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MINISTRY PROFILE

Ministry: Declaration Act Secretariat

Ministry Mandate:

The mandate of the Declaration Act Secretariat (DAS) is to ensure provincial legislation is consjstent with the UN
Declaration on the Rights of Indigenous Peoples and is developed in consultation and cooperation with
Indigenous Peoples, as per section 3 of the Declaration on the Rights of Indigenous Peoples Act (Declaration
Act):

Measures to align laws with Declaration

"In consultation and cooperation with the Indigenous peoples in British Columbia, the government must take
all measures necessary to ensure the laws of British Columbia are consistent with the Declaratjon."

DAS serves as a dedicated central agency supporting the province in its legislative efforts to establish true,
lasting reconciliation with First Nations and Indigenous Peoples in British Columbia. The Secretariat falls under
the responsibility of the Minister of Indigenous Relations and Reconciliation but, to create clear lines of
accountability to political decision-makers, and to position DAS as an entity with the capacity and influence to
be effective in supporting the implementation of the Declaration Act, it is separate and distinct from the
Ministry of Indigenous Relations and Reconciliation (IRR). Although DAS and IRR work closely to ensure the
Minister has comprehensive support on all sections of the Declaration Act, components of the Declaration Act
outside section 3, such as the section 4/5 Action Plan and Annual Report or section 6/7 agreements, remain the
responsibility of IRR.

The Secretariat’s core functions are to:

e develop processes and measures to support alignment of laws;

e assist ministries in advancing legislative initiatives in alignment with the UN Declaration and in meeting
legislative alignment obligations;

e provide guidance to ministries on undertaking consultation and cooperation;

e work with Indigenous Partners to inform government’s legislative agenda and help set legislative
priorities; and

e servein an interlocutor role for the Province and Indigenous partners.

Examples of amendments on which the Secretariat has provided advice and guidance include the School
Amendment Act; Anti-Racism Act; Emergency and Disaster Management Act; Adoption Amendment Act;
Interpretation Act; Forest and Range Practices Act; FOIPPA; Emergency Program Act; Indigenous Self-
Government in Child and Family Services Act; and development of the Anti-Racism Data Act. Additionally,
through internal learning processes since the passage of the Declaration Act, as well as work with Indigenous
partners, the Secretariat co-developed guidance for ministries on involving Indigenous Peoples. in policy and
legislation, which was released in fall 2022 as the “Interim Approach”.

Full Time Equivalents (FTEs): 21
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Executive Organizational Chart:

Deputy Minister

Si Sityaawks
Jessica Wood

Assistant Deputy
Minister

Priscilla Sabbas-Watts

Budget:
2023/24
($000s) Restated 2024/25 2025/26 2026/27
Estimates' Estimates Plan Plan
Operating Expenses
Declaration Act Secretariat 4,431 4,567 4,567 4,567
Total 4,431 4,567 4,567 4,567
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DAS OVERVIEW

Reporting and organizational structure

The Declaration Act Secretariat (the Secretariat) falls under the responsibility of the Minister of Indigenous
Relations and Reconciliation and operates as a central agency (unlike MIRR a resource sector ministry) to create
clear lines of accountability to political decision-makers, and to position the Secretariat as an entity with the
capacity and influence to be effective in supporting the implementation of section 3 of the Declaration Act. It is
separate and distinct from the Ministry of Indigenous Relations and Reconciliation (IRR).,

Minister of Indigenous Relations and Reconciliation
I I

Ministry of Declaration Act

IS Secretariat
Relations and

Reconciliation

Deputy Minister
Si Sityaawks

Jessica Wood

I
Assistant Deputy Minister

Priscilla Sabbas-Watts ca?aa

Legislative
Engagement
and Change

Policy and

DMO
Research

Graphic: organizational structure and executive leadership

The Secretariat and IRR work closely to ensure the Minister has comprehensive support on all sections of the
Declaration Act. The Secretariat is responsible for supporting section 3 (the alignment of laws) and IRR is
responsible for supporting sections 4-7 (action plan, annual reporting, and decision-making agreements).

Profile and mandate

The Secretariat’s mandate is to coordinate and assist the cross-government effort to ensure provincial legislation
is consistent with the United Nations Declaration on the Rights of Indigenous Peoples (UN Declaration; Appendix
P) and is developed in consultation and cooperation with Indigenous Peoples, in accordance with section 3 of the
Declaration on the Rights of Indigenous Peoples Act* (Declaration Act; Appendix O):

! The Declaration on the Rights of Indigenous Peoples Act (Declaration Act) was unanimously passed by the Legislative
Assembly in 2019. It provides the framework for implementing the United Nations Declaration on the Rights of Indigenous
Peoples (UN Declaration) in B.C.
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Measures to align laws with Declaration:

(Section 3). In consultation and cooperation with the Indigenous peoples in British Columbia, the government
must take all measures necessary to ensure the laws of British. Columbia are consistent with the Declaration.

