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Mino, Lise FIN:EX

From: Exec Talent Management PSA:EX

Sent: Monday, February 23, 2015 4:20 PM

To: BCPSA Agency Corporate Executive

Subject: Information: Summary of Executive Appointments
Attachments: Executive_Master_List_Final_Feb2015.pdf

Executive Talent

Management

Summary of Executive Appointments
September 2014 to February 2015

An updated master list of Deputy Ministers, Associate Deputy Ministers, Assistant Deputy Ministers,
Executive Leads is attached.

NR
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Current Assistant Deputy Ministers — New Portfolio Appointments
NR

» George Farkas — Assistant Deputy Minister, Deputy Secretary Treasury Board, Ministry of Fina

For any changes or updates, please contact Program Coordinator, Pam Chandla @ Pam.Chandla@go\

Kate Fagan Taylor, Director
Executive Talent Management | Talent Management Division | BC Public Service Agency
4th Floor, 810 Blanshard Street | Victoria, BC | V8BW 2H2
Ph: 250.387.0432 | Fax: 250.356.7074 | Cell 250.216.3388
et

Where ideas work
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Deputy Minister/Associate Deputy Minister/Assistant Deputy Minister/Executive Leads

Master List 2015

Deputy Ministers &

Executives

Ministry Associate Deputy Ministers (Assi:::z:: :)t?‘::eut;; gﬂ;:;slers! Ministry Portfolio
NR
Finance Milburn, Peter NR
Wenezenki-Yolland, Cheryl - Associate
|Farkas, George [Deputy Secretary Treasury Board
NR,s.18

Page 2
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Mino, Lise FIN:EX

From: Mandur, Tracy PSA:EX

Sent: Friday, January 8, 2016 5:22 PM

To: Halls, Lori D PSA:EX

Subject: January Exec Reports

Attachments: DTA_DM_Salary_Report_01JAN16.xIsx; DTA_ADM_Salary_Report_01JAN16.xlsx;

DTA_Senior_Exec_Band_A_01JAN16.xIsx

Lori

This is a monthly report that Anita and | receive from Total Compensation.
Let me know if you want copy each month.

Regards,
Tracy

Tracy Mandur, Senior Advisor — Executive Recruitment
Hiring and Service Operations | BC Public Service Agency
4" Floor — 810 Blanshard Street | Victoria BC | VBW 2H2 | 250 507-6245

BRITISH

caviis | Where ideas work
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| 53 |Ministry of Finance |Farkas,George |ADM & Dep Sec Treasury Board |Assistant Deputy Minister Bd D |  $157,500] Yes | $175
NR 5
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Mino, Lise FIN:EX

From:

Sent:

To:

Subject:
Attachments:

As requested.
Anita

Owens, Anita PSA:EX

Friday, March 17, 2017 4:26 PM
Halls, Lori D PSA:EX

5.22

Anita Owens, Senior Advisor - Executive Recruitment
Talent Management Division | BC Public Service Agency
4t Floor - 810 Blanshard Street | Victoria BC | V8W 2H2 | 250 361-8614

o= Where ideas work

Acknowledging with gratitude the Lekwungen Peoples, Traditional Keepers of this Land, where this email is coming to

you from.

Today, Lekwungen refers to the Songhees and Esquimalt First Nations Communities and their descendants.
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August 26, 2011 Personal & Confidential
File: 1385-20/FARK

George Farkas —

5.22

Dear George:

Re: Temporary Appointment
Assistant Deputy Minister, Management Services

Ministry of Community, Sport and Cultural Development

1 am pleased to offer you a temporary appointment to the position of Assistant Deputy Minister,
Management Services. Your assignment is effective September 8, 2011 and your salary will be $125,000
per annum. This assignment is expected to last approximately 2 months, tentatively ending November
18, 2011.

All other terms and conditions of employment remain the same.

Congratulations George, I wish you success and I look forward to working with you in this new role.

Yours truly,

Don Fast
Deputy Minister

pc: Mark McLeod, Director Executive Recruitment and Development Services, Public Service Agency

———» Connie Der, Human Resources Service Representative, Public Service Agency

I accept this offer:

George Farkas
Ministry of Community, Sport Office of the Deputy Minister 6™ floor — 800 Johnson St. Telephone: 250-387-4104
and Cultural Development Victoria, BC, VEW 9W!
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BRITISH
COLUMBIA

The Be.st. i.-;‘l.ﬁce oﬁ E’arrh

July 30, 2010 File: 1385-20/ FARK

George Farkas
Sent via email

Dear George:
I am very pleased to offer you a temporary appointment to the above noted position for the
period July 26", 2010 to September 17™, 2010. This appointment may be extended upon mutual

agreement.

Your salary upon appointment will be $3,549.81 bi-weekly. I will be your supervisor during this
appointment.

You will be excluded from union or association membership. The terms and conditions of your
employment are available at https://employee.gov.be.ca/sre/sections.cfm?section]D=362.

Please indicate your acceptance of this appointment by signing below. I wish you success and
look forward to working with you

7\ 5
77 217 Pl ]
ﬂ" r“-“'

Comptroller General

cc: Nicholas Berry, HR Consultant, Client Services, BC Public Service Agency
Strategic Human Resources

M - Date: w C\/ LO -
I accept/ I dec ?:: (}

Ministry of Finance Office of the Mailing Address:
Comptroller General PO Box 9413 STN PROV GOVT

Victoria BC VBW 8V1 Ef'
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I PERSONAL AND CONFIDENTIAL

BRITISH

December 15, 2011 . 1385-20/FAR

George Farkas
5.22

Dear George:

This letter confirms your appointment as Assistant Deputy Minister, Management Services, Ministry of
Community, Sport and Cultural Development, as specified in your appointing Order in Council. In this
capacity you will also serve the Ministry of Jobs, Tourism and Innovation.

Salary will be $145,000 per annum and, consistent with our Executive Compensation Plan, a 10%
performance holdback will be applied. | will provide you with the criteria for the performance
holdback, these criteria forming part of your annual performance plan. The performance holdback is
paid at the end of each annual performance review cycle.

The terms and conditions of employment for Assistant Deputy Ministers are those established for
Category A Order in Council appointments.

As a public service employee you must conduct yourself in a manner that maintains and enhances the
public's trust and confidence in the public service. Please ensure you are familiar with the Standards of
Conduct for Public Service Employees. Also, you are subject to the Post Employment Restrictions, a copy of
which is attached.

Once you have signed this letter indicating your acceptance, please return the original letter to Mark
McLeod, Executive Recruitment and Development Services, BC Public Service Agency.

Best wishes in your new role.

ruly,

Your:

5

Z

Don Fast .
Deputy Minister

Attachment

| have read and ag?the terms and conditions of this appointment.

P Do 6/l

George Farkas [ Date
Ministry of Community, Office of the Deputy Minister Mailing Address: Location:
Sport and Cultural * PO Box 9490 Stn Prov Govt 6™ Floor, 800 Johnson Street
Development Victoria BC VBW SN7 Victoria
Phone: 250 387-4104 www.gov.bc.ca/csed

Fax:  250387-7973 Page 174 of 689 PSA-2017-72050



Page 175
Withheld pursuant to/removed as

s.22



BRITISH
COLUMBIA

October 3, 2014 PERSONAL AND CONFIDENTIAL

George Farkas
s.22

Dear George:

This letter confirms your appointment as Deputy Secretary to Treasury Board and Assistant
Deputy Minister, Treasury Board Staff, Ministry of Finance, as specified in your appointing
Order in Council, effective November 3, 2014.

Your salary will be $175,000 per annum and, consistent with our Executive Compensation Plan,
a 10% performance holdback will be applied. I will provide you with the criteria for the
performance holdback, these criteria forming part of your annual performance plan. The
performance holdback is paid at the end of each annual performance review cycle.

The terms and conditions of employment for Assistant Deputy Ministers are those established for
Category A Order in Council appointments.

As a public service employee you must conduct yourself in a manner that maintains and enhances
the public's trust and confidence in the public service. Please ensure you are familiar with the
Standards of Conduct for Public Service Employees.

Once you have signed this letter indicating your acceptance, please return the original letter to
Tracy Mandur, BC Public Service Agency.

Lastly, I want to extend my best wishes for your success in this role.

