over the next five
years. With a steady source of funding for new equipment, the impetus for implementing the Learning Profile I
will continue and hopefully once implemented, the resulting job opportunities for graduates will provide a
transformation of the current attitudes around trades training in the secondary schools of BC.

We are also hopeful that should our Skilled Trades Employment Program continue we will be able to assist
with increasing the numbers of graduates who find jobs and move into apprenticeships.

12. INITIALS OF SIGNATORIES TO THE AGREEMENT l'

L Vs | 2015 i (4
Da

Coordinator Coordinator Date Provin sh Date
Columbia

Page 5 of 5
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SCHEDULE B
ELIGIBLE COSTS

i
AMENDMENT KUMBER. {
|
|

NANE OF COORDINATOR:
BC Construction Association

1. Subject lo the terms and conditions in this Schedule, Lhe cosis set out in the Project Budget below are Eligible Costs for the purposes of this Agreement,
subject to change only with the Provinca's written approval. For greater certainty, any costs not specifically fisted sha!l bo inaligibie unless autherized in

writing by the Province.
2. Cosls are eligible cosls only if they are, in the opinien of the Province, |
|
a) directly relaled to the Prcject, and !
b) reascnabla. |
3. (1) Subject to subseclion (2), only those cosls with respect lo which the Coordi has i d an cbligation during the Funding Period and recsived
goods and services by the end of the Funding Period are Eligible Costs. No costs incumed prior to of following the Funding Period are Eligible Costs. i
(2)1f under the terms of this Ag t, the Coord Is ired to provide lo the Province an audil report fellewing the expiry of the Funding Peried and if [

the cost of the audit is othenwise an Eligible Cost, the cost of the audt is an Eligible Cost notwithslanding that it is incurred culside the Funding Period.

4. The porion of the cost of any goods and services purchased by the Coordinalor for which Lhe Coordinator may claim a rebals of any federal or provincial
tax or duty is excluded from Eligible Cosls and not aligible for reimbursement under this A The Coordi shall, as far as reasonable and
praclical, take advantage of any rebale of any federal or provincial lax or duty that may be available lo the Coordinalor.

5 Travel, meals and accommodalion cosls will be reimbursed at rates not exceeding the rates paid for Group Il employees of the Province set outin the
Public Service Agency Palicy Stalemenl 17 - Travel and the Appendix 1 - Travel Alk ces, which are attached to Schedule B, and in any applicable
Treasury Board (British Columbia) Orders and Direclives.

- Coordinators will only be entitfed to reimb t of travel as specified by contracl. Froof that the ex; have been ii d must be
altached to the travel claims.
- Coordinators registered wilh the Canada Revenus Agency (CRA) for HST purposes are enlilled to claim Input tax credils on the HST portion of their
travel axpenses and deduct these amounts belfora they involce ministies.

- Coordinators that are Small Suppliers for CRA purposes (with total annual from laxable suppliies not ding $30,000) are not require fo,
but can voluntarily register with the CRA for HST purposes lo claim input tax credils.

6. Whera the cosl of purchasing, leasing or renting a capital assel exceads $1000, the Coordinator must oblain the wrillen authorization of the Provinca
prior o acquiring the assel unless the capilal assel item has been specifically identified in the Project Budget below.

7. The portion of any cost in respect of which the Coordinalor has, or is entilled to receive a contribution from another level of govemment or other
“source is not eligible for reimbursement.

Budget Flexibility

8. (1) The Coordi may make adjuslmenls to vary the subtolal amount allocated for the following cost categories:
(a) The Coordinator may make adjustments to vary, by up to 10%, the sub-lolal amount alfocated for the following cost calegorias:

2. Professional fees

3: Travel

4: Capital Assels

5. Audit Costs

&: Other Aclivity Related Direct Project Cosls

(2) The Coordinator shall nolify the Provinca in wriling of any adjusimenis to the Project Budget under this section.

(3) The Coordinator may nol make adjustments under subsection (1) if such adjustments resull in any increase in the ameunt of total contribution from
the Provinca.

(4) The Coordinaler may not make any adjust o the Ul d for the contribution from the Province shown ¢ ita each specific ine i
item cosl shown in the Project Budgel under the *Salaries and Wages Cosls® category, without prior approval from the mednc.s

(S} Any adjustments to the Project Budgel wilh respect lo the cost calegories described therain, other than Lhose authorized under subseclion (1), must ba i
approved by the Provinca prior (o the adjustment being made.

(6) I the evenl that the Coordinalor makes an adjustment under subsection (1) with respect to the "Capital Assals Costs” category as a resull of the
purchase of a Capilal Assel, the Coordinator must notify the Province of this purchase.

v
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Declaratlon Regarding Other Sources of Financial Assistance for the Project

10.1 The Coordinalor declares thal it has received or is entilied to fva the following fi ial assist for the Project from other sources:

1.5 from
2.3 " from
3.5 from
4, S. from
58 from
6.5 from

10.2 The Coordinator agreas lo inform the Province promplly in wriling of any additional financial assistance lo be received for the Project other than that
referred Lo in section 10.1.

10.3 [f following the signing of this Agreement, the Coordinalor receives any financial assislance for tha Project from ancther source, other than those
referred to in section 10.2, the Province may, at its discretion, reduca ils contribution by such amount as it considers sppropriate, up o the of the
addilional assistance received or if the Provinca's conlribution has already been paid, it may require repayment of such amount. Upon receipl of nolice o
repay under this section, the Coord’nator agrees to repay tha amounl as a debt due to the Provinca..