Full implementation of section 3 of the Declaration Act is an essential pathway for recognizing and affirming title
and rights, including treaty rights, and for the survival, dignity and well-being of Indigenous. peoples as protected
under section 35(1) of the Constitution Act, 1982. The Province has made progress to date in implementing
section 3. However, continued effort is required to more fulsomely meet its statutory obligations.

The Secretariat provides unigue value in the following ways:

1. Dedicated, ongoing focus and support:

- The Secretariat provides focused, consistent, and careful attention in support of the effective
implementation of section 3 of the Declaration Act; which is essential given the relative newness of the
statutory obligation.

- The Secretariat is structured to provide tailored advice and guidance through 1:1 support for all ministries.
This approach:

o ensures a consistent understanding of the UN Declaration, across government, and assists ministries.in
moving through the consultation and cooperation process with Indigenous Peoples.

o Enables the Secretariat to gather information and insight into common and unique challenges
ministries and Indigenous partners encounter in implementing alignment laws work.

2. Unique line of sight to identify and remove barriers:
- As the standalone central agency dedicated to supporting the Province in meeting its statutory obligations
under section 3 of the Declaration Act, the Secretariat is well positioned to:
o support the evolving nature of the work as it progresses,
o support the implementation of cross-government systemic changes required for the successful
alignment of B.C.'s laws with the UN Declaration; and,
o ensure alignment of laws obligations remain an integral part of the legislative process.
- Meeting section 3 obligations require significant shifts in how the Province has historically undertaken law-
making.
o The Secretariat is in a unique position to support the required cross-government cultural shifts to
effectively transition to a new approach to working, in partnership, with Indigenous Peoples to ensure
B.C.’s laws align with the UN Declaration.

3. Key relationship holder with Indigenous Partners:
- The Secretariat provides support as an interlocutor, ensuring priorities and challenges expressed by
Indigenous. Peoples are understood, communicated and considered during the development of the
legislative agenda and throughout the development of policy and legislation across government.

For more information on how the Secretariat is supporting ministries and the Province and the progress the
Province is making in implementing Section 3, please refer to the ‘Sector Specific Alignment of Laws Overview
section’.
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EXECUTIVE MEMBER BIOGRAPHY

Name: Jessica Wood | Si Sityaawks
Title: Deputy Minister
Ministry: Declaration Act Secretariat

Biography:

Si Sityaawks — (Woman who creates change) is from the Gitxsan and Tsimshian First Nations with extended
roots among the Tahltan and Nisga“a Nations.

Currently serving as Deputy Minister of the Declaration Act Secretariat, Jessica is leading British Columbia’s
cross-ministry work to align provincial laws with the UN Declaration on the Rights of Indigenous Peoples in
consultation and cooperation with Indigenous Peoples. Jessica recently became the first Indigenous Person to
serve as Deputy Minister in the Province of British Columbia.

Jessica previously served as Assistant Deputy Minister for the Reconciliation Transformation and Strategies
Division with the Ministry of Indigenous Relations and Reconciliation where she was responsible for the
adoption and implementation of the United Nations Declaration on the Rights of Indigenous Peoples (The
Declaration), the Truth and Reconciliation Commission of Canada’s Calls to Action, and learnings from relevant
case law. As part of this transformation, she led, in collaboration with the First Nations Leadership Council, the
development of legislation to implement the Declaration in provincial law. The Declaration on the Rights of
Indigenous Peoples Act received Royal Assent in November 2019. Her division also led the development of the
first Declaration Act Action Plan released in March 2022. The Plan was developed with Indigenous Peoples to
ensure it reflects the priorities of Indigenous Peoples and outlines 89 specific actions every ministry will take
over a five-year period.
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EXECUTIVE MEMBER BIOGRAPHY

Name: Priscilla Sabbas-Watts | ¢a?aa
Title: Assistant Deputy Minister, Legislative Transformation and Engagement
Ministry: Declaration Act Secretariat

Biography:

Priscilla’s traditional name is ¢a?aa [sah-ah], which comes from the word ¢a?aas, meaning to strip cedar from
the cedar tree. She is from the Hisk¥ii?ath (Hesquiaht) on the West Coast of Vancouver Island. Hidk%ii?ath is one
of fourteen nations of the NuucaanuA (Nuuchahnulth).

Priscilla is the Assistant Deputy Minister, Legislative Transformation and Engagement with the Declaration Act
Secretariat. Within this position she plays a fundamental role supporting cross-government efforts to work in
consultation and cooperation with Indigenous Peoples to align laws with the United Nations Declaration on the
Rights of Indigenous Peoples (UNDRIP) as per section 3 of the Declaration on the Rights of Indigenous Peoples
Act. Priscilla has served as a public servant for the past 20 years holding positions both within her Nation and
within the provincial public service. She has previously served both as an elected councillor for Hesquiaht, and
Vice President of the Nuu-chah-nulth Tribal Council. Within the BC Public Service Priscilla has held roles in the
Ministry of Indigenous Relations and Reconciliation, the Ministry of Children and Family Development, and the
BC Public Service Agency. Prior to joining the Declaration Act Secretariat, she was the Executive Director of the
Equity Diversity and Inclusion Branch at the BC Public Service Agency.
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EXECUTIVE MEMBER BIOGRAPHY

Name: Leanne Ritchie
Title: Communications Director, Government Communications and Public Engagement
Ministry: Indigenous Relations and Reconciliation and the Declaration Act Secretariat

Biography:

Leanne joined the Ministry in April 2022 in the role of Communications Director. As a journalist and
communications professional, she has more than two decades experience as working with provincial
jurisdictions, First Nations, and local governments on both the east and west coasts.

