House Prompts

At the BEGINNING OF EACH SITTING for estimates, the Premier says:

Honourable Chair, | move Vote 10 resolved at a sum not
exceeding $9,008,000 be granted to Her Majesty to
defray the expenses of the Office of the Premier for
office operations to the 31 of March, 2014.

At the end of each estimates sitting debate (if the Premier's estimates have not
concluded) the Premier says:

| move that the committee rise, report progress and ask
leave to sit again.

At the completion of the Premier's Estimates, the Premier says:

I move that the committee rise, report resolution and ask
leave to sit again.
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Introductions:

Joining me in our committee deliberations today are:

John Dyble, Deputy Minister to the Premier, Cabinet Secretary
and Head of the Public Service

¢ Kim Henderson, Deputy Minister, Corporate Initiatives

e Neil Sweeney, Deputy Minister, Corporate Policy

¢ Deborah Fayad, Assistant Deputy Minister and Executive
Financial Officer with the Ministry of Finance

* Michelle Leamy, Director of Executive Operations in the Deputy
Minister’s Office

*Note: for IGRS issues, Pierrette Maranda, Associate Deputy Minister
with the Intergovernmental Relations Secretariat may come into the
House and can be introduced at that time.
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Executive Branch (9)

Dan Doyle, Chief of Staff

Sam Oliphant, Press Secretary

Ben Chin, Director of Communications

Maclean Kay, Communications Coordinator
Carleen Kerr, Communications Coordinator

Shane Mills, Director of Issues Management
lennifer Chalmers, Manager of Operations

Laura Tennant, Executive Assistant to Chief of Staff
Sarah Toda, Administrative Coordinator

Correspondence Branch (7)

Antoinetie De Wit, Managing Director
Jasmine Bains, Correspondence Officer
Stephanie Klak, Correspondence Officer
Danna McGaw, Correspondence Officer
Alysia MacGrotty, Correspondence Clerk
Catherine Pottage, Correspondence Clerk
Bob Alexander, File Clerk/Courier

Scheduling Branch (3)

Tamara Davidson, Executive Scheduling Coordinator
Kara Ross, Scheduling Clerk

Ashley Stewart, Scheduling Clerk

Premier’s Vancouver Office {6)

Michele Cadario, Deputy Chief of Staff
Jordan McPhee, Executive Assistant to Premier

Gabe Garfinkel, Director of Community and Stakeholder Relaticons

Pamela Martin, Director of Qutreach’
May Lee — Administrative Coordinator
Virginia Bremner — Support Staff

Total Executive Branch — 25
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Deputy Minister’'s Office (7)

John Dyble Deputy Minister to the Premier and Cabinet Secretary and Head of the Public Service

Kim Henderson, Deputy Minister, Corporate Initiatives
Neil Sweeney, Deputy Minister, Corporate Policy

Keira Warren, Executive Administrative Coordinator to John Dyble and Kim Henderson

Alisha Olson, Executive Administrative Coordinator
Michelle Leamy, Director, Executive Operations

Sandy Wharf, Director, Corporate Priorities and Performance Management

Cabinet Operations {15)

Elizabeth MacMillan, Deputy Cabinet Secretary

Steve Anderson, A/Executive Director, Cabinet Operations

Anne Preyde, Executive Director

Deborah Laverty, Executive Assistant

Sheila Doyle, Cabinet Committee Director

Paul Finkel, Cabinet Committee Director

Lynne Holt, A/Executive Director, Cabinet Operations
Char!otte Powell, Cabiqet Committee Director

Ken Dawson, Cabinet Director

Robyﬁ Thomson, Cabinet Committee Assistant
Joyce Giliespie, Cabinet Document Coordinator
Sheila lohnstone, Document Processing Coordinator
Jean Hanna, Legislative Officer

Gillian Henuset, OIC Coordinator

Debbie Tsukayama, Manager Cabinet Operations

Total Executive Operations - 22
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Intergovernmental Relations Secretariat {27)

Pierrette Maranda, Associate Deputy Minister

Donald Haney, Executive Director, Economic Policy and Asia Pacific Relations
Kelly Brubacher, Executive Coordinator

Sandra Dawes, Executive Administrative Assistant

Bryant Fairley, Executive Director, US Relations and Partnerships
Sukumar Periwal, Executive Director, Strategic Policy and Planning
Claudia Fabbri, Manager, International Relations

Veronique Mercier, Manager, Fed-Prov Agreement on Official Languages
Chantal Brodeur, Official Languages Project Coordinator

Paul Craven, Executive Director, Federalism and Canadian Intergovernmental Policy
Judi Sigurdson, Manager, Intergovernmental Relations

Bart Walman, Intergovernmental Relations Analyst

Chelsie Luciani, Intergovernmental Relations Analyst

Glenda Robertson, Research Analyst

Sukie Saini, Coordinator, Finance and Administration

Marc-Andre Quellette, Chief of Protocol and Executive Director

Karen Felker, Manager, Ceremonial & Honours

Karen Geiger, Manager, Official Visits

Manjit Khaira, Manager, Diplomatic & Consular Services

Lucy Lobmeier, Manager, intergovernmental Fora & Awards

Gillian Kish, Protocol Officer

David Nicholls, Protocol Officer

Genevieve Elliott, Team Lead, Protocol Projects

Celine Anderson Protocol Assistant

Jenny Dellabough, Protocol Assistant

lenny Pescod, A/Protocol Assistant

Brenda Stuart, Protocol Assistant
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OFFICE OF THE PREMIER

VOTE DESCRIPTIONS
{$000}
Estimates Estimates
201213 2013114

VOTE 10 — OFFICE OF THE PREMIER

This vote provides for pregrams and opsrations described in the voted appropriations under the following two cors businesses: Intergovernmental
Relations Secretariat and Executive and Support Services.

INTERGOVERNMENTAL RELATIONS SECRETARIAT

Voted Appropriation
Intergovernmental Relations SeCretarial.. ..o s 2456 2456

Voted Appropriation Description:  This sub-vote provides for management and administrative suppor for the Executive Councll (Cabinet) in the
development and evordination of advice, poficy, nagotiations, issues management, and public consultation relafing to federal-provincial, interprovincial,
and internatonal relations initiatives. This sub-vole also provides for the Cffice of Protocol, This includes support for the Premier and Cabinet
parficipation in First Ministers' Conferences, Premiers' Conferences, Joint Cabinel Mastings with neighbouring jurisdictions, and ministerial
confarences. This sub-vole manages the Canada-Brifish Columbia Co-operation Agreement on Official Languages. This sub-vole also providas for
cosis of official ceremonies, programs for visiting dignilaries, government-hosted functions, and government honours and awards by authority of the
Provincial Symbols and Honours Act. Costs may be recovered from ministries; federal, provincial, terriforial, and municipal governments; and other
entities for services described within ihis sub-vote,

EXECUTIVE AND SUPPORT SERVICES

Voted Appropriations
PTBIMIEI'S D081 vt i vivs s srrir st et rasr s s serssa s et A4 1 18£SR RS o 58263 £ b e st eb a2 r bbb e 3,231 3123
EXEOUIVE OPBIAHIONS . ovteessoreserser et e s be st e st b bt 8 a e RS 88 0 mse bebEnen 332 3,3

6,552 §,352

Voted Appropriations Description:  This sub-vote provides for tha office of the Premier, and includes salaries, benefifs, alicwances, and operating
expenses for the Premier, the Parliamentary Secretary for intergovemmental Relations, and staff, the management of cross-govarnment issues and
corporate planning; funding for cross-government and ofher initistives thet support the govermment's mandats; support of the Executive Councl,
including government administration, and Executive Councll Commitiess, as well as the salaries, benefits, allowances, and operating expenses for the
deputy minister's office; salaries, benefits, and other expenses incurred in providing pelicy, planning, and operational support to the Executive Gouncl
and its committees; and for the planning and coordination of legislative prioriies. Costs may be recovered from ministries, Crown agencies, and other
organizations for services deseribed within this sub-vote.

VOTE 10 — OFFICE OF THE PREMIER 9,008 9,008

GROUP ACCOUNT CLASSIFICATION SUMMARY
GROUP ACCOUNT CLASSIFICATION

Balaries NG BENEHS ....v.covieie st a e s smas et s bbbt etk AR et 7,884 7.808
DOPETRING COSLS wecvrrcricrresrnrcrerirnirecemsts s s sss s sssessssessssssssssener s bbb st et s s b sar s s e 1,233 1,466
CSOVEIMMENE TIANSBIS oo oeceeeeeeceeecemcemiuumsassmmscarmesmessessessessssass oo e emssmssessse s s s e 478 521
Other Expanses ........... 434 300
INEETNEE RECOVETIES Louuusicivsinrecs o smn s asasssissssis s s s s st s e s RS R bR (318} {487}
EXtEMal REEOVEIES ....oovuiert it eeie st st s bbb st {701} - {701
TOTAL OPERATING EXPENSES.........cocusmismiscniin e R ALt SRR 8,008 9,008
Page 6

OO0P-2013-00877



OFFICE OF THE PREMIER

VOTE 10 Office of the Premier _
Toi
pdi) =y Tokn
o : Exparatng kil an

Descriplion Expensps 5 51 2. 54 Benefis 55 57 58 &0 £ 65 BY 3] 63
intargrvarmmanta) Rakations Sacretanat ZA56 1,571 1 £0 e 2452 — T3 » n 114 7% - - 1
Exacubn am Support Sarvices §557 4335 0 1183 168 5457 - 5z [ 5t 18 = — - H

Premiers Officn £a91 2425 5 555 1 2791) - e - 10 o 76 - — _

Exstarive Operations a0 bk ] 75 mel © — 26EE - 12 54 at & 152 - - 5

A s e e e

e

Salaries and Benefits Government Transfers
50 Base Salaries 77 Transfers - Granls
51 Supplementary Salary Costs 79  Transfers - Entilements
52 Employee Benefils 80 Transfers - Shared Cost Arrangements
54 Legislative Salaries and Indemnities
Other Expenses

QOperating Costs 8t Transfers Between Voles and
55 Boards, Commissions and Cours - Special Accounts

Fees and Expenses : 83 Interest on the Public Debt
57 Public Servant Travel 85 Other Expenses
53 Centralized Management Support Services
60 Professional Services Internal Recoveries
63 Informafion Systems - Operating 86 Recoveries Between Votes and
65 Office and Business Expenses Special Accounts
67 Informational Adverfising and Publications 88  Recoveries Within the
68 Statutory Advertising and Publications - Consolidated Revenue Fund
69 Uflilities, Materials and Supplies )
70 Operating Equipment and Vehides External Recoveries
72 Non-Capital Roads and Bridges 83 Recoveries Within the
73 Amortization Govermnment Reporting Entity
75 Building Cccupancy Charges 90 Recoveries External to the

Govemment Reporting Entity
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Office of the Premier —Fiscal 2013/2014 Budget

There is no change in the overall operating budget between 2012/2013 and 2013/2014.

Resource Summary:

Intergovernmental

) . 2,456 2,456 2,456 2,456
Relations Secretariat
Executive and Support 6,552 6,552 6,552 6,552
Services
Office of the Premier 3,231 3,231 3,231 3,231
Executive Operations 3,321 3,321 3,321 3,321
Total 8,008 9,008 9,008 9,008

Intergov.ernmental . 0 0 0 0
Relations Secretariat

Executa\-.re and Support 1 1 1 1
Services
Office of the Premier 0 0 0 0
Executive Operations 1 1 1 1
Total 1 1 1 1
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Office of the Premier Vote Stob Summary:

50 Base Salaries and Overtime 6,226,000 6,197,000
51 Supplementary Salary Costs 31,000 31,000
52 Employee Benefits 1,519,000 1,573,000
>4 ;“?Ige:i::ts;/\;idem nities 108,000 108,000
57 Employee Travel 395,000 407,000
59 Shared Srv - Legal Services 64,000 64,000
&0 Professional Services 81,000 81,000
63 Information Systemns 128,000 161,000
65 Office Expenses 513,000 702,000
67 Adveriising 0 0
59 ;J:Ll,l;[e:; Materials and 6,000 6,000
J Operating Equipment 33,000 33,000
73 Amortization 13,000 12,000
75 Building Occupancy Costs 0 0
77 Grants 476,000 426,000
20 :rgarr;seunder Shared Cost 0 95,000
85 Other Expenses 434,000 300,000
38 Internal Recoveries (318,000} (487,000}
89 :2:‘;‘;::;5;::2“ Govt (1,000) (1,000)
90 External Recoveries {700,000) (700,000}
Total 9,008,000 | 9,008,000

s13

s 13
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Executive and Support Services

¢ Premier’s Office — Executive Branch (includes Correspondence and Scheduling)

50 Base Salaries and Overtime 2,140,000 2,123,000
51 Supplementary Salary Costs 5,000 5,000
52 Employee Benefits 538,000 555,000
>4 §Zi§§:§zﬁdemnities 108,000 108,000
57 Erﬁployee Travel 222,000 222,000
59 Shared Srv — Legal Services o 0
60 Professional Services 10,000 10,000
63 information Systems 37,000 37,000
65 Office Expenses 76,000 76,000
67 Advertising 4] 0

Utiities, Materials and

Supplies O 0
70 ‘Operating Equipment 1,000 1,000
73 Amortization 2,000 2,000
75 Building Occupancy Costs 0 b
77 Grants a 0
85 Other Expenses 92,000 92,000
88 internal Recoveries o ¢
I
50 External Recoveries 0 0

Total 3,231,000 3,231,000

s 13

Page 11
OOP-2013-00877




Executive and Support Services

s Deputy Minister’s Office (includes Cabinet Operations and Vancouver Cabinet Office)

50 Base Salaries and Overtime 2,119,000 2,103,000
51 Supplementary Salary Costs 25,000 25,000
52 Employee Benefits 522,000 538,000
54 Legislative

Salaries/Indemnities
57 Empfoyee Travel 112,000 112,000
59 Shared Srv ~legal Services 56,000 56,000
60 Professional Services 41,000 41,000
63 Information Systems 64,000 64,000
65 Office Expenses 152,000 152,000
67 Advertising

gggi;il;ees; Materials and 5,000 5,000
70 Operating Equipment 24,000 24,000
73 Arnortization 10,000 10,000
75 Building Occupancy Costs
77 Grants 1,000 1,000
85 Other Expenses 193,000 192,000
88 Internal Recoveries (2,000} (1,000}
o | | G0 aom
90 External Recoveries 0 0

Total 3,321,000 3,321,000

s 13
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Detail by Sub-Votes

Intergovernmental Relations Secretariat

50 Base Salaries and Overtime 1,967,000 1,971,000
51 Supplementary Salary Costs 1,000 1,000
52 Employee Benefits 459,000 480,000
tegislative
>4 Salaries/Indemnities 0 0
57 Employee Travel 61,000 73,000
59 Shared Srv — Legal Services 8,000 8,000
60 Professional Services 30,000 30,000
63 Information Systems 27,000 60,000
65 Office Expenses 285,000 474,000
67 Advertising 0 0]
9 Utlkitlu?s, Materiais and 1,000 1,000
Supplies
70 Operating Equipment 8,000 8,000
73 Amortization 1,000 0
75 Buitding Occupancy Costs 0 0
77 Grants 475,000 425,000
80 Trans under Shared Cost o 95,000
Agree
85 Other Expenses 148,000 16,000
88 internal Recoveries {316,000) {486,000)
. Recoveries within Govt
89 Reporting Entity 0 ¢
a0 External Recoveries {700,000} (700,000}
Total 2,456,000 2,456,000

s13

s 13
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Office of the Premier

Premier

[ Chief of Staff |-

Executive

Assistant to the
Chief of Staff

Deputy Chief of Staff

Branch

Correspondence

7

Scheduling Branch

.

the Premier
.

Executive Assistant to

Manager, Operations

Director of

Communityand
Stakeholder Relations

- Administrative
Coordinator

-y

Administrative
] Coordinator
{vancouver)

Support Staff

{Vancouver} -

Director of Director of Issues
Communications Management

Communications

Coordinators (2)

Press Seclretary

Director of Outreach
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Office of the Premier
Scheduling Branch

(

.

Executive Scheduling
Coordinator

\

J

-

Scheduling Clerk

N[

Scheduling Clerk
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Office of the Premier
Correspondence Branch

Managing
Director

Correspondence Correspondence File
Officers (3) Clerks (2) Clerk/Courier
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Premier’s Office (Political)

The Premier’s political office (the office] is responsible for managing the day-to-day operations
of the Premier, coordinating cross-government communications and issues management and
developing the strategic objectives of government.

The office also serves executive council by ensuring ministers’ communications and issues
management strategies are well developed and coordinated across government.

The office plays a major role in assisting ministers with the development of new policy, crisis
management and stakeholder refations.

In conjunction with the House Leader, the office assists in the management of all aspects of the
legislative session including developing and briefing cabinet on the daily session strategy.

The office is responsible for all hiring and human resource issues for political staff across
government,
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. Chief of Staff Dan Doyle

REPORTING RELATIONSHIP:
The Chief of Staff reports directly to the Premier.

ROLE:

The Chief of Staff is the senior political advisor to government responsible for providing
strategic advice to the Premier and Executive Council to advance government’s policy and
legislative objectives.

KEY RESPONSIBILITIES:

Co-ordination and development of government policy.

Developing strategic government objectives. .

Overseeing implementation of government’s strategic objectives.

Ensuring the Premier is informed and represented in decision making throughout
government. '

Maintaining and developing relationships with major government stakeholders.
o Overseeing cross-government issues management.

e Overseeing all hiring of political staff across government.
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Deputy Chief of Staff Policy & Operations Michele Cadario

REPORTING RELATIONSHIP: '
The Deputy Chief of Staff reports to the Chief of Staff.

ROLE:

The Deputy Chief of Staff is a senior political advisor to government responmble for providing
strategic advice to the Chief of Staff, Premier and Executive Council to advance government’s
policy and legislative objectives.

Responsible for coordinating key policy initiatives for the Premier and Chief of Staff across
government; provides strategic advice for government’s policy and legislative objectives. As
well, the Deputy Chief of Staff is responsible for the operational management of the Premier’s
Office, Premier’s scheduling, and human resources for the Premier’s Office and Chiefs of Staff in
Ministerial Offices.

KEY RESPONSIBILITIES:

» Availability to the Premier, Executive Council, Ministerial staff, and MLAs to provide
advice and manage policy issues across government.

o Coordinates policy development process vis a vis Cabinet operations and Ministers’

-offices. Liaison with the Deputy Minister to the Premier and Deputy Minister Corporate
Priorities on policy issues.

¢+ Monitor and provide advice on Cabinet committees as necessary. Under the direction
of the Chief of Staff, attend Cabinet as required.

e Work in collaboration with the Director of Communications and Director of Issues
Management on announcements and corporate communications of overall government
policy.

e Coordinate research and information in support of issues management, policy and
communications priorities. |

e Consult and engage with external stakeholders on policy lmtlatwes as necessary.

» Responsible for the operations of the Premier's Vancouver and Victoria offices including
the recruitment, hiring and ongoing review of staff. '

* In consultation with the Chief of Staff, responsible for hiring of all Chiefs of Staff to
Ministers, Ministerial Assistants and Executive Assistants in Ministers' offices.

» Responsible for HR management, training and professional development of all Chiefs of
Staff to Ministers.

¢ Responsible for the Premier’s Correspondence Branch.

* Responsible for the Premier's Schedule and management of the Premier’s Scheduling
Branch.

¢ Responsible for the Premier’s touring and special events.

o Lead laison for Premier’s Protection Detail.
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Executive Assistant to the Chief of Staff Laura Tennant

REPORTING RELATIONSHIP:
The Executive Assistant to the Chief of Staff reports to the Chief of Staff.

ROLE:
Responsible for managing the Chief of Staff's calendar and providing advice and support as
required.

KEY RESPONSIBILITIES:

e Manages the Chief of Staff's schedule, travel expenses, correspondence, information
technology tools.

¢ Attend and coordinate meetings with Chief of Staff, or in place of the Chief of Staff as
required.

e Responsible for keeping Chief of Staff informed of major projects and political
developments that arise.

e Assists the Chief of Staff and Deputy Chief of Staff with human resource management
for the Ministers’ Offices.
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Manager of Operations Jennifer Chalmers

REPORTING RELATIONSHIP:
The Manager of Operations reports to the Deputy Chief of Staff, Policy and Operations.

ROLE: . : :
Responsible for assisting the Deputy Chief of Staff in the operations of the Premier's Vancouver
and Victoria offices. '

KEY RESPONSIBILITIES:

Responsible for the Premier's Correspondence Branch.

Assists the Deputy Chief of Staff in managing the Premier's Schedule.

Assists in identifying the Premier’s touring and special event opportunities.

Provides support and direction to the Events Coordinators on the Premier’s touring and

special events.

e liaises with the Premier’s Protection Detail. . _

* Complete projects as requested by the Chief of Staff or Deputy Chief of Staff.

e Briefs the Premier, Ministers and event dignitaries' on the parameters, logistics and
protocol requirements of each event, as required.

s Travel with the Premier to meetings and events, as required.
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Director of Issues Management Shane Mills

REPORTING RELATIONSHIP: ,
The Director of Issues Managements reports to Chief of Staff,

ROLE:

Responsible for coordinating issues management for the Premier and Chief of Staff across
government; provides strategic advice for government’s policy and legislative objectives and is
the key contact for the Premier and Executive Council on breaking issues and daily operations
of government,

KEY RESPONSIBILITIES:

e 24-hour availability to the Premier, Executive Council and Ministerial staff to manage
breaking issues and advise on policy development and daily operations.

» Provides issues management and policy advice to the Premier and Chief of Staff,
Executive Council, Ministers’ Offices and MLAs. ‘

s Co-ordinate the issues management activities of government vis-a-vis Cabinet and
Ministerial Offices. . .

-« Provides the Premier with all issues management briefing materials and necessary
preparation for events, announcements and legislative sessions.

¢ In conjunction with the House Leader, responsible for developing the House strategy
and briefing Cabinet daily on that strategy during the legislative session.

e Responsible for research and legislative support for Premier during legislative session.
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Press Secretary Sam Cliphant

REPORTING RELATIONSHIP;
The Press Secretary reports to Director of Communications.

ROLE:
The Press Secretary is responsible for maintaining and enhancing the relationship with the
media and ensuring the Premier and Director of Communications are aware of emerging issues.

KEY RESPONSIBILITIES:

. ¢ In conjunction with the Director of Communications maintain and enhance the working
relationship between the Office of the Premier and members of the Legislative Press
Gallery and other provincial media.

e Responsible for ensuring that all media availabilities, scrums and press conferences are
conducted in an appropriate manner

» Responsible for keeping the Premier and the Director of Communications apprised of
emerging issues and events that are of potential interest to provincial media.

e Responsible for working with the Government Communications and Public Engagement
staff to ensure that all information that specifically relates to the Office of the Premier is
coordinated and communicated in an appropriate manner.
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Director of Communications Ben Chin

REPORTING RELATIONSHIP: -
The Director of Communications reports to Chief of Staff.

ROLE: - _ .

The Director of Communications is responsibie for coordinating communications for the
Premier, maintaining and enhancing the relationship with media and ensuring the Premier is
aware of emerging issues. -

KEY RESPONSIBILITIES: )

¢ Develop and implement communications coordination related to the Premier. This
includes:

o Coordination of news releases, backgrounders, columns, op eds, letters to the
editor, speech notes, ministerial statements, legislative introductions, special
acknowledgements, video and radio scripts, quotes, messages, media scans and
written publications; _

o Ensuring all proactive communication materials are appropriately structured and
communicated to the media; and '

o Maedia relations. _

o Overall responsibility for maintaining and enhancing the working relationship between
the Office of the Premier and members of the Legislative Press Gallery and other
provincial media.

e Responsible for keeping the Office of the Premier apprised of emerging issues and events
that are of potential interest to provincial media. \

* Responsible for ensuring that all media availabilities, scrums and press conferences are
conducted in an appropriate manner. '

» Responsible for working with the Government Communications and Public Engagement
staff to ensure that all information that specifically relates to the Office of the Premier is
coordinated and communiicated in an appropriate manner.

¢ When deemed necessary, responsible for travelling with the Premier to meetings and
events where media may be present.
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Communications Coordinators Maclean Kay & Carleen Kerr

REPORTING RELATIONSHIP:
The Communications Coordinators report to Director of Communications.

ROLE:
Responsible for supporting the Director of Communications by providing written materials and
participating in the development of communications products.

KEY RESPONS!BILITIES:

Write, edit, and coordinate distribution of speech notes, news releases, backgrounders,
ministerial statements, legislative introductions and special acknowledgements, columns,
op-eds, letters to the editor, video and radio scripts, quotes, messages, media scans and
other written communications support materiais for the Premier as required.
Coordinate Premier’s videos and scripts as directed by the Director of Communications and
in conjunction Government Communications and Public Engagement staff.
In conjunction with the Director of Communications and Press Secretary:
o Maintaining and enhancing the working relationship between the Office of the
Premier and members of the Legislative Press Gallery and other provincial media.
o When deemed necessary, responsible for travelling with the Premier to meetings
and events where media may be present.
o Responsible for ensuring that all media availabilities, scrums and press
conferences are conducted in an appropriate manner.
Working with the Director of Communications, manage the Premier’s online presence.
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Director of Outreach Pamela Martin

REPORTING RELATIONSHIP:
The Director of Outreach reports to the Chief of Staff.

ROLE:

Responsible for developing the Premier’s vision of creating open government by reaching out to
British Columbians. The Director of Qutreach will listen and gather input, ideas and feedback
from stakeholders, the public and other parties.

KEY RESPONSIBILITIES:

* Dedicated to removing communications barriers and relaying messagés to government
from the province’s diverse communities.

¢ (reating and executing Premier’s Office external stakeholders’ strategy.

¢ Improve public awareness and engagement and ensure communication is a two-way
conversation between government and the public.

o Help the public’s concerns be translated into action by sharing with the Premier the
challenges British Columbians face navigating government.

s Co-ordinate events that make members of the government more accessible to Brit!sh
Columbians. l.e.: telephone town halls, Premier’s town-halls meetings.

* Review and update the inventory of stakeholder groups that interact with government.

e Review invitations to public events to make sure that government is being properly
represented.
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Director of Community and Stakeholder Relations
.Gabe Garfinkel

REPORTING RELATIONSHIP:
The Director of Community and Stakeholder Relations reports to the Deputy Chief of Staff,
- Policy and Operations.

- ROLE:

Responsible for the development, coordmatson and ;mplementatlon of government-wide
community and stakeholder relations strategies.

KEY RESPONSIBILITIES:
s  Work with Ministers’ Offices on their stakeholder relations strategy, including:

o Plans to better communicate, interface with and consult stakeholders

o Develop effective framework for stakeholder refations _

o Develop targeted communications strategy and work with GCPE to better
communicate with stakeholders including, but not limited to email, social media,
newsletters and industry media

e Work with GCPE on 3™ language communications

o Develop and coordinate GCPE and caucus media strategy to communicate more
effectively in 3" language media

o Establish continuous implementation of in-language spokespeople and 3™ party
validators :

o Develop and advise on Premier’s media availabilities and events with 3"
language media

o Update 3" language media list

o Assess structural deficiencies in 3™ language communications — i.e., translation
services, web services

o Develop relationships with various community liaisons

» (ollaborate with stakeholders and community groups to ensure their voices are heard in
government

e Advise on Premier’s calendar and on events

¢ I|dentify opportunities to further enhance stakeholder and community communications
in the corporate calendar

s Liaise with IGR and coordinate Ministerial/Caucus presence and follow up for
anternatlonallprovmaai delegations
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Executive Assistant to the Premier Jordan McPhee

REPORTING RELATIONSHIP: .
The Executive Assistant to the Premier reports to the Deputy Chief of Staff, Policy and
Operations.

ROLE:
The Executive Assistant to the Premier is responsible for assisting the Premier in performing her
day-to-day responsibilities.

KEY RESPONSIBILITIES:

e Working with the Deputy Chief of Staff, provides mformatlon to the Premier regardmg
her daily schedule and events.

e Travel with the Premier to meetings and events.

e Provide information to Chief of Staff and Deputy Chief of Staff in the Premier’s office to
ensure follow-up on ali Premier’s meetings.

e Provide all services and duties, as required, to ensure successful Premier’s travei and
follow-up. _

* Complete projects as requested by the Premier, Chief of Staff or Deputy Chief of Staff.
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Office of the Premier
Deputy Minister’s Office

4 N
Premier
\ y.
(
Deputy Minister to the
Premier and Cahinet.
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Deputy Minister,
Corporate Policy

Deputy Minister,
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Executive
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Office of the Premier
Deputy Minister’s Office

Deputy Minister to the Premier, Cabinet Seéretary
and Head of the Public Service

Deputy Minister, Corporate Initiatives
Responsible for providing strategic advice, advancing key priority government initiatives such as
Core Review and supporting the Deputy Minister to the Premier on the management of priority

issues,

" Deputy Minister, Corporate Policy

Responsible for providing strategic advice, advancing government policy across government in
an integrated manner, and supporting the Deputy Minister to the Premier on the management
of priority issues.

Director, Corporate Priorities and Performance Management

Responsible for assisting the Deputy Minister to the Premier in all matters affecting his office, in
particular coordinating a comprehensive process to ensure executive accountability and the
management of highly sensitive issues related to Cabinet and the public service.

Director, Executive Operations

Responsible for administration and operations of the Deputy Minister’s Office, overall Premier’s
Office budget and FOI! coordination, human resource management and facilities processes for
Premier’s Office and all Ministers’ Offices.

Executive Administrative Coordinator

Responsible for managing the Deputy Minister to the Premier’s and Deputy Minister, Corporate
Initiatives’ calendars, travel and expenses and providing administrative support as required.

Executive Administrative Coordinator

Responsible for administrative management {accounts payable, FOI tracking, records
management, etc.) and providing administrative support to the Deputy Minister, Corporate
Policy as required.
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Cabinet Operations Organization Chart
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CABINET OPERATIONS ROLES & RESPONSIBILITIES

Cabinet Operations Responsibilities

Arranges meetings.

Y VYV VYV V V¥V VY Vv Yy

Proposes égendas.

Central delivery point for submissions scheduled for Cabinet / Committees.
Provides advice to Cabinet Secretary & Committee Chairs. .

Assists Cabinet Secretary in procedures to establish Cabinet and its Committees
Records minutes/decisions.

Pravides assistance to ministries and agencies in proposal preparation.

Relays Cabinet / Commiittee decisions.

Document Processing Centre,

Office of Record for documents of Cabinet and its Committees.

INDIVIDUAL ROLES

Députy Cabinet Secretary / Assisfant Deputy Minister

» Overall responsibility for Cabinet Operations and management of the Cabinet / Committees process.
» Advises the Cabinet Secretary.

» Provides:

¢ Liaison between Cabinet Committees, Chairs and the Premier’s Office.
s Follow-up on Committee direction.

s Oversight of Cabinet and Committee agenda planning and management, including development and
tracking of legislative agenda.

# Coordination and review of submissions to the Committees.
e  Sirategic advice on corporate priorities.
¢ Advises Ministries on the content and presentation of their submissions.

Executive Assistant
»  Under direction of the Deputy Cabinet Secretary:

Provides senior executive secretarial and administrative support to Deputy Cabinet Secretary and to Cabinet
Operations.

Provides human resource support to Cabinet Operations.

Executive Directors

» Under direction of the Deputy Cabinet Secretary:

Leads Cabinet Committee Directors on coordination of agenda items between ministries and Committees.

Responsible for Cabinet Committee Directors executing their duties to support Cabinet, Committees and
ministries.

Leads Committee Directors in preparation of recommendations for legisiative agenda.
Responsible for development of OIC Summary and supervises OIC Coordinator.
Secretary to Cabinet Committeas; prepares briefing materials for Committee Chairs.
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s {eadsdirectors to work with Ministries to coordinate the submission of materials to Cabinet and its Committees
and ensures Cabinet Secretary expectations are met to deliver Cabinet direction.

* Leads directors to be point-of-contact for ministry staff and ensures submissions consist of high-quality
information and analysis for Cabinet and its Committees; and that submissions address overall policy, fiscal,
legislative and strategic priorities of government.

s Drafts Committee minutes and leads directors to communicate Committee and Cabinet decisions back to
ministries.

e Provides advice and recommendations to Deputy Cabinet Secretary on readiness of materials for distribution to
Cabinet and Committees.

¢ Responsible for coordination and recommendations to Deputy Cabinet Secretary on up-to-date agenda forecasts
for Cabinet and Committees.

» Reviews and provides advice to Deputy Cabinet Secretary on disclosure of Cabinet material according to FOIPPA
and other statutes.

s Acts for Deputy Cabinet Secretary.

Cabinet Committee Directors

" Under direction of the Executive Director:
* Secretary to Cabinet Committees; prepares briefing materials for Committee chairs.
s ‘Works with ministries to coordinate the submission of materials to Cabinet and its sub-Committees.

» Point of contact for ministry staff and ensures submissions consist of high-quality information and analysis for
Cabinet and its Committees; and that submissions address overall policy, fiscal, legislative and strategic priorities
of government.

» Drafts Committee minutes and communicates Committee and Cabinet decisions back to ministries.
e Maintains up-to-date agenda forecasts for Cabinet and Committees,
+ Provides recommendations on scheduling of items to Cabinet and Committees.

s Provides advice and guidance to Ministries as well as critical review of ministry requests and legislative proposals
to Executive Director.

Cabinet Committee Director, Legislation

»Secretary to the Legislative Review Committee, working closely with the House Leader’s Office, Chief of Legislative
Counsel and Deputy Cabinet Secretary to coordinate government’s legislative agenda.

Legislative Officer

> Conducts ad hoc projects, relying on research and the innovative application of technology, that improve the
effectiveness of Cabinet Operations. Currently she is leading the project to design and implement a SharePoint
approach to manage Legislative Proposals throughout the Legislative lifecycle.

>Works closely with the Committee Assistant and the Director responsible for LRC to streamline committee and
tegislation-related activities.

OIC Coordinator

» Coordinates, monitors and tracks Order In Council {OIC) submissions.
¥ Drafts OIC summaries for Cabinet which are reviewed by Executive Directors, Directors and the ADM.
»Leads the drafting of Ministry Service Plans and Annual Service Plan Reports and coordinates their centralized review.
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Cabinet Operations Manager

» Under direction of the Deputy Cabinet Secretary, is responsible for and leads administrative team to:

Plan, coordinate and facilitate Cabinet and its Committee meetings,
Ensure Commitiee members receive complete Ministry materials in a timely manner.
Ensure Committee records management is consistent with existing legislation and policies.

initiate, recommend and implement new or revised internal administrative policies, processes and procedures to
improve the effectiveness or efficiency of Cabinet Operations.

Coordinate systems requirements and ensure an integrated approach {e.g. softiware, hardware, training, needs

" assessment, security and web).

Collect and coordinate materials for weekly Agendas meeting between the Deputy Cabinet Secretary and both
the Cabinet Secretary and Secretary to Treasury Board.

Cabinet Document Coordinator

» Under direction of the Manager, Cabinet Operations:

Performs record and ad hoc record searches o support Cabinet Operations staff.

Locates Cabinet and Committee records for FOI requests and litigation, and provides recommendations to
Executive Director on disclosure of materials as provided under the FOIPPA Act.

Ensures Cabinet records are secure according to existing legislation and policies.

Supperts day-to-day operation of Document Processing Centre.

Document Processing Centre Coordinator

% Under direction of the Manager, Cabinet Operations:

Assemblés meeting binders and electronic meeting materials for iPads.and destroys materials after meetings.
Sends out meeting notices and maintains the attendance surveys.
Organizes the catering and equipment for Chambers.

Coordinates the ordering of supplies, accounts payable, ARCS/ORCS for Cabi&net records, and acts as a liaison to
Ministry/DM staff and with Security staff.

Cabinet Committee Assistant

» Under direction of the Manager, Cabinet Operations:

e Coordinates the ordering of supplies.

