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January 12, 2018 522

s.22

Alison Giles

Sentor Public Affairs Officer

Ministry of Energy, Mines & Petroleum Resources

6th Moor, 1810 Blanshard, PO Box 9380, Stn Prov Govt
Victoria BC, V8W 9M6

via email: Alison.Giles@gov.be.ca
Dear Alison:

Re: Confirmation of Reassignment
A/Communications Manager
Classification Band 2
Position # 00084701; Pay list # 022-5292
Labour Communications
Government Communications and Public Engagement, Victoria

On behalf of Government Communications and Public Engagement, | am pleased to confirm your
reassignment effective January 8, 2018, from the Ministry of Energy, Mines and Perroleum
Resources to the Ministry of Labour unal FFebruary 9, 2018 as the A/Communications Managet. In
recognifion of your new assignment, you will be recerving an 8% pay increase to $86,874.88 {or
$3329.90 bi-weekly).

Your supervisor will be Julianne McCaffrey, Communications Dircctor. All other terms and
conditions of employment remain the same.

Please feel free to contact Raman Dale at 250 920-8810, if you have any questions regarding this
reassigatiient. ] Avish you continued success in your career.

Evan Lloyd
Deputy Ministe

Gavernment Communications and Maulng Adidress: Location Address:
0 oor, 617 Covernement Sireel

Public Engagement 1707 R DI Sem Prose Cionnt M
’ General Fnguiries: 250 387- 1337

Victona B VEW 9V
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Pes

David Haslam, Director, Communications, Encrgy, Mines and Petroleum Resources
Julianne McCaffrey, Director, Communications, Labour

Raman Dale, Executive Ditrector, Financial and Corporate Services

Shavlene Hebert, HR Services Representative, BC Public Service Agency
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January 5, 2018 8.22

Alison Giles

Senior Public Affairs Officer

Minstry of Linergy, Mines & Petroleum Resources

Oth I'loor, 1810 Blanshard, PO Box 9380, Stn Prov Govt
Victoria BC, V&W 9M6

via email: Alison.Giles@gov.be.ca
Dear Alsson:

Re: Confirmation of Reassignment
Classification Band 2
Position # 00084701; Pay list # 022-5292
Labour Communications
Government Communications and Public Engagement, Victoria

On behalf of Government Communications and Public Engagement, [ am pleased to confirm your
reassignment effectve january 8, 2018, from the Ministry of Energy, Mines and Petroleum
Resources to the Minstry of Labour unal February 9, 2018, In recognition of your new assignment,
vou will be receiving an 8% pay increase to $86,874.88 {(or $3329.90 bi-weekly).

Your supervisor will be Julanne McCaffrey, Commumcations Director. All other terms and
conditions of employment remain the same.

Please feel free to contact Raman Dale at 250 920-8810, if you have any questions regarding this
reassignment. 1 wish you continued success in your carcer.
/_\jleufsftru/])\;/
e/ RN
d
‘4\/\/"\._
Fvan Lloyd
Deputy Minister /f'
pc: David Hlaslam, Director, Communications, Energy, Mines and Petroleum Resowces
Julianne McCaffrey, Director, Communicatuons, Labour
Raman Dale, Executive Director, Financial and Corporate Services
Shaylene Heberi, HR Services Representative, BC Public Service Agency

Government Commurnications and Mading Addeess: Focavon Addoess:

Public Engagement POY Box 9408 5en Prov Gost 4+ {oor, 617 Gm’cmmc;lf Street
Jencral Tinguines: 250 387.13)
Victonia BC VEW 9V General Unquines: 230 3871337
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s.22
Angust 31, 2017

Alison Giles

Senior Public Affairs QOfficer

Ministry of Energy, Mines & Petrolenm Resources

6th Floor, 1810 Blanshard, PO Box 9380, Stn Prov Govt
Victoria BC, VEW 9M6

Via email: Alison.Giles@gov.bc.ca

Dear Alison:

Rei Senior Public Affairs Officer
Classification Band 2
Positton # ; Pay list # 022-5316

Energy, Mines & Petroleumn Resources Communications
Government Communications and Public Engagemerit, Victoria

On behalf of Government Communications and Public Engagement, I am pleased to offer you a
regular Otder-in-Council appointment as 2 Senior Public Affaits Officer. Your initial assignment
will be to the Energy, Mines & Petroleam Resources office. This appointment will be effective
August 21, 2017 and is subject to confirmation by the Lieutenant Governot in Council. Your salary
upon appointment is $80,439.70 annually (or $3,083.24 bi-weekly). Your supervisor will be David
Hastam, Communications Ditector.

Consistent with niormal practice, you will be subject to a probationary period of 913 working hours,
which is equivalent to six months of full-time employment. Please note that yourt probationary
period is deemed to have commenced on August 21, 2017 which was the effective date of your
regulat appointment. At'the end of that time, if your perfotinance has been satisfactory, your
appointment will be confirmed.

As the dudes of this position meet the requirements of the Secutity Screening Policy, a check must
be completed. This offer of employment is subject to 4 satisfactory ontcome of this criminal record
check. The Public Service Agency will be in touch with you to obtain the required information to
complete this screening, '

To indicate your acceptance of this appointment and agreement with the terms outlined in this
letter, I ask thatyon sign in the appropriate space provided, include all requested informadon, and
return this letter to Government Communicatons and Public Engagement via email to

CommCateets@gov.be.ca, no later than 4:00 p.m. on September 1, 2017.
Government Communications and Malling Address: Location Addmss:
Public Engagement PO Bax 9469 Stn Protv Govt +% Floor, 617 Government Suect

Victodz BC VBW SV General Gnauiries: 230 387-1337
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Failure to respond within the designated time frame will be considered a decline of the offer,

I'wish you success in your new position. If you have any questions, please contact Raman Dale at

250 920-8810.
Yours truly,

Evan Lloyd
Deputy Minister

pe David Haslam, Director, Communications, Energy, Mines & Petroleum Resources
Raman Dale, Executive Director, Financial and Corporate Services

/haylene Hebert, HR Services Representative, BC Public Service Agency

I accept this-offer and understand all the terms-and conditions of this appointment, pending
approval by the Lieutenant Governor in Council.

m WG’ 2007

Alison Giles Date

Employee Number (if previous/cutrent BC Government Employee): |
s.22

Date of Birth (Yeat/Month/Day)
s.22

Sacial Insurance Numbet

[0 1 decline this offer.