Leanne grew up in in Port Alberni during the 1990s Clayoquot Sound protests and has spent the bulk of her
career at the ever-changing nexus of Indigenous, provincial and local government relations. She’s written on
Supreme Court of Canada rulings on Indigenous rights including Haida and Tsilhqot'in decisions; lead
communications on complex tripartite agreements like treaties, and brought awareness to the issue of
murdered and missing Indigenous women and girls in northern B.C.

Currently, Leanne plays a key leadership role in government communications, providing support and education
to her colleagues across government. Leanne holds a master’s degree from Royal Roads University in
Professional Communications with a focus on critical discourse analysis, crisis communications, and conflict
resolution. She is grateful for the privilege to live and work in the territories of the lak¥anan peoples (Victoria).
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EXECUTIVE MEMBER BIOGRAPHY

Name: Ranbir Parmar
Title: Assistant Deputy Minister and Executive Financial Officer, CSNR
Ministry: Ministry of Water, Land and Resource Stewardship

Biography:

Ranbir Parmar is one of the Assistant Deputy Ministers (ADM) for Corporate Services for the Natural Resource
Ministries (CSNR) and the Executive Financial Officer (EFO) for the Ministries of Agriculture and Food; Energy,
Mines and Low Carbon Innovation; Environment and Climate Change Strategy; and Indigenous Relations and
Reconciliation. He is also the lead for the Financial Services Branch and the People and Workplace Strategies
Branch supporting those ministries.

Ranbir started his career in the public service in 1994 with the Ministry of Transportation. He has also worked in
a variety of roles for the Ministries of Small Business and Revenue, Finance, and Ministry of Forests and Range
(MoFR). As the Chief Financial Officer in MoFR his responsibilities included financial planning and reporting,
financial operations and systems, and procurement and supply services for the ministry. Ranbir was
permanently appointed as the ADM and EFO on April 1, 2022, has a Bachelor of Commerce Degree in Finance
from the University of British Columbia, and is a Chartered Professional Accountant, CGA.

Fersonal Information

Page 11 of 215 Transition Binder 2024



Budget Overview- Declaration Act Secretariat

Transition Binder — November 2024

2024/25 2025/26 2026/27 Total
Operations 4.567 4.567 4.567 13.701
Total Base Budget 4,567 4.567 4.567 13.701

Government Financial Information

Contingency
Total Secretariat Budget

e Budget 2024 committed $13.701M over the fiscal plan for the ongoing implementation

of the Declaration Act Secretariat (22 FTEs), GevemmentFinandalinformaton

2023/24 Results

Budget/ 2023/2024 Variance
Approvals Actuals
Declaration Act Secretariat 4,431 3,475 956
Total 4,431 3,475 956

e Surplusin 2023/24 due to hiring lag with onboarding new staff.

FTE headcount by location

As of September 1, 2024, DAS has 16 staff in 3 locations around the province.

Location Location
Port Alberni 1 Victoria 13
Vancouver 3

FTE — Average Annual Burn

Fiscal Year Annual Avg FTE
burn
2024/25 17.50
2023/24 10.45
2022/23 2.17
2021/22 0.08
2020/21 0
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DECLARATION ACT SECRETARIAT

ADM Responsible: Priscilla Sabbas-Watts.

Overview of Core Business / Program Area:

The mandate of the Declaration Act Secretariat (DAS) is to ensure provincial legislation is consistent with the UN
Declaration on the Rights of Indigenous Peoples and is developed in consultation and cooperation with
Indigenous Peoples, as per section 3 of the Declaration on the Rights of Indigenous Peoples Act (Declaration Act).

The Secretariat works to fulfil this mandate via three program areas:

Deputy Minister’s. Office (DMO)

The DMO, led by the DM, ADM, and Director of Executive Operations & Corporate Priorities, delivers a wide
range of corporate, strategic planning, and project management services for the Secretariat. It is the lead liaison
with the Minister’s Office, directs ministry service planning and indicator tracking, leads development of internal
systems for performance monitoring, directs HR planning, manages correspondence and FOI processes, and
oversees delivery of facilities, I.T., and financial services from CSNR. The DMO also leads reporting to the House
or Cabinet, including providing the report on the progress that has been made towards implementing section 3 of
the Declaration Act as part of the reporting requirements outlined in section 5 of that Act.