L]

Ensures Chambers is set up for meetings.
Provides administrative support to Cabinet Operations including support to the legislative program.
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INTERGOVERNMENTAL RELATIONS SECRETARIAT

ESTIMATES NOTES
JULY 2013
Tab Title
1 Year in Review and Service Plan Accomplishments
2 Western Premiers’ Conference (WPC)
3 New West Partnership (INWP)
4 Council of the Federation (COF)

Premiet’s Trade Missions

[}

Canada-EU Comprehensive FEconomic and Trade Agreement (CETA)
~ Fiscal Arrangements with the Federal Government

Senate Reform

N e~ O

Immigration and Temporary Foreign Workers

10 Labour Market Agreements

11 Environmental Assessment

12 Implementation of Cohen Commission Recommendations
13 Kitsilano Coast Guard Station Funding

14 IGRS Otrganizational Chart
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INTERGOVERNMENTAL RELATIONS SECRETARIAT
ADVICE TO THE PREMIER

CISSUE:  Year in Review and Setvice Plan Accomplishments

RECOMMENDED RESPONSE:

IGRS has advanced British Columbia’s intergovernmental priorities by
facilitating and building effective government-to-government partnerships
with the federal government, other provinces and tetritories, the United
States federal government and regional US States, and other international
partnets, particularly in the Asia Pacific region.

BACKGROUND / STATUS:
Service Plan Accomplishments for 2012/13 include:

Trade and Investment Missions: Duting 2012, IGRS suppotted two Premier’s Jobs and Trade
missions to Asia, specifically on the government-to-government components {Japan, Korea, and
the Philippines in May 2012, and China in September 2012).

New West Partniership: Premier Clatk led Brifish Columbia’s patticipation at the business
attraction event hosted by Premiers of the New West Partnership at the World Economic
Forum 1n Tianjin, China i September 2012.

Technology: BC actively engaged the federal and other governments through the use of
telepresence technology in 2012, Areas of engagement included negotiations of a memorandum
of understanding with Canada on environmental assessment substitution, advancing BC’s
international trade interests, engaging foreign governments on apptoaches to Asia, and other
meergovernmental priorities.

Environmental Assessment: BC was the first jurisdiction in Canada to request and successfully
obtain approval to substitute its environmental assessment process for the federal environmental
assessment process under new provisions introduced by the federal government in 2012.

ING: BC has built 2 receptive federal audience on LNG. The Federal Natural Resource
Minister promoted Canada’s and British Columbia’s emerging ING opportunities in Japan and
South Korea in September 2012,

Council of the Federation: Premier Clark concluded a successful term as Chair of the Council of
the Federation, and attended the Council of the Federation meetings in July 2012 and November
2012, advancing key BC priorities such as LNG sector development, interprovincial trade in
wine, and defending key BC interests.

Border management, transportation and infrastructure: In 2012-13, BC and Washington State
worked together to implement the series of agreements flowing from Joint Cabinet meetings.
These agreements contributed to strengthening cross-border partnerships, attracting investment
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INTERGOVERNMENTAL RELATIONS SECRETARIAT
ADVICE TO THE PREMIER

and creating new jobs. BC also worked with Washington and PNWER to suppott and expedite
federal commitments under the United States-Canada Beyond the Border Action Plan to make
the region more globally competitive while ensuting borders are safe and secure.

s West Coast Clean Economy: In 2012-13 BC worked with California, Oregon and Washington
as part of the Pacific Coast Collaborative to implement the West Coast Action Plan on Jobs
signed by the Premier and Governors at the Pacific Coast Collaborative meeting held in
Vancouver in March 2012. The West Coast Action Plan on Jobs aims at maximizing
opportunities to create 1 million new clean economy jobs regionally by 2020.

e Francophone Affairs: A five year (2013-2018) official languages agreement on French langunage
services was signed with the federal government.-

& Engagement with consular corps and diplomatic cotps: Priorities of the BC Jobs Plan in LNG,
mining, trade and investment, agriculture, were advanced by:

o Engaging consular and diplomatic corps representing 58 countries in the 2012
Consular Corps Technical Briefing.

o Coordinating the involvement of 28 members (14 countries) of the Consular Corps of
BC in the Lieutenant Governor’s Awards for Excellence in British Columbia Wines.

o Responded to 200 international visit enquiries, and delivered 90 visits directly.

¢ Supporting citizen engagement:

o Orderof Bﬁtish Columbia: received and facilitated the review of 204 nominations in
2012, and 196 nominations in 2013.

o Use of “BC” or “British Columbia” in a name: Reviewed 255 applications,
approving 198 and rejecting 57. ‘

o Congratulatory Messages from the Government to British Columbians: Received and
reviewed over 2000 requests for official congratulatory messages to British Columbia
residents celebrating significant milestones in their life.

Page 2 of 2

I ntergovernmental Relations Secretariat ' Pag F‘j]}%/ 2013
OOP-2013-00877




INTERGOVERNMENTAL RELLATIONS SECRETARIAT
ADVICE TO THE PREMIER

ISSUE: Western Premiers’ Conference

RECOMMENDED RESPONSE:

+ Western Premiers met in Winnipeg on June 16-17 and the focus of their
discussion was Jobs and the Economy -- the lead priorities of the Province.

o Western Premiers came together to discuss issues that affect the lives of
Canadians — particularly Western Canadian families such as' managing
natural disastets (e.g. floods), bullying, making sure that Premiers, by
working together, can grow the economy.

o Premiers presented a united Western Canadian voice on labour market
issues, skills, immigration, international investment, trade and energy.

o The meeting was a key stepping stone to setting the agenda at the Council
of the Federation on July 24-27 in Niagara-on-the Lake.

BACKGROUND / STATUS:

s The Premiers’ meeting was a 4.5 hour business-meeting where Premiers discussed ways to
addzress skill shortages so that these shortages do not restrict economic growth. They agreed,
among others, to facilitate the participation of Aboriginal people in the economy, and engage
with the private sector to encourage its involvement in solving the skills shortages.

o Premiers were united in their call to have a more responsive immigration system, specifically:
o the overall immigration levels should be increased;
© provinces should have a greater role in the selection of immigrants;
o Provincial Nominee Program is an essential tool to help meet the labour market needs;
o The visa processing system should be streamlined;
O Access to Temporary Foreign Workers should be timéiy and reliable.

® Premiers also discussed the issue of affordable housing. They agreed on the critical importance
of an effective partnership with the federal government in the housing field.

® BC shared its policies and approaches to fight bullying, Other provinces now want to léarn
from our experience — this includes Nova Scotia.
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INTERGOVERNMENTAL RELATIONS SECRETARIAT
ADYVICE TO THE PREMIER

ISSUE: The New West Partnership
RECOMMENDED RESPONSE:

e In April 2010, BC, Alberta and Saskatchewan launched the New West
Partnership. The Partnership improves our competitiveness and allows the
West to market itself as one region to bolster export development and
attract investment. . ‘

¢ British Columbia supports the elimination of unnecessary barriers to open
trade throughout Canada, and the New West Partnership creates the largest
barrier-free region in Canada, with a Gross Domestic Product (of $0.5
trillion) that surpasses that of all but about 20 countries in the world.

e 'The combined New West labour force is about 5.2 million workers, with an
expected total labour market demand of more than 3.5 million workers over
the next ten years.

» New West provinces need to work together and, where appropriate, with the
federal government to meet the labour demands of their economies and
support continued growth.

BACKGROUND / STATUS:

e The New West Partnership was signed in April 2010 and came into effect in July 2010. The
agreement will be fully implemented in July 2013,

e The partnership is managed in BC by the Intergovernmental Relations Secretariat, and consists
of:

© A comprehensive trade and economic agreement that extends to Saskatchewan the
commitments made under the BC-Alberta Trade, Investment and Labour Mobility
Agreement and will further reduce barriers to trade. (Managed in BC by the Ministry of
International Trade).

© Aninternational cooperation agreement that encourages the three provinces to co-
operate on trade and investment missions to international markets, and share foreign
market intelligence to advance joint interests and increase business competitiveness.
(Managed in BC by the Ministry of International Trade).

¢ An innovation agreement, which encoutrages coordination of provincial innovation
efforts to better attract investment and talent, helping build critical mass of innovation
activities in the West. (Innovation is currently treated as an overarching theme).
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INTERGOVERNMENTAL RELATIONS SECRETARIAT
ADVICE TO THE PREMIER

o A procurement agreement to enable the provinces to capitalize on their combined

buying power through the joint procurement of goods and setvices. (Managed in BC by
the Ministty of Finance).

® The New West Labour Market Strategy is in progress, and will inform the development of five
priorities: '

O

Increasing economic immigration to New West provinces, through the provinctal
nominee program and other streams, and improving the responsiveness of Canada’s

immigration system;

Increasing the flexibility of the Labour Market Agreement and Labour Market
Development Agreement to better respond to the New West labour market;

Working with the federal government to make Employment Insurance more effective in -
the New West labour market;

New West collaboration on post secondary education and skills development; and

Effectively enabling Aboriginal people to participate in the local and regional economy,

e (Other main 2012-13 action items were in the areas of:

O

o

O

O

<

O

Joint Procurement for vehicles and in the health area,
Regulatory and System Harmonization.

International Market Development, including monitoring and joint advocacy on federal
rules for Foreign Direct Investment.

Hnergy.
Air competitiveness.

Innovation: Lean management appxoach.

® An Administrator has been established for the New West Partnership Trade Agreement. The
2013/2014 costs of the Administrator ate budgeted for up to $150,000 and are shared equally
among British Columbia, Alberta and Saskatchewan. British Columbia’s share for 2012/2013
was $24,759.31.
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INTERGOVERNMENTAL RELATIONS SECRETARLAT
ADVICE TO THE PREMIER

ISSUE: Council of the Federation
RECOMMENDED RESPONSE:

¢ The Council of the Federation allows provinces to wotk collaboratively to
strengthen the Canadian federation by fostering a constructive relationship
among the provinces and territories and with the federal government.

o Key priorities for BC include working with other provinces on skills training
(including labour market agreements), the economy (promoting market
access to Asia; international education; shared priority on immigration);
innovations in health care; and families (including bullying and housing).

¢ Planning for the 2013 Council of the Federation meeting is currently
underway, where British Columbia will be promoting skills training, anti-
bullying efforts, immigration, and working together to stimulate job
creation.

BACKGROUND / STATUS:

*  Ontatio Premier Kathleen Wynne will serve as Chair of the Council of the Federation (COF) in
2013 begmning with hosting the annual Council of the Federation Meeting from July 25-26th,
2013 at Niagara-on-the-Lake, Ontario.

® The Council of the Federation met three times in 2012 (January in Victoria, July and November
in Halifax, NS). Significant outcomes from these meetings included participating provinces and
territories agreeing to establish a price point for six of the most common generic drugs at 18 per
cent of the equivalent brand name drug. Individual provinces and territories were paying
between 25 and 40 per cent of brand name prices.

*  Member fees for the Council of the Federation have been set at six ceats (30.06) per Canadian
based on the population census. This is a reduction from the previous member fee of $0.08 per
Canadian. BC’s contribution as per 2011 Census figures at § 0.06 per person, over two fiscal
yeats, is $277,203.15 including 5% GST. BC will be invoiced $138,601.58 (including 5% GST)
in both 2013/14 and 2014/15.
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INTERGOVERNMENTAL RELLATIONS SECRETARLAT
ADVICE TO THE PREMIER

T ISSUE: Premier’s Missions
RECOMMENDED RESPONSE:

® During the election campaign, I committed to at least one Premier-led
trade mission to Asia per year as well as to annual ministerial-led trade
missions to Asia,

¢ Since becoming Premier, I have led three trade missions to Asia, and intend
to lead another — possibly to China, Japan and Kotea — this year.

o The missions I led resulted in more than 85 deals and partnership
agreements signed, with the total value exceeding $1.9 billion.

o Mission to China and India: more than 60 deals signed with value
exceeding $1.4 billion.

o Mission to Japan, Korea, and the Philippines: 25 deals and
partnership agreements signed/announced with value of more than
half a billion dollars.

o Mission to China and Hong Kong: opened BC’s new trade and
investment office in Hong Kong and promoted the New West
Partnership and BC’s LNG strategy at the World Economic Forum’s
Annual Meeting of the New Champions.

¢ These missions implemented a key BC Jobs Plan commitment — to expand
and open new markets in Asia. Strengthening ties with Asia is important
for attracting new investment and protecting and creating jobs at home,

BACKGROUND / STATUS:
¢ The Ministry of International Trade is the lead ministry in planning the Premier’s missions.

* The mission to China and India was the latgest jobs and trade mission in the history of British
Columbia, covering 8 cities over 13 days.

o IGRS supported the missions by providing advice on government-to-government relations as
well as protocol advice, and technical and information management support.

¢ BC is competing with many other jurisdictions to attract investors and buyers. Having a trade
mission led by the Premier helps put the Province on the map in countries where government is
closely aligned with business and plays a key role in advancing economic development.
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INTERGOVERNMENTAL RELATIONS SECRETARIAT
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2011 Mission to China and India

¢ - Mission Objectives

o Strengthen existing relationships, open doors to new trade and business relationships,
and set the stage for future trade missions. In order to grow markets overseas, it i3
important to continue to develop trade and investment relationships — this takes time,
commitment, and consistency.

* Sectors

o For the first time, a trade mission brought together a wide range of sectors and
representatives from forestry, mining, liquefied natural gas (LNG), technology, agrifood,
transportation, tourism and education. '

o Key Political Meetings

o China: meetings with Guangdong’s Acting Governor Zhu Xiaodan, with the Minister
and Vice Minister of China’s Ministry of Housing and Urban-Rural Development
(MOHURD), and with the Deputy Director of the National Development and Reform
Commission (NDRC).

o India: meetings with Chief Minister Professor Prem Kumar of Himachal Pradesh, with
Chief Minister Hooda of Haryana, with Dr. S. Natesh, Dr. Shalija Gupta, and Dr. Sanjay
Kalia of the Ministry of Science and Technology, with Minister Dinsha Patel of the
Ministry of Mines, and with Minister Dr. Farooq Abdullah of the Ministry of New and
Renewable Enetgy. :

¢ Delegation Size

© The mission included 250 representatives from BC businesses and organizations, and
Chinese-Canadian and South Asian communities, which played an important role in
helping connect small and large businesses and institutions with foreign customers, and
promoted BC’s competitive advantages.

¢ Cost of the mission: $473,621 (not including pre-departure eveats and travel of $41,274).

2012 Mission to Japan, Korea, and the Philippines

+ Mission Objectives

0 The second BC Jobs and Trade Mission followed a commitment made in the BC Jobs
Plan to strengthen existing relationships between BC and Asian markets by opening
doors for new relationships and setting the stage for future opportunities in Japan, Korea
and the Philippines.

o In order to grow markets overseas, it is important to continue to develop trade and
investment relationships - this takes time, commitment, and consistency.

s Sectors

o Liquefied natutal gas (LNG), mining, education, new and innovative technologtes, and

labour mobility.
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INTERGOVERNMENTAL RELATIONS SECRETARIAT
ADVICE TO THE PREMIER

¢ Key Political Meetings

o Japan: audience with Her Imperial Highness Princess Takamado, meetings with the
Vice-Governor of Miyagi, with the Mayor of Natori; with the Ministry of Foreign

- Affairs, with the Ministry of Economy, Trade and Industry, and with Japan Oil, Gas and
Metals National Corporation.

o Korea: meetings with Governor Moon-soo Kim, Governor of Gyeonggi Province
(BC’s sister province), with the Ministry of Knowledge Economy, and with the Korean
Organizing Committee for the 2018 Pyeongchang Winter Olympic Games.

o Philippines: meetings with the Secretary of Labor and Employment, Rosalinda Baldoz,
and with the Secretary of the Department of Foreign Affairs, Albert Del Rosario.

¢ Delegation Size

o The mission included approxzimately 104 delegates representing 75 companies,
organizations and community groups.

2012 Mission to Hong Kong and China
*  Mission Objectives
0 The third BC Jobs and Trade mission reinforced BC’s economic and cultural ties with
Hong Kong and China, profiled the opening of BC’s new Trade and Investment Office
in Hong Kong, and promoted further investment in the province’s natural gas sector and
exports from the province to advance the BC Jobs Plan. The Premier’s mission

dovetailed with the Council of the Federation mission to China from September 13-20,

2012, and presented an opportunity to profile the New West Partnership with the
Premiers of Alberta and Saskatchewan.

s Sectors

o Liquefied natural gas (LNG), seafood expotts, general trade and investment protmotion
{opening of new Hong Kong office).

¢ Key Meetings

o Hong Kong: Friends of BC event to announce opening of new Trade and Investment
Office, Li Ka Shing, BC Seafood Delegation.

o Tianjin: Meeting with CNOOC executives; business and government event co-hosted
by Premiers of British Columbia, Alberta and Saskatchewan at World Economic Forum.

o Beijing: Meeting with China Huadian Corp.
® Delegation Size

0 The Premier’s mission did not include a business delegation due to the short duration
and alignment with the Council of the Federation’s mission to China.
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INTERGOVERNMENTAL RELATIONS SECRETARLAT
ADVICE TO THE PREMIER

ISSUE: Comprehensive Economic and Trade Agreement (CETA). An

agreement-in-principle is close to being reached.
RECOMMENDED RESPONSE:

¢ We need to see the final text and analyze it before endorsing the agreement.

® BC depends on trade and investment for economic growth and jobs.
Improving access to the EU market (world’s largest trading bloc) also
makes Canada more attractive to other foreign investment, and more
attractive for additional trade negotiations (e.g. with Asian countries).

¢ BC supports a conclusion to the negotiations that significantly increases
market access for our exporters of goods and services, while minimizing
adjustments required by Provinces.

¢ BC has been an active participant in the negotiations. BC has conducted
ongoing consultations throughout these negotiations with industry
associations, municipalities, exporters and importers.

e Ifan agreement is reached it will take some time before coming into full
effect, allowing time to undertake necessary steps for implementation.

- BACKGROUND / STATUS:

» The Ministry of International Trade has responsibility for this file.

s 16

e Legal scrubbing, translations and ratification of the CETA are expected to take approximately
two years; therefore, the benefits and impacts of an agreement may not be realized until 2015.

» In 2012, with domestic goods exports of $1.8 billion, ($2.3 billion in 2011), the EU was BC’s fifth

largest export market for goods; services expotts to the EU are also significant and estimated at
over $1 billon. s13

s13
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ISSUE: FiscallArrangementé with the federal government

RECOMMENDED RESPONSE:

¢ Contributions from the federal government are expected to total
$7.51 billion in 2013/14, of which $5.94 billion relates to health and social
transfers and $1.57 billion relates to other cost-shared programs.

e While the province finances most of the cost of health, post-secondary
education, and other social services, federal transfers continue to be an
important soutce of funding. BC is pleased that federal transfers will grow
at their current rates (i.e. 6%) through to 2017.

o BC will work with the federal government to address the gap created by the
change in the Canada Health Transfer allocation formula.

o BCisless dependent on federal transfers than most other provinces because
of the strength of our own-source revenues. Just 17¢ of every dollar of
revenue in 2013/14 will come from the federal government. By comparison,
Equalization-recipient provinces rely on the federal government for 19%
[Ontario] to 34% [PEI] of their total revenue.

BACKGROUND / STATUS:
¢ BC has not recetved Equalization funding since 2007.

CANADA HEALTH TRANSFER (CHT)

o The CHT is a federal block fund for health cate, and the BC Government is fully accountable to
- Batish Columbians for how it invests in health care. The CHT currently increases by 6% each
year. National value (2013/14): $30.3 billion cash + $15.0 bhillion equahzed tax transfer. BC

share: $4.3 billion cash (14.1%) + $1.8 billion tax (11.8%).

e The current federal government has committed to going strictly to an equal-per-capita cash
allocation.

CANADA SOCIAL TRANSFER (CST)

e The CST is a federal block fund for social services and post-secondary education, and the BC
Government is fully accountable to British Columbians for how it invests in post-secondary
education and social services.
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o Increases 3% each year. National value (2013/14): $12.2 billion cash + $9.2 billion equahized tax
transfer. BC share: $1.6 billion cash (13.3%) + $1.1 billion tax (11.8%)).

EQUALIZATION PROGRAM
¢ Equalization is paid for from general federal revenue, like the Canada Health Transfer; no
ptovince pays into it.

¢ The Equalization Program is the only federal program to be mandated in the Constitution,
which indicates that the program is to ensute that “provincial governments have sufficient
revenues to provide reasonably comparable levels of public services at reasonably comparable
levels of taxation." [Section 36(2)]

» ‘The only provinces NOT receiving Equalization are BC, Alberta, Saskatchewan and
Newfoundland and T.abrador.
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ISSUE: Senate Reform

RECOMMENDED RESPONSE:

The Senate is a distraction from issues that really matter to Canadians.

While Canadians are understandably concerned about the ongoing expense
scandals in the Senate that once again has brought the limitations of the
Senate to the public’s attention, the debate is not a new one.

Senate reform or abolition is not an immediate priority for BC. BC plans to
wait for the outcome of the Supreme Court of Canada’s reference decision.

While reform or abolition may be preferable to the status quo — the road for
both is challenging.

'BACKGROUND / STATUS:

.On February 1st, the Government of Canada announced it was secking a reference to the

Supreme Court of Canada on the constitutionality of various aspects of Senate reform.

The reference asks several questions related to the approptiate amending procedure for the
federal government’s Senate reform initatives (limiting the terms of Senators; and democratic
selection of senate nominees) as well as the abolition of the Senate and changing the net worth
and property qualifications for senators.

British Columbia, as well as every province and territory except Yukon, has filed a Notice of
Intention to Intervene.

By intervening, British Columbia can participate in the reference including submitting a written
argument to the coutt (a factum), and make oral submissions to the court during the hearing,

British Columbia’s factum is due on August 30, 2013, The heating is scheduled for November
12-14, 2013. The decision will likely follow anywhere from 6 months to a year following the
hearing,
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ISSUE: Immigration and Temporary Foreign Workers
RECOMMENDED RESPONSE:

e Thelead N,[lmstry on this issue is the Ministry of Jobs, Tourism and Skills
Training.

e Citizenship and Immigration Canada’s decision to limit British Columbia’s
Provincial Nominee Program to 3,800 nominations for 2013 (instead of the
5,000 requested) is having a negative impact on Canada’s economic
development.

¢ Changes to the Temporary Foreign Workers Program should not impede
efforts by employers to address shortages that cannot be met from domestic
sources of workers in a timely fashion.

¢ As partners in managing immigration, it is important for provinces and
territories to be meaningfully engaged in developing and 1mplement1ng
immigration reforms.

o We are working with the other provinces to advance these objectives.

BACKGROUND / STATUS:

s Opver the next three years, approximately 335,000 job openings are anticipated in BC — the most
acute pressures are forecasted to occur in higher-skilled occupations and in regions outside the
Lower Mainland, which do not typically receive significant levels of immigration.

Provincial Nominee Program (PNP)

¢  While BC receives immigrants through many immigration classes, the BC Provincial Nominee
Program (PNP) is the most effective tool to meet urgent, local and regional labour market
challenges. A recent evaluation of PNP points to strong outcomes as measured by employment
earnings, investment, job creation, retention, and regiomalization of nominees.

~ e Serious skills pressures are building in British Columbia’s north as large-scale investments in
energy, mining and infrastructure are coming on line. British Columbia’s PNP currently
represents the best tool to support employers in filling critical vacancies that cannot be flled
domestically, and must be expanded.

Temporary Foreign Workers (TFW)

¢ The federal government has initiated a comprehensive review of the TFW Program. In April
2013, the federal government announced first blush changes from the review, including
suspension of the Accelerated Labour Market Opinion (EMO) process (providing qualifying
employers with permission to hire TFWs in days instead of months) as well as more stringent
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recruitment requirements. The changes are expected to result in delays for key employers to
access TFWs, resulting in missed economic opportunities.

» While respecting the fedetal lead in administering the Labour Market Opinion and work permit
processes, the Province continues to explore ways to streamline recruitment of TFWs for
employers in key sectors while at the same time enhancing program integrity.
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ISSUE: Labour Market Agreements

RECOMMENDED RESPONSE:

The Federal Government intends to renew the Labour Market Agreements
(LMAs) with new testrictions and conditions, including a requirement that
provinces deliver the Canada Job Grant (CJG), a new program intended to
directly connect skills training with employers and jobs. |

The CJG will account for 60% of LMA funding allocation upon full
implementation in 2017 /18. The remaining 40% will support program

admindstration and other provincial priorities. The federal government is

expected to provide further details on the Canada Job Grant to provincial
governments shortly.

The federal government must consult with provinces on the design of the
new program.

BC has been very successful in achieving strong outcomes under the
current LMA. We want to continue to build on these successes as outlined
in our Skills Training Plan.

With major projects such as LNG, there will be a growing number of job
opportunities for underrepresented groups such as Aboriginals in Northern
British Columbia. Without a renewed LMA that allows provincial
flexibility, BC and Canada will lose significant economic opportunity.

BACKGROUND / STATUS: x

The Federal Government announced, as part of the Federal Budget, that it will be renewing
Labour Market Agreements with provinces and territories beyond March 31, 2014, The Federal
Government will be putting increased emphasis on employer/demand driven activities under the
new Labour Market Agreements including a new Canada Job Grant to be funded by the federal
government, the province, and the private sectors. :

Priorities for the Federal Government also include suppott for apprentices, persons with

disabilities, post-secondary graduates, and Aboriginal people.

The LMA provides BC with $3%4M over six years (approx;mately 366M annually) from 2008 to
2014 to fund skills training and employment programs and services for non-Employment
Insurance (EI) eligible unemployed individuals and low-skilled employed individuals. The LMA
is one of the key funding mechanisms to support BC’s labour and skill shortages.

Conditions to access Canada Job Grant (CJG) funding include one-third matching contﬂbunons
from the provinces and employers, with a maximum $5,000 federal contribution per petson, and
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up to §15,000 per person with provincial and employer contributions of $5,000 each,
respectively. :

¢ BC expects CJG funding to be implemented in a phased approach, until 2017/18.

Page2o0f 2

Intergovernmental Relations Secretariat ' July 2013

Page 52
OOP-2013-00877




INTERGOVERNMENTAL RELATIONS SECRETARLAT
ADVICE TO THE PREMIER

ISSUE: Environmental Assessment

RECOMMENDED RESPONSE:

e BC has made considerable progress on reducing duplication with the
federal government in the environmental assessment process.

s BC’s environmental assessment process is rigorous and comprehensive.
Environmental assessments are robust and effective to ensure that potential
impacts of proposed projects are avoided or mitigated.

e Many proposed projects that require a provincial environmental assessment
also require federal assessment.

¢ In March 2013, the Environmental Assessment Office and the Canadian
Environmental Assessment Agency signed a Memorandum of
Understanding on the substitution of environmental assessments in BC,
This is a tool enabled by Canadian Environmental Assessment Act, 2012.

e BC s the first jurisdiction in Canada to request substitution. To date, the
federal Minister of the Environment has approved substitution for the
environmental assessments of five proposed projects. '

BACKGROUND / STATUS:

Substtution means that where both federal and provincial environmental assessments are triggered,
there would be one process — the provincial one — and two decisions — federal and provincial.

Details on Substituted Projects

The federal Minister of the Environment has approved substitution for the environmental
assessments (EA) of the following projects:
o Carbon Creek Coal Mine, near Hudson's Hope;
Sukunka Coal Mine, near Chetwynd and Tumbler Ridge;
Echo Hill Coal Mine, near Tumbler Ridge;
LNG Canada Export Terminal Project, near Kitimat; and
Arctos Anthracite Coal Project, near Iskut.

0O 0 0 C

Four_éf the five substituted projects are coal mines, due largely to the ty‘pesrof projects entering EA
following the completion of the substitution MOU.
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Substimtion requests are likely to be a common occurrence. Some situations where a request for
substitution would not be approprate include where the project involves transboundary effects and
where the project is primarily located on federal lands.

BC anticipates exploring equivalency at a later date, when the Province has some experience with
substitution.
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ISSUE: Cohen Commission Report: Provincial Response

RECOMMENDED RESPONSE:

The BC government lead for this issue is the Minister of Agriculture.

British Columbia’s response to the Cohen Commission Report was released
March 22, 2013,

The federal government has not responded to the report.

My government will continue to work with our federal counterpatts on the
eight recommendations directed at the Province.

BACKGROUND / STATUS:

[ ]

On October 31, 2012 the final report of the Commission of Inquiry into the Decline of Sockeye
Salmon in the Fraser River was submitted to the Federal Government. The report includes 75
recommendations regarding the policies, practices and procedures of Fisheries and Oceans
Canada, eight of which directly or indirectly reference the Province of British Columbia.

The Federal Government has not responded to the report.

On March 22, 2013 the BC Government accepted the intent of recommendations regarding:
tiparian area management and, compliance and enforcement; the Water Act; marine habitat spill
response; agriculture and forestry pesticide record keeping; and including consideration of
sockeye salmon in monitoring of industrial and wastewater management.

The BC Government’s response notes the Province has no intention of issuing any new tenute
agreements for net-pen salmon farms in the Discovery Islands until September 30, 2020, but
will consider applications to amend tenure boundaries for reasons other than increasing

production.

The BC Government is working with our federal counterparts and aquaculture operators to
monitor for all possible diseases and is prepared to implement 2 prompt, coordinated, and

science-based response if required.

Results of thousands of tests for Infectious Salmon Anemia Virus (ISAV) done by the Ministry
of Agriculture have all been negative (o virus). Similarly, the Canadian Food Inspection
Agency has implemented a survey of wild salmon in BC and all results to date for ISAV have

been negative.
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ISSUE: Canadian Coast Guard Kitsilano Base

RECOMMENDED RESPONSE:

The lead for this issue is Ministry of Justice and Attorney General
(Emergency Management BC). :

We are concerned about the federal government decision to close the
Kitsilano Coast Guard base due to budgetary reductions.

Marine Search and'Rescue is a federal government responsibility and with .
the level of activity in the Vancouver harbour it is a public safety concern to
have a slower response. |

The public has expressed concerns that marine Search and Rescue response
times will be delayed as a result of the federal decision. The former Attorney
General and Minister of Justice wrote to the federal government expressing
concerns with this issue on February 20, 2013.

The Canadian Coast Guard (CCG) has committed to keep the province

~updated on response times.

The federal government is also closing two marine communications centers
in Comox and Tofino.

While fiscal prudence is a key consideration, public safety must take priority.

BACKGROUND / STATUS:

Marine Search and Rescue is a federal respossibility.

Key marine services provided by the Canadian Coast Guard bases include:
Search and rescue/medical response;
Firefighting prevention/response;

Crime prevention/tesponse/enforcement; and,

c O 0.0

Navigation/vessel control.

On February 19, 2013 the Federal Government closed the Canadian Coast Guard (CCGJ
Kitsilano Base due to budget cuts.

Pagelof2:
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On February 20, 2013 Minister Shitley Bond, then Attorney General and Minister of Justice, wrote
to the Honourable Keith Ashfield, Federal Minister of Fisheries and Oceans, expressing concern
regarding the potential public safety impacts of this decision.

The Kitsilano base is considered the busiest base in Canada, responding to more than 350 calls per
year. '

On January 9, 2013 Fisheries and Oceans Canada announced a new Canadian Coast Guard
inshore rescue boat station at the Royal Canadian Navy facility HMCS Discovery in downtown
Vancouver.

The smaller rescue station will be set up at the existing navy facility in Stanley Park and will be
operated by three people from May to September, during the peak boating season. Staff will
include one rescue professional and two summer students.

At the request of the Coast Guard and as part of its funding arrangerhent, Royal Canadian Marine
Search and Rescue (RCM-SAR) has relocated one of its rescue units from Indian Arm to the
Vancouver Harbour, to further enhance search and rescue services to mariners in Vancouver.

With the closure of CCG Kitsilano base, the Richmond’s Sea Island CCG Base will provide
additional coverage for distress calls in the Vancouver harbour. Although the Sea Island base is
located 20-25 minutes further away from the Kitsilano base, they received a new hovercraft to
allow faster response for all Port Metro Vancouver calls.

There are a high number of life-at-risk calls in the Vancouver area with the Kitsilano base
historically responding to 100 life-at-risk calls per year. Response time from CCG Sea Island base
to the inner harbour is a minimum 30 minutes, more if the vessel is not at its base or responds
duting inclement weather.

Two thirds of life-at-risk calls occur during winter months when the new student service from
Stanley Park will not be operating.

The City of Vancouver does not have the mandate or resources to fill this service gap.

A Marine Emergency Response Coordinating Council (MERCC) chaired by the Port Metro
Vancouver was formed in February, 2013 with a First Responder working group to update
operational response procedures for responding to marine incidents in the harbour.

Communication Centre Closures:

In May 2012, the federal government also annotinced that it would be closing 10 marine
communication centtes across Canada, including Comox and Tofino setvicing mariners and
emergency marine responders along the BC coastline.

The Marine Communications and Traffic Services (MTCS) is a Canadian Coast Guatd program
which provides marine safety communications and manages the movement of vessel traffic.

Combined with the closure of the Kits base, this means the entite BC coast will be served by two
communications centres in Prince Rupert and Victotia that will both undergo major upgrades.
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Message from the Premier
and Accountability Statement

T am pleased to present the Revised Service Plan for the Office of the Premier.

The past year has seen economic challenges around the world, but here in B.C., we've
continued to make tough decisions to control spending and balance the budget. We are
committed to growing a strong economy for a secure tomorrow., We do that to ensure
we can continue making investments in the vital services that citizens depend on to get
ahead, like education, healthcare and transportation. We also know that fiscal
discipline provides the best protection for B.C.’s strong economy, so that British
Columbians can secure and build a brighter future.

Success in the future is determined by the decisions we make today. For instance, last
February your government launched the LNG Strategy and in less than a year, we have
seen global companies invest billions of dollars in B.C. Our province is blessed with an abundant supply of
natural gas and we know how to recover it safely. My focus is on doing the work that’s required now to make
sure B.C. wins the global race to be a leading supplier of cleaner energy to the world.

Our BC Jobs Plan is about opening foreign markets for our goods, with a particular focus on expanding our
trade relationships with the rapidly-growing economies of the Pacific Rim. We will conduct a core review to
make sure our government is structured for success, to eliminate needles delay and red tape and to get to yes on
economic development in a timely and responsible way. Combined with our proven record of sound fiscal
management, this is creating unprecedented opportunities for international investment across B.C. This
included Trade Missions to Japan, Korea and the Philippines, the Canada-China Investment Summit, our
involvement with the Canada-China Foreign Investment Promotion and Protection Agréement, and opening the
Hong Kong Trade and Investment Office.

To ensure British Columbians are first in line to take advantage of global opportunities coming our way, your
government has made significant investments in skills training. In addition to working with a wide variety of
post-secondary institutions, government has invested in a mumber of programs to help aspiring young and
Aboriginal entrepreneurs, and those looking to pursue trades careers in growing industries.

To help all families, we are seeking a ten year agreement with teachers, to ensure the highest quality education
without labour disruptions. Through the Families First Agenda, government has worked to increase family
affordability, as well as working with students, experts and stakeholders to combat bullying.

We believe in working with British Columbians, and creating an environment where they can find success.

The Office of the Premier Revised 2013/14 — 2015/16 Service Plan was prepared under my direction, in
accordance with the Budger Transparency and Accountability Act. I am accountable for the basis on which the
plan has been prepared and for achieving the specific objectives in this plan.

Honourable Christy Clark

Premier
June 17,2013

Revised 20]13/14 — 2015/16 Service Plan 3
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Purpose of the Office of the Premier

The Premier serves as the President of the Executive Council (Cabinet) of the Government of British
Columbia. The Premier is regulary advised by the Deputy Minister to the Premier and Cabinet
Secretary of the range of activities undertaken to facilitate cross-agency coordination of policy advice
and implementation. These activities include regular meetings of departmental deputy ministers to
share information over policy directions; meetings with counterpart central agency executives; and
interdepartmental coordination of a wide range of policy priorities,

The Office assists the Premier in overseeing and leading the government as a whole. In addition, it
supports the Cabinet decision-making process. As a central agency, the Office of the Premier has a
clear role to play in promoting effective policy coordination across the public service. Ministers need
to have complete trust in the quality of the advice and support the Office offers on the proper conduct
of government business within accepted conventions and practices.