Peter Milburn
Deputy Minister
Ministry of Offica of the Mailing Address: Location Address:
PO Box 8417 Sin Prov Govt Room 109
Finance Deputy Minister Victoria BC VBW 9V1 817 Govamment Street
www.gov.ho.caffin Vietoria BC
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pe: Tracy Mandur, BC Public Service Agency

I have read and accept the terms and conditions of this appointment,

0

e

George Farkas

v

Oarf /04

Date
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BRITISH
COLUMBIA

The Best Place on Earth October 1, 2010

George Farkas

A/Executive Director

Financial Management Branch
Office of the Comptroller General
Sent via email — George.Farkas@gov.bc.ca .‘

Dear George:

Re: Executive Director, Financial Management Branch
Position # 8711 Paylist 022-2672
Office of the Comptroller General
Ministry of Finance

Further to your interview for the above-noted competition, I am pleased to inform you that the selection
panel has recommended that you be appointed to this position.

Your salary upon appointment will be $3,806.16 bi weekly. I will remain your supervisor.

Consistent with normal practice, you will be subject to a probationary period of 913 hours, which is
equivalent to six (6) months of full-time employment, following which you will be recommended for
confirmation provided that your performance is satisfactory.

A copy of the “Standards of Conduct for Public Service Employees” can be found at:
http://www .bepublicservice.ca/policies/Directives/5-8/05-4soc.htm.

By accepting this position it is our understanding that you have read and agree to abide by these
standards.

To indicate your acceptance of this offer and agreement with the terms outlined in this letter, we ask that
you sign in the appropriate space provided and return a photocopy of this letter to this office.

I wish you success in your new position.

Yours truly,

| A SR
~ l. o )

Cheryl Wenezenki-Yolland

Comptroller General

pe: BC Public Service Agency ;
| a this position and have read and agree to abide by the Standards of Conduct for Public Service |

Employees.
Q(%/ Date: OW //O

Ministry of Finance Office of the Comptroller General Mailing Address:
PO Box 9413 Stm. Prov. Govt,
Victoria BC V8W 9V1

Page 178 of 689 PSA-2017-720;50



Page 179 to/a Page 282
Withheld pursuant to/removed as

s.22



V39-0006

&‘%5 Internet Usage Agreement

BRﬁ:lSH Ministry for | '
COLUMB]-A Chi}drefl and Families

s “User” - includes employees, co-op students and contractors authorized to access the
Internet using government facilities.

« When granted Internet access using government facilities in order to carry out work, the
use of Internet is to be conducted in an ethical and professional manner.

« Use of the Internet is identifiable by others as a Government activity and users are
responsible to ensure that usage does not contravene any laws or regulations, including
copyright and licensing issues and laws respecting obscene and discriminatory material.

» Users are not to transmit sensitive material (personal, confidential or protected information
whose release is unauthorized i.e. information which is reasonably likely to be excepted or
excluded from access under the Freedom of Information and Protection Privacy Act) via
the Internet.

o All work-related postings to Newsgroups that do not represent an official Ministry position
will include the following disclaimer: “Material and opinions contained within are solely
those of the author and do not represent in whole or in part the position of the Ministry or
the Government of British Columbia.

« Personal use of the Internet during scheduled hours of work is not permitted. Inappropriate
Personal use includes:

« Access to or downloading offensive material which includes but is not limited to
pornography, hate literature or any material which contravenes the Human Rights
Act);

« Personal (non work-related) postings to Internet forums such as Newsgroups or
Listservers;

o Use that results in additional or incremental cost to government; or
Activities for personal financial gain.

« Users are not to establish any government workstation as an Internet service provider or
download any files from the Internet directly to a LAN server.
e All files downloaded from Internet sources must be virus scanned by the user.

This INTERNET USAGE AGREEMENT is to be used in addition to and is intended to
supplement existing published policies, Operational Directives, INTERNET GUIDELINES,
CONDITIONS FOR USE OF COMPUTING FACILITY and the Government of British
Columbia’s INTERNET USAGE POLICY (General Management Operating Policy —
Chapters 8.2.3 and 8.3).

Internet usage may be monitored without warning and inappropriate usage may be cause
for disciplinary action up to and including dismissal or cancellation of contract.

I (print) ('-m a2 m‘(\f—&D " have received and read the Internet Usage Agreement.

; _ Sepk 6, 2000
Signe oy , : =
el ) PRowu.

User (Employee) Number Witness

Date
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g& Conditions for Use of Computing Facility

‘ B ns SH V39-0006
RITI
Ministry fo u
COLU MBIA. Children anrd Families

“User” — includes employees, co-op students and contractors authorized to use government
computer facilities.

» As a condition for use of the government computer facilities and access to government-stored
data, users are not to:
Permit any use of their User 1D by any other individual;
Divulge, share, or compromise their password,
Attempt to access or modify the data of another user,
Enable other users to access data belonging to a third party without their consent;
Use the facility for activities different from those for which access was granted;
Use programs or create situations that adversely impact computer services to other users;
Make unauthorized copies of data or software;
Reveal to any unauthorized persons the details of any checking, editing, validating, balancing
or security mechanisms included in any software;
Take any action that might reasonably be construed as injurious or detrimental to the interests
of any other user or to the facility

Users are responsible for all actions performed by their User ID.

Users are to adhere to all policies, standards, procedures, acts and regulations pertaining to

confidentiality, data security and good data processing practices, as issued by the Government

of British Columbia.

« Users will take full advantage of security mechanisms built into the system and change
passwords frequently.

« Users are to advise Information System Security of any circumstances, incidents or events that
may impact or are related to the privacy, avallability or security of the facility, applications or
data.

« Users wishing to test the security of the facility, or to perform actions that may not satisfy the
conditions for use as specified in this document, must contact Information System Security for
direction prior to conducting any tests or performing these actions. '

« Remote access to Ministry systems and data must be via a Ministry approved and issued Dial
ID only, and that access via a private internet service provider is not permitted.

« Monitoring of usage of the facility will be carried out periodically by security staff, to ensure
adherence to Government policy, standards and guidelines.

« Any breach of these conditions may result in disciplinary action up to an including dismissal or
cancellation of contract.

« Information System Security are to be contacted for policy clarification.

* >+ > S,

-

| (print) tQ? T xm{k ;[;”J L@D have received and read the Conditions For Use of Computing

Facility Agreement. : — 5
Sep 1§ /0D

Qe ==
Signed {\w}t’ ) Date
s.22 -
. Qgﬂwz,c
) Witness

User (Employee) Number
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&% Conditions for Use of Remote Access
o Agreement

BR]T]SH - : ‘ V39-0006
COLUMB[A Ministry for

Children and Families

1. As a condition for REMOTE ACCESS to the government computer faclilities,
| agree NOT to:

a) access Ministry workstations (personal computers);
b) access the internet without signing the INTERNET USAGE Agreement.

2. 1 will restrict my use of REMOTE ACCESS to approved business-related purposes only.

3. The REMOTE ACCESS AGREEMENT is to be used in addition to and is intended to
supplement existing published policies, Operational Directives, INTERNET USAGE
AGREEMENT and CONDITIONS FOR USE OF COMPUTING FACILITY.

(oo SO .0<

Name-(Pleage Print) -
Signecs 22 Q ng Date
Employee Number Witness
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BRITISH N
COLUMBIA

PERSONAL & CONFIDENTIAL

December 14, 1999

George Farka(

5.22

Dear George Farkas:

Re: CLASSIFICATION: Co-op Level 3
LOCATION: Tobacco Reduction
Ministry of Health and Ministry Responsible for Seniors

It is my pleasure to confirm your appointment to the above noted Co-op placement
effective December 15, 1999, and limited to April 30, 2000. Your salary on
appointment will be $1,257.28 bi-weekly. Please ensure the salary rate reflected in
your first full paycheque including compensation in lieu of benefits, corresponds with
the rate quoted in this letter. Any discrepancy should be immediately reported to your
supervisor who will contact Payroll to investigate further.

A performance appraisal will be conducted upon completion of your work term and a
copy will be submitted to your co-op coordinator.

Under the terms of the current Collective Agreement you are required to join the
British Columbia Government Employee's Union within 30 days of commencing .
employment. All terms and conditions of employment, including compensation in lieu
of health and welfare benefits ($.54 per hour), are outlined in Article 31 of the
B.C.G.E.U. Master Agreement.

