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NAME: LelloSn whisl SIN #:
Severance! EMPL #
WA . ;
(6]
Other:
5.22
NOTICE VALUE: $ 14§29 fy01/02 $
SEV INSTALMENTS: $ fy02/03 $ 70400
SP PD ABS TO RETIRE: |3 ! fy03/04 $
LUMP SUM: $5550( £
TOTAL SETTLEMENT: |$ 10 HCO JV LETTER | yes rﬁﬁia

RN

Comments: qu iea A
' /

Option 3
Special Paid Absence

Completed by: l\b
Logged by:

HiBenPohAdminiSeverance signoff shegt.xis
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[ CHEQUE REQUISITION FOF

Ministry Code 112
Ministry & Originating Office  Public Service Employee Relations Commission
Safety, Workers Compensation & Benefit Programs

Date Calcutated April 11, 2002
Fiscal Year 02
Special Instructions B
Supplier Code $.22 Location Code 001
Payee Name (U27) Teresa Wat
s.22
(PSERC Use Cniy} Invoice No.: SEV

Cheque Required by:

| | Accrual

Total Amount of Chegue g =%
Supplier Code =22 000000
Responsibitity Code 32864 32864
Account 34681 34681
Object Code 5233 3293
Project 3225706 3200000
Gross Amount $55,561.00 g s22
Box 26 - Eligible RA
Box 27 - Non Eligible RA % 55,561.00
Cheque Stub Printout Teresa Wat

Severance (Mgmt) $ 55,561.00

LESS Income Tax $s22

= $
(PSERC Use Only)
Taxpayer Teresa Wat
Mailing Address $:22
Ministry MSER Employee No. s:22
Social Insurance No. 5.22

-

Prepared by: \f\\) ) \\% Cheque Requested by: WJ’L {”""\I Y

T

Spending Authority Signature: . /%2/\"/ Date: Qr/f I /’Dj

Certified that the amount to be paid is correct, is in accordance with appropriate statute or cther
authority for payment and/or contract and where applicable that the work has been performed, the
goods supplied, the service rendered and/or other conditions met.

Date Forwarded to Exec Date Forwarded to FSA Cheque Mailed Date
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To: Rod Mann . APR 10 2007
Director PUBLIC SERVICZ EMPLOYEE
2 - ook — ERMLUE
Safety, Workers COIl‘lpB‘ﬂS&HOH & Benefit Programs RELATIONS COMMISSION

From; Teresa Wat
Date: Apnil 9, 2002

This is to confirm my address as follows:

s.22

Tel:s.22
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COLUMBIA

“ AL
April 2, 2002

Teresa Wat
§.22

Dear Teresa Wat:

This will confirm that the terms of your separation from the Government of the Province of
British Columbia (the “Province™) are as foillows: .

1. Your period of notice commencing 5.22 after which you
will receive a severance payment of $55,561 subject to the standard withhoiding tax and
other statutory deductions required from severance payments.

2. The provisions of the Public Sector Employment Termination Standard Reguiation under the
Public Sector Empioyers Act apply. Therefore, should you earn remuneration from
employment (either contract of service or contract for services) directly or indirectly from a
British Columbia Public Sector Employer prior 1o November 1 , 2002, you must repay the
severance payment on a pro rata basis prior to or coincident with your recommencement of
employment. f you are re-employed to a position with a lower salary, the repayment
provision will be based on the lower salary. You must inform the Commissioner,

Pubiic Service Employee Relations Commission (PSERC), immediately upon obtainment of
such employment.

For the purposes of the above paragraph, “British Columbia Public Sector Employer”
includes an employer who receives a substantial portion of its funding either directly or
indirectly from the province and inciudes, but is not limited to, public sector employers as
defined in the Public Sector Employers Act. In the event there are uncertainties as to
whether an employer fits the above definition, the Commissioner, PSERC, will determine
whether repayment is required.

3. You will not disclose and will treat as strictly confidential, all information acquired during your
employment with the Province that is not in the public domain.

4. You will provide us with a signed and executed release in the form enclosed, which wil!
release the Province from any further action or liability which might arise from your
employment and the termination of your employment with the Province.