There continues to be growing emphasis on enhanced coordination across a range of government
departments. The use of effective planning supports improved efficiencies through joint inter-agency
cooperation, -

The Office:

e Articulates government’s goals, commitments and priorities and works with ministries and
Crown agencies to ensure communication of those goals, commitments and priorities and to
track and monitor implementation of them;

¢ Leads the public service and, with the Deputy Ministers’ Council, leads implementation of the
corporate human resource plan for the BC Public Service, Being the Best and Citizens (@ the
Centre: BC Government 2.0, a transformation and technology strategy for the BC Public
Service:

¢ Provides support for the operations and decision-making processes of Cabinet and its
Committees; and,

o  Works directly with the federal government and with all ministries and Crown agencies to
ensure that relations with federal, provincial, territorial and international governments advance

British Columbia’s interests,

Revised 2013/14 — 2015/16 Service Plan 5
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Strategic Context

The Government Strategic Plan outlines government’s efforts to achieve government’s visionto be a
prosperous and just province, whose citizens are happy, healthy and have confidence in the future. A
key component to the success of the province hinges on our ability to be innovative and forward
looking, and to plan and implement for the future. Strong and clear leadership is required to
implement the goals and activities of government. The Office of the Premier leads and supports
ministries and Crown agencies to implement government’s agenda.

It is important that services to citizens are provided in an integrated, timely and seamless manner.
This is done through collaboration across government ministries and agencies. Government has a
Cabinet Working Group on Family Affordability, and Cabinet Committees on Families First; Jobs and
Skills Training; Open Government and Engagement; and Environment and Land Use to further
support efficient service delivery.

The BC Public Service is made up of approximately 30,000 professionals dedicated to supporting the
people and communities of our province every day. As we move ahead through this period of
economic uncertainty, the focus is to optimize the investment of existing human resources while
maintaining focus on the longer term objective of ensuring the necessary supply of skilled staff for the
future. Maintaining a high quality of service will require development of strategies to ensure an
engaged workforce is able to meet the challenges of the introduction of new technologies, the
increasing diversity of our communities, a growing population, and the shifting expectations British
Columbians have of public services.

Ensuring that the relationship between Canada and British Columbia remains strong and constructive
is fundamental to securing the economic and social well-being of our citizens. The Province will
remain engaged with the federal government on issues such as health care innovation, seamless
permitting for major projects in the province and creating a strong and stable labour supply from both
inside and outside of our borders. We will continue to work cooperatively with the federal
government on the issues that matter most to BC families.

Revised 2013714 — 2015/16 Service Plan 6
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Goals, Objectives, Strategies and
Performance Measures

Goal 1: Government's priorities are implemented

Objective 1.1: Ministries and Crown Agency activities are mtegrated and
aligned with government's prlorltles

Strategies

* Lead and support the Executive Couneil in the successful development and implementation of the
Government Strategic Plan.

e (Clearly articulate priorities of government in the Strategic Plan and assist all ministries to develop
strategies to achieve the goals and priorities established in the Strategic Plan.

e Administer government's accountability framework by supporting ministries and Crown agencies
in developing service plans and annual service plan reports to ensure they advance Government's
Strategic Plan.

¢ Guide the successful delivery of ministry and Crown agency mandates by providing direction and
resolving issues requiring senior government input.

» Address priority issues on behalf of Executive Council and manage issues that arise in the delivery
of programs and services.

Performance Measure 1: Performance agreements in place for Deputy
Ministers and Associate Deputy Ministers

Performance agreements in place
for Deputy Ministers and Associate
Deputy Ministers.

Data Source: BC Pubfic Service Agency

Discuassion

Within government's accountability framework there are sirategies in place for all government staff,
from front line workers to Deputy Ministers. The Office of the Premier is administratively
responsible for the performance agreements that are in place with Deputy Ministers.

Revised 2013/14 — 2015/16 Service Plan 7
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There are multiple interlinking layers to government's accountability framework. The Government
Strategic Plan sets out the overall priorities and goals that illustrate the Province's vision for the
future. Ministry service plans have goals, objectives, strategies and performance measures with targets
to accomplish those goals for the upcoming three-year period. These plans are tabled in the legislature
with the budget in February of each year. In June, government, ministries and Crown agencies report
on their achievements of the previous fiscal year in their service plan annual report.

Goal 2: The public service is well positioned to deliver
government programs for British Columbians

Objective 2.1:  BC Public Service Corporate Human Resource Plan Being the
Best goals are realized

Strategies

* Continue to develop Being the Best, the Corporate Human Resource Plan for the BC Public
Service. ‘ '

* Build new strategies and update Being the Best annually based on feedback and results.

Performance Measure 2: BC Public Service is recognized as a top employer

BC Putlic Service is recognized as a top employer in Yes Yes Yes Ves
British Columbia _

Data Source: Ministry of Citizens' Services and Open
Government

Discussion

In 2006, the Corporate Human Resource Plan, Being the Best, was developed by the Deputy
Ministers’ Council, led by the Deputy Minister to the Premier. The Council is committed to achieving
the status of the B.C. Government as a top employer through annual updates to and continued
implementation of the plan with the involvement of the BC Public Service. The BC Public Service has
been recognized as one of: 4

o B.C.’s Top Employers for 2010, 2011, 2012 and 2013

e Canada’s Top 100 Employers for 2010, 2011, 2012 and 2013

s (Canada’s Top Family Friendly Employers for 2010, 2011 and 2013
» Canada’s Greenest Employers for 2010, 2011, 2012 and 2013

Revised 2013/14 — 2015/16 Service Plan 8
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Goal 3: Cabinet and Cabinet Committees are able to make
timely and well-informed decisions

Objective 3.1: Cabinet and its Committees are supported with timely and
effective advice

Strategies

¢ Support Cabinet and its Committees by ensuring they have appropriate advice on key policy,
program and legislative initiatives, which align with government priorities, including an ability to
measure the success of the initiatives.

« Effectively provide necessary and the appropriate logistical support for the operations and
decision-making process of Cabinet and its Committees.

» Continue to use technologies and tools to improve efficiencies in the logistical support of Cabinet
and its Committees. '

Performance Measure 3: Cabinet receives timely advice on all key public
policy recommendations and plans

Cabinet receives timely advice on all
key public policy recommendations

100% 100% 100% 100% 166%
and plans : '

Data Source; Cabinet Operations
Discussion

All major policies, programs and initiatives are reviewed by Cabinet or a Cabinet comimittee to ensure
alignment with government strategic priorities. There are currently eight Cabinet committees and
Cabinet working groups, each making recommendations to Cabinet on specific programs and
initiatives within their respective mandates. For example, the Environment and Land Use Committee
reviews issues affecting the province’s land base and ensures that both economic and environmental
considerations are balanced.

Cabinet Committees and ministries provide prompt and effective advice enabfing timely and well
informed Cabinet decisions benefitting British Columbians.

Revised 2013/14 — 2015/16 Service Plan 9
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Goal 4: Government is successful in achieving its
intergovernmental relations objectives.

Objective 4.1: British Columbia’s priorities are advanced through leadership
in intergovernmental, bilateral and multilateral partnerships
and international relations.

Strategies
» [Engage the federal government in achieving BC priorities.

s Strengthen partnerships with other provinces through bilateral and multilateral co-operation on
shared priorities discussed at the Council of the Federation and other Premiers’ meetings.

« Positively influence the policies and programs-of other governments that affect the interests of
British Columbia through enhanced economic, cultural and diplomatic ties and programs.

» [Establish regional leadership, shared economic and environmental priorities, such as action on
jobs and border management, through joint Cabinet meetings with the State of Washington, the
Pacific Coast Collaborative, and British Columbia's participation in the Pacific North West
Economic Region (PNWER).

Performance Measure 4: Progress on Intergovernmental Relations key issues

Progress
i i Progr )
Progress on key issues in 0gress 0N | ioved an Progresson | Progresson @ Progresson

i key issues ‘ key issu key i key isstes
Intergovernmental Relations Pian ¥ key lssues £y 155UeS gy Issues ey

Data Scurce: Intergovernmental Relations Secretariat

Discussion

Each year, the Intergovernmental Relations Secretariat updates its plan with key objectives and major
projects, which typically take more than one fiscal year to measure progress. For 2012/13, progress
was made on all new initiatives.

The key objectives identified in the intergovernmental plan for 2013/14 are:

* Increase intergovernmental engagement at senior levels in order to advance British Columbia's
interests with the federal government, within the Canadian federation and with the United
States and other priority countries, including use of telepresence and other technologies.

» Fngage and participate in initiatives with provinces and territories through the Council of the
Federation.

rRevised 2013/14 — 2015/16 Service Plan 10
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¢ Advance bilateral collaboration, focusing on jobs and economic growth, with the State of
Washington and other neighbouring states and provinces through joint leaders, cabinet and/or
senior officials meetings and initiatives.

* [Engage with other governments and private sector members of PNWER to promote actions in
support of keeping the Canada-US border open for legitimate trade and tourism and building
regional consensus on actions that increase economic opportunities for BC families in areas
such as clean energy.

* Leverage the shared goals and objectives of the Pacific Coast Collaborative set out in British
Columbia's agreements with the states of California, Oregon, Washington and Alaska to
implement the regional jobs strategy that was an outcome of the 2012 Leaders Forum.

s  Work across government, with BC stakeholders, with the federal government, and US federal
and state agencies to facilitate the management of transboundary environmental and resource
management concerns consistent with the Province’s high environmental standards.

» Promote Pacific Gateway transportation investments and policy changes so that Canada
benefits from Asia-Pacific market opportunities.

¢ Advance the Province’s priorities by engaging with foreign governments, the Consular Corps
in British Columbia, Diplomatic Corps in Ottawa, and Canadian representatives posted
abroad.

» Support citizen engagement through the Order of British Columbia, Congratulatory Messages
Program, and Ceremonies. :

* Sign and implement the cooperation agreement with the federal government on official
languages.

Revised 2013/14 — 2015/16 Service Plan 13
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Resource Summary

intergovernmental Relations 1 , -
Secretariat 2,456 2,456 2,456 2,458
Executive and Support Services.......... | 5 552 7 -5’552. 6,552 6,552
Office of the Premier................ 3,231 3,231 3,231 3,231
Executive Operations.............. 3,321 3,321 3.321 3,321
I e e e U

Intergovernmental Relations

Secrefariat ) 0 0 0
Executive and Support Services.......... | 1 1 1 !
Office of the Premier................ 0 0 0 0
Executive Operations.............. 1 4 1 1

1 S IS S

1 For comparative purposes, amounis shown for the 2012113 have been restated to be consistent with e presentation of the 2013/14 Estimates.
2 Further information on program funding ard vote recoveries is available in the Estimates and Supplement to the Estimates.
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Office of the Premier

Premier's Office Contact Information

Office of the Premier

PO BOX 9041 STN PROV GOVT
Victoria BC V8W 9E1

Telephone: 250 387-1715

Cabinet Operations
PO BOX 9487 STN PROV GOVT
Victoria BC V8W 9E1

Intergovernmental Relations Secretariat
PO BOX 9433 STN PROV GOVT

Victoria BC V8W 9V3

Hyperlinks to Additional Information:

Office of the Premier: www.newsroom.gov.be.ca/ministries/office-of-the-premier/

Associated Organizations:

BC Public Service Agency: www.bcpublicserviceagency.gov.be.ca/

Government Communications and Public Engagement: www.gov.be.ca/gepe
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Honourable Christy Cark
Premier of British Cofumbig

Letter from the Premier

As we prapare to re-introduce our balanced Budget 2013, | want to thank British Columbians for
the mandate we received in the May 2013 election. British Columbians want a strong economy
and a secure tomorrow, and that is the basis for our work over the coming planning period. We
are already at work to ensure we follow through on every promise.

Achieving a balanced budget - not just for 2012 but through to 2015/16 - is a key commitment of
our new government. Ifs significance goes beyond even the importance of following through
on our promise. By achieving this balance, we are demonstrating that we do not back away from
tough decisions. We are demonstrating our commitment to contralling and reducing govern-
ment spending. And we are showing a disciplined approach to dealing with the many demands
that are made every day on the provincial treasury—an aporoach that is fair, informed and bal-
anced, and that, above all, is accountable to British Columbians for how we use their tax dollars.

As a reflection of our commitment to controlled spending, we are launching a core review
of all ministries, to identify efficiencies and drive forward our regulatory reform and red-tape
reduction initiatives.

The temptation to spend beyond our means confronts us all at times and, without discipline,
we can succumb to tempting choices and accumulate needless debt. That debt can linger and
constrain the choices of next generations of British Columbians. But | am determined to protect

and preserve our province's triple-A credit rating, and 1o ensure we continue to save taxpayers

millions of dollars every year through raduced borrowing costs.

Our responsibility as a government is to develop our economy in an environmentally sustain-
able manner, while we get to "yes" with every possible measure to draw investment and create
jobs. We have developed an ambitious and realistic plan for the British Columbia ecanomy, a
plan that is clear about the path we are taking and involves citizens in our goal to make British
Columbia the economic engine of Canada. '

Since we released the BC Jobs Plan in September 2013, there have been billions of dollars of new
investment in British Columbia, along with the creation of thousands of jobs. Cur Jobs Plan has
ctear targets that have guided our work—targets that include new and expanded mines, and
economic development agreements with First Nations.

A key element of the 8C Jobs Plan is our commitment to the development of a new sector for
the province - liguefied natural gas {LNG). In the BC Jobs Plan, we promised to work with LNG
export propenents 1o bring at least one LNG pipeline and terminal online by 2015 and have
three in operation by 2020. And we were clear that we would maintain B leadership on
climate change and clean energy.

Guided by sorme of the strongest environmental laws in the world, we are-making remarkable
progress on these targets, including policy changes that foster growth and ensure power will
be available to the secter. This work will now be ever further accelerated through creaticn of a
naw Ministry of Natura! Gas Development.

The choices we have made have positioned us to seize the opportunity of a generation —an industry
that can create thousands of new jobs and add ene trillien dollars to our Gross Domestic Product.
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Based on the level of invastment from the private sector and our advanced negctiations with

-proponents, | was very pleased to announce that LNG revenues will support a new Prosperity
Fund that will be used to pay down debt, support social services and improve affordabiiity,
bringing benefits that British Columbians can rely upon for generations to come. Aleng with
our balanced budget, seizing the cpportunity of liquefied natural gas sets us on a course for a
debt-free British Columbia.

Developing the potential of liquefied natural gas has been a key focus of government over
the past year, but we have kept equal pace in pursuing every economic advantage for British

Columbia, from accelerating mining permitting to impertant investments in agriculture, We

have created a new ministry that is focused on technology and innovation, ta ensure this indus-
try contirues to be an important contributor to the BCJobs Plan. A new ministry of International

Trade will further enhance our positicn as Canada’s gateway to Asia.

Rased on the BC Jobs Plan, there will be one million job openings across our province between
now and 2020 - 43 per cent of which will require people with trades and technical training. The
work our government has done over the past decade to transform our training and credential
granting system has doubled the number of registered apprentices since 2001. Now, we are
positioned to make even greater progress, ensuring British Columbians are at the front of the
line for new jobs being created by working with labour, education and industry to create a
10-year Skills Training Plan.

Delivering on the BCJobs Plan is central to the work of ministries across government. The invest-
ment and jobs it helps to create in turn provide stable and reliable income for famities.

I am proud to lead a government that delivers high-guality health-care, education and scdcial
services to British Columbians, My government is working to ensure these services continue to
be available for those who need them. Equally important is our commitment to ensuring the
same high level of service will continue to be available for our children and grandchildren, and
that British Columbians are confident and can rely upon the knowiedge that these services are
sustainable. - ' :

We have introduced important changes to income-assistance programs and we are imple-
menting an aggressive agenda to bring timeliness to our justice system. We have taken an
innovative approach to public sector collective bargaining, by finding efficiencies that generate
savings and, in turn, are funding modest wage increases for employees across the public sector.

Health care has remained a priority for our government. And even within the context of con-
irolled government spending, we have increased the health care budget by $6.9 billion since
2001, made investments in new physicians, nurses and nurse practitioners, and increased the
numbers of operations and diagnostic tests. We will deliver on our promise for end-of-life care
by doubling the number of hospice beds by 2020 so we can better care for those we love in
their fast days.

We have also continued to make significant investments in infrastructure, building new hospitals,
long-term care facilities, and social housing in every corner of the province. These projects have
been part of our larger plan for infrastructure investments that include four-laning of the Trans
Canada Highway from Kamlcops to Alberta, replacing the George Massey Tunnel, construction
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of the South Fraser Perimeter Road and construction of the new Evergreen Line for rapid public
transit. We also continue to prepare for the province's future power needs by making invest-
ments in projects that include construction of the Site C dam,

As you read through this Strategic Plan, | invite you to lear more about other important govern-
ment initiatives, including ERA.SE Bullying, & program that is particularly close to my heart.

| believe government may never rest. Qur scciety is changing. British Columblans have different
needs depending on where they live and the stage of thelr life. Our new government is ever
alert to the need to adapt to citizens needs, even when it includes making tough choices. Our
plan for a core review of government programs and services will be fundamental 10 oUr com-
mitment to ensure government is serving these needs.

Our new government has set ambitious goals and we will meet themn.

We are focused on delivering the services British Columbians need, and meeting the expecta-
tions of a society that wishes not only for its own well-being, but for that of generations to come.
I thank British Columbians for the mandate we have received. is implementation is work we do
together with ail of you.

Honourable Christy Clark
Premier of British Columbia

Our Priorities to Achieve
Excellence for British Columbians

A government that is focused on job creation and
investment in the province.

A government that works continuously to ensure the
sustainability of and improve social programs that support
families of every description, and improve the lives of
British Columbians.
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Strong Economy
Job Creation and Investment
By 2020, B.C. will see one million job openings, and almost half of them will require trades or
technical training.
This job creation is supported by Canada Starts Here: The BC Jobs Plan. Our plan is built on
the natural, strategic and financial advantages of 3ritish Columbia- our location as Canada’s
gateway to Asia, cur multicultural population, our world-ciass infrastructure, our strong bal-
ance sheat and low-tax environment, our natural-resource advantages, and our highly skilled
labour force.
STRATEGIC BPLAN: 2013/14 - 2016/17 5
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The BC Jobs Plan is founded on three pillars:

1. Working with employers and communities to enable job creation across British Columbia. ‘ P
2. Strengthening our infrastructure to get our goods to market.

3. Expanding markets for B.C. products and services, particularly in Asia. |
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'SKILLED WORKFORCE

Across government, work has focused on meeting the targets that were set out in the Jobs Plan
and its related sector strategies. Since the launch of the plan, billions in new investrnent and
thousands of new jobs have been added to the economy of British Columbia. Eight of 19 targets
have been met, with the remaining targets on track to be met as promised.

The lead ministry for delivery of the BC Jobs Plan is the Ministry of Jobs, Tourism and Skills.
Training. To accomplish the goal of sefzing economic opportunities, the Ministry works to:

P Open and expand pricrity international and domestic markets for 8.C. goods and
services, and attract and facilitate new investment to grow B.C. priority sectors.

b Develop B.C. regions and key industries 1o their full economic potential,

b Enhance competitiveness for small business by streamlining regulatory requirements
and processes, and providing easier access to government programs and supports.

P Ensure that BC. has enough skilled, highly productive workers to meet the needs of our
growing economy.

» Promote safe and healthy workplaces and ensure that employers, workers and unions
understand and apply B.Cls labour laws.

¥ Promote labour stability and protect workers, by balancing the interests of employars
and workers.

¥ Support BCs tourism industry in-being globally competitive and sustainable,
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To accelerate our work to build new markets and demonstrate
- our new government’s commitment to growing and diversify- Facts about g!obal ;_NG

ing. our provincial exports, we have established a new ministty & 'y | NGisa natura! gas which has been cooled 1o
of International Trade and Asia Pacific Strategy. Our success in
growing our provincial lumber exports to China over the past
decade will be replicated in other industries and with cther
countries of the Asia-Pacific—in particular, India.

In this planning period we will launch a new, integrated organ-
ization that wiil partner with Canada, the business community
and educational institutions to make Vancouver and Canada’s
west coast the hub for Asian and South Asian corporate offices

and investment activity. o ' ﬁ.‘ EV * BéfWeen 2000 and 2009, the volume of LNG
Through the BC Jobs Plan, eight areas in the natural resource, traded, on an annual basis, increased by 77.3 per
knowledge-based and infrastructure sectors of the economy cent.

are targeted with specific growth measures. % The largest growth potential moving forward

exists in the Asia Pacific marke, specifically in
Japan and South Korea. China and India are also

NﬂthElI‘RESOUfCE SECtorS ' competing for additional natural-gas supply.

While our economy continues to diversify. in British Columbia,
natural resources remain our backbone. We are proud of that.

Among the many assets we bring for vibrant trade with emerging economies, our natural resour-
ces continue to enjoy high demand, in turn supporting well-paying jobs for British Columbians.

Developrment of the natural-rescurce sectors in British Columbia is based on our commitment
to our world-leading environmental protection laws, While there is always tension between
the need to protect the envircnment and the need to grow our economy and create jobs, our
government embraces this dynamic. Our commitment to environmental protection is clearly
demonstrated through cur global leadership on climate change and clean energy, our protec-
tion of speciss-at-risk, expansion of parks in British Celumbiz, and the increased rigeur of our
environmental assessments.

One aspect of potential resource development has emerged as an area of concern for British
Columbians —the shipment.of heavy oil.

3

We have taken a strong position on new proposats for heavy-ail pipelines in British Columbia.
Our thorough cross-examination of the Northern Gateway Pipeline proposal at the National
Energy Board's Joint Review Panel hearings is guided by five clear principles that all new heavy-
oil pipeline proposals must meet: a completed environmental assessment review, world-leading
marine and land oil-spill prevention and response, First Nations participation and a fair share
of project benefits are the non-negotiable tenets of our approach. Our new government has
made it clear already that, in its current form, the proposal for a Northern Gateway Pipeline does
not meet the five conditions,

To support the continued and sustainable developrment of our natural resources, we gre
continying to make important investments in new electricity-transmission infrastructure, The
Northwest Transmission Line will open new areas to mining, while allowing northwest com-
munities currantly relying on diesel generators to switch to cleaner electricity. When completed
in 2014, it will also provide a secure interconnection point for clean-generation projects. The
Dawson Creek/Chetwynd Area Transmission Project, also expected to be finished in 2014,
will serve the South Peace region, benefitting the regional economy by making clean power

STRATEGIC PLAN: 2013/14 - 2016/17 7
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available to natural-gas and other industrial customers, as well as residents. And we continue to
fully support the development of Site C dam, where work is underway to prepare for a harmon-
ized environmental assessment with the federal government.

Natural Gas and Liquefied Natural Gas-

QOur new government has already followed through on our promise of establishing z dedicated
Ministry of Nazural Gas Development.

Our government has elaborated clear standards for our work to develop this important sector.
Mast importantly, we committed to three key principles to guide our work developing this
sector: .

» Keep B.C. competitive in the global LNG market.
¥ Maintain B.Cs leadership on dimate change and clean energy.
b Keep energy rates affordable for families, communities and industry.

in just 12 months, our government made remarkable progress on all three goals, and we are
now working closely to further develop interest from super-major industry proponents. Since
last year, over $6 billion dollars in investments have been made o acquire upstream natural-gas
assets and execute strategic corporate acquisitions.

Based on the level of industry commitment and investment, our government is now estab-
lishing the British Columbia Prosperity Fund. Royalties generated by the Liquefied Natural Gas
Sector will be designated to this fund, ensuring British Columbia families can benefit from the .
prosperity created by natural gas. The main focus of the fund will be to reduce provindial debt.
We will also target measures to improve social services and to make life more affordable for
families.

Our work to develop this new sector for British Columbia is taking place in a co-ordinated fash-
ion on several fronts.

To ensure British Columbians are at the front of the line for every one of the tens of thousands
of jobs this opportunity will create, we are undertaking a Labour Market Partnership project to
assess the employment needs of the sector and ensure our training opportunities are aligned.
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We will subsequently lead the development of a comprehensive warkforce strategy and action
plan, with the continued support of industry and training authorities. Within the next year, we
wilt release this action plan so British Columbians are trained in time with the skills necessary 10
fill these jobs.

British Columbia is a clean-energy leader for a reason.

We are the first jurisdiction in North America to become carbon neutral, and our carbon tax
has proven to influence positive change with the reduction of province-wide greenhouse-gas
emissions. This leadership is guiding the development of B.C's LNG industry.

Since the release of the BCJobs Plan we have been in discussions about power supply require-
ments with LNG proponents. Government remains committed to clean energy as part of the
solution, while flexibility is required to address important business decisions that need to be
rmade. We are confident solutions will be found and, over the next year, power-supply arrange-
ments between industry and BC Hydro will be reached. With a commitment to clean energy, the
use of the best technology, and the best climate-action policies, B.C's LNG industry will meet
new standards of environmental responsibility.

The fight against climate change is a global issue. By exporting natural gas, B.C. will supply grow-

ing markets with a cleaner energy ‘alternative compared to higher emission sources like coal
and diesal. B.Cs natural gas is also expected to replace the use of nuclear power in other areas
of the world.

In February 2013, we hosted Canada’s first international Liguefied Natural Gas conference under
the theme, “Fueling the Future: Global Opportunities for LNG in B.C" We brought together
industry experts, learning institutions, training autherities, First Nations, community leaders and
other stzkeholders to discuss market opportunities, technology and skills develepment, and
work is underway to plan for a similar conference in 2014.

Slgnlﬁcant rnvestments inBCs natural -gas sector with approximately 56 brlllon 10 prepare
. and accelerate the provrnces growth prospects and an addmonal $1 btlhon 0. further LNG
pfoposals :

Major LNG proponen‘fs have come forward wrth pians tg buaid A export operatron Wrth five
- large projects proposed’ nght now, When the LNG Strategy was released last year there were
L onlvtwo facrhtres proposed for devei_opment - .

* A Workforce strategy and actron plani is underway wrth the leadérsh

- andthe gurdance of induistry and training authorities. This strategy will ensure British

" Columbians will be trained with the skaﬂs to fill tens of théusands of JObS Created from iNG
construction and opearation. '

% Power-supply discussions with proponents are moving forward, with the government of BC. |
focused on having the cleanest LNG industry in the world. fn July 2012, government updated
the Clean Energy Act to ensure a reliable, timely and cost-competitive opticn of gas-fired
electricity genaration could be used to meet the large power demands of LNG industry.

% Actions have been taken to protect residential ratepayers and to ensure hydro rates for
industry remain competitive, LNG propenents will be required to contribute capital for any
new power infrastructure built. Government also amended its self-sufficiency policy so
BC Hydro can mitigate rate increases by planning electricity supply against average-water
availability, instead of critically low water levels.
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Forestry

Our forests have built and sustained British Columbia’s families and rural communities. Forests
are a cernerstone of our economy, ditectly employing over 53,000 in 2011 and exporting goads
totalling $9.95 billion.

The BC Jobs Plan Forest Sector Strategy was developed on the six priorities cutlined in the report
of the Working Roundtable on Forestry: ‘

» Acommitment to using wood first,

» Growing trees, sequestering carbon, and ensuring that land is available from which to
derive a range of forest products. '

» Creating a globally competitive, market-based operating climate,
P Embrading innovation and diversification.

» Supporting prosperous rurat forest economies,

» First Nations becoming partners in forestry.

With the strategy, government committed to a review of log-export policies. The results of that
review were the basis for a change te the fee structure for exporting some logs, and a change
to the fee schedule for logs such that the fee for low- and mid-grade logs exported from the
mid-coast timber supply wilt be reduced. These and other measures will stimulate harvesting
activity in remote areas, particularly important in the face of experts' predictions that we are
peised for considerable growth in this sector,

In Fall 2012, government released Beyond the Beetle: A Mid-Term Timber Supply Action Pian that
represents next steps in Qur cngoing response to the mountain pine beetle,

This action plan was in direct response to the Special Committee on Timber Supply, an zll-party
committee that was appointed in May 2012 to investigate and make recommendations to address
the loss of mid-term supply in the central Interior due to the mountain-pine-beetle epidemic.

Since 2001, the B.C. government has invested over $884 million on forest management and eco-
nomic development in the mountain-pine-beetle-impacted areas, to help forestry-dependent
communities diversity their economic base. This action pian focuses on reforestation, forest
inventory, fuel management and intensive and innovative silvicuiture. New funding is increasing
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the area for re-inventory from 18 mitlion hectares to 35
million hectares, with the highest pricrity being the
areas impacted by the mountain pine beetle.

Our new government is committed to making B.C’s
forest industry a sunrise industry again. We will con-
tinue every effort to keep the sector growing, includ-
ing annual forest-industry trade missions to Asia to find
new markets and create jobs at home.

Mining

British Columbia is a national teader in mining and
mineral production. We are the nation's single largest
exporter of coal, the largest producer of copper, and
the ‘only producer of molybdenum. We also preduce

significant amounts of gold, silver, lead, zinc and more
than 30 industrial minerals.

British Columbia’s Mineral Expiora_tibn and Mining
Strategy set an ambitious goal for development of
eight pew mines and expansion of nine existing
- ones by 2015. The strategy also defined six key steps
to increase investment, expand job creation, develop
new economic opportunities, protect the environment
and build a better guality of life for future generations.

Meeting this goal will support the creation of 5,000
new direct and indirect jobs in Rritish Columbia. These
new and expanded mines will bring more than $150
million annually in government revenue.

Meeting this goal is what our government is doing,
with two new major mines having started production,
six more receiving permits and starting construction,
and approvai of six major expansions of existing mines.

The BC Jobs Plan set a farget for reducing the back-
log of mineral exploration permits by 8o per cent by
August 2012, along with targets for reducing the back-
log in land and water authorizations. These reduction
targets were achieved, and government has invested
an additional $7 million to make sure the systems are
in place to ensure backlogs do not creep back up. Our
new government has made it a priority to continue to
improve efficiencies and timeliness of the permitting
process, and backiogs will continue to be dramatically reduced.

Like LNG, mines require a considerable amount of power. The Nerthwest Transmission Line
will open new areas to mining, while allowing northwest communities currently relying on
diesel generaters to switch to cleaner electricity. When completed in 2014, it will also provide a
secure interconnection point for clean generation projects. The Dawson Creek/Chetwynd Area
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Transmission Project, also expected to be finished in 2014, will serve the South Peace region,
benefitting the regional economy by making clean power available to natural gas and other
industrial customers, as well as residents,

AgriFoods

In British Columbia, the agrifoods sector provides more than 61,000 jobs and generates close to
$10.5 billion a year in provincial revenuss, We have the most diverse agrifoods industry in Canada.

In this planning period, government will be guided by B.C. AGRIFOODS: a strategy for growth to
ensyure we seize new opportunities that are emerging for this sector in British Columbia.

This five-year strategy will lead the sector to becoming a $14-billion-a-year industry by 2017,
and outlines the plan we are executing to encourage innovation, strengthen our domestic and

C's Agﬂfoods Advantage

y 2030, Canada w__ii be one of oniy aha ndful of countr jes export ng

3 The province is recogmzed globaHy fo'r |ts hlgh qualf‘ty food safety
standards.

; . f__eli estabhshed while markets
uth Korea and Indis are emerging. Onz early success is
the recent pllot project with China for the export of B cherries.

% Shipping costs are lower, due to our proximity to Asia.

% Our agrifoods sector is adaptable and resilient with a modern
infrastructure.

#® t's also the most diverse in Canada, with aver 200 agriculture and
100 seafood spedies, a world-renowned wine industry and a growing
array of high-quality, high-value niche products.

12

international markets, and ensure a sustain-
able future for farmers, ranchers, fishars and
other food producers,

Cne of the immediate actions taken under the
B.C. Agrifoods Strategy was to provide British
Columbia’s high-tech greenhouse vegetable
and floriculture growers with $7.6 millien in
carbon-tax relief, allowing producers to focus
on maintaining their competitive edge.

The Growing Farward 2 Agreement, finalized
in September 2012, continues our govern-
ment’s tradition of ensuring the veices of BC.
farmers, seafood harvesters, and processors
are heard in Ottawa and that BC’s families
and the communities that form our agrifocds
secior receive appropriate attention and
resources from the federal govarnment,

PROVINCE OF BRITISH COLUMBIA

Page 85
OOP-2013-00877




The agreement wili provide key risk-management programming to producers who suffer
weather-related losses, as well as business-development programs that reward ideas and help
turn them into new doliars for farms and businesses.

Qur Buy Local program is investing sz million to help B.C. producers and processors promote
their products to British Columbians. The funding supports local businesses and organizations
as they launch or expand their marketing campaigns, and affows B.C’s diverse food industry
to Use customized promotions specific to their market and needs. Our new government will
accelerate plans to encourage buying local, continue to open new markets in Asia, and keep
focused on our work to break down inter-provincial barriers so ail Canadians can enjoy 8.C. wine.

British Columbia typically exports about 2.5 billion a year to more than 140 countries, and we
will continue our targeted efforts to build trade with growing Pacific economies. The Agrifcods
Strategy is built on our international reputation for high-quality, high-value products, and our
partnership with industry to reach new markets is getting resuits.

B.C. has set record exports to China in each of the last two years through a strategic approach
that builds relationships with stakeholders there, and introduces them to the quality of BC. foods.

Knowledge-Based Sectors

British Columbia is home to a vibrant community of knowledge workers, and cur economy
benefits from the progress and success in every corner of this sector.

Technology, Clean Tech and Green Economy

British Columbia's technology sector provides jobs for more than 84,000 people and includes
nearly 5,000 established companies along with some 18,750 emerging companies.

Our government’s vision for the technology sector in this province is 10 be a recognized leader

for developing and growing innovative technology companies, and a destination for technol-

ogy investment,

The technology industry in British Columbia has limitless opportunities and is a significant
centributor to the success of the BC Jobs Plan. Cur government developed B.C’s Technology
Strategy to create and support new opporiunities but we know we can do better. To accelerate
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our work, we have established a new ministry focused on technology and innovation, with a
mandate to work with industry and the BC Innovation Countil to make sure govérrment is
doing everything possible to help the industry move ahead.

Through post-secondary education and investments in research and technology, we strive
to maximize return on investment, build vibrant communities and deliver value for British
Columbians. We will work with our post-secondary institutions 1o ensure that more of the
innovative ideas created on campus are put on the track to become successful, commercial
ventures. Qur new government will also thoroughly examine total government spending on
innovation and research and recommend ways in which those funds can be re-deployed within
the sector, resulting in additional commercialization and job creation.

The tachnology sector includes four sub-sectors:

b Clean technclogy includes power generation, energy efficiency, transperiation and
industrial processes. British Columbia’s commitment to continued leadership on climate
and energy policies helps to foster innovation and growth in this sub-sector.

» Information and communication technologies ({CT) and wireless comprises more
than 6,c00 companies undertaking software publishing, computer manufacturing and
systems design, engineering services, and wired and wireless communications. 8C: has
more than 500 wireless technology businesses alone, -

b Health and life sciences companies produce medical devices, biopharmaceuticals,
hio-products and process innovations. B.Cs biopharmaceutical cluster alone comprises
maore than 9o companies.

b Digital and screen-based media companies include more than éco firms invoived in
areas like interactive design; digital entertainment and games; digital film, animation
and special effects; mobile content and applications; and e-learning.

