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REQUEST FOR LEGISLATION - 2015
MINISTER: DATE:
The Honourabie Shirley Bond | July 24, 2014.
Minister of Jobs, Tourism and Skills Training and

Minister Responsibie for Labour

NAME OF ACT:

Workers Compensation Act

PURPOSE:

The proposed amendments to the Workers Compensation Act implement recommendations
from Gordon Macatee’s WorkSafeBC Review and Action Plan (“*Action Plan™) to improve
investigations and enforcement of occupational health and safety at WorkSafeBC. This
legislation will complement other organizational, policy and operational changes taking place
at WorkSafeBC to implement a world-class inspection and investigation regime and to further
strengthen worker safety in British Columbia.

Background on WorkSafe BC

The Workers Compensation Act enshrines the historic compromise in which workers give up
the right to suc their employers for workplace injury/death in return for a no-fault insurance
scheme funded by employers. The Act also establishes the Workers’ Compensation Board
{WorkSafcBC) as an independent agency to, in concert with workers and employers:

« Promote the prevention of workplace injury, illness, and disease;

e Rchabilitate those who are injured and provide timely return to work;

» Provide fair compensation to replace workers' loss of wages while recovering from

injuries; and _
* Ensure sound financial management for a viable workers' compensation system.

As part of its prevention mandate, WorkSafeBC conducts inspections of worksites and
mvestigations where a worker is injured or killed in the course of employment. WorkSafeBC
has the ability to write orders, impose penalties under the Act, and refer to Criminal Justice
Branch cases where prosecution under the Act should be contemplated for serious breaches of
the Act.

Background on the Action Plan

In 2012, explosions at the Babine Forest Products mill in Burns Lake and at Lakeland Mills in
Prince George saw two workers killed at each explosion and many others injured.

In January of 2014, the Criminal Justice Branch announced that it would not be pursuing
charges under the Workers Compensation Act against Babine Forest Products in Bums Lake
despite a referral from WorkSa{eBC and a report outlining that the explosion which occurred
in 2012 was preventable. On January 16, 2014, Premier Clark ordered Deputy Minister John
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Dyble to conduct an internal review of the decision not to lay charges. Mr. Dyble’s report
recommended three primary courses of action: measures to improve inferaction between
investigating and prosecuting agencies; improvement of policies, procedures and
comumunications within WorkSafeBC; and enhanced training and improved working
relationships between Criminal Justice Branch and WorkSateBC.

On March 14, 2014 WorkSafeBC released its inspection resuits on 144 sawmill locations in
BC. Despite efforts to educate employers about the risk of explosion in mills, 61 employers
were issued 93 orders related to combustible dust infractions. This includes 11 employers
who were issucd 13 stop-work orders due to unacceptable accumulations of secondary dust
and other significant violations. These results indicated that workers continued fo be exposed
to an unacceptable level of risk in BC sawmills despite the tragic explosions from 2012,
Government acted by bringing industry, labour and WorkSafeBC together to bring about real
and sustained safety improvements to protect workers in BC mills. On March 31, 2014,
government, the forest industry, organized labour, and WorkSafeBC issued a joint statement
to announce an aggressive co-ordinated plan to accomplish a number of specific outcomes
over the following 90 days with regard to mill safety and the combustible dust strategy.

On April 14, 2014, Criminal Justice Branch announced its decision not to approve charges as
well in relation to the 2012 Lakeland Mills explosion in Prince George. The Criminal Justice
Branch stated that there was no substantial likelihood of conviction for any of the regulatory
offences recommended following the WorkSateBC investigations, citing the same two
reasons as in the Babine case: the inadmissibility of some of the evidence gathered by
WorkSafeBC’s investigators, and the defence of due diligence availabie to both employers.
This announcement confirmed the need for change at WorkSafeBC, along with improvements
in worker safety.

On April 14, 2014, Minister Bond therefore took further action by announcing that the
WorkSafeBC chair and board of directors agreed to appoint Gord Macatee as Administrator at
WorkSafeBC to ensure that necessary reforms are undertaken. Minister Bond also provided
the WorkSafeBC chair a letter on the agenda of change that Mr. Macatee would lead. The
agenda included:

1. Ensuring future investigations are handled correctly by implementing recommendations
from the Dyble Report.

2. Dnsuring our sawmills are safe workplaces by implementing the 90-day action plan on
sawmill safety.

3. Review workers’ compensation boards in other jurisdictions, to understand the merits of
and determine best practices in organizational structures specifically relating to the
separation of enforcement vs. regulation.

4. Develop a plan for implementing a world-class inspection and investigation regime,
incorporating best practices, workforce review and enhanced training.

5. Provide a single status report by July 1, consolidating the plans and reports noted in items
1 to 4 above.

6. Conduct the search for and finalize the appointment of a new and permanent CEQ.
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Mr. Macatee delivered his report (i.e., the Action Plan) on July 2, 2014, to Minister Bond,
who released it publicly on July 15, 2014, The report contains 43 recommendations to ensure
that WorkSafeBC investigations are handled correctly in the future, that sawmills are safer
places to work, that best practices are employed in occupational health and safety generally
and that BC establishes a world class inspection and investigation regime. Government and
WorkSafeBC have accepted all ol the recommendations and have publicly committed to
implementing them to ensure that tragic events like those at the Babine and Lakeland
sawmills, with the resulting failure of prosecution, do not happen again.

More than two-thirds of the recommendations in the Action Plan do not require legisiation.
Many of these changes are being acted on immediately, including a sustained compliance plan
for BC sawmills and ongoing inspections of mills and other wood products manufacturers. To
address the issue of investigations at WorkSafeBC leading to successful prosecutions, the
Action Plan includes a number of steps to be taken, including Memoranda of Understanding
between WorkSafeBC and Police Services and Criminal Justice Branch, improved
communicalions, major case management, and a model with two distinct units for
investigations.

The remaining recommendations in the Action Plan require legislation and form the basis for
the legislative proposals set out in the Legislation section below.

LEGISLATION:

The background above provides the context for the requested legislation. As indicated, it 1s
part of the overall Action Plan to ensure worker safety in BC workplaces. Legislation is
pecessary to implement these recommendations so that government can deliver on its public
commitment to fully implement the Action Plan. The legislation has four specific objectives
within the overall vision of ensuring worker safety.

Enhance workplace safety expertise on the WorkSafeBC board of directors
Provide a full hierarchy of effective enforcement tools

Shorten the process for issuing and confirming financial penalties

Ensure timely employer investigations of workplace incidents and reports

aalb el s S

1. Enhance workplace safety expertise on the WorkSafeBC board of directors
s.12
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2. Provide a full hierarchy of effective enforcement tools

s.12
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s.12
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3. Shortening the process for issuing and confirming financial penalties

s.12
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4. Ensure timely employer investigations of workplace incidents and reports

s.12

Fiscal Implications:

s.12

CONSULTATIONS:

Internal

s.12,5.14

External and Intergovernmental

1
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s.12

SIGNATURE(S):

Deputy Minister’s signature (for consulation section)

Sponsoring Minister(s) must sign the RFL

Ministry’s Instructing Officer: Ministry Solicitor:
Michael Tanner Michelle Alman
Director — Labour Policy and Legislation Solicitor
Labour Programs Division Legal Services Branch
Ministry of Jobs Tourism and Skiils Training Ministry of Justice

and Ministry Responsible for Labour

APPENDICES:
Appendix A: Legislative Counsel Advice and Opinions to Cabinet
Appendix B: Treasury Board Staff Comments
Appendix C: Three Column Document
Appendix D: Drafting Instructions
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Appendix A: Legislative Counsel Advice and Opinions to Cabinet

Ra® ... oo MEMORANDUM
BRITISH :
COLUMBIA
Mailing Addrss: PO Box $280 St Prov Gowt, Vicroria, BC VEW 917 Lowation:  5th Fleor - 100] Dawglas 51, Yictorie, BC
Phone: 250-356-5592 Faxr 250-336-5154
July 23, 2014 STRICTLY CONFIDENTIAL

To:  Michael Tanner
Ministry of Jobs, Tourism and Skills Training
and Ministry Respansible for Labour

From: Susan Leslic
Legislative Counsel

Re:  Workers Compensation Act (amendments) RFL - Legislative Couosel advice to Cabinet
s.12,5.13,5.14
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s.12,5.13,5.14
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Subject: Re: Slightly revised RFL for the Workers Compensation Act changes
24-Jul-14 05:11 PM
From: Susan Leslic
To: Michelle Alinan; Susan Leslie: Michael Tanner
{C: Susan Kasendi
Abtachments: None

Hi Michael,
s.12,5.13,5.14

Susan

-— ORIGINAL MESSAGE FROM: Michael Tanner(24-Jul-14 03:45 PM} ---

Hi Susan -

s.12,5.13,5.14

Thanks so much.

Michael
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APPENDIX B - Treasury Board Staff Comments

Request for Legislation
Treasury Board Staff (TBS) Comments

Section 1; General information

Honourable Shirley Bond

Ministry of Jobs, Tourism, Skills Training and Minister Responsible for Labour
Name of Legislation: Workers Compensation Act Amendments

Draft/ID Number: Craft Dated July 24, 2014

Sent Date: July 24, 2014

QOriginator: Michae! Tanner

RFL Summary: This Request for Legislation proposes amendmeants to the Workers Compensation Act to
implement recommendaticns from Gordon Macatee’'s WorkSafe BC Review and Action Plan. The
proposed amendments include:

5.12,5.13

Financial Iimplications Reviewed by TBS: Yes

Requires Treasury Board Approval: No
$.12,8.13

Costs/Savings Identified:
s.12,5.13

Funding Source(s):
$.12,8.13

Comments/Recommendation:

Thase comments were prepared based on RFL documents dated July 24, 2014 and are not valid for any
future date.
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‘Section 3: TBS Contact Information . -

Analyst Name: Christopher Steinbach
Phone Number: 250-387-3938
Date: July 28, 2014
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APPENDIX C - Three Column Document

"THREE COLUMN DOCUMENT

Workers Compensation Act

Current Proposed Reasons

Section 81(1) provides fora  s-12s.13

board of directors that

includes seven voting

directors appointed by the

Lieutenant Governor m

Council (LGIC) including:

1. One director representative
of workers
2. One director representative
of employers

i 3.0ne director who is a

' professional providing
services to people with
disabilities

4. One director who is an
actuary

5. Three directors who
represent the public
interest, including one who
is also appointed as chair.

Directors 1 through 4 must be
selected from a list of at least
three people nominated by
relevant organizations as set
out in section 81(2).
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Current

Propesed

Reasons

N/A

s.12,5.13
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Current

Section 196 permits
WorkSafeBC to impose an
administrative penalty of up to
$607,300 on an employer if
the employer has failed to take
sufficient precautions to
prevent work related injuries
and ilinesses; has not
complied with the Workers
Compensation Act (Part 3), the
Occupational Health and
Safety Regulations or a
WorkSafeBC order; or the
employer’s workplace or
working conditions arc not
safe.

WorkSafeBC must not,
however, impose an
administrative penalty if the
employer exercised duc
diligence to prevent the
circumstances described
above.

Proposed
s.12,5.13

Reasons
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Current

I
1

Currently, the Workers
Compensation Act provides no
authority for WorkSafeBC to
impose a financial penalty
against a worker for
contraventions of the
occupational health and safety
laws and regulations. Section
196 only provides authority
for WorksafeBC to impose an
administrative penalty against
employers for safety
violations and unsafe work
practices.

NOTE: This proposal is
subject to consultation. If
consullation and further
review advise against this

! change, the ministry will nof
- include it in the legislation at
! this time,

Proposed
s.12,5.13

Reasons

Page 23 of 133 LBR-2016-60054
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Current Proposed

Section 191(1) provides that >

WorkSafeBC may order work
at a workplace to be stopped if
WorkSafeBC has reasonable
grounds for believing that “an
immediate danger exists that
would likely result in serious
injury, serious illness or death
to a worker™,

Reasons
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Current Proposed

Reasons

If the employer defauits in the %1253

payment of an asscssment
{including an unpaid
administrative penalty that 1s
levied by way of assessment},
section 46 provides authority
for the Supreme Court of BC,
on application from
WorkSafeBC, to restrain the
emplover from carrying on an
industry until al} asscssments
are paid.

Under section 198 and on
application from
WorkSafeBC, if the Supreme
Court of BC is satisfied that a
person has contravened or has
not complied with the Workers
Compensation Act (Part 3), the
Occupational Health and
Safety Regulations or a
WorkSafeBC order, the court
may gran! an injunction
restraining a person from
continuing or committing a
contravention, or requiring the
person to comply.
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' Current Proposed Reasons

Section 239(2)(e) establishes  [8-12.8.13
that a decision of a review
officer relating to an order
imposing an administrative
penalty may be appealed to
the Workers” Compensation
Appeal Tribunal. ;
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Reasons

Current Proposed

Section 96.2(3) provides that a |512:513
request to have a review
officer review a WorkSateBC
decision or order must be
made within 90 days after the
decision or order was made.

Section 96.4(6) provides that a
review officer must make a
decision on a review within
150 days after receiving the
request, or within a shorter
period if a policy of the board
of directors establishes a
shorter time period.
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Current Proposed

Scction 173 requires that an 5.12,5.13

employer must immediately
undertake an investigation into
the cause of certain accidents
or other incidents — generally
those involving more serious
injury or death or potential
injury. The Act does not
provide any timeframes for
what is meant by immediate.

Section 175 of the Act
requires the employer {o
prepare an incident report as
part of an investigation and 1o
provide a copy of the report to
WorkSafeBC. The Act does
not provide a timeframe for
complefing and filing the
report.

Reasons
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APPENDIX D) - Drafting Instructions

ITEM 1 - Enhance workplace safety expertise on the WorkSafeBC board of directors

Problem and Background:

s  WorkSafeBC’s existing board of directors model provides the board with good expertisc
to oversee the compensation side of WorkSafeBC’s business. However, the governing
structure does not require directors with expertise relevant to WorkSafeBC’s occupational

health and safety mandate.
Objectives:

s.12,5.13
L J

Rationale:

s.12,5.13
]

Specifics of the Proposed Legislation:

s.12,5.13
 J

ITEM 2 — Provide a full hierarchy of effective enforcement tools

Problem and Background:

» To achieve workplace health and safety compliance in a balanced way, the Action Plan
recommends a hierarchy or escalation of enforcement tools, where the tool selected by an
officer is the least onerous one which can be expected to achicve the desired behaviour.
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¢ The Action Plan’s review of WorkSafeBC’s existing enforcement tools recommended
that WorkSafeBC be provided more tools at the lower end of the spectrum, such as tools
to encourage proactive voluntary compliance and on-the-spot penalties for certain safety
violations.

¢ The Action Plan also recommended that the stronger enforcement tools currently
available to WorkSafeBC (e.g., stop work orders, penalties and injunctions) should be

strengthened to ensure that they serve their purpose as a deterrent for the worst offenders.

Objectives:
s.12,5.13

Rationale:
s£.12,8.13

Specifics of the Proposed Legislation:
8.12,5.13

s.12,5.13
.
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s.12,5.13

. s.12,5.13

s.12,5.13

s.12,5.13
[ ]
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s.12,5.13

s.12,5.13

s.12,5.13
»

s.12,5.13

s.12,5.13
>

ITEM 3 - Shortening the process for issuing and confirming financial penalties

Problem and Background:
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e Currently, it takes an average of one ycar from when an officer finds a contravention for a
penalty order to be issued. Once the existing review and appeal process are taken into
account, it can be two to three years after a violation before a penalty is confirmed. This
lack of a timely response to a violation lessens the impact of administrative penalties as a
tool to motivate compliance and to deter non-compliance. The issue of timeliness for
occupational health and safety orders raises similar concerns.

Objectives:
8.12,5.13

Rationale:

s.12,5.13
-

Specifics of the Proposed Legislation:

s.12,5.13
»
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s.12,5.13

ITEM 4 - Ensure timely employer investigations of workplace incidents and reports

Problem and Background:

e The Workers Compensation Act requires employers to immediately undertake an
investigation imto the cause of certain accidents or incidents, particularly those resulting
in or having the potential for serious injury or death of a worker. The Act also requires
employers to prepare an incident investigation report and provide a copy to WorkSafeBC.
A shortcoming of the existing provisions, however, is that they do not explicitly define
what is meant by “immediately”, nor do they provide a required timeframe for submitting

the report.