Project Budget

11. Set out below is the List of Eligible Cosls

12. INITIALS OF SIGNATORIES TO THE AGREEMENT
» ’ =
Let o5/, -
¥ one/

COORDINATOR COORDINATOR DATE VIliCE OF BRITISH DATE
COLLNBA

2c/S Jan H
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APPENDIX 1 - Group 2 Rates
EXPENSES FOR CONTRACTORS

The following are allowable expenses for contractors. All expenses must be paid by the contractor. Expenses cannot be direct billed

to the ministry except in unusual circumstances (in these cases a special clause must be included in the contract). Original receipts

must be submitted with the expense claim (when receipts are required) but photocopies of receipts will be accepted if the contractor
requires the original for another purpose {e.g., to claim for GST credits).

Travel Expenses

The contractor must be outside their headquarters area (32
kilometres from where they ordinarily perform their duties) to be
eligible to claim travel, meal and accommodation expenses.

1.Meal Allowances:
Effective March 29, 2009, the following meal allowances can be
claimed which must not exceed $49.00 per day (receipts are not
required):
Breakfast only

$22.00 | claim if travel starts
before 7:00 a.m. or
ends after 7:00 a.m.

Lunch only $22.00 | claim if travel starts
before 12:00 noon or
ends after 12:00 noon.

Dinner only $28.50 | claim if travel starts

before 6:00 p.m. or
ends after 6:00 p.m.
$30.00 | see above
$36.50 | see above
$36.50 | see above
$49.00

Breakfast and [unch only
Breakfast and dinner only
Lunch and dinner only
Full day

2.Mileage Rates When Using Private Vehicle:
Effective April 1, 2013 the private mileage allowance is $.52 per
kilometre (receipts are not required). This rate can be claimed
when using a private vehicle for travel. It is intended to cover
costs of gas and maintenance,

3.Taxi and Parking:
Taxi and parking charges will be reimbursed if receipts/copies of
receipts are provided. Tips identified separately on taxi receipts
cannot be claimed.

4. Car Rentals:
Approved car rental agencies and the maximum rates for each
community are listed at www.pss.qov.bc.ca/c r]
vehicle rentals/vehicle renta daily.html#
suppliers. Other agencies are to be used only when these
agencies cannot supply vehicles or when renting a vehicle
outside BC., Contractors should ask for the government rate,
Receipts/copies of receipts are required.
PAI (personal accident insurance) will not be reimbursed.
CDW/LDW (collision/loss damage waiver) will be reimbursed
only when renting from a company not on the approved list for
the specific community or when renting outside BC.

5.Accommodation:
a) Hotel/motel (Receipt/copy of receipt and proof of payment
required).
Approved hotels and the maximum rates that may be claimed for
rooms and supplementary items (e.qg., parking) are listed in the
Accommodation Guide. Rates may vary between summer, winter
and shoulder seasons.
Only the single government rate will be reimbursed.
The "number In party" identified on the receipt must show only
one person,

FIN FSA 021 REV Apr/13

Process for Selecting Accommodation:

« Select the most cost-effective hotel from the accommodation
guide that meets your business requirements.

+ Ensure the expectations of the ministry expense authority are
clarified (through the contract manager) regarding the price of
accommodation before travel takes place.

+ Ensure the rates charged by the hotel for the room and
supplementary charges are at or below the rates quoted in the
accommodation guide.

If the contractor cannot stay at any of the hotels listed in the
guide due to an exceptional or emergency situation, pre-
approval must be obtained from the ministry expense authority
and attached to the expense claim. This approval should be
obtained through the contract manager.

b) Private lodging (receipts are not required):
$30 per night may be claimed when private lodging is
arranged (e.g., staying with friends).

6.Airfare:
Economy airfare only will be reimbursed. Receipts/copies of
receipts and proof of payment are required.

7.Miscellaneous Travel Expenses:
Laundry, gratuities, porterage and personal phone calls cannot
- be claimed. Ferry charges and highway tolls can be claimed if
supported by an original receipt. Other miscellaneous expenses
incurred when travelling (e.qg., courier and photocopying
charges) can also be claimed if supported by a receipt/copy of
receipt.

8.0ut-of-Province Travel:
When B.C. contractors are required to travel out-of-province, a
Travel Authorization form approved by the ministry director must
- accompany the expense clairn.

Other Expenses

1.Business Expenses (e.g., all costs associated with meetings,
including business and guest meals):
Claims for business expenses must be accompanied by an
approved Business Expense Approval form (which should be
completed by the ministry, not the contractor).

2.GST:
When receipts are submitted for reimbursement, they should be
adjusted to deduct the embedded GST. A contractor with a GST
registration number can claim input tax credits from Canada
Revenue Agency.

3.Miscellaneous Expenses (e.g. business telephone/fax calls,
newspapers, etc.):
Miscellaneous expenses will be paid if supported by original
receipts and in our opinion are necessarily incurred by you in
providing the service. Contact the contract manager before
incurring any miscellanecus expenses.

Contractor Initials: g

Page247 of 264 JTI-2015-52467




17. Policy Statement — Travel

' Definitlons

This policy statement covers reimbursement of reasonable travel expenses
necessarily incurred while traveling on government business away from an
employee's normal work location. 1t applies to employees appointed under the
Public Service Act as well as Order In Council appointees.

When business travel s required to achleve program ob]eclives; itis to be
planned and carried out in the most efficient and cost effective manner, taking
Into account economy, travel and accommodation costs, travel tlme and other
related expenses. -

NOTE For purposes of this directive, where the terms “Minislry" and “Deputy
Minister” are used, these will also include Special Offices, Boards, Commissions
and Agencies of the Province and the chief executive officers of these

. organizations, as applicable. .