For your information, your entire co-op work term may not exceed eight months. At
the completion of your assignment you WILL NOT retain your classification or service
seniority should you accept an auxiliary placement or otherwise be rehired within the

Public Service.

il
Ministry of Health and Human Resources Division 6-2, 1515 Blanshard Street
Ministry Responsible for Seniors Regional Programs and Victoria BC VBW 3C8
Medical Services Plan Telephone: (250) 852-2129

Fax: (250) 952-2114
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As a condition of employment you will be required to take and subscribe the
Oath of Employment within thirty days of commencing employment. You will also be
expected to understand and comply with the enclosed Standards of Conduct for
Public Service Employees. Please contact Julie Deveson, Human Resources
Assistant, at 952-2129 to set up a suitable time to ensure these and any related
employment agreements are appropriately executed.

Enclosed are documents that will assist this office in putting you on staff. Please
complete all forms and return them to Human Resources, 6" floor, on your first day at
work. Should you have any questions regarding these forms, please contact

Julie Deveson at the above number.

Also, as a condition of employment, all employees are required to return the Public
Service Workforce Profile survey form that will be sent to you shortly at your home
address from BC STATS branch. The information you provide on the form is
important for gathering accurate statistical data on the diversity of the workforce in the
public service. Your quick response to completing and returning the form is greatly
appreciated.

If you have any questions or concerns, please do not hesitate to give Julie Deveson a
call at 952-2129.

Yours truly,

Sharon Nantes

Human Resources Advisor
Human Resources Division
SN/jd

Enclosures

pc: \/S-imon Barton, Supervisor

Payroll, Paylist 3715
Personnel File
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1385-20/ Farkas, G.
1665-20/16532

June 25, 2004 592

Georae Farkas
.22

Dear George:

Re: PR2004:16532 /b 0-2705 ¥01 §9
Policy-/Legisiative Analyst — Financiat OffieerN27 [ o</ F94 57
Administration Policy & Legislative Branch
Ministry of Provincial Revenue

Once again | would like to extend my congratulations to you on having been the
successful candidate in the above-noted competition. Ma/ 206 /a &

My earlier offer of employment can now be confirmed as the review period has now
concluded. Your start date to this position is to be negotiated.

As indicated in the previous letter, as a new employee you are required to complete
certain documents and forms. The completion of these forms is necessary to
commence the various benefits you are entitled to while other documents are a condition
of employment. These forms are available through the following website:
http://iwww.bcpublicservice.ca/employees/new employees.htm At the time of reporting
to work, you will receive additional instruction regarding completion and submission of
these various forms.

I wish you success in your new position. If you have any questions or if [ can be of any
assistance to you, please call me at (250) 356-5340.

Sincerely,

Noreen Marshall
Panel Chair

pc:  Aman Nijjar, HR Consultant
Sandy Tice, HR Technician
Sandra Westfall, Customer Service & Information Branch

Ministry of
Provincial Revenue
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1385-20/ Farkas, G.
1665-20/16532

June 21, 2004

George Farkas
5.22

Dear George:

b vaneSh
Re:  PR2004:16532
Policy /Legislative Analyst — Financial Officer N27
Administration Policy & Legislative Branch
Ministry of Provincial Revenue

[ am very pleased to advise you have been selected as the successful applicant for the above-
noted position.

The current salary range for this appointment is $2139.35 to $2453.36 bi-weekly. Your salary
upon appointment will be $2139.35 bi-weekly, which represents step 1 of the salary range.

Your bi-weekly salary will be $2139.35 plus a temporary maﬂeef adjustment of $70.60 bi-weekly.
The continuation of this market adjustment will be reviewed at a future date.

Please confirm the salary rate reflected in your first full pay with the rate quoted in this letter.
Any discrepancy should be immediately reported to your supervisor who will contact Payroll to
investigate further. ' '

Unsuccessful employee applicants may request a review of the staffing decision. Please
ensure you do not make any final commitments in your present circumstances until | contact
you to advise that the review period has concluded and that this offer of employment is
confirmed. '

As a condition of employment you will be required to join the British Columbia Government and
Service Employees’ Union (BCGEU) within thirty (30) days after beginning employment. Please
contact Vikki Copp, Shop Steward at 356-1985 for information regarding union membership and
for a copy of the collective agreement. Benefits for employees in the BCGEU are included in a
collective agreement negotiated between the Government of British Columbia and the BCGEU.
As per the collective agreement, union dues wiil be deducted from your earnings.

As a new employee, there are certain documents necessary to commence payroll and others
that are required as a condition of employment. You will be given these documents to complete
on your first day of work.

Sl

Ministry of
Provincial Revenue
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In accordance with the Public Service Act, you will be required to swear or affirm an oath of
employment. [f you were previously employed by the BC public service and have already
completed an oath, please advise this office. Your acceptance of this offer also confirms your
agreement to comply with the Standards of Conduct for Public Service Employees. The relevant
documents are also available at the above-noted web site.

Upon appointment, you will begin to contribute to the Public Service Pension Plan. Enrolment is
automatic.

We are pleased to be able to offer you a $1500 lump sum payment toward all relocation costs
incurred due to your move. Please note that you are required to repay, on a pro-rata basis, any
relocation expenses paid to you if you resign within the two-year period immediately following
the relocation. Further relocation information will be provided to you upon confirmation of this
offer of employment.

Also, please be advised that on posted competitions, you will be ineligible for a lateral transfer
or demotion from one geographic location to another with less than two years at the previous
location. This limitation can only be waived by the applicant's Deputy Minister or-designate. On
posted competitions constituting a promotion for you, this does not apply.

A Public Service Workforce Profile survey form will be sent to you shortly at your home address
from BC STATS branch. The information you provide on the form is important for gathering
accurate statistical data on the diversity of the workforce in the public service. Your quick
response to completing and returning the form is greatly appreciated.

Consistent with normal practice, you will be subject to a probationary period of 913 hours which
is equivalent to six (6) months of full-time employment. At the end of that time, if your _
performance has been satisfactory, your appointment will be confirmed.

To indicate your acceptance of this offer and agreement with the terms outlined in this letter, we
ask that you sign in the appropriate space provided, include all requested information and return
a photocopy of this letter to this office.

| wish you success in your new position and look forward to working with you. Please do not
hesitate to contact Noreen Marshall at (250) 356-5340 should you have any questions.

Sincerely,

=

Simone Decosse
A/Director

pc: Noreen Marshall, Panel Chair
Aman Nijjar, HR Consultant
Sandy Tice, HR Technician
Sandra Westfall, Customer Service & Information Branch

| accept / decline this offer of employment.

Date:

George Farkas
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JUL 05 204
1385-20/ Farkas, G.
ADMINIS e
AND LEGIgLR‘?;II{gEl gg.'&'r?gu 1665-20/16532
June 21, 2004
5.22
George Farkas
5.22
Dear George: _
s 2 P> ﬁ- ‘?p
Re: PR2004:16532 QL {‘{"1 D) \# ?5@ Aﬁ
Policy /Legislative Analyst — Financial Officer N27 . Al Oxg"’
Administration Policy & Legislative Branch IQ;C -~ OQ :

Ministry of Provincial Revenue

| am very pleased to advise you have been selected as the successful applicant for the above-
noted position.

The current salary range for this appointment is $2139.35 to $2453.36 bi-weekly. Your salary
upon appointment will be $2139.35 bi-weekly, which represents step 1 of the salary range.

Your bi-weekly salary will be $2139.35 plus a temporary market adjustment of $70.60 bi-weekly.
The continuation of this market adjustment will be reviewed at a future date.

Please confirm the salary rate reflected in your first full pay with the rate quoted in this letter.
Any discrepancy should be immediately reported to your supervisor-who will contact Payroll to
investigate further.

Unsuccessful employee applicants may request a review of the staffing decision. Please
ensure you do not make any final commitments in your present circumstances until | contact
you to advise that the review period has concluded and that this offer of employment is
confirmed. :

As a condition of employment you will be required to join the British Columbia Government and
Service Employees’ Union (BCGEU) within thirty (30) days after beginning employment. Please
contact Vikki Copp, Shop Steward at 356-1985 for information regarding union membership and
for a copy of the collective agreement. Benefits for employees in the BCGEU are included in a
collective agreement negotiated between the Government of British Columbia and the BCGEU.
As per the collective agreement, union dues will be deducted from your earnings.

As a new employee, there are certain documents necessary to commence payroll and others
that are required as a condition of employment. You will be given these documents to complete
on your first day of work.