5. The above constitutes full and complete terms of settlement.

.12
Public Service Employee Safety, Workers' Mailing Address: Location:
Relations Commission Compensation and Benefit PO BOX 9404 548 Michigan Strest
Programs STN PROV GOVT Victoria British Columbia

VICTORIA BC vawW gvi
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The severance amount noted above is in addition to the dollar value of your accumulated
benefits. Payout of your remaining leave balances, if any, will be processed through your
Personnel office and forwarded to you as soon as possible after your last day on pay.

Please sign and have witnessed both this agreement and the enclosed release, and return the
originals to the following address. The witness should be a non-relative age 21 or over. This
will confirm your understanding and acceptance of the settiement terms.

PUBLIC SERVICE EMPLOYEE RELATIONS COMMISSION
PO BOX 9404 STN PROV GOVT

VICTORIA BC V8W 9v1

ATTENTION: Nicole Beach

Fax: 250-356-6909

If you will be transferring any of these funds to an R.R.S.P. efc., please forward a memo with
your disbursement instructions along with the R.R.S.P. transfer form {Revenue Canada form
TD2 or financial institution equivalent).

Please confirm your home address and home telephone number with your instructions to
ensure copies of the transfer documents and/or your cheques can be mailed to you,

Yours iy,

7

Rod Mann
Director
Safety, Workers’ Compensation & Benefit Programs

Enclosure

APPROVED AND ACCEPTED BY:

WITNESSED 8Y:

PRINT NAME OF WITNESS:
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Aprit 2, 2002 i \ft :_r.-\i '.,( Y ; 38\
Teresa Wat

s.22

Dear Teresa Wat:

This will confirm that the terms of your separation from the Government of the Frovince of
British Columbia {the “Province”) are as follows: .

1.

Your period of notice commencing . 5.22 after which you
will receive a severance payment of $55,561 subject to the standard withholding tax and
other statutory deductions required from severance payments.

The provisions of the Public Sector Empioyment Termination Standard Regulation under the

Public Sector Employers Act apply. Therefore, should you earn remuneration from

employment (either contract of service or contract for services) directly or indirectly from a

British Columbia Public Sector Employer prior to November 1, 2002, you must repay the (
severance payment on a pro rata basis prior to or coincident with your recommencement of
employment. If you are re-employed to a position with a lower salary, the repayment

provision will be based on the lower salary. You must inform the Commissioner,

Public Service Employee Relations Commission (PSERC), immediately upon obtainment of

such employment,

For the purposes of the above paragraph, “British Columbia Public Sector Employer”
includes an employer who receives a substantial portion of its funding either directly or
indirectly from the province and includes, but is not fimited to, public sector employers as
defined in the Public Sector Employers Act. In the event there are uncertainties as to
whether an employer fits the above definition, the Commissioner, PSERC, will determine
whether repayment is required.

You will not disclose and wilt treat as strictly confidential, all information acquired during your
employment with the Province that is not in the public domain.

You will provide us with a signed and executed release in the form enclosed, which will
release the Province from any further action or liability which might arise from your
employment and the termination of your employment with the Province,

The above constitutes full and complete terms of settlement.

.42

Public Service Employee Safety, Workers' Maiiing Address: Location: (

Relations Commission Compensation and Benefit PO BOX §404 548 Michigan Street

Programs STN PRQV GOVT Victoria British Columbia
VICTORIA BC VEWY 9v1
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The severance amount noted above is in addition to the dollar vaiue of your accumulated
benefits. Payout of your remaining leave balances, if any, will be processed through your
Personnel office and forwarded to you as soon as possible after your last day on pay.

Please sign and have witnessed hoth this agreement and the enclosed release, and return the
originals to the following address. The witness should be a non-relative age 21 or over. This
will confirm your understanding and acceptance of the settlement terms.

PUBLIC SERVICE EMPLOYEE RELATIONS COMMISSION
PO BOX 9404 STN PROV GOVT

VICTORIABC V8W 9v1

ATTENTION: Nicole Beach

Fax: 250-356-69209

If you will be transferring any of these funds to an R.R.5.P. etc., please forward a memo with
your disbursement instructions along with the R.R.S.P. transfer form (Revenue Canada form
TD2 or financial institution equivalent).

Please confirm your home address and home telephone number with your instructions to
ensure copies of the transfer documents and/or your cheques can be mailed o you.