“assighed parking”

means parking spaces that are administered by the Minister responsible for

assigned parking and which are paid for by the Individual employee!appo[nlee |

and which are allocated as and when available; |
|

“fauthorized vehicle”
means government, leased, visitor, and properly ident[l’;ed employee vehicles; -

“designated park!ng”

means those parking spacps that are leased dlreczly by a ministry from the
Accommodation and Real Estate Servfces, Ministry of Labour and Citizens’
Services;

"Group I .
means all employees and Order in Council appolntees not speciﬂca!ly included in ' |
or designated for reimbursement under Groups Il and Itl; . _ - |
“Group II”

means all persons In positions evalualed under the Management and Salaried
Physicians’ Job Evaluation Plans Who are not covered under Group lll. it also
includes all members and managerial employees appointed to part-time or full-
time positions on Boards, Commissions or Agencies;

“Group lII* : '

means all persons with the status of Deputy Minister, Assoclate Deputy Minister,

Assistant Deputy Minister, and those in positions classified at levels 9 through 12

of the Management Job Evaluation Plan. It also includes the Chief Provincial

Court Judge, the Assoclate Chiof Provincial Court Judge, full and part time i
Provincial Court Judges and all persons appointed as ministerial or oxecutive i
assistants to a Minister; ‘

v
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“headquarters or geographic location” ;

means that area within a radius of 32 kilometres of where an employee/
appointee ordinarily performs his/her duties. When an employee/appointee is
relocated, the headquarters area may be redefined where exceplton al
circumstances such as unusual road condilions exist -

“travel status” .

means the absence of the employae from the employee s designatecl headquarters
or geographic location to carry out Government business with the approval of the

- Employer. Travel status does not apply to employees temporarily assigned to a
position outside of the-designated headquarters or to field status employess. i

_Air Travel ' ; . o !

Employeesfappomtees travelling by air on Employer business or undertaking
ministry operations requiring the use of chartered aircraft will use recognized
commercial-or charter companles piloted by professional pifots.

Employees/appointees are not authorized to fly private or perscnally rented
aircraft on Employer business. Such unauthorized travel will not be eligible for
travel expense reimbursement, air travel insurance, or Workers’ Compensation
Board coverage.

Use of Goyernment Owned or Leased/Rented Vehicle
Use Restrictions |

Government owned and leased/rented vehicles are for use on government

business only. Where not otherwise covered in a collective agreement or the _

Terms and Conditions of Employment, such use includes reasonable incldental .
personal use of the vehicle while on travel status (i.e., for meals or a movie, etc.).
Other personal use of these vehicles is limited to those activities that have been
specifically authorized in advance by the Employer.

Dependents

An employee/appolntee travelling on Employer business in a government owned
or leased/rented. vehicle may be accompanied by a spouse and/or dependents,
Insurance coverage is afforded to family members, equivalent to that available
under a standard vehicle insurance policy; however, only the employee/

. appolintee is permitted to drive the vehicle. Any additional travel expenses
incurred by a spouse and/or dependents are the responsibility of the employee.

Casual Passengers

Other than in emergency, sovere weather, or life threatening situations,

employees/appointees travelling in government owned or leased/rented vehicles .
_are not to provide transportation to prlvate citizens or off duty . ) ;
employees/appointees. ) ;

.Use of Private Vehlcle ' - : .
Required Use of Private Vehicle ' P

'
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Where, as a condition of employment, employees!appolinlees are required to use ok ’
their own vehicles in the performance of their duties, this requirement will be ,
included in any recruitment notices published for the position. : ‘

Use Within Headquarters/Geographic Location -

Employees/appointees who use their private vehicle within their headquarters
or geographic location on Employer business will be reimbursed for receipted
‘parking charges, transportation toll costs, and the distance driven in a privale
vehicle, in accordance with applicable sections of Appendix 1.

Insurance -

All private vehicles uaed on the Employer's busmess are required to carry at least
$500,000 third party liability coverage and, where applicable, business use
coverage as required by the Insurance Corporation of British Columbia.

Minimizing Risk

Based on the nature and circumstances of the travel that must be carried out, the.
types of private vehicles authorized for use on the Employer’s business are to
provide reasonable personal protection to the employee/appointee and ministry
clients to minimize the risk of personal Injury and potential liability to the Crown.

. Damage to Private Vehlcle

Damage to an employee/appointee’s private vehicle, as a direct result of
employment with the Province, will be reimbursed where provided for by the
applicable collective agreemenl or Terms and Conclttlons of Employment in

accordance with gp_pendlx i

Vehicles—General

Firearms in Vehicles

Firearms of any description are not to be carried in any vehicle being used on
the Employer’s business unless the firearm is required for the
employee/appointee’s duties, has been spacifically authorized for such uses

- and Is safely transported under approved conditions.

Parking Assignment

Accommodation and Real Estate. Services, Ministry of Labour and Clhzens
Service provides parking for government ministries and agencies, Available
parking is administered In accordance with provisions within Appendix 2.

Foreign/Extended Travel , ' ;

Employess/appointees postéd from British Columbia to a foreign location or hired
“locally in a foreign location who are required to travel on the Employer's business . !
while in the local area, will be reimbursed travel expenses in accordance with -

Appendix 1.

W/

Page250 of 264 JTI-2015-52467



Employees/appointees required to travel éWay from their headcuarters for
extended periods will be afforded the opportunity to return home as provided for
“in the appropriate collective agreement or Terms and Conditions of Employment.