A2

Ministry of
Provincial Revenue
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In accordance with the Public Service Act, you will be required to swear or affirm an oath of
employment. If you were previously employed by the BC public service and have already
completed an oath, please advise this office. Your acceptance of this offer also confirms your
agreement to comply with the Standards of Conduct for Public Service Employees. The relevant
documents are also available at the above-noted web site.

Upon appointment, you will begin to contribute to the Public Service Pension Plan. Enrolment is
automatic. o

P
We are pleased to be able to offer you a $\1 500 lump sum payment toward all relocation costs
incurred due to your move. Please note that you are required to repay, on a pro-rata basis, any
relocation expenses paid to you if you resign within the two-year period immediately following
the relocation. Further relocation information will be provided to you upon confirmation of this

offer of employment.

Also, please be advised that on posted competitions, you will be ineligible for a lateral transfer
or demotion from one geographic location to another with less than two years at the previous
location. This limitation can only be waived by the applicant's Deputy Minister or designate. On
posted competitions constituting a promotion for you, this does not apply.

A Public Service Workforce Profile survey form will be sent to you shortly at your home address
from BC STATS branch. The information you provide on the form is important for gathering
accurate statistical data on the diversity of the workforce in the public service. Your quick
response to completing and returning the form is greatly appreciated.

Consistent with normal practice, you will be subject to a probationary period of 913 hours which
is equivalent to six (6) months of full-time employment. At the end of that time, if your
performance has been satisfactory, your appointment will be confirmed.

To indicate your acceptance of this offer and agreement with the terms outlined in this letter, we
ask that you sign in the appropriate space provided, include all requested information and return
a photocopy of this letter to this office.

| wish you success in your new position and look forward to working with you. Please do not
hesitate to contact Noreen Marshall at (250) 356-5340 should you have any questions.

Sincerely,

Simone Decosse
A/Director

pc:  Noreen Marshall, Panel Chair
Aman Nijjar, HR Consultant

Sandy Tice, HR Technician
Sandra Westfall, Customer Service & Information Branch

| accept / decline thjs offer of employment.
i = ' - .
U’\M \ ) Date: \B\N-Z'& \ ZCO%

Georgai’l)farka% \J
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1665-20/16532

June 25, 2004

Georae Farkas
.22

Dear George:

Re: PR2004:16532

' Policy /Legislative Analyst — Financial Officer N27
Administration Policy & Legislative Branch
Ministry of Provincial Revenue

Once again | would like to extend my congratulations to you on having been the
successful candidate in the above-noted competition,

My earlier offer of employment can now be confirmed as the review period has now
concluded. Your start date to this position is to be negotiated.

As indicated in the previous letter, as a new employee you are required to complete
certain documents and forms. The completion of these forms is necessary to
commence the various benefits you are entitled to while other documents are a condition
of employment. These forms are available through the following website:
http://www.bcpublicservice.ca/employeesinew employees. htm At the time of reporting
to work, you will receive additional instruction regarding completion and submission of
these various forms. :

[ wish you success in your new position. If you have any questions or if | can be of any
assistance to you, please call me at (250) 356-5340.

Sincerely,

" Noreen Marshall

Pane!l Chair

pc:  Aman Nijjar, HR Consultant
Sandy Tice, HR Technician ;
Sandra Westfall, Customer Service & Information Branch

Ministry of
Provincial Revenue
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 093 , Approved and Ordered February 24,2016

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that effective February 29, 2016,

(a) the appointment of David Galbraith as an Assistant Deputy Minister, Ministry of Social Development
and Social Innovation, made by Order in Council 88/2014, is rescinded,

(b) the appointment of George Farkas as Deputy Secretary to Treasury Board and Assistant Deputy
Minister, Treasury Board Staff, Ministry of Finance, made by Order in Council 545/2014, is
rescinded,

(c) David Galbraith is appointed Deputy Secretary to Treasury Board and Assistant Deputy Minister,
Treasury Board Staff, Ministry of Finance, and

(d) George Farkas is appointed as an Assistant Deputy Minister, Ministry of Education.

Presiding Member of the Executive Council

(This part is for administrative purposes only and is not part of the Order. )

Authority under which Order is made:

Act and section:  Public Service Act, R.S.B.C. 1996, c. 385, s. 12; Interpretation Act, R.S.B.C. 1996, c. 238, s. 22
Other:  OIC 88/2014; OIC 545/2014

February 23, 2016 0/165/2016/33
page 1 of 1
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PROVINCE OF BRITISH COLUMBIA
ORDER OF LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 6 3 5 » Approved and Ordered DEC 1 4 Zﬁy / ?

Lieutenant Governor

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that George Farkas is appointed as an Assistant Deputy Minister, Wmsn'y of Cammunity,

Sport and Culiural Development.

Ny /N

Presidi Msmbsr{éf 1hk Executive Council \

(This part is for adwministrative purposes oniy and is not part of the Order.)
Autharity under which Order is made:
Act and section;  Public Service Act, R.S.B.C, 1996, c. 385, 5. [2 : j

Other:
December 13, 2011

O/oL201 /12

page | of |
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BRITISH
COLUMBIA

PERSONAL AND CONFIDENTIAL

March 8, 2016

George Farkas
5.22

Dear George:

This letter confirms your appointment as Assistant Deputy Minister, Ministry of Education, as specified in
the appointing Order in Council, effective February 29 " 2016.

Your salary will be $175,000 per annum and, consistent with our Executive Compensation Plan, a 10%
performance holdback will be applied. | will provide you with the criteria for the performance holdback,
these criteria forming part of your annual performance plan. The performance holdback is paid at the
end of each annual performance review cycle.

The terms and conditions of employment for Assistant Deputy Ministers are those established for Category
A Order in Council appointments.

As a public service employee you must conduct yourself in a manner that maintains and enhances the
public's trust and confidence in the public service. Please ensure you are familiar with the Standards of

Conduct for Public Service Employees. Also, you are subject to the Post Employment Restrictions, a copy of
which is attached. : :

Once you have signed this letter indicating your acceptance, please return the original letter to Tracy
Mandur, BC Public Service Agency.

Best wishes for your success in this role.

Yours truly,

J#m

Dave Byng

Deputy Minister

Ministry of Education

Attachment

pc: Tracy Mandur, Executive Recruitment, BC Public Service Agency

| have read and accept the terms and conditions of this appointment.

U/}( | WQ\@\ WM }I@

George Farkas \ Date
Ministry of Education Mailing address: Telephone: (250) 387-2026
Office of the Deputy Minister PO Box 9179 Stn Prov Govt Facsimile: (250) 356-6007

Victoria BC V8W 9H8
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BRITISTH

oy Where ideas work

“A”
WITHOUT PREJUDICE

June 5, 2017

George Farkas
8.22

Dear George Farkas:

s.22

Your settlement is equal to 11.25 months salary and benefits, in the amount of $173,733 subject
to the provisions contained herein. In addition, the Province agrees to provide you with the
following lump sum payments with respect to the Executive Holdback:

e $17,500 (minus standard withholding tax). This amount represents 100% of the 10%
holdback for the period April 1, 2017 to March 31, 2018 and will be paid to you at the
conclusion of your bi-weekly severance installments period, or at the time of the
corporate awarding of the FY18 holdback payments, whichever is sooner:

e $2,085 (minus standard withholding tax). This amount represents 100% of the 10%
holdback for the period April 1, 2018 to May 14, 2018 and will be paid to you at the
conclusion of your bi-weekly severance installments period, or at the time of the
corporate awarding of the FY19 holdback payments, whichever is sooner;

These Executive Holdback lump sum payments will be subject to the same repayment
obligations outlined on page 5 of this package.

5.22

Page 1of 7
BC Public Service Agency Workforce Restructuring Services  Mailing Address: Telephone: 250 387-05(10
Box 9404 Stn Prov Govt Facstmile: 250 387-0527

Victona BC VEBW 9V
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Lori Fischer
Specialist, Workforce Restructuring
5.22

Page 2 of 7
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BRITISH
COLUMBIA

The Best Place on Earth

October 16, 2009 File: 1385-20/FARK

5.2

Dear George Farkas:

Re: Director, Procurement Governance, Business Leadership
s.22,022-2672
Ministry of Finance, Office of the Comptroller General, Financial Management Branch

I am pleased to offer you the above noted appointment, with the effective date to be October 26, 2009, as ;
agreed between Capital Planning Secretariat and Financial Management Branch. Your salary upon i
appointment will be $89,050.12 annually. Your supervisor will be Sheila Dodds, Executive Director, i
Financial Management Branch. Please call Sheila at 250 387-0279 if you have any questions.