Objectives:

s.12,5.13
L ]

Rationale:

s.12,5.13
-»

Specifics of the Proposed Legislation:

s.12,5.13
L ]
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Chauvin, Lindsay JTST:EX

From: Berkey, Caroline WCATIN

Sent: Tuesday, November 4, 2014 2:39 AM

To: Mentzelopoulos, Athana JTST:EX

Ce: Berkey, Caroline WCATIN; Hughes, Trevor LBREX; Clunn, Karen E LBR:EX; Halkett, Kim
' WCAT:N

Subject: WCAT vice chair recruitment

Good morning Athana,
Re: WCAT vice chair recruitment

You may recall that at the meeting we had on September 16" with the Minster | mentioned that
WCAT was looking at when we should start our next recruitment to fill vice chair vacancies that have
occurred this year. [ noted that before going ahead with any recruitment, | would provide a memo to
the Minister setting out:

i

the number of vacant positions,

the number of positions we would like to hire,

the merit based process we will use for the recruitment, and

the proposed timeline.

Please find attached a memo setting out this information for the Minister. Could [ ask you to please
pass it along to the Minister on behalf of WCAT. If there are any concerns hefore we go forward with
the recruitment process it would be appreciated if you could possibly let me know within the next two
weeks.

Regards,

Caroline

Caroline Berkey

Chair, Workers' Compensation Appeal Tribunal
150-4600 Jacombs Road

Richmond, BC V6V 3B1

Telephone:s'’
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wc AT Workers’ Compensation ME M ORANDUM

Appeal Tribunal

Date: November 4, 2014

To: Honourable Shirley Bond
Minister of Jobs, Tourism and Skills Training and Minister Responsible for Labour

clo: Athana Mentzelopoulos, Deputy Minister

From: Caraline Berkey, Chair
Woarkers’ Compensation Appeal Tribunal

Re: 2015 Recruitment of Vice Chairs by the Workers’ Compensation Appeal
Tribunal (WCAT)

WCAT is an independent appeal tribunal and our vice chairs are the final level of
decision makers in the workers’ compensation system. WCAT's expenditures, which
includes vice chair remureration, are recovered by government from WorkSafeBC's
accident fund. In order to ensure that WCAT can decide appeals in a timely manner
and to fill full-time vice chair vacancies, | would like to recruit vice ¢hairs in 2015.

Complement of Vice Chairs

Frem January to December 2014 seven full-time vice chair positions will become vacant
at WCAT.

*  Two positions were vacated when the incumbents |eft to start up other tribunals.

= Five incumbents retired, four of whom went to per diem status. Per diem vice
chairs are part-time vice chairs who are paid on a per diem basis when work is
available during high intake pericds, peak vacation periods and unexpected
leaves, and they do not carry a full caseload.

» From our last vice chair compefition, which was run in 2013, we had one person
on the eligibility list, who was appointed to replace one of the 2014 retirees.

Three more vice chairs have indicated that they intend to retire next year, and one vice
chair has indicated that she will likely be moving to Ontario next year. | alsc anticipate
additional retirements over the next several years as ten of our full-time vice chairs and
five of cur per diem vice chairs are age 60 or oider.
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RE: 2015 Recruitment of WCAT Vice Chairs Page 2

At this time WCAT has 57 vice chairs, and 8 vacant vice chair positions. Our intake of
new appeals and applications will be similar to last year. Last year the tribunal had its
highest intake since 2007. WCAT has an inventory of just over 3,600 appeais and
applications. WCAT had a similar inventory in 2007 at which time the tribunal had

64 vice chairs.

Number of New Appointees

| wouild like to begin a merit-based recruitment process to bring on five full-time vice
chairs. While this is lower than the number of full-time vice chair vacancies, | anticipate
this would be sufficient as several of the vice chairs that retired this year are still working
on a per diem hasis. This recruitment will aliow WCAT to: =
» replace fuli-time vice chair vacancies;
» assist WCAT's ability to decide appeals within statutory timeframes; and,

* develop a complement of skilled vice chairs for the future as it takes
approximately two years for new vice chairs to be fully trained.

The process would begin in January 2015, with the goal of having the new vice chairs
start in the summer of 2015. In addition, ] would like to create an eligibility list, from the
candidates who successfully complete the process, to draw from for future
appointments.

Merit Based Process

Our merit-based recruitment process, as required by the Workers Compensation Act
(Act) and the Workers Compensafion Act Appeal Regulation, requires candidates to
successfully complete the following steps:

= screening to ensure the candidate has the necessary skills and experience;

« a decision writing test;

* adjudicating a mock oral hearing;

= an interview that tests knowiedge of administrative and workers’ compensation
law;

* an interview with the chair to assess “fit"; and,
» comprehensive reference checks.

When WCAT's process is complete, | will consuit with you with respect to the
appointmenis as set out in the Act, which states:

(2) The appeal tribunal consists of the following members appointed after

a merit based process: ...(b) one or more vice chairs appointed by the
chair, after consultation with the minister,;
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RE: 2015 Recruitment of WCAT Vice Chairs Page 3

If there are any concerns about WCAT starting this recruitment, it would be appreciated
if you could please let me know within the next two weeks. [f there is any further
information | can provide my direct fine is>"’

zn

Caroline Berkey
Chair
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Chauvin, Lindsay JTST:EX

From: Berkey, Caroline WCATIN

Sent: Thursday, March 26, 2015 4:22 PM

To: Mentzelopaoulos, Athana JTST:EX

Cc: Hughes, Trevor LBREX; Brodie, Natalya BRDO:EEX
Subject: RE: WCAT -- Vice Chair Reappointments 2015
Thank you.

Caroline

From: Mentzelopoulos, Athana ITST:EX [mailto:Athana. Mentzelopoulos@gov.be.cal
Sent: Thursday, March 26, 2015 4:22 PM

To: Berkey, Caroline

Cc: Hughes, Trevor [BR:EX; Brodie, Natalva BRDO:EX; Berkey, Caroline

Subject: Re: WCAT -- Vice Chair Reappointments 2015

Thank you for this information. Minister Bond supports all of your recommendations for reappointment and
we thank you.
Athana

Sent from my BlackBerry 10 smartphone on the TELUS network.

From: Berkey, Caroline

Sent: Thursday, March 26, 2015 2:21 PM

To: Menizelopoulos, Athana JTST:EX

Cc: Hughes, Trevor LBR:EX; Brodie, Natalya BRDO:EX; Berkey, Caraline WCAT:EX
Subject: FW: WCAT -- Vice Chair Reappgintments 2015

Athana,

Thank you for your email. For the ane vice chair you note below, she was 18 decisions below the standard of 242
decisions for the performance evaluation period {January 2012 to December 2014). For the last 5 months (November
2014 to March 2015) that vice chair has met the productivity standard and, as there are still a few days teft this month, |
expect she will it exceed it slightly. I've seen a significant positive improvement in this respect. Had | not seen this
improvement the vice chair would have been given productivity training from one our vice chairs who excels in this area
and has done training in this respect for other vice chairs. in light of this information, please let me know if the Minister
is comfortable with a three year reappointment or not. If there is any further information I can provide please don‘t
hesitate to call me.

Regards,
Caroline

Caroline Berkey

Chair, Workers' Compensation Appeal Tribunai
150-4600 lacombs Road

Richmond, BC V&V 3B1

Telephone: =17
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From: Mentzelopoulos, Athana ITST:EX [mailto:Athana.Mentzelopoulos@gov.be.ca)
Sent: Wednesday, March 25, 2015 6:05 AM

To: Berkey, Caroline

Cc: Hughes, Trevor LBR:EX; Brodie, Natalya BRDO:EX

Subject: WCAT -- Vice Chair Reappointments 2015

Hi there — my apologies for the delay in responding to your email about reappointments. Minister Bond is comfortable
with your proceeding with the following:

Five-year reappoiniment — Melissa Clarke

Three-year reappointments

You mentioned in your memeo that there was “one vice-chair ... working on her productivity levels.” Minister Bond is
comfortable with zll of your recemmendations under three-year reappointments except for that individual. She would
like more information about performance management befare she is comfortable with a three-year term. Perhaps a
shorter term for assessment is one consideration for you,

Thanks,
Athana
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wc AT Vot Compansaton MEMORANDUM

Appeal Tribunal

Date: September 11, 2015

To: Honcourable Shirley Bond :
Minister of Jobs, Tourism and Skills Training and Minister Responsible for Labour

clo: Athana Mentzelopoules, Deputy Minister

From: Caroline Berkey, Chair
Workers’ Compensation Appeal Tribunal

Re: Reappointment of Workers’ Compensation Appeal Tribunal (WCAT)
Vice Chairs

WCAT has 6 vice chair appointees, with terms expiring between February and April 2016,
who are being considered for reappointment. Our vice chairs are decision makers who
carry out the tribunal's statutory mandate of issuing appellate decisions in the workers’
compensation system within the timeframes set out in the Workers Compensation Act
(Act). The candidates for reappointment all generally meet or exceed our quality
standards.

1. WCAT’s Reappointment Process

WCAT vice chairs are initially appointed by the Chair following a merit-based process and
consultation with the Minister, as set out in the Act. While the Act is silent on whether it is
necessary for WCAT to consult with the Minster on reappointments, the Chair has
historically done so. Terms for reappointment may be set for up to 5 years.

WCAT's expenditures, which includes vice chair remuneration, are fully recovered by the
government from the Workers’ Compensation Board, operating as WorkSafeBC, accident
fund as set out in the Act.

The Act provides that the WCAT chair is responsible for establishing quality adjudication,
performance and productivity standards for vice chairs of WCAT and regularly evaluating
the vice chairs according to those standards. Accordingly, WCAT has a performance
evaluation program for our vice chairs. Their performance ig evaluated against the
following standards: -

A vice chair will:

(1) write decisions that reflect the "Hallmarks of Quality Decision
Making",
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RE: 2015 Reappointments of WCAT Vice Chairs

(2} conduct oral hearings efficiently and in a manner that is consistent
with WCAT's practice directives and the Code of Conduct;

(3) organize and prioritize a caseload to meet productivity fargets and
time frames for decision making; and,

(4) display professional, ethical, and collegial conduct,

The vice chairs up for reappointment have all been evaluated against these standards, |
and 1 would like fo reappoint them for the terms set out below. | have listed the vice |
chairs with a brief explanation about each one. :

2. Vice Chairs Under Consideration for Reappointment

(a) Five-year reappointment term

Five year reappointment terms are used where the vice chair has shown very strong
decision making skills over the long term and good productivity.

Luningning (Ning) Alcuitas-Imperial
5.22

(b} Three-year reappointment term
Three years is the reappointment term for vice chairs with solid performance evaluations.
All of the vice chairs below generally met or exceeded quality and productivity standards.

Bill Duncan
5.22

Nora Jackson
5.22

i
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5.22

Renee Willer

5.22

Dale Reid

5.22

{¢}) Two-year reappceintment term

The vice chair below met or exceeded all quality standards but is working on her
productivity levels. :

L ois Williams
5.22

If there is any further information | can provide regarding these reappointments, or you
would like to meet to discuss any of the above with me, please let me Know. My direct
line iss '’

(' bedy

Caroline Berkey
Chair

CBfle
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Chauvin, Lindsay JTST:EX

T
From: 8rodie, Natalya BRDOEX
Sent: Tuesday, October 6, 2015 11:50 AM
To: Mentzefopoulos, Athana JTSTEX
Subject: Following up
Attachments: 002 Meme te Minister Bond - Vice Chair Reappointment Memao  Sep 11 15.pdf;

WCAT - Vice Chairs (QOctober 2015).docx

Here is your original email and | have attached our DD. Please note that we do not have 2 middie name for two of the
appointees and have listed everything that comes up and there are a number of flags.

From: Mentzelopoulos, Athana JTST:EX

Sent: Thursday, September 17, 2015 2:41 PM

To: Brodie, Natalya BRDO:EX

Subject: FW: WCAT Vice Chair Reappointments - 2015

Can you do the dd on these and give me recommendation for each pls. thx

From: Berkey, Caroline {mailto:Caroline. Berkey@wcat.be.ca]

Sent: Friday, September 11, 2015 11:07 AM

To: Mentzelopouios, Athana JTST:EX

Cc: Hughes, Trevar LBR:EX; Clunn, Karen E LBR:EX; Chau, Lily WCAT:EX; Halkett, Kim WCAT:EX; Berkey, Caroline
WCAT:EX

Subject: WCAT Vice Chair Reappointments - 2015

Athana,
Re: Workers’ Compensation Appeal Tribunal Vice Chair Reappointments - 2015

Please find attached my memorandum with respect to those vice chairs up for reappointment to
continue in their existing adjudicative positions at WCAT. The memorandum sets out our
performance evaiuation process and provides information about the vice chairs up for reappointment.
Thank you for taking the memorandum to the Minister for consuitation on behaif of WCAT. As noted
below, in the past the Minister has sometimes met with me to review the reappointments and on
other occasions has read the memorandum for the consultation and then responded to me through
the deputy minister without a meeting. I'd be pleased to do either.

Thank you for your assistance with this matter.

Regards,

Caroline Berkey

Chair, Workers' Compensation Appeal Tribunal
150-4600 Jacombs Road

Richmond, BC VBV 3B1

Telephone: (604) 713-0426
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From: Mentzelopoulos, Athana JTST:EX [mailto:Athana.Mentzelopoulos@gov.be.ca)
Sent: Friday, August 21, 2015 6:58 AM

To: Berkey, Carcline

Cc! Hughes, Trevor LBRIEX; Clunn, Karen E LBR:EX; Chau, Lily

Subject: Re: WCAT Vice Chair Reappointments - 2015

Hello Caroline -- | have found the process to work well so far when you send me the BN and [ appreciate the
ongoing consultation. I will review your recommendations with the Minister when 1 receive the material and

will advise if a meeting is necessary.

Thanks, have a great day.
Athana

Sent {rom my iPad

On Aug 20, 2015, at 10:39, Berkey, Caroline <Caroline.Berkey@wecat.be.ca> wrote:

Athana,
Re: Workers’ Compensation Appeal Tribunal Vice Chair Reappointments -~ 2015

WCAT has 6 vice chairs with terms expiring from February to April 2016. These vice
chairs are currently undergeing a performance evaluation process to determine whether
they will be considered for reappoiniment to continue in their existing positions as part
of our complement of decision makers, and if so the length of those reappointments. |
anticipate that the performance evaluation process and my memorandum to the Minster
summarizing the process and the outcome will be completed in early September.

While the Act is silent on whether it is necessary for WCAT to consult with the Minister
on reappointments, the chair has historicalty done so. In fight of that, as per past
practice, can | send the memorandum to you to forward to the Minister on my behalf in
early September?

In the past the Minister has sometimes met with me to review the reappointments and
on other occasions has read the memo for the consultation and then responded to me
through the deputy minister without a meeting. I'd be pleased {o do either.

Regards,
Caroline

Caroline Berkey

Chair, Workers' Compensation Appeal Tribunal
150-4600 Jacombs Road

Richmand, BC V&V 3B1

Telephone: (604} 713-0426
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wc A Workers’ Compensation MEMORANDUM

Appeal Tribunal

Date: September 11, 2015

To: Honourable Shirley Bond
Minister of Jobs, Tourism and Skills Training and Minister Responsible for Labour

cfo:  Athana Mentzelopoulos, Deputy Minister

From: Caroline Berkey, Chair
Warkers’ Compensation Appeal Tribunal

Re: Reappointment of Workers’ Compensation Appeal Tribunal (WCAT)
Vice Chairs

WCAT has 6 vice chair appointees, with terms expiring between February and April 20186,
who are being considered for reappsintment. Our vice chairs are decision makers who
carry out the tribunal’s statutory mandate of issuing appellate decisions in the workers’
compensation system within the timeframes set out in the Workers Compensation Act
(Act). The candidates for reappointment all generally meet or exceed our quality
standards. _

1. WCAT’'s Reappointment Process

WCAT vice chairs are initially appointed by the Chair following a merif-based process and
consuitation with the Minister, as set out in the Act. While the Act is silent on whether it is
necessary for WCAT to consult with the Minster on reappointments, the Chair has
historically done so. Terms for reappointment may be set for up to 5 years.

WCAT's expenditures, which includes vice chair remuneration, are fully recovered by the
government from the Workers' Compensation Board, operating as WorkSafeBC, accident
fund as set out in the Act.

The Act provides that the WCAT chair is responsible for establishing quality adjudication,
perfarmance and productivity standards for vice chairs of WCAT and regutarly evaluating
the vice chairs according to those standards. Accordingly, WCAT has a performance
evaluation program for our vice chairs. Their perfermance is evaluated against the
following standards: :

A vice chair will:

(1) write decisions that reflect the "Hallmarks of Quality Decision
Making";
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(2) conduct oral hearings efficiently and in a manner that is consistent
with WCAT's practice directives and the Code of Conduct:

(3) organize and prioritize a caseload to meet productivity targets and
time frames for decision making; and,

(4) display professional, ethical, and collegial conduct.