B.C. {reative Futures

A key area of focus for the government over the past several months and into the foreseeable
future wilt be to ensure we are doing all we can, in a balanced fashion, to support the creative
industries. We are pursuing a three-part strategy — called B.C. Creative Futures—to support sus-
tainable, long-term success for the province’s creative sector: ' »

PART ONE: ARTS ENGAGEMENT FOR CREATIVITY - BC ARTS COUNCIL

By encouraging young British Columbians to think creatively through greater engagement with
the arts, B.C. Creative Futures will nurture emerging creative leaders and help develop a future
workforce of collaborative, innovative thinkers. With the BC Arts Council (BCAC), an independent
agency supperting artists and cultural organizations throughout the province, our government
wilt deliver new and expanded existing programs to support the strategy,

BCAC's s5.25-miliion share of the funding, plus additional financing from our government, will
increase council’s support from the BC. governmeant from $16.8 million in 2012-13 to a record
level of $24 millicn in 2013-14.

N

PART TWO: STRATEGIC VISION ~ CREATIVE BC

Supported by the BL. government, Creative BC will work with creative industries in the province
to develop and implement a broad strategy capitalizing on the sector’s strengths and identify-
ing new appartunities for the future, Creative BC will work with film and TV, digital media, music,
publishing and other components of the creative economy.
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Government is providing $1 million to Creative BC for research, development and International
marketing.

As an independent, non-profit society combining services previously available through separate
agencies, Creative BC will engage government and the creative industries in a fresh partnership.
Creative 8C started operations in April 2013.

__PART THREE: SUPPORT FOR EXPANSION AT EMILY CARR UNIVERSITY OF ART + DESIGN

The B.C. government is helping to build a new visual, media and design facility at Emily Carr
University of Art + Design’s Great Northern Way Campus —a facility that supports the BC Creative
Futures strategy for a strong creative econemy in British Columbia. '

Our work to pursue opportunities for the technology sector writ large also continues on many
planes.

B.C. is more successful than most other Canadian jurisdictions in attracting venture capital. in
2011, B.C. ranked third among provinces for venture capital invested (3226 milion in B.C. com-
panies), and second for venturs investrnent per capita {$49.52). Governmeant will continue tc
support venture capital programming for small businesses from "angel investors’-entrepre-
neurial investors who fund start-up and growth companies—as well as expansion capital from
fund managers working with the B.C. Renaissance Capital Fund.

A strong technology sector will benefit from government's on-going work toward our target of
providing high-speed conneactivity tc 97 per cent of British Columbians. We are nearly one-third
of the way to our target for additional cellular coverage along highways; and 181 schools have
had their internet connections upgraded to high-speed fibre optic cables

Tourism

British Calumbia is one of the premier tourism destinations in the world. We have it all here, and
current projections place tourism industry revenues at $15.1 billior for 2013/14 and $18.1 billion
for the 2014/75 fiscal year.

STRATEGIC PLAN: 2013/14 - 2016/17 15

Page 88
OOP-2013-00877




-

Maintaining B.C. as a strong destination of choice is a key component of the government’s goal
of having tourism revenues grow 10 $18 billion by the end of 2016, We have instituted a new
Minister of State for Tourism and Small Business to support the Minister of Jobs, Tourism and
Skills Training by re-doubling our efforts to grow British Columbia’s tourism sector and meet the
aggressive targets we laid out in our tourism strategy. '

The traveler economy generates over $3 billion in export revenue annually. Tourism affects
every region of the province and is part of the economic fabric of each and every community.
BC's tourism industry grew 1.2 per cent in 201, generating $6.5 billion of GDP and employing
approximately 127,000 people, translating to roughly ona out of every 15 people employed in
the province.

Consistent with Gaining the Edge: A Five-Year Strategy for Tourism in British Columbia, we have
adapted our global tourisrin market approach to ensuring a strong and sustainable tourism sec-
tor by creating Destination BC, a new tourism marketing Crown corporation that commenced
operations in April 2013. Destination BC focuses on attracting visitors from priority markets and
increasing revenue per stay. Its activities include: '

¥ Marketing British Columbia as a tourism destination domestically, nationally and
internationally. '

» Promoting the development and growth of the tourism mdustry in British Colurrbia to.
increase revenue, employment and economic benefits.

» Enhancing public awareness of tourism and its economic value to British Columbla

» Supporting the tourism industry: providing support for regional, sector and community
tourism marketing; providing leadership in tourism marketing and product develop-
ment; supporting training and develocpment related to tourism marketing.

b Supporting visitor services,
» Conducting tourism marketing research, -

Canada’s Approved Destination Status with China is a critical asset in increasing the number of
visitors from this market. Other emerging markets such as India and Mexico are also promising.

We are working with partners across government o create an investment climate that pro-
maotes innovation and Sustainabilify for the tourism sector, including analysis of supportive taxa-
tion regimes, an appropriate regulatory envircnment, and maximizing the econemic potential
of Crown assets,

We are striving to identify and advance common tourism issues with federal, provindial and ter-
ritorial governments. We are also facilitating access to Crown land for tourism development and

programs, under the provindial "One Land Manager” integrated decision-making framework.
And, we are fostering solutions to labour shortages in B.C!s tourism workforce, critical to tourism

grawth and investment attraction.,

Transportation

Qur government is working to improve road safety, reduce congestion and improve air qua! fty.
Our medern and effective transportation network is the lifeblood of cur economy, and we con-
tinue to meet significant milestones with well-designed and weil-maintained transportation
investments that support 8.5 trade opportunities and contribute to our economic growth,
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The Pacific Gateway Transportation Strategy 2012 - 2020: Moving Goods and People targats 525

bifion in new public and private-sector investment in transportation infrastructure t© meet ris-
ing Asian demand for B.Cls and Canada’s products, beyond the $22 billion our government has
already committed.

This investment will directly contribute to the goals of the BC Jobs Plan by creating at least
17,006 additional jobs by 2020.

Our government continues to invest in the Port Mann/Highway 1 Improvement {(PMH3) Project
to alleviate the worst traffic bottleneck in the province. When the 533 billion project is fully
complete it will have created approximately 8,000 construction jobs.

More than 4,000 construction jobs have been created during construction of the South Fraser
Perimeter Road (SFPR}, the eastern portions of which were also opened to traffic on Dec. 1, 2012.
We expect 10 see 7,000 long-term jobs in Delta and Surrey as a result of improved industrial
development opportunities.

Recognizing how important the maintenance and rehabilitation of our existing nighway sys-
tems are in protecting our investment and ensuring the safety of highway users, we will invest
an additional 5518 millien in road and bridge surfacing, bridge rehabifitation, seismic retrofits
and highway-safety improvements over the next three years.

This past winter, our government began a multi-phase consultation process for the George
Massey Tunnel Replacement Project. Projects of this scale take time to plan and impiement, and
by starting now, we maximize the potential to make the best decisions moving forward.

» Our new government has set out important initiatives. The Minister of Transportation
and Infrastructure has been charged with completing the South Fraser Perimeter Road,
the Cariboo Connector and the Kicking Horse Canyon projects on time and on budget.
He will also work with the Mayors'Council to develep improvements 1o the governance
structure at TransLink and identify funding options to provide additional resources to
fund transit in the Lower Mainland while remembering that any new fundmg source
will need approval from voters through a referendum.

Education and Skills Ta‘ainéng

The bedrock of our success in growing the economy will be our work to ensure that British
Columbians are at the front of the line for the one million new jobs forecast for the B.C. economy
in the coming years.

We aim to create long-term jobs and investment in B.C. by focusing on eight key industry sec-
tors: forestry; mining; natural gas; agrifcods; technology (including clean techrnology); tourism;
transporiation; and international education.,

We are working with the Industry Training Authority to implement our Skills and Training Plan

and create a more effective skills and training system. This includes matching trades and technical

program dollars to regional needs, piloting flexible training delivery models to reduce the time
apprentices must spend away from the worksite, and introducing up to15 regional apprenticeship

coaches to increase apprenticeship completion rates. Qur government has also invested $75 mil-
lion to irmprove training facilities and equipment and ensure the availability of technical education

teachers, particularly with frades certification.

STRATEGIC PLAN: 2013/14 ~ 2016/17 ‘ 17
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The Skills and Training Plan represents fundamental change to
how we prepare British Columbians for the jobs of tomorrow.
It Is the result of engagement with industry, employers and
post-secondary institutions, Our plan for a more affective skilis
and training system in British Columbia is built on four key
areas of action:

MAINLAND -

‘BRITISH EQLUMBIA AUERAGE

1. Today's training is tomorrow’s careers - promote
dynamic opportunities in trades and technical fields
and improve policies that support these choices.

» Developed an integrated plan to create multiple path-
ways to graduation and career preparation.

b K12 sector target of a so-per-cent increase in the number of
graduates proceeding immediately from high schoolto a
frades ar technical program.

» Ensure students are betier aware of trades and technical career opportunities.

2. Investin and improve our training facilities and equipment, and ensure the availabil-
ity of technical education teachers, particularly with trades certification.

b Extend partnerships between
post-secondary institutions and
industry through shared facilities,
eguipment and staff.

P We will also ensure the availability
of teachers delivering trades and
technical training, and help schoal
districts co-ordinate regional
sessions to review labour needs
and opportunities.

¥ Address equipment and facility
needs for trades and technical
training through our existing
capital envelope. We will be seek-
ing partnerships with Industry and
others to ensure students have
access to new, advanced tech-
nologies and equipment already
available on worksites,
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3. Get the right mix and quality of trades and technical programs and accelerating
completion times and rates while maintaining the high standards required by industry.
» Ensure program dollars are matched to regicnal needs, and thereby ensure the right
seats are available in right places. The solution does not lie in increasing funding,

P Besmarter about how program funding is afigned: ensuring it is correctly matched to
labour-market neads.

» Build on existing centres for mining, oil and gas and shipbuilding, creating hubs 1o
further leverage our partnerships with industry.

4. Align economic immigration selection to British Columbia’s labour-market needs.

¥ Improve our work with industry to address needs in high-unemployment areas by
recruiting workers from other provinces.

b Conduct up to six industry-led recruitment missions and improved marketing efforts.

P Improve our recruitment of trades and technical workers from other countries, by
committing to three international recruitment missions for 2012/13 for high-demand
cccupations.

Qur government has built this innovative and ambitious Skifls and Trammg Plan on the founda-
tion of our post-secondary and K-12 education systems.

Our government has made extensive investments in British Columbia’s K-12, post-secondary
and skills and training programs over the past decade. These investrnents are helping to ensure
British Columbians are best-positioned and first in line to benefit from the opportunities being
created.

in 2012/13, our government’s funding to school districts was a record $4.7 billion -a 26-per-cent
inCrease since 2000/01 despite a drop in student enrolment of more than 63,000 students.

Since 2001, govérnment has cammitted more than 4 billion to scheol capital and maintenance
projects throughout B.C. Current major capital projects inciude Oak Bay High School replace-
ment, Kitsilano Secondary replacement/renovation, and Belmont and Royal Bay replacement.

We are alsc pursuing a significant engagement effort with British Columbians to modernize
our education system In ways that put students at the centre of learning, reflecting input from
experts like the Conference Board of Canada about the skills our students need to succeed.
Our new government will continue the education reforms contained in the B.C. Education
Plan, including providing teachers with performance assessment and support, and curriculum
enhancements.

We appointed a new Superintendent of Reading wha is working with teachers in school dis-
tricts across the province to improve readmg skills, particularly for students in kindergarten to
grade three.

Asignificant focus of our new government is pursuit of our goal of a 10-year agreement with the
province's public-school teachers. if achieved, such an agreement will provide greater certainty
and stability for ali partners in the education system, especially students, teachers and parents.

Government invested more than $1.9 billion 1o support postsecondary education in 2012/13
and, over the past 10 years, we have boosted funding to operate our postsecondary institutions
by 47 per cent,
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Students in British Columbia pay just cne-third of the actual costs of their education, and tuition
in BC. is the fourth-lowest in Canada, with increases capped at two per cent annualiy. Our
invesiments have helped make British Columbia the home of world-class universities.

To encourage access and participaticn in post-secondary education and training, our govern-
ment ‘maintains a number of programs that provide supports to students and their families.
These include disability-support programs and increased weekly maximum student-loan limits
for students with a dependent, and a one student/one loan approach that supports students
by extending lead time for defaults, shartening the amortization period and matching federal
repayment assistance. in 2012/13, we introduced a student-loan-repayment assustance program
for low-income families and those with significant family obligations.

We have also introduced the $1,200 BC. Education and Training Grant Program, as promisad in
Balanced Budget 2013.

The recent development of an Aboriginal post-secondary vision for the future comes after more
than a year of successful engagement with Aboriginal leaders, cormmunities and students. it
includes more than s16million this year for programs and financial assistance to help Aboriginal
students succeed at thelr post-secondary studies. -

Open-educational rasources and textbooks are now providing students with easier, and more
affordable, access to learning.

We are continuing to make progress on the targets we set through our International Education
Strategy. International education is the two-way flow of students, educators and ideas between
countries, and its expansion is helping to create new relationships between British Columbia
and other regions. We developed the strategy to position British Columbia and its residents to
benefit even more from the social, cultural and economic oppertunities that flow from inter-
national education activities. Through the strategy, we are achieving three goals:

GOAL 1: Create a globally oriented education system in British Columbia.

GOAL 2: Ensure that all students receive quality learning and fife experiences.

GOAL 3: Maximize the benefits of international education ~ social, cultural and eco-
nomic - for all British Columbia communities, families and businesses.
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Secure Tomorrovv

A wealthy economy alfows government to be rich in sup-
porting citizens who need it. A growing economy that cre-
ates new sources of wealth allows government to do more.
Qur government is acting to improve life for families of all
kinds, in every corner of British Columbia. Our work is built
on three piliars:

Family affordability

Being a fiscally responsible government is essential to
ensuring British Columbia thrives. Our government's work
to keep taxes low and government spending under control
has brought substantial benefits to B.C. families. Since 2007,
government has reduced provincial persoral income taxes
for most taxpayers by 37 per cent or more and taken steps
so that an additional 325,000 people no longer pay any B.C.
income tax. In total, more than one million modest-income
British Columbians pay no provincial income tax at all.

The minimum wage has been increased three times. Tax-
savings measures are helping parents keep thelr children
active in sports and the arts, helping seniors make renc-
vations 10 remain in their homes, and helping first-time
home buyers.

. Our government has dene a lot to make life affordable in
B.C. and we know that raising a family s an exciting andg,
often, an expensive challenge, Last year, we made changes
to improve the affordability of student loans, and in this
planning period, we will introduce measures that make it
easier o save for the post-secondary education of British Columbia’s kids, Starting immediately,
all BC. children with an RESP and born on of after January 1, 2007 will be entitled to receive the
$1,200 BL. Training and Education Savings Grant.

The costs _éssociated with guality child care can place a burden on British Columbia families. We
are launching balanced measures 1o improve accessibility of quality child care and help ease its
expense, while we continue to ensure the highest quality of service,

Supporting vulnerable familias

Our duty to protect and care for B.Cls most vulnerable citizens is one that our government takes
very sericusly. We have implemented improved supports that help all British Cofumbians share
in the benefits as our economy continues to grow.

Our efforts are making a difference. Since 2003, British Columbia’s child-poverty rate has
dropped by 45 per cent, with 75,000 more chitdren lifted out of poverty. This represents the
second-lowest child poverty rate in British Columbia since 1980.
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Forvulnerable children, we continue to strengthen services to ensure they are protected and can
thrive. This work benefits from the recommendations we have received from the Representative
on Children and Youth and includes the reappointment of the director of child welfare and
improved monitoring.

We recognize that families are facing challenges with accessing mental-heaith services for their
children, and our government has a two-year action plan to review and strengthen child and
youth mental-health services. Key priorities of the action in the coming six months include:

P Improved access to services.
» improving support for families to navigate the range of available services.

¥ Ensuring a consistent approach as children move between community mental-health
services and hospitals.
We have introduced balanced reforms to income-assistance policies that help vulnerable fam-
ilies attain better financial security, assist individuals with disabiiities, and help pecple avoid the
cycie of income-assistance dependence,

Over the past decade, our government has invested close to $3.2 billion to provide affordable
housing for low-income individuals, seniors, and families in communities throughout British
Columbia,

In this planning period, we will be re-doubling our efforts to help those living with mental illness
and addictions, and continue to implement initiatives that support families who are living with
a family member diagnosed with dementia.

We wili continue the implementation of our new Provincial Office of Domestic Violence, imple-
ment a joint Advocacy Protocol with the Representative for Children and Youth, and advance
the new Child Protection Response Model. We are introducing tegislation to establish a seniors’
advocate and bringing forward a plan to address elder abuse.

Sedial innovation and entrepreneurship in B.C. mean leveraging resources from business, gov-
ernment and non-profits to achieve a common purpase. Our government supported BC Ideas,
an online competition that resulted in over 460 innovative solutions to social issues submit-
ted by British Columbians. The BC Social Innavation Council has provided recommendations

that we are looking at, and we continue to provide on-going support for social innovation .
and entrepreneurship in 8.C. through collaborative partnerships with other sectors. And now,
we are advancing our efforts in this area by expanding the mandate of the Minister of Social

Development to explicitly include Social Innovation.
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Our govarnment is very proud of our work on a new anti-bullying initiative called ERAS.E.
Bullying. ER.AS.E. Bullying is a comprehensive, 10-point strategy that is making British Columbia
a leader in addressing and preventing bullying. We are rolling out a five-year, multi-level and
provincewide training program for 15000 educators and community partners to proactively
identify and address threats. Safe School Coordinators are now in place in all 60 school districts.
New online toois, including one to repert bullying anonymously, have been implemented.

We ara establishing a Provincial Advisory Commiitee and, with feedback from expearts and, most
importantly, from children and adults who have experienced builying, we will maintain our
leadership in this area with a goal of eliminating bullying from our schools and workplaces.

Through EmbraceBC, we will continue our work to ensure that we challenge racism however it
manifests, and create inclusive, multicultural environments in our schools, our work places and
our communities.

Safe communitiss, strong familles

Ensuring that families are protected and feel safe at home and in their communities is an import-
ant part of putting families first in British Columbia. Our government is committad to measures
that ensure safe communities and protect our sense of community. We have taken on crime
and criminals through several targeted initiatives such as our guns and gangs program and our
approach 1o anti-human trafficking training, and we have sean tremendous success.

Our government is providing protection to families and vulnerable British Columbians by imple-
menting more measures 10 prevent crime and violence,

Perhaps most natably, we have continued to make progress on our commitment to modernize
the justice system. In 2012, we released a green paper identifying challenges facing the justice
systermn. An independent review of the justice systemn by Geoffrey Cowper followed, including
review of legal aid services and British Columbia’s charge assessment process.

Since that time, we have released the first of a two-part white paper on justice reform. In this
planning period, we will build on a solid foundation for reform that includes:
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Appcintment of nine judges inrespanse to Cowper’s recommendations, in addition to
the nine judges appointed in February, 2013.

A protocol agreement with the Office of the Chief judge to Work together on two court
backlog reduction projects.

A new Family Law Act - effective March 18, 2013 - landmark legisiation that puts chll—
dren’s interests first and encourages families to solve disputes ouiside the courtroom.

A new Justice Access Centre for Victoria - a one-stop citizen-focused centre for legal
information and service, anticipated to open mid-2013.

Expanded avaifability of child-protection mediators to rural and remote communities to
resolve child protection cases.

Legislation that will lead to the formation of an innovative online civil resolution tribunal,
Increased number of sheriffs serving British Columbians from 465 to more than
soo—resulting in a 15-per-cent increase over the past two years. 7

Addressing delays and bécklogs in traffic court passing legislation to create a driving
notice review board. _ :

Launch of three justice-data dashboards—applications that take raw data and transform
it into a visual format, providing a user-friendly way to access information on B.Cs
justice system. .

Creation of the Independent Envestlgattons Office {10), a divilian-led agency, to
investigate incidents of death or serious harm involving police -signalling a new era of
increased transparency and accountability for policing in the province.
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Healthy Citizens

Healthy Families

Even in tough economic times, we have Honoured our commitment to protect health care.
with a budget that is over $16.1 billion, investments in health care have increased by $6.9 billion
since éom.Today, more than 8oo,000 residents do not pay MSP premiums,

These new investments pay for new physicians, nurses and nurse practitioners who are treating
patients throughout the province. They have helped increase the number of operations and
diagnostic tests to ensure patients are being diagnosed early and treated appropriately.

Qur govémment's Innovation and Change Agenda builds on an already strong health system,

and helps ensure that we are making the most of every dollar while continuing to provide -

top notch care to B.C. families. New approaches will allow us to make improvements for
patients in rural and urban areas as well as improvements to primary health care that will

have lasting benefits,

STRATEGIC PLAN: 2013/14 - 2016/17 -1

Page 98
OOP-2013-00877




Major health care investments in coming years include hospitals, clinics, and residential and
complex-care buildings. Investments in equipment like CT scanners, MRIs, and lab and surgical

equipment ensure the needs of BL's growing population can be met. Key projects include:”

» Surrey Memorial's new $512-million critical-care tower, to be completed in 2014.
b Kelowna’s $393 million Interior Heart and Surgical Centre, due to be completed by 2016.

» Children's and Women's Hospital Redevelopment, costing $63¢ million, will roll out in
three phases. ‘
» North island Hospitals Projects mean a forecast $6co million in spending on new facili-
ties for the Comox Valley and Campbell River by 2017.
¥ Major projects at St. Paul's, Royal Columbian, Vancouver General Hospital, Royal Inland
Hospitat, Lions Gate Hospital, Lakes District Hospital and Queen Charlotte/Haida Gwal
Hospital.
Through investments iy public transit, cycling and other alternatives to single-occupant vehicles,
our government is supporting 8.C. families by encouraging a shift towards healthier commun-
ities, more active lifestyles and reduced greenhouse gas emissions.

By combining buying power through Health Shared Services BC, health authorities have been
able to improve the cost-effectiveness of their services, which will result in savings of nearly
s200 million in the first five years.

The price of generic drugs will be reduced starting in 2013, providing significant savings to BC.
families when they fill the prescriptions that help them stay healthy. -

Our smoking cessation program will continue on to help hundreds of thousands more British
Celumbians take the first step to quit smoking with free access to nicotine-replacement prod-
ucts and PharmaCare coverage of prescription drugs for smoking cessation.

Over the next 20 years the number of seniors will almost double to an estimated 1.3 million. We
are establishing a new Office of a Senicrs’ Advocate to ensure the needs of this diverse group
are recognized and represented.

The new office will help to ensure that citizens get the greatast benefit from the rich menu of
cross-ministry supports that exist. These range from long-term residential-care services, assist-
ance with transportation and housing options and protection to issues like finandial fraud and
elder zbuse, '

Our innovative health-care system is responding to the changing needs of British Columbians
and embracing new practices. In this planning pericd, we will work to establish a school of
traditional Chinese medicine at a British Columbia post-secondary institution.
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Qutcome Measures

Our new government has set out the following key deliverables over the planning period:

ABORIGINAL RELATIONS AND RECONCILIATION

1. Balance your ministerial budget in order 1o control spending and 5,
ensire an overal! bafanced budget for the provinee of Brtish
Columnbia,

2. (ontinueto work with B.C First Nations to secure long-term
treaties that provide economic benefit and security for all British
Columbians. i

3. Workwith B.C.First Mations that are impacted by natural-gas
extraction, pipelines or LNG facilities to ensure they are provided 7
with the ability to participate in this generational opportenity.

4, Workwith B.C First Mations that are in the area of a new propased

fefinery 1o ensure they are provided with the opportunity 10

patiicipae in and berefit flam this economic oppotiunity,

&.

ADVANCED EDUCATION

raplernent our commitment in Strong Economy, Secure Tomarrow
t0 sacure another 10 Rew non-treaty benelit agreements aver the
next wo years and showcase the economic and social rasults of
these agreements to encourage further Frst Nation participation.
Work with B.C. First Nations 6 ensure they participate in the
Standing Offer Program by BC Hydro through the Fist Nations
{fean Energy Business Fund. _

Work with the Minister of Jobs, Tourism and Skills Training to
increase the pumber of First Nations people patiicipating in our
apprenticeship and skills-training programs £ ensure economic
orosperity incudes First Nations members.

1. Balance your ministerla! budget in order to contred spending and &,

ensure an overall balanced budget for the provine of British

Columbis.

2. Ensure the institutions within your portfolio are meeting their 7

budget fargets and using thelr resources as efficiendly as possibla, -

n conced with the Boards of B.C's collegas and universities, set

targets for postsecondary graduates that will enable our provinee. 8.

to match the skills we need with the skills we are graduating.

&, Continue to minimize overhieads within our publicly funded
univarsifies and, where possible, consolidate functions across a
difierent post-Secondary institutions, ) '

5, Review the student loan program and make recommendgations for
improvement o ensure e loan program Is meeting the needs of

today’s students,

3.

-

AGRICULTURE

Include the reguirernent for post-secondary boards to underzake
an [nstitution-wide core review ofthelr programming to ensure
student seats are being filled. -

Cooperating with the Ministry of Agriculture, ensure that 3 Centre
of Excellence in Agriculture is created at the University of the Fraser
Valley.

implement our goversments commitment to estabiish a Schoct of
Traditional Chinese Medicine at apublicly fundad B.C. post-
secandary nstitution. :

Deilver an the BC Jobs Plan targets contained in our International
Fducation Strategy including doubfing the aumber of intemational
students studying in British Columbia by 2m6.

Balance your ministerial budget in oder to conwol spending and - &,
ensure a1 overal} balanced hudget for the province of Brtish
Columbia.

Ensure the Agricultural Land Colnmission Ts delivering on the

improvements promised adsing from the budget Increase it

received in Balanced Budaet 2013.

3. Ensure the Agricuftural Land Reserve Is working for British
Columbia and propose any changes necessary. These changes
must suecessfully balance our desire to protect valuable
farmiand while allowing for responsible economic-development
apportunities.

4, Bring forward ALR changes that will further encourage the stabil-
ity of farm famities and the farming industry in British Columbia,

5. Brecuteindustry growth objectives as outline.d inthe BCJobs

Plan and the agriculsural sector glan, BC Agrifoods, a Plan for

Growth.

1,

2

-

STRATEGIC PLAN: 2013/14 - 2016/17

Fxecute Strong Econormy, Secure Tomorrow commitmenss

inchuding:

- Implemantation of the additional Buy Local program funding;

+ Creation of a long-term and sustainable ree-fruit replanting
program upon the expiry of the current program;

+ Work with the Ministry of Financa to implement the 25-per-cent
tax credit for farmers on the value of farmed food that is
donate to food banks;

= Implementation of a new meat-inspection system by January
1, 2004 and work with the BC Association of Cattle Feeders to
develop and promaote their*Certified BC Beaf”brand;

* Work with intergovernmenta! Relations 1o break down
interprovincial trade Sarriers on 8.0 wine and to create new
markets for B.C. vintners;
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.+ Worlowith the Ministry of Advanced Education to ceate a new
(enire of Excallence for Agricuiture at the University of the Fraser
Valley; and :

+ Work with the provindal arcanic-Tarning sector to create 3"BC
{rganic"brand to market 8.0, organic foods.
7. Work with the Minister of Intemational Trade to ensure trade
capacity for B.C. agricultural support s sufficient to secure
additional Asian trade-export groweh.

CHILDREN AND FAMILY DEVELOPMENT

8. |mplement Cohen Commission recommendations pertalning to
British Columbia.

9. Working with the Minister of Finance, ensure that the carbon-tax
relief committed to the.agricultural sector in Balanced Budget
2073 55 defivered.

1. Balance your ministerial budget in order to control spending and
ensure an overal! batanced budget for the province of British
Columbia,

2. Implement the Early Years Strateqy ensuring that families and
children receive the supports they need o succeed.

3. Working with the Minister of Finance, ensure that the early
chidhood tax benefit registration is implemented Tomaximize
parent participation in this important amily-support progrem.

4, (ontinue to make measigable improvements in the provision
of accessible and effective services for the children, youth, and
families served by MCFD. Key to these improvementsis 2
continued focus on services and outcomes for Aborigina! children,
youth, and famfies.

5. (omplete the imglementation of the Interrated Case Management
computes system to provide frant ine child-protection personnel
the tool they need to keap kids safe. ’

6. (reatea reqular quarterly meeting between yourself and the
Representative felr Children and Youth 1o ¢reate s more open and
transparent relationship with her office,

7. Ensure that the ministry identifies opportunities to support the
Province’s Erase Bullying strategy.

COMMUNITY, 3PORT AND CULTURAL DEVELOPMENT

1. Balance your ministerial budget in order to control spending and
ensure an overall balanced budgst for the province of British
Cotumbia.

2. Create the framework for the rural dividend for communities in
the northwest that will be impacted by the opportunities and
chaflenges that will arise from the [NG apportunity,

3. Workwith the Union of B Municipafities on a framework for
implementing the upcoming federal infrastracture program to
maximize provincial benefit oppmiunities.

EDUCATION

4. Implement local govemment election changes in time to be used
for the November 204 local government elections. -

5. Work with the sport and cuftural-development communities o
make recommeandations on how we can better provide pravindal
support to these organizations recognizing that we ramain in a
very difficult financial position.

1. Balance your ministerial budget in order to control spending and

ensure an overall batanced budget for the province of Beltish

Columbla.

Sugcesstully achieve 10 years of edacational stabillty by overseeing

negotiations on a long-term collective agreement with the BC

Teacher’s Federation. _

3. Review the mandate and structure of the BC Public Sector
Educators Assaciation (BUPSEA) and pravide optioas forrefoim.

4. (Continue the educational reforms contained in the 8¢ Education
Plart including providing teachers with performance assessments
and support and curriculum enhancements.

5. Implement the ant-bullying support 1o educators as commitred
by gur government

6. Implemenation of the $1,200 BC Education and Training Grant
Program as pramised in Balanced Budget 2073

2

28

7. Work with the Federation of lndependent Schools Association,
review and provide aptions for improvement and suppoit
educational choice for students and parents in British Columbia.

8. Provide options for the provision of online texthooks for parents to
assist their children with homewark in the K-12 sector,

9. Implement the $553 million sefsmic upgrade program o ensure
our educational facilities an pratect those leaming and working
in the event of 2 major earthquake in our province.

10. Fully implement and build on the resources allocated for arts
education committed in Balanced Budget 2013.

1. Work with the ministries of Jobs, Tourism and Skifls raining
and Advanced Education to ensure seamless transitions to the
workforce for students whe choose apprenticeship or other
post-secondary training programs for those entering the frades.
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EMERGY AND MINES

1. Balance your ministerial budget in order to control spending and 5. (omplete the Northwast Transmission Line and Iskut Extansion.
ensure an overaif balanced budget for the province of British 6. Continueto find efficiencies at BC Hydro, reporting these findings
Columbia, ) 1o (abinet,

2. Conchude the provindial consultations on the Columbia River Treaty 7. Minimize rate increases o consumers and industry at BC Hydro
and present options to Cabinet on any improvements that can be while continuing to replace and build hydroelectric and transmis-
mace & the treaty, sion infrastructure.

3. Work with the Ministry of Aboriginal Relations and Reconciliafion 8. Work with the clean-energy secior to ensure that there remain
ta continue to sign minetat tax-sharing agreements with First significant opportunities for renewable-energy companies 1o
Nations to encourage mine development across the provinge, provide power to British {olumbia,

4. Centinue to develop the Site Cdam project and suppart it through
the envianmental assessment review process.

ENVIRONMENT

1. Balance your ministerial budget in order to control spending and 7. Consuft with communities, First Nations and industry to
ensure an overal! balanced budges for the pravince of British potentially develop a provincially designated protected asea in the
(olurabia. Klappan (Sacred Headwaters). ’

2. (omplete the marine- and Iand-bésed heavy-oil spill response 8. (reateanew roundtable of representatives trom communities,
studies for our goverament’s five conditians for proposed heavy ol industry, labour, First Nations and the envirmamenta secter o
pipeline projecs in British Columbia, provide quidance on how o balance environmental protection

3, Review the Environmental Assessment Dffice and ensure fimelines with economic development
are appropriate for bath economic development and environ- 9. Ensure all revenues from fishing licences are provided fo the
mentat protection abjectives and making recommendations for Freshwater Fisheries Seciety for conservation purposes no later
improvement as necessary, than 2015/6.

4. Review e Paific Carbon Trust and provide options for reform, 19, Create an annua water-use report for compandes involved in

5, Working with the Minister of Natural Gas Development, ensure hydraulic fracturing fo ensure public awareness of the water-
that NG operations in British Columbia are the dleanestin the conservation: sirategies being undertaken by upstream natural-gas
word. companies.

6. (omplete the Groundwater Protection Act consultation; introduce
and pass fegislatin as committed in Srong Economy,. Secure
Tomoriow .

FINANCE

1. Reintroduce Balanced Budget 2073 with the following updates; 7. Introduce and pass Jegislation that will create the Prosperity fund
+ Platforrn commimments that Impact the spending track of and determine its expenditures once revenues begin flowing to

QOVernment; gavernment. '
» Restated expenditures based on post-election minisiry 8, Ensure that Crown agency reviews continue and are regularly
re-alignment; and undertaken by the Intemal Audit team for Gown corperations and
-+ Updated economic-growth prajections from the Economic other designated erganizations,
Forecast Council, 2. Undertake a review of our 10-year capieal plan to ensure the

2. Ensure Bolanced Budget 2013 comes in balanced as per Public priortes of govemment as outlined in Strong Econormy, Secure
Accounts releasad in summer, 2014 Tomormow are identified and planned within the plan.

3. Balance your miniserial budgetin order to control spendingang 10 Workwith the ministers of Finance of Ontario and Quebec to
ensure an overall balanced budget for the province of British SeCure an agreement on a competitive flm industry tax credit
Columbia, Tegime.

4. Bxecutethe goverment asset sale program as cutlined in 1. Continue e pursye a common securities reguiator for Canada that

Balanced Budget 203,
5. Protect Brtish Columbia’s AAA credit rating,
Working with the Minister Responsible for Core Review identfy
members of your minkstry to form a team for him in his efforts
0 identify resources that can be refeased for other govemment
priorities.

STRATEGIC PLAN: 2013/14 ~ 2016/17

protects British Columbia’s interests and ensures the B.C, securities
industryis not negatively impacted by & new regime.

12. Undertake reqular outreach activities with the private sector to

ensura tansparency with industry on the state of the provincial
economy and the abiiity to move with greater speed should
provindial goversment action be required.

29
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13, Continue to consider and implement the recommendations of the
Tax Competitiveness Panel.

FORESTS, LANDS AND NATURAL RESCQURCES

14, Work with the Minister of Education to ensire maximum
perticipation for the $1,200 B.L. Education and Tralning Savings
Grant .

1. Balance your ministerial budget in order to contral spending and
enstre an overalt balancad budget for the province of British
Colnmbia.

2. Consultwith communities on the mid-term: timber supaly report
and implement area-based tenures as recommended to the
Legislature last spring.

3. Examine the role and effectiveness of BC Timber Sales and bring
forward recommendations for improvement to Cabinet,

&, Moitor and assist with softwood fumber agreement treaty
discussions teading up to renegotiation in 20%6.

5. Work with Geoscience BC to estabiish long-term, predictable
funding to foster oil, gas and mineral exploration and develop-
mentin 8.C. )

6. Streamiine all mining application processes to ensure that they
all can be done onfine with faster tumaround tmes for praject
progonents.

HEALTH

7. Co-sponser with the forest industly annual 8. trade missions to
China, Indiz, Japan and Korea to continue diversifying B.C fumber
£xXpots.

8. Work with the forast Industry to develap the celiulose filament
research oppontunity in British Columbia.

9. Develop a plan for the sto millicn in additional silvictlture
provided to reforestation in the province beginning in20t5/16.

10, implement the Outdeor Recreational Vehicle sizategy.

1. Work with the B.C. Guides and Cutfitters to ensure continued
access to Ceown land and continued economic and tourism
opptunities In rural British Columbia.

12. Undertake areview of provindal permitting processes 1o eliminate
red tape wherever possible white maintaining rigorous permitting
requirements,

1. Balance your ministerial budget in crder o control spending and
ensure an overall balanced budget for the province of British
{olumbia.