You will be excluded from union or association membership. The terms and conditions of vour
employment are availablc al bitp www hepublicservice ca'policies/policy manual Terms Conditions?.

To indicate your acceptance of this offer and agreement with the terms outlined in this letter, we ask that
you sign in the appropriate space provided and return a photocopy of this letter to this office.

I wish you success and look forward to working with vou.

Yours truly,

Comptroller General
Ministry of Finance

p.c.: Jill Woods, HR Consultant, Client Services, BC Public Service Agency
Sheila Dodds, Financial Management Branch

Ministry of Finance Mailing Address:
PO Box 9413 Sta. Prov. Govt.
Victoria BC VW 9V
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accept/this position and agree to the terms outlined in this letter.

I decline this offcm yment. _
Signature: { 7/’7 Date: Ob}( [6 / O CT

George Farkas //
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BRITISH
COLUMBIA
The Best Place on Earth

November 2, 2007 File: 1385-20/FARK
5.22
George Farkas Via E-Mail
5.22
Dear Mr. Farkas:
Re: Competition No. FC2007:38499

Senior Advisor, Business Leadership

76696, 22-2825

Minis Fi wn Agencies Sec

I'am pleased to offer you the above noted appointment.

Once again, I would like to congratulate you for choosing to work in the Ministry of Finance.

My earlier offer can now be confirmed as all required information has been received and the review
period has concluded.

I'look forward to working with you on November 13, 2007. Please call me if you have any
questions.

Yours truly,

Original signed by:
Molly Harrington
Chief Executive Officer

and Assistant Deputy Minister
250 952-0755

p.c.: Stella Reese, HR Consultant, Client Services, BC Public Service Agency

Cutes o 1gum.

BC Public Service Agency Deputy Minister’s Office Mailing Address: Telephone: 250 356-8371
Box 9404 Stn Prov Govt Facsimile: 250 356-7074
Victoria BC VSW 9V] Website:

wihagE B3R 889 PSA-2017-72050
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C_Q_LUMBIA
The Best Place on Earth
October 23, 2007 File: 1385-20/FARK
1665-20/38499-SABL
George Farkas
s.22
Dear Mr. Farkas:

Re:  Competition No. FC2007:38499
Senior Advisor, Business Leadership
76696, 22-2825

Ministry of Finance, Crown Agencies Secretariat, Victoria

Further to your interview for the above-noted competition, I am pleased to inform you that the
selection panel has recommended that you be appointed to this position.

Your salary upon appointment will be $3,094.10 bi-weekly, which represents 96 percent of
Management Level 6 of the Management Compensation Framework.

Your supervisor upon appointment will be Molly Harrington.

Please confirm the salary rate reflected in your first full pay with the rate quoted in this letter. Any
discrepancy should be immediately reported to your supervisor who will contact Payroll to
investigate further.

Consistent with normal practice, you will be subject to a probationary period of 913 hours, which is
equivalent to six months of full-time employment, following which you will be recommended for
confirmation provided that your performance is satisfactory.

Unsuccessful employee applicants may request a review of the staffing decision. Please ensure you
do not make any final commitments in your present circumstances until you have been informed
that this offer of employment can be finalized.

You will be excluded from union or association membership. The terms and conditions of your
employment are available at

http:/ /www.bcpublicservice.ca/policies/policy_manual/ Terms Conditions/

venihid
Ministry of Finance Crown Agencies Secretariat Mailing Address: - Telephone: 250 952-0750
Box 9300 Stn Prov Gowt Facsimile: 250 952-0777
Victoria BC V8W9IN2 Website: www.gov.bc.ca/fin
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A copy of the “Standards of Conduct for Public Service Employees” can be found at:
hetp://www.bcpublicservice.ca/policies/Directives/5-8/05-4soc.htm.

By accepting this position it is our understanding that you have read and agree to abide by these
standards

To indicate your acceptance of this offer and agreement with the terms outlined in this letter, we ask
that you sign in the appropriate space provided and return a photocopy of this letter to this office.

I wish you success in your new position and look forward to working with you. Please call me if you
have any questions.

Yours truly,

Molly Harrington
Chief Executive Officer

and Assistant Deputy Minister
250 952-0755

p.c.: Stella Reese, HR Consultant, Client Services, BC Public Service Agency

[ accept this position and have read and agree to abide by the Standards of Conduct for Pubhc
Service Employees. -

I decline this offer of employment.

- George Farkas
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July 3, 2007 File: 1385-20/FARK

George Farkas
Rogm 109 — 617 Government Street
ictoria BC V8W 9V1

Dear Mr, Farkas;

Re: Compensation Rate Change
Business Leadership Band
00007953, 022-2645
Ministry of Finance, Financial and Corporate Sector Policy Branch

I am pleased to advise you that I have approved a pay rate change for you, based on the
principles, considerations, and guidelines laid out in the ministry’s compensation plan/strategy.

Effective July 4, 2007, your salary will be $2799.81 biweekly, which represents $73,045.08
annually. The BC Public Service Agency and Payroll will be advised of your new classification
and compensation rate, and you should receive your new salary within the next two pay periods.
The terms and conditions of your employment remain the same.

Please feel free to contact me should you have any questions about this.

Yours truly,

,Jitiﬂ“/ GW’J

Joann Cain
Director

pc:  Barleen Taylor, HR Consultant, Client Services, BC Public Service Agency
Leanne Allen/Gina Wong, Office Manager
Shelly Cormier, A/Coordinator

Ministry of Finance Financial and Corporate Mailing Address: Location:
Sector Po|[cy Branch PO Box 9418 Stn Prov Govt Room 109
Victoria BC V8W 91 617 Government Street
Victoria

Telephone: 250 387-1269
Facsimile: 250 387-9093
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The Best Place B Earth

January 25, 2007 File: 1385-20/Fark

Geor arkas
109 — 617 Government Street
Vittoria BC V8W_9V1
o o1

Dear M}Pﬁ'rkas: C"Q }
Re: Probationary Period and Salary Increase

Policy Analyst, ML4

00007953, 022-2645

Ministry of Finance, Financial and Corporate Sector Policy Branch

I am very pleased to confirm your successful completion of the probationary period related to the
above noted position.

During the last six months, you have demonstrated a good understanding of the role of a policy
analyst, together with strong analytical and organizational skills and a commendable work ethic.

I'am also pleased to advise you that your salary will be increased to $2567.63 bi-weekly which is
94% of ML4. This salary increase is retroactive from January 9, 2007.

I look forward to continuing to work with you in the future. Congratulations and thank you for a
Jjob well done.

Yours truly,

e

Joann Cain
Director

pc: Parleen Taylor, HR Consultant
Client Services, BC Public Service Agency

Ministry of Finance Financial and Corporate Mailing Address: Location:
Sector Policy Branch PO Box 9418 Stn Prov Govt Room 109
Victoria BC V8W 9Vv1 617 Government Street
Victoria

TeIePht_me: 250 387-1269
Fecsimile: 250 387.9093 Page 661 of 689 PSA-2017-72050
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November 1, 2006 NGV 0 8 2005

CPSA
CLIENT SERVICES
VANCOUVER ISLAND EGION

George Farkas
Policy Analyst
Financial & Corp Sector Policy

Dear George Farkas:

In April 2006, government announced the introduction of a new Management
Classification and Compensation Framework (MCCF) for the BC Public Service. The
framework replaces the current nine management levels with three broad leadership roles,
and is meant to modernize our classification and compensation systems, bringing the
public service into line with other progressive organizations. The new framework will
also decrease the administration and time involved with classification, and gives our
ministry the opportunity to manage classification and compensation ourselves.

As I have communicated previously, every excluded management position in the ministry
has been reviewed and assigned to a leadership role by a committee comprised of
ministry executive, Strategic Human Resources, and BC Public Service Agency

(BCPSA) representation. This process was rigorous and as inclusive as possible, and the
insight and information required to assign each position correctly was provided directly
by executive and/or directors for their respective work area. The final ministry
assignments were put forward from the committee to the BCPSA for approval.

The BCPSA has approved your position, Policy Analyst, to be assi gned to the Business
Leadership role. The assignment is based on application of the Leadership Role criteria
document that is included as Appendix 2.