The vice chairs up for reappointment have all been evaluated against these standards, ]
and | would like fo reappoint them for the terms set out below. 1 have listed the vice ]
chairs with a brief explanation about each one,

2. Vice Chairs Under Consideration for Reappointment

(a} Five-year reappointment term

Five year reappointment terms are used where the vice chair has shown very strong
decision making skills over the long term and good productivity.

Luningning (Ning} Alcuitas-Imperial
5.22 ’

(b) Three-year reappoinfment term

Three years is the reappointment term for vice chairs with solid performance evaluations.
All of the vice chairs below generally met or exceeded quality and productivity standards.

Bill Duncan
5.22

Nora Jackson
5.22

;
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5.22

Renee Wiiller
5.22

Dale Reid

5.22

{c} Two-year reappointment term

The vice chair below met or exceeded all quality standards but is working on her
productivity levels, :

Lois Williams
5.22

If there is any further information | can provide regarding these reappeiniments, or you
would like to meet o discuss any of the above with me, please let me know. My direct
fing iss"7

@r”

Caroline Berkey
Chair

CBllc
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RE: Luningning (Ning) Alcuitas-lmperial - 5 yeats
RE: Bill Duncan — 5 yeats

RE: Nora Jackson — 5 years

RE: Rence Miller — 5 years

RI% Dale Reid - 5 years

RE: Lois Williams — 2 years

Luningning (Ning) Alcuitas-lmperial

s.22

Source Naotes

Google — up to page 5
Standing Committee on Citizenship and Immigration
NUMBER 043 . 2and SESSION . 37th PARLIAMENT

EVIDENCE

Tuesday, February 18, 2003

The Chair; We also have Ning with us, representing the National Alliance of Philippine Women in Canada.

Welcome, Ning.
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Ms. Luningning Alcuitas-Imperial (Vice-Chair, National Alliance of Philippine Women in Canada
(NAPWC}): Thank you for allowing us to appear before you. We would have liked to have joined you in Ottawa,
but it's nice that you've come out to Vancouver.

I'm representing the National Alfiance of Philippine Women in Canada, a newly formed national alliance. We
were formed in March 2002, but our member organizations have over 15 vears of experience in educating,
organizing, and advocating for marginalized Filipino women in Canada. Qur member crganizations are spread
throughout the major urban centres in Canada: Montreal, Ottawa, Toronto, Winnipeg, and those in B.C.

We'd like to talk to you today to bring out the voice of the community in terms of what is really happening in
the reality of the settifement integration programs, because we believe that settlement integration is key to
advancing equality, human rights, and the development of immigrant and migrant cocmmunities in Canada.

I'd like to start by just giving you & bit of background on the Filipino cemmunity. In terms of the latest
statistics from the 2001 census, there has really been a dramatic increase in the number of Filipings in Canada.
We're now the fourth largest visible minority population in the country. It's estimated that we number about
400,000.

In terms of analyzing statistics, we have grown by more than 31% since the last census, We are the third
source country of immigrants arriving in Canada in the last 10 years. You can see our community is really a
newcomer cemmunity, We continue to be concentrated in Canada's major urban centres, though--Toronto being
the largest community, Vancouver the second, and then Winnipeg.

One important statistic to bring out is that the majority of our community, approximately 65%, is made up of
women and that ciose to one-third of our community is aiso made up of domestic workers who have entered
Canada under the live-in caregiver program or the LCP. This is really tied, again, to the background In terms of
the Philippines, in that the Philippines is now the largest migrant nation in the entire world, Ten per cent of its
population, or 8 million people, are working outside the country, and 65% of those leaving the country are
women. There is a ready pool of cheap labour willing to be exported out of the Philippines, and Canada is one of
the places where they end up.

We wanted to bring out what is the reality once we arrive here in Canada. Even CIC itself, in terims of
analyzing its data, has said that immigrants from the Philippines are more likely than all immigrants and people
born in Canada to have a university degree. We are a highly educated community, but CIC has also revealed that
our incomes are lower than those of other groups. The average income of Filipino immigrants, not :nc!udlng
domestic workers, is $21,700, compared to $23,700 for those who are Canadian born.

We also have an extreme degree of occupational segregation. A local academic who is working in the
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metropolis in B.C. found that Filipino men are disproportionally segregated into the janiterial and cleaning
positions while Filipino women are being relegated to child care and household work. Through these statistics we
hope to show you that the Filipino commmunity is economically right now facing the reality of economic
marginatization in Canada.

When we talk about settlement programs and settlement programs that are currently in place, we would like to
also articulate some key principies. When we do this analysis, we need to look at it from the framework of human
rights, equality, and development. As I said, settlement integration is key to actuatly promoting the human race
and development of those communities,

When we critique government programs and practices, we also would like or hope that this committee looks at
the community-based perspective, We need to really identify what are the social impacts of migration on the
communities themselves, and we need to conduct gender analysis and anti-racismn analysis of government
progerams and practices.

Since we appeared before this committee when you were considering the Immigration and Refugee Protection
Act, we would like to bring cut one particular circumstance that we are facing as a community. The department is
undertaking practices right now that were not clearly part of the last package of legislative amendments.

If you remember, there were very few changes to the LCP under the regulations or under the IRPA, Qur
experience now is that the department is actually forcing women to delay their applications for what we call the
open visa, s¢ they are being trapped in the LCP for longer than two years. Now they are being told to wait to file
their applications for open visa for anather six to eight months while the department processes tham. We are not
given any reason for it. We obviously were not given any advance notice because this isn't part of the regulations.
But the women are being told this, and this is really delaying, again, their opportunity to be reunited with their
families and to be quickly settled and integrated into Canada. We would like to raise that as a concern with this
committee in terms of the department's practices.

Our main criticism of the current settlement programs is that we find that they fail to address the needs and
pnerspectives of Filipino women, particularly Filipino domestic workers., We would like to echo what Mr, Friesen
talked about on behatf of AMSSA in terms of restrictive criteria that are now being put in place for settlement
programs. Domestic workers are no longer going to be eligible in B.C. for settlement services because they are
defined as termporary migrants. We feel this ts a really short-sighted policy because most of the domestic workers
obtain their landed status and they sponsor their families here to Canada. It would be more efficient and mare
respectful of the presence of these domestic workers to provide them settlement services once they are already in
Canada, rather than deny them eligibility for the programs.

We'd also like to echo the accreditation problem. Sometimes we feel the settlement programs are often
detached or compartmentatized from the economic reality that Filipino women and their families face. For
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example, we know the accreditation problem exists. We have heard a particular example with the Filipino Nurses
Support Group. We feel that often government and cther institutional bodies are endlessly pondering the
accreditation problem rather than really supporting the community-based efforts and concrete solutions that are
being provided from the community to end the accreditation problem. The accreditation, as we know, is key to
really the economic integration and successful settlerment of immigrants.

In particular, for Filipino women, we know many nurses, doctars, teachers, midwives, accountants, and
architects who are severely underemployed and de-skilled because of the accreditation problems and systemic
racism they face.

We have some other criticisms of Canada's settlement programs. Again we'd fike to.say, in terms of the
domestic workers, that they pay the right of landing fee. They have so-called paid for their settlement services,
but they are again being denied eligibility.

We feel specialized services that are community-based and appropriate to the particular needs of Filipino
women, including demestic workers, mail-order brides, and their families, are not avaitable. It's not enough from
our perspective to tell Filipino women to access just generat information or referral services that are not
necassarily sensitive to the women's particular needs. For example, some agencies don’t have a very clear
understanding of LCP and its impact upon Filipino women. What happens in the community, through cur
volunteer efforts, Is that so many Filipine women and their families come to our member organizations for
assistance across Canada,

We believe the community does have the skilis and capabilities to assist and advocate for these women, but
there seems to be some kind of unwritten policy of the department to support only large agencies in the
settlement sector and not the smalier agencies or the smaller communities that need the support.

Again, we'd also like to echo the lack of national standards and definitions surrounding settlement integration.
It's becoming more apparent as the provincial governmeants take on more respensibility in this area. We believe
migrants and immigrants should be able to access the same level and the same types of services wherever they
are in Canada,

Access to these services is becoming more difficult, as [ said, as the government tightens eligibifity criteria. We
see there's a shift towards short-term interventions under the concept of adaptation rather than long-term
solutions for integration. For example, in B.C., newcomer youth are no longer eligible for settlement services. We
knew from our community's experience that Filipino youth are experiencing and facing significant barriers in fully
integrating into Canadian society in the areas of education and employment and in their social and cuitural life.
This really has long-term implicaticns for Canadian society.
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Finally, in terms of evaluating these settlement programs, we'd like to again assert that we need to hear from
the communities and the community-based crganizations. We would like to provide meaningful input. We weuld
like to talk to the department about the experiences our community faces. We have provided and conducted
community-based research, but too often we're really shut out of the evaluation process when it comes to the
evaluation of not only settlement services but CIC's programs as a whaole,

Those are my comments. Thank you again for the opportunity to appear.

http://www.parl.gc.ca/HousePublications/Publication, aspx?Docld=723265

Familles Apart: Migrant Mothers and the Conflicts of Labor and Love

By Geraldine Pratt

...Canadian observers have their own personal histories that testify to the leakiness of national borders and the
migration of nadonal struggles beyond fixed borders. Teodoro (Ted) Alcuitas, for instance, one of the Canadian
observers who went to Central Luzon, was a leader in the August 21 Movement, an anti-Marcos campaign in
Winnipeg in the early 1980°s. He credits the radicalism of his daughter, Luningning Alcuitas-Imperial, one of the two
lawyers who went on the fact-finding mussion, to death threats that he recerved at the time: “In fact, that’s why
Ningning probably became an activist. Because she was the one who picked up the phone. Someone was asking for
me: “Where is your father? We are going to kill him.” And before they were leaving messages on the machine.”

Group decries racism and creeping fascism

With the arrest last Friday of 17 people in g suspected terrorist plot (the largest Canadian operation carried
out under the Anti-terrorism Act) an alliance of anti-imperialist groups calls on all Canadians to be more
critical and vigilant against racism and creeping fascism. They also calied on Canada to ensure the anti-
terrorism measures would not violate people’s human rights and civi! liberties.

According to reports, a mosque in Toronto was vandalized not fess than 24 hours after the arrasts. Lawyers
for the accused alse complained their clients are in sclitary confinement, under 24-hour surveillance and
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have been denied access to family members.

“We are witnessing ancther wave of anti-tercorism hysteria being whipped up much in the same manner as
after the September 11th World Trade Center attacks,” says Ning Alcuitas-Imperial Canadian representative
of the International League of Peoples’ Struggles (ILPS) an international alliance of over 300 democratic
rass organizations from over 40 countries,

*Government officials, Canadian Security and Intelligence Searvice {CSIS), police forces and even journalists
should be more responsible in their use of labels and terms,” says Imperial. "By playing up the idea of so-
called *homegrown terrorists’ they are effectively creating hatred and fear-mongering against Muslims and
people of colour In Canada who are already victims of racial profiling and marginalization,” she says.

https://books.googte.ca/books?id=xIkQgIRIrEYC&pg=PA148&Ipg=PA148&dq=Luningning+(Ning) +Alcuitas-
imperial&source=bl&ots=97McQ2Wmiilsig=2LEIxbiOepBAYI-iLuOIAV-

WTDA&hI=en&sa=X&ved =0CDgQ6AEWBGOoVChMIKIXuvOyryAIVBjqICh3xXEQ3K#v=0onepagelqg=Luningning%
20(Ning)}%20Alcuitas-imperial&f=faise '

Other google search resuits:

PDF}Download - Lawyers’ Rights Watch Canada
www. Inwe. org/ws/wp-content/uploads/2012/.../2006 _Annual_Report pdf

Lunining Alcuitas-Imperial, Philippine Monitor, visited the Philippines November ... Luningning
Alcuitas-Imperial, Paulo de Tarso Lugon Arantes, Gait Davidson,.

{PDF]Economic Violence Against Filipino Migrant/Immigrant Women
fredacentre.comiwp.../2010/.. ./Philippine-Women-Centre-of-BC-1997 p...
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by H Alcuitas - 1897 - Related articles

Carmen Handinero and Hetty Alcuitas. Authors: Hetty Alcuitas. Luningning Alcuitas-imperial. Cecilia
Diocson. Jane Ordinario. Project manager: Yasmin Jiwani,

Twitter No account found

Lobbyists No provincial registrations.

No federal registrations

BC Courts Nao cases come up in searches done on the Civil, Traffie, Criminal or Appeals Courts:

TNO — for past 5 years | No results

Bill Duncan
s.22

Source Notes

Google —up to page 5 | Common name. There is a lawyer in Ontarto with the same name.
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Google searches S1H
competed: William Duncan
Lawyer at Self
Bitl Duncan Vancouver, British Columbia, Canada
Bill Duncan lawyer BC 1 egal Services
Bill Duncan lawyer
Bill Duncan WCAT AN The University of British Columbia

whgrownd. 7
Expericnec
Lawyer
Seff
Education

The University of British Columbia
Juris Doctor (J.D.), Law
197G - 1973

Activities and Societies: Section 2 charter member

Carleton University
Bachelor's Degyee, History and Political Science
1967 - 1976

Activities and Socicties: Progressive Conservative Club

- Woodroffe High School, Ottawa Ontarion
High School, 10 to 13

31;1:!?:!1;-_1 [IRTY 3N
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1963 - 1967

Activities and Societies. Y earbook
Skills

Public Speaking

Editinig

Negotiation

Legal Research

Litigation

Legal Writing

Teaching

Bill Duncan

Professor in the Business department
at British Columbia Ingtitute of Technology, Burnaby, BC

DVERALL QUALITY

4.6

AVERAGE GRADE

N/A

HOTNESS

4.6

CLARITY
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4.6

EASINESS

4.6

BLAW3100

For Crediz: N/A

Attendance: N/A

Textbook Use: Essential to passing
Rater Interest: It's my life

Grade Received: N/A

He is the best processor [ have in many years! ITe made law so interesting, I Ie always bring some sweets or donuts for
his students. He even invited hus classmate back in the 70s who is now a judge to answer questions from students.
Very inspiring! I wish there are more professors like him.

Twitter No account found

Lobbyists No provincial registrations.

. Suprefn.e B .Nar.'nﬂaﬁm.o.La.w 52236. - 26Ma.lr2.0.14

BOSCH, Karen v Supreme Civil Courts

TOMLINSON, Dave {General)

DUNCAN, Willlam John  Supteme Victoria Law 130535 12Feb2013  123un2013  Access Mot
DUNCAN, Leanne v Family Law Courts Available
DUNCAN, William Proceedings
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No federal registrations

BC Courts No cases come up in searches done on the Civil, Traffic, Crirninal or Appeals Courts:

TNO - tor past 5 years | http://tno.gov.be.ca

Nora Jackson

s.22

Source Notes

Google —up to page 5

Nora Jackson

Administrative Law Judge at Workers Compensation Appeal Tribunal
Vancouver, Canada Area

 Government Administration

Previous .
Freeman & Co.

flduicaL:
eaten e University of Rritish Cotumbia

31:uri:'zc.c.tju.n.~‘

rd.gf o 2t
Experience
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Administrative Law Judge
Workers Compensation Appeal Tribunal
Lawyer

Freeman & Co.

L1977 - 1979 (2 yoars})

Education

The University of British Columbia
1973 ~ 1977

Twitter https:/ /tovitter.com/

Lobbyists No provincial regisuwations,
htps:/ /justice.gov.be.ca/lra/ reporting/ public/ registrySearch.do?method=inir
No federal registrations
hteps:/ / ocl-cal.ge.ca/app/secure/ ol /lrrs /do/clntSmmrySrch

BC Courts Civil cases:

JACKSON, Nora Sugreme 1040 Mile House 1919 281an1993 28lanl593

Access
Not
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JACKSON, Nora

JACKSON, Nora
DELCIOTTO, Luciana v
WORKERS'
COMPENSATION APPEAL
TRIBUNAL

Probate Law Coorts

Supreme New 110683
Enforcement/Legisla Westminster

ted Statute Law Courts

151an2008

15Jan2008

Available

No cases come up in seatches done on the Traffic, Criminal or Appeals Courts:

TNO — for past 5 years

No resulis on TNO

Renee Mifler
s.22

Source

Notes

Google — up to page 5
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Renee Miller

Vice-Chair at Workers' Compensation Appeal Tribunal
Canada

- Government Administration

Provious Immigration and Refugee Board,
Workers' Compensation Appeal Tribunal

g e

York University - Osgoode Hall Law School

91\'151}110{1[“1‘.3\

Experience
Vice-Chair

Workers' Compensation Appeal Tribunal
May 2030 — Present (5 years 6 months)

decision maker

Member
Immigration and Refagee Board
January 2007 — January 201} (5 years 1 month)
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decision maker

YiceChair

Workers' Compensation Appeal Tribunal
March 2004 — December 2006 (2 years 10 months)

decision maker
Skills

Legal Writing

Legal Advice
Advocacy

Highly detail oriented
Communication
Education

York University - Osgoode Hall Law School
LLB, JD, Law
1986 — 1989

University of Alberta

Bachelor of Aris (B.A.), Political Science and Government
198t - 1986

‘T'witter

No account found

Lobbyists

No provincial registrations.
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No federal registratons

BC Coutts

MILLER, Renee Amara
VI GUTTERS LT v
BARNES, Danaid

MILLER, Renee Amara
FAS. TRUCKING LTD. v
BARNES, Renee

MILLER, Renea Laverne
LAUTNER, Nicofe v
MILLFR, Renee

MILLER, Renge Laverne
MILLER, Renee v DACYK,
Deirdre

MILLER, RENEE
MARGARET
MILLER, RENEF v

CO.LTD.