Meals

Meals within headquarters or geographic location are relmbursed in accordance -
with the provisions of an applicable colleclive agreement, Terms and Conditions
of Employment, or Appendix 1. Meal expense reimbursement rates for travel to
and from the United States, and all other foreign locations, are also outiined in

Appendix 1. '

Relocation

Eligibility for reimbursement of travel expenses Incurred during relocation, for
employees/appointees and dependents, is set out in Terms & Conditions of
Employment for Excluded Employees/Appointees ar applicable collective
agresment. The rates for eligible travel expense reimbursement are specified In

Appendix 1.

Injury, Loss, and/or Damage
Injured Employee Transport

An employee/appointee injured on the job and requiring medical care will be
fransported to appropriate medical services by the Employer, or at the Employer's

expense. Return transportation to the work site or the employee/appointes’s local
accommodation (as appropriate) will also be provided or paid for by the Employer.

Vehicle Damage

Where vehicle damage has occurred, it must be reported, and ministries must
verify this damage happened in the course of an employee carrying out Employer
business, in accordance with Treasury Board Directives.

The Risk Management Branch will adjudicate the claim ahd notify the relevant

ministry of their findingjs. The claim will be paid from that ministry's funds.

Personal Property Loss/Damage

Instances of extraordinary personal property damage or loss must be reported, in
accordance with Treasury Board Directive. In addition, ministries must verify that
this damage or loss: occurred while the employee was on Employer business;
was for items pertinent to that business, all access to recovery through other
avenues (personal insurance policies, action against other responsible parties)
has been exhausted, and reasonable recovery efforts have been made.

An employee/appointee may he reimbursed for extraordinary loss of or damage
to personal property pertinent to the performance of hisfher duties, in accordance
with the provislons of the applicable collective agreement, Terms and Conditions

-of Employment, or Appendix 1.

The Risk Management Branch will adjudicate the claim and notify the relevant
ministry of their findings. The claim will be paid from that ministry’s funds.
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Administration : o - ,
Reimbhursement of Expenses ~ '
Reimbursement of business travel expenses for Group |, Il and Il employees/ .

_ appointees will be in accordance with the rates and provlsions contalned in

Appendix 1. Administrative and claim procedures for reimbursement, published

by the Office of the Complroller General and Risk Management Branch, shou!d
also be referenced.

. Discretion

- Where Group | and ] employees!appoinlees are requured to attend a government
function, with the Minister, Parllamentary Secretary, Deputy Minister or Associate
Deputy Minister; the Deputy Minister may authorize a higher per cliem or meal -
rate (Group Il or Ilf) for the duration of the functlon

Travel Advances

l:mployeesfappointeeé required to travel on Employer business, who héve not
been issued a corporate credit card, may request an accountable travel advance
to cover the anticipated travel expenses. .

Responsibilities
The Minister responsible for the BC Public Service Agency Is authorized o:

« establish and revise the business travel expanse and loss or damage
pollcies and rates of reimbursement;

+ approve business travel expenses of an unusual or unique nature not i
otherwlse covered in this directive;

* negotiate travel expense reimbursement rates with the bargaining units;

+ establish and revise the policies for allocating avallable assigned parking |
spaces to bargaining unit employees; |

« assign administrative responsibility for business travel expenses, loss or
damage claims and employee/appointee parking;

o delegate any or all of thase responsibilities.

The Minister responsible for assigned parking is authorized to:

+ administer assigned parking spaces and allogate these to employees/
appointees;

s delegate any or aII of these responsibilities,

Accommodation and Real Estate Services, ‘Ministry of Labour and Citizens’
Services Is authorized to

« . establish the number and standard of parking facilities to be provided for
ministry and employee/appointee use,

+ set the rates that Ministries are charged for designated parking spaces;
+ allocate designated parking spaces to Ministries and Crown agencies; ;

v/
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+ delegate any or all of these rasponsibilities. Cal ol e - ’
The Comptroller General is authorized to- -

+ establish and amend administrative procedures to imp!ement this
directive; :

¢ publish business travel cialm procedures;
+ delegate any or all of these responsibilities,

* The Minister responsible for the Risk Management Branch is authorized to:

e establish and amend loss or damage claim policies and administrative
procedures to implement the clalm provisions of this dlreciwa

o delsgate any or all of these responsmilllles

-Accountabllitles

The Associate Deputy Minister responsible for the BC PubHc Service
Agency is accountable for ensuring that:

» required negotiations are concluded with the bargaining units;

+ revisions and updates to the business fravel policies and rates are
distributed to Ministries and the Comptroller General;

+ revisions and updates to the assigned parking policies are forwarded to
. ministries and the Minister of Labour and Citizens’ Services.

The Deputy Minister resp onsible for assigned parkfng Is accountable for
ensuring that:

» available assigned parking spaces are allocated and administered;
s parking fees from assigned parking are collected and remitted.

Accommodation and Real Estate Services, Ministry of Labour and Citizens’
Services Is accountable for ensuring that:

¢ the parking provided is marked, maintained and policed. {

‘The Comptroller General is accountable for ensuring that:

¢ administrative procedures are in place to process business travel _ ‘

expenses,

¢ instructions are provided to all staff involved in administering business
travel;

+ records of business {ravel expenses are kept and statisllcal data provided
as required. :

d
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The Risk Management Branch is accountable for ensuring that: i

o administrative procedures are in place to process private vehlcle damage
claims and personal property loss or damage claims;

¢ insfructions are prov!ded to all staff Involved in processing loss or damage
clalms; .
+ all damage and loss claims are adjusted,; )
¢ reports and statistical data are provided to ministries and agencies as -
" required, including an annual summary of the number/type of claims filed |
and the amount requested; and the number of such claims acceptedr‘ ;'
rejected and the final amount pald for each claim; |

« records of damage and loss claims are kept.