Alison Giles Date

Page 15 of 303



PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in CouncitNo. 007 , Approved and Ordered  January 16, 2018

nant Governor

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that
(a) each person named in Column | of the attached Schedule is appointed to the position with Government
Communications and Public Engagement, Ministry of Finance, shown opposite the person’s name
Column 2,

(b) a person appointed under paragraph (a) is to be paid in accordance with the classification band in the
British Columbia Management Classification and Compensation Framework administered by the Public
Service Agency shown opposite the person’s name in Column 3 of the attached Schedule,

(c) a person appointed under paragraph (a) is to have terms and conditions of employment equivalent to those
established for Category A appointees in the “Terms and Conditions for Excluded Employees &
Appointees™ adininistered by the Public Service Agency, and

(d) if a person appointed to a position under paragraph (a) of this order held a position by appomtment under
section 15 of the Public Service Act immediately before the making ol the appointment under
paragraph (a), that earlier appointment is rescinded.

Presiding Member of the Executive Council

{This part is for administroiive purposes only and is not peart of the Order.j

Authority under which Order is maie:

Actand section:  Public Service Aet, R.8.B.C. 1996, ¢. 385, 4. 15

Other:

020201033
Page 1 of 2
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SCHEDULE

Column | Column 2 Column 3
Name Appointment Classification Band
DUNCAN, Michael Public Affairs Officer Band |
GILES, Alison Communication Manager Band 2
HARBORD, Christine Comimunications Director Band 4
iLIFFE, Liam [ssues Manager Band 3
KILPATRICK, Melanie Public Affairs Otficer Band 1
PLANK, Sarah Communications Dhrector Band 4
YOUNGS, Kirsten Senior Pubtic Affairs Officer Band 2

Page 2 of 2
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BRITISH
COLUMBIA
Pecernber 14, 2017 s.22

Christine Harbord

Communications Director

¢/o Indigenous Relations and Reconcilianon Communications
Government Communications and Public Engagement

5" Floor, 2957 Jutland Road

Victora BC VW 9V

via cmail: Chtistine Harbord@gov.be.ca
Dear Christine:

Re: Confirmation of Reassignment
Classification Band 4
Position # 00074718; Pay list # 022-5315
Mental Health and Addiction Communications
Government Communications and Public Engagement, Victoria

On hehalf of Government Commusuicattons and Public Tingagement, T am pleased to confirm your
reassignment effective January 8, 2018, from Indigenous Relations and Reconciliation
Communications to Mental Health and Addiction Communicadons. In recognidon of your new
assignment, you will be recetving a 5% pay increase to $101,431.05 (or $3887.84 bi-weekly).

Your supervisor will be Marg LeGuilloux, Executive Dircctor. All other terms and conditions of
cmploymcnt l'Cmﬂiﬂ t.hﬁ' saIme.

Please feel free to contact Raman Dale at 250 920-8810, if you have any questions regarding this
reassignment. | wish you continued success in your career.

—
Y oursttuly, /

Evan Lloyd
Depury M]mc;ru/

pc: Marg LeGuilloux, Executive Director, Communications Operations
Raman Dale, Lxecutive Director, inaneial and Corporate Services
Shavlene Hebert, HR Services Representative, BC Public Service Agency

Government Communications and Matling Address: Vocation Addeess:

Public Engagement 163 Box 9409 S Peov Gove s i
Viewria BC VRW 9V Crenenl Enguines: 2340 387.1337
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BRITISH
COLUMBIA

s.22
August 31, 2017

Christine Harbord

Commuications Director

Ministry of Indigenous Relations & Reconciliation

5th Floor, 2957 }Jutland Rd, PO Box 9118, Sin Prov Govt
Victoria BC, V8W 9B1

Via email: Christine. Harbord@gov.be.ca
Drear Christine:

Re: Commuications Director
Classification Band 4
Position # ; Pay list # 022-5300
Indigenous Relations & Reconciliation Communications
Government Communications and Public Engagement, Victortia

On behalf of Government Communications and Public Engagement, I am pleased to offer you a
regular Order-in-Councit appointment as 2 Commuications Director. Your initial assignment will be
to the Indigenous Relations & Recondiliation office. This appointment will be effective August 21,
2017 and is subject to confirmation by the Licutenant Governor in Council. Your salary upon
appointment is $96,601.58 annually {or $3,702.73 bi-weekly). Your supervisor will be Don
Zadravee, Executive Director, Ministry Support.

Consistent with normal practice, you will be subject 1o a probationary period of 913 working hours,
which is equivalent to six months of full-time employment. Please note that your probationary
period is deemed to have commenced on August 21, 2017 which was the effective date of your
regular appointment, At the end of that time, if your performance has been satisfactory, your
appointment will be confirmed.

As the duties of this position meet the requitements of the Security Screening Policy, a check must
be completed. This offer of employment is subject to a satisfactory outcome of this criminal record
check, | am pleased to advise that a security screening was completed on August 28, 2017.

To indicate your acceptance of this appointment and agreement with the terms outlined in this
letter, T ask that you sign in the appropriate space provided, include all requested information, and
return l‘hlS letter ta Government Communications and Public Engagement via email to

- ersetiov he.ca, no later than 4:00 p.m. on September 1, 2017,

Government Comimunications and Mailing Address: l.acaton Address:

Public Engagement P03 Box 9409 Stn Prov Gow 4tk F]oor,}ﬁ'l'.r' Grovernmoent Sreet
3 irics: 3871327
Viewria BC VAW 9V General 1inquires: 254 387-133
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Failure to respond within the designated tme frame will be considered a decline of the offer.

1 wish you success in your new position. If you have any questions, please contact Raman Dale at

250 920-8810.
Yours truiy,
Evan Liov?
Deputy Minister

pc Don Zadravec, Fxecutve Director, Ministry Support
Raman Dale, Executive Director, Financial and Corporate Services
Shaylene Hehert, HR Services Representative, BC Public Service Agency

-accept this offer and understand all the terms and conditions of this appointment, pending
fapproval by the Licutenant Governor in {Council.

’ﬂ 51)‘#) //é,, e ;g / _

(\hmunc I3 hrbord[

Employee Number (if previous/current BC Government Employee)

[

Date of Birth (Year/Month/Day)

s.22

s.22

Social Insurance Numbet

s.22

G I decline this offer.

Christine Harbord
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Qrder in Council No. 007 , Approved and Ordered January 1 6, 2018

nant Governor
Executive Council Cliambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, ordervs that

(a) each person named in Column | of the attached Schedule is appointed to the position with Government
Communications and Public Engagement, Ministry of Finance, shown opposite the person’s name in
Column 2,

(b) a person appointed under paragraph (a) is to be paid in accordance with the classification band in the
British Columbia Management Classification and Compensation Framework administered by the Public
Service Agency shown opposite the person’s name in Column 3 of the attached Schedule,

(c) a person appointed under paragraph {a) is to have terms and conditions of employment equivalent to those
established for Category A appointees i the “Terms and Conditions for Excluded Employees &
Appointees” administered by the Public Service Agency, and

(d) if a person appointed to a position under paragraph (a) of this order held a position by appointinent under
section 15 of the Public Service Act immediatety before the making of the appointment under
paragraph (a), that earlier appointment is rescinded.