2. Ensure services are delivered within health authority budget
fargess.

3. Review and recommend to (abinet within aight months the
priorties of a new govermuent to ensure maximum vatue for
taxpayers while providing maximum benefit to patients,

4, (ontinue our qovemments'change and innovation 2genda
within the health-care sector We will continue to strive for better
putcornes for patients white ensuring the. best possible value for
maoney. As our population continues to age, controliing the growth
of health-care spending wilt be 3 critical component fo ensuring
successive batanced budgets. Driving innovation and change wil
be nacessary within the following sectoss:

- Primary Care;

+ Community and Home Care;

* Hospitals (care-team design ang pay for performance
initiatives); and

INTERNATIONAL TRADE

+ Prevention.

5. Ensure full implementation of provindal mental health plan,
Heaithy Minds, Healthy Pecple, :

8. Successfully conclude fabour negotiations within the health secior
for the 2004 Tound of collective bargaining,

7. Complete laboratory reform initiative and achieve required savings.

8. Increase the scope of practice for Nurse Pracittioners i1 Briifsh
Columbia by working with the BC Coflege of Physiciars and
Surgeons and other credentiafing organizations.

9. (eate and implement addiction space expansion that indudes
siqnificant rale for the nen-profit sector in the delivery of these
new spaces by 2017 85 commitied in Strong tcoromy, Secure
Tomorrow.

0. Continue executing our govermment's end-of-fife care strategy
2nd create plan for hospice plan expansion and begin pracess of
doubling the number of hospice spaces in British Colurnbia by
2020,

1. Work with the provindial health authorties to develop a preventa-
tive ealth plan for the province,

1. Balance your ministerial budget in order to confrol spending and
ensure an overall balanced budget for the province of British
Colmnbia,

2. Davelop our Asian trade export strategy as outfined in Strong
Economy, Secure Tomorrow that will include annual ministerial-
level sectorat ade missions,

3, Work with Canada and the BC Business Council to atiact major
Aslan firms to invest in B.C. and locate their North Ameriean
presence in our provinge. -

30

&, Work with tlie Ministry of lobs, Tourism and Skifls Training to
review tha status of current BCJobs Plan targets for exports and
make recommendations to Cabinet ¢n how 10 accelerate export
apportunities.

5. Wosk with the Ministry of Forests, Lands and Naturaf Fesource
Operations as we appreach the end of the sofowood lumber agree-
ment in 2016 to ensure British Columbia’s pasition is undarsiond
and well-represented by Canada in any upcoming negatiations,
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6, Work with provincial multicultural organizationsto ensure they
are connected o and are participating in the activities of the
provincial government.

7. Represent British Columbla’s interess with the federal government
in cunent and fiture International trade agreement discussions.

JOBS, TOURISM AND SKILLS TRAINING

8. Dxamime the strateqy executed by Ausiralia fo aggressively
pursue Asian trade and ecanomic development and report dack
10 (abinet on what B.C. can learn and implement from their
succasshl strategy.

9, Ensure that our multicultural programming is relevant and useful
10 our ethnic cammunities and that they are able to participate
fully in the programs of our govemment.

1. Balance your ministerial budget in order to controf spending and
ensure an overall balanced budget for the province of British
Columbia. '

2, Refresh, set new ambitious goals and continue implemeantation of
BClobs Plan:-

3. Workingwith the ministries of Advanced Fducation and Education
develgp 2 searmiess 10-year skifls-iraining plan for studenis from
high schaol threugh entry into the workforce,

4. Review mle and function of Industry Training Authority.

5. Working with industry, training organizations and labour, dentify
areas of apprenticeship reform to improve results and reduce
barriers i apprenticeship participation efther on the part of
erployers or apprentices.

JUSTICE AND ATTORNEY GENERAL

6. Review sectoral jobs round tables outcomes fo ensure that
government i meetng the needs of industries as%hey face the.
challenges of & grawing economy,

7. Working with the Ministry of Education, identify best practices and
pilot new programs £ 2nsure high-school students are able to
obtain applied ades skils while in high scheal.

8. Working with the Ministry of infemational Trade and the
intergovesnmental Relations Secretariat, act as lead ministry for
Premier's rade missions.

B, Fxecute on o provindial tourism strategy and achieve goak a5
described In Gaining the Edge, the provinglal secioral strategy for
tourism In gur BCJobs Plan.

0. Implement film-industry commitments as outlined in Strong
Economy, Secure Tomarrow including increased tax credits for
post-production and a new 8C Fim Commission office in Califoria.

1. Balafice your ministerlal budget in order to control spending and
ensure an overall balanced budget for the mrovince of British
{(olumbia.

{omplete the justice reform agenda including integration and

court efficiencies as envisioned in the Cowper Report and

subseguent white papers issued in response by the Province.

3. {onsultwith the Canadian Bar Assodation and implement
the transfer of administrative penaities and trafic tickets from
the court system fo administrative tibunals such as the (vl
Resolution Tibunal. :

4. Openanew Justice Access Cantre InVictoria in 201

5. Work with the Legal Services Society to expand ariminal and
family legat-aid services in advance of the s2-million budget
incregse to be provided in 2014/15.

6. (omplete your ministry’s long term plan 1o improve courtroom
tapacity and access to ustice for residents in the Lower Fraser
Valley,

7. Protect the public by ensuring maximum benefit from the three
year extension of the Guns and Gangs Strategy.

2

NATURAL GAS DEVELOPMENT

8. Workwith stakeholders to define palicing responsibllities.

9. Work with. communities in the Lower Maintand, Greater Victoria
and Central Okanagan regions to examine and implement options
to improve poficing integration.

10. Work with communities to expand domastic-vislence units that
bring together police, victim services and child-protectien workers
1o improve integration in these cases.

M. Complete the construction of the new Okanagan Comectional
(entre on time and on budget ]

12, Continue the work urderway to consider implementation of the
recommendations of the Missing Women Commission of ingufry.

13. Immediazely begin consultations with stakeholders on modem-
izing B.C5 liguor legislaion and regulations and bring forward
options for reform fo Cabinet,

14, (onsider and present options to convert the Liguor Distribution
Branch into either a Grown agency o Crown comporation with its
own board of direciors.

1. Balance your ministerfal budget in order to controf spending and
ensure an overall balanced budget for the province of British
(olumbla. '

2, Work with project proponents to camplete negotiations and
accelerate fmal investment decisions an B.C, LNG projects,

3. Maximize the use of clean powar in LNG projecs while preserving
maximum provinciat revenue-generation opportunities.

4, Secure pipeline comridors with First Nations along proposed
natural-gas pipeline routes.

STRATEGIZ PLAN: 2013/14 - 2016/17 31
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5. Work with heavy-oil and refinery proponents in order fo ensure
clarity on provincial expectations with respact to the five require-
mexts In arder for B.C. to consider supporting heavy-ofl pipalings
QF Prajects in owr province.

&. Review the operations of the BCOil and Gas Commisionand -
propose changes to imiprove the timeliness of parmitting for
project applications.

7. Work with the BC Assodiation of Buifding Inspectors tc determine

and implement a new home-inspecior accreditation to ensure
consumars buying & home can be assured that their inspector
fs qualified and trained o help them purchase the largest
investment in their lives. .

8. Successfully implement the 14-project partnership with the City of
Vancouver to buitd 1,500 new apatiments of supportive housing,

SOCIAL DEVELOPMENT AND SOCIAL INNOVATION

1. Bafance your ministerial budget in order to contro! spending and
ensure an overall balanced budget for the province of British
Columbia.

2. Deliver on the platform commitment to create a white paper on

“how to improve the lives of those fiving with disabilities in British
Colurmbia.

3. (ontinue dient-service integration o imprave setvices and
supparts to people fving with disabilides.

%, Complete and monizor CLBC reforms and report out to Cabinet.

5. Manage the budget of €LBC o ensure both fiscal discipline ang
maximum sarvice delivery to indivicuals.

6. implement the next phase of our soclal-assistance reform a5
presented to Treasury Board earlier this year.

TECHNOLOGY, INNOVATION AND CITIZEMS SERVICES

1. Balance your ministerial budget in order to contrel spending and
ensure an overall balanced budget for the province of British
(Columbia.

2. Expand the BC Tralning Tax Credit program te include co-op and
placements in small technology firms.

3. Work with the B Technology Industry Association to encourage
the federal govetrmnant to adupt the provincial Smalt Business
Veniture Tax Credit program, which wouid double the tax gedis
avatlable for 8.L firms,

4, Expand the value of the Smalf Business Venture Tax Cedit program
by an additional $5 millian in 205/16.

TRANSPORTATION AND INFRASTRUCTURE

B, Maximize the use and report out on successes of the Telus Strategic
Investrent Fund.

. 8. Insure the successfid implementation-of the BC Services (ard and

report to Cabinet on the roflout and uptake of the program,

7. Work with our post-secondary institutions t ensure that more
of the innovative ideas created on campus ate put on e trREK o
become successfel, commertial ventures.

8. Thoroughly examine total government spending cn innovation
and research and recommend to £abinet ways in which those
funds can be re-deployed within the sector resulting in additional
commercialization and job creation.

1. Balance your ministerial budget ir erder to cortrol spending and
ansure an overall balanced budget for the proviace of British
Columbia.

2. Complete the South Fraser Perimeter Road, Carboo Connecior and
Kicking Horse Canyon projects on time and on budget.

3. Working with the Mayor's Coundl, develop improvements to the
gavernance structure at Tanstink and identfy funding options to
pravide additional resources to fund transit in the Lower Mainland
while remembering that any new funding source would need
approval flom voters treugh 2 referendum no later than the 2014
municipal election campaign.

4, Develop a Memorandum of Understanding with the Port of
Prince Rupert for the development of L NG terminals in the Prince
Rupert-Port Edward region.

5. Develop and implemant a Kiimat port struciuze and governance
madel in anticipation of & number of NG marine terminals being
sited on the Douglas Channel,

&, Working with BC Feprles, implement the senice optimization and
cost containment plan developed by the corporation and Ferry
Commissioner,

7. {(onfinue the Crown agency review at the Insurance Corporation of
BL and ensure ICBC returns to a sofid fnandial footing

32

8. Continve the four-faning project of the Trans-Canada Highway
batwean Xamloops and the Afberta border as committed in
Strong Economy, Secure Tomorrow. :

B, Continue consulzations and planning for the replacement of the
Massey Tunnet.

10, initiate and consult on a mansportation strategy for Vancouver

" island that would Improve the moversent of people and goods
by tand, rail, air and sea. This strateqy would involve continued |
safety improvements along the Malahat highway and continued
encouragamentof the federal govermnent to restore passenger rail
service to the Island.
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Integrity: to m'ake decisions in a manner that is
consistent, professional, fair, transparent and balanced;

Fiscal Respohﬁbiﬁty to implement
affordable public policies;

Accountability: to enhance efficiency, effectiveness
and the credibility of government;

Respect: to treat all citizens equitably,
compassionately and respectfully; and

Choice: to afford citizens the opportunity
to exercise self-determination.




BRITISH
COLUMBIA
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Appendices 107

Table A2 Interprovincial Comparisons of Tax Rates — 2013
(Rates known and in effect as of June 1, 2013)’

. Prince
British Saskal- . . New Nova Maw-
Tax Columbia Alberta chewan Manitoba  Ontario ngbec Brunswick  Scotia EI:I\::rd foundiand
Corporation income tax °
(per cent of taxable income) ‘ ‘
Generalrate..........ooovenel 11 10 12 12 11.5 11.8 10 16 16 14
Manufacturing rate............ 11 10 10 12 10 1.9 10 16 16 5
Small business rate........... 2.5 3 2 0 45 8 45 35 4.5 4
Small business threshold
($0008) ..o ireriviinriir e, 500 500 500 400 500 500 500 400 500 500
Corporation capital tax
Non-financial................... Nif Nt - Nil il it Nit Nil Nir Nit it
Financial..........c.cccoeiannnn Nit Nit 7i3.25 5.0 Nif it 40 4.0 5.0 4.0
Health care premiumslmorith 3
Individualffamiiy.........c....e. 66.5/133 il Nit il Nil BL:JB%[; Nit Nil Nit it
Pavroll tax fpe{ Cent} LA Nil Nif ) Nil 2.15 1.95 4.26 Nit Nil Nit 2.0
Insurance premium tax
fpercend ¥ o 2-4.4 2-3 3-4 2-3 2-3.5 2-3 23 34 3.5 4
Fuel tax (cents per litre} ®
Gastling ... 2117 9.0 15.0 14.0 23.6 30.3 22.3 26.7 22.6 25.6
Diesel...c.cooiivee e 22.67 9.0 15.0 14.0 229 313 28.3 26.4 30.5 25.8
Sales tax (per cent) ’
General rate....ooeenians e 7 Nil 5 8 8 9.975 8 10 9 3
Tobacco tax {doliars per
carton of 200 cigarettes) ®.......  42.80 40.00 54.80- 6528 30.36 25.80 44.72 56.34 53.19 47.96

' Rates shown are those known and in effect as of June 1, 2013,

% BC intends to incraase its general corporate income tax rate to 11 per cent effective April 1, 2013. New Brunswick intends to fncrease its general
corporate income tax rate to 12 per cent effective July 1, 2073, Nova Scolia intends to decrease its small business corperate income tax rate io 3 per
cent and reduce the small business threshold to $350,000 both effective January 1, 2014, Manitoba intends to increase its small business thresheid to
$425,000 effective January 1, 2014.

* British Columbia has a two-person rate of $120.50; rates will increasa effective January 1, 2014 to $69.25 per month for single persons, $125.50 for two-
person famities, and $138.50 for families of three of more persans. Brilish Columbia provides premium assistance in the form of lower rates or an
exemption from premiums for lower income individuais and families. Quebec Jevies a health contribution that varies with income. Quebec's health
contribution is capped at $150 annually per adult for modest income earners and increases to a maximum of $1,000 annually per adult for high income
earners. Ontaric levies a health premium as part of its provincial personal income tax system.

4 Provinces with payroll taxes provide payroll tax relief for small businesses. Quebec also levies a compensation tax of up to 2.8 per cent on salaries and
wages paid by financial institutions.

® The lower rate applies to premiums for e, sickness and accident insurance; the higher rate applies to premiums for property insurance including
automobile insurance. 1In Cntario, Quebec and Newfoundiand and Labrader specific sales taxes also apply to insurance premiums, except those related
to individual life and health, ’

8 Tax rate is for reguiar fuel used on highways and includes alf provincial taxes payable by consumers at the pump. The British Columbia rate includes
6.75 cents per litre dedicated to the BC Transportation Financing Authority nd the carbon tax rates of 6.67 cents per fitre for gasoline and 7.67 cents per
litre for diesel. The British Columbia rates do not include regional taxes that effectively increase the gascline and diesel 1ax rales by 11 cents per lire in
the South Coast British Columbia transpertation service region and by 3.5 cents per litre in the Capital Regionat District. The 1ax rates for Ontario,
Quebec, New Brunswick, Nova Scotia, Newfoundiand and Labrador and Prince Edward Island include provincial sales tax based on average pump
prices as of June 2013. The Prince Edward Island excise rate consists of an ad valorem tax rate capped at 8.7 cenis per lire and a volume-based motor
fuef tax rate set at 4.4 cents per ¥fre for gasofine and 11.5 cents per ifre for diesel fusl,

7 The rztes shown are statutory rates. As part of s GST harmonization, Quebec's tax rate increased from 8.5 to 8.975% but will no lenger apply on top of
GST. Ontario, Nova Scotia, New Brunswick, Newfoundland and Labrador and Prince Edward Island aiso have harmonized their sales taxes with the
federal GST. Aiberta Impeses a 4 per cent tax on short-term rental accommodation,

¥ Inchudes estimated provinclal sales tax in all provinces except Alberta, British Columbia and Quebec. British Columbia Intends to increase its tobacco tax
rate to $44.80 effective October 1, 2013,

June Budget Update — 2013/14 r0 2015/16
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108 7 Appendices

Table A3 Comparison of Provincial and Federal Taxes by Province - 2013

British Saskat- . . New' Nova prince -
ax Colurmbia Alberta chewan Manitoba  Ontario Quebec Srunswick  Scotia E;g;::;d teundiand
Two Income Family of Four - $90,000 (%)
1. Provincial Income TaX........cccevinnnn, 3,161 4,316 4,059 6,605 3,985 7,701 5,889 6,825 5,855 5,528
Net Child Benefits.........oovviinninnans o] 138 0 - 0 -2,054 1] o] - o]
2. Property Tax - Gross......comnnn. 3,673 2,903 4,411 3,366 4,977 4,964 4,870 4,099 3,467 2,730
Net 3,103 2,903 4,411 2,668 4,917 4,964 4,870 4,099 3,467 2,730
3, 82les TaX. i e 1,378 13 1,014 1,569 1,975 2,500 2,000 2,355 2,083 1,240
4 FuelTax......... 218 135 225 210 354 455 335 401 314 384
5. Net Carbon Tax ......... 236 -- -- -- - - - e -- -
6. Provincial Direct TaxXes............... 8,096 7,506 3,709 11,050 11,302 13,566 13,094 13,680 12,729 10,582
7. Health Care Premiums/Payroll Tax..... 1,596 .- -- 1,935 1,758 4,134 - - -- 1,800
8. Total Provincial Tax.........ccoo e 9,892 7,506 9,708 12,985 13,057 17,700 13,094 13,680 12,729 12,382
9. Federal Income TaX.......o.coonveennieenne 7,620 7,620 7,620 7,620 7,620 1,552 1.620 7.620 7,620 7,620
10, Net Federal GST. i 1,315 1,400 1,364 1,216 1,270 1,186 1,265 1,222 1,247 1,227
11, TOta TAX. v cvveienscnvnnie s srvmssnnssenns 18,627 16526 18683 21,821 210807 26478 21,979 22522 21586 21,229
Two Income Famity of Four - 360,000
1. Provircial Income Tax........oeeini 1,322 1,816 1,095 3.468 1.214 3,687 3,246 3,533 3,788 2,948
Net Child Benefits....... 0 -411 o] - o] -3,154 o a - 1]
2. Property Tax - Gross... . 2,674 2,356 2,939 27121 3,576 3,413 2,708 2,572 2,758 1,875
NEb 2,104 2,356 2,939 2,021 3,570 3413 2,708 2,572 2,758 1,878
3 5alEE TaAN.. .. 1,091 10 830 1,278 1,639 2,143 1,607 1,814 1,651 1,567
L T - U 218 135 225 210 354 455 335 401 314 384
A NetCarbon Tax ..o, 208 .- -~ -- - -- -- -- - --
6. Provincial Direct Taxes.....c.covvveveennenn 4,943 3,908 5,089 6,978 8,757 6,544 7.896 8,418 8,511 6,778
7. Health Care Premiums/Payroll Tax. ..., 1,586 - C - 1,250 1,370 2,158 -- - -- 1,200
8. Total Provincial Tax.........cccoervvvnnenne 6,539 3,806 5,089 8,268 7,927 9,303 7.8596 8.418 8,511 7,978
9. Federal Income Tax.........coevnitinienns 3,686 3,686 3,686 3,686 3,688 3.668 3,686 3.686 3,686 3.686
10. Net Federal GST... 1,041 1,147 1,117 891 1,041 1,022 1,016 993 1,008 991
11 TOtal TAX. . vvv v i 11.268 8.739 9802 12945 1 %654 13,893 125898 13097 13205 12,655
Two Income Farnily of Four - $30,000
1. Provincial income Tax..........coooeenn, 0 0 -651 278 -581 «2,714 200 358 1,018 181
Net Child BenefitS........ocoiviiisiniinnn 0 -1.239 0 - -1,593 -3,478 -52 0 - 0
2. Property Tax - Gross...c i 2,674 2,358 2,939 2,721 3,570 3,413 2,708 2,572 2,758 1878
“NEb e 2,704 2,356 2,839 2,021 3,570 3.413 2,708 2,572 2,758 1,879
3. SaES TAX o ievcinei i err e e 674 8 637 1,026 327 1,931 1,270 1,513 1,243 1,242
A F2el TaX. i e 145 jela} 150 140 236 303 223 267 209 256
5. Net Carbon Tax ...... -128 - - - -- - - - - -
6. Provinciat Direct Taxes............ 2,757 1,215 3,075 3,465 1,958 -545 4,349 4,710 5,228 3,558
7. Heaith Care Premiums/Payroli Tax..... 4} - -- 645 585 1,289 .- - -- 800
8. Total Provingial Tax.. 2,797 1,215 3.075 4,110 2,544 744 4,349 4,710 5,228 4,158
g. Federal Income Tax.. 118 119 19 119 119 i 19 119 119 119
10. Net Federal GST... 24 103 56 -6 80 128 2 -16 -18 -16
1. Total TaX. .o ereaie 2,940 1,437 3,250 4,223 2,743 983 4,470 4,813 5,331 4,261
Unattached Individual - $25,000
1. Provincial Income Tax......oocooivinnnn 385 452 522 729 357 -5 749 943 1,412 1,052
2. Propery TaX.....co i eininenennn e, .- - - - - - - - - .
3. Sales TaX.. s e 436 4 343 552 510 315 712 835 §72 674
4. Fuel Tax........... 145 18] 150 140 236 303 223 267 208 256
5. Net Carbon Tax ... -49 - - -- -- - - - - -
§. Provinzial Direct Taxes............cooeenene 897 546 1,015 1,421 1,103 1,162 1,584 2,045 2,293 1,982
7. Health Care Premiums/Payroll Tax..... 160 -- - 538 488 1,163 - -- -- 500
8. Total Provincial Tax............ TP 1,057 546 1,015 1,859 1,591 2,325 1,684 2,045 2,293 2,482
9. Federal Income TaxX......cooovvincann 1,484 1,494 1,494 1.494 1,494 1,487 1,494 1,494 1,494 1,494
10. Net Federal GST.......ccoivenvinn e 67 96 78 46 57 44 53 41 36 29
11, Total Tax. i, 2,618 2,136 E,ES? 3,499 3.142 3,856 3.231 3,580 3.823 4,005
=
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Table A3 Comparison of Provincial and Federal Taxes by Province - 2013 (continued)

Prince

British Saskat- . . New Mova New-
Tax Columbia Alberta chewan Manitoba  Gatario Quebec Brunswick  Scotia | E!:;:ﬁ;d foundiand
Unattached Individuai - $30,000 {$)
1. Provincial income Tax. . 3,999 5,286 6,689 . 7,794 5,253 9,018 7,148 3,414 8,100 6.741
2. Properiy Tax - GroSS...isrin .. 1,829 2,332 3,189 4,019 3,460 4,530 2,202 3,378 2,542 1.928
S NEL 1,259 2,332 3189 3.319 3,460 4,530 2,202 3,378 2.542 1,828
3. 5aleS TAX..vcviviiiere i eeeci s 1,087 g 775 1,210 1.6810 1,808 1,614 1.852 1,660 1,561
&, FUBI TAXeen e e 218 135 225 210 354 455 335 401 314 384
5, Net Carbon Tax ..cooooviviinno i vivvnns 186 - - - - —~ - - -- -
B. Provincial Direct Taxes,........coeeviiin 5,749 7,782 10878 12533 10,677 15808 11,299 14045 12616 10614
7. Health Care Premiums/Payroll Tax..... 758 -- - 1,720 1.560 3,819 - - - 1,600
8. Total Provincial TaX.....co.oovin, - 7.547 7,762 10,878 14,253 12,237 19,727 11,293 14,045 12,616 12,214
9, Federai income Tax.. . 10,854 10,854 10,854 10,854 10,854 10,823 10,854 10,854 10,854 10,854
10. Net Federal GST......ocoveviiiriniiiin 1,111 1,181 1,082 580 1,038 910 1,028 979 1,004 985
SR (P e O 19,512 19,777 22,814 26087 24,130 31460 23181 25,878 24,474 24,063
Senior Ceuple with Equal Pension Incomes - $30,000
1. Provincial Income TaX....ovninnn 0 0 -489 -316 -1,526 -1,185 0 255 Y 0
2. Property Tax - Gross......o.ooovvninnn 2674 2,356 2,939 2,721 3,510 3,413 2,708 2,572 2,758 1,879
SNBL L e 1.829 2,356 2,939 2,021 3,570 3413 2,768 2,572 2,758 1,879
3. Bales Tax...!i o, 750 7 581 1.019 844 1.628 1,253 1,529 1,215 1.297
4. Fuel Tax. e . 145 90 150 140 236 . 303 223 267 209 2586
5. Net Carbon Tax ...... . -57 - - - -~ -- -- -- -- -
6. Provinciat Direct Taxes...... . 2,667 2,453 3,201 2,864 3,124 4,159 4,184 4,113 4,182 3,426
7. Health Care Premiums/Payroll Tax..... 0 - - - - 20 - - - .
8. Total Provincial Tax......ccccoovviennennnn 2,667 2,453 3,201 2,864 3,124 4,179 4,184 4,113 4,182 3,425
5. Federat INCOME TaX.\cveirreriinnnnnnnn. 0 a 0 0 0 0 o} o g Q
10, Net Federal GST.uiuviriirevieenenn, 313 342 3N 318" 305 270 272 272 279 286
1 Tt TAXe e _ 2980 2,795 3,512 3,182 3,429 4,449 4,456 4,385 4461 3722
R e e ]

Personal Income Tax
* income tax is based on basic personal crediis, applicable credits and typical major deductions al @ach income level. Quebec residents pay federal income tax less an
abatement of 16.5 per cent of basic federal tax. This abatement has been used to reduce Quebec provincial tax rather than federal tax, for comparalive purposes. The
e income family of four with $60,000 annual income is assumed to have one spouse earning $40,000 and the other 320,000, the family with $99,000 income is assumed
1o have one spouse earning $50,000 and the other $40,000, the family with $30,C00 is assumed 1o have gach spouse earning $15,000 and each senior is assumed 10
receive $15,000. All representative families are assumed to have employmernt incorme except the senior couple.

Net Child Benefits

* Net chid benefits are provincial measures affecting payments to families with children. Provincial chitd benefit measures are available in British Columbia [BC Family
Bonus), Albera (Family Employment Credit), Saskatchewan (Chitd Berefit}, Ontario (Child Benefit), Quebec {Child Assistance Payments), New Brunswick {Child Tax
Benefit), Nova Scotia (Child Benefit) and Newfoundland (Child Beneft). in addition, the Alherta govemment has chosen to vary the amount of the basic federal child tax
benefit that its residents receive (shown as a net amount).

Property Tax

*  Itis assumed that the individual at $25,000 rents accommodation; the family at $30,000 and at $50,000 and the senior couple own bungalows; the family at $80,000 owns
a two-story exscutive style home; and the single at $80,000 owns a luxury condominium, in a major city for each province. Net local and provincial propesty taxes are
estimated as taxes owing after credits provided through the property tax system are subtracted.

Sales, Fuel and Carbon Tax Estimates .

* iacludes sales lax on meals, fiquor and accommodation. Estimales are based on expenditure paitems from the Survey of Household Spending. In estimaling individual
and family w@xable consumption. dispesable income is reduced by 20 per cent to reflect housing {morigage and property taxes or renl) costs. The senior couple is
assumed to own their home and have no morigage costs. For each province, disposable income is further reduced by estimated federal incoma taxes, estimated
pravincial income taxes and heaith care premiums if applicable. In addition, the single individual with $80,000 annual income and the family with $30,000 annual income
are assumed to have savings equal o 5 per cent of their disposable income. For gach family, disposabié income is distributed among expenditures using the consumption
pattern of a typical family with the relevan: characteristics as estimated by the family expendilure survey and the relevant sales 1ax component is extracted. Sales ax
ncludes provincial retail sales taxes in Saskatchewan, Manitoba and Prince Edward Island, Quebec’s value added tax, the provincial component of the HST in BC, Ontario,
New Brunswick, Nova Scotia and Newfoundland, Alberta's Tourism Levy and the fedarat GST. Sales 1ax estimates have been reduced by sales lax credits where
appliceble,

Fuel tax is based on annual consumption: 1,000 ires of unleaded fuel for the single at 525,000, the family at $30,000 and the senior couple; others ars assumed o
consume 1,800 fitres.

Carbon tax applies in British Columbia to household consumpticn of gasoline, nalural gas and home heating fuel. Estimated carbon lax liabilities are based on natural gas
angd home heating fuel consumption amounts from the Survey of Household Spending and the assumed fuel consumption noted above. Net carbon tax is estimaled as
carbon tax liabilties Jess the BC Low income Climate Action Tax Credit where applicable. In previous years, the five per cent personal income ax cut In the first two tax
brackel rates was shown as a reduction in carbon tax.

Health Care Premiuris/Payroli Tax
* A health care premitim is levied in Britlsh Columbia and Quebec only. Approximately 50 per cent of British Columbia premiums are paid by employers an behaif of their
employees with the remainder paid by individuals, either by empioyees or by residenis who are not employed. Payroli taxes, in the four provinces that levy them, are paid
by the empiover. Emplover-paid navrall taxes and health care premiums are generaliv reflected in reduced wages.

Effective Tax Rates

* British Columbia taxes have been caltulated using rales in effect for 2013. Taxes for other provinces ware calculaied using rates thal were announced priof to
June 1, 2013, and that come into effect during 2013.
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Table A4 Interprovincial Comparisons of Provincial Personal income Taxes Payable ' - 2013

(Rates known as of June 1, 2013)

British Saskat- . . 2 New Nova Prince New-
Taxable income Columbia Alberta chewan Maritoba ~ Ontario  Quebec Brunswick  Scotia Eg:; izd foundland
Annual provincial taxes payable® ($)
$10,000....0civrriinnes 0 0 0 0 0 0 ] ¥} 0 )
$20,000..........00000001 81 121 392 1,043 466 358 442 858 1,088 628
$30,000............00000es 872 1,053 1,417 2,078 1,237 1,728 1,617 1,752 2,001 1,515
$40,000........0000iieea 1,438 1,885 2,442 3,260 1,869 3,280 2,677 3,187 3,234 2,532
$50,000.........c0iiiees 2,177 2,921 3,614 4,456 2,902 4,965 3.963 4,626 4,552 3,734
$60,000........000veeene 2,844 3,916 4,908 5735 3,814 6,604 5,304 6,130 5,827 4,979
$70,000........cc00neeen 3,714 4,916 6,208 7,150 4,729 8,241 6,650 7,797 7,482 6,249
$80,000......ccceeennnse 4,620 5916 7,508 B,B9C 5,958 9,878 8,017 9,464 9,152 1,579
$100,000................ 6,966 7,916 10,108 12,370 9,284 13,735 10,809 12,857 12,492 10,239
$125000................ 10,526 10,416 13,406 16,720 13,636 19,081 14,524 17,232 17,084 13,564
$150000................ 14,201 12,916 17,156 21,070 17,989 24,372 18,515 21,607 21,676 16,888
Provincial personal income taxes as a per cent of taxabie income (%)

$10,000.......coceennnn. 0.0 C.0 0.0 0.0 0.0 G0 0.0 0.0 0.0 .0
$20,000...0.c0ieeiinns 04 0.6 2.0 5.2 2.3 1.8 2.2 4.3 5.4 31
$30,000.......ccc.s 2.9 3.5 4.7 6.9 4.1 58 5.4 58 6.7 50
$40,000.. 36 50 6.1 8.1 4.7 8.2 6.7 8.0 8.1 6.3
$50,000.. 4.4 5.8 7.2 8.9 - 58 9.9 7.9 9.3 2.1 7.5
$60,000.....cccciiainnn 4.9 6.5 8.2 9.6 6.4 11.0 8.8 10.2 9.9 8.3
$70,000.. i 53 7.0 8.9 10.2 6.8 11.8 9.5 11.1 10.7 8.9
$80,000.. ..., 58 7.4 9.4 11.1 7.4 12.3 10.0 11.8 11.4 9.5
$100,000.............04 7.0 7.9 10.1 12.4 9.3 13.7 10.9 12.9 12.5 10.2
$125000............... 8.4 8.3 10.7 13.4 10.9 15.3 11.6 13.8 13.7 10.9
$150,000..........ce..s 9.5 8.6 11.4 14.0 12.0 16.2 123 14.4 14.5 1.3

o

w

Calculated for a single individual with wage income and claiming credits for Canada Pension Plan and Quebec Pension Plan
contributions, Employment Insurance premiuvms, Quebec Parental Insurance Plan premiums, and the basic personal amount.
Quebec residents pay federal tax less an abatement of 16.5 per cent of federal tax. In the table, the Quebec abatement has been used
to reduce Quebec provincial personal income tax for comparative purposes.
Includes provincial low incomne reductions, surtaxes payable in Ontario and Prince Edward Island, and the Ontario Health Premium tax.
Excludes credits for sales and property tax credits.
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Three-Year Fiscal Plan

Release of Surplus Assets for Economic Generation

The sale of surplus properties and assets not
only provides revenue for the Province, but also
generates economic activity resulting from new
development and new business opportunities
in communities across British Columbia.

The public sector routinely disposes of
properties and assets considered surplus to

its needs. It is a primary function of prudent
lifecycle real estate portfolio management.
Since 1981, almost 1,500 surplus government
properties have been sold in BC. Six hundred
and sixteen properties were sold in the 1980s.
Between 1991 and 2001, surplus government
properties were sold with a value in excess of
$500 million {excluding the SUCH sector)

or $1.2 billion in today’s market. During the
2000s 406 properties were sold with a value of
$381 million.

In the fall of 2011 the Province undertook

a targeted review of its major asset base to
identify those that were surplus to its needs.
The surplus properties identified represent
less than two per cent of the value of overall
property holdings of the province. With over
100 propemcs and assets identified as surplus
through its initial review, the Province has
estimated a net gain of $625 million over

the fiscal plan period on the disposal of those
properties. Due diligence, such as First Nations
consultation, and environmental investigation
is currently being undertaken on assets as
required to prepare them for sale.

Defining Surplus

Surplus properties and assets are those that

are no longer in use, not required for furure
utilization, nor those properties and assets
where there is no strategic benefit for the
province to be the owner. Real estate assets
that were classified as a strategic priority, and
not included in the surplus inventory are those
properties whose ownership is essential ro

the delivery of a government funded service,
for example: hospirals, jails, schools and other

special purpose facilities currently used for
delivery of services, and assets that are being
held for an identified future need of the

government,
Reinvestment Opportunity

This initiative fosters reinvestment in
education. For example, in May 2012 the

new modern North Saanich Middle School, a
$23 million investment, opened in Sidney, BC.
This school, which accommeodates up to 400
students from grades six to eight, meees BC's
Wood First Initiative by incorporating wood as
much as possible¢, and follows LEED Gold or
equivalent environmental standards. The old
school built in 1946 was past its economic life
and has been demolished. The existing land
parcel will be sold with the proceeds invested
in education.

Renewal Opportunity

The proposed Pearson-Dogwood
redevelopment project in Vancouver will add
capacity to existing residential care housing
stock throughout the health authority.

The proceeds from the sale of a portion of the
site will go towards the development of new
health care facilities. This large underutilized
parcel will allow Vancouver Coastal Health to
increase the value of the land through rezoning
for mixed-use development, generating

capital funds to replace aging facilities and
infrastructure. The 25-acre redevelopment
project will potentially result in a complete
community that could offer a range of complex
care, residential care, supported and assisted-
living options, community amenities, and
affordable, and market housing.

Profile of Surplus Properties and Assets

Of the over 100 properties identified as
surplus, work is now underway on early sales
opportunities and the marketing of properties
in 2013/14.
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Three-Year Fiscal Plan

Expenditure Growth Management

The September Update 2009 Commitment

During the 2008 calendar year, the sudden
global financial crisis had a significant adverse
economic impact on most jurisdictions
throughout the world, as well as on the fiscal
health of their respective governments. BC was
not immune and revenues from taxes and
other sources plummeted in both 2008 and
2009. The government responded by not

only curtailing growth in spending, but by
designing and implementing a plan to return to
a balanced budget. This “Five-Year Fiscal Plan”
was included in the September Update 2009
budget document and demonstrated at a high
level how the intent to achieve a balanced
budget by 2013/14 was to be carried out.