Deputy Ministers are accountable for ensuring that:

° busiﬁess travel authorized Is the most appropriate method of
accomplishing program objectives;

« the means of fravel approved represents the lowest cost alternative taking
Into account transportation, accommodation, travel time and other related
costs;

o administrative procedures are in place to authorize. conlrol and pay
damage and loss claims;

» administrative procedures are in place to authorize, control and record
business travel costs;

+ administrative procedures are in place to allocate, control and pay for
designated parking within the Ministry;

« Information on business travel and parking allocation policies are provided
to Ministry staff;

¢ mandatory accounting and reporting procedures are adhered to.

v
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PRIVACY PROTECTION SCHEDULE
(SCHEDULE C)

This Schedule forms parl of the agreement between the Province of British Columbia (the “Province”) and

BC Construclion Associalion

(the "Coordinator”)

respecling Employment and Labour Market Services File Number

Definitions

1. In this Schedule,
(a) “access” means disclosure by the provision of access;

(b) “Act” means the Freedom of Information and Protection of Privacy Act
{British Calumbia), as amended from time to time;

(c) “contact Information® means information lo enable an Individual at a
place of business number, business address, business email or
‘business fax number of the individual; lo be contacted and includes
the name, position name or litle, business telephone

“personal information” means recorded information about an
identifiable individual, other than contact information, collected or
crealed by the Coordinator as a result of the Agreement or any
previous agreement between the Province and the Coordinalor
dealing with the same subject matter as the Agreement but excluding
any such information that, if this Schedule did not apply to It, would
not be under the “control of a public body” within the meaning of the
Act,

Purpose

(d

—

2. The purpose of this Schedule is to:
(a) enable the Province to comply with its statutary obligations under the
Act with respect to personal information; and
(b) ensure that, as a service provider, lhe Coordinator is aware of and
complies with ils statulory obligations under the Act wilh respect lo
personal information.

Collection of personal information

3. Unless the Agreement otherwise specifies or the Province olhenwise
directs in writing, the Coordinalor may only collect or create personal
information that Is necessary for the performance of the Coordinators
obligations, or lhe exercise of the Coordinators rights, under the
Agreement.

4. Unless the Agreement otherwise specifies or the Province otherwise
directs in writing, the Coordinator must collect personal information
directly from the Individual the information Is about.

" 5. Unless the Agreement otherwise specifies or the Province otherwise
directs In writing, the Coordinator must tell an individual from whom the
Coordinator collects personal information:

{a) the purpose for collecting it;
(b) the legal authority for collecting it; and
(c) the fitle, business address and business telephone number of the

person designaled by the Province to answer questions about the
Conlractor’s collection of personal information.

Accuracy of personal information

6. The Coordinator must make every reasonable effort to ensure the
accuracy and completeness of any personal information to be used by
the Coordinator or the Province lo make a decision thal direclly affects
the individual the information is about.

RESDS602LMP(09-07-20)

(Blectronie Vers'on: Juna 20, 2008)

C155P015  (the “Agreement”).

Requests for access to personal information

7. Ifthe Coordinator receives a request for access to personal information
from a person other than the Province, the Coordinator must promplly
advise the person to make the request to the Province unless the
Agreement expressly requires the Coordinator to provide such access
and, if the Province has advised the Coordinator of the name or tille and
contact information of an official of the Province to whom such requests
are lo be made, the Coordinator must also promptly provide that official’s
name or title and contact information to the person making the request.

Correction of personal information

8. Within 5 business days of receiving a wrilten direction from the Province to
correct or annolate any personal information, the Coordinator must
annotate or correct the Information in accordance with the direction.

9. When issuing a written direction under section 8, the Province must advise
the Coordinator of the date the correction request to which the direclion
relates was received by the Province in order that the Coordinator may
comply with section 10. '

10. Within 5 business days of correcling or annolating any personal
informalion under section 8, the Coordinator must provide the corrected or
annotated information to any party to whom, wilhin one year prior to the
date the correclion request was made to the Province, the Coordinator
disclosed the informalion being corrected or annotated.

. If the Coordinator receives a request for correction of personal information
from a person olher than the Province, the Coordinator must promplly
advise the person to make the request to the Province and, if the Province
has advised the Coordinator of the name or litle and contact Information
of an official of the Province to whom such requests are to be made, the
Coordinater must also promplly provide that officlal's name or tille and
contact information to the person making he request.

1

—

Protection of personal Information

12. The Coordinator must prolect personal informalion by making reasonable
security arrangementls against such risks as unauthorized access,
collection, use, disclosure or disposal, Including any expressly set out in
the Agreement.

Storage and access to personal information

13. Unless the Province otherwise direcls in wriling, the Coordinator must not
store personal information outside Canada or permit access to personal
information from oulside Canada.

Retention of personal information

14. Unless the Agreement otherwise specifies, the Coordinalar must retain
personal information until direcled by the Province in wriling to dispose of
It or deliver it as specified in the direction.

Page 1 of 2

e

Page256 of 264 JTI-2015-52467




Use of personal Information

15. Unless the Province otherwise directs in wriling, the Coordinator may
only use personal information if that use is for the performance of the
Coordinators obligations, or the exercise of the Coordinators rights,
under the Agreement.

Disclosure of personal information

16. Unless the Province otherwise directs in writing, the Coordinator may
only disclose personal information inside Canada 1o any person other
than the Province if the disclosure is for the performance of the
Coordinalors obligalions, or the exercise of the Coordinalors rights,
under the Agreement.