It is important to note that you will transition to your assigned leadership role with no
increase or decrease in your current salary. Although your position will no longer be
associated with an “ML” level, all terms and conditions of employment remain
unchanged. Information sessions with respect to the new Management Classification and
Compensation Plan will be provided shortly after the framework is implemented.

A2
Minist Office of the Mailing Address: Location Address:
Fi ryof Deputy Minister PO Box 9417 Stn Prov Govt Room 109
inance Victoria BC VaW 9v1 617 Government Street
www.gov_be calfin Victoria BC
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If you have any immediate questions please contact the Ministry Strategic Human
Resource office or reference the FAQs which are included in this package and also
available at the following link:

http/rwww . hrtoolkit.gov.be.ca/compensation’'mecf/guestions.him]

Sincerely, M E @ E [] w g D

NCV 0 8 2006
W BCPSA
CLIENT SERVICES

VANCOUVER ISLAND TEGION

Tamara Vrooman
Deputy Minister

cc: Division ADM
Human Resource Consultant, BC Public Service Agency
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Information and Communications
Technology Resource Usage Agreement

Cgll_{l]}-l\l/?é_lm in;'ﬂrl:.:\l.rsintr:"'._'l :;fReven o l;:: :::ti on

Acceptance of Agreement
L @-QD(‘QXL, \‘0(\(,6&9_- . have read and understand the Information and

Communicarfon@ Technology Me Policy.
Signature:

Date: \\j \\ :S:)\\{\ 2,‘6 \ 200 ‘-"

The following text is a copy of the Government Information and Communications Technology Resource
Usage Policy. The official text can be found in the Core Policy Manual, Chapter 12
(http://www.fin.gov.be.ca/ocg/fmb/manuals/CPM/12_Info Mgmt and Info Tech.htm#1232iid )

Refer to the Ministry of Provincial Revenue Security Services Intranet web site
(http:/gww.revenue.fin.gov.bc.ca/Revis/default.asp) for additional relevant policies, such as the MPR
Network Acceptable Use Policy that prohibits accessing non-Government email systems.

Information and Communications Technology Resource Usage Policy

Government uses information and communications technologies ("ICTs") to support employees in their
work as well as efficiently delivering services to citizens. Proper usage of these technologies, such as
computers, e-mail systems or the Internet, saves time and money, reduces administrative overhead and
improves service. However, improper usage may jeopardize systems integrity, security, service levels and
put government at risk.

1. AIlICT resources are provided as business tools to users and are government property. When using
ICT resources, users must:

e comply with all applicable legislation, regulations, policies and standards (e.g., Standards of
Conduct);

* respect copyright and other intellectual property rights in relation to both programs and data;
and

* not detrimentally affect the productivity, integrity or security of ICT systems and/or harm
government's reputation.

This usage is subject to the same restrictions and the same review process as for any other
government-furnished resource provided to conduct business (e.g., telephone, facsimile).

Page 1 Created on 8/7/2003
ICT Agreement form.doc Last saved on8/8/2003
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2. Employees may use government Internet services for personal improvement, outside of scheduled
hours of work, provided that such use is consistent with professional conduct and is not used for
personal financial gain. Users must avoid accessing sites that mi ght bring the public service into
disrepute, such as those that carry offensive material. Reasonable, incidental use of e-mail for
personal purposes is acceptable, as long as it does not jeopardize the productivity, integrity and
security of ICT systems and/or harm government's reputation.

3. Messaging forums (e.g., Internet Relay Chat, Internet newsgroups) may be used only to conduct
work-related business or to exchange technical or analytical information. Users who wish to express
personal opinions must use a private Internet provider and a personal identifier (see the CIO Bulletin
on Using the Government Computer Network Responsibly).

4. Users must not:

e divulge, share or compromise their own or another's government authentication credentials;
* transmit or otherwise expose sensitive information to the Internet;

e use ICT resources for commercial solicitation or for conducting or pursuing their own
business interests or those of another organization;

e distribute hoaxes, chain letters, or advertisements;
* send rude, obscene or harassing messages;

* send, forward and/or reply to large distribution lists concerning non-government business. In
addition, users must consider the impact on the network when creating and using large, work-
related distribution lists;

* attempt to obscure the origin of any message or download material under an assumed Internet
address;

* attempt to circumvent or subvert system or network security measures; and

® propagate viruses knowingly or maliciously.

5. Executive Financial Officers must ensure that all users sign an ICT Resource Usage Agreement
before access to government ICT resources is allowed.

6. The Common IT Services (CITS) monitors the use of government networks and may monitor selected
network traffic or Internet sites at the request of a Ministry. Monitoring is done for operational
reasons (e.g., to resolve problems). Normal routine analysis does not involve reading the content of
email or files,

7. Alleged inappropriate use of ICT resources will be reviewed by ministries on a case-by-case basis,
and may lead to bringing disciplinary action (which may include dismissal or cancellation of contract)
or pursuing other legal remedies.

Page 2 Created on 8/7/2003
ICT Agreement form.doc Last saved on8/8/2003
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1385-20/ Farkas, G.
1665-20/16532

June 25, 2004

Georae Farkas
.22

Dear George:

Re: PR2004:16532 /b O-270% ET
| Policy-/Legislative Analyst — Financiat OfficerN27 [¢s/ & ¢
Administration Policy & Legislative Branch
Ministry of Provincial Revenue

Once again | would like to extend my congratulations to you on having been the
successful candidate in the above-noted competition. M?/ 206 /a “
T

My earlier offer of employment can now be confirmed as the review period has now
concluded. Your start date to this position is to be negotiated.

As indicated in the previous letter, as a new employee you are required to complete
certain documents and forms. The completion of these forms is necessary to
commence the various benefits you are entitled to while other documents are a condition
of employment. These forms are available through the following website:
http://www.bcpublicservice.ca/employees/new employees.htm At the time of reporting
to work, you will receive additional instruction regarding completion and submission of
these various forms.

I wish you success in your new position. If you have any questions or if | can be of any
assistance to you, please call me at (250) 356-5340,

Sincerely,

<" Noreen Marshall
Panel Chair

pc. Aman Nijjar, HR Consultant
Sandy Tice, HR Technician
Sandra Westfall, Customer Service & Information Branch

Ministry of
Provincial Revenue
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June 21, 2004
George Farkas
8.22
Dear George: '
Re:  PR2004:16532 _ %3((‘1671# %Daa a
Policy /Legislative Analyst — Financial Officer N27
Administration Policy & Legislative Branch (O ~ Q10

Ministry of Provincial Revenue

| am very pleased to advise you have been selected as the successful applicant for the above-
noted position.

The current salary range for this appointment is $2139.35 to $2453.36 bi-weekly. Your salary
upon appointment will be $2139.35 bi-weekly, which represents step 1 of the_ salary range.

Your bi-wéekly salary will be $2139.35 plus a temporary market adjustment of $70.60 bi-weekly.
The continuation of this market adjustment will be reviewed at a future date.

Please confirm the salary rate reflected in your first full pay with the rate quoted in this letter.

Any discrepancy should be immediately reported to your supervisor who will contact Payroll to
investigate further.

- Unsuccessful employee applicants may request a review of the staffing decision. Please
ensure you do not make any final commitments in your present circumstances untif | contact
you to advise that the review period has concluded and that this offer of employment is
confirmed. - '

As a condition of employment you will be required to join the British Columbia Government and
Service Employees’ Union (BCGEU) within thirty (30) days after beginning employment. Please
contact Vikki Copp, Shop Steward at 356-1985 for information regarding union membership and
for a copy of the collective agreement. Benefits for employees in the BCGEU are included in a
collective agreement negotiated between the Government of British Columbia and the BCGEU.
As per the collective agreement, union dues will be deducted from your earnings.

As a new employee, there are certain documents necessary to commence payroll and others
that are required as a condition of employment. You will be given
on your first day of work.

JUL 30230

Ministry of

BCPSA
Provincial Revenue CLIENT SERVICES
VANCOUVER ISLAND REGION
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In accordance with the Public Service Act, you will be required to swear or affirm an oath of
employment. If you were previously employed by the BC public service and have already
completed an oath, please advise this office. Your acceptance of this offer also confirms your
agreement to comply with the Standards of Conduct for Public Service Employees. The relevant
documents are also available at the above-noted web site.

Upon appointment, you will begin to contribute to the Public Service Pension Plan. Enrolment is
automatic.