Yours tygly,

f/ S

Rod Mann
Director
Safety, Workers' Compensation & Benefit Programs

Enclosure

APPROVED AND ACCEPTED BY:

Teresa Wat

WITNESSED BY:

PRINT NAME OF WITNESS:
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{ (
02calc
SEVERANCE CALCULATION WORKSHEET - 2002 [DATE: March 13, 2002,
(calculated data i in shaded and italic) o - o ;
— o Classcode
NAME: _ |_wat, Teresa BI-WEEKLY SALARY: v 297260 CLASSNLEVEL: ~ ML6 v
- l __ |ANNUAL SALARY: : o s22 v
MINISTRY: |Managemeut Services DAILY SALARY: 297.26; SERVICE: v
N _ Schedule age 1
LOCATION: Victoria BASE MONTHLY SALARY: \C,
' is.22
DIVISION/BRANGH: Faaro—ppmn'ny Secretarii
EMPLOYEE #: 5.22 - ]
WPLOTEEE ] S
SN T s22 ——
- -
TIFLE: ‘Executive Director
BRTHDATE: —|*%
START DATE: _ |

SEN. DATE DIFFERS
RE- HIRE DATE:

LAST DAY AT WORK

TOTAL SAL+BEN(A)

i 419,55

]
COMMENTS/SUMMARY OF EVENTS

s22 e | TIME:

- i LUMP SUM:

MIN '002"? N ) TOTAL S & TIME

TEMP APPT? Y o

ADDRESS: S22 B Jogged:
g 22

MINISTRY CONTACT:

TITLE:

TELEPHONE:

FAX:

Rev.
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02calc (

SEVERANCE CALCULATION WORKSHEET - 2002

DATE:

(calcutated data in shaded and italic)

February 26, 2002;

NAME:

Wat, Teresa

Classcode:

'ML & Dol

MINISTRY:

Management Services

|BFWEEKLY SALARY: 5932
ANNUAL SALARY: 715301

Ww J 2,900. 1o|cu\ssw LEVEL:

522

DAILY SALARY: 2497.2l =

LOCATION:

Victoria

'Z""b'{,[

29001 SERVICE: g5
Schedule - age |

DIVISION/BRANCH:

' Equal Opporlunlty Secretari;

s.22

EMPLOVEE R o2

SIN:

TITLE:

BIRTH DATE:

_ |Executive Director

- '8.22

START DATE:

RE-HIRE DATE:

SEN. DATE DIFFERS:

LAST DAY AT WORK: |

[s.22

COMMENTS/SUMMARY OF EVENTS

| BASE MONTHLY SALARY: s #57,75°6.305:13" Schedule - service
GUIDELINE(8).-

TOTAL SAL+BEN(A) 74 14,95

SETTLEMENT

MONTHS(DAYS)

IVALUE

|TiME:

e o

LUMP SUM:

MIN '002'7

TEMP APP'T?

ADDRESS:

0

_ TOTAGSRTIME

logged: , / \\\-’\.}; [ '

e, . Y

MINISTRY CONTACT:

TITLE:

TELEPHONE;

FAX:

Rev.
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tfome > Administer Workforce > Administer Worldorce > Use > Job Data

Dew YWindow

{ e
Work Location ] Job Information mwﬂbor_ M Payroll ¥ Salary Plan P Compe..oation ] Mait Drop T

Wat, Teresa Employes ID: S22 Empl Red:  ©
Work Location View Al 1= 1of1 " >
Employee Status:  Active Date Created: 2001/08/21
Effective Date: 2001/09/02 Effective Sequence: 0 Job indicator: Primary Job
Action / Reason;  Fosition Change REQ  Re-Organization/Restructure
Current
Position Number: 00084637 Dir, Crown Crp & Funded Sector Position Entry Date: 2000/12/16
I position Data Override & position Management Recard
Regulatory Region: CANBC Canada - British Columbia Base Position: 000848637

Company: GOV Government of British Columbia Dir, Grown Crp & Funded Sector
Business Unit: BCGQV B.C. Govermnment

Department: 112-2850 Equal Opportunity Secretariat Department Entry Date: 2001/09/02