17. Unless the Agreement otherwise specifies or the Province otherwise
directs in writing, the Coordinator musl not disclose personal I'nformallon
outside Canada.

Notice of foreign demands for disclosure

18. In addition to any obligation the Coordinator may have to provide the
notification contemplaled by seclion 30.2 of the Act, if in relation to
personal information in its custody or under its control the Coordinator:
(a) receives a foreign demand for disclosure;

(b) receives a request to disclose, produce or provide access that the
Coordinator knows or has reason to suspect is for the purpcse of
responding to a foreign demand for disclosure; or

{c) has reason to suspect that an unauthorized disclosure of personal
information has occurred in response to a foreign demand for
disclosure

the Coordinator must immediately notify the Province and, In so doing,

provide the informalion described in section 30.2(3) of the Act. In this

seclion, the phrases “forelgn demand for disclosure™ and “unauthorized
disclosure of personal information® will bear the same meanings as In
seclion 30.2 of the Act.

Notice of unauthorized disclosure

18. In addition to any obligation the Coordinator may have to provide the
notification contemplated immediately notify the Province. In this
seclion, the phrase “unauthorized disclosure of disclosure of personal
information in its custody or under its conlrol, the Coordinator must by
section 30.5 of the Act, if the Coordinator knows that there has been an
unauthorized personal information” will bear the same meaning as in
section 30.5 of the Act.

Inspection of personal Information

20. In addition to any other rights of inspection the Province may have under
the Agreement or under slatute, the Province may, at any reasonable
time and on reasonable notice to the Coordinator, enler on the
Coordinators premises to inspect any personal information In the
possession of the Coordinator or any of the Coordinators information
management policles or praclices relevant to lls management of
personal information or its compliance with this Schedule and the
Coordinator must permit, and provide reasonable assistance to, any such
Inspection.

PRIVACY PROTECTION SCHEDULE
(SCHEDULE C)

Compliance with the Act and directions

21. The Coordinator must in relalion to personal information comply with:

(a) the requirementls of the Act applicable to the Coordinator as a service
provider, including any applicable order of the commissioner under
the Act; and

(b) any direction given by the Province under this Schedule.

22. The Coordinator acknowledges that it is familiar with the requirements of
the Act governing personal information thal are applicable to it as a
service provider.

Notice of non-compliance

23. If for any reason the Coordinator does not comply, or anticipates thalt it will
be unable to comply, with a provision in this Schedule in any respecl, the
Coordinator must promptly notify the Province of the particulars of the
non-compliance or anticipated non-compliance and what steps it
proposes to take lo address, or prevent recurrence of, the non-compliance
or anlicipated non-compllance.

Termination of Agreement

24. In addition to any other rights of termination which the Province may have
under the Agreement or otherwise at law, the Province may, subject to
any provisions in the Agreement eslablishing mandalory cure periods for
defaults by the Coordinator, terminate the Agreement by giving written
nolice of such termination to the Coordinator, upon any failure of the
Coordinator to comply with this Schedule in a material respect.

Interpretation

25, In this Schedule, references 1o seclions by number are to sections of this
Schedule unless otherwise specified in this Schedule,

28. Any reference to the “Coordinator” in this Schedule includes any
subcontractor or agent retained by the Coordinator to perform obligations
under the Agreement and the Coordinator must ensure thal any such
subcontractors and agents comply with this Schedule.,

27. The obligations of the Coordinator in this Schedule will survive the
termination of the Agreement.

28. If a provision of the Agreement (including any direction given by lhe
Province under this Schedule) conflicls with a requirement of the Act or
an applicable order of the commissioner under the Act, the conflicting
provision of the Agreement (or direction) will be inoperative to the extent
of the conflict.

29. The Coordinator musl comply with the provisions of this Schedule despite
any conflicting provision of this Agreament or, subject to section 30, the
law of any jurisdiclion oulside Canada.

30. Nothing in this Schedule requires the Coordinator to conlravene the law
of any jurisdiclion outside Canada unless such contravention is required
{o comply with the Act.

31 INITIALS OF SIGNATORIES TO THE AGREEMENT
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MINISTRY OF JOBS, TOURISM AND SKILLS TRAINING
GOVERNMENT TRANSFERS REVIEW FORM

Transfer Recipient: Employers, industry, sector associations, trainers, community groups, and
communities in British Columbia ;

Transfer Type: .
o Grant (STOB 77) 0 Entitlement (STOB 79) X Shared Cost Arrangement (STOB 80)

Program/Division: Labour Market Partnerships Program

Program Contact/Phone Number: Suzanne Ferguson/250.387.3661

Approval Process:

Government Transfers must be approved by a ministry Expense Authority who must complete
and sign the Government Transfers Review Form (this document) and submit it to the ministry’s
Chief Financial Officer (CFO) for review and sign off. The CFO is required to attest that due
diligence has been performed on the Government Transfer and the following:

» The Transfer Request clarifies the Program’s objectives, provides justification for the
expenditure, and determines the minimum requirements to proceed with the government
transfer initiative; and '

» The Transfer Request provides the framework for meeting the Program’s accountability
requirements in the planning, monitoring, and reporting of government transfers.

See the Government Transfer Request Guide for requirements and expectations to consider in
completing the Government Transfer Review Form.

Background and Strategic Context ;

Describe the nature of the transfer and the recipient. What program need or benefit does the
transfer fulfill and how does it align with the Ministry’s Service Plan?