MILLER, RENEE
MARGARET
MILLER, RENEE v
MORRILL, ROCKY

MILLER, Renee Margaret
MILLER, Renee v ICBC

MILLER, Renee4 Laveme
GARNEAL, Murray

CANADTAN LINEN SUPPLY

P'rovincial'
sSmall Claims

Provincial
Small Claims

Supreme
Supreme Civil
{General}

Supreme
Foreclasure

Supreme
Motor Vehicle
Acridents

Supreme
Family Law
Proceedings

Supreme
Supreme Civil
(General)

Supreme
Prohate

Victoria Law 07ﬁ427
Caurts

Victoria Law 150011
Courts

Vancouver Law 098255
Courts

Penticton Law 34559
Courts

Vancouver Law B932728
Courts

Vancouver Law 021477
Courts

MNew 24447
Westrminster
Law Courts

Penticton Law 32191
Courts

19Apr2007

3Feb2015

10MNov2009

19Apr2011

20May1993

08May2002

038pr199s

Q6Aug2009

061Ui2007

DZMarz2ois

07Mar20L1

07Mar2012

29Decl1999

30May2003  Access
Not
Avaitabig

30Dec199%

23Nov2009
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WCAT — Vice Chairs {October 2015)

No cases come up in searches done on the Traffic, Criminal or Appeals Courts:

Results: 1 -2 of 2

Robsan

SRi36R256-1 MILLER, 120ct2005 404  HR END  ITCU:SRODQ1398256 Py 1
MVA - RENEE Square 1:30 PM e
129(1) Margaret Pravincial

enter Court

intersection

when

cantral

signal is red

P,T SR13982585-2 MILLER, Robson 19Aug2005 REG  APP END  ITCU:5ROC01398256 | '
MVA - RENEE Syuare 9:30 AM
129(1} Margaret Provinclat
anter Court
intersection
when
control

signal is red

TNO - for past 5 years

<4No concerns (mostly unrelated atticles)

Monday, October 05, 2015

Iy

Times Colonist (Victoria) -
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WCAT - Vice Chairs {October 2015)

~

i

14-Jun-2014 Killer of two women gets life (p. A01) — unrelated, lawyer of the same name

13-Jun-2014 Sentencing today for killer of rwo Island women (p. A03) — unrelated, lawyer of
the same name

14-May-2014 Judge's hands ted on woman's sentencing (p. AOL) — unrelated, lawyer of the
same name

03-May-2011 Lunney makes it five scraight (p, D03) — unrelated, Federal Liberal Candidate of
the same name

17-Apr-2011 A vasdy diverse dding {p. D07) — unrelated, Federal Libera] Candidate of the

samc namnc

26-Mar-2011 Tsland Candidates (p. A0S} — unrelated, Federal Liberal Candidate of the same
aame

... {eliminated similar or duplicate articles)...

Parksville Qualicum Beach News

06-May-2011 Liberals will rise again in four vears - unrelated

03-May-2011 Campsign impeoved - unrelated

(02-May-2011 Election night: Liberal Renee Miller upbeat despite result — unrclated (same
name, different person)
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WCAT — Vice Chairs (Ocrober 2015)

Dale Reid
§.22

Source

Notes

Google —up to page 5

No concerns

Dale Reid

Dale Reid lahour

Dale Retd Canada

Twitter No account found

Lobbyists No provincial registrations.
No federal registrations

BC Courts

Civil Cases: (unconfirmed nuddle aame)

Results: 1 - 7 of 7

REID, Dale Christopher
MCDORMAND, Tyson

REID, Pale Garth
WONG, Robert v REID,

Supreme
Motar Vehicle
Accidents

Supreme
Motor Vehicle

Victoria Law 080407
Courts

Vancouver Law 051988
Courts

28}an2008  13Augl008

25May2006 30Aug2006
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WCAT = Vice Chairs  (October 2015)

Dafe

REID, Dale Richard
REID, Claudlia

REID, Dale Thomas
REID, Dale v
DUMOULIN, Sharen

REID, Dale
DUNN, Bonnie v REID,
Dafe

REID, Dale
MCDORMAND, Tyson v
REID, Dale

REID, Dale
LAITINEN, Moriah v
REID, Sonia

Accidents

Supreme
Divarce

Supreme
Motor Vehicle
Accidents

Provincial
Small Claims

Supreme
Motor Vehicle
Accidents

Suprame
Mator Vehicle
Accidents

Kamloops Law 8237
Courts

Vancouver Law 042215
Courts

Kamloops Law 32917
Courts

Victoria Law 074815
Courts

New 152148
Westmirister

Law Courts

02Apr1990  31Mayl1999 Access
Not
Available
28May2004 20Mar2006
01Aug2001 130ec2003
05Dac2007 (5Dac2007
10Junz013  13Nov2014

Traffic, Criminal or Appeals Coutts: (unconfirmed middle name)

Results: 1 - 6 of 6

3930-1 €CC -

- 88(1)

REID, DALE

P& 151567-1 £CC REID, DALE
Anthony

253{b) care Alexander Provingial 9:30 AM
ar control {born 1980} Cour:

vahicle/vess

ef with

aver.08

Clearwater  14Apr2008 001

Victoria Law  06Jun2011 101

FA END 207:08-325

IGP END 402:10-24998
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WCAT — Vice Chairs (October 2015)

P,A

PT

BT

A

pussessing  Myles (born  Courts
weapon for 1980}

fdangerous

purpose

151791-2-5  REID, DALE  Duncan Law
CCC - 742.6 Anthony Courts
Breach af Myles (barn

Conditional  1980)

Santence

Order

AH17658967-1 REID, DALE  Satmon Arm
MVA -« 186(3) Christopher Law Courts
Speeding

contrary to

highway sign

AH48991857-1 REID, DALE  Vernon Law
MVA - 146{3} Christopher Courts
Speeding

contrary to

highway sign

70308-1 €CC - REID, DALE  Kamicops
264.1{1){a) Richard (born Law Courts
Uttering 1955)

threats to

tause death

or bodily

harm

CCC - 253(b}
Cperating
vehicie fvess
el with aver
80myg of
a2lcohol

10:00 AM

28Mar2012 03
9:30 AM

25May2006 202
9:30 AM

20Jun2012 202
1:30 FM

O01Nov2002 2D
9:30 aM

CSH END

HR END

HR END

SNT END

DUNC:10-2074

117:AH176589627

211:02-813
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WCAT — Vice Chairs (October 2015)

TNO — for past 5 years

4 Monday, October 05, 2015

...climinated unrelated articles (different dale reid, 23 and dale reid, building inspector of Sicamous)

Lois I. Williams
s.22

Source

Nores

Google — up to page 5

Lois Williams

Lois Williams health and
safety

Lois Williams weat

No concerns

Twitter No account found
Lobbyists No provincial registrations.

No federal registrations
BC Courts Civil Cases:
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WCAT - Vice Chaits (October 2015)

Results: 1 - 3 aof 3

WILLIAMS, Lois Jean Suprerte Vancouver Law 013633

18Dec2001  (02May2Q03
WILITAMS, Lois v Enforcernent/tegisla Courts
COPPING, Robert ted Statute
WILLIAMS, Lois Jean Supreme 100 Mite House 3482 28Aug2000 28Aug2000
BURGESS PLUMBING & Supremae Clvil Law Courts
HEARING & E, v {General)

WILLIAMS, Lols

WILLIAMS, Lais Jean sSupreme Prince George SCO9916 29Feb2000 100ct2000 __.....
Supreme Civit Law Courts :
(Generah

No cases come up in searches dene on the Traffic, Criminal or Appeals Courts:

TNO — for past 5 years

<« Monday, October 05, 2015

Williams Lake Tribune

i E 21-Feb-2013 Xem Gwet'in election for cluef ncxt-\‘i’ednesday

- Unrelated, different Lois Williams

Page 71 of 133 LBR-2016-60054




WCAT_— Vice Chairs (October 2015)
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#*

WorkSafeBC Review and Actlon Plan - Implementatlon Status Report

General. Recommendations #11,

R,ecommendatmn

Published: July 7, 2015

1543

Significant Milestones

Target
Completion :
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WorkSafeBC Review and Action Plan - Implementation Status Report

Investigations and Prosecution: Recommandations #1, 2, 3, 4, 12, 13, 29, 31

In the Babine Explosion Investigation: Fact Paltern and Recommendations dated February 6, 2014, Mr. John Dyble made several recommendations to support a mere focused, comprehensive
and organized investigative approach that preserves the ability to conduck both rause investigations and investigations that could lead to prosecution. These included agreements between
WorkSafeBC and the Criminal Justice Branch and Police Services to enhance co-~operation, increase communication, and 1o share best practices, protocols and procedures,

Recormmendations were also made regarding the impiermentation of a new investigation model using a dual team approach, and the re-structuring of some departments within WorkSafeBC to
facilitate implementation of this model.

Recommendation

“pirosecttion. is riade mdependentiy by ..
“WorkSafesC; hnwever developrmant of thls
: At

& Significant Milestones Target Status
| Completion
o) The Memorandum of Understanding wrth Pcd[ce j'_ The Memnrandum of Unders’:andmg (MOU} wrth the Crimrnai Justtce Eranch {C.]B} was stgned -Aﬂg 2014 ] _'-C'e.mpie'te_’ i
- Sarvices. and the: Merorandum of Undrersl'andlng. by both partres . . RPN T EEER
< with themmnnatsusnce Branch (ms} shautd B - L LRSS ISR (5L S e i
[ S Lo . — -_:erksareBc and the pc:hce representatwes ar. the wOrkmg gmup have agreed on the Ianguage - S’e‘p 2014 0 1 Gomplete -
and terms of the amended MGU o ) B N
_ _ _ _ ' "i‘he amended MOU has been sent ta alr pnlfce agencles in British Columbta te be signed off Oct 231‘4 Complete s
2 WdrksafeBC shou td deveiop & policv to gunde Ly orkSafeBC has drafted an ad' 'n|stratlve pohcy te guu:le referrais, as recommended e Dct 2014 B B :.3_C-mfnplete .
~'| reférrals to the Criminat Justice Branch {CJB} for 1 e i T
| prosection. The decision to refer  fle for | administative.policy reviewet and approved by Senior Execulive Camrittes of WorkSafeBC. | Oct20t4. . | complete. ~

Published: July 7, 2015

ME protccot was: adopted_by WetkSafeBC

] _Cnmmal Jusnce Brench In attendance o
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WorkSafeBC Review and Action Plan ~ Implementation Status Report

# | Récommendation Significant Milastones . Target Status
Completion

sepaond

4 | Implement a new investigation model that
prasarves the abifity to conduct bath cause
inwestigations and prosecution investigations,

Protocols and proc&r!ures are iy, place_that al}ow for bath cause 'investigatzans and o
lgad | 2 o o

' irivestlgatlms far prosenitlon'

Special Provincial Constables appeinted to each investigation team, following completion of Juby 2015 In Progress

: recruitmeant

Published: July 7, 2015
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WorkSafeBC Review and Action Plan - Implementatlon Status Report

Training and Devetopment - Enfomement and Invesﬂgatwns Personnei; Recommendatmns #41 and 42

Enforcernent and Investigations persennaf will receive enhanced training on new methadolagies, techniques and cross-agency best practices to implement many of the recommendations
in the WorkSafeBC Review and Action Plan.

#* Recommendation Significant Milestones Target | Status
Complation

o Ccmmlt to enhancad:tralning 4f wgrkSafeBC ofﬂc Fé and:- n véstigga_t_lo'_ri.;Ofﬁ'i::er's"_t'ifai-ngd_ o Majar Cas Management (MCM):

Published: July 7, 2015
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WorkSafeBC Review and Action Plan - Implementation Status Report

Sawmilfs/Combustible Dust Strategy: Recommendations #5, 6, and 7

Cormpustible waod dust control and management is an integraf part of WarkSafeBC's enforcement activities in sawmills and pellet mills. Monitoring for sustained compliance in regard to

combustible wood dust continues,

4 Recommendation

Significant Milestones

‘I Target

Complation

Status

:.Wdfksél_f_e?}c Board of _r_i_ire:a;:i:é_r'é’fabh_myéc}_fthé wrmd D:x;;_g.'t'ﬂ'ifiq__a;_tip:rlz ';ihi:ii Coﬂtml

polley

012014 .

New pailcies. communicated to induskry. stakeholders -

Published: july 7, 2015
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WorkSafeBC Review and Action Plan - Implementation Status Report

Occupatmnal Health snd Safety

Workplace Fire Prevention: Recommendations #9 and 10

Inltiatives are underway to strengthen relationships with the Office of the Fire Commissioner and other avthorities to ensure workplace fires are reported appropriately, Identified hazards
would help determine prigrities for workplar.e inspections. Protoccols will need to be establishad, with the Fire Tnspection and Prevention Initiative {FIPI) ptaying & key rofe,

* Recommendation sigmﬁcant Milestones Target Status
. Completion

_ The Bnard of Directurs of War' : éfé:sﬁ_ h_i'a's:'ﬁfqrﬁﬁi_it_fgd: tr} 'fuh':d"ln'g' Fl_f?lufo_r'-':a' ) Aug 2014 7

Formar consuitatlon wlt’n FII’I Adviso: Baard. regardmg perm&nent host and
Operatlonai suppcrt mﬂducted : :

Draft Memorandums of Understanding {MOU preparad

WQrkSafeBC Semor Executwe Gcrmmlttee approval receivc :

o . : '_ submttted for sigﬂatures

Published: July 7, 2015
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WorkSafeBC Rev:ew and Action Plan = Implementation Status Report

Prevention Inspecﬂ’on- Recommendatmns #19 and 33

The identification and mitigation of risk is the focus of prevention initiatives at WorkSafeBC. A High Risk Strategy has been devefoped to zlign prevention efforts 1o those Industries and :
employers with higher injury rates and potential for serious injury. As industries and new work practices evolve, new emerging risks materialize, WorkSafeBC continually identifies and :
eviluates new risks and develops mitigation strategies where requirad.

# Recommandation Significant Milestones Target Status 1
Completion

‘ "'Wc:rkSafeBC created & R}sk Analysis Unlt wlth the spedﬁc purpose of ldent!fymg, .
n evaiuatlng and recommendmg ntlgatian stratagles o address emerging rlsks

: _3WOrkSafeBc shauid revrew its rlsk»based model fo h o

.| respect to inspection and enforcement activities. : -
KD S _The High RlSk str'tegv ié revi' wedta assess/wnﬁrm pict rmes and Dfﬁcer
_ _depioyment : . .

Currently, 16 ofﬂcers work 8 fixed. schedule Enc!udlng weekends and evenings. ﬁn-
- additional 26 officers Have l;een rer.' ted for the same deplﬂyment to cammence R
onge traming is mmpletesd o o .

33 | WorkSafeBC should routinely schedule some Prevention
Cfficers to conduct inspections on weekends and
evenings to create an engaing and effective jevel of
presence in the workplace.

Complete .

Consuktations hetd regarding a new scheduling model Sept 2015 In Progress

Fublished: July 7, 2015
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WorkSafeBC Review and Action Plan - Implementation Status Report

Education and Praact}ve Compliance: Recommendations #8 and 18

WarkSafeBC will support the develcpment of a Health and Safety Association (HSA) in the wood product manufacturlng sector. HSAs provnde programs and training far worksites and are
responsible for sharing industry best practices with their members, They play an important role in providing leadership and support to industry, An HSA in the wood product
manufacturing sector would provide WOrkSafeBC a partner threugh which they could provide educational resources and proactive compliance tools.