Fundamentally, the plan was that government
would adjust to a future wosld of constrained
resources by ensuring that spending growth
would, on average, be less than forecasted
revenue growth. The plan stated that by
2013/14 annual expenditure growth would
be down to 2.5 per cent in that year. June
Updare 2013 in fact projects 2 0.9 per cent
growth rate for 2013/14, with an average of
1.5 per cent per year growth over the three
year fiscal plan period. This objective has been
achieved by instilling expenditure discipline
throughout the broader public sector.

Expenditure Maﬁagemmt from Budget 2009
to Budget 2012

Beginning with Budget 2009 and in every
budger thereafter, limiting the annual growth

in spending of government agencies has been
a key theme. This has generally been achieved
without reductions in key services and by
concentrating on streamlining administration
and areas of highly discretionary spending.
'The measures that have been taken include the
following:

s In Budger 2009, there were reductions
to ministry operating expenditures of
$1.9 billion over three years, primarily in
the areas of travel, professionai services,
building charges, discretionary grants, and
“back-office” functions.

+ Continuing central control of discretionary
grants to outside parties up to and including

June Update 2013.

* In Budget 2010, the allocations for five
ministries and centralized shared services
functions were reduced by a total of
$320 million over three years.

* 'The use of centralized shared service strategies
has been broadened to include SUCH
sector organizations (e.g. health authorities
and post-secondary institutions) to reduce
duplication of services and take advantage of
joint procurement opportunities for services
and supplies.

* In 2010, the “Net-Zero” collective bargaining
mandate came into effect, whereby any
proposed wage increases for contracts
expiring in 2010 or 2011 had to paid from
efficiencies found within existing collective
agreements and could not result in new costs
to government or in reductions in service.

Expense trends

$ billions

September tipdate 2009
Five-year Plan *

40.7

Actual Resulis *
399

247

-
-
-

Jure Update 2013
Fiscal Plan

2008/10 2010011 B2 201213 2813114

! Restated o reflect current accounting policy for refundable tax credit transfers.
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British Columbia Families First Early Years Strategy

Supporting Children and Families
June Update 2013 builds on the $1 billion per

year government currently spends on early
learning and childhood development initiatives
and child care services; and the $129 million
annual investment in full-day kindergarten.

Beginning in 2013/14 direct government
spending on early childhood education and
child care services will increase by $76 million
in the first three years of the strategy.

New priority investments will improve the
accessibility and quality of early years services,
the affordability of child care programs and also
helpto address the early childhood education
and child care needs of families in British
Columbia.

Improving Acress

Child care needs to be affordable and
accessible. Demand for child care spaces is
high and parents have consistently identified
the need for more spaces in locations that are
conveniently located and can accommodate
parents’ work schedules.

* June Updare 2013 provides $32 million over
three years to create up to 2,000 new licensed
child-care spaces. Emphasis will be placed
on creating spaces on school grounds and
in arcas currently underserviced by child
care. This initiative will build on the more
than 100,000 spaces currently supported by
government.

Improving Quality

Parents have told us that improving the
quality of carly years services and child care
means better access to and more information
about the availability of quality early years
services and child care spaces, increased Early
Childhood Educator and after-school care
provider training and standards, and rich in-
care experiences for their children.

s June Update 2013 includes an additional
$7 miliion over three years for strengthening
the coordination of Early Childhood
Development programs and child care
services, including the establishment of a
Provincial Office for Early Years ro coordinate
all policy and service improvements.
Working closely with communities and the
early years sector, the office will lead the
implementation of a network of early years
centres throughout the province that will
offer one-stop access o a range of services.

*» Government is investing an additional
$37 million over three years in new funding
specifically in support of improving the
quality of child care and carly years services
in British Columbia.

British Columbia Early Childhood Tax
Benefir

Improving Affordability

To improve the affordability of child care
and to assist families with the cost of raising
young children, effective April 1, 2015, 2

new BC Early Childhood Tax Benefit will

be introduced. The refundable tax credit

will provide $146 million to approximately
180,000 families with young children. Families
will receive 2 maximum benefit of $55 per
month, or $660 annually, for each child under
the age of 6. The benefic will be administered
through the Canada Child Tax Benefit system.
Families can apply for the monthly benefit by
applying for the Canada Child Tax Benefit.

To be eligible, individuals must file their

personal income rax returns.

The maximum benefit will be available o

all eligible families with family net incomes
under $100,000. The benefit will start to phase
out at $100,000 and will be fully phased out
at $150,000 of family net income. About
140,000 families will be cligible to receive the
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BC Training and Education Savings Program

Background and Rationale

With nearly a million job openings expected
over the next decade alone, B.C. students

face a wide array of interesting and rewarding
carcer prospects. Whether these future career
opportunities will be in skilled trades or
professional services, it is clear the vast majority
will require some form of post-secondary
education or training,

To encourage BC families to plan for their
children’s furure sooner, government will build
upon the existing Children’s Education Fund
{CEF) by providing payments sooner rather
than later, through the new British Columbia
‘Training and Education Savings Program
(BCTESP).

Originally, the CEF principle (81,000) and
earnings were to be paid out to children born
on or after January 1, 2007 at such time as they
were enrolled in a qualified post-secondary
education institution in BC. The first payments
would therefore not have occurred until 2024.
Now, the government will partner with parents
to provide an additional incentive to save for
their children’s educational needs by making

the payments sooner.

The new BCTESP will therefore provide a
one-time, $1,200 grant towards a BC resident
child’s Registered Education Savings Plan
(RESP), payable after the child turns six years
old, and will allow families the flexibility to

choose their investments.
BC Training and Education Savings Grant

"The basic criteria to apply for the grant will be:

* the child must be born on or after
January 1, 2007;

» the child must be a beneficiary of a
Registered Education Savings Plan;

* the child must be a resident of BC and
enrolled in an education program when the
grant applicatlon is made; and

~ Resources and Skills Development Canada

* parents/contributors will have a full year,
between the child’s 6th and 7th birthdays,
to apply for the grant. !

All the normal federal provisions and
regulations on the administration and use of

RESP will apply.

BC Tiaining and Education Savings Program
— How It Will Work

QOnce the RESP has been created for the child,
the BC government will send a letter to the

family informing them that if their child is age
6 and a resident of BC upon application, he or
she will be entitled to receive the $1,200 grant,

As the child’s sixth birthday approaches,
another letter will be sent to the family as a
reminder to apply for the grant before their

child’s seventh birthday.

The purpose of the application is to confirm
that the child is a resident of BC and enrolled
in an educational program. Once the
application has been processed by Human

(HRSDC)}, the funds will be transferred to the
child’s RESP.

BC Training and Education Savings Program
— Implemenzarion and Transition

‘The entitlement to receive the grant and
the requirement to have an RESP in place
by the child’s seventh birthday is effective

immediately.

The Ministry of Education will administer
the program and contract with HRSDC to
manage applications for the grant, support
the transfer of funds into eligible RESPs, and
to ensure the return of the funds in the event
the RESP is closed or the beneficiary opts

! Families of BC resident children born in 2007 will have until
Fehruary 28, 2014 to esrablish an RESP and there will be a
further grace period to apply for the grant to allow time for the
administrative mechanism with FIRSDC ta be in full sperarion.
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Long-term Opportunities for British Columbia
Liquefied Natural Gas

British Columbia has an unprecedented
economic opportunity and the potential

for significant increases in revenue from
liquefied natural gas (LNG) development.
This revenue can be used for the benefit of all
British Columbians, both now and in furure
generations.

Global demand for natural gas is expected to-
increase substantially over the coming decades.
The high demand is driven largely by Japan,
which initends to transition away from coal
and nuclear power, and by industrial growth in
China, India and Korea.

In the absence of significant new supply of
natural gas from North America, the gap
between supply and demand is expected to
grow significantly over the medium term.

This has created a need for facilities that cool
natural gas into a liquid — liquefied natural gas,
or LNG — which can then be transported by

Ship to overseas markets.

Many large oil and gas companies have already
expressed interest in building LNG facilities
in BC to take advantage of the high demand
and high natural gas prices in Asia. BC is an
attractive location for LNG facilities given its
proximity to Asia, large reserves of natural gas,
skilled workforce and a very competitive tax
and royalty regime.

Although LNG supply in the Asia Pacific
region is increasing, demand is still expected to
exceed supply for at least the next two decades.
If annual BC LNG production were to reach
82 million tonnes by 2020 (equivalent to five
LNG plants), this would fill about 58 per cent
of the Asia Pacific LNG supply gap for that
year, based on current estimates.

Over the longer term, global average LNG
prices are expected to be about 2.5 times higher
than average domestic natural gas prices.

Studies

'The Ministry of Natural Gas Development
engaged independent consultants to conduct
studies examining the potential employment
impacts and new provincial revenues from
LNG development in BC. The studies
assumed: five LNG plants (three smaller and
ewo larger sized plants); supporting pipelines;
sufficient upstream natural gas to fuel the
plants; and most plants fully operational by -
2018.

Employment

It is estimated that more than 39,000 average
annual full time jobs could be created over

a nine year construction period. The study
estimates that more than 75,000 permanent
annual full dme jobs could be required to
support the industry when the plants are fully

operational.

Chart1 Employment Forecast — Construction
and Operating Phases

901 Average Anual Full Time
Equivalents (Theusands)
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Saurcn: Mirisiry of Natural Gas D tased on Grant 2033

The estimates include direct and indirect

jobs needed to construct and operate the

LNG facilities and pipclines, and jobs related
to new exploration and development of
natural gas needed to supply the LNG plants.
The estimates also include jobs created in other
industries due to the new employment created

by the LNG industry.
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Premier introduces new Executive Council
to keep B.C.'s economy strong for a secure tomorrow

VANCOUVER — Premier Christy Clark introduced her next Executive Council fo British
Columbians at an event that included citizens from throughout the province.

“This is an exciting moment for British Columbia,” said Premier Clark. “British Columbians have
asked us to build a strong economy, a secure tomorrow, and a lasting legacy for generations.
We will deliver.”

The Premier’s nominees for the Executive Council will be formally sworn in on Monday, June
10, 2013, at Government House by Her Honour, Lt.-Gov. Judith Guichon. Parliamentary
Secretary appointees were also announced today. '

“My new team has the experience and the fresh perspectives that government needs,
representing all regions of the province and united by a common commitment to work on
behalf of every British Columbian,” added Premier Clark. “Together, we have the opportunity
and obligation to grow the economy, control spending, and put B.C. firmly on track to a debt-
free future.”

Today's event also celebrated the diversity of British Columbia. In attendance were First
Nations leaders, mayors and community leaders, and representatives from the federal
government, the business community, labour organizations and non-profit associations.
Guests were welcomed by Elder Mary Charles of the Musqueam Nation, led in the singing of
‘O Canada’ by 11-year-old Lisalee Campbell of Clearwater, and entertained by the award-
winning Moscrop Secondary school jazz band of Burnaby.

“Toremain strong in the face of global economic uncertainty, we will accelerate our jobs plan
and run a tight ship,” added Premier Clark. “We will respect families who simply cannot pay
higher taxes. We will also respect future generations and not burden them with our debt, so
when it's their turn to lead they can make their own choices.”

Three backgrounders follow.

Contact: Ben Chin
Office of the Premier
250 588-3113

Connect with the Province of B.C. at: www.gov.bc.ca/connect
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Executive Council nominees

Premier Christy Clark identified the following MLAs-elect to be sworn on June 10, 2013, as
British Columbia’s next provincial executive council, and spoke about their primary areas of
focus in their new duties. On Monday, full mandate letters will be issued to ministers.

The Deputy Premier and the Minister of Natural Gas Development and Minister Responsible
for Housing will be Rich Coleman. He will: _
+ Ensure that British Columbia seizes the economic opportunity of a lifetime, liquefied

natural gas, to create tens of thousands of new jobs and establish the Prosperity Fund
that will put B.C. on the path to becoming debt-free.
»  Work with investors and companies to take projects from drawing board to operation.

The Minister of Aboriginal Relations and Reconciliation will be John Rustad. He will:
» Continue our success at securing non-treaty benefit agreements and secure a further 10

non-treaty benefit agreements.

¢ Work with First Nations to ensure progress is made on Jong-ferm treaties ‘and
collaborate with all First Nations to share in the opportunities offered by liquefied
natural gas and other economic development opportunities. '

The Minister of Advanced Education will be Amrik Virk. He will:
»  Work to ensure B.C.'s post-secondary institutions stay on the cutting edge of research.

e Ensure our institutions are equipped to prepare graduates for the jobs of the future, and
ensure targets are set to match the skills B.C. needs with graduating students.
»  Work closely with the Minister of Jobs, Tourism and Skills Training and the Minister of
Education to ensure a seamless delivery of education and skills training from high school
through to entry in the worldforce.

The Minister of Agriculture will be Pat Pimm. He will:
»  Work to ensure that British Columbians buy local B.C. agri-food products.

+ Ensure B.C. takes advantage of new market opportunities in Asia.
*  Work to break down interprovincial barriers to create new opportunities in Canada to
market B.C. wine. '
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The Minister of Children and Family Development will be Stephanie Cadieux. She will:
e Continue to implement the Early Years Strategy that ensures families and children
receive the supports they need.
*  Work with the Minister of Finance to introduce the early childhood tax benefit and
ensure maximum participation in this important family support program.

The Minister of Community, Sport and Cultural Development will be Coralee Oakes. She
will: ) '
*  Work to ensure communities are prepared for the liquefied natural gas opportunity
including benefit agreements for impacted communities.
»  Work with local governments throughout the province to ensure we are ready to
participate in the next round of federal infrastructure funding.
s Continue efforts to create vibrant cultural and sporting opportunities throughout
B.C.

The Minister of Education will be Peter Fassbender. He will:
+  Work toward achieving long-term labour stability in the province’s classrooms.
+ Continue education reforms inthe BC Education Plan, including performance
assessments and providing additional supports for teachers.
»  Work with the Minister of Finance to bring in the $1,200 BC Education and Training
Grant to help parents invest in an RESP and save for their children’s post-secondary
education.

The Minister of Energy and Mines and Minister Responsible for Core Review will be Bill
Bennett. He will:
* Grow the clean energy sector and meet the commitments in the BC Jobs Plan to grow

oufmining industry.

s Work to minimize rate increases at BC Hydro, and continue the development of Site C
and other major new sources of energy to power B.C.'s growing economy and LNG
industry. .

s [dentify savings and efficiencies as part of a core review of government, and make
recommendations to Cabinet on how to improve B.C.’s regulatory reform and red tape
reduction.

The Minister of Environment will be Mary Polak. She will:
*  Work to preserve B.C.’s leadership in the fight against climate change and protect the
majesty of B.C.’s natural environment.
*  Work to complete the marine and land-based studies as part of developing the five

conditions for heavy oil pipelines in B.C.
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The Minister of Finance and Government House Leader will be Michael de Jong. He will:
o Deliver the main order of business atthis summer’s legisiative session by reintroducing

Balanced Budget 2013.
s Deliver three additional consecutive balanced budgets by controlling spending to hold
the line on taxes for families, and help protect B.C.’s hard-earned triple-A credit rating.

The Minister of Forests, Lands and Natural Resource Operations will be Steve Thomson. He
will: ,
o  Work to getto ‘yes’ fasterthrough efficient, fair permitting for all mining and resource
development applications.
o Work with the forest industry to co-sponsor annual forest industry trade missions fo
Asia. ' '
e Work with forest communities on the mid-term timber supply report to sustain efforts
that, despite challenges like the pine beetle devastation, are making B.C.'s forest
industry a supnrise industry again. '

The Minister of Health will be Terry Lake. He will:
e  Work to maintain B.C.'s Ieadershib for the best health outcomes in Canada.
» Continue to drive innovation and change across the systemto ensure costs stay among
the lowest per capita in Canada.
s Execute the government’s end-of-life care plan to double the number of hospice beds
by 2020.

The Minister of International Trade, Minister Responsible for Asia Pacific Strategy and
Multiculturalism will he Teresa Wat. She will: ]
¢ Develop and execute the government's international trade strategy as part of the BC

Jobs Plan.

¢ Ensure the government serves, speaks to, and is accessible to the province’s diverse
population.

¢ Work with private-sector pariners and the federal government to implement the Asian
head office strategy that will make B.C. the first choice for Asian companies looking to
locate in North America.

The Minister of Jobs, Tourism and Skills Training and Minister Responsible for Labour will be
Shirley Bond. She will:

s leadthe acceleration of the BC Jobs Plan.

» Ensure that British Columbians are first in line for the jobs of today and tomorrow by
developing a comprehensive 10-‘year skills training plan.

e Work with private-sector union partners to ensure B.C.'s labour code meets the needs
of employees and people who want to investin B.C.
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Reporting to Bond, the Minister of State for Tourism and Small Business will be Naomi

Yarmamoto. She will: -
e Ensure the completion of the Small Business Accord to make sure small businesses are

heard and continue to grow in B.C.

e Work with the ministers of lobs, Tourismand Skills Training; and Finance to plan for a 40
per cent reduction of the small business tax rate.

e Ensure B.C.remains a global destination of choice for visitors.

The Minister of Justice and Attorney General will be Suzanne Anton. She will:
e Work fo enhance public safety and security for all B.C. residents and implement the

Domestic Violence Prevention Strategy.
o Ensure reforms from our comprehensive review of the justice system are implemented,
including greater court efficiencies to reduce backlogs.

e Beginconsultations to modernize B.C.'s liguor laws.

The Minister of Social Development and Social Innovation will be Don McRae. He will:
s Ensure that significant reforms we have made at Community Living British Columbia are

fully implemented and benefitting families.

o Continue efforts to assist people with disabilities earnan income.

o Deliver on the governfnent’s commitment to make B.C. Canada’s most prograssive
province for people and families living with disabilities.

The Minister of Technology, Innovation and Citizens’ Services will be Andrew Wilkinson. He
will:
»  Work to grow B.C.’s technology industry and make it a significant contributor to the BC
Jobs Plan. '
» Successfullyimplement the new BC Services Card that'will revolutionize service
delivery.
» Continue efforts to be open and accessible to citizens wishing to access information
online and engage with government in new ways.

The Minister of Transportation and Infrastructure and Deputy House Leader will be

Todd Stone. He will: .
s Ensure continued investment in the province’s infrastructure, which is so critical to

achieving a heaithy and growing economy.

» leadefforts to complete the South Fraser Perimeter Road and the four-laning of the
Trans-Canada Highway.

¢ Continue progress to replace the George Massey Tunnel,

s Ensure that the public approves any new funding sources for transit improvements in -
Metro Vancouver.
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Parliamentary Secretary appointees

Norm Letnick — Pa rliamentary Secretary to the Premier for intergovernmental Affairs. He will:
s Work with the Intergovernmental Relations Secretariat in the Premier’s Office to further
the interests of British Columbia at intergovernmental events.

Greg Kylio — Parliamentary Secretary for the BC Jobs Plan o the Minister of Jobs, Tourism and
Skills Training. He will: ' _
- Use his experience as a business owner to work with government to update and
continue implementing the BC Jobs Plan.

Linda Reimer — Parliamentary Secretary to the Minister of Community, Sport and Cultural
Development for Communities. She will:
e Draw on her experience in municipal government, and work with communities to build
strong partnerships across the province.

Jane Thornthwaite — Parliamentary Secretary to the Minister of Education for Student Support
and Parent Engagement. She will;
e Continue her work in education to ensure parents and students receive the support they
need for strong student performances in our public schools.

Marc Dalton — Parliamentary Secretary to the Minister of Education for the Independent Scheool
Sector. He will: . ' :
¢ Continue his work with the ministry to ensure independent schools are supported by
government, and that we have anopen dialogue between government and this sector
that provides parents with choice in how their children are taught.

Donna Barnett — Parliamentary Secretary to the Minister of Forests, Lands and Natural
Resource Operations for Rural Deveiopment. She will:
¢ Wil use her passion for rural British Columbia to make sure our government is helping
build the economy in these important regions of the province.

Dan Ashton — Parliamentary Secretary to the Minister Responsible for Core Review. He will:

s Use his experience as mayor of Penticton to help Minister of Energy and Mines Bill
Benneti undertake the government-wide core review process to ensure government is
using its resources inthe areas that can make the difference for citizens or the

economy.
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Linda Larson — Parliamentary Secretary to the Minister of Health for Seniors. She will:
s  Work with seniors throughout the proviince to make sure the services we provide are
able to be accessed by seniors and make recommendations to the minister on how to
keep improving seniors” health-care services.

Michelle Stilwell — Parliamentary Secretary to the Minister of Health for Healthy Living. She
will: , f
¢ Use her experience as a high-performance athlete to work with medical professionals
and make recommendations to the minister on how government can support healtHy
living and preventative health measures to keep B.C.’s citizens healthy and out of
hospital.

Darryl Plecas — Parliamentary Secretary to the Minister of Justice and Attorney General for
Crime Reduction. He will:
» [se his experience as a criminologist to chair a blue ribbon panel to study crime
reduction opportunities.

Laurie Throness — Parliamentary Secretary to the Minister of Justice and Attorney General for
Corrections. He will:
»  Work with stakeholders inthe corrections field to propose changes and improvements
to how we protect staff, inmates and the communities in which correctional facilities
are located.

John Yap — Parliamentary Secretary to the Minister of Justice and Attorney General for Liquor
Policy Reform. He will:
¢ Lead the stakeholder consultation on modernizing B.C.’s antiquated liquor laws and
recommend improvements to the minister to take to Cabinet. '

Jordan Sturdy — Parliamentary Secretary to the Minister of Transportation and Infrastructure
for Transportation. He wiil:
»  Work with communities as they contemplate transit and infrastructure improvements
for their residents.

Richard T. Lee - Parliamentary Secretary for the Asia Pacific Strategy to the Minister of
International Trade and Minister Responsible for the Asia Pacific Strategy and Multiculturalism.
He will:
» Continue his work as Parliamentary Secretary for Asia Pacific and help the minister as
she develops her Asia Pacific strategy focussed on expanding our trading opportunities
in Asia.

Contact: Ben Chin .
Office of the Premier
250 588-3113

Connect with the Province of B.C. at; www.gov.bc.ca/connect
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Biographies of Executive Council nominees

HON. RICH COLEMAN
NOMINEE FOR MINISTER OF NATURAL GAS DEVELOPMENT AND MINISTER RESPONSIBLE FOR

HOUSING, AND DEPUTY PREMIER

Rich Coleman was re-elected for a fifth term as MLA for Fort Langley-Aldergrove inthe 2013
general election.

His previous cabinet positions include Minister of Energy and Minister Responsible for Housing,
Minister of Public Safety and Solicitor General and Minister Responsible for Housing, Minister of
Housing and Social Development and Minister of Forests and Range.

Before entering public life, Coleman was governor of the BC Kinsmen, president of the
Aldergrove Chamber of Commerce, and a director of several volunteer boards.

JOHN RUSTAD
NOMINEE FOR MINISTER OF ABORIGINAL RELATIONS AND RECONCILIATION

John Rustad was re-elected to represent the riding of Nechako Lakes in 2013.

He previously served as Parliamentary Secretary for Forestry to the Minister of Forests, Lands
and Natural Resource Opérations and as a member of the Environment and Land Use -
Committee, Legislative Review Committee, Treasury Board, Select Standing Committee on
Education, Select Standing Committee on Public Accounts and Select Standing Committee on
Health.

Rustad was born and raised in Prince George and has lived all of his life in northern B.C. He
grew up enjoying fishing and hunting. In 2009, he and his wife Kim moved to Cluculz Lake where

they enjoy the peace and beauty of rural living.
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AMRIK VIRK
NOMINEE FOR MINISTER OF ADVANCED EDUCATION

Armrik Virk was elec;ced as MLA in the riding of Surrey-Tynehead in June 2013.

An extensive career with the RCMP included a variety of policing duties with a substantial
portion of his experience with various First Nations communitiés. In 2001, Virk was
commissioned to the rank of Inspector and posted to Surrey where he was active inthe issue of
youth and gang violence in communities throughout the Lower Mainland and worked
extensively with community leaders to heip create the British Columbia Integrated Gang Task
force.

He left Surrey RCMP in 2006 while serving as the acting Officer in Charge of Operations {one of
two Deputy Chief equivalents} and transferred to Langley as the Officerin Charge of
Operations. ' :

Virk is the consummate community volunteer and in the six years he spent on the board of
directors of the Surrey Memorial Hospital Foundation, and helped raise millions of doliars for
enhancing health care for Surrey residents. He also served on the board of Kwantlen
Polytechnic University.

PAT PIMIM
NOMINEE FOR MINISTER OF AGRICULTURE

Pat Pimm was re-elected to represent the riding of Peace River North in 2013.

He previously served as Parliamentary Secretary for the Northeast and has served as chairof
the Northern Caucus and two Select Standing Committees: Aboriginal Affairs and Finance and
Government Services. Pimm has also served as a member of Treasury Board.

A lifelong resident of the Peace River region, Pimm served 12 years as councillor for the City of
Fort St. John from 1993 to 2005. With 25 years experience in the oil and gas industry, he was
co-chair of the BC Oil and Gas Conference in 2002 and 2005, bringing together industry
stakeholders to identify further strategies and opportunities for economic development in
British Columbia’s northeast region. He has also served on a variety of other local community
boards and committees.
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HON. STEPHANIE CADIEUX
NOMINEE FOR MINISTER OF CHILDREN AND FAMILY DEVELOPMENT

Stephanie Cadieux was re-elected for a second term as MLA in the 2013 general e!ectipn.

She previously served as Minister of Social DeVeEopment, Minister of Labour, Citizens’ Services
and Open Government, and Minister of Community, Sport and Cultural Development.

Living with a spinal cord injury since a car accident at the age of 18, she became a strong
community advocate for programs to assist people with physical disabilities to achieve their
goals and regain independence. In 2007, Cadieux worked with 2010 Legacies Now to develop an
Accessible Tourism Pian for B.C.

Cadieux worked with the BC Paraplegic Association for eight years, most recently as director of
marketing and development. '

CORALEE OAKES |
NOMINEE FOR MINISTER OF COMMUNITY, SPORT AND CULTURAL DEVELOPMENT

Coralee Qakes was elected to the represent the riding of Cariboo North in 2013.

Oakes is a former two-term Quesnel City councillor and executive director of the Quesnel and
District Chamber of Commerce since 1999. She is a strong believer in a vibrant and healthy
business community. As a result of her community work, in 2007 Oakes was appointed by the
Province to the Small Business Roundtable to represent the rural voice of small business. This
work led her 1o be appointed to the Minister’s Cauncil on Tourism in 2009.

QOakes is the past president of the British Columbia Chamber Executives and has served asa
director on the BC Chamber of Commerce, Canadian Chamber of Cammerce Executives,
Cariboo Chilcotin Tourism Association and numerous local not-for-profit organizations.

PETER FASSBENDER ,
NOMINEE FOR MINISTER OF EDUCATION

Peter Fassbender was elected to represent the riding of Surrey-Fleetwood in 2013 after a
distinguished career at the municipal level.

Fassbender was elected for the first time to the City of Langley Council in November 2002 and
then as mayor inthe November 2005, 2008 and 2011 civic elections. Prior to his election,
Fasshender served two terms as a school trustee in the late 1970s and the community and
region in a host of other volunteer capacities and served on numerous national, provincial and
civic committees.
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HON. BILL BENNETT
NOMINEE FOR MINISTER OF ENERGY AND MINES AND MINISTER RESPONSIBLE FOR CORE

REVIEW
Bill Bennett was re-elected to a fourth term as MLA for Kootenay Eastin 2013.

He previously served as Minister for Community Sport and Cultural Development, Minister of
Energy, Mines and Petrofeum Resources, Minjster of Community and Rural Development, .
Minister of Tourism, Culture and the Arts, and Minister of State for Mining.

Bennett has chaired the BC Legislétive Select Standing Committee on Finance and Government
Services, and chaired the BC Legislative Special Committee on Cosmetic Pesticides. He has been
a member of various legisiative committees and government committees, particularly focused

on land use and natural resource issues. |

Before being elected, Bennett was a partner in a law firm in Cranbrook. He aiso owned and
operated fly-in wilderness fishing and hunting lodges in the Northwest Territories and
Manitoba.

HON. MARY POLAK
NOMINEE FOR MINISTER OF ENVIRONMENT

Mary Polak was re-elected to the B.C. legislature in 2013, having represented the constituents
of Langley since 2005,

Prior to her new cabinet post, she served as the Minister Transportation and Infrastructure,
Minister of Aboriginal Refations and Reconciliation, Minister of Children and Family
Development and Minister Responsible for Child Care, Minister of Healthy Living and Sport, and
Parliamentary Secretary to the Minister of Health for the Conversation on Health,

Before being elected to the legislative assembly, Polak served as a trustee and former chair of
the Surrey school board.

HON. MICHAEL DE JONG
NOMINEE FOR MINISTER OF FINANCE AND GOVERNMENT HOUSE LEADER

Michael de Jong was re-elected in 2013 as the MLA for Abbotsford West, anarea he has
represented since first being elected to the legislative assembly of British Columbia in a 1594

by-election.

The six-term MLA previously served as Minister of Health, Attorney General, Minister of
Aboriginal Relations and Reconciliation, Minister of Labour and Citizens’ Services, and Minister
of Forests. In addition, he also served as Government House Leader.
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Before his election as 3 member of the legisiative assembly in 1994, de Jong served two terms
as an elected school trustee for Abbotsford School District 34, and was a practising lawyer with
his own Abbotsford firm. He holds a bachelor of arts degree from Carleton University in Ottawa
and a law degree from the University of Alberta.

HON. STEVE THOMSON
NOMINEE FOR MINISTER OF FORESTS, LANDS AND NATURAL RESOURCE OPERATIONS

Steve Thomson was re-elected to represent the riding of Kelowna-Missionin 2013.

Prior to being reappointed as Minister of Forests, Lands and Natural Résource QOperations, he
served as Minister of Natural Resource Operations, Minister of Energy, and Minister of
Agriculture and Lands.

He previously served as Minister of Natural Resource Operations and Minister of Energy, and
Minister of Agriculture and Lands.

Thomson is the former executive direcior of the BC Agriculture Council and has developed his
career and experience working on behalf of British Columbia farmers and ranchers. He has
served as general manager of the BC Fruit Growers Associationand the BC Milk Producers
Association. He has also served as a director of the Kelowna Museum, the Okanagan Innovation
Fund and the BC BioEnergy Network.

HON. TERRY LAKE
NOMINEE FOR MINISTER OF HEALTH

Terry Lake was re-elected in June 2013 as MLA for the riding of Kamloops-North Thompson.

Lake has served as Minister of Environment. Prior to that, he served as the Parliamentary
Secretary for Health Promotion to the Minister of Health Services and Parliamentary Secretary
for the Ranching Task Force to the Minister of Agriculture and Lands. He alsosatas a member
of the Select Standing Committee on Health and on Legislative Initiatives.

A veterinarian by profession, Lake served as the mayor of the City of Kamloops -from 2005-2008
and as a city councillor from 2002-05,
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TERESA WAT
NOMINEE FOR MINISTER FOR INTERNATIONAL TRADE, AND MINISTER RESPONSIBLE FOR THE
ASIA PACIFIC STRATEGY AND MULTICULTURALISM '

- Teresa Wat was elected to represent the riding of Richmond Center in 2013.

She is the president and CEQO of Mainstream Broadcasting Corporation CHMB AM1320 and has
alsoserved as the news director at Channel M Television (now OMNI TV), and previously served
as a communications advisor at B.C.’s Cabinet Policy and Communications Secretariat.

She was instrumental in the launch of the first-ever live Cantonese, Mandarin and Punjabi daily
television news programs. In 2010, Wat was appointed to the Canadian Women Voters '
Congress Advisory Board and was appointed one of B.C.’s top 100 most influential women by
the Vancouver Sun. She is also currently a board member of the school of journalism at UBC.

HON. SHIRLEY BOND
NOMINEE FOR MINISTER OF JOBS, TOURISM AND SKILLS TRAINING AND MINISTER
RESPONSIBLE FOR LABOUR

Shirley Bond was re-elected for a fourth term as MLA in the 2013 general election.

She previously served as Minister of Justice, Minister of Transportation and Infrastructure,
Minister of Education and Minister Responsible for Early Learning and Literacy and Deputy
Premier, Minister of Advanced Education and Minister of Health Services. She alsoserved as
vice-chair of the Treasury Board, chaired the Cabinet Committee on New Relationship
Coordination, and sat as a member of the cabinet climate action committee.

Before being elected to the legisiative assembly, she served three terms on the Prince George
school hoard.

HON. NAOMi YAMAMOTO
NOMINEE FOR MINISTER OF STATE FOR TOURISM AND SMALL BUSINESS

Naomi Yamamoto was re-elected as MLA for North Vancouver-Lonsdale in 2013.

She has served as Minister.of Advanced Education, Minister of State for Intergovernmental
Relations, Minister of State for Small Business and Minister of State for Building Code Renewal.

Yamamoto had been the president and owner of Tora Design Group in North Vancouver for 21
years. She also enjoyed working with the business community as chair of the BC Chamber of
Commerce, chair of the North Shore Credit Union, and represented the North Vancouver
Chamber on Vancouver's North Shore Tourism Association Board.
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She served a six-year term on the board of Capilano College {(now Capilano University), with the
lastthree years as chair, She also enjoyed six years as a director of the North Shore
Neighbourhood House,

SUZANNE ANTON
NOMINEE FOR MINISTER OF JUSTICE AND ATTORNEY GENERAL

Suzanne Anton was elected to represent the riding of Vancouver Fraserview in 2013 after a
distinguished career at the municipal level,

She has nine years of elected service on Vancouver city council and the Vancouver park hoard,
and served as director of Translink and Metro Vancouver. She is a lawyer, mathematics teacher,
and has experience in the leadership, management and financial operations of some of B.C.’s
largest organizations.

HON.DON McRAE
NOMINEE FOR MINISTER OF SOCIAL DEVELOPMENT AND SOCIAL INNOVATION

Don McRae was re-eteéted in the 2013 general election.

He has served as Minister of Agriculture and as Minister of Education. Prior to that, he was
convener of the Select Standing Committee on Aboriginal Affairs and was a member of the
Select Standing Committee on Health and Select Standing Committee on Finance and
Government Services.

McRae was born and raised in the Comox Valley. For 14 years he taught at GP Vanier Secondary
school in Courtenay. McRae also served as a Courtenay city councilior from 2002-09.

ANDREW WILKINSON
NOMINEE FOR MINISTER OF TECHNOLOGY, INNOVATION AND CITIZENS’ SERVICES

Andrew Wilkinson was elected MLA in the riding of Vancouver-Quilchena in 2013.

He is a former deputy minister of the British Columbia Ministry of Economic Development,
where he had responsibility for economic issues, trade and tourism, He also served as deputy
minister for Intergovernmental Relations inthe Premier’s Office for two years.

~Wilkinson works as a lawyer in the Vancouver offices of a major national law firm, where he has
a special interest in green renewable energy development. Prior to being called to the bar,
Wilkinson was educated and licensed as a physician. He lived and worked as a doctor in
Campbell River, Lillooet and Dease Lake.
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He has also served as president of the BC Civil Liberties Association and president of the BC
Mountaineering Club, and president of the BC Liberal Party.

TODD STONE
NOMINEE FOR MINISTER OF TRANSPORTATION AND INFRASTRUCTURE AND DEPUTY HOUSE

LEADER
Todd Stone was elected to represent the riding of Kamloops-South Thompson in 2013.

He is the founder and CEO of a Kamloops-based software company. He serves on the board of
the Thompson-Nicola-Cariboo United Way (though currently on leave), and served for over six
years as vice-chair of the board of governors of Thompson Rivers University.

He alsoserved on the boards of the Kamloops Chamber of Commerce, Kamloops Ventures Fund
{VCC) Inc., ACETECH, and the Insurance Corporation of British Columbia (ICBC). in addition, he
was an active contributor to the Friends of UCC University Society and the Friends of the
Kamtoops Airport.