Labour Market Partnerships (LMP) is a program used by the Province of British Columbia
to encourage, support and facilitate labour force adjustments and human resource planning
activities that are in the public interest, LMP funds projects that encourage and support
employers, employee and/or employer associations and communities in developing and
implementing strategies for dealing with labour force issues and meeting BC’s current and
future human resource requirements.

Financial Impact

What is the total fiscal impact on the Ministry’s budget (by year if multiyear)? Is the transfer a
one-lime payment or will there be on-going payments? Are there stipulations attached to the
funding? If so, who will monitor the performance on the stipulations? _ !

Labour Market Partnerships funding is provided by the Ministry of Social Development and
Social Innovation (SDSI) through the Canada-British Columbia Labour Market
Development Agreement. All expenses and activities are recovered from SDSI There is no

impact on provincial funding,

Page 1 of 3
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MINISTRY OF JOBS, TOURISM AND SKILLS TRAINING
GOVERNMENT TRANSFERS REVIEW FORM

Transfer Recipient/Benefits
Describe the scope or extent of benefits that would be created by the transfer and describe the

nature of the client group that will benefit (seniors, community groups etc.).

The Labour Market Partnerships Program is a key resource to work with industry,
employers, employees and communities in addressing their labour market and human
resource needs. :

Priority for funding is based on the ability to address one or more of the following
priorities: . '

o Strategies to address labour market or human resources issues in areas of proven high
occupational demand;

Facilitating labour market development, growth and creating jobs in new and emerging
sectors; ' ' '
Labour market issues related to transferable and essential skills;

Assisting industries and/or communities in transition;

Increasing labour productivity in BC; .
Increasing Jabour market, post-secondary education and skills training participation of
groups under-represented in the labour force e.g. Aboriginal persons, immigrants and
persons with disabilities; and ' '

e Providing a quick response mechanism to address labour market imbalances.

® ¢ a4 & o o

Identify Risks 7 ’
Identify specific risks of the initiative, including the risk of not moving forward, How will you i
mitigate these risks? :
Lack of program funding will reduce the province’s capacity to encourage, support and 1
facilitate labour force adjustments and human resource planning activities to ensure that BC -
has the skilled workforce it needs for the future, Without LMP funding, employers,
employee or employer associations, community groups and communities would lack
support to develop plans and strategies to meet their human resource requirements. JTST
has an MOU with SDSI to deliver the LMDA to FY 2016/7. The Province is currently
working with the Government of Canada to extend the current LMDA.

Evaluation and monitoring N

How will you know whether the objectives of the transfer have been met? Do you have clearly i
established success criteria? Have you addressed performance targets or milestones that are ‘
required to be met and included a reporting requirement?

Project activities and deliverables are defined in the contract. Program managers provide i
oversight to ensure that projects are within scope, time and budget by attending project y !
meetings, reviewing and approving project expenses, conducting on site monitors,
approving procurement processes, and establishing relationships with LMP agreement
holders.

Pape 2 of 3

Page259 of 264 JTI-2015-52467



MINISTRY OF JOBS, TOURISM AND SKILLS TRAINING
GOVERNMENT TRANSFERS REVIEW FORM

Additional approvals
Are there any additional approvals needed from either Cabinet or Treasury Board? Is legislation

required?
No additional approvals required. ’
PP q e

Suzapne-Ferguson

H/ CFO Review - | (\4@\

mﬁmschmfm.

|

| |

Expense Aunthority Approval V , i
i

's

!
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BRITISH
COLUMBIA APPLICATION FOR FUNDING

The Best Place on Eanth

Official Use Only

All applicants must complete this form Fila number;

Section 1: Applicant Information

Program under which you are applying
Labour Market Partnership

Name of Applicant

BC Construction Association
Legal Name of Applicant (if different)

Mailing Address City/Town Province
401-655 Tyee Road Victoria BC
Pastal Code Area Code/Telephone Number Area Code/Fax Number
\VaA BX5 {250 ) 4751077 (250 ) 4751078
E-mail Address

abigailf@bccassn.com

Location of Activity (if different from mailing address of applicant)

Address City/Town Province Postal Code

Name and Title of Contact Person Area Code/Telephone Number (if different) Area Code/Fax Number (if different)

( ) ()

E-mail Address (if different) Organization Established (Y/M/D)
1870/01/01

Language Major Product or Servica
Comespondence (& English {" French
Sarvice (" English (" French
Organization Type (Please select the mmwmmmzmmmmmmmfmmnmnmm
Association of Employers

Learning Profile for High Scheol Shop Classes

of Employ (if applicabl Business No. {Canada Customs and Revenue Agency)
62 124370875
Incorporation No. GST or HST Rebate Number Rebate
S5-0008722 1243708750RT0001 57 %

Legal élmi_ﬁg Officers for Agreement Purposes (According to Letters Patent or Other Incorporating Documents)

Title . Name ) Specimen Signature .
—
President Manley McLachlan

Vice-President Abigail Fultori %_)

r o i =

How many of the above signatures (according to your letters patent or othar incorporating documents)

are required to bind your organization into a legal agreement ? » 1

What combination of signatures (according to your letters patent or clher incorporating documents)

are required to bind your organization into a legal agreement ? > 1

Legal Signing Officers for Cheque Purposes Please provide name, litle and specimen

signature of the person(s) aulhorized to sign.