# Recommendation Significant Milestones Target Statug
Complation

H

1

E WarkSafeaC shnuld assist the waod praduct T Consuitaticn held w{tb the Wcod Manufactunng Sectorto develop a Heaith 1 | sep 2014 {complete
- .manufactunng industry o credte a Health and Safetv o and safe;ty As;ociatmn : R

:.Assotnatlcn ‘or expand the scope of an- exnstlng ane, to - T R T S
ss pérupational hdakh and safetv Is-sues ) that o _Feedback from the Wood Ma nufactunng Sec’cor consolldated and next steps {'Dec 2014 =
inthe future S o " | determined - - o N

| Compiete

= Recornmendatlons revlewed and deasior:s made ':

“msrzors Y| Comptete 7

18 '-'WorkSafeBC shoiild contirite 1o put a pnorlty on -2015 Business Plan completed SR L e Ymerz01s - L complete )
-y éddeation and preacttve. cumpkanceand provide resource AR L T O S
allocatims au:c:o:-dlrlglyr R . S

Published: July 7, 2015
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WorkSafeBC Review and Action Plan ~ Implementatlon Status Report

Information on Emp!ayer Non-Campliam:e, Recommendation #30

WorkSafeBC witl consider publishing the resufts of its compliance and enforcement actions as an addiional tool within its deterrence program. Many jurisdictions have found that the
publication of enforcement details acts as an additional deterrent 2s it draws attention to the impact of non-campliance and has the potential to significantly impact a company’s brand,

putation and competitiveness (for both business and er‘npic:',frees).l

e
#* Recommendation Significant Milestones Yarget Status
Completion
":nris'decuah-sf'm"w ﬁa'r'és'-ea'mh_esrajsiatea' ©iMav2gia . | complere

informatioft: regarding erplover nof-camaliance: b
incredss transparmcy. WorkSafeBC should -:Dnsult Wlt

i) Researdn resented {:u crkSaﬁeBc 5emo Executive for decns;ons on next

| comptete -

t Detoitte Report: WorkSafeBC Leading Inspections & Investigations Practices, June 20, Page 21

Published: July 7, 2015
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WorkSafeBC Review and Action Plan - Implementation Status Report

Performance Measurement. Recommendation #36

Part 3 of the Warkers Carmpansation Act sets out empioyer, supervisor and worker responsibilitics and legzl obligations in the workplace. WorkSafeBC will complete research and a jurisdictional
review to identify isading edge performance measures, folowed by consultation with industry on the tools they could apply to evaluate their safety culture and level of health and safety
awarenass.

# Recommendation Significant Miestones Yarget Status
Completion

36(a) .| Davelop #nd implement performarice measuresto . Employer Safety Plannmg Too|k|t mmpleted :'_ DL T T R SJ_uh 20840 'Complete
0] assess the ‘heslth and safély awareness’ Ievelsamong T A e B
- -] workers.and the ‘health and safetv culture ofthe :

: _-busmess enterpr!se L :

Yarisdiction review," research and evaluatwn conducted to ldermfy addltmnal md ustry {Beczota “.0 | Complete
'pel‘formancemeasures S T Y T

1 Devélop boots far: measu i health and safety. awareness ievels among workars and ';Jéh': 2015
the: heaith and safety mlture of the busmem enterpnse ’ M R R

complew ©

| .consu!t with mdustrv representatlves on the. de\ze!apment of 160ls for measurlng heaith .-:M_ar"ZU_I'S_ A _C;&l’ﬁ;&i’étu" i
. - | and safety awareness_levels among workers and the heaith and saf‘ety cuiture of the [ VR R
-_business enterprtse R . co L R

Develup and mplement perfom'la ce.feasures to D_‘eire[qp aﬁn_:nsg—)ectgdn_ é_i;péﬁ'éhc_é'a_ﬁ'd I_h-ipéi;t_fsuﬁ'eyz an 2015 . | completa ©
. dssess the effective engagement of WorkSafesd e e - et — e - —

L 'ofﬂcers and the effectweness of compliance actlwt{esif'__ ‘| Cenduct fuarterly surveys of workei and employer stakeholders 7

38(b).

[Macaois | Complee -

10
Published: luly 7, 2015

Page 82 of 133 LBR-2016-60054




WorkSafeBC Review and Action Plan - Implementation Status Report

Leg:s!ation and Pof:r.'y. Recomrnendatlons #14, 20 21, 22. 24, 25, 26, 27, 28 32

) # Recommerldatlon

Slgmflcant Milestanes " Target ‘Status
. . Completion
14 : Amend the Act to enhance the OHS expertise of the Act Amended (amendments coming into effect by regulation of Lieutenant Governarin  ypy

Board of Directors by adding two new members, one who  Council)
has legal and/or regulatory experience and one who is an -
- QHS profess;onal

.24 Dcve!op a hlerarchy of enfarcement tools Prelrmmary framework draftecl _ _ _ : 1 L
: ' Cansultat(on cump!eted . Oct 2015
l‘-‘rellr'r'nlr':awr framewsrk ﬂnallzed Dec 2015
21 Amend the Act to introduce an Assurance of Compiiance I>. _.poli;!,r complet . L . . . Ma
: *tool. B
m-conmltation corm: ated .
Act amended (amendments caming into effect by regulation of Lisutenant Gavernor in - thd
Councii)
- Public Consultatmn held Mov 2015
Pohcy Approved Dec 2015
: EFfectwe Date of Pnl;cy Jan 2016
22 Introduce Occupational Health and Safety (OHS) Draft ' ulatlon and: policy ¢ ' ' ' ' “May 2015

citations, with escalating fing provisions, to be imposed

on employers who violate certain OHS regulations. L An-2015 . .

Publlc Consultatmn he!d Qct 2015

Publlc Heanng he[d Oct 2015

- Act amended (amendments ccming |ntc effect F:n_.r regulat;on nf L|eutenanl: Gouernor in ".t-bd o

Councﬂ)

pohcy and Regmat.on AppmvEd e e e e e e voctzgls PP
Eﬁ’ectlve Date af F’c}hr:\,r and Regulatlon S - .F.eb 2016

11
Published: tuly 7, 2015
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WorkSafeBC Rewew and Actlon Plan -~ Implementatlon Status Report

'Leg:s!ation and Poﬂcy Remmmendatlnns #14, 20, 21, 22, 24, 25, 26, 27, 28, 32

-# Recommendatlon . Sigmflcant H:lesbnrles . Target . " Status
- Complation

‘24 ~Amend the Act to create three gircumstances where stop .Draf“t policv cumpleted .
work orders may be issued. -
: Act amended

'Ef)ﬁ”lmr Pract () Directlves created i

: _:...::ca:ﬂ._{plé.te: e

Public Consultation held ' Ot 2015

Policy Approved . Nov 2015

. Effective Dzte of Policy and OHS guldeimes : Jan 2016

25 (c) Shift the gnus around due diligence requirermnents, :Draft po[ncy campleted' ' _l Céﬂiri_'le'té.

:-_Draﬁ: poliqr cnm' leted: . - Co.'mp.l_gte. .

;26 'Ensure that when administrative penalties are imposed, S L ) o ) M ) .
Brasconduttation comgleted S T s Complecs.

- the amount of the penalty is propartianal, with

+ consideration of the clrcurmnstances of the incident and the |
. size of the employer. Public Consultatian held Oct 2015
. L Policy Approved Dec 2015 S
_‘:May 2015 - Complete .

27 Amend the Act to irmprove the ability to pierce the -_Act Amended
. corporate veil to address sltuations of non-payment of ; .
admmastratwe penaltles b\,f empl(}ycrs

12

Published: July 7, 2015
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WorkSafeBC Review and Action Plan - Implementatlon Status Report

Leg:s!aﬁon and Pakcy- Recommandatnons #14 20 21 22, 24 25, 26 2?, 28 32
4  Recommendation , Significant Milestnne_-s Targek

- Completion

© 28 : Amend the Act to im prove injunctive powers to addrass
’ . egregious and cngaing violations of the Act and/or the
. OHS Regulation.

32 Amend the Act to specn‘y timelines for emplover incident
! investigations. The employer should be required to
: complete a preliminary investigation within 48 hours,
: The full investigation must be completed, and report
: submitted to WarkSafeBC, within 30 days with an
; extensian avallable in some clecumstances,

Hation on car nges completed -
Intenm OHS Gmdehnes created

Pu blsc Consultatlon heid

Pubhc Hcarlng heid

Regulatlon Changes Approved Or.t 2015
Pcﬂcy Changes Approved  Nov 2015
Effec‘lve Date of POlICY Jan 2016 .
Effectwe Date of Regulatlcm changeq Feb 20 16

13

Published: july 7, 2015
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WorkSafeBC Review and Action Plan - Implementation Status Report

Legislation/ Policy - Other: Recommendations #23 and 25

Lagislative change is reqmred to implement some of the recommendations in the WorkSzfeBC Review and Action Plan. These include recommendations relating to new cornpliance tools,
amended stap work order provisions, injunctive powers, and additional members for the Board of Directors. In addition, WorkSafeBC has been asked to consult with stakehalders on a
limited citation madel regarding persanal protective equipment and review processes relating te occupational health and safety matters, WorkSafeBC is also warking to shorten the
timelines for issuing administrative penaltias.

#* Recommendation Significant Milestones ) Targst Status
Completion

23 .WorkSaﬁzBC shauld undertake a ccsnsu}tat;on pmcesa
“ o pwitheindustry: and. labour to cénsider whether a limited
© 1 citation model shoutd be introdiced for werkers ho fait- e e s T e
.~} to wear Personal Protective Equipmerit (PPE). . < ] Repurt pmwded ta mlnistry reSpcnsible Tt T T D 20 © b Complete
...} Recoghising the faét that employers have ultimate ccntrol'-'- B ST
- everthe workplace the-consultation shiould atsd consider
[ | wheéther & citation to the wéirker shauld trigger an R
o _-eql.uvalent ar [arger c&tatmn agamst amployer. L

Poiicy and Practice Consu}tatrve Commlttee meemg held to ehgage mdusl:ry-'_' |'sép '201_4_ S

* | Complete ©
and Iabeur representatwes e

a6 1 (ay Sngn{f;cantly shorten I:he tlmeHnes far. the lssutng of

_thé pena!ty order

: _-(bj jns_t*ltute perfonnanc manage ent system to :
1 -assess outcomes g .

{ Complete .
] ;3:Compietei

- ' .Camplete

25 | {d) révidw WorkSafeBC's penalty policies. - ..

:Com prehensl\ae remaw'of enaity policy approved by'the BOD':' '_ :

14
Pubtished: July 7, 2015
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WorkSafeBC Review and Action Plan - Implementatlon Status Report

Regufahan Development: Recommendations #16 and 17

#* Recommendation

. and labour involverhent In the satti

| Significant Milestones

Target
Complation

Status

Toct2014 ;|

dblish its: OHSiwork

| Worksafesc shauld update an
plans araiislly to increase ty
stakeholder m\mi‘vemen‘c.

Sep 2014

Published: July 7, 2015

15
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WorkSafeBC Review and Action Plan - Impiementation Status Report

OHS Review Process: Recommiendations #34 and 35

for octupational health and safety citations as an
alternatlve to existing review options.

Cregulgtion of Lieutenant Governar in Councid), Follawing Implementation,

- policy development will occur to establish an expedited review process for OHS
' citations,

# Recommendation ; Significant Milestones Target Status
: Completion
34 | WorkSafeBC should conduct an assessment of the
internal OHS review procassas and give consideratian to
discontinising the practice of holding oral hearfngs for
OHS reviews; =eeking an amendment to the WCA {o
shorten the timeframes for order reviews; seeking an
amendment to the WCA to shorten the timeframes for IS grsittative e
penalty order reviews; and seeking an amendment to the | ACt @mended to enable a shorter time limit & ‘ thd
WEA to reduce the time limit to apply for an order or : order or dgaswn (Iamendment caming inte effect by regulation of Lisutenant
penatty order review from 50 days to 10 days. : Gavernor in Council) - . .
; Act amended to enable the Board of Directors by policy to establish a shorter thd
 timeframe than 150 days for completion of reviews based on the type of order
I or decision under review (policy devetopment will occur once the changas to
~ the Act, regulation, policy and operations are implemented as part of the Bill 9
; amendments and the WorkSafeBC Review and Action Plan recommendations)
35 | Amend the WCA to intraduce an expedited review process - Act amended to introduce OHS cltations {armendment caming inte effect by tbd

Published; July 7, 2015
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WorkSafeBC Review and Action Plan - Implementation Status Report

Corporate Culture and Cammunications: Recommendations #37 and 38

WorkSafeBC will enbance its corporate culture and communication strategies to support change rmanagement, engagement {both internal and axternal), consistency and dissemination of
critical infarmation aligned te the Implementatinn of the recommendations in the WorkSafeBC Review and Action Plan.

# | Recommendation

1 Significant Milestoriés

Target . Status
Complation

Pubkished: luly 7, 2015
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WorkSafeBC Review and Action Plan - Implementation Status Report

Enhanced Technm‘ogy Recommendations #39 and 40

WarkSafeBC wili continue to leverane technology and Innovation to suppert improvements to our inspections and investigations programs. This includes initiatives to provide Prevention Officers with new tools te
keep them informed and connected while on the road, as well a3 lncorporation of visual analytics to suppart officer dacision making. For externat stakeholders, we provide tools and share infarmation that altows
employers to review and compare their safety perfarmance and Insurance costs against others in their industry, and aids industry safety associations In devetopment of sericus injury reduction strategies.

# Recoemmendation Significant Milestanes Target Status
Completion

“Investigations aivd: Prevention Phiase I project implementation completed.” These.
_-applmatlons mnsoﬂdate emptwer nd JQbSItE :nformation from WarkSafeB :

: WﬁrkSafeBC shomd contmue to leverage new and'. :
il he fo

 devalnping techiology and
would make data. shaﬁn b

| MetRequired

18
Published: luly 7, 2015
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Chauvin, Lindsay JTST:EX

From: Berkey, Caroline WCATIN

Sent: Wednesday, Octaber 21, 2015 4:03 PM

To: Mentzelopoulos, Athana JTST:EX

L Hughes, Trevar LBREX; Clunn, Karen E LBR:EX
Subject: FW. WCAT Vice Chair Reappointments - 2015
Athana,

Further to your email below, all of the vice chairs up for reappointment have confirmed that there are no
changes to their Candidate Profile, including their statement that they had not been charged with or convicted
of any offence. In turn, I will go ahead with the reappointments.

Thank you,
Caroline

From: Berkey, Caroline

Sent: Thursday, October G8, 2015 12:04 PM

To: 'Mentzelopoulos, Athana JTST:EX'

Ce: 'Hughes, Trevor LBR:EX"; Berkey, Caroline
Subject: RE: WCAT Vice Chair Reappointments - 2015

Thank you Athana.

Each individual up for reappointment indicated in their Candidate Profile when appointed that they had not
been charged with or convicted of any offence, nor had they been invelved in any issue or controversy that had
gone or is likely to go to litigation. We will ask each VC up for reappointment to confirm that there are no
changes to this part of their Candidate Profile.

Where the individual up for reappointment advises that there has been no change, we will move forward with
his/her reappointment. If there is an issue with any individual I will connect with you before any further steps
are taken. We will update our process so that in the future in my memo to the Minister [ cover this point off.

(All of the VCs up for reappointment have already confirmed that they are in compliance with our Code of
Conduct and the Standards of Conduct for Public Service Employees).

Regards,
Caroline

From: Mentzetopoulos, Athana JTST:EX [maillo:Athana.Mentzelopoulos@gov.be.cal 1
Sent: Thursday, October 68, 2015 8:11 AM

To: Berkey, Caroline

Ce: Hughes, Trevor LBR:EX

Subject: RE: WCAT Vice Chair Reappointments - 2015

Caroline — there are a couple of questions here as | mentioned the other evening,

1
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There are court records for all ofs-22 _ , ,
* These may be individuals with the same names, or it could be proceedings related to the WCAT or other
previous tribunal work. The issues appear to be more serious for a®?

Please confirm these are not the same individuals and/or they are related to work and/or they are not of concern.
On that basis Minister Bond supports your proceeding with reappointments.

thanks

From: Berkey, Caroline [mailto:Caroline Berkey@wcat.be.ca]

Sent: [riday, September 11, 2015 11:07 AM

To: Mentzelopoulos, Athana JTST:EX

Ce: Hughes, Trevor LBR:EX; Clunn, Karen E LBRIEX; Chau, Lily WCAT:EX; Halkett, Kim WCAT:EX;
Berkey, Caroline WCAT:EX

Subject: WCAT Vice Chair Reappointments - 2015

Athana,
Re: Workers® Compensation Appeal Tribunal Vice Chair Reappointments - 2015

Please find attached my memorandum with respect to those vice chairs up for reappointment to continue in
their existing adjudicative positions at WCAT. The memorandum sets out our performance evaluation process
and provides information about the vice chairs up for reappointment. Thank you for taking the memorandum to
the Minister for consultation on behalf of WCAT. As noted below, in the past the Minister has sometimes met
with me to review the reappointments and on other occasions has read the memorandum for the consuitation
and then responded to me through the deputy minister without a meeting. F'd be pleased to do either.