Contact: Ben Chin
Office of the Premier
250 588-3113

Connect with the Province of B.C. at; www.gov.bc.ca/connect
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June 10, 2013

Honourable John Rustad

Minister of Aboriginal Relations and Reconciliation
Parliament Buildings

Victoria, British Columbia

V8V 1X4

Dear Colleague‘

Congratulations on your new appomtment as Mlmster of Aboriginal Relations and
Reconciliation.

British Columbians have asked us to build a strong economy, a secure tomorrow a.nd a lasimg
legacy for generatmns to come. Now it’s m:ae to deliver.

We must be alive to the challenges of a fiagile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations. Protecting
* British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charting a course for a debt-free BC, our children can be free to
make their own choices when it’s their turn to lead.

To grow our economy and create high-paying jobs for British Columbians, ] am asking youto
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
-natural resources, and the resourcefuiness and diversity of our people and businesses. We have a
generational opportunity to develop Liquefied Natural Gas. This will demand determination and
purposeful work. :

" We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens, World class health
care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long term, :

To that end our first prioﬂties across government are:

» To bring back the legislature to pass Balanced Budget 2013,
To ensure that government does not grow;
To conduct a core review of government to make sure we are structured for success on all
of our objectives; and '
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o To eliminate red-tape so that we can get to yes on economic development without
needless delay.

In the course of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Colnmbxans are looking to us to help make life more affordable
for them and their families.

These priorities, along with your specific ministerial objectives, will allow us to achieve results
that reflect our shared vahues,

The role of the Minister of Aboriginal Relations and Reconciliation is critical in ensuring our
government delivers on our promise of economic development and community economic
security. Great success has been made with our BC Jobs Plan to secure non-treaty benefit
agreements with First Nations and your task will be to continue to secure thesc agreements w1th
First Natmns partners across British Columbia,

In paﬂicu],ar, your ministry will be critical in ensuring that we secure otr LNG opportunity and
the benefits that will arise from its success. Your role will be to ensure First Nations critical to
secuting LNG are participating and benefitting from this opportimity as it will provide-our
province and country with billions of dollars in new revenue and tens of thousands of new jobs.
These new _zobs and revenues will be eritical to First Nations as they, like all British Colmnblans
want economic opportunities for their communities and fyture generations.

As well, it will be up to you fo continue the dialogue between our government and the business
community to ensure industry understands its obligations and responsibilities fo First Nations,
Through this dialogue, we can provide better certainty and fncrease economic development in
other important economie sectors such as mining, forestry and tourism.
In your role as Minister of Aboriginal Relations and Reconciliation I expect that the following
. initiatives are completed by you and your ministry over the coming years:

1. Balance your ministerial budget in order to control spending and ensure an overall
balanced budget for the provineé of British Columbia.

2. Continue to work with BC First Nations to secure long term treaties that provide
economic benefit and security for all British Columbians,

3, Work with BC First Nations that are impacted by natural gas extraction, pipelines or
LNG facilities to ensure they are provided with the ability to participate in this
generational opportuaity.

4. Work with BC First Nations that are in the area of a new proposed refinery o ensure thejf
are provided with the opportunity to participate in and benefit from this economic
opportunity,
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5. Implement our commitment in Strong Economy, Secure Tomorrow to secure another 10
new non-treaty benefit agreements over the next two years and showease the economic
and social results of these agreements to encourage further First Nation participation.

6. Work with BC First Nations to ensure they participate in the Standing Offer Plogram by
- BC Hydro through the First Nations Clean Energy Business Fund.

7. Work with the Minister of Jobs, Tmmsm and Skills Training to increase the number of
First Nations people participating in our apprenticeship and skills training programs to
- ensure economic prosperity includes First Nations members.

I have outlined in a separate letter my requirements for conduct of all members of Cabinet. 1t is
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. 1

will evalvate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this letter,

To assist you in the transition to your new role, I ask that you also review the attached document .
that provides further direction for you as a Minister.

I look forward to 6iséussing your ideas and prioﬁiies for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected to fulfill,

Cur government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. Iam confident that we will
succeed in this, and have every expectation that you will make a significant contribution to our
success,

I look forward to working with you.

Premier

Attachments (2)
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June 10, 2013

Honourable Rich Coleman

Minister of Natural Gas Deveiopment _
and Minister Responsible for Housmg and Deputy Premier

Parliament Buildings

Victoria, Brifish Columbia

V8V 1X4

Dear Colleague:

Congratulations on your new appointment as Minister of Natural Gas Development and Minister
Responsible for Housing and Deputy Premier, :

British Columbians have asked us to build a strong economy, a secure tomorrow and a lasting
legacy for generations fo come. Now if’s {ime to deliver,

We must be alive to the challenges of a fiagile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations, Protecting
British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charting a course for a debt-free BC, our children can be fiee to
make their own choices when if’s their furn to lead,

To grow our economy and create high-paying jobs for British Columbians, I am asking you 1o
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
 natural resources, and the resourcefulness and diversity of our people and businesses. We have a
-gencrational opportunity to develop Liquefied Natural Gas, This wﬁl demand determination and
purposeful work,

We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford sirong public services for our citizens. World class health
care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long term.

To that end our first priorities across government are;

¢ To bring back ‘the legislature to pass Balanced Budget 2013,
e To ensure that government does not grow;
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» To conduct a core review of government to make sure we are structured for success on all
of our objectives; and

e To climinate red-tape so that we can get to yes on economic development without
needless delay.

In the course of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columbians are looking to us to help make life more aﬁbrdable
for them and their families.

These priorities, along with your specxﬁc ministerial obj ec’mres will allow us to achieve results
that reflect our shared values,

In our platform, Strong Economy, Secure Tomorrow we made it clear that we have ambitious
targets when it comes to seizing-our LNG opportunity, LNG represents a generational
opportunity to put our province on a path to being debt-free through the creation of a Prosperity
Fund that will be used to pay off the accumulated provincial debt. Your task is to seize this
opportunity and work with project proponents in taking these projects from the drawing board to
operation. While the ministry of Finance is the lead minisiry on the development of the
Prosperity Fund, I expect that you will work closely to ensure goveinment has a clear
understanding of both the {iming and revenues that will flow to the Fund once we have secured
NG final investment decisions by the project proponents.

In addition, your ministry will werk with Ministries across government to advise me of the status
of heavy oil pipeline projects or expansions in our province and the progress in meeting the five
conditions we have outlined. Your ministry also includes responsibility for housing in the
province and you will be expected to implement our platform commitments on contmued
affordable housing unit creation and home inspector acereditation. )

In your role as Minister of Natural Gas Development and Minister Responsible for chsmg I
expeot that the following initiatives are completed by you and your ministry over the coming
years; .

1. Balance your ministerial budget in order to control spending and ensure an overall
balanced budget for the province of British Columbia. .

2. Work with project proponents to complete negotiations and accelerate final investment
decisions on B.C. LNG projects. .

3. Maximize the use of clean power in LNG projects while preserving maximum provincial
revenue generation opportunities.

4. Secure pipeline corridors with First Nations along proposed natural gas pipeline routes.
5. Work with heavy oil and refinery proponents in order to ensure clarity on provincial

expeciations with respect to the five requirements in order for BC to consider supporting
heavy oil pipelines or projects in our province. :
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6. Review the operations of the BC Oil and Gas Commission and propose changes to
improve the timeliness of permitting for project applications,

7. Work with the BC Association of Building Inspectors fo determine and implement a new
home inspector accreditation to ensure consumers buying a home can be assured that
their inspector is qualified and trained to help them purchase the largest investment in
their lives,

8. Successfully implement the 14 project partaership With the City of Vancouver to build
1,500 new apariments of supportive housing.

I have ouilined in a separate letter my requitements for conduct of ali members of Cabinet. Itis
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown, I
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this leiter,

To assist you in the fransition to your new role, I ask that you also review the attached document
that provides further direction for you as a Minister. :

I look forward to discussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were clected to fulfill.

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. Iam confident that we will
succeed in this, and have every expectation that you will make a significant contribution to our
success,

1 look forward to working with you.

Singetely,

isty Clark

Premier

Attachments (2)
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June 10, 2013

Honourable Amrik Virk

Minister of Advanced Education
“Parliament Buildings

Victoria, British Columbia

V&V 1X4

Dear Colieague:
Congratulations on your new appointment as Minister of Advanced Education.

British Columbians have asked us to build a strong economy, a secnre tomosrow and a lasting
_ legacy for generations to come. Now it's time {o deliver. -

" We must be alive fo the chailenges of a fragile global economy. We have a duty to'be
disciplined for taxpayess today, and a responsibility to be fair to future generations, Protecting
British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charting a course for a debt-free BC, our children can be free o
make their own choices when if’s thezr turn to lead.

To grow our economy and create high—paymg jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our provinee ig blessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses. We have a
generational opportunity to devebp Liquefied Natural Gas. This will demand determmaﬁon and
purposeftﬂ work.

We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens. World class health
care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long ferm. :

To that end our first priorities across government are:

» To bring back the legislature to pass Balanced Budget 2013;
To ensure that government does not grow; :
To conduct a core review of government to make sure we are structured for success on all
of our objectives; and
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¢+ To eliminate red-tape so that we can get to yes on economic development without
neediess delay, '

In the course of our decision making we must always maintain respect for taxpayers and’
remember that our fellow British Columbmns are looking to us to help make life more affordable
for them and their families.

These priorities, along with your spemﬁc ministerial objectives, will allow us to achisve resulis
that reflect our shared values.

The goal of our government is to make sure British Columbians are first in line to take advantage
of the one million job openings in British Columbia that are predicted by the year 2020. This
will require educational opportunities for young people entering the workforce and older workers
who need to upgrade their skills. It will be the role of your ministry to ensure that B.C.’s post-
secondary institutions are providing the appropriate opportunities to educate these citizens. The -
ability of British Columbians to fully take advantage of our growing economy is determined in
part by the abiiity of your minisiry to ensure that the right training is available in our post-
secondary institutions in different regions of the province.

In order for our government fo achieve our targets all provincial government funding must be
used to their fullest potential. This will require continued efforts by your ministry to ensure that
post-secondary institutions are using similar cost-containment strategies as those used in the
health sector. Shared services, coordinated purchasing and energy efficiéncy upgrades should all-
be used to stretch the value of every dollar provided by faxpayers to B.C.’s institutions of higher
learning. This is a difficulf task, but also one which we need to execute in order to continue to
provide new spaces at a time of limited new financial resources.

In order to accomplish your tasks, you will need to work closeiy with the Ministry of Jobs,
Tourism end Skills Training and the Ministry of Education to ensure a seamless delivery of
education and skills training from high school right through to entry in the workforce.

In'yoiiF tole &8 thster of Advanced Education, I expecf that the following - mliiatwes are
completed by you and your ministry over the cormng years:

1. Balance your ministerial budget in order to control spending and ensure an overall
batanced budget for the province of British Columbia.

2. Ensure the institutions within your portfolio are meeting their budget targets and using
their resources as efficiently as possible, .

3, Tn concert with the Roards of B.C.'s colleges and universities, set targets for post-
secondary graduates that will enable our province to match the skles we need with the
skills we are graduatlng

4. Continue to minimize overheads within our publicly funded universities and, where
possible, consolidate functions across different post-secondary institutions.
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5. Review the student loan program and make recommendations for improvement to ensure
the loan program is meeting the needs of today’s students.

6. Include the reqﬁirement for post-secondary Boards to underlake an institution-wide core
review of their programming to ensure student seats are being filled.

7. Cooperating with the Ministry of Agriculture, ensure that a Centre of Excellence in
Agriculture is created at the University of the Fraser Valley,

8. Implement our government’s commitment o esiablish a School of Traditional Chinese
Medicine at a publicly funded B.C. post-secondary institution.

9. Deliver on the BC Jobs Plan targets contained in our International Education Strategy
including doubling the number of international students studying in British Columbia by
2016. '

I have outlined in a separate letter my requirements for conduct of all members of Cabinet. Itis
imperative that you review and understand this letter, and the Members’ Conflict of Inferest Act,
and that you act in accordance with both as you cairy out the duties of a Minister of the Crown, 1
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this letter,

To assist you in the transition to your new role, I ask that you also review the attached document
that provides further direction for youasa Minister.

1 look forward to discussing your ideas and priorities for your ministry in ihe coming weeks and
working with you to fulfill the mandate we were elected to fulﬁﬁ

Our government faces many exmtmg chalienges and opportunities in the months ahead. Our
success will be defined by our ability fo develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. I am confident that we will
succeed in this, and have every expectation that you will make a significant contribution to our
success,

I look forward to working with you.

Premier

Attachments (2)
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June 10, 2013

Honourable Pat Pimm

Minister of Agriculture

Parliament Buildings

Victoria, British Columbia
V8V 1X4 -

Dear Colle&gue:
Congratulations'on your new appointment as Minister of Agriculture.

British Columbians have asked us to build a strong economy, a secure tomorrow and a lasting
legacy for generations to come. Now it’s time to deliver.

We must be alive to the challenges of a ﬁaglle global economy. We have a duty to be
diseiplined for taxpayers today, and a responsibility to be fair to fufure generations. Protecting
British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charting a course for a debt-free BC, cur children can be free fo
make their own choices when it’s their turn to lead.

To grow our economy and create high-paying jobs for British Columbians, I am asking you {0
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses. We have a
generational opportunity to develop Liquefied Natural Gas, This will demand determination and

purposeful work,

- We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens. World class health
care, education, skiils training and social safety nets are only possible if we have an economy
that can sustain them over the long term.

To that end our first prioriﬁes across government are:

To bring back the Ieglslature to pass Balanced Budget 201 3
To ensure that government does not grow;

s To conduct a core review of government to make sure we are structured for success on all
of our objectives; and

o To eliminate red-tape so that we can get to yes on economic development without
needless delay.
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In the course of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columbians are looking to us to help make life more affordable
for them and their families.

These priorities, along with your specific ministerial objectives, will allow us to achieve results
that reflect our shared values.

Apgriculture is one of British Columbia’s foundational sectors and our government is committed
to ensuring that those who farm are able o earn a living for their efforts and that British
Columbians are able to enjoy the agrifood products grown in their regions. Our government
recognizes the nnportance of this sector and we are committed to achieving the growth talgets
we have laid out in our BC Jobs Plan.

In our platform we made a number of commitments to the farming community. Iexpect that
these commitments will be honoured and that we continue to work with the sector to help our
province grow our exports to Asia in the coming years. China and India represent huge growth
opportunities for B.C, agrifood produets and we must not let these opportunities pass us by,

In your role as Minister of Agriculture ex;ﬁect that the following initiatives will be completed
by you and your ministry over the coming years:

1. Balance your ministetjal budget in order to control spending and ensure an overall
balanced budget for the province of British Columbia.

2. Ensure the Agricultural Land Commission is delivering on the improvements pron_used
arising from the budget increase it received in Balanced Budger 201 3.

3. Ensure the Agricultural Land Reserve is working for British Columbia and propose any
changes necessary. These changes must successfully balance our desire to profect
valuable fatmland while allowing for responsible economic development opportunities.

4, Bring forward ALR changes that will further encourage the rstability of farm families and
the farming industry in British Columbia,

5, Execute industry growth objectives as outlined in the BC Jobs Plan and the agricultural
seclor plan, BC Agrifoods, a Plan for Growth.

6. Bxecute Strong Economy, Secure Tomorrow commitments including:

¢ Implementation of the additional Buy Local program fimding;

¢ Creation of a long-term and sustainable tree fiuit replanting program upon the expiry
of the current program;

s Work with the Ministry of Finance to implement the 25 per cent tax credit for farmers
on the value of farmed food that is donated to food banks;

v Implementation of a new meat inspection system by January 1, 2014 and work with
the BC Association of Cattle Feeders to develop and promote their “Certified BC
Beef” brand;

»  Work with Intergovernmental Relations to break down mterprovmcmi trade barriers
on B.C. wine and to creats new markets for B.C. vintners;
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e Work with the Ministry of Advanced Education to create a new Centre of Excellence :
for Agriculture at the University of the Fraser Valiey; and |

o Work with the provineial organic farming sector to create a “BC Organic” brand fo
market B.C. organic foods.

7. Work with the Minister of International Trads to ensure trade capacity for B.C.
agricultural support is sufficient to secure additional Asian trade export growth,

8. Implement Cohen Commission recommcndaﬁons pertaining to British Columbia.

9. Working with the Minister of Fmance ensure that the carbon tax relief commmed to the : :
agricultural sector in Balanced Budget 2013 is delivered.

1 have outlined in a separate letier my requirements for conduct of all members of Cabinet, Itis
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown, [
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this letter,

To assist you in the transition fo your new role, [ ask that you also review the attached document
that provides further direction for you as a Minister.

I look forward to discussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected fo fulfill.

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. Iam confident that we will
succeed in this, and have every expectation that you will make a significant contribution to our

- BUCCEess.

I look forward to working with you,

Premier

Aftachments (2)
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June 10, 2013

Honourable Stephanie Cadieux
Minister of Children and Family Development
Parliament Buildings
Victoria, British Columbia
V8V 1X4

Dear Colleague:
Congtatulations on 'your new appointment as Minister of Children and Family Development,

British Columbians have asked us to build a strong economy, a secure tomorrow and a lasting
legacy for generanons to come. Now it’s time to deliver, :

We must be alive to the challenges ofa fragﬁe global economy. We have a duty fo be
disciplined for taxpayers today, and a responsibility to be fair to futwe generations. Protecting
British Columbia for us and our children means making tough choices now fo control spending
and balance the budget. By charting a course for a debt-free BC, our children can be fiesto
make their own choices when it’s their turn fo lead.

To grow our economy and create high-paying jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both ghundant
natural resources, and the resourcefulness and diversity of our people and businesses. We have a
. generational epportunity to develop Liquefied Natural Gas. This will demand determination and
' purposeful work,

"We are committed to building & strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens., World class health
care, education, skills training and social safety nets aré only possible if we have an economy
that can sustain them over the long term.

To that end our first priorities 4cross government are:

¢ To bring back the legislature to pass Balanced Budget 2013;
To ensure that government does not grow;
To conduct a core review of government to make sure we are structured for success on all
of our objectives; and
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e To eliminate red-tape so that we can get to yes on economic development without
neediess delay.

In the course of our decision making we must alweys maintain respect for taxpayers and
. ‘remember that our fellow British Columbians are looking to us to help miake life more affordable
for them and their families.

These priorities, along with your specific ministerial objectives, will allow us to achieve results
that reflect our shared values.

Our government is committed to ensuring families and children have the opportunities they need
to be successful—both as family units and individuals that can participate to their fullest ,
potential as adults. The Early Years Strategy that we introduced earlier this year provides you
and your ministry with the building blocks fo better assist families and children through
improved eaily support and intervention services, This initiative complements the other key
areas of your mandate in providing services for children and youth with special needs, providing
mental health services for children and youth, family support and child-welfare services, and
youth justice services.

Our fiscal position remains difficult and we must make sure that each dollar we spend is
providing the maximum value that we can for families, As with all ministries, we need to make
the most of our limited resources to ensure services and resources are being provided as
effectively and efficiently as possible to those British Columbians who need them the most. This
should include a complete review of priorities, the quality and cost of the services provided and a
risk assessment to ensure no harm to or significant impact on, child, youth, and/or family
functioning. -

In your role as Minister of Children and Family Development 1 expect that the following
initistives are completed by you and your ministry over the coming years:

1. Balanes your ministeria} budget in order to control spending and eﬁsure an ovefall
balanced budget for the province of British Columbia.

2, hnplement the Early Years Strategy ensuring that families and children receive the
supports they need to succeed.

3. Working with the Minister of Finance, ensure that the early childhood tax benefit
registration is implemented to maximize parent participation in this important family
support program,.

4. Continue to make measurable improvements in the provision of accessible and effective
services for the children, youth, and families served by MCFD. Key to these
improvements is a continued focus on services and outcomes for Aboriginal children,
youth, and families.
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5. Complete the implementation of the Integrated Case Management computer system to
provide front line child protection personnel the ool they need to keep kids safe,

6. Create a regular quarterly meeting between yourself and the Representative for Children
and Youth to create a more open and transparent 1‘elationship with her office.

7. Ensure that the ministry identifies opportunities to support the province’s Er ase Bullying
strategy.

I have outlined in a separate letter my reéquirements for conduct of all members of Cabinet. Tt is
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. I
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this letter.

To assist you in the transition to j;our new role, I ask that you also review the atiached document
that provides further direction for you as a Minister.

I look forward to discussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected to fulfill.

Our government faces many exciting chailenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities

and circumstances of BC citizens. Our ability to make this connection is a function of the degree

to which we engage citizens and stakeholders in pursuing change. Iam confident that we will
succeed in this, and have every expectaﬁon that you will make a significant contribution to our

S’EICCGSS

I look forward to working with you.

risty Clark
Premier

Attachments (2)
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June 16, 2013

Honourable Coralee Oakes

Minister of Community, Sport and Cultural Development
" Parliament Buildings

Victotia, British Columbia

V8V 1X4

Dear Colleague:

Congratulations on your new appointment as Minister of Commumty, Sport and Cultural
Development.

British Columbians have asked us to build a strong economy, a secure tomorrow and a lasting .
legacy for generations to come. Now it’s time to deliver.

We must be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations. Protecting
Britigh Columbia for us and our children means making tough choices now to control spending -
and balance the budget. By charting a course for a debt-free BC, our children can be free to
make their own choices when it’s their turn to lead.

To grow our economy and create high-paying jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our provinee is blessed with both abundant
natural resources, and the resourcefniness and diversity of our people and businesses. We have a
generational opportunity to develop Liquefied Natural Gas,. This will demand determination and

purposefiil work.

We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens. World class health
care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long term,

To that end our first priorities actoss government are:

To bring back the legislature to pass Balanced Budget 2013,

To ensure that government does not grow;
To conduct a core review of government to make sure we are structured for success onall

of our objectives; and
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* To eliminate red-tape so that we can get to yes on economic deve]opment without
needless delay. -

In the course of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columbians are looking to us to help make life more affordable
for them and their families,

These priorities, along with your specific ministerial objectives, will allow us to achieve results
that reflect our shared values.

Your ministry will be essential to the ability of communities in our province to prepare and
benefit from our incredible LNG opportunity, We have implemented benefit sharing agreements
with communities in northeast B.C. to help them manage growth challenges arising from natucal
gas extraction, We have committed to benefit sharing agreements as well with the communities
of B.C.’s northwest which will be facing huge opportunities and tremendous change from these
massive investments.

While the Community side of your ministry is critical, so are its other elements. As well, the
sport and cultural development communities play key roles in the social development of our -
province. It will be your role to work with these partners to ensure we are puiting our resources
to best use to create vibrant cultural and sporting opporfuniﬁes for people across our-province. . !

In your role as Minister of Community, Sport and Cultural Development, I expect that the
following initiatives are completed by you and your mmxstry over the coming years:

1. Balance your ministerial budget in order to control spendmg and ensure an overall
balanced budget for the province of British Columbia,

2; Create the framework for the rural dividend for communities in the northwest that will be
impacted by the opportunities and challenges that will arise from the LNG opportunity.,

3. Work with the Union of BC Municipalities on a framework for implementing the
upcoming federal infrastructure program to maximize provincial benefit opportunities.

4. Implement local government election changes in time to be used for the November 2014
local government elections,

5. Work with the sport and cultural development communities to make recommendations on
how we can better provide provincial support to these organizations recognizing that we
remain in a very difficulf financial position, :

I have outlined in a separate letter my requirements for conduct of all members of Cabinet. Itis
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. I
will evaluate any circumstances that may call into question the conduet of a Minister against the
expectations and obligations set out in applicable statutes and this leiter.
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To assist you in the transition to your new role, T ask that you also review the attached document
that provides further direction for you as a Minister.

I look forward to discussing your ideas and priorities for your minisiry in the coming weeks and
working with you to fulfill the mandate we were elected to fulfill,

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our-ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. Iam confident that we will
succeed in this, and have every expectation that you will make a significant contribution o our
success,

I look forward to working with you,

Premier

Attachments (2)
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June 10, 2013

Honowrable Peter Fassbender
Minister of Education
Parliament Buildings
Victoria, British Columbia
V8V 1X4

Dear Coﬁeagu;e:
Conératuia’eions on your new appointment as Minister of Education.

British Columbians have asked us to build a sirong cconomy, a secure tomorrow and a lasting
legacy for generations to come. Now it’s time to deliver.

We must be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations. Protecting
' British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charfing a course for a debt-free BC, our children can be free to
make their own choices when it’s their fumn to lead, ;

To grow our economy and create high-paying jobs for British Columbians, I am asking you to
keep your minisiry focused on the BC Jobs Plan. Our province is biessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses, We havea
generational opportunity to develop Laqueﬁad Natuial (Gas, This will demand determination and
purposeful work.

We are committed {o building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens, World class health
care, education, skills {raining and social safety nets are only possible if we have an economy
that can sustain them over the long term.,

To that end our first priorities across government are:

s To bring back the legislature to pass Balanced Budget 2013,
To ensure that government does not grow;
To conduct a core review of government to make sure we are structured for success on all
of our objectives; and

s To eliminate red-tape so that we can get to yes on economic development WIthout
needless delay.
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In the course of our decision making we must always maintain respect for taxpayers and i
remember that our fellow British Columbians are looking to us to help make life more affordable :
f‘or them and their families,

These prlormes, along with your specific ministerial objectives, will allow us to achieve resuits
that reflect our shared values

As a student, parent and Minister of Education, I have personally seen the positive impact a great

teacher can make on the life and future of a child. We are fortunate in our province to have

many great teachers in our province, but unfortunately too often they find themselves caught in

the middle of labour disputes—feeling like they have to choose sides between their students and ,
their union, '

Last year, our. government consulted on and developed a framework for a new way of arriving at
labour agreements in X-12 education, It is a framework we believe can result in long term !
education stability in our province, In addition to furthering the goals and reforms that are ’
outlined in the BC Education Plan, your mandate is to work with stakeholders in the educational
field to find a way to provide long-term educational stability to students, parents and teachers
and to ensure that access to frades training and the arts are - more readily accessible in the K-~12
system. As well, your task will be to ensure seamless transition into the workforce or
apprenticeship system after graduation for those students who wish to go straight to work, |

o

In your role as Minister of Educanon, I expeet that the following initiatives are completed by you
and your ministry over the coming years:

1. Balance your ministerial budget in order to control spending and ensure an overall
balanced budget for the province of British Columbia.

2, Successfully achieve 10 years of educational stability by overseeing negotiationsona
long-term collective agreement with the BC Teacher’s Federation. : *

3. Review the mandate and structure of the BC Public Sector EBducators Association
(BCPSEA) and provide options for reform.

4. Continue the educational reforms contained in the BC Education Plan including
providing teachers with performance assessments and support and curriculum
enhancements.

5. Implement the anti—builyingvsupport to educators as committed by owr government.

6. Implementation of the $1 200 BC Education and Training Grant Program as promised in |
Balanced Budget 2013.

T ‘Work with the Federation of Independent Schools Association, review and provide
options for improvement and support educational choice for students and parents in
British Columbia.
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8. Provide options for the provision of online textbooks for parents {o assist their children
with homework in the K-12 secior,

9. Implement the $563 million seismic upgrade program to ensure our educational facilities
can protect those learning and workmg in the event of a major earthquake in our
provmce

10. Fully implement and build on the resources allocated for arts education committed in '
Balanced Budget 2013,

11. Work with the ministries of Jobs, Tourism and Skills Training and Advanced Education
to ensure seamless transitions to the workforce for students who choose apprenticeship or
other post-secondary training programs for those entering the frades.

T have ouilinedina separate letter my requirements for conduct of all members of Cabinet. His
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,

and that you act in accordance with both as you carry out the duties of a Minister of the Crowm. 1 - -
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this letter.

To assist you in the transition to ybur new role, [ ask that you also review the attached docurnent
that provides further direction for you as a Minister.

I look forward to discussing your ideas and priorities for your ministry in the coming weeks and
- working with you to fulfill the mandate we were elected to fulfitl,

Our government faces many exciting challenges and opportunities in the months ahead. Our ,
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability fo make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. Iam confident that we will
succeed in this, and have every expectation that you will make a significant contribution to our
SUCCEss.

[ look forward to working with you.

- Sincerel

Chuisty Clark
Premier

Attachments (2}

Page 152
OOP-2013-00877




June 10, 2013

Honourable Bill Bennett
Minister of Energy and Mines
and Minister Responsible for Core Review
Parliament Buildings
Victoria, British Columbia
V8V 1X4

Dear Colleague:

Congratulations on your new appointment as Minister of Encrgy and Mines and Minister
Responsible for Core Review.

British Columbians have asked us to build a strong economy, a secure tomorrow and a lasting
legacy for generations to come. Now it’s time to deliver,

We must be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations. Protecting
British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charting a course fora debt—free BC, our chxldren can be free to
make their own choices when it’s their turn to lead. .

To grow our economy and ergate high-paying jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our provinee is blessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses, We have a
generational opportunity to develop Liquefied Natural Gas. This will demand determination and
purposeful work.

We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens. World class health

care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long term.

To that end our first priorities across government are:

¢ To bring back the Jegislature to pass Balanced Budget 2013,
s To ensure that government does not grow;
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¢ To conduct a core review of government to make sure we are structured for success on all
of our objectives; and

o To eliminate red-tape so that we can get to yes on economic development without
needless delay.

In the course of our decision making we must always maintain respect for taxpayers and
remember that our feliow British Columbians are looking to us to help make life more affordable
for them and their families.

These priorities, along with your specific ministerial objectives, will allow us to achieve results
that reflect our shared values, '

The ministry of Energy and Mines is critical to the economic development of our province.
W.A.C. Bennett had the foresight to turn our province’s abundant water resource into
hydroelectricity sixty years ago. Today, we still benefit from the investments that were made
during his term in office. In fact, you will be dealing with one of his significant legacies—the
Columbia River Treaty as we approach--the 50™ anniversary of the treaty and potential changes
upon the 60th ahniversary in 2024,

Last year, BC Hydro underwent a review of its operations in order to minimize rate increase
impacts on consumers. Your role will be to continue to drive cost containment and financial
discipline at BC Hydro while recognizing that major projects will be required to upgrade and
build new generation capacity to power economic development, including LNG projects, across
our province.

In our BC Jobs Plan, we have set aggressive fargets for the mining sector. In order to meet these i
goals we will need to ensure our ‘one project, one process’ is executed to foster a single ?
assessment that can get to certainty for investors in a faster way while maintaining rigorous

environmental standards. This will require your ministry to work closely with the mimstry of

Forests, Lands and Natural Resource Operations to quickly identify obstacles to permitting and

other governmental obstacles to project development.

In your role as Minister of Energy and Mines I expect that the following initiatives are completed
by you and your ministry over the coming years: ) :

1. Balance your ministerial budget in order to control spending and ensure an overall
balanced budget for the province of British Columbia.

2. Conclude the provincial consultations on the Columbia River Treaty and present options |
to Cabinet on any improvements that can be made to the Treaty.

3. Work with the ministry of Aboriginal Relations and Recongciliation to continue to sign
mineral tax sharing agreements with First Nations to encourage nmine development across
the province.
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4. Continue to develop the Site C dam project and support it through the environmental
assessment review process.

5. Complete the Northwest Transmission Line and Iskut Extension.
6. Continue to find efficiencies at BC Hydro, reporting these findings to Cabinet.

7. Minimize rate increases to consumers and industry at BC Hydro while continuing to
replace and build hydroelectric and transmission infrastructure.

8. Work with the Clean Energy sector to ensure that there remain significant opportunities
for renewable energy companies fo provide power to British Columbia.

As committed in Strong Economy, Secure Tomorrow, our government will undertake a core
review of government to ensure we are using our resources to the best of our ability to deliver on
the priorities of British Columbians. This will require difficult decisions to be made. However,
this work is necessary in order to control government spending and ensure we are in the best
financial position possible to deliver balanced budgets for the people of our province.

You will work closely with my office and the Minister of Finance who will identify staff from
his minisiry that will undertake the work you direct. As well, you will have resources from my
office that will also be able to assist you in this task. While you will be free to identify the areas .
of government you wish to review, I expect that you will work closely with Priorities and
Planning and the Cabinet Committee on Core Review to ensure you receive the assistance of
your Cabinet colleagues in this important work.

The goa! of the core review is simple: free up as many resources in government as possible to
redeploy to our core objectives as government or provide flexibility to the Minister of Finance as
he manages the provincial books,

In addition, I would like you, as you undertake this work, to also consider regulatory reform and
other de-regulation options that are presented. Our government can be proud of the significant
de-regulation work we have undertaken since we were first elected, but we must continue to find -
ways to innovate and deregulate while maintaining high public confidence in our environmental,
employee and public safety regimes.

In your role as Minister Responsible for Core Review, 1 expect that you complete the following
tasks over the coming months: :

1. Work with my office and the Minister of Finance to identify a core team to undertake the
core review work.

2. Develop a core review plan and present to Priorities and Planning by August 30™ 2013,

3. Provide core review updates to Cabinet on a monthly basis identifying opportunities for
savings or redeployment and their associated cost benefits, '
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4. Complete the core review process by December 31, 2014,

5. Make recommendations to Cabinet on how to improve our regulatory reform and red tape
reduction initiatives,

I have outlined in a separate‘ietter my requirements for conduct of all members of Cabinet. Itis
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. 1
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out inn applicable statutes and this letter.

To assist you in the transition to your new role, I ask that you also review the attached document
that provides further direction for you as a Minister,

I look forward to discussing your ideas and priorities for your ministry in the coming wee}\s and
working with you to fulfill the mandate we were elected to fulfill.

Our govermncm‘ faces many exciting challenges and opportumtles in the months ahead. Ow
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. 1 am confident that we will
suceeed in this, and have every expectation that you will make a significant contribution to our
sueeess. :

I look forward to working with you.

Sincerel

hristy Clark
Premier

Attachments (2}
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June 10, 2013

Honowrable Mary Polak
Minister of Environment
Parliament Buildings
Victoria, British Columbia
V8V 1X4 '

Dear Colleague:
Congratulations on your new appointment as Minister of Environment.

British Columbians have asked us to build a sirong economy, a secure tomorrow and a lasting
legacy for generations to come. Now it’s time to deliver.

We must be alive to the challenges ofa fragile global economy.” We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations, Protecting
British Columbia for us and our children means making tough choices now to contrel spending
and balance the budget. By charting a course for a debt-free BC, our children can be free to
make their own choices when it’s their turn to lead.

To grow our economy and create high-paying jobs for British Columbians, I am asking you to -
keep your ministry focused on the BC Jobs Plan. Qur province is blessed with both abundant -
natural resoutees, and the resourcefulness and diversity of our people and businesses. We have a
generational opportunity to develop Liquefied Natural Gas. This will demand determination and
purposefil work.

We are committed to building a strong economy in the province because we know that i is the
only way we will be able to afford strong public services for our citizens. World class health
care, education, skills trajning and social safety nets are only possible if we have an economy
that can sustain them over the long term. :

To that end our first priorities across government are:

To bring back the legislature to pass Balanced Budget 2013,
To ensure that government does not grow; ‘

s To conduct a core review of government to make sure we are structured for success on all
of our objectives; and
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» To eliminate red-fape so that we can get to yes on economic development without
needless delay.

In the course of our decision making we must always maintain respect for taxpayers and -
remember that our fellow British Columbians are looking to us to help make life more affordable
for them and their families,

These priorities, aiong with your specific ministerial objectives, will allow us to achieve results
that reflect our shared values,

British Columbians are rightly proud of our natural environment. Our government was re-
clected with a commitment {o preserve our special places and it will be up to you as Minister to
ensure this happens. There will always be potential impacts to the environment when economic
development projects are proposed, It will be up to you and your minisiry to determine what
 constitutes an acceptable impact and mitigation strategy when faced with project approval
deeisions.