Policy

The Secretariat provides direct advice to ministries on legislative alignment and reform projects via the policy
area. Three Executive Directors, along with their policy teams, provide policy analysis and advice to ministries.
The policy team supports priority legislative projects as they progress through the legislative development
process, advising ministries on their consultation and cooperation activities with Nations and Indigenous
partners. The policy team also engages in regular check-in meetings with each ministry to keep abreast of policy,
regulatory and legislative developments related to section 3. The team actively participates in cross-government
committees to provide section 3-related advice, and they are developing guidance for ministries on conducting
effective UN Declaration consistency assessments for legislation and policy. In collaboration with the Secretariat’s
Legislative Transformation and Engagement area, the team works with Indigenous partners to ensure Nations’
and partners’ needs and priorities are heard and used to inform government’s legislative agenda.

Legislative Transformation and Engagement

The Legislative Transformation and Engagement team leads communications, relationship-building, and change
management efforts throughout government on behalf of the Secretariat. The unit supports the development of
educational resources for public servants (in collaboration with the Public Service Agency), leads the project to
develop guidance on consultation and cooperation with nations and Indigenous partners, delivers dialogue
sessions for corporate executive, and engages and develops relationships with Indigenous partners and other
stakeholders. They are also the lead liaison with GCPE on communicating the Secretariat’s work internally and

externally.

Budget:
($000s) 2024/25
Operating Expenses 4,567
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Base Salaries and Overtime 2,191

Employee Benefits 556
Public Servant Travel Expenses 160
Prof Serv-Oper and Reg 544
Information Systems-Operating 55
Office and Business Expenses 259
Amortization Expense 1
Building Occupancy Charges 600
Other Expenses 200
Total 4,567

Full Time Equivalents (FTEs):
21

Related Legislation:

The Secretariat provides support and advice on legislative development and reform projects across.government
to ensure alignment with the United Nations Declaration on the Rights of Indigenous Peoples. Some examples of
legislation on which the Secretariat provided advice in the prior session include the Anti-Racism Act; Adoption
Amendment Act; First Nations Mandated Post-Secondary Institutes Act; and the Child, Family, and Community
Service Amendment Act.

Organizational Chart:

Deputy Minister

Assistant Deputy Minister |----

Executive Director, Director,
o Natural Resources Executive Operations &
Director, Corporate Priorities
Legislative Engagement & Executive Director,
Change =

Social, Justice, & Policing

Executive Director,
Finance & Economics
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CORPORATE SERVICES FOR THE NATURAL RESOURCES MINISTRIES

ADM Responsible: Sonja Martins (FOR and WLRS) and Ranbir Parmar (AF, EMLI, ENV and MIRR)

Overview of Core Business / Program Area:

Corporate Services for the Natural Resource Ministries (CSNR) is a corporate services organization providing
Sﬁrvices for approximately 8,000 employees in the natural resource ministries in over 100 locations throughout
the province.

We serve the following ministries:

Agriculture and Food (AF)

Energy, Mines and Low Carbon Innovation &EML_I)
Environment and Climate Change Strategy (ENV)
Forests (FOR) '

Indigenous Relations and Reconciliation (_MIRR}
Water, Land and Resource Stewardship (WLRS

CSNR Services:

Facilities, Fleet & Corporate Security
e Facilities — workspace accommodation, project and issue management for all six natural resource
ministries '
e Fleet and Assets — planning, analysis, reporting, maintenance and procurement for AF, ENV, FOR and
WLRS
e Risk and Corporate Security — planning, response and recovery assistance for business disruptions and
physical security issues for all six natural resource ministries

Financial Services
e Budgeting, forecasting and financial analysis/reporting and support; expenditure, revenue management
and recovery processing and reporting '
Financial planning and reporting
Financial operations
Accounting
Financial systems and data entry
Financial policy, compliance and procurement

Human Resources

Recruitment resources

Hiring support services, including permitting recruitment team, onboarding and classification and
exclusion support services '

Equity, Diversity and Inclusion programs and resources

Learning and development / Leadership development

Corporate initiatives including Work Environment Survey reports and resources

Health and workplace wellness

Workforce planning including analytics

Budget: $34.500M

Full Time Equivalents (FTEs): 365 (as of July 2024)
Related Legislation: N/A

Organizational Chart:

Page 15 of 215 Transition Binder 2024



ADM and EFO for FOR & WLRS ADM and EFO for AF, EMLI, ENV & MIRR

f ™y ' ™
Executive Director Chief Financial Officer & Executive Director
Facilities, Fleet & Corporate Security Financial Services
(all 6 ministries) (AF, ENV)
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i h s 5y
Chief Human Resources Officer &
Executive Director Chief Financial Officer & Executive Director
People & Workplace Solutions Financial Services
(FOR & WLRS) (EMLI, MIRR)
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Chief Financial Officer & Executive Director Chief Human Resources Officer &
Financial Services Executive Director
(FOR) People & Workplace Solutions
L ) X (AF, EMLI, ENV, MIRR) )
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Chief Financial Officer & Executive Director
Financial Services
(WLRS)
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Government Communications and Public Engagement

Communications Director Responsible: Leanne Ritchie

Overview of Core Business / Program Area:

Government Communications and Public Engagement (GCPE) is the strategic communications agency for B.C."s
executive council (cabinet). Its primary role is to inform the public about government programs, services, policies
and priorities through media, content creation, advertising, multi-language services, direct engagement with the
public and online services.