We are pleased to be able to offer you a $1500 lump sum payment toward all relocation costs
incurred due to your move. Please note that you are required to repay, on a pro-rata basis, any
relocation expenses paid to you if you resign within the two-year period immediately following
the relocation. Further relocation information will be provided to you upon confirmation of this
‘offer of employment.

Also, please be advised that on posted competitions, you will be ineligible for a lateral transfer
or demotion from one geographic location to another with less than two years at the previous
location. This limitation can only be waived by the applicant’s Deputy Minister or designate. On
posted competitions constituting a promotion for you, this does not apply.

A Public Service Workforce Profile survey form will be sent to you shortly at your home address
from BC STATS branch. The information you provide on the form is important for gathering
accurate statistical data on the diversity of the workforce in the public service. Your quick
response to completing and returning the form is greatly appreciated.

Consistent with normal practice, you will be subject to a probationary period of 913 hours which
is equivalent to six (6) months of full-time employment. At the end of that time, if your
performance has been satisfactory, your appointment will be confirmed.

To indicate your acceptance of this offer and agreement with the terms outlined in this letter, we

ask that you sign in the appropriate space provided, include all requested information and return
a photocopy of this letter to this office.

| wish you success in your new position and look forward to working with you. Please do not
hesitate to contact Noreen Marshall at (250) 356-5340 should you have any questions.

Sincerely,
Simone Decosse - JUL 30 2TCh
A/Director aCPSA

CLIENT SERVICES ON
pc:  Noreen Marshall, Panel Chair VANCOUVER ISLAND REG

Aman Nijjar, HR Consultant
Sandy Tice, HR Technician
Sandra Westfall, Customer Service & Information Branch

| accept / decline tr\is offer of employment.
{ =T L
E/Y\”J\ XL"’— Date: W—'Z’g \ 2@%

George{;_ arka§
RN

Page 674 of 689 PSA-2017-72050




T ¢
BRITISH |
OLUMBIA

1385-20/ Farkas, G.
1665-20/16532

June 25, 2004

Georae Farkas
s.22

Dear George:

Re:  PR2004:16532

' Policy /Legislative Analyst — Financial Officer N27
Administration Policy & Legislative Branch
Ministry of Provincial Revenue

Once again | would like to extend my congratulations to you on having been the
successful candidate in the above-noted competition.

My earlier offer of em ployment can now be confirmed as the review eriod has now
concluded. Your start date to this position is to be negotiated. ;,Ai\ A %/0 &
{ .

As indicated in the previous letter, as a new em ployee you are required to complete
certain documents and forms. The completion of these forms is necessary to
commence the various benefits you are entitled to while other documents are a condition
of employment. These forms are available through the following website:

http://www. bepublicservice.ca/employees/new emplo ees.htm At the time of reporting

to work, you will receive additional instruction r garding completion and submission of
these various forms. -

I wish you success in your new position. If you have any questions or if | can be of any

assistance to you, please call me at (250) 356-5340.
Sincerely,
et Noreen Marshall ' L g D
Panel Chair JUL 30 2604
BCPSA
e
pc.  Aman Nijjar, HR Consultant ‘iANCOb‘\'lfgg %ﬁ}ngRSEGroN
Sandy Tice, HR Technician

Sandra Westfall, Customer Service & information Branch

Ministry of
Provincial Revenue
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COLUMBIA
OATH OF EMPLOYMENT

Employees are to sw r affirm and sign one of the following forms of the

T | A0 (Y ¢ £

1. I am/am not a Ca%an citizen and all facts and repgeSentations made by me for the
purpose of becoming a public servant are true totfie best of my knowledge and belief.

, do swear/affirm that

2. 1 will truly and faithfully, according to my
powers and trusts placed in me as a

ill, ability and knowledge, execute the duties,
rvant of the Crown.

YYYY MM DD

On!l[l[lir

R ECEIVE
/ Person Administering Oath Deponsnt .’UL 3 B znqr

BCPSA
OR CLIENT SERVICES
VANCOUVER ISLAND REGION

l, _é@ﬁﬁ\_/ wk@o , do swear/affirm that

1. All facts and representations made by me for the purpose of becoming a public servant
are true to the best of my knowledge and belief.

Sworn/Affirmed by me, at

,/‘

2. 1 will truly and faithfully, according to my skill, ability and knowledge, execute the duties,
powers and trusts placed in me as a servant of the Crown.

3. 1am a Canadian citizen and | will be faithful and bear true allegiance to Her Majesty
and Her Successors.

YYYY MM [o]s]

Sworn/Affirmed by me, at \) 1 C)T X Lo on e o 0) |2

e N =y ‘l/
C@&” . )
W&h Deponer r/

A Commiss onerforTam Affidavits t
in the Provi::ce of British c:olm'nbla

PSERC 6 Rev. 1889/2/25 OPC 7530951045 (25/pk)
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INFORMATION FOR NEW APPOINTMENTS

Re: Policy Statement - Standards of Conduct

Policy concerning Standards of Conduct may be found at

www.bcpublicservice.ca/policies/Directives/5-8/05-4soc.htm

The objectives of this directive are to describe the standards of conduct expected of
employees and to define Employer and employee responsibilities related to them. Public
Service employees who breach the policies in this directive may be subject to disciplinary

action up to and including dismissal.

You will note that some of the principles described in this statement are reflected in the Oath

of Employment taken by all employees upon entering the Public Service.

Would you please ensure you read the directive and adhere to the principles declared and the

procedures to be followed, noting especially the accountabilities of employees.

Please sign the statement at the bottom of this memorandum and return to the Human

Resources Branch within ten working days. Please retain the attached policy statement for

ECEIVE
JUL 30 2004

BCPSA
CUTENT SERVICES
VANCOUVER ISLAND REGION

your records.

I'hereby acknowledge that | have received a copy of the policy on Standards of Conduct and
that | have read and understood this policy.

/& koo SuN 26 [0y

slgnﬂre U Nam Date
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Information and Communications Technology (ICT) Agreement

CORE POLICY MANUAL

Information Management and Information Technology Management

12.3.2 Information Management, Il Information Utilization

d. Information and Communications Technology (ICT) Resource Usage

Government uses information and communications technologies ("ICTs") to
support employees in their work as well as efficiently delivering services to
citizens. Proper usage of these technologies, such as computers, e-mail systems
or the Internet, saves time and money, reduces administrative overhead and
improves service. However, improper usage may jeopardize systems integrity,
security, service levels and put government at risk.

1. AllICT resources are provided as business tools to users and are
government property. When using ICT resources, users must;

+ comply with all applicable legislation, regulations, policies and
standards (e.g., Standards of Conduct);

» respect copyright and other intellectual property rights in relation
to both programs and data; and

» not detrimentally affect the productivity, integrity or security of
ICT systems and/or harm government’s reputation.

This usage is subject to the same restrictions and the same review
process as for any other government-furnished resource provided to
conduct business (e.g., telephone, facsimile).

2. Employees may use government Internet services for personal improvement,
outside of scheduled hours of work, provided that such use is consistent with
professional conduct and is not used for personal financial gain. Users must
avoid accessing sites that might bring the public service into disrepute, such as
those that carry offensive material. Reasonable, incidental use of e-mail for
personal purposes is acceptable, as long as it does not jeopardize the

productivity, integrity and security of ICT systems and/or harm government's
reputation.

3. Messaging forums (e.g., Internet Relay Chat, Internet newsgroups) may be used
only to conduct work-related business or to exchange technical or analytical
information. Users who wish to express personal opinions must use a private
Internet provider and a personal identifier (see the CIO Bulletin on Using the

Government Computer Network Responsibly).
R ECEIVE
JUL 30 2654

BCPSA
CLIENT SERVICES 1
VANCOUVER ISLAND REGION
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4. Users must not:

* divulge, share or compromise their own or another's government
authentication credentials;

* transmit or otherwise expose sensitive information to the Internet;

* use|CT resources for commercial solicitation or for conducting or
pursuing their own business interests or those of another organization;

» distribute hoaxes, chain letters, or advertisements;

* send rude, obscene or harassing messages;

* send, forward and/or reply to large distribution lists concerning non-
government business. In addition, users must consider the impact on the

network when creating and using large, work-related distribution lists;

* attempt to obscure the origin of any message or download material
under an assumed Internet address;

* attempt to circumvent or subvert system or network security measures;
and

* propagate viruses knowingly or maliciously.

5. Executive Financial Officers must ensure that all users sign an ICT Resource
Usage Agreement before access to government ICT resources is allowed.