Thank you for your assistance with this matter.

Regards,

Caroline Berkey :
Chair, Workers' Compensation Appeal Tribunal
156-4600 Jacombs Road

Richmond, BC V6V 3B1

Telephone: "’

Sent: Friday, August 21, 2015 6:5% AM

To: Berkey, Caroline

Ce: Hughes, Trevor LBR:EX; Clunn, Karen £ LBR:EX; Chau, Lily
Subject: Re: WCAT Vice Chair Reappointments - 215

Page 92 of 133 LBR-2016-6005J4



Hello Caroline -- I have found the process to work well so far when you send me the BN and [ appreciate the
ongoing consuitation. I will review your recommendations with the Minister when I receive the material and
will advise if a meeting is necessary.

Thanks, have a great day.
Athana

Sent from my iPad

On Aug 20, 2015, at 10:39, Berkey, Caroline <Caroline Berkey@weat be.ca> wrote:

Athana,
Re: Workers” Compensation Appeal Tribunal Vice Chair Reappointments - 2015

WCAT has 6 vice chairs with terms expiring from February to April 2016. These vice chairs arc
currently undergoing a performance evaluation process to determine whether they will be
considered for reappointment 1o continue in their existing positions as part of our complement of
decision makers, and if so the length of those reappointments. | anticipate that the performance
evaluation process and my memorandum to the Minster summarizing the process and the
outcome will be completed in early September.

While the Act is silent on whether it is necessary for WCAT to consult with the Minister on
reappointments, the chair has historically done so. In light of that, as per past practice, can [ send
the memorandum to you to forward to the Minister on my behalf in early September?

In the past the Minister has sometimes met with me to review the reappointments and on other
accasions has read the memo for the consultation and then responded to me through the deputy
tninister without a meeting. 1'd be pleased to do either.

Regards,
Caroline

Caroline Berkey

Chair, Workers' Compensation Appeal Tribunal
150-4600 Jacombs Road

Richmond, BC V6V 3B1

Telephone:™"’
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

QOrder in Councif No. 7 2 g , Approvad and Ordered le 1 ] 2[]1[]

e,

Ligutenant Govemor

Execative Couneil Chambers, Victoria

On the recommendation of the undersigned, the Lientenant Governor, by and with the advice and consent of the Executive
Counctil, orders that, effective January 2, 2011,

a) William Frederick (Rick) Roger be reappointed as a director, representative of the pubiic interest, of the Workers’
Compensation Board for a term ending December 31, 2013, and
b) Asadircetor, William Frederick (Rick) Roger is to receive remuneration in the amount of
(1) $7,500 annvally for each year of his term, and
(i}  §500 for each day spent on work as a director.

Minister, Labour Presfﬁ:ng Mecvhféér of the Executive Council
S

(This part is for administrative purposes onfy and is not part of the Order.)

Authority under which Order is made:

Act and section:- Workers® Compensation Act, R.8.B.C. 1996, ¢.492,5.8¢ (1)a)iiD)
Other (specify).-
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 728 Approvedand Ordered NQY 18 2810

A A
'_fi"" A Liewtenant Governor

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the Executive
Council, arders that, effective fanuary 3, 2011,

a) Phillip Legg be reappointed us 2 director, representative of workers, of the Workers’ Compensation Board for a term
ending December 31, 2013, and ’

B) As a director, Phillip Legg is to receive remuneration in the amount of
()  $7.500 annually for each year of his term, and
(if)  $500 for each day spent on work as a director. |

Minister, Labour Presfd:}i’g Mer(f 'b?/ af the Executive Councif

{This part is for sdmimistrative pumpaoses onlp and is not part of the Order. }

Authority under which Order is made:

Act and section:- Workers' Compensation Act, R.8.B.C, 1996, ¢.492,5.81 (1(a)(iii)
Other (specify)- .
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 727  Approved and Ordered - HOY 1.8 2010

Lisufenan! Governor

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the Executive
Council, orders that, effective January 3, 2011,
a) Joseph T. Lindgren is reappointed as a director, representative of employers, of the Workers® Compensation Board
for a tenn ending December 31, 2013, and '
b} As adirector, Joseph T. Lindgren is to receive remuneration in the amount of
(iy  $7,500 annually for each year of his term, and
{iiy  $500 for each day spent on work as a director.

sy

Minister, Labour _ Presiging A&;{géer of the Executive Council

"Z///&% /fé;g

{This part is for administrative purposes only ard is not part of the Order,)

Authority under which Order is made:

Act and section:- Workers' Compensation Act, R.8.B.C. 1996, ¢.492,5.8] (1)a)iiD
Other (specify):-
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Councif No. 25 j.  Approved and Orderad ~ MAY ~ § 2010

a7
/L g;ot, u//

Antniinistrator
Executive Couneil Chambers, Victoria

Adwinichmior
On the recommendation of the undersigned, the EemessnESoverior, by and with the advice and consent of the

Executive Council, orders that

{a) Dr. Henry G. Harder is reappointed as a director of the Workers' Compensation Board for a term
ending December 31, 2013, and

{b) as adirector, Dr. Henry G. Harder is to receive remuneration in the amount of
{1} 57 500 annually for each year of his term, and
(i1} $508 for each dav spent on work as a director.

Y ey

M:mm:- off Labour Prest ; Member af the Execative Comncil

{This gart is fuor adminisiraiive purpeses anly and it no part of the Order

Authority undar which Order is mada:

Act and seetion:- Waorkers Compensation Act, RS.B.C. 1998, ¢. 492, 5. &1 {1} {a) (v} and (8) (a8}
Other (specify}:- OIC 240/2005
April 26, 2040 OF295£2010/86
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lanner, Michael A LBR:EX

i y P FE——
From: Hughes, Trevor LBREX
Sent: Wednesday, November 13, 2013 4:35 PM
To: Blakely, John H LBR:EX; Tanner, Michael A LBR:EX
Subject: FW: Please Initiate Drafting - WorkSafeBC
Attachments: RE: Log O/731; OIC 250-2010 Harder.pdf; OIC 727-2010 Lindgren.pdf; OIC 728-2010

Legg.pdf;, OIC 729-2010 Roger.pdf

Importance: : High

Is this something you guys can easily sort out for Ingrid?
THANKS.

From: Schmidt, Ingrid JTST:EX

Sent: Wednesday, November 13, 2013 4:33 PM
To: Hughes, Trevor LBR:EX; Blakely, John H LBR:EX
Cc: Clunn, Karen E LBR:EX

Subject: RE: Please Initiate Drafting - WorkSafeBC
Importance: High

Hi Trevor / John,

We've had the OIC for the WorkSafeBC reappointments drafted by Leg Caunsel, but have discovered that the OIC needs
to indicate the remuneration (see attached email titled ‘Log 0/731’ for details).

I've attached copies of the four director's most recent OIC appointments, which afl indicate remuneration in the amount
of $7500 annually for each year of his term, and $500 for each day spent on work as a director. This seems to be in line
with directar remuneration specified in Treasury Board Directive 3/11, Level 4 and 5 of the Classification Grid.

See: http://www.fin.gov.bc.ca/ocg/fmb/manuals/TBDirs/TBD3-11.pdf

Do you know if the remuneration as stated in the previous OICs is still valid? Or should it be a different amaunt? Please
confirm, and | will submit this information to Leg Counse! to redraft the QIC.

Thank you!

Ingrid

From: Hughes, Trevor LBR:EX

Sent: Friday, November 8, 2013 2;53 PM

To: Schmidt, Ingrid JTST:EX; Blakely, John H LBR:EX
Cc: Clunn, Karen £ LBR;EX

Subject: RE: Piease Initiate Drafting - WorkSafeBC

Excellent — we had heard this was coming today so are most pleased to hear it and support in any
way you need. Many thanks for supporting this moving forward.

From: Schmidt, Ingrid JTST:EX
Sent: Friday, November 8, 2013 2:50 PM
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To: Hughes, Trevor | BR:EX; Blakely, John H LBR:EX
€c: Clunn, Karen E LBR:EX
Subject: FW: Please Initiate Drafting - WorkSafeBC

Helio Trevor / John,

FY!:

BRDOQ has requested that CPP initiate drafting of board reappointments for Harder, Leqq. Lindgren, and Roger
as directors of the WorkSafeBC. The reappointment terms are as indicated below, and brings them all to the
maximum cortinuous appeintment period of 6 years (as per s. 81{4) of the Workers Compensation Act;.

We are targeting the November 20 Cabinet meeting. The Orders are currently being drafted and will be
forwarded to the DM and Minister as soon as possible.

Please feel free to contact me if you have any questions.

tngrid Schmidi + Legislative Policy Analyst

Cornorate Pianning and Priorities Branch » Management Services Division

Miristry of Jobs, Tourism & Skills Training (and Minister Responsibie for Labour);

Ministry of Community, Sport & Cultural Development; and

Winistry of international Trade (and Minister Responsible for Asia Pacific Strategy and Multicuhuralisrm;)
ph: 250 356-2078

Ingrid. Schmidt@qoy.bc.ca

From: MacKenzie-Ast, Larkin BRDO:EX

Sent: Thursday, November 7, 2013 3:12 PM

To: Schmidt, Ingrid JTSTIEX

Cc: Shaw, Brea BRDO:EX; Brodie, Natalya BRDO:EX; Lu, Barbara BRDO:EX
Subject: Please Initiate Drafting - WorkSafeBC

Hi Ingrid — one more for the Nov 20" Cabinet.
4 Reappointments to WorkSafeBC:

RE: Dr. Henry G. Harder — Health Care and Rehab Representative — 31 Dec 2013 to 16 Apr 2014
RE: Phillip Legg — Worker Representative — 31 Dec 2013 to 3 Jan 2015

RE: Joseph T. Lindgren — Employer Representative 31 Dec 2013 to 3 Jan 2015

RE: W.F. (Rick) Roger — Public Interest Representative 31 Dec 2013 to 3 Jan 2015

Henry G. Harder — Health Care and Rehab Representative - Prince George/Valemount
Henry Harder is the Chair of Health Sciences Programs at the University of Northern BC. He is aiso the Owner

and Operatar of Effective Transitions. Previously, Dr. Harder was the Training Director for the Nationatl institute
of Disability Management and Research. Within his community, he is involved with the Northern Brain injury
Associaticn, the BC Environmental and Occupational Heaith Research Network, and the Vancouver
Foundation (Disability Supports for the Employment Fund Advisory Cemmittes). Dr. Harder has his Bachelor
of Education, Master of Arts, and his Doctor of Education from the University of BC.

Phillip Legg — Worker Representative — Burnaby/Edmonds
Phillip Legg is the Director of Policy and Communications for the Federation of Post-Secondary Educators of

BC. Prior o this, he was the Director of Legistation and Research for the BC Federation of Labour. Mr. Legg
is a member of the BC Association of Professional Economists. Mr. Legg attended both Simon Fraser
University and the University of British Columbia and holds an undergraduate degree in Economics.

Joseph T. Lindgren — Employer Representative - Vancouver/Quilchena
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Joe Lindgren is the Owner and President of Lincor Enterprises Ltd., a thriving commercial painting and
decorating business with clients across British Columbia. He has extensive experience in the smali business
sector starting his own painting business in 1980 building his business into a mid-sized commercial contractor
with dozens of employees. Mr. Lindgren is the former Director and President of the Independent Contractors
and Businesses Association. Currently, he serves as a Trustee of the Construction Industry Benefit Plan and
a Director of the Vancouver Resource Society. In the past, he served as a Director of the Trade Advisory
Councitf and as a Director and President of the University Golf Club. Mr. Lindgren holds his Bachelor of Arts
{Honours) in Anthropology from the University of Minnesota.

W.F. {(Rick)} Roger — Public Interest Representative - Oak Bay/Gordon Head

Rick Roger was Chief Executive Officer of the Vancouver Island Heaith Authority until October 2004 and Chief
Executive Officer of the Vancouver/Richmond Heaith Board prior to his return to Victoria in 2000,
Internationally, he has completed a number of assignments for the World Health Organization, reviewing
service delivery and national health programs. He has worked at the provincial and national levels developing
health service funding and system reporting models. He is currently a Senior Editor with Healthcare Policy
Journal specializing in management and policy research. Mr. Roger received a Master of Health Services
Administration from the University of Alberta in 1980. He is keenly interested in evidence informed decision-
making, working extensively with the Canadian Patient Safety Institute and the Canadian Health Services
Research Foundation.

Addresses:

Henry Harder
s.22

Phillip Legg
s.22

Joseph Lindgren
s.22

Rick Roger
§.22
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Tanner, Michael A LBR:EX

e A
From: Tanner, Michael A LBR:EX
Sent: Wednesday, November 13, 2013 4:54 PM
To: Blakely, lohn H LBR:EX; Rogers, Peter LBR:EX
Subject: RE: Please Initiate Drafting - WorkSafeBC
Attachments: 211-11.pdf; 053-2013.pdf

The answer is that in 2011 we passed the Director Remuneration Order {OIC 211/2011) setting out the remuneration for
W5BC Board of Directors. In lanuary 2013, we amended the 7 appointing OICs to refer to compensation in accordance
with OIC 211/2011. Both relevant OiCs are attached. This should provide Ingrid what she needs.

Sent: Wednesday, November 13, 2013 4:39 PM
To: Rogers, Peter LBR:EX

Cc: Tanner, Michae! A LBR:EX

Subject: FW: Please Initiate Drafting - WorkSafeBC
Importance: High

Peter, may { ask you to look into this? | thought these OICs were amended last year, when provision was made for
directors who were committee chairs to receive extra remuneration. Thanks,

From: Schmidt, Ingrid JTSTEX

Sent: Wednesday, November 13, 2013 4:33 PM
To: Hughes, Trevor LBR:EX; Blakely, John H LBR:EX
Cc: Clunn, Karen E LBR:EX

Subject: RE: Please Initiate Drafting - WorkSafeBC
Importance: High

Hi Trevor / John,

We've had the OIC for the WorkSafeBC reappointments drafted by Leg Counsel, but have discovered that the OIC needs
to indicate the remuneration (see attached emall titled ‘Log O/731’ for detalls).

F've attached copies of the four director’s most recent OIC appointments, which all indicate remuneration in the amount
of $7500 annually for each year of his term, and $500 for each day spent on work as a director. This seems to be in line
with director remuneration specified in Treasury Board Directive 3/11, Level 4 and 5 of the Classification Grid.

See: htip://www.fin.gov.bc.ca/ocg/fmb/manuals/T8Dirs/TBD3-11.pdf

Do you know if the remuneration as stated in the previous OICs is still valid? Or should it be a different amount? Please
confirm, and | will submit this information to Leg Counse! to redraft the OIC.

Thank yaul

Ingrid

From: Hughes, Trevor LBRIEX

Sent: Friday, November 8, 2013 2:53 PM

To: Schmidt, Ingrid JTST:EX; Blakely, John H LBR:EX
Cc: Clunn, Karen E LBR:EX

Subject: RE: Piease Initiate Drafting - WorkSafeBC
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Excellent — we had heard this was coming today so are most pleased to hear it and support in any
way you need. Many thanks for supporting this moving forward.

From: Schmidt, Ingrid JTST:EX

Sent: Friday, November 8, 2013 2:50 PM

To: Hughes, Trevor LBR:EX; Blakely, John H LBR:EX
Cc: Clunn, Karen E LBR:EX

Subject: FW: Please Initiate Drafting - WorkSafeBC

Hello Trevor / John,

FYi:

BRDO has requested that CPP initiate drafting of board reappointments for Harder, Legg, Lindgren, and Roger
as directors of the WorkSafeBC. The reappointment terms are as indicated below, and brings them all to the
maximum contintious appointment period of 8 years (as per s. 81(4) of the Workers Compensation Act).

We are targeting the November 20 Cabinet meeting. The Orders are currently being drafted and will be
forwarded to the DM and Minister as soon as possibie.

Please feel free to contact me if you have any questions.