GCPE’s organizational structure is divided into three main branches: Corporate Priorities, Strategic
Communications and Communications Operations (includes/ing communications shops serving each Minister and
Ministry.) All three are guided by GCPE’s Deputy Minister’s office, whose role is to promote an outward flow of
information and strategy about how cabinet wants to communicate with the public.

e The Corporate Priorities branch helps develop overarching narratives and messages that align with
Cabinet’s priorities and mandates from the Premier, informing Communications Operations and Strategic
Communications. They also write all the Premier’s speeches and quotes as well as providing multi-
language services.,

e Strategic Communications advances Cabinet communications goals through social media and advertising
as well as developing B.C.’s visual image and brand standards, to which all ministries must adhere.

e Communications Operations provides communications and issues management counsel and services in
support of Cabinet and 23 ministry communications offices. There are 23 Communication Director roles
within this division, with one or more assigned to each ministry. The Communications Director is GCPE’s
extension of Core Policy 22.3. Any materials prepared for public consumption, regardless of the medium
used, must be approved by GCPE through the Communications Director assigned to the ministry.

GCPE DAS:

Each GCPE office assigned to a ministry is responsible for managing the public communication of government
work within the portfolio of that ministry as well as providing strategic coordination of daily issues management
for media and public issues.

The communications shop is comprised of a team of eight staff:

e Leanne Ritchie: the Communications Director is the principal communications contact for the Minister's
office and Minister, primary media contact, and a member of the ministry’s executive team. She provides
strategic communications and issues management advice to the Minister, Minister’s office and ministry,
and liaises with other ministry communications shops, GCPE executive, GCPE’s Issues Management team
and Premier’s office to support external communications on cross-government initiatives and issues
management related to the work in the ministry. She works to maintain strong, positive relationships with
reporters to support proactive media relations for the Minister and ministry.

e The Communications Manager oversees the day-to-day management of the GCPE staff and works closely
with the Director to support the ministry’s full range of external communications activities. He also
maintains the ministry’s communications calendar and is responsible for both operational and strategic
human resources in the office.

e GCPE Staff: four senior public affairs officers, including one specifically working with DAS, one public
affairs officer and one communications coordinator, work with ministry staff and the communications
office leadership to develop communications materials.
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The work of GCPE:

Work of the ministry GCPE team includes strategic communications advice, issues management, media relations,
and coordination of announcements and events. A range of communications materials supports government
communications objectives, including communications and events plans, engagement plans, key messaging,
speeches, news releases, backgrounders, fact sheets, issues notes, media responses, social media, web content
and public facing stakeholder engagement products.

The communications leadership team meets weekly with the Minister’s Office staff to plan and manage all
communications activities and communications calendar scheduling, including announcement pitches at the
weekly Ministerial Assistants’ pitch meeting. An internal calendar of upcoming events and issues is circulated on
Wednesday mornings. The team works closely with the GCPE Events team to plan and execute media events for
the Minister and Premier.

A daily morning news package of the top and most relevant news stories for the ministry is issued every weekday
at 7:30 a.m. Social media monitoring services facilitate timely and proactive issues management.

The team also supports all communications teams across GCPE with guidance on Indigenous cultural protocols,
including territorial acknowledgements.

Organizational Chart:

)

Cabinet and Premier's
Office

)

GCPE DM

H

A =N

Strategic . ) . Communications
Communications Cabinet. Prioraties Operations
Minister's Office
Declaration Act
Secretariat

Communications,
Director (Leanne Ritchie)

X

Communications
Manager

Public Affairs Officers (6
FTEs)

S—7
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Primary Partners — Who Do We Interact With?

First Nations Leadership Council

The First Nations Leadership Council (FNLC) is a coalition comprised of three separate political
executives from the BC Assembly of First Nations, the First Nations Summit and the Union of BC Indian
Chiefs.

e  While the members of the FNLC work together to engage with the Province and others to reach
agreements on areas of mutual concern, they remain separate legal entities with overlapping
membership.

e Members of the FNLC work together to develop coordinated approaches to issues relevant to
First Nations communities throughout the province.

e The Province and FNLC have a shared agenda formalized through the Commitment Document.
This sets out shared actions and processes for First Nations engagement. It also establishes the
Joint Core Working Group, comprised of senior staff from the Province and the FNLC.

e The Joint Core Working Group (JCWG) is a collective staff table of the Province and the FNLC
that collaborates on strategic direction to support implementation of the 2018 Commitment
Document and associated Joint Agenda.

e Joint Core Political Table (JCPT) is the political table that JCWG reports to. It is chaired by the
Minister of Indigenous Relations and Reconciliation, with attendance of the AG and other
ministers as required.