Presiding Member of the Executive Council

{This part is_for adntinistraive purposes ordy and is not part of the Order )

Authority under which Order is made:

Act and section:  Public Service Act, R.5.B.C. 1996, ¢. 385, 5. 15
Other;

020201033
Page 1 of 2
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SCHEDULE

Column ! Column 2 Column 3
Name Appointment Classification Band
DUNCAN, Michael Public Affairs Officer Band 1
GILES, Alison Communication Manager Band 2
HARBORD., Christine Communications Director Band 4
ILIFFE, Liam Issues Manager Band 3
KILPATRICK, Melanie Public Affairs Officer Band 1
PLANK, Sarah Comniunications Director Band 4
YOUNGS, Kirsten Senior Public Affairs Officer Band 2

Page 2 of 2
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Qrder in Councit No. 007 ., Approved and Ordered ]anuary 1 6, 2018

nant Governor
Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Execcutive Counci, orders that

{a) each person named in Cotlumn | of the attached Schedule is appointed to the position with Government
Communications and Public Engagement, Ministry of Finance, shown opposite the person’s name
Column 2,

(b} a person appointed under paragraph (a) is to be paid in accordance with the classification band w the
British Columbia Management Classification and Compensation Framework administered by the Public
Service Agency shown opposite the person’s name in Column 3 of the attached Schedule,

(¢} a person appointed under paragraph (a) is to have termis and conditions of employment equivalent to those
established for Category A appointees in the “Terms and Conditions for Excluded Employees &
Appointees™ administered by the Public Service Agency, and

(d) if a person appointed to a position under paragraph (a} of this order held a position by appointment under
section 1S of the Public Service Act immediately before the making of the appointment under
paragraph (a), that earlier appointment is rescinded.

Presiding Momber of the Executive Councif

{This part is for admmnistrative purposes only and 15 not part of the Order. }

Autharity under which Order is made:

Actand section:  Public Service Acr, R.S.B.C. 1996, ¢. 385,5. 15

Other:

020201033
Page | of 2
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SCHFEDULE

Column 1 Column 2 Column 3
Name Appointment Classification Band
DUNCAN, Michael Public Affairs Officer Band 1
GILLES, Alison Communication Manager Band 2
HARBORD, Christine Communications Director Band 4
ILIFFE, Liam [ssues Manager Band 3
KILPATRICK, Melanie Public Affairs Officer Band 1
PLANK, Sarah Communications Director Band 4
YOUNGS, Kirsten Senior Public Affairs Officer Band 2

Page 2 of 2
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BRITISH
COLUMBIA

December 27, 2017 .22

Liam Iliffe

s.22

Via email: Liam. | liffe(@eov.be.ca

Dear Iiam:

Re: Issues Manager
Classification Band 3
Position #; Pay list # 022-5298
Strategic Issues Management Division
Government Communications and Public Engagement, Victoria

On behalf of Government Communications and Public Engagement, I am pleased to offer vou a
regular Order-in-Council appointment as an Issues Manager. Your initial assignment will be to the
Strategic Issues Management office. This appointment will be effective January 1, 2018, and 1s
subject to confirmauon by the Lieutenant Governor in Council. Your salary upon appointment 1s
$94,500 annually {or $3,622.22 bi-weekly). Your supervisor will be Eric Kristanson, Assistant
Deputy Minister.

Consistent with normal practice, vyou will be subject to a probationary period of 913 working hours,
which 1s equivalent to six months of full-ume emploviment. At the end of that time, if your
perfommance has been satsfactory, vour appomement will be confirmed.

As the duties of this position meet the requirements of the Security Screening Policy, a check must
be completed. This offer of employment is subject 1o a satisfactory cutcome of this ciminal record
check.

Following vour formal acceptance of this offer, vou will recerve an email with a link to the terms and
conditions of emplovment equivalent to those established for Category A appointments. The email
will also contain details regarding start-up paperwork, where to report on vout first day of work, and
other important information.

In accordance with the Public Service Act, you will be required to swear or affirm an oath of
emplovment. If you are currently emploved by the BC public service and have already taken an oath,
please advise Becky Hamilton or Linda Reed, Human Resources Coordinator, at 250 387-1420.

Government Communications and Mathing Address: fpcanon Address:

Public Engagement PO Box #408 Stn Prov Govt 4% Floor, 617 _(}.ovc-mmcnt Street
\Vietona BO VAW 0V General Pnguinies: 2500 387-1337
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Acceptance of this offer confirms your agreement to comply with the Standards of Conduct for
Public Service Employees, a copy of which has been included with this letter. A copy of “Your
Benefits Package” is also attached to provide you with 2 summary of the benefit plans available to
eligible emplayees.

As an OIC appointee, you may have the choice of opting out of the Public Setvice Pension Plan, if
cligible. You are automatically enrolled unless you complete 2 Waiver of Pension Coverage form
within 30 days of the date of this appointment. Copies of this waiver may be obtained through
Becky Hamilton or Lindz Reed.

To indicate your acceptance of this appointument and agreement with the terms outlined in this
letter, I ask that you sign in the appropriate space provided, include all requested information, and
return this letter to Government Communications and Public Engagement via email to
CommCarcers{gov.be.ca, no later than 12:00 p.m. on December 28, 2017.

Failure to respond within the designated time frame will be considered a decline of the offer.

I wish you success in your new posinon. If vou have any questions, please contact Raman Dale at
250 920-8810

Yours truly,
7,
&4

Evan Lloyd
Deputy Minister

pc: Eric Knstianson, Assistant Deputy Minister, Straregic Issues Management Division
Raman Dale, Executive Director, Financial and Corporate Setvices

Shaylene Hebert, HR Services Representative, BC Public Service Agency

MI accept this offer and understand all the tetms and conditions of this appointment, pending
approval by the Lieutenant Governor in Council.

LK ILIFFE December 29, 2017

Liam Ilifte Date
s.22
Employee Number (if previous/current BC Government Employee)
22
Date of Birth (Year/Month/Day): ®
s.22
Social Insurance Number:
O 1 decline this offer.
Liam [liffe Date
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BRITISH
COLUMBIA

PERSONAL AND CONFIDENTIAL

July 18, 2017

s.22

Dear Liam:

As your supervisor, | am pleased to confirm your appointment as Ministerial Assistant, Ministry of
Education as specified in the appointment Order in Council, effective July 18, 2017 to August 30,
2017.

Your salary will be $80,325 per annum. This salary represents the Band 2 classification of the
Salary Range Regulation (OIC 219/2017). The terms and conditions of your employment are
equivalent to those established for category C appointees in the “Terms and Conditions for
Excluded Employees and Appointees” administered by the Public Service Agency. These are
available at hitp://www2.gov.bc.calgovicontent/careers-myhr/managers-supervisors/employee-
labour-relations/conditions-agreements/excluded-employees-appointees. Please take some
time to familiarize yourself with them. If you have any questions, please contact Dawn-Lynn
Phillips (Dawn-Lynn Philips@gov.bc.ca}, BC Public Service Agency.