Ingrid Schmidt = Legistative Policy Analyst

Corporate Planning and Priorities Branch « Management Services Division

Ministry of Jobs, Tourism & Skiils Training (and Minister Responsible far Labour),

Ministry of Community, Sport & Cultural Development; and

Ministry of Internationa! Trade {and Minister Responsible for Asia Pacific Strateqy and Multiculturalism)
ph: 250 356-2078

Ingri¢. Schmidi@goyv.be.ca

From: MacKenzie-Ast, Larkin BRDO:EX

Sent: Thursday, November 7, 2013 3:12 PM

To: Schmidt, Ingrid JTST:EX

Cc: Shaw, Brea BRDO:EX; Brodie, Natalya BRDO:EX; Lu, Barbara BRDO:EX
Subject: Please Initiate Drafting - WorkSafeBC

Hi Ingrid — one more for the Nov 20" Cabinet.
4 Reappointments to WorkSafeBC:

RE: Dr. Henry G. Harder — Health Care and Rehab Representative — 31 Dec 2013 to 16 Apr 2014
RE: Phillip Legg — Worker Representative ~ 31 Dec 2013 te 3 Jan 2015

RE: Joseph T. Lindgren — Empioyer Representative 31 Dec 2013 to 3 Jan 2015

RE: W.F. (Rick) Roger — Public Interest Representative 31 Dec 2013 to 3 Jan 2015

Henry G. Harder — Health Care and Rehab Representative - Prince George/Valemount

Henry Harder is the Chair of Health Sciences Programs at the University of Northern BC. He is also the Owner
and Operator of Effective Transitions. Previously, Dr. Harder was the Training Director for the National [nstitute
of Disability Management and Research. Within his community, he is involved with the Northern: Brain Injury
Association, the BC Environmental and Occupational Health Research Netwoerk, and the Vancouver
Foundation (Disability Supports for the Employment Fund Advisory Committee). Dr. Harder has his Bachelor
of Education, Master of Arts, and his Doctor of Education from the University of BC.
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Phillip Leqgg — Worker Representative — Burnaby/Edmonds

Phillip Legg is the Director of Policy and Communications for the Federation of Post-Secondary Educators of
BC. Prior to this, he was the Director of Legislation and Research for the BC Federation of Labour. Mr. Legg
is a member of the BC Association of Professional Economists. Mr. Legg attended both Simon Fraser
University and the University of British Columbia and holds an undergraduate degree in Economics.

Joseph T, Lindgren — Employer Representative - Vancouver/Quilchena

Joe Lindgren is the Owner and President of Lincor Enterprises | td., a thriving commercial painting and
decorating business with clients across British Columbia. He has extensive experience in the smali business
sector starting his own painting business in 1980 huilding his business into a mid-sized commercial contractor
with dozens of employees. Mr. Lindgren is the former Director and President of the Independent Contraciors
and Businesses Association, Currently, he serves as a Trustee of the Construction Industry Benefit Plan and
a Directer of the Vancouver Resource Society. In the past, he served as a Director of the Trade Advisory
Council and as a Director and President of the University Golf Club. Mr. Lindgren holds his Bachelor of Arts
{Honcurs) in Anthropology from the University of Minnesota.

W.F. (Rick) Roger — Public Interest Representative - Oak Bay/Gordon Head

Rick Roger was Chief Executive Officer of the Vancouver Island Health Authority until October 2004 and Chief
Executive Officer of the Vancouver/Richmond Health Board prior to his return to Victoria in 2000.
Internationally, he has completed a number of assignments for the World Health Organization, reviewing
service delivery and national health programs. He has worked at the provincial and national levels deveioping
health service funding and system reporting models. He is currently a Senior Editor with Healthcare Policy
Journal specializing in management and policy research. Mr. Roger received a Master of Health Services
Administration from the University of Alberta in 1880. He is keenly interested in evidence informed decision-
making, working extensively with the Canadian Patient Safety Institute and the Canadian Health Services
Research Foundation.

Addresses:

Henry Harder
§.22

Phillip Legg
s.22

Joseph Lindgren
5.22

Rick Roger
s.22
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Orcor in Gouncl . 093 Appowedand oot JAN 3 1 2013
() tie PE
S Lrole TL e Tad,
igtitonant Governdr

Exeentive Couneil Chiambers, Victoria

On the recommendetion of the undersigned, the Lisutenant Governor, by and with the advice and consant of the
Executive Counc, orders that Oxders in Couneil 200/2012, 201/2012, 49272012, 251/2010, 727/2010, 728/2010 and
72972010 ase amended in paragenph (b) by steiking out everything afier “is 1o receive remuneration” and substituting “in
accordance with the Direclor Remuneration Order, Order In Council 21172011,

Tz St Nomsas
Mifister of Jobs, Tourism and Skilis Trelnlhg . - Presiiing Member of fhe Execulive Counclf
and Minfster Responsible for Labour RIS RO

(Thsls part Is for eufinisirailve prposes oniy and & tiot pari of fie Crder)

Authorlty imder which Ordey 15 made: -
Act and section: Workers Compensation Aei, RS B.C. 1996, ¢. 492, 5. 81 (8)(a)

Other: OIC 200/2812, 201/2012, 2512010, 462/2012, 72‘?{201 0, 7282010 snd 725/2010
e Resub HO/1106/2012/33

December 16, 2012 i
page of |
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PROVINCE OF BRITISH COLUMBIA
ORDER OF LIEUTENANT GOVERNOR IN COUNCIL

Crder in Coungif No. . 2 ii . Approved and Ordered JUN — 1 Zﬂﬁ .
g

- 5 -

-

Addminiaieziy
Executive Cooncl Chambers, Victoria
Aduministrnte - ;
On te rveomraendation of the undersigned, the e T by and with the advice and consent of the {
Executive Couueil, orders that, effective Juky 1, 2001, the attached Director Remuneration Ovder is made.

) :
Lip s o A .
P R e

Minister of Labour, Cilizens’ Senvices and Frasiding Member of the Exscutive Councll
Cpen Gevemmant

(1his port is for aduinidiyntive purposss culy and is #od part of the Cdery :
Authority ander which Order 19 made:
Actand saction: _ Wurkers Compensation dcs, R.EB.C. 1995, ¢, 492, 5. 81 (& (@)
Oiher:

Aprib ih, 2011 0/2728] 12
page ! oi’2
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DIRECTOR REMUNERATION ORDER

Definitions
1 In this order:
“Act” means the Workers Compensation Act;

*director” means a director appointed under section 81 (1) (a) of the Act 10 the
board of directors of the Board,

Chair

2 The chair appointed under section 81 (1) (a} (iv) of the Act is to receive
remuneration in the amount of

{a) 815 000 annually for each year of the chair’s term, and
(B} $500 for each day spent on work as chair.

Other appoinied directors
3 A director, other than the chair, is to receive remuneration in the amount of
(8) 37 500 annually for each year of the director’s term, and
(b) $500 for each day spent on work as a director.

Chair of audit committee
4 In addition to the remuneration under section 2 or 3, a director who is the chair of
the audit committee is to receive remuneration in the amount of $5 000 annually for
each vear of the member’s term as chair of the audit committee,

Chair of other committees

5 In addition io the remuneration under section 2 or 3, a director who is the chair of a
committee established by the Board, other than the audit comtuitiee, is to receive
remuneration in the amount of 33 000 annually for each year of the member’s term
as chair of the committee.

Amaunts prorated

6  An amount referred fo in section 2 {a), 3 (&), 4 or 5 must be prorated for a portion of
the year if the term of the appointment is less than a year or includes a portion of a
year.

page 2 of 2
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Tanner, Michael A LBR:EX

. 3 i

Fram: Hughes, Trevor LBR:EX

Sent: Wednesday, November 13, 2013 4:56 PM

To: Blakely, John H LBR:EX

Ce: Clunn, Karen E LBR:EX; Tanner, Michael A LBR.EX; Schmidt, Ingrid JTST:EX
Subject: RE: Please Initiate Drafting - WorkSafeBC

Attachments: 038 _oic 53_gple.pdf

John, as discussed, this was done by way of the attached OIC. So this should hopefully be a fairly
straight-forward drafting piece from here.
T.

From: Blakely, John H LBR:EX

Sent: Wednesday, November 13, 2013 4:36 PM

To: Schmidt, Ingri¢ JTST:EX; Hughes, Trevor LBR:EX
Cc: Clunn, Karen E LBR:EX; Tanner, Michael A LBR:EX
Subject: RE: Please Initiate Drafting - WorkSafeBC

Ingrid, we will look into this. | thaught these appointment OICs were amended about a year ago to permit the payment
of additicnal amounts to diractors who also serve as committee chairs. But we will need to track down how that was
actually done.

Thanks

From: Schmidt, Ingrid 3TST:EX

Sent: Wednesday, November 13, 2013 4:33 PM

To: Hughes, Trevor LBR:EX; Blakely, Jchn H LBR:EX
Cc: Clunn, Karen E LBR:EX

Subject: RE: Please Initiate Drafting - WorkSafeBC
Importance: High

Hi Trevor / lohn,

We've had the OIC for the WorkSafeBC reappointments drafted by Leg Counsel, but have discovered that the OIC needs
to indicate the remuneration (see attached email titled ‘Log 0/731’ for details).

I've attached copies of the four director's most recent QIC appointments, which al! indicate remuneration in the amount
of $7500 annually for each year of his term, and $500 for each day spent on work as a director. This seems to be in line
with director remuneration specified in Treasury Board Directive 3/11, Level 4 and 5 of the Classification Grid.

See: http://www.fin.gov.hc.cafocg/fmb/manuals/TBDirs/TBD3-11.pdf

Do you know if the remuneration as stated in the previous OICs is still valid? Or should it be a different amount? Please
confirm, and | will submit this information to Leg Counse! to redraft the DIC.

Thank you!

Ingrid
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From: Hughes, Trevor LBR:EX

Sent: Friday, November 8, 2013 2:53 PM

To: Schmidt, Ingrid JTST:EX; Blakely, John H LBRIEX
Cc: Clunn, Karen E LBR:EX

Subject: RE: Piease Initiate Drafting - WorkSafeBC

Excellent — we had heard this was coming today so are most pleased to hear it and support in any
way you need. Many thanks for supporting this moving forward.

From: Schmidt, Ingrid 3TST:EX

Sent: Friday, November 8, 2013 2:50 PM

To: Hughes, Trever LBRIEX; Blakely, John H LBR:EX
Cec: Clunn, Karen E LBR:EX

Subject: FW: Please Initiate Drafting - WorkSafeBC

Helio Trevor / John,

FYLI.

BRDO has requested that CPP initiate drafting of board reappointments for Harder, Legg, Lindgren _and Roger
as directors of the WorkSafeBC. The reappointment terms are as indicated below, and brings them ali to the
maximum continuous appointment pericd of 6 years (as per s. 81(4) of the Workers Compensation Act).

We are targeting the November 20 Cabinet meeting. The Orders are currently being drafted and will be
forwarded to the DM and Minister as soan as possible.

Please feel free to contact me if you have any questions.

Ingrid Schmidt « Legislative Policy Analyst

Corporate Planning and Priorities Branch « Management Services Division

Ministry of Jobs, Tourism & Skills Training {and Minister Responsibie for Labour);

Ministry of Community, Sport & Cultural Development; and

Ministry of international Trade {and Minister Responsible for Asia Pacific Strategy and Muiticulturalisim)
ph: 250 356-2078

{ingrid Schmidi@aqov.bec.ca

From: MacKenzie-Ast, Larkin BRDO:EX

Sent: Thursday, November 7, 2013 3:12 PM

To: Schmidt, Ingrid JTST:EX

Cc: Shaw, Brea BRDO:EX; Brodie, Natalya BRDO:EX; Lu, Barbara BRDO:EX
Subject: Please Initiate Drafting - WorkSafeBC

Hi Ingrid — one more for the Nov 20" Cabinet.
4 Reappointments to WorkSafeBC:

RE: Dr. Henry G. Harder — Health Care and Rehab Representative — 31 Dec 2013 tc 16 Apr 2014
RE: Phillip Legg — Waorker Representative — 31 Dec 2013 to 3 Jan 2015

RE: Joseph T. Lindgren — Employer Representative 31 Dec 2013 to 3 Jan 2015

RE: W.F. (Rick) Roger — Public Interest Representative 31 Dec 2013 to 3 Jan 2015

Henry G. Harder — Health Care and Rehab Representative - Prince George/Valemount
Henry Harder is the Chair of Health Sciences Programs at the University of Northern BC. He is also the Owner
and Operator of Effective Transitions. Previously, Dr. Harder was the Training Director for the National institute

2
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of Disability Management and Research. Within his community, he is involved with the Northern Brain tnjury
Association, the BC Environmentat and Occupational Health Research Network, and the Vancouver
Foundation (Disability Supports for the Employment Fund Advisory Committee). Dr. Harder has his Bachelor
of Education, Master of Arts, and his Doctor of Education from the University of BC.

Phillip Legq — Worker Representative — Burnaby/Edmonds
Phillip Legg is the Director of Policy and Communications for the Federation of Post-Secondary Educators of

BC. Prior to this, he was the Director of Legislation and Research for the BC Federation of Labour. Mr. Legg
is @ member of the BC Association of Professional Economists. Mr. Legg attended both Simon Fraser
University and the University of British Columbia and holds an undergraduate degree in Economics.

Joseph T. Lindgren — Employer Representative - Vancouver/Quilchena

Joe Lindgren is the Owner and President of Lincor Enterprises Ltd., a thriving commercial painting and
decorating business with clients across British Columbia. He has extensive experience in the smal business
sector starting his own painting business in 1980 building his business into a mid-sized commercial contractor
with dozens of employees. Mr. Lindgren is the former Director and President of the independent Contractors
and Businesses Association. Currently, he serves as a Trustee of the Construction Industry Benefit Plan and
a Director of the Vancouver Resource Socisty. In the past, he served as a Director of the Trade Advisory
Councii and as a Director and President of the University Goif Club. Mr. Lindgren holds his Bachelor of Aris
{Honours) in Anthropology from the University of Minnesota.

W.F. (Rick} Roger — Public Interest Representative - Oak Bay/Gordon Head

Rick Roger was Chief Executive Officer of the Vancouver Island Health Authority until Qctober 2004 and Chief
Executive Officer of {he Vancouver/Richmond Health Board prior to his return to Victoria in 2000.
Internationatly, he has completed a number of assignments for the World Health Organization, reviewing -
service delivery and national health programs. He has worked at the provinciai and national levels developing
heaith service funding and system reporting models. He is currently a Senior Editor with Heaithcare Policy
Journal specializing in management and policy research. Mr. Roger received a Master of Health Services
Administration from the University of Alberta in 1980. He is keenly interested in evidence informed decision-
making, working extensively with the Canadian Patient Safety Institute and the Canadian Health Services
Research Foundation.

Addresses:

Henry Harder
s.22

Philiip Legg
s.22

Joseph Lindaren
§.22

Rick Roger
§.22
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PROVINGE OF BRITISH COLUMBIA ‘
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Ordar n Gouncil No. 593 Appovedand Ordered— JAN 3§ 2013

Executive Counclf Chamnbers, Victoria

On the recommendation of the undersigned, the Lisutenant Governor, by amnd with the advice and consent of the
Executive Council, orders that Orders in Council 200/2012, 201/2012, 492/2012, 251/2010, 727/2010, 728/2010 and
72012010 are amended in pavagraph (b) by striking ou everything after “is fo receive remuneration” and substltuting “in
accordance with the Director Rernuneration Order, Osder in Counclt 21172611,

Mirlster of Jobs, Tourfsm and Skifs Traling . . - Presiding Member of tire Exectiiva Calingil
and Minister Responsible for Labour LT

FIils par_f?jb?adm.wswm@mp&w & ;n‘y ad Iz nat part of the Order.)

Auwthavhty under whick Order Is made:
Act and section: WWorkers Compensation Act, RS B.C. 1995, ¢. 492, s, 81 (8) ()
Other: OIC 20072012, 201/2012, 251/2010, 492/2012, 727/2010, 72812010 and 7252010

December 16, 2012 P Resub 1/041106/2012/33

page 1 of |
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Tanner, Michael A LBR:EX

ot e
From: Blakely, John H LBR:EX
Sent: Wednesday, September 24, 2014 3:57 PM
To: Tanner, Michael A LBR:EX
Subject: FW: Draft to Athana

Michaet, after you have had a chance to read this email string, can we chat? Thanks

From: Hughes, Trevor L BR:EX

Sent: Wednesday, September 24, 2014 3:57 PM
To: Blakely, John H LBRIEX

Subject: Re: Draft to Athana

Yes.

From: Blakely, John H LBR:EX

Sent: Wednesday, September 24, 2014 3:56 PM
To: Hughes, Trevor LBREX

Subject: RE: Draft to Athana

Okay, but just to be clear, 513

From: Hughes, Trevor LBR:EX

Sent: Wednesday, September 24, 2014 3:54 PM
To: Blakely, John H LBR:EX

Subject: Re: Draft to Athana

How about Michael call him in followup to his texts to me?