BC Assembly of First Nations (BCAFN)

e BCAFN is a regional arm of the Assembly of First Nations (a national advocacy organization
representing First Nation citizens in Canada) and is a Provincial Territorial Organization (PTO)
representing the 203 First Nations in BC.

First Nations Summit (FNS)

e Approximately 150 BC First Nations participate in First Nations Summit assemblies and bring
forward, discuss and provide political direction on issues of common concern.

Union of BC Indian Chiefs (UBCIC)

e UBCICis a non-profit political organization representing First Nations in BC (largely those First
Nations which do not participate in the treaty process). They have consistently opposed the BC
Treaty Process and the federal government’s Comprehensive Claims Policy

Alliance of BC Modern Treaty Nations (Alliance or ABCMTN)

e The Alliance formed in 2018 as a collective of modern treaty nations to work collaboratively and
meet regularly on common treaty matters. It is made up of eight First Nations.

e The Declaration on the Rights of Indigenous Peoples Act Action Plan includes a section on
modern treaties that affirms the importance of implementing the Declaration Act in a manner
consistent with distinct modern treaty rights
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e Premier’s Forums are held between the Alliance members’ leadership and Premier and
members of Cabinet to discuss, learn, continue to build on relationships

e The Province and the Alliance have a formal agreement called the Shared Priorities Framework.
The framework outlines priorities and commitments to advance the implementation of modern
treaties.

Métis Nation BC (MNBC)

e A Métis organization comprised of 39 Métis chartered communities. Created in 1996, MNBC
represents one of five governing members of the Métis National Council.

e On October 27th, 2021, the Province and MNBC signed a Letter of Intent that sunsets the 2016
Metis Nation Relationship Accord Il and commits the Parties to formalize dialogue and integrate
engagement on Métis priorities across all of government through a new Métis Relations
Working Table.

e BC's current position is that no Métis community is legally capable of successfully asserting site-
specific Section 35 rights in British Columbia. Under the Declaration Act Action Plan, BC is
committed to build strong partnerships together to address the specific social, cultural and
economic needs of Métis people in BC.
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Declaration Act Secretariat
KEY PARTNERS

Name

Description

Key Issues / Interests

First Nations Leadership
Council

The First Nations Leadership Council is
comprised of the political executives of the
BC Assembly of First Nations (BCAFN), the
First Nations Summit (FNS), and the Union
of BC Indian Chiefs (UBCIC). This group
works together to develop coordinated
approaches to issues relevant to First
Nations communities throughout the
province.

The Province and FNLC have a shared
agenda formalized through the
Commitment Document. This sets out
shared actions and processes for First
Nations engagement. It also establishes the
Joint Core Working Group, comprised of
senior staff from the Province and the
FNLC.

e (Consulted on:
o Internal policy and resource development for
consultation and cooperation work across ministries

Advice/Recommendations
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Name

Description

Key Issues [ Interests

Alliance of BC Modern
Treaty Nations

Formed in 2018, the Alliance is a collective
of modern treaty nations working on
common treaty matters. Ilts members are
the Tla’amin Nation, Tsawwassen First
Nation, the five Maa-nulth Treaty Nations
(Huu-ay-aht First Nations,
Ka:'yu:"k’t’h’/Chek’tles7et’h’ First Nations,
Toquaht Nation, Uchucklesaht Tribe and
Yuutu?it?ath Government) and Nisga’a
Nation.

The Province and the Alliance have a formal
agreement called the Shared Priorities
Framework. The framework outlines
priorities and commitments to advance the
implementation of modern treaties.

Premier’s forums are held between Alliance
members’ leadership and members of
Cabinet.

e Consulted on:
o Internal policy and resource development for
consultation and cooperation work across ministries

Advice/Recommendations

Métis Nation BC

A Métis organization comprised of 39 Métis
chartered communities. Created in 1996,
MNBC represents one of five governing
members of the Métis National Council.

In October 2021, the Province and MNBC
signed a Letter of Intent that sunsets the
2016 Métis Nation Relationship Accord I
and commits the Parties to formalize
dialogue through a Métis Relations Working
Table.

e Consulted on:
o Internal policy and resource development for
consultation and cooperation work across ministries

Advice/Recommendations
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Meétis Nation British
Columbia (MNBC)

Alliance of BC Modern
Treaty Nations

Note: Can work with Kylie
and Angela to coordinate
conference call with Member
Nation representatives.