8. The Common IT Services (CITS) monitors the use of government networks and
may monitor selected network traffic or Internet sites at the request of a Ministry.
Monitoring is done for operational reasons (e.g., to resolve problems). Normal
routine analysis does not involve reading the content of email or files.

7. Alleged inappropriate use of ICT resources will be reviewed by ministries on a

case-by-case basis, and may lead to bri nging disciplinary action (which may
include dismissal or cancellation of contract) or pursuing other legal remedies.

, @@ﬁc’\\ Q %(Y-«OU}_’ : . have received and read a copy of the
Information and Co“ﬂﬁicati ons Technology (ICT) Agreement.
Suly 2€/0

Employee Sis ature ) Date
Pc: BCPSA HR Client Services for Employee Personnel File E @ E ﬂ W E l" P
e~ '....«jj
JUL 30 2550 ;
BCPSA 2

CLIENT SERVICES !
VANCOUVER ISLAND REGION !
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BRITISH
COLUMBIA

PERSONAL & CONFIDENTIAL
Ref: 1385-20/FARK

November 24, 2011

George Farkas

5.22

Dear George:

Re: Temporary Appointment

Assistant Deputy Minister, Management Services
Ministry of Community, Sport and Cultural Development

I am pleased to offer you a temporary appointment to the position of Assistant Deputy Minister,
Management Services Division serving the Ministry of Community, Sport and Cultural
Development and the Ministry of Jobs, Tourism and Innovation. Your assignment is effective
November 28, 2011 and your salary will be $125,000 per annum. This assignment is expected to
last approximately four months, ending March 31, 2012.

All other terms and conditions of employment remain the same.

Please call me to confirm acceptance of this offer. If you have any questions, feel free to contact
me.

Sincerely,

Don Fast
Deputy Minister
Ministry of Community, Sport and Cultural Development

Ministry of Community, Office of the Deputy Minister Mailing Address: Location:
Sport and Cultural PO Box 9490 Stn Prov Govt 6" Floor, 800 Johnson Street
Development Victoria BC VEW 9N7 Victoria

Phone: 250 387-4104 www.gov.be.calcsed

Fax: 250 387-7973
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p.c. Dana Hayden, Deputy Minister, Ministry of Jobs, Tourism and Innovation
Connie Der, BC Public Service Agency
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COLUMBIA

October 3, 2014 PERSONAL AND CONFIDENTIAL

George Farkas
8.22

Dear George:

This letter confirms your appointment as Deputy Secretary to Treasury Board and Assistant
Deputy Minister, Treasury Board Staff, Ministry of Finance, as specified in your appointing
Order in Council, effective November 3, 2014.

Your salary will be $175,000 per annum and, consistent with our Executive Compensation Plan,
a 10% performance holdback will be applied. I will provide you with the criteria for the
performance holdback, these criteria forming part of your annual performance plan. The
performance holdback is paid at the end of each annual performance review cycle.

The terms and conditions of employment for Assistant Deputy Ministers are those established for
Category A Order in Council appointments.

As a public service employee you must conduct yourself in a manner that maintains and enhances
the public's trust and confidence in the public service. Please ensure you are familiar with the
Standards of Conduct for Public Service Employees.

Once you have signed this letter indicating your acceptance, please return the original letter to
Tracy Mandur, BC Public Service Agency.

Lastly, I want to extend my best wishes for your success in this role.

Peter Milburn
Deputy Minister
Ministry of Offica of the Mailing Address: Location Address:
PO Box 8417 Sin Prov Govt Room 109
Finance Deputy Minister Victoria BC VBW 9V1 817 Govamment Street
www.gov.ho.caffin Vietoria BC

Page 684 of 689 PSA-2017-7205(;J



pe: Tracy Mandur, BC Public Service Agency

I have read and accept the terms and conditions of this appointment,

0

e

George Farkas

v

Oarf /04

Date
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cacis Where ideas work

September 14, 2010 File: 1385-20/FARK

George Farkas
George.Farkas(@gov.bc.ca

Dear George:

Re: TEMPORARY APPOINTMENT,
ACTING EXECUTIVE DIRECTOR, FINANCIAL MANAGEMENT BRANCH
STRATEGIC LEADERSHIP, 00008711, 022-2672
MINISTRY OF FINANCE, OFFICE OF THE COMPTROLER GENERAL

[ am very pleased to offer you an extension to your temporary appointment to the above noted position for
the period September 18, 2010 to October 18, 2010. This appointment may be shortened pending the
outcome of the competition in progress, or extended upon mutual agreement to meet organizational needs.

Your salary will continue to be $3,549.81 bi-weekly. I will be your supervisor for the duration of !
your temporary appointment, ‘

Please indicate your acceptance of this offer and sign below.

I wish you success and look forward to working with you. Please call me if you have any questions.

Cheryl Wenezenki- Yo? Y
Comptroller General

@p’d I decline

CG/\.. S0 o

George F arkt Date
p.c. list attached
Ministry of Branch Name Mailing Address: Telephone:
Facsimile:
Website:
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p.c.:  Nicholas Berry, HR Consultant, Client Services, BC Public Service Agency

BCPSAHRTechnicalOperations@gov.be.ca, Client Services, BC Public Service
Agency
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 545 , Approved and Ordered September 29, 2014

Li nant Governor

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that, effective November 3, 2014,

(a) the appointment of Elaine McKnight as Associate Deputy Minister and Chief Administrative Officer,
Ministry of Health, made by Order in Council 234/2013, is rescinded,

(b) Elaine McKnight is appointed Deputy Minister and Agency Head of the BC Public Service Agency,
Ministry of Finance,
(c) the appointment of Sabine Feulgen as Deputy Secretary to Treasury Board and Assistant Deputy

Minister, Treasury Board Staff, Ministry of Finance, made by Order in Council 241/2011, is
rescinded,

(d) Sabine Feulgen is appointed Associate Deputy Minister and Chief Administrative Officer, Ministry of
Health,

(e) the appointment of George Farkas as an Assistant Deputy Minister, Ministry of Community, Sport
and Cultural Development, made by Order in Council 635/2011, is rescinded, and

(f) George Farkas is appointed Deputy Secretary to Treasury Board and Assistant Deputy Minister,
Treasury Board Staff, Ministry of Finance.

FhAZZ

Presiding Member of the Executive Council

(This part is for administrative purposes only and is not part of the Order.)
Authority under which Order is made:
Act and section:  Public Service Act, R.S.B.C. 1996, c. 385, ss. 5 and 12; Interpretation Act, R.S.B.C. 1996, c. 238, s. 22
Other:  OIC 234/2013; OIC 635/2011; OIC 241/2011

September 26, 2014 0/748/2014/27
page 1 of 1
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PERSONAL AND CONFIDENTIAL

BRITISH
COLUMBIA
December 15, 2011 ; 1385-20/FAR
George Farkas
8.22
Dear George:

This letter confirms your appointment as Assistant Deputy Minister, Management Services, Ministry of
Community, Sport and Cultural Development, as specified in your appointing Order in Council. In this
capacity you will also serve the Ministry of Jobs, Tourism and Innovation. :

Salary will be $145,000 per annum and, consistent with our Executive Compensation Plan, a 10%
performance holdback will be applied. | will provide you with the criteria for the performance
holdback, these criteria forming part of your annual performance plan. The performance holdback is
paid at the end of each annual performance review cycle.

The terms and conditions of employment for Assistant Deputy Ministers are those established for
Category A Order in Council appointments.

As a public service employee you must conduct yourself in a manner that maintains and enhances the
public's trust and confidence in the public service. Please ensure you are familiar with the Standards of
Conduct for Public Service Employees. Also, you are subject to the Post Employment Restrictions, a copy of
which is attached.

Once you have signed this letter indicating your acceptance, please return the original letter to Mark
Mcleod, Executive Recruitment and Development Services, BC Public Service Agency.

Best wishes in your new role.

Yours r-ul(,

Don Fast .
Deputy Minister

Attachment

| have read and a@the terms and conditions of this appointment.

8 Qe 6/l

George Farkas Date
Ministry of Community, Office of the Deputy Minister Mailing Address: Locatlon:
Sport and Cultural PO Box 9490 Stn Prov Govt 6™ Floor, 800 Johnson Street
Development Victoria BC VBW 9N7 Victorla
Phone: 250 387-4104 www.gov.bc.cafesed
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