British Columbia is an international leader in the fight against climate change and global
warming, Iexpect this to continue. Earlier this year we made a decision to freeze the carbon tax
for five years to allow them to catch up to our leadership position. I expect you will encourage
other jurisdictions to follow our carbon initiatives in order to ensure our industries are not placed
at a competitive disadvantage for playing their part in addressing climate change,

Your ministry will play a key role in ensuring we seize our LNG opportunity and I would ask
that you work closely with the Minister of Natural Gas Development to ensure our LNG
facilities are the cleanést in the world and have a clear and consistent environmental framework,

In your role as Minister of Environment I expect that the following initiatives are completed by
you and your ministry over the coming years: :

1. Balance your ministerial budget in order to control spending and ensute an overall
balanced budget for the province of British Columbia.

2. Complete the marine and land-based heavy oil spill response studies for our governments
five conditions for proposed heavy oil pipeline projects in British Columbia.

3. Review the Environmental Assessment Office and ensure timelines are appropriate for
both economic development and environmental protection objectives and makmg
recommendations for mprovement as necessary.

4, Review the Pacific Carbon Trust and provide options for reform.

5, Working with the Minister of Natural Gas Development ensure that LNG operatlons in
British Columbia are the cleanest in the worid ,
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6. Complete the Groundwater Protection Act consultation; introduce and pass legislation as
committed in Strong Economy; Secure Tomorrow.

. 7. Consult with communities, First Nations and industry to potentiaily develop a
provincially designated protected area in the Klappan (Sacred Headwaters).

8. Create a new roundtable of representatives from communities, industry, labour, First
Nations and the environmental sector to provide guidance on how to balance
environmental protection with economic development,

9 Ensure all revenues from fishing licences are provided to the Freshwater Fisheries
Society for conservation purposes no later than 2015/16.

10. Create an annual water use report for companies involved in hydraulic fracturing to
ensure pubhc awareness of the water conservatmn strategies being undertaken by
upstream natural gas companies,

I have outlined in a separate letter my requirements for conduct of all members of Cabinet., It is
imperative that you review and understand this letter, and the Members’ Conflict of Inferest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown, I
will evaluate any circumstances that may call into question the conduct of a Minister agamst the
expectations and obligations set out in applicable statutes and this lefter.

. Torassist you in the transition to your new role, I ask that you also review the attached document
_that provides further direction for you as a Minister, -

1 look forward to discussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected to fulfill

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by owr ability to develop and implement an agenda that reflects priorities
and circumstances of BC ecitizens. Our-ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. I am confident that we will
succeed in this, and have every expectation that you will make a significant coniribution to our
success.

I Took forward to working with you.

fristy Clark
Premier

Attachments (2)
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June 10, 2013

Honourable Michael de Jong
Minister of Finance
Parliament Buildings
Victoria, British Columbia
V8V 1X4

Dear Colleague:
Congratulations on your new appointment as Minister of Finance,

British Columbians have asked us to build a strong economy, a secure tomorrow and a lasting
legacy for generations to come. Now it’s time to dehver :

~ Wenust be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations. Protecting
British Columbia for us and our children means making tough choices now to control spending
and belance the budget. By charting a course for a debt-free BC, our children can be free to
make their own choices when it’s their furn to lead. '

‘Fo grow our economy and create high-paying jobs for British Columbians, I am asking you to -
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
natural resources, and the resourcefnlness and diversity of our people and businesses. We have a
generational opportunity to develop Liquefied Natural Gas. This will demand determination and
purposeful work.

We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens, World class health
care, education, skills training and social safety nets are only possﬁﬁe if we have an economy
that can sustain them over the long term.

To that end our first priorities across government are:

To bring back the legislature to pass Balanced Budget 2013;
To ensure that government does not grow;
To conduet a core review of government to make sure we are structured for success on all
of our objectives; and

¢ To eliminate red-tape so that we can get to yes on economic development without
needless delay.
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In the coupse of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columbians are looking to us to help make life more affordable
for them and their families.

These priorities, along with your sﬁeciﬁc ministerial objectives, will allow us to achieve results
that reflect our shared values.

- The Minister of Finance will play a very key role in our re-elected government. Yowr role is to
deliver a balanced budget by controlling spending and helping to grow the economy by keepmo
taxes low. :

Our commitment to ,control spending has never been greater. Achieving government surpluses,
30 percent of which can be applied to the provincial debt is the first way in which we can begin
to achieve our goal of a debt-free B.C, British Columbians have placed their trust in our
govennnent to accomplish these goals and we will not let them down.

Tn your role as Minister of Finance I expect that the following initiatives are completed by you
and your ministry over the coming years:

1. Reintroduce Balanced Budget 2013 with the following updates:
¢ Platform commitments that impact the spending frack of government;
* Restated expenditures based on post-election ministry re-alignment; and
o Updated economic growth projections from the Economic Forecast Council.

2. Ensure Balanced Budget 2013 comes in balanced as pei' Public Accounts released in
sunimer, 2014, ‘

3. Balance your ministerial budget in order to control spending and ensure an overall
balanced budget for the province of British Columbia.

4. Execute the gbvernmeht asset sale program as outlined in Balanced Budget 2013.

5. Protect British Columbia’s AAA credit rating.

6. Working with the Minister Responsible for Core Review identify members of your
ministry to form a team for him in his efforts to identify resources that can be released for

other government priorities.

7. Introduce and pass legislation that will create the Prosperity Fund and determine iis
expenditures once revenues begin flowing to government,

8. Ensure that Crown Agency reviews continue and are regularly undertaken by the Internal
Andit team for Crown corporations and other designated organizations.

9. Undertake a review of our 10 year capital plan to ensure the priorities of government as
outlined in Strong Economy, Sectire Tomorrow are identified and planned within the
plan, -
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10. Work with the Ministets of Finance of Ontario and Quebec to secure an agreement ona
competitive film industry tax credit regime. |

11. Continue to pursue a common securities regulator for Canada that protects British
Columbia’s interests and ensures the B.C. securities industry is not negatively impacted
by a new regime.

12, Undertake regular outreach activities with the private sector to ensure transparency with
industry on the state of the provincial economy and the ability fo move with greater speed
should provincial government action be required.

13. Continue to consider and implement the recommendations of the Tax Competitiveness
Panel.

14, Work with the Minister of Education to ensure maximum pamcipatzon for the $1200
B.C. Education and Training Savings Grant

I have outlined in a separate letter my requirements for conduct of all members of Cabinet. Itis
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
‘and that you act in accordance with both ag you carry out the duties of a Minister of the Crown. I
will evaluate any circumstances that may call into question the conduct of a Minister against the

expectations and obligations set out in applicable statutes and this letter.

To assist you in the transition to your new role, I ask that you also review the attached document
that provides further direction for you as a Minister.

I look forward to discussing your ideas and priorities for your ministry in the coming weeks and
- working with you to fulfill the mandate we were elected to fulfiil.

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. Iam confident that we will
succeed in this, and have every expectation that you will make a significant eontribution to our
success.

1 look forward fo working with you.

Christy Claik

Premier
Attachments (2)
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~ June 10, 2013

Honourable Steve Thomson ,
Minister of Forests, Lands and Natural Resource Operations
Parliament Buildings
~ Victoria, British Columbia
V8V 1X4

‘Dear Colleague:

Congratulations on your new appomtment as Minister of Foresis Lands and Natural Resource
Operations. -

British Columbians have asked us to build a strong economy, a secure tomorrow and a lasting
legacy for generations to come. Now it’s time to deliver.

We must be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations. Protecting
British Columbia for us and our children means making tough choices now to confrol spending
and balance the budget. By charting a course for a debt-free BC, our chzldren can be free to
make their own choices when it’s their turn fo lead.

To grow our economy and create high-paying jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses. We have a
generational opportunity to develop Liquefied Natural Gas. This will demand determination and
purposeful work. :

We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens. World class health
care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long term,

To that end our first priorities across government are:

To bring back the legislature to pass Balanced Budget 2013,

To ensure that government does not grow;

To conduct a core review of government to make sure we are structured for success on all
of our objectives; and
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¢ To eliminate red-tape so that we can get to yes on economic development without
needless delay.

In the course of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columbians are Iookmg to us to help make life more affordabie _
for them and their families. _

These priorities, along with your specific ministerial objectives, will allow us to achieve results
that reflect our shared values.

The Ministry of Forests, Lands and Natural Resource Operations is responsible for the
commercial and recreational activities that occur on B.C.’s Crown land. In particular, the
ministry is responsible for ensuring that B.C. has a sustainably managed forest industry. This
task will be challenging with the reduction in harvest levels in the intetior of our province as the
mountain pine beetle affected timber is reduced. Communities in the interior will face
challenges as identified in the report on the mid-term timber supply. S

Many recreational activities also take place on our Crown land and this ministry is responsible
for ensuring safe, responsible access to B.C.’s backcountry. Tt will be your job to find a balance
between commercial and recreational activities on our Crown land to ensure we aﬂ can benefit
from our natural environment.”

- In your role as Minister of Forests, Lands and Natural Resources I expect that the fo]lowing
initiatives are completed by you and yeur nﬁﬂistry over the coming years:

1. Balance your mmlstenai budget in order to control spending and ensure an overaﬂ
balanced budget for the province of British Columbia.

!

2. Consult with communities on the mid-term timber supply report and implemeﬁt area
based tenures as recommended to the Legislature last spring.

3. Examine the role and effectiveness of BC Timber Sales and bring ferward
recommendations for-improvement to Cabmet

4. Monitor and assist with softwood Eumbel agreement treaty discassmns leading up to re-
negotiation in 2016.

5. Work with Geoscience BC 1o establish long-term, predictable funding to foster oil, gas
and mineral exploration and development nB.C.

6. Streamiine all mining application processes to ensure that they all can be done online
with faster turnaround times for pro;'ect proponents.

- 7. Co-sponsor with the forest mdustzy annual B.C. trade missions to China, India, Japan and
Korea to continue diversifying B.C, lumber exports. .
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8. Work with the forest industry to develop the cellulose filament research oppottunity in
British Columbia,

9, Develop a plan for the $10 million in additional sxivmul’mre provided to reforestation in
the province beginning in 2015/16.

10. Implement the Outdoor Recreational Vehicle strategy.

11. Work with the B.C. Guides and Outfitters to ensure continued access to Crown land and
‘continued economic and fourism opporfunities in rural British Columbia,

12. Undertake a review of provmciai permitting processes to eliminate red tape whelevez
possible while maintaining rigorous permitting requirements.

[ have outlined ina separate letter my requirements for conduct of all members of Cabinet. Itis
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,

. and that you act in accordance with both as you carry out the duties of a Minister of the Crown, I
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this letter.

- To assist you in the transition to your new role, [ ask that you also review the attached document
that provides further direction for you as a Minister.

I ook forward to discussing yoﬁr ideas and prioritics for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected to fuliill.

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability fo make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. 1 am confident that we will
succeed in this, and have every expectation that you will make a 31gmﬁcant confribution to our
SHCOESS.

ook forward te working with you.

Prefmer

Aftachments (2)
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June 10, 2013

Homourable Terry Lake
Minister of Health
Parliament Buildings
Victoria, British Columbia
V8V 1X4

Dear Colleague:
Congratulations on your new appointment as Minister of Health.

British Columbians have asked us to build a strong ecoﬁomy, a secure tomorrow and a lasting
legacy for generations to come. Now it’s timne to deliver,

We must be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations, Protecting
British Columbia for us and our children means making tough choices now to control spending
and belance the budget. By charting a course for a debt-free BC, our children can be free to
make their own choices when it’s their turn fo lead.

To grow our economy and create high-paying jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
natural resources, and the resonrcefulness and diversity of our people and businesses. We have a
generational opporhunity to develop Liquefied Natural Gas. This will demand determination and
 purposeful work, : \

We are committed to building a sirong economy in the province becanse we know that it is the
only way we will be able to afford strong public services for our citizens. World class health
care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long term.

To that end our first priorities across government are:

s To bring back the legislature to pass Balanced Budget 201 3;
To ensure that government does not grow;
To conduct a core review of government to make sure we are structured for success on all
of our objectives; and

s To eliminate red-tape so that we can get to yes on economic development without
needless delay. -
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In the course of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columblans are looking to us to help make hfe more affordable
for them and their families. -

These priorities, along with your specific ministerial obJ ectives, wﬂl aliow us to achieve results
that reﬂect our shared vatues,

The Munster of Health is responsible pm‘iectmg and enhancing the health care systcm in British
Columbia while ensuring the best possible value for taxpayers. Currently, British Columbia has
the best outcomes for patients in Canada while having the second best spendmg on a per capita
basis. I expect thisto contmue, despile significant demand pressures that arise ﬁom a growing
and agmg population.

Your job will be to live within the funding envelope provided by the Minister of Finance while at

- the same time continuing to innovate and improve patient services. In Balanced Budget 2013,
your ministry received predicted increases of $2.4 billion over the next three fiscal years, We
must meet our objectives to balance the budget and get onto the path of a debt-free B.C. This
means that your fask will be to continue to innovate and find savings throughout the health
system and continue to drive the cost of administration and overhead down in order to focus as
much of our resources as possible on direct patient care. '

In your role as Minister of Health [ expect that the following initiatives are completed by you
and your ministry over the coming veats:

1. Balance your ministerial budget in order to control spending and ensure an overall
balanced budget for the province of Britishi Columbia.

2. Ensure services are delivered within health authority budget targets.

3. Review and recommend to Cabinet within eight months the priorities of a new
government fo ensure maximum value for taxpayers while prowdmg maximum benefit to
patzents

4. Continue our governments’ change and innovation agenda within the health care sector.
We will continue to strive for better outcomes for patients while ensuring the. best
possible value for money. As our population continues to age, controlling the growth of
health care spending will be a critical component to ensuring successive balanced
budgets. Driving innovation and change will be necessary within the following sectors:

Primary Care;

Community and Home Care;

Hospitals (care team design and pay for performance initiatives); and
Prevention.

5. Ensure full implementation of provincial mental health plan, Healthy Minds, Heali‘hy
Peaple.

6. Successfully conclude labour negotiations mthm the health sector for the 2014 round of
collective bargaining,
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7. Complete laboratory reforin initiative and achieve required savings.

8. Increase the scope of practice for Nurse Practitioners in British Columbia by working
with the BC Cpllege of Physicians and Surgeons and other credentialing organizations,

9. Create and implement addiction space expansion that includes a significant role for the
non-profit sector in the delivery of these new spaces by 2017 as committed in Strong
Economy, Secure Tomorrow.

10. Continue executing our government’s end of life care strategy and create plaﬁ for hospice
plan expansion and begin process of doubling the number of hospice spaces in British
Columbia by 2020. : '

11. Work with the provincial health authoritics to develop a preventative health plan for the
province.

T have outlined in a separate letter my requirements for conduct of all members of Cabinet. It is
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. 1
will evaluate any circumstances that may call into question the conduct of a Minister against the

- expectations and obligations set out in applicable statutes and this letfer,

To assist you in the transition to your new role, I ask that you also review the attached document
that provides further direction for you as a Minister,

1look forward to diseussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected to fulfill.

Our government faces many exciting challenges and opportunities in the months ahead. Owr
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Qur abilify to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. I am confident that we will
succeed in this, and have every expectation that you will make a significant contribution to our
SUCCess.

I ook forward to working with you.

Premier

Attachments (2)
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June 10, 2013

Honourable Teresa Wat .
Minister of International Trade and Minister
Responsible for Asia Pacific Strategy and Multiculturalism
Parfiament Buildings
Vigtoria, British Columbia
V8V 1X4

Dear Coﬂeagué:

Cangratulétions on your new appointment as Minister of International Trade and Minister
Responsible for Asia Pacific Strategy and Muiticulturalism,

British Columbians have asked us to build a strong economy, a secure tomotrow and a lasting
legacy for generations to come. Now it’s time fo deliver.

We must be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to fature generations. -Protecting.
British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charting a course for a debt-free BC, our children can be free to
make their own choices when it’s their turn to lead. ‘ .

To grow our economy and create high-paying jobs for British Columbians, 1 am asking you to
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses. We have a
generational opportunity to develop Liguefied Natural Gas, This will demand determination and
purposeful work, :

We are committed to building a strong economy in the province because we know that it is the
only way we will bé able to afford sttong public services for our citizens. World class health
care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long term.

To that end our first priorities across government are:

¢ To bring back the legislature to pass Balanced Budget 2013,
» To ensure that government does not grow;
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s To conduct a core review of government to make,sure we are structured for success on alt
of our objectives; and ;

s To eliminate red-tape so that we can get to yes on economic development without
needless delay.

In the course of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columbians are looking to us to help make life more affordable
for them and their families.

These priorities, along with your specific ministerial objectwes, will allow us to achieve results
that reflect our shared values. '

Your ministry is a new ministry and reflects the importance our government places on growing
and diversifying our provincial exports. The success of the BC Jobs Plan is largely dependent

on whether or not British Columbia can continue to grow exports to Asia. We have made great
strides, through great effotts, in growing our provincial lumber exports to China over the past
decade. China remains a country with great opportunity for our lumber industry, and with the
rise in the middle class in India, We have the same opportunity in that emerging market.

Your job will be to work with our export industries to develop targets and plans for export-
growth, You and your ministry will be challenged as never before I am confident that you are up
to the fask. In addition, your ministry will be asked to work with our federal and business
partners in executing on our Asian head office strategy—to make British Columbia the first
choice when it comes to Asian companies locating offices in North America.

In your role as Minister of International Trade, I éxpect that the following initiatives are
completed by you and your ministry over the coming years:

1. Balance your ministerial budget in order to control spending and ensure an overall
balanced budget for the province of British Columbia.

2. Develop our Asian trade export strategy as outlined in Strong Economy, Secure
Tomorrow that will include annnal ministerial-level sectoral frade missions,

3. Work with Canada and the BC Business Council to attract major Asian firms to invest in
BC and locate their North Ameriean presence in our province.

4, Work with thie Ministry of Jobs, Tourism and Skills Training to review the status of
current BC Jobs Plan targets for exports and make recommendations fo Cabinet on how
to accelerate export opportunities.

5. Work with the Ministry of Forests, Lands and Natural Resource Operations as we
approach the end of the softwood lumber agreement in 2016 to ensure British Columbia’s
position is understood and well represented by Canada in any upcoming negotiations,
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6. Work with provincial multicultural organizations to ensure they are connected to and are
patticipating in the activities of the provincial government,

7. Represent British Columbia’s interests with the federal government in current and future
_international trade agreement discussions.

8. Examine the strategy executed by Australia io aggressively pursue Asian trade and
economic development and report back to Cabinet on what B.C. can learn and implement -
from their successful strategy.

9, Ensure that our multicultural programming is relevant and useful to our ethnic
communities and that they are able fo participate fully in the programs of our
govermnent

I have outlined in a separate letter my tequirements for conduct of all members of Cabinet. Ttis
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carty out the duties of a Minister of the Crown. 1
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obhgatmns set out in applicable statutes and this letter.

_ To assist you in the transition to your new role, I ask that you also review the attached document
* that provides further direction for you as a Minister,

1 look forward to discussing your ideas and priorities for your ministry in the commg weeks and
working with you to fulfill the mandate we were elected to fulfill.

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Qur ability to make this connection is a function of the degree

"to which we engage citizens and stakeholders in pursuing change. 1am confident that we will
succeed in this, and have every expectation that you will make a significant contribution to our
SUCcess.

I look forward to working with you.

Premier /4

Attachments (2)
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June 10, 2013

Honourable Don McRae _

Minister of Social Development and Social Innovation
Parliament Buildings

Victoria, British Columbia

V8V 1X4

Dear Colleague:-

Congratulations on your new appointment as Minister of Social Development and Social
Innovation. '

British Columbians have asked us to build a strong economy, a secure tormorrow and a lasting
legacy for generations to come. Now it’s time to deliver,

We must be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations. Profecting
British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charting a course for a debt-free BC, our children can be free to
make their own choices when it’s their turn to lead,

To grow our economy and create high-paying jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses, We havea
generational opportunity to develop Liquefied Natural Gas, This will demand determination and
- purposeful work.

We are committed to building a strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens. World class health
care, education, skills training and social safety nefs are only possible if we have an economy
that can sustain them over the long term.

To that end our first priorities across government are:

To bring back the legislature to pass Balanced Budget 2013,

To ensure that government does not grow,

To conduct a core review of government to make sure we are structured for success on all
of our objectives; and
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¢ To climinate red-tape so that we can get to yes on economic development without
needless delay,

In the course of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columbians are looking to us to help make life more affordable
for them and their families.

These priotities, along with your specific ministerial objectives, will allow us fo achieve results 3
that reflect our shared values. . ;

The government of British Columbia is determined to assist our fellow citizens who have
physical or mental disabilities. Over the past two years we have implemented changes to
improve the path from welfare to work, enhanced the ability of those with disabilities to earn
* additional income without penalty and have made significant reforms at Community Living
British Columbia to improve services to those in need. It will be your task to ensure that these J

changes are being implemented and make the improvements we intended.

Our government has been leaders in social innovation. It will be your role to continue this
important work that will lead to increased numbers of people with disabilities participating in the
workforce and leading independent lives while fully participating in society,

As well, as we committed in Strong Economy, Secure Tomorrow, it is our vision fo have British
Columbia be the most progressive jurisdiction for the people and families living with disabilities
in Canada. This is a challenging goal. But itis a goal that we must attain if we are to ensure our
provineial prosperity is shared among all citizens. I am looking to you to lead this-effort on
deliveting our platform commitment on developing a white paper and hosting a provincial
summit on how to improve the lives of people with disabilities.

In your role as Minister of Social Development and Social Innovation T expect that the following
initiatives are completed by you and your ministry over the coming years:

1. Balance your ministerial budget in order to control spending and ensure an overall ‘
balanced budget for the province of British Columbia.

2, Deliver on the platform commitment to create a white paper on how to improve the lives
of those living with disabilities in British Columbia.

3. Continue client service integration to improve services and supports to people living with
disabilities,

4. Complete and monitor CLBC reforms and report out to Cabinet.

5. . Manage the budget of C.LBC to ensure both fiscal discipline and maximum service
delivery to individuals,
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6. Implement the next phase of our social assistance reform as presented to Treasury Board
carlier this year, )

I have outlined in a separate letter my requirements for conduct of all members of Cabinet. It is
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. 1
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this letfer,

To assist you in the transition fo your new role, I ask that you also review the attached document
that provides further direction for you as a Minister, :

1 look forward to discussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected to fulfill,

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. 1am confident that we will
succeed in this, and have every expectation that you will make a significant confribution to our

SUCCess.

T look forward fo working with you,

fsty Clark
Premier

Attachments (2)
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June 10, 2013

Honourable Andrew Wilkinson :

Minister of Technplogy, Innovation and Citizens' Services
Parliament Buildings

Victoria, British Columbia

VBV X4

Dear Colleague:

Congratulations on your new appeintment as Minister of Technology, Innovation and Citizens'
Services.

British Columbians have asked us to build a strong economy, a secure tomorrow and a lasting -
legacy for generations fo come. Now it’s time to deliver.

We must be alive to the challenges of a fragzle global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to future generations. Protecting
British Columbia for us and our children means making tough choices now fo control spending
and balance the budget. By charting a course for a debt-free BC, our cbﬂdren can be free to
make their own choices when it’s their turn to lead.

To grow our economy and create high-paying jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses. We have a
generational opportunity to develop Liquefied Natural Gas. This will demand determination and
purposeful work. )

We are committed to building & strong economy in the province because we know that it is the
only way we will be able to afford strong public services for our citizens. World class health
care, education, skills training and social safety nets are only possible 1f we have an economy
that can sustain them over the long term.

To that end our first priorities across government are:

To bring back the legislature to pass Balonced Budget 2013;
¢ . To ensure that government does not grow;
To conduct a core review of government to make sure we are sn"uctured for success on all
of our objectives; and
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» To eliminate red-tape so that we can get to yes on economic development thhaut
needless delay.

In the course of our decision'making we 'mus£ always maintain respect for taxpayers and
remember that our fellow British Columbians are looking to us to help make life more affordable
for them and their families,, »

These priorities, along with your. specific ministerial objectives, will allow us to achieve results
that reflect our shared values.

In the past decads, technology has transformed all aspects of society. This is nowhere more true

than in the way citizen’s interact with their government. Our government has made a deliberate
choice to be as open and accessible as possible especially to citizens wishing to access
information online, Tt will be your task to continue to unprove our government-citizen
interactions.

The technology industry in our province has limitless opportunity and will be a significant
contributor to the success of our BC Jobs Plan. Tt will be your responsibility to work with
industry and the BC Innovation Council to determine how government can help the industry
move ahead and aftract and retain talent and firms. Our government has made progress with our
small business venture capital program that will again be expanded through our commitment in
‘Balanced Budget 2013.

In your role as Minister of Technology, Innovation and Citizen’s Services, I expect that the
following initiatives are completed by you and yomr ministry over the coming years:

1. Balance your ministerial budget in order to control spending and, ensure an overall
balanced budget for the province of British Columbia, :

2. Expand the BC Training Tax Credit program to include co- op and placements in small
technology firms. :

3. Work with the BC Technology Industry Association t6 encourage the federal government
to adopt the provincial Small Business Venture Tax Credit program which would double
the tax credits available for B.C. firms.

4, Expand the Vaiue of the Small Busmess Venture Tax Credlt program by an additional $5
million in 2015/16.

5. Maximize the use and report out on successes of the Telus Strategic Investment Fund.

6. Ensure the successful 1mp1ementat10n of the BC Services Card and report to Cabinet on
the rollout and uptake of the program.

7. Work with our post-secondary institutions to ensure that more of the innovative ideas
cteated on campus are put on the track to become successful, commercial ventures.
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8. Thoroughly examine total government spending on innovation and research and
recommend to Cabinet ways in which those funds can be re-deployed within the sector
. resulting in additional commercialization and job creation,

-Thave outlined in a separate letter my requirements for conduct of all members of Cabinet. It is
- imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. I
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set out in applicable statutes and this letter,

To assist you in the transmon to your new role, 1 ask that you also review the attached document ;
that provides ﬁmher du'ectlon for you as a Minister. _ .

Ilook forward to discussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected to fulfill,

“Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our abili{y to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change, Iam confident that we will
succeed in this, and have every expectation that you will make a s1gmﬁcant contribution to our
success,

T look forward to working with you.

Premier

Attachments @ | !

Page 177
OOP-2013-00877




June 10, 2013

‘Honourable Todd Stone :
Minister of Transportation and Infrastructure
Parliament Buildings

Victosia, British Columbia

V8V 1X4

Dear Colieague:
Congratulations on your new appointment as Minister of Transportation and Infrastructure,

British Columbians have asked us to build a $trong economy, a secure tomorrow and a fast'mg
legacy for generations to come. Now it’s time to deliver,

We must be alive to the challenges of a fragile global economy. We have a duty to be’
disciplined for taxpayers today, and a responsibility to be fair to future generations, Protecting
British Columbia for us and our children means making tough choices now to control spending
and balance the budget, By charting a course fora debt-free BC, our children can be ﬁee to’
make their own choices when it's their turn to lead.

To grow our economy and create high-paying jobs for British Colurnbians, I am asking you to

keep your ministry focused on the BC Jobs Plan. Owr province is blessed with-both abundant

natural resources, and the resourcefulness and diversity of our people and businesses. We have a

generational opportunity to deveiop quueﬁed Natural Gas. This will demand determination and
 purposeful work.

We are committed to building a strong economy in the province because we know that if is the
only way we will be able to afford strong public servicés for our citizens. World class héalth
care, education, skills training and social safety nets are only possible if we have an econony
that can sustain them over the long term.

To that end our first priorities across government are:

To bring back the legislature to pass Bafanced Budget 2013;

To ensure that government does not grow;

To conduct a core review of government o make sure we are structured for success on all
of our objectives; and :
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¢ To eliminate red-tape so that we can get to yes on economic development without
needless delay.

Int the course of our decision making we must always raaintain respect for taxpayers and
remember that our fellow British Columbians are locking to us o help make life more affordable
for them and their families,

Thess priorities, along with your specific nnmsterlal objectives, will allow us to achieve results
that reflect our shared values,

Our government is extremely proud of the improvements to our transportation infrastructure that
have occurred over the past 12 years. In order to achieve our vision of a healthy and growing
economy as described in Strong Economy, Secure Tomorrow we must continue to make

. affordable investments in owr provineial infrastructure.

British Columbians have told us that they believe in our vision for a Debt-Free B,C. In order to
achieve this goal, we must ensure that every capital dollar we spend is used as efficiently as
possible. It will be up to you and your ministry to make sure that our capital plan is as robust as
possible while recognizing that we remain in a very tight fiscal position. Our goal is to ensure
that our capital plan is focussed on projects tbat either contribute to economic gmwth or
com:nunzty development,

As such, T would ask that you work with the Minister of Finance on the review of our 10-year
capital plan to ensure projects on this list are in keeping with these objectives and that our
platform commitments are contained in this plan,

In your role as Minister of Transportation and Infrastructure I expect that the following
initiatives are completed by you and your ministry over the coming years:

E

1. Balance your ministerial budget in order to control spending and ensure an overall
balanced budget for the province of British Columbia.

2. Complete the South Fraser Perimeter Road, Cariboo Connector and Kicking Horse
Canyon projects on time and on budget.

3. Working with the Mayor’s Council, develop improvements to the governance structure at
Translink and identify funding options to ptovide additional resources to fund transit in
the Lower Mainland while remembering that any new funding source would neced
approval from voters through a referendum no later than the 2014 municipal election
campaign.

4, Develop a Memorandum of Understanding with the Port of Prince Rupert for the
development of LNG terminals in the Prince Rupert-Port Edward region.

3. Develop and implement a Kitimat port structure and governance model in anticipation of
a number of LNG marine terminals being sited on the Douglas Channel.
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6. Working with BC Ferries, implement the service optimization and cost containment plan
developed by the corporation and Ferry Commissioner.

7. Continue the Crown ageney review at the Insurance Corporaﬂon of BC and ensure ICBC
returns to a solid financial footing,

8. Continue the four-laning project of the Trans-Canada Highway between Kamloops and
the Alberia border as committed in Strong Economy, Secure Tomorrow.

9. Continue consultations and planning for the replacement of the Massey Tunnel.

10. Initiate and consult on a transportation strategy for Vancouver Island that would improve
the movement of people and goods by land, rail, air and sea, This strategy would involve
* continued safety improvements along the Malahat highway and continued encouragement
of the federal government fo restore passenger rail service to the Island.

I have outlined in a separate letter my requirements for conduct of all members of Cabinet, Ifis -
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. I
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obligations set ont in applicable statutes and this letter,

To assist you in the transition to your new role, I ask that you also review the attached document
that provides further direction for youas a Mimster

I look forward to discussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were ¢lected to fulfill.

Our government faces many exciting challenges and opportunities in the months ahead. Our
success will be defined by our ability to develop and implement an agenda that reflects priovities
and circumstances of BC citizens. Our abilify to make this connection is a function of the degree
to which we engage cifizens and stakeholders in pursuing change. [ am confident that we will
succeed in this, and have every expectation that you will make a significant contribution to our
success,

Premier

Attachments (2)
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June 16, 2013

Honourable Naomi Yamamoto

Minister of State for Tourism and Small Business
Parliament Buildings

Victoria, British Columbia

V8V 1X4

Dear Colleague:
Congratulations on your new appointment as Minister of State for Tourism and Small Business,

British Columbians have asked us to build a strong cconomy, 4 secure tomotfrow and a lasting
legacy for generations to come. Now it’s time to deliver.

We must be alive to the challenges of a fragile global economy. We have a duty to be
disciplined for taxpayers today, and a responsibility to be fair to fisture genérations. Protecting
British Columbia for us and our children means making tough choices now to control spending
and balance the budget. By charting a course for a debt-free BC, our children can be fice to
make their own chmces when it’s their furn to lead.

To grow our cconomy and create high-paying jobs for British Columbians, I am asking you to
keep your ministry focused on the BC Jobs Plan. Our province is blessed with both abundant
natural resources, and the resourcefulness and diversity of our people and businesses. We havea
* generational opportunity to develop Liquefied Natur al Gas This will demand determination and
purposeful work. ‘

We are comunitted to building a strong economy in the province because we know that it is the
only way we will be able to afford sirong public services for our citizens. World class health
care, education, skills training and social safety nets are only possible if we have an economy
that can sustain them over the long term. :

To that end our first priorities across government are:

e To bring back the lepislature to pass Balanced Budget 2013;
To ensure that government does not grow, _
To conduct a core review of government to make sure we are structured for success on all
of our objectives; and
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s To climinate red- -tape so that we can get to"yes on economic development w1thout
needless delay.

In the course-of our decision making we must always maintain respect for taxpayers and
remember that our fellow British Columbians are looking to us to heIp make life more affordable

for them and their families.

These priorities, along with your specific ministerial objectives, will allow us to achieve results
that reflect our shared values.

In your rote as Minister of State for Tourism and Small Business, you will be working closely
with your colleague, the Minister of Jobs, Tourism and Skills Training to ensure the voices of
small businesses around the province are heard and we are doing everything we can fo support
them. Our government committed to reducing the small business tax rate by 40 per cent by
2016/17 as a sign of the importance we place on the growth of small businesses across the
province. This commitment was the single largest expenditure made in Strong Economy, Secure
Tomorrow. :

There is much more we can and must do to ensure these busmesses can grow and make B.C. the
most small business friendly jurisdiction in Canada. It will be up to you to identify policy
options available to government that can assist these businesses, recognizing that our provincial
financial position does not allow for new costly program creation.

You will also be responsible to work with the Minister of Jobs, Tourism and Skills Training and
the tourism industry to determine ways in which we can help this critical economic driver for our
province. We have put in place some aggressive tergets on growth in our Tourism sector in our
tourism sectoral plan, Gaining the Edge. 1 expect your ministry will work with mdustry to
achieve these goals :

. In your role as Mlmster of State for Tourism and Small Busmess I expect that the following. -
initiatives are completed by you and your ministry over the coming years:

1. With the Minister of Jobs, Tourtsm and Skills Training, balance your ministerial budget
in order to control spending and ensure an overall balanced budget for the provincs of
British Columbia,

2. Ensurc implementation of Small Business Accord and momtor for effectiveness of
initiatives.

3. 'With the Ministry of Technology, Innovation and Citizens’ Services ensure that
government RFP documents are reduced to two pages for confracts under $250,000 to
enable more small businesses fo participate in government procurement.

4. With the Ministry of Technology, Innovation and Citizens® Services develop strategies
and reporting systems to ensure that our goal of 20 per cent of government procurement
being won by small business is achieved,
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5. Create and pn ovide to me options for best eiecuting on our comrmitment fo having the '
Premier’s Small Business of the Year awards which will ceiebrate and recognize the best
in B.C. small busmess commumty

6. Bxecute on provincial tourism strategy and achieve goals as described in Gaining the
Edge, the provineial sectoral strategy for tourism in our BC Jobs Plan.

Thave outlined in a separate letter my requirements for conduct.of ail members of Cabinet. Itis
imperative that you review and understand this letter, and the Members’ Conflict of Interest Act,
and that you act in accordance with both as you carry out the duties of a Minister of the Crown. 1
will evaluate any circumstances that may call into question the conduct of a Minister against the
expectations and obkgatmns set out in apphcable statutes and this letter,

To assist you in the fransition to your new role, I ask that you also review the attached document
that provides further divection for you as a Minister,

I look forward to discussing your ideas and priorities for your ministry in the coming weeks and
working with you to fulfill the mandate we were elected to fulfill.

Our government faces many exciting challenges and opportunities in the months ahead, Our
success will be defined by our ability to develop and implement an agenda that reflects priorities
and circumstances of BC citizens. Our ability to make this connection is a function of the degree
to which we engage citizens and stakeholders in pursuing change. I am confident that we will

succeed in this, and have every expectatzon that you will make a significant contribution to our
success, :

I iook forward to working with you.

Sincgrely,

Christy Clark
Premier

Attachments (2)
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