Lacation: VEW1H201 Victoria

Reports To: 00064638 Exec Dir, Empimat Opp Sec

ID: 522 Sandhu,Bhagwant § Last Modified Date: 2001/08/21
Job Data mpioyment Data Eamings Distribution Benefits Program Participation

{1 (ClRattntoSaaeh) (B . ) (BB Rexi ab) (% Refresh ) -

Nork Location | Job Information | Jeb Lahor | Payroll | Salary Plan | Compensation | Mail Brop
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lome > Administer Workfarce > Administer Workforce > Use » Job Data New Wingow

(
[ Work Location 1§ .Job Information ¥ Jot .abor Payrali 4 Salary Plan B Compe,.sation B Mail Drop [}

Wat, Teresa Employee D: 522 Empl Rea#t:  ©
Jobh information View Al < : Cfof1
Effective Date: 2001/09/02 Effective Sequence: 0 Job Indicator:  Primary Job
Action / Reason: Position Change Re-Organization/Restructure Current
Job Code: 0181006 Management Level 06 Entry Date: 2000/12/16
Continuous/Temporary:Continuous FullfPart: Full-Time
Empl Class: Managemnt Officer Code:  None
Regular Shift: N/A Shift Rate: /
Standard Hours: 35.00 FTE:
Work Period: GOVW Weekly
Appointment Status:  Regular
Salary Type: S.tandard. B o Contract Number:
Next Contract Number Contract
Type:
Joh Data Employment Data Earnings Distribution Benefits Program Participation

(el .1 (QRetumtc Seatoh] (EDF

) (e ) (Fheias)

ork Location | Job Information | Job Labor | Payrofl | Salary Plan | Compensation | Mail Drop

=

]
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lome > Administer Workforce > Administer Workiorce > Use > Job Data New Window

{ (
I Work Location B Job Information E‘ﬁ Jou .avor B Payrall B Salary Plan j Compe. sation ]

MailDrop §
Wat, Teresa Employee iD: $.22 Empl Redé: 0
Salary Plan View Al < . 1af1 . >
Effective Date: 2001/09/02 Effective Sequence: 0 Job Indicator:  Primary Job
: . Position Change Re-Organization/Restructure
Action / Reason: Current
Salary Administration MGT Grade: 06 Grade Entry Date  2000/12/16
Plan:
Step: Step Entry Date 2000/12/18
fncrement Date: Review Rating: Review Date:
Rating Scale: Rating Model: Matrix:
Job Data Employment Data Earnings Distribution Benefits Program Participation
Lo (ClRetuinto Search) (@ Previous tab} (B8 Neixt dab) [ Retresh) . ia

Mork Location | Job Information | Job Labor | Payroll | Satary Plan | Compensation | Mail Drop
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lome > Administer Workforce > Administer Workforce > Use > Job Data New Window

{ e
{ Work Location 4 Job Information Ej‘ﬁ)(b _abor B4 Payroll b Salary Plan lf Comp. .sation Y| MsilDrop i
5.22
Wat,Teresa Employee D: Empl Red#: 0
Compensation View All [< " toff - >
Effective Date: 2001/09/02 Effective Sequence: 0 Job Indicator:  Primary Job
Action / Reason: Pasition Change Re-Organization/Restructiire o
urrent
Pay Rates T
Compensation Rate: 2,900.100000%3] ¥ =
. Hourly Rate: 41.43000033
Compensation Frequency: Govse Bi Weekly Y ” '
Change Amount 000 Daily Rate: 291.0065F]
: 70.730000% i
\ 500’ Monthly Rate: 6,305.13053] :
Change Percent: - :
9 Annual Rate: 756015408 !
Compa-Ratio: 2.00 h
Annuzl Benefits Base Rats: $75,661.54053 Contract Change Prorate Option
Pay Components [< 4ot =
1( Amounis 'ﬁ Changes E
Rate Code Seq Details Comp Rate Currency Frequency Percent
1 GOVSAL 0 Details 2900.100000@ CAD GOvB J
Job Data Employment Data Earnings Distribution Bengfits Program Participation
(il ) (QuRetimits Searon) (@ Previous tab ) (8 Next tab) (% Pefresh) I L - EE

Nark Location | Job Information | Job Labar | Payroll | Salary Plan } Compensation | Mail Drop
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