As the duties of this position meet the requirements of the Security Screening Policy, a check must
be completed. This offer of employment is subject to a satisfactory outcome of this criminat record
check that is currently being processed.

As an Order in Council appointee you must conduct yourself in a manner that maintains and
enhances the public's trust and confidence in the government. Please ensure you are familiar with
the Standards of Conduct for Palitical Staff, a copy of which is attached. Further, as an Order in
Councii appointee, your order may be rescinded at any time resulting in the termination of your
appointment.

Once you have signed this letter indicating your acceptance, please scan and email to Dawn-Lynn
Phillips.

Office of the Premicr Lyepaty Minuster's Oiee Maihing Addecss: Telephnne: 250 3872226
Box 91 sen Do Gent {facsinule: 250 3567254
A sckoria BO VAW 9151 Wabsite: www.povdic.ct
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Lastly, | want to extend my best wishes for your success in this role.

Yours truly,

ey

Geoff Meggs
Chief of Staff
Qffice of the Premier

pc: Dawn-Lynn Phillips, BC Public Service Agency
| have read and accept the terms and conditions of this appointment.

Wkt - Il 35\

Liam liffe ./ ate

(

Page 146 of 303



PROVINCE OF BRiTISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Councit No. 321 , Approved and Ordered  September 01, 2017

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Coungil, orders that the appointinents set ouf in the arttached Appendix are made.

S —

Presiding Member of the Executive Council

{This part is for administrative purposes onfy and Is not part of the Order }

Authority under which Order is made:

Act and section:  Public Service Act, R.5.B.C. 1996, ¢. 385, 5. 15
Other:

030160833
Page 1 of 4
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APPENDIX

Each person named in Column | of the attached Schedule A is appointed to the
position shown opposite the person’s name in Column 2 in the office of the minister
shown opposite the person’s name in Column 3.

The person named in Column 1 of the attached Schedule B is appointed for a term
ending on September 30, 2017 to the position shown opposite the person’s name in
Column 2 in the office of the minister shown opposite the person’s name in
Column 3.

The person named in Column 1 of the attached Schedule C is appointed for a term
ending on November 30, 2017 to the position shown opposite the person’s name in
Column 2 in the office of the minister shown opposite the person’s name in
Column 3.

The person named in Column | of the attached Schedule D is appointed for a term
ending on December 31, 2017 to the position shown opposite the person’s name in
Column 2 in the office of the minister shown opposite the person’s name in
Column 3.

Effective September 5, 2017, the person named in Column 1 of the afttached
Schedule E is appointed to the position shown opposite the person’s name in
Column 2 in the office of the minister shown opposite the person’s name in
Column 3.

A person appointed to a position under section 1, 2,3, 4 or 3

{(a) is to be paid in accordance with the Salary Range Regulation, starting at
the amount shown opposite the person’s name in Column 4 of attached
Schedules A to E and within the salary range shown opposite the person’s
rame in Column 3, and

(b) is to have the terms and conditions of employment equivalent to those
established for category C appointees in the “Terms and Conditions for
Excluded Employees and Appointees™ administered by the Public Service
Agency.

If a person appointed to a position under paragraph (a), (b), (¢} or (d) of this order
held a position by appointment under section 15 of the Public Service Act
immediately before the making of the appointment under paragraph (a), that earlier
appointment is rescinded.

Page 2 of 4
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SCHEDULE A

Column 1 Column 2 Column 3 Column 4 Column 5
Person Position Premier/Minister Remuneration | Salary Range
COOLING, Senior Ministerial Labour $94 500 Band 3
Karen Assistant
FRAMPTON, Senior Ministerial | Environment and Climate Change $94 500 Band 3
Caelie Assistant Strategy
GILLEZEAL, Senior Ministerial Finance $94 300 Band 3
Robert Louis Victor | Assistant
GUNN, Senior Ministerial Children and Family Development $94 500 Band 3
Paula Margaret Assistant
HARDER, Senior Ministerial Transportation and Infrastructure £94 500 Band 3
Derrick Assistant
HARRISON, Ministerial Advanced Education, Skills and $£30 000 Band 2
Veronica Kim Assistant Training
MCLAREN, Ministerial Forest, Lands, Natural Resource $83 000 Band 2
Kenneth Assistant Operations and Rural Development
RENNEBERG, Senior Ministerial Forest, Lands. Natural Resource $94 300 Band 3
Timothy John Assistant Operations and Rural Development
RUSSELL, Senior Ministerial Mental Health and Addictions $94 500 Band 3
Shannon Leigh Assistant
SINGH, Senior Ministerial Health $94 300 Band 3
Jaswant Jasmyn Assistant
SPILKER, Senior Ministerial Finance $80 000 Band 3
Robyn Assistant
SQUANCE, Senior Ministerial Social Development and Poverty $94 500 Band 3
Leah Kathleen Assistant Reduction
TALBOT. Ministerial Children and Family Development $75 000 Band 2
Sarena Assistant
SCHEDULE B
Column 1 Column 2 Column 3 Column 4 Column 3
Person Position Premier/Minister Remuneration | Salary Range
FARMER, Ministerial Indigenous Relations and $80 000 Band 2
Leila Joamna Assistant Reconciliation
HOWARD, Senior Ministerial Attorney General $94 500 Band 3
Stephen Assistant
HURTICG, Senior Ministerial Municipal Affairs and Housing $94 500 Band 3
Jane Assistant
WINSTANLEY, Senior Ministerial Energy, Mines and Petroleum $94 500 Band 3
Lori Ann Assistant Resources
VDOVINE, Senior Ministerial Tourism, Arts and Culture $94 500 Band 3
Stepan Assistant

Page 3 of 4
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SCHEDULE C

Column | Column 2 Column 3 Column 4 Column 3
Person Position Premier/Minister Remuneration | Salary Range |
ILIFFE, Senior Ministerial Education $94 300 Band 3
Liam Kelly Asgsistant
SCHEDULE D
Column 1 Column 2 Column 3 Column 4 Column 3
Person Paosition Premier/Minister Remuneration | Salary Range |
CURRIE, Senior Ministerial Jobs, Trade and Technology $94 500 Band 3
Gertrude Kathleen Assistant
SCHEDULE E
Column 1 Column 2 Column 3 Column 4 Column 5
Person Position Premier/Minister Remuneration | Salary Range |
MCNISH, Ministerial Energy. Mines and Petroleum $72 000 Band 2
James Fraser Assistant Resources

Page 4 of 4
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 221 | Approved and Ordered JUL {82097

i it

] enan{ Govemor

Executive Council Chambers, Yictoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that

(a) each person named in Column ! of the attached Schedule is appointed for a term ending on
August 30, 2017 to the position shown opposite the person’s name in Column 2 in the office of the minister
shown opposite the person’s name in Column 3,

{b) a person appointed to a position under paragraph (a)
(i) is to be paid in accordance with the Salary Range Regulation, starting at the amount shown opposite
the person’s name in Column 4 of the attached Schedule and within the salary range shown opposite
the person’s name in Column 5, and

(ii) is to have the terms and conditions of employment equivalent to those established for category C
appeintees in the “Terms and Conditions for Excluded Employees and Appointees” administered by
the Public Service Agency, and

(¢) if a person appointed to a position under paragraph (a) of this order held a position by appointment under
section 15 of the Public Service Acr immediately before the making of the appointment under
paragraph (a), that eatlier appointment is rescinded.