Title Name Specimen Signature
—
President Manley McLachian /
Vice-President Abigail Fulton < 14/2
P T C—"

How many signatures are required to sign a cheque on behalf of your organization? 1or2

What combination of signatures is required to ; F :
-yl o of your i One signature if under $5000 / 2 signatures if over $5000

RESDS209LMP(10-06-00) Page 1 0of5
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BRITISH
COLUMBIA APPLICATION FOR FUNDING

The Best Mace ou Earth

Signing Officers for Payment Claims or other Reports submitted to the Province
(Please provide name, title and specimen signature of the person(s) authorized to sigr.)

Titie Name Specimen Signature

4
President Manley McLachlan 'm#—.

How many signatures are required to sign a payment claim form or other report submilted o the Province? b 1

What combination of signatures is required to signa 1

payment claim form or other repart submitted to the Province? B
Accounting Practices

@ Internal
" Extemal P Telephone number (including area code)  ( )
Name of accounting firm Name of contact person
C M I (& Comp d (indicate name of software package) p Syspro
Is it a requirement for your organization to undergo:
(" anannualaudit? (@ an annual financial review? (" notapplicable  (— other (please specify)
If your organization undergoes an annual audit or financial review, when is this regularly performed and by whom?
YYYY MM DD

2014/04/01 Paterson Henn Professional Accountants

When was the last audit your organization received due to a federal or What were the file number and name of the project?

provincial project? YYYy MM DD

Name of Bookkeeper Area Code/Telephone Number Organization Fiscal Year End (if applicable)

. YYYY MM DD

Jackie Knutson (250 ) 475-1077 2015/03/31

Insurance Coverage

oA & oo @ Private Coverage (specify) p. Directors & Officers, E & O, Liabillty, Gommercial

Do you have liability insurance?

® Yes T Ne If yes, please specify coverage p © Million

Werkers' Compensation (If Registered)

[¥X Rate (per$100) p $0.09

4898078

Firm Number Account Number

i e, has unian cor for prop been obtained?

(o MA  Yes ™ No
RESDS20SLMP({10-05-09) Page 2 of 5
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BRITISH
@@ COLUMBIA APPLICATION FOR FUNDING

“Thie Bext Place on Earth

Section 2: Proposal Description and Budget
Project Title
Leaming Profile for Construction Jobs

YYYY MM™M DD YYYY MM DD YYYY MM DD YYYY MM DD
Duston of Sl from | 2015/01/05 o |2015112/31 and .DI

from

Proposal Description: Please attach the following information using the Terms of Reference template. Please also submit an electronic
version of the proposal, if possible:

* Project objectives;

« Prop ivities, timelines and d costs;

« List all pariner organizations, identify their roles and responsibilities, and financial contributions (monetary or inind)
Please specify whether these contributions had been confirmed at the time of submission of this application;

* Means by which success will be measured;
+ Applicant's background, mandate and expertise;

« Past projects with the govemments of British Columbia and Canada and their achievements; and

Section 3: Declaration - Amounts Owing in Default to the governments of British Columbia or Canada.

Note: Completion of this declaration is required only if the amount of funding requested from the Province is $25.000 or more,

Do you, the applicant, owe any amounts that are in default to the govemments of British Columbia or Canada under legislation

or agreements?  Yes (@ No |
If yes, please complete the following chart:
A st o e L s )
5
$
$
H

Section 4: Note to Applicants regarding lobbyists

The Applicant declares that any persan who has been lobbying on their behalf to obtain the contribution that is the subject of this Agreement and who is
required to file a return with the registrar pursuant to sections 3 and 4 of the Lobbyists Regisiration Act, S.B.C. 2001, c. 42, as amended from time 1o time,
was compliant with those sections at the time the lobbying occurred.

Personal information collected on this form is collected under the authority of Section 25(c) of the Freedom of Inft fon and Protection of Privacy Act and is
subject to all of the provisions of that Act. The personal information collected will be used for the administration of the British Columbia Employment and Labour
Market Services program for which you have applied. That program is provided by British Columbia under an agreement with Canada made pursuant to section
63 of the El Act. The p | inf i il 1 will also be shared with the Department of Human Resources and Skills Development (Canada) or the
Commission to administer the El Act and could impact your receipt of E| benefits. The Canada Employment Insurance Commission may also use any personal
infermation it receives for policy analysis, research or evaluation purposes. If you have any specific questicns concerning the callection, use or disclosure of
personal information, please cantact Alex Bjelica, Director of Information Access Operations - Citizens' Services at (250) 356-7349
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Section 5: Signature(s) (Required)

IWe declare that:

a) IWe have read and understood the information provided in this application package:

b) the information IWe have provided 1o the Province in this application and supporting documentation is true, accurate and complete in every respect; and
¢} liwe have provided the Province with a true and accurate list of all amounts owing o the provincial andlor federal government which are past due and in
arrears as of the time of this application to the Province for funding.

IWe acknowledge that:

d) if any of the informalion described above is false or misleading, the applicant may be required to repay some or all of the financial assistance that may be
approved by the Province; and

@) amounts payabie 1o the applicant under any contribution agreement may be deducted from, or set-off against, any such amounts owing to the govermments of
British Columbia cr Canada,

Ilwe authorize:

(f) the Minister to disclose all information contained in this application conceming an amount in default owing to & government institution listed above to the
institution concerned for the purpose of verifying the amount and status of debt; and

(g) the government ministry or agency concemed to disclose to the Minister all particulars and information relevant to the debt solely for the purposes of the

administration of myfour application for funding in connection with myfour declaration.
Applicant Name (please print) Position
Abigail Fulton per BC Construction Association Vice-President

™ e | o014 12 q
Applcant iggpeFlease print) Position

Signature Dale  YYYY MM DD

Official Use Only

App Revi iand D made to:

(" Assess ' Reject " Withdraw Signature b

Print Name Date
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