Priority Call List

MNBC

Fersonal Information

Walter Mineault, President
wmineault@mnbc.ca

Collette Trudeau
CEO
ctrudeau@mnbc.ca

Sasha Hobbs
Chief Strategy Officer
shobbs@mnbc.ca

Peter Csicsai
Chief Relations Officer
pcsicsai@mnbc.ca

Alliance of BC Modern Treaty Nations

Fersonallnformation

Kylie Barwise, Coordinating Support
kbarwise @Nvisiongroup.ca

Angela Polifroni,
Executive Director
angelap@AllianceBCMTN.ca

Tsawwassen First Nation

Tla’amin Nation

Huu-ay-aht First Nations

Ka:'yu:k’t’h’/Chek’tles7et’h’

First Nations

Toquaht Nation
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Member Nations:

Laura Cassidy, Chief
Icassidy@tsawwassenfirstnation.com

Fersonal Information

John Hackett, Hegus
Admin@tn-bc.ca

Fersonal Information

John Jack, Chief Councillor
john.j@huuayaht.org

Fersonal Information

Benjamin Gilette, Legislative Chief
benjaming@kcfirstnations.com

Anne Mack, ha?wit
annem@toquaht.ca

(604) 943 2112

(250) 726-4230



Uchucklesaht Tribe

Wilfred Cootes, Chief Councillor
wilfred.cootes@uchucklesaht.ca

Fersonal Information

Yuutu?it?ath Government

Nisga’a Nation

Charles McCarthy, President
charles.mccarthy@ufn.ca

Eva Clayton, President
evac@nisgaanation.ca
info@nisgaa.net

FNLC

(250) 726-7342

(250) 633-3000

First Nations Summit (FNS)
T: 604-926-9903
F: 604-926-9923

Note: Can work with Colin
Braker to organize a
conference call

Cheryl Casimer, Political Executive
ccasimer@fns.bc.ca

Fersonal Information

Robert Phillips, Political Executive
rphillips@fns.bc.ca

IF'ersonaIInformation

Hugh Braker, Political Executive
hbraker@fns.bc.ca

Fersonal Information

Leah George-Wilson, Co-Chair
Igeorge-wilson@fns.bc.ca

Ray Harris, Co-Chair
rayharris@fns.bc.ca

Howard Grant, Exec. Director
hegrant@fns.bc.ca

Colin Braker, Comms. Director
cbraker@fns.bc.ca

Marilyn Teneese, Exec. Assistant
mteneese@fns.bc.ca

Union of BC Indian Chiefs
(UBCIC)

Grand Chief Stewart Philip, President
President@ubcic.bc.ca

(604) 684-0231

(250) 828-9746
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Fersonal Information

ubcic@ubcic.bc.ca Chief Don Tom, Vice-President

T: 604-684-0231 VP@ubcic.bc.ca

F: 604-684-5726
Chief Marilyn Slett, Secretary-

Treasurer
Marilyn.Slett@heiltsuk.ca

T: 250-828-9746

F:250-828-0319 Andrea Glickman, Policy Director
andrea@ubcic.bc.ca

Note: Can work with Andrea

Glickman to organize a
conference call Jody Woods, Admin and Research

Director
jwoods@ubcic.bc.ca

Fersonal Information

BC Assembly of First Nations | Terry Teegee, Regional Chief
(BCAFN) regionalchief@bcafn.ca

T:250-962-1603

Vanessa West, Chief of Staff
Vanessa.West@bcafn.ca

F:250-962-9552

Victoria Austin, Exec. Assistant
Victoria.Austin@bcafn.ca

T:250-945-9911

F:778-945-9916 Maureen Buchan, Senior Policy
Director
maureen.buchan@bcafn.ca
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Declaration Act Secretariat
30-60-90-Day Issues

Issue / Decision / Activity I Brief Description

30 Days

Advice/Recommendations

60 Days

Advice/Recommendations

90 Days

Advice/Recommendations
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The Declaration Act Secretariat's core functions
are to support the advancement of Section 3

of the Declaration on the Rights of Indigenous
Peoples Act (Declaration Act), which mandates
the Province to take all measures necessary

to ensure provincial laws are aligned with the
United Nations Declaration on the Rights of
Indigenous Peoples (UN Declaration), doing so in
consultation and co-operation with Indigenous
Peoples. Meeting this obligation is an essential
pathway for the recognition and implementation
of title and rights, including treaty rights, and for
the survival, dignity and well-being of Indigenous
Peoples as protected under Section 35(1) of the
Constitution Act, 1982.

British Columbia became the first jurisdiction in
Canada to lead these legislative transformations
and there is much to be learned from the
ongoing work. The core of alignment of

laws work is co-development, co-operation,
co-drafting and consultation with Indigenous

“The UN Declaration is the most comprehensive
instrument detailing the rights of Indigenous
Peoples in international law and policy, containing
minimum standards for the recognition, protection
and promotion of these rights. It establishes a
universal framework of minimum standards for
the survival, dignity, wellbeing and rights of the
Indigenous Peoples.

The Declaration addresses both individual and
collective rights; cultural rights and identity; rights
to education, health, employment, language, and
others. It outlaws discrimination against Indigenous
Peoples and promotes their full and effective
participation in all matters that concern them.

It also ensures the right to remain distinct and to
pursue their own priorities in economic, social and
cultural development. The Declaration explicitly
encourages harmonious and cooperative relations
between States and Indigenous Peoples."