Pres mg emﬁéf i Execut uricil

(This part is for administrative purpores only and is not part of the Order,)

Authority under which Order is made:

Actand section:  Public Service Act, R.8,B.C. 1996, ¢. 385, 5. 15
Other:

010143318
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SCHEDULE

Column 1 Column 2 Column 3 Column 4 Column 5
FPerson Position Premier/Minister Remuneration | Salary Rangé

HARRISON, Ministerial Advanced Education, Skills and Training $62 (00.00 Band 2

Veronica Assistant

MCLAREN, Kenn Ministerial | Agriculture $74 000.00 Band 2
Assistant

HOWARD, Ministerial Attormey General $24 500.00 Band 3

Stephen Assistant

GUNN, Pauia Ministerial Children and Family Development $83 000.00 Band 3
Assistant

BOURKE, Brynn Ministerial Citizens’ Services $89 775.00 Band 3
Assistant

ILYFE, Liam Ministerial Education $80325.00 Band 2
Assistant

WINSTANLEY, Ministerial Energy, Mines and Petroleumn Resources $94 500.00 Band 3

Lori Assistant

FRAMPTON, Ministerial | Environment and Climate Change Strategy $89 775.00 Band 3

Caelie Assistant

SPILKER, Robyn Ministerial | Finance and Deputy Premier $62 000.00 Band 2
Assistant

RENNEBERG, Ministerial Forests, Lands, Natural Resource $74 000.00 Band 2

Tim Assistant Operations and Rural Developmerit

SINGH, Jasmyn Ministerial Health $74 000.00 Band 2
Assistant

FARMER, Leila Ministerial Indigenous Relations and Reconciliation $62 000.00 Band 2
Assistant

CURRIE, Kathie Ministerial Jobs, Trade and Technology $94 500.00 Band 3
Agsistant

COQLING, Karen Ministenal Labour $66 150.20 Band 2
Assistant

RUSSELL, Ministerial Mental Health and Addictions $74 000.00 Band 2

Shannon Assistant

HURTIG, Jane Ministerial Municipal Affairs and Housing $94 500.00 Band 3
Assistant

SQUANCE, Leah Ministerial Social Development and Poverty Reduction $94 500.00 Band 3
Assistant

VDOVINE, Stepan Ministerial Tourism, Arts and Culture $94 500.00 Band 3
Assistant

HARDER, Derrick Ministerial Transportation and Infrastructure $80 325.00 Band 2
Assistant

Page 2 of 2
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 451 . Approved and Ordered  November 29, 2017

Lieupphant Governor

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that, effective November 30, 2017,
(a) Liam Kelly lliffe is appointed to the position of Senior Ministerial Assistant in the Office of the Minister of
Education for a term ending December 31, 2017, and

(b) Liam Kelly Iliffe is to be paid in accordance with the Salary Range Regulation, B.C. Reg. 152/2017,
starting at $94 500 per year and is to have the terms and conditions of employment equivalent to those
established for category C appointees in the “Terms and Conditions for Excluded Employees and

Appointees” administered by the Public Service Agency.

S gl

Presiding Member of the Executive Councif

{This part is for admimstrative purposes onfy and is not part of the Order }
Authority under which Qrder is made:

Actand section:  Public Service Act, R.5.B.C. 1996, ¢. 385,5. 15
Other:  QOIC 32122017

020189833
Page | of 1
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Councit No. 007 , Approved and Ordered  January 16, 2018

nant Governor
Execative Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, erders that

{(a) each person named in Column 1 of the attached Schedule is appointed to the position with Government
Communications and Public Engagement, Ministry of Finance, shown opposite the person’s name in
Column 2,

(b) a person appointed under paragraph (a} is to be paid in accordance with the classification band in the
British Columbia Management Classification and Compensation Framework administered by the Public
Service Agency shown opposite the person’s name in Coluimn 3 of the attached Schedule,

(¢) a person appointed under paragraph (a) is to have terms and conditions of employment equivalent to those
established for Category A appointees in the “Terms and Conditions for Excluded Employees &
Appointees” administered by the Public Service Agency, and

(d) if'a person appeinted to a position under paragraph (a) of this order held a position by appointment under
section 15 of the Public Service Act immediately before the making of the appointment under
paragraph (a), that earlier appointment is rescinded.

Presiding Member of the Executive Councit

{This parf is for admimsiraive purposes anly and is wat pare of the Order. )

Authority under which Order is made:

Actand section:  Public Service dct, RS B.C. 1996, ¢. 385, 5. 15
QOther:

020201033
Page | of 2
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SCHEDULEL

Column | Column 2 Column 3
Name Appointment Classification Baud
DUNCAN, Michael Public Affairs Officer Band 1
GILES, Alison Communication Manager Band 2
HARBORD, Christine Communications Director Band 4
tLIFFE, Liam [ssues Manager Band 3
KILPATRICK, Melanie Public Affairs Officer Band [
PLANK, Sarah Communications Director Band 4
YOUNGS, Kirsten Scnior Public Affairs Officer Band 2

Page 2 of 2
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Standards of Conduct
for Political Staff
Acknowledgement

BRITISH
COLUNBIA

The Standards of Conduct for Political Staff can be found online and downloaded_in printable format.

The objectives of this policy are to describe the standards of conduct expected of political staff and to
define employer and staff responsibilities related to them. Some of the principles described in the policy are
reflected in the Political Staff Oath taken by all political staff,

Staff who breach the Standards of Conduct for Political Staff may be subject to disciplinary action up
to and ncluding dismissal.

Please ensure you read the policy and adhere to s principles and procedures, noting especially the
accountabilities of political staff. Sign the statement at the bottom of this page and return it to the
employer within ten working days. Retain the attached policy for your records.

|hereby acknowiedge that Ihave received acopy ofthe Standards of Conduct for Political Staffand that |
have read and understood this policy.