From: Blakely, John H LBRIEX

Sent: Wednesday, September 24, 2014 3:53 PM
To: Hughes, Trevor LBR:EX

Subject: RE: Draft to Athana

What is Panusa saying to you? 513

s.13

Thanks,

From: Hughes, Trevor LBR:EX

Sent; Wednesday, September 24, 2014 3:45 PM
To: Blakely, John H 1BR:EX

Subject; Re: Draft to Athana

Page 115 of 133 LBR-2016-6004




Thanks.s'13 Panusa is texting me like mad about it.

From: Blakely, John H LBRIEX

Sent: Wednesday, September 24, 2014 3:43 PM
To: Hughes, Trevor LBRIEX

Subject: RE: Draft to Athana

Trevors13

s.13

Let me know if you would like to discuss this.

Thanks,

From: Hughes, Trevor LBR:EX

Sent: Wednesday, September 24, 2014 3:17 PM
To: Blakely, John H LBR:EX

Subject: Draft to Athana

Can you review, comment, edit?

Can | check something with you? You said you have a name for the Board on health rehab person. We need to
get a list of 3 names in order to comply with the Workers Compensation Act. Section 81{2}(c) requires a
selection from list a of at least 3 nominees from an organization that provides health care or rehab services.
Appreciate your letting me raise this item. '

T.
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Tanner, Michaeil A LBR:EX |

From: Clunn, Karen E LBREEX

Sent: Monday, January 5, 2015 10:58 AM

To: Blakely, John H LBR:EX

Cc: Tanner, Michael A LBR:EX; Rogers, Peter LBR:EX

Subject: _ RE: QIC's

Attachments: 742 Dec 19 2014 - McNeil, Beckett, Bueckert, White pdf; 555 Nov 27 2013 - Harder,

Legg, Roger, Lindgren.pdf; 200 Mar29 2012 - Natheoo, Tazem.pdf

As discussed, the previous set of appointments (555) also did not note the specific rotes attached to the Director
positions. In recent years, | have seen the roles noted on the OICs but not consistently. i've attached the current OIC as
well as two previous appointments.

Karen

From: Blzkely, John H LBR:EX

Sent: Wednesday, December 31, 2014 1:06 PM

To: Clunn, Karen E LBR;EX

Cc: Tanner, Michael A LBR:EX; Rogers, Peter LBR:EX
Subject: FW: OIC's

Karen, for your return next Monday, is the concern raised by john Panusa something that you can address with your
contacts at the DMO? Or should we deal with it? John's concern is that OIC # 742 is not correctly drafted on the grounds
that the OIC should specify the role of each director according to the Act {i.e., worker representative, etc). | don't think
John has any concerns with OIC # 718,

Thanks,

From: Hughes, Trevor LBR:EX

Sent: Wednesday, December 31, 2014 12:40 PM
To: Panusa, Gianpaolo WCB:EX

Cc: Blakely, John H LBR:EX

Subject: Re: OIC's

Thanks John. By copy to Mr Blakely, I'll ask him to lock into this for you.
From: Panusa, Gianpaolo (John)

Sent: Wednesday, December 31, 2014 12:35 PM

To: Hughes, Trevor | BRIEX

Subject; Re: QIC's

Trevor | just looked at these and they are not quite right. The OIC should specify the role of each director according to
the act { worker rep etc)

Sent from my iPhone
On Dec 23, 2014, at 8:45 AM, Hughes, Trevor LBR:EX <Trevor.Hughes@gov.bc.ca> wrote:

FYI.
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Foliow us on Twitter, Facebook, or one of our many social networks:
http:/www worksafebe.com/mews room/SocialNetworks/default.asp

CONFIDENTIALITY DISCLAIMER

The information contained in this transmission may contain privileged and confidential information of
WorkSafeBC - the Workers' Compensation Board. It is intended for review only by the person{s) named above.
Dissemination, distribution or duplication of this communication is strictly prohibited by all recipients unless
expressly authorized otherwise, If you are not the intended recipient, please contact the sender by reply email

and destroy all copies of the original message. Thank you.

Page 118 of 133 LBR-2016-6005

i




PROVINGE OF BRITISH COLUMBIA
CORDER OF THE LIEUTENANT GOVERNOR [N COUNCIL

Order in Council No: 747 . Approved and Ordered  Decermber 13, 2014

[N

rf" enant Governor

Executive Contell Chambers, Vietoria

On the recommendaticin of the undersigned, the Lisutenant Governar, by and with the advice and consent of tha
Execttive Council, orders that the foliowing 2ppdintments to the Workers® Compelisation Board are giade:
{2} Margavet WoNeil is apppinted asa director for a term exding Pecember 1, 2017,
(b} effective Jomtdry 2, 2045, Jolin Bécksft is appolnfed &s a divector for a term eidhig b
Dagember 1, 2017
{0} effective Jariuery 3, 2015,
(i} Limn Bueckert is dppiainted as a director for 3 ferin snding December 1, 2016, aind
(i} Litfian White is-appointed a3 s director fora teem ending Deoember 1, 2016;
{d) ns directors, Margaret McNeil, Joim Beckett, Lynn Busckert and Lillian Whits are to be paid
rermmeration i aceardance with the Director Remunerstinn Order, Qrder in Cotneil 21172611,

=

oy

Midster of Jobs, Tourlddh and Skills Tralning Presiding Membar of thé Exscutive Coungi!
and Minisler Responsitle for Labour

(Fhis pirt & for adithdsteatioe urposes orly cud is vo! pori of e Grder.}
Autherify nnder whieh Ovder is miades )
Actand section:  Workers Compensation Acf, R.E.B.C. 1996, ¢, 492, 6. 81
Other:
Decomber §, 2014

Resub 2/Q0046/2014431
pege | of 1
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PROVINCE OF BRITISH COLUMBIA
- ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Orderin Councit No. 5§55 , Approved snd Ordered  November 27, 2013

Hlenant Govaermor

Executive Councit Chambars, Vietoria -

On the recommendation of the undersigned, the Lieutenant Governor, by and with the edvice and consent
of the Bxecutive Councll, orders that, effective December 31, 2013, the following appointments to the Workers'

Compensaticn Board ere made:
(a} Dr. Hemry G. Harder is reappointed as a director for a term ending April 16, 2014;
(b) Phillip Legg and Joseph T. Lindgren are reappointed as direcmrs for ferms ending

January 3, 2015;
(¢} Witlism Frederick (Rick) Roger is reappmnted as a director fm‘ a term anc‘img January 2, 2015;

(d) ss directors, Dr. Henry G, Harder, P}u!hp Legg, Foseph T. Lindgren and- Wilbam Frederick
(Rick) Roger are to be paid remuneration in acoordance with the Director Remmcratmn Order,
Order in Councii 211/201 1.

inistor of Jobs, T‘%rsm and Skills Training . Presiding Member of the Executive Counch
+ and Minfster Respansible for Labour . : - R :

} (7his peri is for adminisirative pirposes ouly and is 1ot part of the Grder,)
Anthority underwhick Order is made:
Act and section:  Workers Conpensation Act, R.S.B.C. 1996, 6. 492, 5. 81 o
Qther:  OICs 253/2010; 727/2010; T2872010; 729/2010; 211/2811
November 18, 2013

: " RESUB 2/0/73142013/27
page Lof ] '
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PROVINCE OF BRITISH COLUNMBIA
ORDER OF LIEUTENANT GOVERNOR IN COUNCIL

3
Ordar in Cotnei! Ne. = 0 0 , Approved and Ordared MAR 2 ¢ 2012

Licutenant Governior

Executive Counell Chambets, Vietorla

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advioe and consent of the
Executive Couneil, orders that, effective December 1, 2012,

{a) Tazeem Nathoo s reappointed s a direcior, representative of the public interest, of the Workers' _
Compensation Board for a ter ending December 1, 2015, and !
(b} asa director, Tazeam Nathoo is to receive remuneration in the amount of
(i} 87 500 annually for each year of her term, and
(it} $500 for each day spent on work as a director and chair.

(/%MM@/ STt e

Minisier of st , Citizens’ Senvices Presiding Member of the Exacuiive Councif
and Qgen Govement '

(This part Is for admiistraitve purpares anfy und is o) part of the Orider.} i
Authiority under which Crder is made:

Actand section: _[Forkers Compensation Act, RSB.C, 1996, ¢. 492, 55, 8| (1) {A) (it}

Other:  _GIC 73052010

February 22,2012 O/F1I2D12412
page | of |
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Tanner, Michael A LBR:EX

s A
From: Blakely, john H LBREEX
Sent: Wednesday, February 18, 2015 8:32 AM
To: Hughes, Trevor EBREX
Ce: Tanner, Michael A LBR:EX
Subject: Re: WorkSafe BoD '

Yes, | can call John P on this.

Sent from my BlackBerry 10 smartphone on the Rogers network.
From: Hughes, Trevor LBR:EX

Sent: Wednesday, February 18, 2015 8:27 AM

To: Blakely, John H LBR:EX

Cc: Tanner, Michael A LBR:EX

Subject: FW: WorkSafe BoD

John, | have a green light on the suggestion { have made below in response to Athana's request. Are you able to have a
conversation with John Panusa to get them started on this? Or would you like me to do it? t was going to calt Roberta
and give her a heads-up.

Thanks.

From: Hughes, Trevor LBR:EX

Sent: Wednesday, February 18, 2015 8:06 AM

To: Mentzelopoulos, Athana JTST:EX; Brodia, Natalya BRDO:EX

Subject: RE: WorkSafe BoD

This is very doabie.

Bill  proposes adding two new director positions, bringing the total to 9. The new directors would be one “professional
in the area of law or law enforcement” and another “a professional in the areas of occupational health and safety”. The
Bill also requires that both positions be selected from a list of at least 3 persons nominated by one or more

organizations for professionals in each of the 2 areas.
s.13

Does that make sense? If so, we will reach out to WorkSafeBC to get this process started.

Thanks.

From: Mentzelopoulos, Athana JTST:EX

Sent: Wednesday, February 18, 2015 5:55 AM

To: Brodie, Natalya BRDO:EX; Hughes, Trevor LBR:EX

Subject: WaorkSafe BoD

t would like to be in ready pasition for new positions on the Board, please. (provision in WCB amendments) Thanks
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Tanner, Michael A LBR:EX

e
From: Clurin, Karen E LBR:EX
Sent: " Wednesday, August 12, 2015 12:22 PM
To: Tanner, Michael A LBREX
Subject: RE: WSBC QIC Appointments
Thanks.

From: Tanner, Michael A LBR:EX

Sent: Wednesday, August 12, 2015 12:18 PM
To: Clunn, Karen £ | BR:EX

Subject: RE: WSBC CIC Appointments

It is the two new director positions created under Bill 9 for the WSBC Board of Directors — one director with a
background in law or law enfercement and one in occupaticnal health and safety.

From: Clunn, Karen E LBR:EX

Sent: Wednesday, August 12, 2015 12:11 PM
To: Tanner, Michael A LBR:EX

Subject: WSBC OIC Appointments

Trevor tells me there a two new appointments in the works for WSBC. Can you tell me what positions they will be -
Director - ?7

Karen
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Tanner, Michael A LBR:EX

P it R —
From: Tanner, Michael A LBR:EX
Sent: Thursday, September 10, 2015 11:27 AM
To: Blakely, John H LBR:EX; Clunn, Karen E LBREX
Cc: Rogoza, Hanna LBR:EX; Hughes, Trevor LBREEX
Subject: RE: WSBC OICs
Attachments: RE: ADM Review/Approval - WSBC QIC Appointments

Attached is my response to Trevor and John. They look good to me,

From: Blakely, John H LEBR:EX

Sent: Thursday, September 10, 2015 11:12 AM

To: Clunn, Karen E LBR:EX

€c: Rogoza, Hanna LBR:EX; Tanner, Michae! A LBR:EX
Subject: RE: WSBC CICs

Michael is looking at them now. I'm in a meeting. But | will say that | had a quick look, and they looked okay to me. But
we need Michael’s eagle eye to confirm,

From: Clunn, Karen E LBR:EX

Sent: Thursday, September 10, 2015 11:00 AM

To: Blakely, John H LBR:EX

Cc: Rogoza, Hanna LBRIEX
Subject: WSBC 0ICs

Trevor says he has review the 3 WSBC 0ICs and it fine but has sent them to you for review/comment. Please let me
know if these look ok as DMQ is wanting to get these over to MO asap!

Thanks,
Karen
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Tanner, Michael A LBR:EX

From: Blakety, John H LBR:EX

Sent: Thursday, September 10, 2015 11:36 AM

To: Tanner, Michael A LBREX; Hughes, Trevor LBR:EX
Subject: RE: ADM Review/Approval - WSBC QIC Appointments

They also look fine to me. Thanks

Fram: Tanner, Michael A | BR:EX

Sent: Thursday, September 10, 2015 11:24 AM

To: Hughes, Trevor LBR:EX; Blakely, John H LBR:EX

Subject: RE: ADM Review/Approval - WSBC OIC Appointments

They look good ta me. [ assume it is intentional that the twao new directors are not appointed until September 217 even
though the new legislation authorizing them comes into force on the 15™.

From: Hughes, Trevor LBR:EX

Sent: Thursday, Septemher 10, 2015 9:34 AM

To: Blakely, John H 1 BR:EX; Tanner, Michael A LBR:EX
Subject: FW: ADM Review/Approval - WSBC OIC Appointments
Importance: High

These 3 OICs must be approved today. | they are all correct. Beckett as chair is still rep of public
interest. The other 2 just have to have background, but are not reps of anything. And the OIC on
appointment compensation is right 211/2011.

Agree these are good?

T.
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. , Approved and Orderad

Lisutenant Governor

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that, effective December 1, 2015,

{a) the appointment of John Beckett as a director, representative of the pubkic interest, of the Workers'
Compensation Board, made by Order in Council 147/2015, is rescinded,

(b) John Beckett is appointed as a director, representative of the public interest, and chair of the Workers'
Compensation Board for a term ending December 1, 2017, and

() as a director and chair, fohn Beckett is io be paid remuneration in accardance with the Direcior
Remuneration Order, Order in Council 211/2011,

Minigter of Jobs, Touriam and Skills Training Presiding Member of the Executive Councif
and Minister Responsible for Labour

(This part is for administrative purposes only end is not part af the Order)
Autherity uader which Qrder is made:

Actand section: _Workers Compensation Aci, R.8.B.C. 1996, c. 492, 5. 81 (1) €2) (iv)
Other:  QIC 147/2015

September 9, 2015 0173212015127
page { of }
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Tanner, Michael A LBR:EX

From: Clunn, Karen E LBR:EX

Sent: Thursday, December 3, 2015 10:54 AM
To: Rogers, Peter LBREX

Cc: Tanner, Michael A LBR:EX

Subject: FW: Document?

Attachments: Document?2 - updated.docx

Use this update — it now shows the vacant position.

From: Rogers, Peter LBR:EX

Sent: Thursday, December 3, 2015 9:53 AM
To: Clunn, Karen E LBR:EX

Cc: Tanner, Michaet A LBR:EX

Subject: Document2

Hi Karen:

Could you update this table — it is for a pending briefing note......

Page 132 of 133 LBR-2016-6001

b4




WorkSafeBC Board of Directors — Upcoming Term Expirations

The following provides the list of current Board appointments and their expiry dates. K
will be necessary to take the action necessary to ensure new appointments are made to
those positions that will soon expire.

Name ‘ Position Appointments

John Beckett Chair & Director of the public interest Jan 2, 2015 - Dec 1, 2017
Apr2, 2015~ Dec 1, 2017
Dec 1, 2015 — Dec 1, 2017

Vacant Director of public interest
Lynn Bueckert Director — worker rep Jan 3, 2015 - Dec 1, 2016
i Apr2, 2015 - Dec 1, 2016
Lillian White Director — employer rep Jan 3, 2015 —Dec 1, 2016
Apr 2, 2015 — Dec 1, 2016
Margaret McNeil | Director — health care and Dec 18, 2014 —Dec 1, 2017
rehabilitation rep Apr2, 2015 - Dec 1, 2017
Tazeem Nathoo Directar — pubiic interest Nov 18, 2010 - Dec 1, 2012

Dec 1, 2012 — Dec 1, 2015
Dec 1, 2015 —Dec 1, 2016
Alan R Cocke Director ~ actuary Dec 31, 2012 - Dec 1, 2014
Dec 1, 2014 ~ Dec 1, 2016
Apr2 2015 - Dec 1, 2016

D. James Director — law enforcement Sept 21, 2015 - Dec 1, 2017

Cessford

Brooks Robin Director - OHS Sept 21, 2015 - Dec 1, 2016
| Patterson
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