Source: UN Declaration on the Rights
of Indigenous Peoples | OHCHR

8 DECLARATION ON THE RIGHTS OF INDIGENOUS PEOPLES ACT ANNUAL REPORT / 2023-2024
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Peoples. The Declaration Act Secretariat (the Secretariat) continues to identify the systemic and cultural
shifts needed to enable success: partnering with Indigenous Peoples and the B.C. public service,
applying new learnings from past feedback and further evolving existing policies, processes and systems.

Provincial, National and Global Leadership

The Secretariat's mandate is to ensure alignment with the UN Declaration. While delivering on this
mandate, the Secretariat benefits from maintaining connection to those who developed it, as well as
others across Canada and the world who are similarly involved in its implementation.

The Province has worked with the federal government, the Expert Mechanism on the Rights of
Indigenous Peoples and the University of British Columbia in pursuit of the full implementation of

the Declaration Act. On behalf of the Attorney General and the Minister of Indigenous Relations and
Reconciliation, the Province submitted a formal response to the call by the United Nations Office of
the High Commissioner for Human Rights for inputs on establishing effective mechanisms at the
national and regional levels for implementing the UN Declaration. This continuing work is an important
opportunity for the impact of the Province's work to be included in the official reports of the Human
Rights Council, and for B.C. to partner with other states working towards similar goals, as well as to
further showcase British Columbia as a global leader.

Aligning Laws with the UN Declaration

“The alignment of B.C. policies and laws with the United Nations Declaration on the Rights of
Indigenous Peoples is a monumental undertaking. Having an Indigenous-led central agency
mandated to drive this work is an invaluable key to success. Their guidance and advocacy
within government to shift systems and culture is work that has the potential to transform
the landscape in the province for years to come. We have appreciated building relationships
with the Secretariat to support the implementation of Section 3 through a distinctions-based
approach that recognizes and enforces modern treaty rights in B.C."

- Alliance of BC Modern Treaty Nations

In 2023/24, the Province continued to develop and pass legislation consistent with the requirements of
Section 3. The Secretariat's contribution spans formal input and advice on consultation and co-operation
with Indigenous partners, informal troubleshooting, review of materials and issues resolution.

DECLARATION ON THE RIGHTS OF INDIGENOUS PEOPLES ACT ANNUAL REPORT / 2023-2024 9
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Below are some examples of key legislation passed that
incorporated the UN Declaration and was effectively developed
in consultation and co-operation with Indigenous Peoples:

BILL 31 EMERGENCY AND DISASTER MANAGEMENT ACT
(NOVEMBER 2023)

On November 8, 2023, the Emergency and Disaster Management
Act (EDMA) came into force, replacing the Emergency Program
Act. The EDMA reflects the realities of the modern world including
global pandemics, security threats and climate change. Guided by
the United Nations Sendai Framework for Disaster Risk Reduction,
it responds to the four phases of emergency management:
mitigation, preparation, response and recovery.

The EDMA is also an important step in aligning the Province’s laws
with the UN Declaration as it:

© Recognizes Indigenous Peoples' inherent rights of self-
government, including the authority to make laws in
relation to emergency management;

© Establishes a framework for agreements between
Indigenous governing bodies and other authorities
that can help advance shared decision-making and
co-ordination;

© Authorizes agreements with Indigenous governing bodies
to coordinate the exercise of emergency powers, as well as
plans, policies and programs related to the response and
recovery phases; and

© Includes engagement provisions that require
municipalities and regional districts to consult and
co-operate with Indigenous governing bodies and
incorporate Indigenous knowledge and cultural safety
across emergency management practices.

Given this scope of change and the length of the legislation,
appropriate engagement on the EDMA took time. In 2019 and
2020, the Province undertook a broad public engagement

10 DECLARATION ON THE RIGHTS OF INDIGENOUS PEOPLES ACT ANNUAL REPORT / 2023-2024
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process that included meetings with First Nations, Indigenous
organizations and other partners in emergency management.
In 2022, focused work with First Nations partners began. This
included regular sessions with technical teams representing
the First Nations Leadership Council and member Nations of
the Alliance of BC Modern Treaty Nations, First Nations and
Indigenous technical organizations and service providers to
discuss the core policy interests underpinning the legislation
and subsequently review drafts of the legislation.

The Province is now developing regulations in consultation

and co-operation with First Nations, including member Nations
of the Alliance of BC Modern Treaty Nations, and informed by
engagement with Indigenous organizations, local authorities,
critical infrastructure owners, service providers, emergency
management practitioners, and the public. The Province has also
released a new Indigenous engagement requirements document
that provides guidance for implementing the engagement
provisions of the EDMA. For more information, please see

Theme 1, Action 1.10.

“This is @ much-needed update to the emergency
management regime in B.C. First Nations maintain
their rights to decide, prepare, mitigate and recover
from emergencies. B.C. needs to ensure their laws and
regulations will work in partnership with First Nations
governments. The BC Assembly of First Nations supports
the inclusion of First Nations in all areas of emergency
management. This has been another historic year for
wildfires and we always are the first to feel the impacts
from the climate emergency.”

- Terry Teegee, Regional Chief,
BC Assembly of First Nations.
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