/6254(0 Liam liiffe Aug. 1. 2017

e

Signature Name Date
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i | Where ideas work

Standard of Conduct Acknowledgement

The Standards of Conduct Policy for BC Public Service employees
can be read online and downloaded in printable format.

The objectives of this policy are to describe the standards of conduct expected
of employees and to define employer and employee responsibifitias related to them.
Some of the principles described in the policy statement are reflected in the
Oath of Employment taken by alt employzes upon entering the Public Service.

Public Setrvice employees who breach the Standards-of Conduct may be subject
to disciplinary action up to and induding dismissal..

Pledse.ensure you read the policy and adhere to its principles and procedures,
noting especially the accountabilities of em b!oyees.

Sign the statement at the bottom of this page and return it to your supervisor to submit via an
AskMyHR Online Service Request within ten working days. When submitting this form, select the
Supervising and teading People > Access to Personnel Files service type. Retain the attached policy for

' your records.

i hereby acknowledge that ] have received a copy of the policy on Standards of Conduct
and that | have read and understood this policy.

LA (LIFFE Jot8- oL~ (;

-Signatv.égf/’/' Name Date

303
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BRITISH

ol | Where ideas work

Information and Communications Technology (ICT) Agreement

Information Management and Information
Technology Management

L, _ (A {IEPE. , have received
a copy of the Standards of Conduct and Chapter 12, Core Policy and

Procedures Manual and understand my responsibilities regarding the
appropriate use of government information and communications
technology. '

/M NG - o

hpl hature Date

Pc: BCPSA HR Client Services for Employee Personne! File
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&

Information and Communications Technology (ICT) Agreement

Information Management and Information
Technology Management

L, IAM L , have received a copy of the
~Standards of Conduct and the Policy Directive dated March 21, 2014 entitled
‘Appropriate Use of Government Information and Information Technology

Resources’ and understand my responsibilities regarding the appropriate use of
government information and communications technology.

P A Zorzloz/ 2

Wﬁﬁture ~ Date

pc: BCPSA HR Client Services for Employee Personnel File _
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BRITISH
COLUMBIA

s.22

December 13, 2017

l a:h’l(,k_,
Melanie Kﬁ(kmgn/ I

s.22

Dear Melanie:

Re: PUBLIC AFFAIRS OFFICE
Classification Band 1
Position # §0092500; Pay List # 022-5312
Ministry of Municipal Affairs and Housing Communications
Government Communications and Public Engagement, Victotia

On behalf of Government Communications and Public Engagement, [ am pleased to offer you a
regular Order-in-Council appointment as a Public Affairs Officer. Your initial assignment will be 10
the Ministry of Muaicipal Affairs and Housing Communications office. This appoinment will be
cffective January 2, 2017, and is subject to confirmation by the Lieutenant Governor in Council.
Your salary upon appointment is $59,085 annually (or $2264.72 bi-weckly). Your supervisor will be
Lisa Leslie, Communications Director.

Consistent with normal practice, you will be subject to a ptobationary period of 913 working hours,
which is equivalent to six months of full-time employment. At the cnd of that time, if your
performance has been satisfactoty, your appointment will be confirmed.

As the duties of this posidon meet the requirements of the Security Screening Policy, 2 check must
be completed. This offer of employment is subject to a satisfactory outcome of this criminal record
check.

Following your formal acceptance of this offer, you will receive an email with 2 link o the terms and
conditons of employment equivalent to those established for Category A appointments. The email
will also contain details regarding start-up paperwork, where to repott on your first day of work, and
other important information.

In accordance with the Public Serviee Act, you will be required to swear ot affitm an oath of
employment. If you are currently employed by the BC public scrvice and have zlecady taken an cath,
please advise Becky Hamilton or Linda Reed, Human Resources Coordinator, at 250 387-1420.

Gover t Co ications and Mzifing Address |ocapon Addrss:

Public Engagement PO Bux 94U7 Stn Prov Gavt 4+ Floos, _an FfovummTS:nc?t
Victosis BC VBW 9V Siete BEnqlincs =50 157103
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Acceptance of this offer confirms your agreement to comply with the Standards of Conduct for
Public Service Employees, a copy of which has been included with this letter. A copy of “Your
Benefits Package” is also attached to provide you with 2 summary of the benefit plans available to
cligible employees.

As an OIC appointee, you may have the choice of opting out of the Public Scrvice Pension Plan, if
eligible. You are autommatically enrolled unless you complete a Waiver of Pension Coverage form
within 30 days of the date of this appointment. Copies of this waiver may be obtained through
Becky Hamilton or Linda Reed.

To indicate your aceeptance of this appointment and agreement with the terms outlined in this
lecter, I ask that you sign in the approptiate space provided, include all requested information, and
retuen this letter to Government Communicatons and Public Engagement via email to

De.cn, no later thap 4:00 p.m. on December 18th, 2017.

Failure to respond within the designated time frame will be considered a decline of the offer.

I wish you success in your new positon. If you have any questions, please contact Raman Dale at
250 920-8810

Evan Lloyd
Deputy Minister

pc: Lisa Lestie, Director, Communications
Raman Dale, Excecutive Ditector, Financial and Corporate Services
Shaylene Heberr, HR Services Representative, BC Public Service Agency

Eécpt this offer and understand all the tertms and conditdons of this appointment, pending
approval by the Lieutenant Govemnor in Council,

Wlpri XUl N~ Do 152017

Melante Kilpatrick / Daze

Employee Number (if previous /current BC Government Employee):

——— i o —

Date of Birth (Year/Month/Day): __/__/__

Social Insurance Number: - -

0 T decline this offer.

Melanie Kilpatrick Date
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courtis  Where ideas work

Information and Communications Technology {ICT) Agreement

Information Management and Information
Technology Management

I, Mc, lcumi L«‘%' / ﬂ&’h" rek , have recejved
a copy of the Standards of Conduct and Chapter 12, Core Palicy and

Procedures Manual and understand my responsibiiities regarding the
appropriate use of government information and communications

technology.

Melpiz W TJan 3, 201¢

Employee Signature Date

Pc: BCPSA HR Client Services for Employee Personnel File
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Standard of Conduct Acknowledgement

The Standards of Conduct Policy for BC Public Service employees
can be read online and down{oaded in printable format,

The ubjectives of this policy are to deseribe the standards of conduct expected
of emplayees and to define employer and empleyee respansibilities related to them.
Some of the principles described in the policy statement are reflected in the
Ozth of Empigvment taken by all employees unon entering the Public Service.

Public Service employees who breach the Standards of Conduct may be subject
to disciplinany-action up to and including dismissal,

Please ensure you read the policy and adhere to its principles and procedures,
noting especially the accountabilHies of employees.

Sign the staterment at the bottom of this page and return it to your supervisor to submit via an
AskMyHR Online Service Request within ten working days. When submitting this form, select the
Supervising and Leading People > Access to Personnel Files service type. Retain the attached policy for
vour records.

t hereby acknowledge that | have received a zopy of the policy on Standards of Conduct
and that | have read and understood this policy.

Welonre Zloiteick. Tan 2, 2018

Name J Date

Signature
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council Na. 007 , Approved and Ordered January 1 6, 2018

Executive Council Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Executive Council, orders that

(a) each person named in Column | of the attached Schedule is appointed to the position with Government
Communications and Public Engagement, Ministry of Finance, shown opposite the person’s name in
Column 2,

{b) a person appointed under paragraph (a) is to be paid in accordance with the classification band in the
British Columbia Management Classification and Compensation Framework administered by the Public
Service Agency shown opposite the person’s name in Column 3 of the atlached Schedule,

(¢) a person appointed under paragraph (a) is to have terms and conditions of employment equivalent to those
established for Category A appointees in the “Terns and Conditions for Excluded Employees &
Appointees™ administered by the Public Service Agency, and

(d) if a person appointed to a position under paragraph (a) of this order held a position by appointment under
section 15 of the Public Service Act immediately before the making of the appointment under
paragraph (a), that earlier appointment is rescinded.

Presiding Member of the Executive Council

(This part 15 for administrative prrpeses anly and is not part of the Order.j

Authority under which Order is made:

Actand section:  Public Service Aci, R.S.B.C. 1996, ¢c. 385, 5. |5

Other:

020201033
Page 1 of 2
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SCHIDULE

Column | Column 2 Column 3
Name Appointment Classification Band
DUNCAN, Michae!l Public Affairs Olftcer Band |
GILES, Alison Communication Manager Band 2
HARBORD, Christine Communications Director Band 4
[LIFFE, Liam Issues Manager Band 3
KILPATRICK, Melanie Public Affairs Officer Band 1
PLANK, Sarah Communications Director Band 4
YOUNGS, Kirsten Sentor Public Affairs Officer Band 2

Page 2 of 2
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BRITISH
COLUMBIA

_ _ s.22
December 2{1, 2017

Michael Dusnican
s.22

Dear Michacel:

Re: Public Affairs Qfficer
Classification Band 1 _
Position # ; Pay list # 022-5317
Municipal Affairs and Housing Communications
Govemnment Communications and Public Engagement, Victotia

On behalf of Government Communications and Pubbic Lingagement, I am pleased to offer you 2
regular Order-in-Councll appoinunent as a Public Affairs Officer. Your mnial assignment will be o
the Municipal Affairs and Housing Communications office. This appotntment will be cffective
January 8, 2018, and is subject to confirmanon by the Lieatenant Governor in Council. Your salawy
upon appointment is $57,000 annually {or 3215480 bi-weekly). Your supervisor will be Lisa Leshe,
Communications [Dtrector.

Consistent with normal practice, vou will be subject to a probationary period of 913 working hours,
which s equivalent to six manths of full-time emplovment, At the end of that ame, 1f vous
performance has been satsfactory, your appointment will be confirmed.

As the daties of this position meet the requirements of the Security Sereening Policy, a check must
be completed. This offer of employment is subject to a sausfactory outcome of this criminal record
check.

Following your formal acceptance of this offer, you will recerve an email with a link to the rerms and
conditions of employment cquivalent ro those established for Category A appointments. The emull
will also contain details regarding start-up paperwork, whete to repott on your first dav of work, and
other important information.

Tn accordance with the Public Service Act, vou will be required o swear or affirm an vath of
cmployment. 1f you arc currently employed by the BC public service and have already taken an oath,
pleasc advise Becky Hamilton or 1inda Reed. Tluman Resources Coordnator, at 250 387-1420.

Government Communications and Sfaling Auddress Luratiers ikloeas

Public Engagemaent 1%} Bos WA EE Sea Pros Lrew A Flow, O 7 Clovormmuwin Snat
Victera I VRGOV Lo Frgurmes 2900 W8T 1337
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b
Aeeeprance of this offer confirms your agreement fo comph with the Standards ot Conduct for
Public Service Emplovees, a copy of which has been included wirh this letter. A copy of “Your
Benefirs Package™ 15 also atrached to provide vou with 2 summary of the benefit plans available w
cligible emplovees.

As an OIC appeintee, vou may have the chowce of upting our of the Public Service Pension Plan, 1f
eligible. You are automadcally enrolled anless vou complere a Wancer of "enston Coverage form
within 36 davs of the date of this appommient. Copies of this wanver may be obramed through
Bucky Hamilton or Linda Reed.

To indicate your acceprance ot this appomiment and agreement wich the terms ourlined in this
terter, T ask that you sign i the appropnate space provided, 1nclude all requested information, and
return this letter to Government Communicauons and Public Engagement via cinal to
Conuntareers s aos e, na fater than 1200 pam. on Faday, December 22, 2017,

Fatlure to respond within the designated tame frame will be considered a dechne of the offer.

[wish vou success In sour new posttion. 1 vou have any quesnons, please contact Raman Dale at

250 920-8810

3
You;s{m/l\/
1),//,4 p

4

Dieputy I\-Iini;‘%cr

pe: Lasa Leshe, Communications Director
Raman Dale, Lxecutive Director, FFinanaal and Corporate Services
Shaylene Flebert, TIR Services Representanve, BOC Public Serviee Agency

ﬁl accept this ofter and understund all the terms und enndions of this appomnoent, pending
approval by the ] icutenant Governor i Counal.

Michael Bufican Date :

Employce Number (if previous /current BC Government Employee):

s.22

Date of Birth (Year/Month/Day):
s.22

Social Insurance Numher:

(1 1 dechne this offer.

Michael Dunecan Date
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Standard of Conduct Acknowledgement

The Standards of Conduct Policy for BC Public Service employees
can be read online and downloaded in printable format.

The objectives of this policy are to describe the standards of conduct expected
of emiployees and to define employer and employee responsibilities related to them.
Some of the principles described in the policy statement are reflected in the
Oath of Employment taken by all employees upon entering the Public Service.

Public Service employees who breach the Standards of Conduct may be subject
to disciplinary action up to and including dismissal.

Please ensure you read the policy and adhere to its principles and procedures,
noting especially the accountabilities of employees.

Sign the statement at the bottom of this page and return it to your supervisor to submit via an
AskMyHR Online Service Request within ten working days. When submitting this form, select the
Supervising and Leading People > Access to Personnel Files service type. Retain the attached policy for
your records.

I hereby acknowledge that | have received a copy of the policy on Standards of Conduct
-and that [ have read and understood this poficy.

/W /) ' /l/?rbhbu'f D-Midm :%.]L‘?ol%

pal B i
- - :
Signatur{g/ Name Date v

303
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Information and Communications Technology (ICT) Agreemént'

Information Management and Information
Technology Management

l, M:C(’\&L( Dw/\ (N , have received
-a copy of the Standards of Conduct and Chapter 12, Core Policy and
Procedures Manual and understand my responsibilities regarding the
appropriate use of government information and communications
technology.

A/(/ﬂéz\ \\r,uf\:[é Q,Of%

Empldyae Signature Date

Pc: BCPSA HR Client Services for Employee Personnel File

Page 246 of 303



PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in CouncitNo. 007 . Approved and Ordered  January 16, 2018

nant Governor

Executive Ceuncil Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Exccutive Council, orders that

(a) each person named in Colunuy | of the attached Schedule is appointed to the position with Government
Communications and Public Engagement, Ministry of Finance, shown opposite the person’s name in
Column 2,

{(b) a person appointed under paragraph (a) is to be paid in accerdance with the classification band 10 the
British Columbia Management Classification and Compensation Framework administered by the Public
Service Agency shown opposite the person’s name in Celumn 3 of the attached Schedule,

(¢) a person appointed under paragraph (a) is to have terms and conditions of employment equivalent to those
established for Category A appointees in the “Terms and Conditions for Excluded Employees &
Appaintees” administered by the Public Service Agency, and

{d) if a person appointed to a position under paragraph (a) of this order held a position by appointinent under
section 15 of the Public Service Act immediately before the making of the appointment under
paragraph (a}, that earlier appointment is rescinded.

Presiding Member of the Executive Councif

(This part is_for adminisirative purposes only and is nol part of the Order )

Authority under which Order is made:

Act and section:  Public Service Act, R.5.B.C. 1996, ¢c. 385, 5. 15
Other:

020201033
Page | of 2
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SCHEDULE

Column 1 Column 2 Column 3
Name Appointment Classification Band
DUNCAN, Michael Public Affairs Officer Band 1
GILES, Alison Communication Manager Band 2
HARBORD, Christine Communications Director Band 4
ILIFFE, Liam Issues Manager | Band 3
KILPATRICK, Melanie Public Affairs Officer Band 1
PLANK, Sarah Communications Director Band 4

Y OUNGS, Kirsten Senivr Public Aifairs Officer Band 2

Page 2 of 2
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(COLUMBIA
December 14, 2017

s.22

Sarah Plank

Communications Director

c/o Mental Tlealth and Addietdon Communications
Government Communications and Public Engagement
PO Box 9644, Stn Prov Gove

Victoria BC V8W 911

via email Sarah.Plank@gov be.ca
Dear Sarah:

Re: Confirmation of Reassignment
Classification Band 4
Position # 155004; Pay list # 022-5313
Indigenous Relations and Reconciliation Communications
Government Communications and Public Engagement, Victoria

On behalf of Government Communications and Public Engagement, [ am pleased o confirm your
reassignment effective january 8, 2018, from Mental Health and Addicuons Communications to
Indigenous Relations and Reconciliation Communications.

Your supervisor will be Don Zadravee, Communications Director. All other terms and conditions
of employment remain the same.

Please feel free to contact Raman Dale at 250 920-8810, tf vou have any questions regarding this
reassignment. I wish you continued success in vour career.

Yours trlﬂy}
.

[ )

o~

Lo s R

Evan Lloyd +//

Deputy Ministg/r
i

v

pc Don Zadravee, Ixecutive Director, Communicatons Operations
Raman Dale, Fxecutive Director, Financia] and Corporate Services
Shaylene Tebert, HR Services Representative, BC Public Serviee Agency

Government Commumealions and Sailng Address: locatnn VWdress
A Floor, GEF Gavernment Slecet

Public Engagement THOY Tdoas W0 Sen Peow Giowd : 2 o A
General Poguines: 250 387-1337

Wictors W VRN UV
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September 18, 2017 s.00

Sarah Plank

/o Mental Health & Addictions

Government Communications and Public Engagement
PO Box 9050, Stn Prov Govt

Victoria BC V8W 9P1

Sent via email: Sarah.Plank@gov.be.ca
Dear Sarah:

Re: Confirmation of Reassignment
Classification Band 4
Position # 00074718; Pay list # 022-5315
Mental Health & Addictions Communications
Government Communications and Public Engagement, Victotia

On behalf of Government Commurucations and Public Engagement, { am pleased to confirm your
reassignment from Health Communications to Mental Health & Addictions Communications.

Your supervisor will be Marg Le(ruilloux, Executive Director. All other terms and conditions of
employment remain the same.

Please feel free to contact Raman Dale at 250-920-8810, 1f you have any questions regarding this
reassignment. I wish you conunued success i your career.

Yours truly,

£ W

Evan Lloyd'(
Deputy Minuster

pc: Marg LeGuilloux, Executive Director
Raman Dale, ED, Financial and Corporate Services
Shaylene Hebert, HR Services Representative, BC Public Service Agency

Government Communications and Mahng, Address: Tocation Addeess:

Public Engagement PO Bax 94090 Sea Drev Gove 48 Flogr, 617 (iox'crqmcnt Sreeco
Victom BOC VEW 9V General Tinquines: 250 387.1337
. i ;
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PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Crder in Councif Na. 007 , Approved and Ordered J anuary | 6, 2018

mant Governor

Exccutive Counctl Chambers, Victoria

On the recommendation of the undersigned, the Lieutenant Governor, by and with the advice and consent of the
Exccutive Council, orders that
(a) each person named in Column | of the attached Schedule is appointed to the position with Government
Communications and Public Engagement, Ministry of Finance, shown opposite the person’s name in
Column 2,

(b} a person appointed under paragraph (a) is to be paid in accordance with the classification band i the
British Columbia Management Classification and Compensation Framework administered by the Public
Service Agency shown opposite the person’s name in Column 3 of the attached Schedule,

(¢) a person appointed under paragraph (a) is to have terms and conditions of employment equivalent to those
established for Category A appointees in the “Terms and Conditions for Excluded Employees &
Appointees” administered by the Public Service Agency, and

(d) if a person appointed to a position under paragraph (a) of this order held a position by appointment under
section 15 of the Public Service Act immediately before the making of the appointment under
paragraph (a), that earlier appointment is rescinded.

Fresiding Member of the Executive Council

{This part 15 for adntinisirative porposes only and is not part of the Order.)

Authority under which Order is made:

Act and section:  Public Service Act, R.8.B.C. 1996, ¢c. 385, 5. 15

Other:

(20201033
Page 1 of 2
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SCHEDULLE

Column | Column 2 Column 3
Name Appointment Classification Band
DUNCAN, Michael Public Affairs Officer Band |
GILLS, Alison Communication Manager Band 2
HARBORD, Christine Communications Director Band 4
ILIFFE, Liam Issues Manager Band 3
KILPATRICK, Melanie Public Affairs Officer Band |
PLANK, Sarah Commumications Director Band 4
YOUNGS, Kirsten Senior Public Afairs Officer Band 2
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